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AJAHY] FE3] AF0) A3 Al nA= ¥
A o-53t AIFBA(LMX)S) mAETHE FAE

2 A
Falrhsh st}
2 ATolAE Ael 4Aol LA Ackel viAE JFHS BAAIL A2 e 47
7olRolm Qi FEH 4Zs G BHsYoH, 55 YAd viwe] A
A

7l APA 43379 HExRA AAE ARE ARSI oH, FARATHS 2
2)(Structural Equation Modeling) 2-83l9th B443, 42U FEAL ko) Qx|
ol A #AEE YeATE S, Rl FEAC] F8FE 22| A M dE
ofEAS O Wol AASh= ZoR Uephgth EF AiRle] FEAE ekl 2d-Fat
wEFEAE FAHY FEPS Belon, olzfdt gu-Fat wddAle] £ Y] FE
A oFel Q1A kel FAE FE wislishe ZloE dEpgth o9 e Ade 4lEd
Aleko] 227 24® olg}l MQUAE B4 AT 2] FAE & AL AT,
Qle] dAtet #A4d addAE 2 22 A tF Aoz FIFEe A F U
< AARETH

ol
3

Moigtw 7 g8k, kyungmin@hs.ac.kr, 031-379-0482

- 607 -



H el F=2 A A (proactive
personality)ol 24 Y gdd sl vAE
FaFoll #gF AFEo] AL Aot F=H
&+F(job performance)} 4
#adEs 7Hd B oA FS, D4,
™2, 2014; Chan, 2006; Thompson, 2005),
] 7 ¥ Z=718) 5 (information  seeking
behavior)2} =2 AL3] SHorganizational socialization)
(A, B3l 2012, 489, BRI, 2015),
a3l AQle] Ze]#] s creative behavior)ol]
7 SA4% e v ser dEld
(&94], g, Agha, 2012). F=4 Ao
AR1e BHx B 5o e T A
wEA STkt YA, FEFH AAo] ol
& Ao ofgA FIFe HA =Tl
B A= oA HF FE ol THRaja,
Johns, & Ntalianis, 2004).

A2]& A 2(psychological contract) & A] 7l
1ol 24 W Bi=y 5ol o3 dFe
mAE= ®eolth. Al Ak fn
(breach)o]  7HQ19] 2] 5-RF<(job  satisfaction),
22 & Y (organizational commitment), 2] F-5~3Y
(job performance), 2} A] %Y F(organizational
citizenship behavior) 52| 8] W&o FAAH
B HTE AHE e dEzl bleltt

Jh‘.
Mo
A
-
4
[e=)

ooy X oox o

(BFA1e, oA, AN 2012; BA<E, o)A,
1997; =§®s}t 2010; A&A, o2, 2007;
Robinson, 1996; Robinson & Morrison, 1995;

Taylor & Tekleab, 2003; Turnley & Feldman,
2000). HAHF W ol A Ak

(type) =3+ 7HQle] H= 3 Fol %%
n 2= Aoz yebgth Raja Johns, 2
Ntalianis(2004)oll w2, 7jcle] #AAZ A
K(relational contract)S 7HAFE o]Fon

=3 A

(intention to quit)’} Zo1E 1 2yt

A A EQ](affective commitment) £+ 7}
ste e Holw,
(transactional contract)-=- 7}%4*& o|2 o] &7}
S7ketal AR PYAF 29 v 9
oA E RES Kol ASE et E=3
Hui, Lee, 2 Rousseau(2004)= AlEl# A<k
el =4 1H°1W MRl AR5
ok dato] S A= sksth

