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TARISEIR: Al Y ZA

o

Adtat ol A 217) B (self-report) 2ol A
AME Bl Qe A4S vefstaat st
ANE7F F7FtaL Qi ol JiRIS BF
° T 5L 7led 3l At
o8 A2 HEOELE F& ARt
goll Al AARE AAIE 5 Qo] AAIA o]

o1 & (impression management)ol] 2]+ o=t

2ol A3l SHfaking) 52 A7}
Ak 4= dTHBarrick & Mount, 1996). thi-E-2]
AFEES A7) ARlel diEl 3ojFe g Bt
star, BRIoA F2 QS 7]l Ao gt
=, A AellA AdAEe AAA
Hoh o & S Holr] 3 Al A4l
o] EFHY o o301 {53 AAYD B
oj=F k= dgHH SHE HY JFsA
o] ETHJames & Mazerolle, 2002).

Ho 2AEES ARy 444
ARl FAH S BHtstr] 913k WMot EM, A
18 AAe Hriste H ol AR E A
Abeh 28 9RF SAHA9 HEY dEAQ
(implicit) =78 W24S A A3t AL Al
QFs} A thBing, LeBreton, Davison, Migetz, &
James, 2007; Lang, Zettler, Ewen & Hilsheger,
2012). & dAFolA ARgske 348 SAsH
= Z7FEZAHCRT-A, Conditional Reasoning
Test for Aggression)= S&EZHQ1 S48 =75 &
G5 2ZoA AHEE ThsAol M =2 &
T2 FEEI 9tk CRT-AT U4 AT 7
12308 A AHe 7HAE FAl 52
T AFEe F7 #4d HEEE HY
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il

(LeBreton, Barksdale, Robin, & James, 2007). =71
F2ANE NEE James(1998)= AlEEO] A
Aol Y5 APataia o] Aok Mol B
AL Tt JE g AREe] AlE
o] 9hBA Frlo| wel YEaa oo A
Uehd 35s del3t k=t of AAoA B
ojFol1 HFd =AAE AUA Hoa
FAsAT. £ e AN dse
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F(OCB)g d&Ts HAFIUET,
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o) Ael Wik RE APES GRHOE BUS AL Aofitkn 1Y
k= Zlolth. A o Fole otoFod e A E =7 2y
i 19l 25 of glrkm AT TEE Aol A B} AT AFEL Ehle] AHT
. o Ps& BT, AAoA g ddlEe A= F7] Jvta gt 53
(Flostle strbution B89 221430) we AREe olg® AR 4B B AU FABES ¥
o WA FL ojd FAENH ANE BEEI] AT WoldFow o
Atk
£ Y3} Woks FoHHoz FAYES Tola AAEE JNE o
w7 P} wsl ahx, MEYHoln, ALY 4 G Agolela 543E Zolth 53 344
(Derogation of target bias) o] E& AEEL JUE A AFS EAFY ABAAA A8, AAle]
Aol B FANEL FIE T
RE @ WS A8 AuT RES Ed4 O UL 298 4e 4
wE Atk AZte HlEo R AT 5, ks BEo] O gel¥olztal Ast
T £ Zolth Teld BB Huph A% ARe FARE tald Ale] )
(Retrbuton bies) Sptha AR A O RS WAL, AN RASe Aol 23
71918 AP oz Awth
3 ElRlel o 34 Wk 3 9l ARES AR ok Aol
3 Qe BiRlel olF SlE Z1ATE Ak Aolth 1A olsh ol AZElE ARES saw
54 #sh Bgoli} 2ol Syl A2, WA A7lE ATk 94T 2ot
(Victimization by powerful 2 A AgiireErial o0tk mebA & Qe ERRle 9g 3)AY Jﬂ—4-7} Al
“others” bias) g AFEEL Al ATl tElA st ot A9, E=E BEEES )
A7) 9% sooz Bgsia,
A9 o gave) 4E4ee A F& £3H WA FHa] 9l
Auow A4Zehe Zolth ¥ Wi} AF ARsL Foizow Bl
Ay Ht Pss 5 2ol AR TRk (1) f, A, 8748 2 «F 243,
(Potency bias) =g, 718 mEA] FEAATS ERIS AulEhr] A Aale] §, 9%E
5 FWYsks @FoE wu, ofF AUtk M ok R&E wel: 2
L& gRloA o]gEde A& 222 ZUlE Zolgt ozl
A8 A Hupe AREE Aol Al AgoRIg £7EE 7138 Al
T ek e oI ol WO WElet eldelt Bag Azl
e —375‘1535011% gl A EH ARE A7) A% ol Al
(Social discounting bias) 242 wollh gl A BAZ BE A4S o] 98 PEo

