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AdHS Y] dPuier Hustel
oh webA] qEEe SHE T FA A
E 7H AR 4T F B o

APARIE
o]—?‘qzﬂ%‘:}(Manning & Fullerton, 1988; Oliver
et al., 1999; Steinhardt, Dolbier, Gottlieb, &

McCalister, 2003). SAEe WET 44 B
g Hole Aow wo APHEH, A4

S A4S dHoE @ ArdA
SRS APuE 2 9 wEe 44 B}

HuEAKlee & Brand, 2005; Williams &
Hacker, 1982). 3} Griffith(1988)= W|rol| 4] <]
SR RIS FA BAZ, Oliver T
(1999) w219 S ol thgh wErd ol A]
YT = FEntse A4 #AE 47

B3l 2™, Ahronson®} Cameron(2007) 7

o 295 ARREg 2ol 5

5 18T u e Ay Addg. o
A SRHo] AT FALE gk gl
urEo] AgHurEd e A0 IS = A
o=z AZtE & g

ol UEES FTFAE o, $HH2 A
g3 FAHQ BAZS JHAH, I
I Ao AAE g Aoz o
(13 o

loB R ofgfel o] AF7HEE ASl

N
N
Ry
(S8

olo
o,
I
rlo
o

guuzd 359 9

rlo
12

s} YPRnEe

P A vl Zo] dFpie AR
W53} AAQ BAE B Aoz dgum,
of W QFAVHL

WAglel 2L AFe] 7153 A&k F
RS qunt. 5, AR E A
g TAdD SAH Ael7h EAlste W

ATl wh2R, AN SAE Pl
g o PAUT Adel Faes =
Aago] BT FEade] B ol Folx
1q—(Magee & Galinsky, 2008; Sondak & Bazerman,
1991). 22jar olggt S dosE ]l
JETAdES AAAQ dds Ads =
71A BHGreer & Van Kleef, 2010). ©]& A&
drzo] Hgeuid, Fr|3gaS A4

ol EAstAl @7] wiEel] Mol A



1, @50 WY A ABe A2HR
S shsAel wh w siAgBRe Si)

A EAstez Zdgo] Tt

gt 9gd g s g4 o2
3|

N X S o 5O g9 &2

% 98 elek w3 W W Aol Av)
Q1 A £FSHe om, £EH Al
A AuAolein goes RelyHoz 9
A g3e Agabl Hol 1 SH A
s w7 g d7E%E 228 o

(Tiedens, et al., 2007), $IAEHE AL&3st=
PEe BNLRE Aeshe PEEan
Ao v AEgIANEE o =4 A
g Fx glg Ao digd £ 9tk

°]& EUE & u, g5 A A

e ARE 2o Adrdde] At A
Ao wigh 14 o] wHsty] wiiel fAA T
dol ¥R E AASERE AR o g
Wl e we Aotk W qggE
w2 MAE B2kt Aie =Fe AATE 3
FapA @A diiHer 4 EAlchs 57
AgEe AT o YdatSe] oskd A
ofth. olg =olSs MEoR oot 2ol
7Hd= Astet

Aol o] waw, 22dse JAE §
stol e gg ¥y PEE o Py

| Srjadel W SEUTIY 2T ToRIciel THET

we} zhaels] ol
o Zzpe] oo

=
=
24d 4

3o
<

&3 (Galinsky, Gruenfeld,
& Magee, 2003; Halevy et al, 2012; Keltner,

Gruenfeld, & Anderson, 2003). E3] Halevy

o1 24 TS| 2 e Ad=

o e tob wSh )y (owo ofn

|
A=) =8(Overbeck, Correll, & Park, 2005), Al
AFelMe e dgydo] HA & o
ZHo] & A Fa Y] FA dus B
.Ti‘c‘?]'?iq-(Hurnphrey, Morgeson, & Mannor, 2009;
Ronay et al., 2012). B AFo e X 4E &
TP EUDEC] Adste Ele] HFEH|
FEor oo, 99 WEsES vF
ol u, g¥dae PHES Add B
g3 A9 FAS /M Aer g F
gepz ofge} o] AF7HEE Alsith