B ATl e YA S e E 1

ox,
oA

T

ofy
o
v
ro
X
1~r1
oX,
o
> o
ik
1
Dl
L ¢
=

=
.l

o of oX
o
)
tlo
M
1%
=Ol=l
f
kl
b
_?lr‘
v
o
=2
4,

FrAol oy A3
HAUSS olalsh=

2 ¥ oplzl Aleld Aol oE
Al 840 o3 AAH=IE ¥t
< o= 7148 & ok w3 B AT

o] BAE Bt} W3] olafstr] fIsf =
-85} 21 3k7A) (leader-member  exchange, LMX)
w2 ISk ot 42 Al
Aol el FAsle BAYE AT
ME g + Je7te q7E duE
QA &, AFH o R ’“ﬂ’“ Aleke] Azl
S R} AAAL

HS
2
>
re
rr oy
rQL'

3 A
o T
03‘9
rulo

=)

=
1’
-

rr _Ifli & R
Ofr
> 2
0 oo T 1
o

ﬂ

xS

A A AR Ji/le]l xA e AA A
435 o] F Al (obligation) 2 2F<:(promise)©]
A stE dFe WIAAE ot
(Rousseau, 2001, 2011). A2]& A2k 7)<l
o] QAo 7|23 JNFoEA, ARA 184
ofMets HEE Y Jile]l FHA<]
YrAow gFAs oA are B 4 gtk

(Rousseau, 1989; 1995). &3], <k (promise) 4

)

)\z
LT

R
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2140] / AQIAKRIO| ZEH AZ0|

—+4—= o

g Aoks FAste WA FHRAREA
(Guest, 1998; Meckler, Drake, & Levinson, 2003;
Schein, 1980), -8 <F&(employer promise)}
99 Femployee promise) .2 o] Fo T},
Z9o z2o] U= gokst ARG %
Zlo] Aasl= o MR T& Tl 23
B Al BACNA Azl i EEe
&EA (implicitly) > = B d3tA  E th{Morrison
& Robinson, 1997; Rousseau & Greller, 1994;
Rousseau & Wade-Benzoni, 1994). o|A= 4l€l&

Aleke] Adel AQlel FHFHo|l1 UdEZH
OlAJol| 7]%3+ Aol7] W&o, o3 FHUUE

o] TY3 &A%Y AZYH sHt=
MAEL A2 T2 9 Agd Aeks
A& 4 9JtHConway & Briner, 2005; Rousseau,
1995).

A A Aeks FAshE
e AS 18 o, Ajcle] AR o
o] k2 AlEA Aok fRlolut TroJJr 3
NE R Bj=ut 5ol Fofdt e v
At} 71& A7AF] M2, Qo] 18+
oFES U Wol| JAGTE 27 YolA =32
AR S O @Wol Fds= ZoE e
WTHVan Dyne & Ang, 1998). Coyle-Shapiro}
Kessler(2002)= 480 9] 3719 FTAAE i
o7 BX3 Ax Jjle] <x|gt n8&F oF

ogL' N ot o

N Q A7) ol:_/}:o]

JH

i

—_

&9 ¥ &9 fwtie HlE 159
ZANTY S FsHl S Ao=m
et =3 Y o5 A, Jidel
THY dES O Wol dATFE 24 =4
Tt oA = ALE UERSTHFlood, Turner

Ramamoorthy, & Pearson, 2001). ©]x& 7§<lo]
IAE= ok AlEld Aloks dAdshE
a9l S, &S dnp} wol ¢1A&}

ke 23 Y 452 dSshe 6 Qo] F

ARIT Hopl DRl g 2let-S5t

DEEA (LMX)2] TPHEIE SAe2
83k 93hs gty o]o rkste] B AT
A Qo] Ak oo o AlgA A
oFo] AZRQl ZFHE WYste AAHTE B
ATt

T AgA Aleke] AAY Ao wht
tgz2A4 49 5 Ute d7AHS0] AN
%31 9t} Raja, Johns, 2 Ntalianis(2004)= A

FATE S8 44 581%(Big Five) &, &
“d(conscientiousness) A1 A - A (emotional
stability)o] Aeld Aloke] &7 Fold A
o] &= AABIAT o]E2 Jile] Aol
A A Aokl A Al A A, F, 4
(choice), 70'd SKconstrual), - 3Y(enactment)-=-
3l dEFS A F Ase AAseH,
3] 7HL:]§]_§_ E3) 7jole] AAA EHL A
A Ak 718, & HAA Ao =
Aol 041"%01] 035&% k!