o
- El
o

2=8

=4]. “A Conditional Reasoning Measure for Aggression”, by L. R. James, M. D. Mcintyre, C. A. Glisson, P. D. Green,
T. W. Patton, J. M. LeBreton, and L. J. Williams, 2005, Organizational Ressarch Methods, 8, p. 74. Copyright 2005 by
Sage Publications, Inc.
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ot mEhA FAAo] = AEEL olFe
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7|AI7F BB Aol FEIT o
A8kl sl SHAECA LRt F2
%0l 4 #3o] HFd ATe
Weol me 7 =gl s n
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ZIAE o ®ol /\}%73}51, 5 AT

B 7hsAel B 2 AlE 4E + 9
THJames, 1998). 4163 ATE CRT-A 47} &
& ARl AA AR ¥ PE5S U B
o] B$THJames & LeBreton, 2011). TSo] A
Ake] EZlolu e 7L I A 1/-3’8‘ 3ol
A CRT-AS A o, 7§l 1 d4 &
ot df=d 3R] FFS ‘?:‘Xl ?%% 2o
2 UEPgTHLeBreton et al, 2007). =3 A%
Y 485 AYeA dSshe A wg-
CEES 7}&3}, CRT-AE 4%9 24 52 ¢

o BEE BRleA siE A8 =E 7R
34 §E(Schat & Kelloway, 2005)% 72 2%

0 AL A58 5 e Zow Yt

(James, Mclintyre, Glisson, Bowler &
2004).
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¥ 2. 34do| et SN 44 =Y
43 $44
FEH A S o
T2 344 =2 FAA
A€ 344 BAE F44
(Latent aggressives) (Manifest aggressives)
FA U - Ao TANFE )5 2, - Al FANFE Q3T 34
473}t 714 - Ao s v AR Ee Y < AR 44
- ZoE Byl Seus waas
A4 FE Y.
AABA ANEA AR
(Prosocials) (Overcompensating prosocials)
S 222 B3, WE 59 E BN - Ko Ao FAYY o)

CREEE

4 7170 =91 g

ANAEE 3.
SN AYBES Hold] ER

&

2282 28 BA%

3. “An Integrative

Typology of Personality Assessment for

Aggression:  Implications for  Predicting

Counterproductive Workplace Behavior”, by M. N. Bing, S. M. Stewart, H. K. Davison, P. D. Green, M. D.
Mcintyre and L. R. James, 2007, Joumal of Applid Psychology, 92(3), p. 725. Copyright 2007 by American

Psychological Association.
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Bing 5(2007) °l¢t 22 7% EFE
2 2+ F3dd &dhs AEEol =3
Aoz sedle g A
835 ZAANTYPES Ho|l= AL

s Aﬂ 7%] HeE AR A, o
Lq] g—&]x%o] :Lﬁﬂo]

Zog TE HAYAEA z]-ohsg %
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/g0l vtom, @Al FAHo] Had
= AASF dEe o "ol Y Zlojth
, R Rl O]E% P5S M B

O N > ol sE M pe Ay o & omN [ 4y o  orr

Hl| =z orEA o)

TAHo] wom AAH FAHO| TaTs
2 ANFA W50l © A e Aow

wolth B3 aAlE FAY Auelx WAl
57 %o A% AA veprd Aolela %
ok, ey SAF 2604 A 3}

FBHOZ Blol} 2
e AU 1o ae A

= A
aelstel 9B 249 984 24S FA
o A3l 4218 ZANE W, A1 9

s we QOJQ # Ak ¢ A

=, CRT-A £
EF B ‘{//‘/li“o"(prosoaals)’ HrtofA] =&
P& 718 Bo] BY Foltt.

o Hojr
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=

sportsmanship, ~ conscientiousness, courtesy) & =
5ol 292 F 2le P A7 TR
o 535 2} Jo]
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B AFE ICT &0 &3t =49 AZIY
o F3 4 % Hog vAd 11699
AFALEH} dARMES HFeE HAAHS
o HzY2o AAste 229 7IYEe] F
7VebE A, BARSE BQHRIZTY] JFE 2A
sk sfieubd FAd U 57}73} AUtk
a8y FALESS sfeEllel &3 =71
T3 HZ2Y 2 #eol|Ae] o] F& Fst
1, Agshs HAAdA MY FFolt oA
AAo] AHIrtE #ad o 2oty £S5
2 HFH7e =2 ¢ o H4-
71 (frustration-aggression  hypothesis) 1l
A, 1S Ex A AAA el asl
T e W, HEde A