M 6. 4@TEe Azdd Rrjga] 3
49 9GS v Zoltk

sHES Ao dAd gt A=
o] o] ] ¢k © ™ (Schacter, Ellertson,
McBride, & Gregory, 1951), oy WEgENEL
Ao Adracdlor welal
A THBeal, Cohen, Burke, & McLendon, 2003;
Mullen & Cooper, 1994). SHHo] thQlFA

oxyo
OIS



Bhaal2|atElR]: Abe O XA

gk Aks] SREH A Bx 2 AddF
A" Y sFHeR FAE Uss 1L
A ), 3G 7P FAA HAAE o
g g Aok SRR Jdede #A
gt A7ES AT EA, Grlfﬁth(l988)l‘— A
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Fo 2 3t Salo9t Siebold(2008)2] ATl A=
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ol 71eigto]l BHEATE S Boer(2001)E
T ZFAFES e RE g AFdA &3
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o] 7hAFTAA w19 A7t Hebd T
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Klein, Goodwin, Salas, %! Halpin(2006)-2 2] 3}
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20M1 56 28417021 €] W 9]l AT

Tzt Fgete 7o SH0R Qg ¢
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9] AWkA Z(General Out Post, GOP) ZAAS
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ATHS SHs7] fste] kool
£ JAeEdt S S8
= T e @A B &olE npro]
(=39 ohqnh,

s=h$ a¥the Z3E9a, fe #o9
5e BUE bl Re gRe sHske
A AE F gn Qo 97 RFRAEE o
@ grel B At FEAA Az %
A3 glek, 32 PUdse G S 7
A7 ol PR AR ML YeA 2
%3 kel 5 3Egos FyHe Yk B
th_.

Aol A Cronbach’s alphat® .90°] %1

s e g =2 oz s
Hro] FTHE e, & AFdAE Sao
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Cronbach’s alpha'® .94 T}

A& A== (team member satisfaction)
AN Z4517] Ysle] Vegt, Emans,
9 Van de Vliert(2001)7} AF&-3F 37] 23] &

WFZE 2 T (team member satisfaction scale)S 3F-

= el Al st Mekato] ARg-skad
IAE 5H HEq=339 ot} s=v-¢- 2%
thz S4E0a, ves a4 A y2s
AR AT B -
gt A5} WA Lo ¥
b, v e A J&Oﬂﬁ
3= Aol mE AP % 3Rggog A
Ho] glom, E ﬁ?ﬂ]/ﬂ Cronbach’s alphat
93°]0H.

- O
- T

A ZrE F 3 (perceived group
performance)
Griffith(2002)7} AH-&-3
ZEH|(perceived combat  readiness)

=3
=
of 2AE 53 H=a=4d3 o}

A
AL, B AFA Cronbach’s alpha® .89 Th

% < Bl O 4 (nitiating structure)

g FAdEudE S48 st
Halpin(1957)¢] #lH P& 7] AELALBDQ)
St A s kst ARg-st
AT ] 21T A (initiating  structure) 2} 13k

=

Al(consideration structure)®] 27FA] 2ol 2+ 15
N 2R FAE len, of T Al
tid gste 1578 FES

k. DAL 58 Awe-23 ot 4=
¢ agthz Zguglon, ¢

Sl Aplel dEg By dop 2
1o 94ebl AR 5ol BYow 74
fo) gtk ¥ AN Hedeeil Ao
Cronbach’s alphat .86°]%1 T}

EA ‘_ﬂ’l(control variable)

oA AFe dAEAe 3 R
agae 998 axl BAd 2R

AAE on|sid, v F3Y, BRAS 5o
Aol Tk FaF= =

ARl 5, 2013; AElA, o], 2008; 2
[2F 5, 2013). FEPEH B Apoe 2
4 2y AFE BAMdoR T3l

AAstsit

B oaTel e A3 st s
21.0% Amos 18.0 ZEIYS ALRSIUY. =
FET9 AFEF HS387] 218ke] Cronbach's
o AR olgdn, 34