iy

O o X o o X o4 o L&

¢

(neuroticism)©] 733 o}
© Ao ver, dse 47 5
NE Ap71EZF7Hself-esteem) o] H &=
e, AVNEFHel =275 A9
2 Aks PAsh= 2o E UEth Tallman
3} Bruning(2008) HAl 7iAe] A
Alofel A oF&o] Q1A ko] oA

iﬂl 47 589 BF Y9
oA

£ % A& Ul ool A9z

N b
k)
o>
ich
2

=

12
AB
* %
gﬂ
ule]
_)#

o
<
r
e

=
T ]
Aadles By wu Atk FEd 4AL

7Hlel Fofxl
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BHEARIEEIR: Mgl 3 X

= —

35 Ay ZhkE Pwo] &7, 9y
UE WL dojd w7hA] ol =S
= RS HItHCrant, 2000, p. 439). F
= 2% SAET 7|z, B4
B vA7] flal &84 PdF B oofY
A ATz xAe SR
Y3171 = $Foh(Seibert, Kraimer, & Crant, 2001;
Bateman & Crant, 1993).
94L& 44 58203 ok &
= ZEARE S ARHFEE s F
ASEFEE Zte Zo=Z yepdth AT
w2, T2 A4 44 582 FolA A
A3 A, Ao 71 (openness to
experience), 123 XA obFAT A2l B
H4-S HQItKBateman & Crant, 1993; Crant,
1995; Crant & Bateman, 2000). FAlol F%=4
AL 44 5893 HER AT o
3 S2A AWES BolH, <55 7](learning
motivation)oll THHM = 58213 BT o] FHA
E=E 2= Z1oZ UERETHMajor, Turner,
& Fletcher, 2006).

o)

41 fo o

ZTA A
ax

2 ox

=i
>

olglgt F=A 4AL AT Al o
7|olo] elR|al= okdo] okol AFS wW|F 4
Atk 71E AT mEH F=F A9 A}
e gudoz @70 9 TEEE APL
Holy, AfHoZ T 712S HAdT,
o2 ZAlEy] Yl RE AYS U=
QS Holn, B} £ HELYL BT

(Bateman & Crant, 1993; Crant, 1995; Chan,
2006; Thompson, 2005). T3k F=2Z 7102
ALH 0T A7INEE F738ta, ~EH2E
Ho 2 #gsiy, FERENE 554
E5<  HE<UtHAntonacopoulou, 2000, Seibert,
Kraimer, & Crant, 2001). o]&Jd= F=2 44

o] A2 2B E, S5e7l, AVEe

4 2AEY, AFTUE 5o deEds A4
Jl FAGE Hole AR YeTHFuller &

Marler, 2009; Li, Liang, & Crant, 2010; Seibert,
Crant, & Kraimer, 1999, Thomas, Whitman, &
Viswesvaran, 2010; Ng, Eby, Sorensen, & Feldman,

2005).

olidt HE % P2 AdA At T,
THUHel x2S 98 FasloF = ok,
5 THY SE5H AR dEdn oA
dedxol, Agd A TP &%
TE&F L0 FAHEH, TEY 59
Md oAl AR 4=3Y(in-role performance),
2 5-9]  4=3(extra-role performance), 43