il 15 a3k tidelA 3485
HY 4 9ltiDollard, Doob, Miller, Mowrer, &
Sears, 1939) ot Z& JMHERE, o|E3} &
Aol Agse= HAHNA HADS AP F
ANdEe Jré
Aoz 3AYsS l‘i?:l Zog ol
+ ok o yopy| Tett2} Guterman(2000)2]
EXA &3} o] E(Trait Activation Theory) 7l
Q18] A7 EAdo] 1o BEE AFEATE ¢
wol yehd o Al 5o FdE 7k
ol ¥ =il st o3t A% AATF F
ANAE9] 25 o] wWE HHTS I
% A BHowAY ¥

1319 L7]]*r
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at

A8 TS - 0315 / ZHNO| ot FAREZM(CRT-A)2) HSEIEoT: Qs THMe| ABXE 1)

o Z70|th

Z 11692] FPA FolA CRT-A AR A
Hl=g]d S-S Wo] 3 38 HAx|Q T8
o] W7t Azt Qe 1298 B0l ALt
1017¢] ©lolHE FF 24 AREsHTh
FEo| IFEAE E4e v 2ok |
A B A8L 43224(SD=394)tt. G
2 B, BAF(EA)o] 40(39.6%)0) 1, I
(YL 347(33.7%), AEH- 27(26.7%)
oldth WA 989, oA 3ol TR

ANA7} 71 EART6E), BIES 50l
fRRe) WAAEe ol selgd 2w

Aol FATHE6™, 85.1%).

CRT-AS} 9]82] FA4 HxE 2012d A
AellA se]FAY A FgoA A o]

23} AL AxY gdEZ ALHY E]_ 21,4
o3t A3 AAte &4 #d BT
at7] fall, sfelFAde] 3 ddd
E0] ¢ HEAR ZAPHMJH AR
ol W FAYT 4% #AV = dx9
e T FALe] drit =edES
Wol Hole AF Hrshe &30l TIHS
ok F 32019 AR FEEC] Bl
ed, FAY T W Bl e @A
T 1H5H 7974 g

= = HN Jﬁ
o off o® X O -lotl

L=
QA FEES

CRT-A

o)=tollA sjakE 30 E&ke] CRT-A(James,
1998)E AN (back translation) H2+E 3l H<t
sitr d7AE e EYE Fi 0EF
T T/ 5 e E3bol| APt B
Hgo] vtdd 1053d5< A8t 2083 o]
A% AHEEATE CRT-A0 tigh #A57F 43

- 549 -



H & 712A B9 B4 AHE B oA
205 T 8ol AYHAt & BE 9
AEe] FAA sdete AEAE 12X
S T, I ol Rt A4 A
gxg 12 9, 2¢-FH 1 FHEAE
EfE 333 53 s 2 2% 5
BxoA AFch KR 2002 3 12 Fg
CRT-A2] AlF| 5+ 64Tk CRTS} 2ol o]&
AL o2 I FFS AT A

& ATEL o] AR ANHER 8= wet
g S A AeHANI, 2014; oldl)F, A
&, 2012).

AEH 3474

=W Ad ATelA 234 sA44S A
317] $13l-= F= Buss9}t Perry(1992)9] 34
4 AEA(AQ, Aggression Questionnaire)S H <k

3 A ARSITHAATE A5, 2002; ©]3)

- 2014). I8 Oﬂ:rLEZ—l o= 7Hm_g o] A
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== =
=YA B Wee dF =295 h’l 9}1 47)
o] 319 Q5 F A A FAMo|Y Azt
I #EE FEES 2 Wl FHEA|
Ot wElA B Aol ALgE EH F
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9} wF/IAE Bing 5(2007) Q% WHAYAR
AAdPse] wil AdoEAM 2AANIEGE
(OCB)S &=Awcloz HA3IYL £ A
A& OCB % ©lel9| 54 J&%ﬂ% At
Y=o FAHQIoE ARSI EH|, Podsakoff,
Ahearne, 2 MacKenzie(1997)9] A-TrollA] ARE-gE
OCB HZ9| 319 22191 helpingell &3k= 471
TS ARSI, FAE e FEECA T
FALES HIlEE stk & AN
5o & FHEA FAde] F
£ Wol 5=AE Wk, 23 BT ¥
o2 AAsIALE £33 01]E, ‘He/she  helps
out if someone falls behind in work’ 5ol Tk
SHdE 7R YAE HEE AN
HLAE FYshA Feth ~ Tl SR
I:‘r), ZF FAYEY =8 Hae dAY F
ol WIRE AEd BHEE etk &=
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HaH - AE - 0l / BAL| Ut T7isE