QA7 A

S AT E7] 95t] Pearson AT EAE
AAetE T e gEWole] AR A
qapl 2gasen 22ap) A gl
QOIEME A & LU A B3(Structural

Equation Model, SEM) +A1WPH-S AL&-313iTh
WHESE Ao st FEZED
(bootstrapping) 2,00081< Aot 1, HeFwH
Al #] T 7k (bias corrected confidence interval)2 95%

17 3} ThPreacher & Hayes, 2008; Taylor,

- 10 -



UM 5/ T Ao AYTE SAYH, MENNE 3 X2 2oidel oA Mg BOiE nif2|HAe| AMED
Mackinnon, & Tein, 2008). HewA A1 77+ HAE 4371 $flske] Pearson 7_5‘&1%
95%° A TF7A 0 EFSA god wf A AF volo} AFE AT Fa W
Mazzl doke 7129 wgktkShrout & E9] o] EAALE Fosgtt H, &
Bolger, 2002). THAL, AR E g SAAdE AudA &

TR BolA Hop U REAFTE MAFHE H 1o ARSI Ao AHEE
£ el FEFAKitem parceling)s AT £ FO RRISZH A4S v Zth A, o
AT=  MacCallum,  Widaman, Zhang, 4 gHe SREe = 65, p < 01), AEHAT
Hong(1999)¢] Al<tel weh &2 ®Welell ol F¢ = 42, p < o0, A" EHFYe =
dlo] IS A SRS 9F 0 53, p < 01, AFATYe = 47, p < oDF
oM F ool E¥For FAHNCH, HY A Fongh 7&?%401 FHE Bk =A,
S AR EY of skeledler 0 SRYS AN = 52, p < 01, A
ote] Fiks Akt @ EdFde = 59, p < 01, FFHEUHC
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M SD o« 1 2 3 4 5 6 7 8 9

1. Yo 2216 1.08 - -

2. Dummy 1 035 048 - -06 -

3. Dummy 2 028 045 - 13T st

4. Dummy 3 019 039 - 30" 360 -30" -

5. &g 393 078 90  -02 -05 .05 .06 -

6. &34 382 078 94  -03 -07 .06 107 67 -

7. EANE 394 09 93 -01 -147 137 05 4" 52" -

8 AZtd Euigd 374 087 8 01 -07 04 097 37 59" 377 -
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CFI = 98, TLI = .97, SRMR = .03, RMSEA =
o2 Y $& A9EE BT,

ZHAZS 7y 96, .94, A2 A2l RMSEASH SRMR
o Z¥7} 06, .03°.% o} £ AJEE HS

FZRY A= ThHu & Bentler, 1999)

2 AT 7K ASs] 8 Ade= o2 AFEYo] 78 Age =EgA]
W (Maximum  Likelihood Estimate)S AF&3le]  &olgly] 9ste] tiotndSat wwsldu)
TP RS AFHAAKSEL, 201z FRUEY BFS AHESe uRge 2y
Arbuckle, 2009). Q14 QRAFEA A A2d & o, dvtH o= FEul 23z ebdu)
SR 7 Huladd AguT0= i RIS vlusARt 2 dTe SR
AARLH, 1=5713gWhet d&de] F FEHANY HRPA R AWl EFE o
713, A 8789 Foprige] e AFEYC)7] wie FEvi =
FAER, BAMRICR Aga=0¥, 2=4  &dup} 2¥e vluste e A4dsA
¥ 2. odF2ED} chotm o MET X[

X df XCAdf TLI CFI  RMSEA  SRMR AIC

ATEY 506.68 113 4.48 94 96 .06 .03 660.68

oted | 1025.48 114 9.00 87 91 .09 15 1177.48

Y 2 597.57 114 5.24 93 95 .07 05 749.57

tjornd 3 580.74 114 5.09 93 96 07 05 732.74

=

*d A

2 1. H7EY Y dEA
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rlo

1999), ¥EE © w3 JerPSao & Al = 38 p < .0n°l F9n|
Siebold, 2008; Williams & Hacker, 1982)% A2 3] FA<l 43S vx & Aoz eyt
o2 dEgt= APgdTe] AAES ve wEA] 7R 3 ¢