(flexibility), #2172 35 (ethical behavior), =434
(loyalty), A}717]2self-development) 5] dF=k
YEZ TP KTaylor & Tekleab, 2003; De
Vos, Buyens, & Schalk, 2003). 181d] =2 A
Ao Qe AxB B £FY FYIEF
ARt o]F At (U ), 23
N85S o ol Fqt(AF-2 ), &
< 7Y 2ASYEEFENS e 9
s A&ITE oA
o ol FTHY 59| sieAtdE T A&
FEe FEdT & Utk

o] 2(sensemaking theory)oll W=
9, AdARde]l 22 7|oske oW PFEe
25 oA AAZ s HE RIS Al
kol AUA o] hte] FY Ko ®
AAEHA ol Alg]d Aol JHHETL &
THDe Vos et al, 2003; Tomprou & Nikolaou,
2011). Al2=wo]Z2 JlRlo] ARAleAl Foixl
AMZE Ao AR oldlstr] Sl T3
ARl A7 ouE Foste QAA AHe
oJu)gthSaks & Ashforth, 1997; Weick, 1995).
A A Aok QA ol dk AlamolF A

[e

o
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2140] / MOIAKRIO] =R AZ0|

—_4—= o™

ol FAEE Mdelee Fe] A= sk
o™, De Vos 5(2003) AFATE B3l A
YAbde] 220w RE st dEoly &
2le] 71 o] A&7} Ol 185 &Y FY

9 opg g A HES AHA FFe v
4% FPsac me AgAde] FEz
q7o] Zse] el Mt Be zHole] 7o
P52 o gol FASH HA U o5
U = K 5 gl

Elacis 7H%‘2E/H %%*% of<o] fﬂﬂ

ZItHRousseau, 1995). &, =
B 3 ]15}715; 0

ol Felst BE 2HOZRHE oo 4
gote AYEL A0 Aotk F FrA
AQLe A Aefsut wel] R F

E=
i)

=
oo
B
1o

b

t
o

4 Zole

SRR

Mo mg
4
o 4

o

o
il
T
o
nj
S5
rlo
1o
i
il
o
ot
oX,
ol
X
i
PO

ozt & + Stk

M)

M LAY FEE gAe zan
of BANA AAFH ok&el o3t FH B
w4e 7ha olk

22 Aok DjxlE FE: 2|E-Fof MR (LMX)S| IR IS 42

H
dge v &

AT ﬂﬂ a8l agho] &
(leader-member exchange(LMX) theory)oll ™=,
l-/\]_‘_—_ HE B35 EUE #AS
HOJ‘:‘*E B1R i “5331«] =

A, &, 9 A2(role taking),
making), <& el 3Krole routlnlzatlon)% 7%
AA AH o2 e FEAA 2 FFES
WA s1A] FTHBaver & Green, 1996) P
=9 gu-Fat wAA A Hapzde
Ao FAH JEULS FIFAT =

T wSRANAE A, EF T84,

5ol 49 34F 94 |
o] o]FoAH, AFHoT HAH

W27HA] A7IHA B 22 BAE FAs
Al FtCropanzano & Mitchell, 2005; Uhl-Bien
& Maslyn, 2003; Liden & Maslyn, 1998).

AJASY F24 AL ol LMX

2l

A_

=)
_r
HE
_r

Toll FF= IR 7 AT LMXe] AP
of #3H Aol WEH, FahAo] & &
=9 ARgEHt Je, s 18 o
BE e BodE HEE EATE LMX
FFo| =olxIthLiden & Graen, 1980). ©]&|st
ol F24 4A9 ML SEs71sh A
ZIMded, J8la RAEUEY FFo] A
x5 o2 =9 m(Antonacopoulou, 2000; Major,

Turner, & Fletcher, 2006; Fuller & Marler, 2009),
FARTH ARG Fo] Fkely] wEd

(Thompson, 2005), atﬂf Txol Bzl Y}
Hop & LIMX ﬁﬁééﬁ}l Hyzt =
F ok =G LMXE ‘9T 3 PAE=:
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HAE SZAN7IUAM A2 e dofsivirt
= Je 3l 1 FFo] == (Baver &
Green, 1996), =4 A9 /MALTFE A4
o A} ofFo tial FAtet Hot o ol
Folst= A2 UeEPYTHGraen & Scandura,
1987). O yopl =4 UL Ao 9T
< HO SHelEle =8-S Ho|w(Bernerth,
Armenakis, Field, Giles, & Walker, 2007), #}21¢]
HHS ddte AR Srkeke Zo=E
EPTHKammeyer-Mueller & Wanberg, 2003). ©]

£ Fio] oRAog FAgT )zas

QL
=
o
]
ol
=O—l=l
>
>
lo

2
ok
K
b

= %
o= W Bae B Zlojn, F3)
Ao o3 YT AAHo= o}
HANA £ 52 IMXE A4 2 A
olth.