FEE0) WOz, Bae) @AQEe
R B NI

HAA A% Z(intraclass correlation  coefficient,
ICO)E T3ttt FAdritt Brfel]l FoAdH
AAle 7 vE=Z7] W&ol shroutot
Fleiss(1979)7} A|¢ke W2l e 2 IccE FATh
= D/dx% o7 Adkg _137};(]_*‘01 oxl Z]-/\l
oAA d'd thdAmte Hrkske WERY
(nested mode)d ™= ICC(LK)<= /\}%ﬁhl} a
Hd Fa BrEARe] 71 soldE ¢ Al
ekt ICC g FAT o W] wWEel &
AT AR 8 189 ke w2 B¢
2t Wt FoAgk B A FEY F
2 dutslsl gro 2 ICCE T3FA tHShrout &
Fleiss, 1979). &, H 2.882 dX3 TEE
o] Zgr] W&ol ICCLI)S T, I
& 210tk o] FA= FAR] FEEC| F
Ade] =3 FFol sl Briek Adrt AT
3] AR Ao = M o Qith

N
~
\l

12t FAFAAE 75, AE
ERuHeos AHAsgon,

ZAHCRT-A)2| CIBEIE0R: oI BHNM0| 4SS 51t

71 3371l SLLS SUSLE 5 S

R

e 13

T FH BAE B FTHanssens, 1995)
kA FAAY] A7 A AS,
T FAH HAe A JIRE 5 EH%

=Z7ke] 23H4 7RO ARt dse ST
71315 © Beol 7HoZA yehd Aol
e 2 Y FEo] s A AT
34740 #Zad 7FsAol Atk =3 v
uetel] FAdo® sbA"E Aol A= FA
e I¥A &2 FALEERT eRdd
ool o e Agskar, dF sl o
ME B F53THLee & Sukoco, 2010). R}
o= Hj-eAe} 7SSl 3 =71 E3)
Agete Eae FAYLY AnkARl ol&Es)
Aol 25 s FHA AAE B
71 WZoll, FAHe] AL AFE FA W
oz >3altiTakeuchi, Yun, & Tesluk,
2002).

U/‘\O

AT =3 2tk gRkdoE JuFo &
sk 223 e fAIRAE SA8H] Wi B AFA S4E HIEY B+, 59
o, FAUe] AF(Stahl & Caligiuri, 2005)> & 2k, 12]al FRAIFE & 390 A|AEo] STk
X 3. 5F yiolge| Hr, EXHEAL, ¥ AmF
Lkl Bt Biaabdy 1 2
1 983 344 2.58 058
2. CRT-A 3.40 148 04
=% 95 5.65 0.89 21 -14
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HA 9dz FZAAI CRT-AE 048] AHA
O~

Ehd Adts} AR, L A4 Wde
G5 24 AT A7|Huy Paos =
g3 o), & A2 O Zue SAAgn
Hp7] W2l F SAA ke A2 ofF
SAY FAvsA ¥ A9 Bkt

(Greenwald & Bangji, 1995; McClelland et al.,
1989). 7t SAX <} FA L FAAAE AHE
W, 9d% $A4T e 219 Fol
g AA FAAAE UEbstth(p<.05). L2y
CRT-A ot =fds o= #oid &

HAZE Heh A eEUTHr=-14, p=17).

7HEAE
ofdd A dEH S d5AEE

[e]

=

AAEo Aotk BE A5 W
FZ3sAt. 1949 Sl

A4, Ae, AEAFE, FA

7733 CRT-A ,
KL s I R b e (S
p<05). 1 T, 39Al &8 &
eIt dEago] YERRTH =291,
3483} CRT-A7} 454
T STk 21 1
g 9]dA A4} CRT-A

& o,

gk 283 29Ao A mFE

= EOoldlo
s FUdle o

o

N

o

o

EpsdH =23

A
b E
F7 wel
2 347
& 59
ORE
4 34
E

E2F
oA B R AR F of
1A 021 503 4, 100
HAFAA D5 -033
23 -110
AEAT -291
FAZ1ZE 016
29 090 .069 1.556 6, 100
Jdx 344 231*
CRT-A -141
3eHA 178 088** 2.867** 7, 100
°]g3 FA4 X CRT-A 327+
AR 3% 421
AAF 2t 2867