I
)
> S
° 4
N
O%
®

e Az HA
2 7 A2SE i AR 2 A 99 vd Rolge A 7 edEe
AFshe A2t 9 sk S ME VMg AZE Boiegel PHA 9FS v)F Aol
omd ATRYI YUrde Hzsdn ol AREAT ok &%E Pl U
% YAy s 9EPE-sPY 4 PHY $Pe] £LEE YABNEY A2
2, dgwy 2o SPYATRTE B Brjeae] £30) o Bolle oJng

28, gad Nt sPd-A4E ¢
By AgE  G@TE% 4FBVE 2 A9 B

Hwetch AFRIT dikzd 3ol P BACA FHHY mAEH

3 20 AASHAT W ETE B4 YA o8 s

3 4 & FEXEYY IS FHIHMacKinnon,
2 Lockwood, & Williams, 2004; Preacher & Hayes,

JUACR o £ 2008 d¥FEY ASHTE 2 A4H 2

=
7] Wil AFEFI kR 3 vlwatg ] HAA Y] wpiEARE HASSt
omn o] H3to] ¥ o] AAE AAE 7] 8k 2,000 BES AMEE REXE
ot Al ARE AN A, Axa) = 3 WS A8l oW (Preacher &  Hayes,
74.06, p < .001°]0oH, T RFZF xfo|7t B 2008), AHE £ 300 AAISISATH

ARo =z fonsiEg B dFqiEs d1n QIgAHSTHNE > A/TE S 9599

42 A3ATRgon Adaldr ATEY LTI 0 Tl
3t A2AF 27 19 AA =L qgPE YABNZY BAZ WYl §
QEPHE SPAG = 70, p < 00F A A At AL
GENEG = 24 p < o0, A4 PG A 4 sHHS dITUN 4RVAZY B
B =27, p < 00 KRS BA GG AS AT Aok} %
WA Aoz deth webd 1 —-ePEoA4E @

= [} S =
4 ook, M 2 @ SHA F AZE Rojede BAE 3Pl fold
40l 9ge vA Aolck, M ¢ ATTW WS ¢ 5 Aok me M s g
o A7 Bosdel 449 9L A A e JaPEn ARRRE WS AT
o7t AAHA o] AAE B LA Aoltk st AXHA
o] Ruish] PEHl Yrka AN T5E
SR YABAE, AZE Boirdel =
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Relationships of Role Differentiation, Cohesion, Team Member
Satisfaction and Perceived Group Performance: The Moderating Effects

of Barrack’s Structure and Squad Leader's Initiating Structure

Jung In Lim Suran Lee  Jaehyun Shin In-Jo Park  Young Woo Sohn

Department of Psychology, Yonsei University

The purpose of the present research was to investigate the structural relationships of role differentiation,
cohesion, team member satisfaction, and perceived group performance and to examine the moderating
effects of barrack’s structure and squad leader’s initiating structure in these relationships. A total of 924
ROK Army soldiers participated in this research and data were collected through survey. Results of the
structural equation modeling analysis showed that role differentiation was positively related to cohesion,
team member satisfaction, and perceived group performance, respectively. Also, cohesion mediated the
relationships  between role differentiation and team member satisfaction as well as between role
differentiation and perceived group performance. The moderating effect of barrack’s structure in the
relationship between role differentiation and team member satisfaction was significant, suggesting that
team member satisfaction was higher in the hierarchical barrack than in the horizontal barrack when
soldiers perceived that the role differentiation was high. The moderating effect of squad leader’s initiating
structure in the relationship between role differentiation and perceived group performance was also
significant, suggesting that the relationship between role differentiation and perceived group performance
was stronger when squad leader’s initiating structure was high than low. Lastly, the results, implications,

and limitations of this research were discussed.

Key words : Role Differentiation, Cobesion, Team Member Satisfaction, Perceived Group Performance, Barvack's
Structure, Squad Leader’s Initiating Structure
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