- s Aol AEA Alke
ks HAoA Al 94Egs 3tk
Rousseau(1995)= 4l 214

= bl
o ol GrkE 4=
[e]

o Aeld Acte] Fg AAAE Rk
AR S 22| AR o7,
e Fo 2A0 g welsa 23
o mgBAe B ARH 9B U GyH

Conway(2000) SA] 223 Q1 7+ ofgel A
PREo| PAE B3 APty TR0
o, Al whet 22 o] IARAI = gk 7|
Qo) Wy} gepicks ATAsE 2490
(Grant, 1999; Greene, Ackers, & Black, 2001). tw}

ghA Aol GAkeE =2 LMXE AT
o224 A% 9 g2 o5 e A
3lAl =W (Gouldner, 1960; Liden, Sparrowe, &
Wayne, 1997), o] ¢14jo] Ao 2 £45]
o] 24| IANAE o B2 oF9 &
= AAEA 2 F Ak F AYAEY R
AL ARk LIMX FEE STHIF S
2 Adzor 2o BANA ¥ B
ofEs Al 2 Aok 1y old
LMXe] wi7f a3 22 443 oLl <
2 2] #AE

{0

[¢]

Mo

A XA

2
[~
=
o
oy
o
i

X
X
[0
o
2
09;
offl
o
¢S
1>

wEo|t} welr] Frd A AHA A
ge o] EASANL REHOEE At
o] AAE FANE AR ok <l
Aol dgke w4 9lrka Bkl

M 2 AAARS) FEA A% 253
of BN AXSHE ool of zke] R
BAHL 2lo-Ra RBWAWMN) o] R
2202w Zoltt

W W
oAl

ARe T 1Y B F QA o
gre] AYALE o stk & Ae)
Zajo] QA WTh AeA Aeke] FAol
AE Qae BASHE Zolr] Wi, 18
Ak Fe) AA7E AeE Aokl p A= 9%
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WA S5 e thE AU
Ao AWtk F 507l
A

Mo 2o

o do
to
>
>
=
p4cs
o
s
fo
ot
i)
o
=
X

At dEol 7
447730 H(SHE: 89%), ©] FolA
@1} %A—]/\l o) = 147H }é

2o 2

2o M4 oro e o opx o 1m
Off
Ol
>
S
tlo
>,
M1 e o o

AFBATH HEEs AwEy,
He digdo] 69% oJ4de] 31%elm, AHT
= 207} 80%, 30TH7F 19.6%, 40tH7} 0.2%=
el 892 S EATE 80%E thrk
£ AR, MAFHEAN2%E e
o} A% Aok AlRY 35%, AEAH2
A 24%, T8 19%, = - Ay 120, HEZ
g 2 7)EA R 2 6%E AT AT
& ARRE 2%, AHI2F 12%, FHE 11%,
7)eNebs] 5% A E A

>

3

YT

AP

=4 44
F54 472 Bateman¥} Crant(1993)7} Al
17 2Fe] SR o7 ERe AH8St
Aok ol Bl 1l £ =2 e B
o

QITHLI, Liang, & Crant, 2010; Parker,
1998). AAEF “U= NEE Bloju Al
& Aol EHskes Ale oy, v o
AFEC] AlEsr] Aol & 7|3E WA
S & AdH Foln, 53 HA=E AREsto
AstAty. =443 A3 % Cronbach a= .76
HERA AT

Mo AN ot

{9401 d2IA Al 0xl= 8 2E-Rot M (LMX)2] IIHRIE Sao2

of&re] Q14

A Aol A 1&F k&I FHY oF

9] Q122 Taylore} Tekleab(2003)3}F De Vos

(2003)0l 713t F 147 EFo® 45t
AEF EE TR SHIARIETTA,

g oo, AdR AR, BA8Y e
. ALERA) Az thsf

Age AARAY &3 A

& T

fz oj 38 ofi Iy

o
El
Ho
Fov
i
2
oH

kN
2

2
)
¥

N =
o2l
o
ui
o
e
(o
12
i
12
>

~

=
ok
le]

(o

N

N oox 2

oXx
J (- - —_—~
(—E I"lio i
do X =

jus)

- e
l‘lm _11-_]
ful ¥
N o=
N )
T T
K3 fo
e
% E T
&
X @
> -
L of o

L
i
o
T
b >
ol
3

IAY k&gt =g =439
d ATE ARgsIgeH, &4
Cronbach o= 795 JERASITH

¥

[e>

>
ul}
oo

i

gu-53 a@rE
2u-Fa} w3k $F2 Seerso} Graen(1984)1
71Z8te] 7T EFog stk AT
A Al ARl sl dAL

TAES & 43 dFY7” Fold, 54 A
55 AHESlY SAHsN T S84 A=
Cronbach o= .855 UERASITH

B d7e MEESS S8l AMOSE 5%
w4 2)(Structural Equation Modeling) 497
AR RIS 53 AS

37240l wlsl FAHFe} FA A=

FouN SAHAE AR Y F

Atk S ZH=THBollen, 1989; Hall, Snell,

& Foust, 1999; James, Mulaik, & Brett, 1982). 7}

4

-
Az o mo N ¢

I

¥

i rlo
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BrEAlRIStEIN: Mgl 3 KA

AASS 98 A SARLY gE 2R
A=< Yk THANderson & Gerbing, 1988).
of u &g AFES Agstad, AhA
A2 7Fo| Al #H(Chi-square goodness-of-fit)
(Bollen, 1989)¥} EFE3sIzHAF A AL O F
(Standardized Root-mean-square Residual, SRMR)
(Bentler, 1995)& AHg3tom, FEAFZA S
22X vl A A 4(Comparative  Fit  Index,
CFI) (Bentler, 1990)E, 18|11 wpx|=og2 LA}
Ags Assl] S8l ZAAH T A2 o]
Z{Root-mean-square  Error  of  Approximation,
RMSEA)(Steiger, 1990)= AR8-3FTh |5l o
gt H717]#2 Vandenberg9} Lance(2000)2] Al
kel w2} CFI>.90, SRMR<.10, RMSEA<.082]
71EAE AT

=3 W) ans 245 95 rEXEY
=% | (bootstrap estimates) & AHE-3tTE FE
2EHHS Zx g 7S kA 7] W&
of MiZigds Hoh g&s| AL F S=
o2 Udefx QlthPreacher & Hayes, 2004,
2008). B 7HAASOl o AW, A, AL

AT, 2RI BANGE ASH

[0 olx

g,

1=
e HolWA AAG FoR HrIEHACH

SATTY BT E HAEsh] 8 8914
814 (Confirmatory Factor Analysis)S 4IA|3}
Aok S F223 A4, gu-58 al
o=z okdzo] olalo] AHE =0l LA
dolyle selaly] e A e eaw T
Ad 24 AJEZ BAsigt. B4 2
3 mdo Aulgon o AYLE nyr

(CFI=.93, SRMR=.05, RMSEA=.05). =& F%
A AT IMX FF 3 el 1012 71
3h= E(CFI=281, SRMR=.17, RMSEA=.08),
LMX =3} of&rof Q14 1t Ado] 10]2} 7}
A3k ZH(CFI=77, SRMR=.19, RMSEA=09)

o HeiAE HFdAcs w2 APEE B
J

1. ATEME
W 1 2 4 5 6 7 8
1 FEAAA
2 Yu-RstadsE 362+
3 o4z 0] 914 408%*  271%*
4 k) -173% -107% - 174
5 A .085 -015 -.266**
6 34} 072 049  187%  -212%% (079
7 27 032 028 027 047 -013
8 ZR717 068 104 026 .254%  166**  207**
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2AEth B ATM A BdES o
I Aok 1) JMEEP(K: Q1A g =
A A0 AQaTe} IMXE vi/lE & 714
a3 w5 29, 2 AQEFTA(H: A4
ek 2 A4 Ayadu 29, 3) ¢
A Eom el e F54 44
9] LMXE Wiz & PEsy 23, B4
A, & A7 24 4 EAA He w9

HA 2l (common method bias)E | 43}sl7] 9

At} Podsakoff, MacKenzie, Lee, 3! Podsakoff
(2003)7F AARE WHE F, FIEHAYE
hva

skl AR AAste] 2y LAY

SRS A8de] FAPHOR AW OF

X’=26.520(df=2, p=.003)Z
X°=87.346(cf=4,
?=76.300(df=3,

=}
Il
o
o
=
o
>
=2
=
fol
k)
td
i)
fo ©

Y
A
o
2
i
=
o
)
o
-
I
1
oo
ol
ol
)
k=
oﬂ
N
)
of
ol
K

HI 2 FholAlFgke] 45 2do] H¥shA|
et HrheoaE g, 2013). AV Rl
Bhe AEAE wdste ARE 9A 3
FH ook it o5 fJ3 A= Wshe}
FholAFake] WslE FAlOl 1S FholAlF
2k xFo] A S(chi-square difference test)S 4 A&}

21| FLA 40| MRIE A0 0lXls ¥ 2ch-R5t DERALMOS oplELE Aoz

JEEE

AN A FholAlEake] Aol
(60.826)7} AHTE=Q] zpolEEE A LR
o5H JMRISE Afdste Zo] uigAlsith
T E g otk E3 MRS dlE
H5d 7t zto|HE Ax, FlolAlggke] 2ol
(49.78)7}F Ar=e] zto|()ETH A YERES
22X 7HEaRde Agsh= Ao] nlgrAsith
T W9 zlo|HFS Bl Aoz /MR
o] drjFow 7P Agdst mdolgt & &
At} o9} A, P rde] AFJTE= CFl=
941, SRMR=.049, RMSEA=.062% UEl} &2
WAl AAIEE Vandenberge}  Lance(2000)<]
AJ7|Es BT TFA7E 2= Yehgth
olof wHiafl, Y Ewdol 3T = CFI=728
SRMR=.082, RMSEA=.127, A7} &3} 5 o]
A== CFI=768, SRMR=.071, RMSEA=.117
E Yeh doiFler @ o AgsEE
Holx 9tk wEld Al mde] AT x4
< 25 e o, 7HRde] Mg A
St mdolg} FrkE 4 ok

TPdEdolA WS 7k TAFQ A=A

] o

o fofai vehg
weh ALY FEAH HHo] FU4E =
A é‘— A

Ze] AN B35 o Aol tiF <14

o
o
2
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The influence of newcomers' proactive personality on
their psychological contract:
Mediating effect of leader-member exchange

Kyungmin Kim

Hanshin University

This study investigates the influence of newcomers’ personality on their psychological contract. Especially,
we focused on the proactive personality of the newcomers who have worked less than one-year in the
current organization. We hypothesized that the extent to which newcomers have proactive personality
would have a positive effect on the perception of promise in the relationship with the organization. Also,
we expected that this relationship would be mediated by the leader-member exchange. 433 newcomers
participated in the survey, and structural equation modeling (SEM) has been adopted to test the
hypotheses. As the result, individuals' proactive personality had a positive influence on the perception of
promises, and this relationship was partially mediated by the leader-member exchange level. These results
imply that individuals' psychological contract could be affected by personality factors as well as
organizational factors. Also, it shows that the relationship newcomers make with their supervisor has an
important role in perceiving psychological contract with the organization.

Key words : proactive personality, psychological contract, leader-member exchange, newoomers
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