* p<05, ** p<01, HIEHH #== =7 3eAIAM 2 4.
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TAB - AHE - O[3F / SHM0| ot ZZEEHAHCRT-AS HSEIENT: ofpiN TEMmo| 4ERE B1|

=M —+— Low CRT-A
O --®--High CRT-A

2 .
£
£ P
=

‘l -

L
0
Low 981X 2744

High 9131 B214

a1, B2 &30l oiE oSA
g O ARG Y B P

(M: ”é/\lj—a‘ 4%
Aok © doprt, M 13 28 % %‘8}
e 7]1&7] Z5(simple slope test)S
T} CRT-A A7} & FAY -
e 3AATFY 71717t FoJskA &
o2 UEPYTHA=-133, t=-936, p=35)

A 7 12 71AEdTh &, 95F 3440l
J o

e AREE AN B4 4TS Ak
Bwol wWeh EgYES Holt Hxo| glof

Fogk Apel7b UEhtA skt IRAN
CRT-A M%7l B& ZA9e] A+ D)ol
= SAATY 712717t HH)e BFo=E F

oJn|al Tt B=521, t=3.703, p<.01). ©°]EH
7Hd 2& AAEHAJT oA Eebd, o EA ¥
Aol & AEES Al FAAES <
Aehs Aol et =% PFS Hols AT
7F EA et Aol & A4 ozt
A4S =5 P5s O AA Hol= A
AS Bt FAZCE CRT-A A4 &4
R AN e W Y 34
A(latent aggressives) F T4 o]2idt FFA

o) Vehgith

™

BANT} CRT-A2 A2%E
WA L AR 344)

= 9

& a7 U A9 S /s W
of e FAde e FA4d ot
AEH SHET CRT-ASH A7|BE 3474
ANE *—E!Als}o:] dE AR g9 ¥
Zdo] FuAgate] Al FAUS] =5YF
< oﬂé‘éﬂ%ﬂ% gt 8 A7 A%
= o 2

A7 CRT-A%} 9&= ZARS A5aes)
o AA FALe E=LFHES
ol24 Bing 5o ATATH007)7 e Et
A FALEANAE FABH el He
3lolal 2= 9Jit} 9o Oﬂ:[Lg_,,]__ H}%‘rgi
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£ A= 3B

= 2l BA Az

T IS AFHoE IASIYTE o]Hs A thAdam, Shirako, & Maddux, 2010). Ly 4
2 FA AAE Ao ERA 9o R ABA AT & AlEdlAlE

T okEA A
7189 A|RIY HAA BARES BHET By 53 22 3AYES Ao &
T As= AR = A¥Fe Bk duskd AYAN)S

AR, =2 S48 @2 SA4A e TR ARSAAAN dehves A4 s
432 -2 tiAl= Bing T(2007)9 d7- BRI AMista, Al ASE SEuer
Adet AR FElE BA oY Bing 50 %ol EFAQ AL FHeR AR
(2007)2] A= ZIALSIA Heo] 7bg = wEo]tHTaylor & Risman, 2006). oS S,
AN Y FS BHFATHIY 6, p. 738), & A /A EsHAQL v=Rle vlsiA FTFe
TollA = AR Fdd IARSA RYRA B3Rl e =2 AR e A
2 WA FAA A ol o3 Aolrh o] Ex FW Yo A™siva Azsk=s A
WA ek, ke 12 AAEA etk 2 7 O BdtHEeE, EaX, A, 2015).
AFAIL T 3 §A4S Hole tiREY FAAEo] oA A=
23 A® AxQ FEREY H/IE wge 2RI HE IS u, dAIES FA)
Z ok A< ILEist(Hofstede, 2001), o150 A& ARBIA ASI7F 2L AFFOE AT £

BAH FAY AGe] &3 FAAS] i Aok TeA BAE FAY Pl &8 F
Moz g BFS gol HATA A4 A AUBo] Hols 34 WFL BelAAY
o FEY welth 34 AFL FEAU UTE AWs 9% Bas AR oA
o)F EHSE vIAUFS BEvi 2t &% Pl Jaol webd AUF urgo

2%
(Fry, 2001). f@=2] 233} 7idFe] & =2 wolgd 7beAol w0 ol HigeE
stAS AR A Aol mE ExF Fdst S W, T3 AR ?ﬂxlod%% HAA
= AT Aol 5 BATHPark, Kitayama, 344" Fdol] &3 FAel teiA 44
Markus, Coe, Miyamoto, Karasawa, & Ryff., 2013). S Z(=¢ FFS AUFHOE Wo| 3 7o =)
At o® JiQIFe] EHA B Fd O HIRE B A7 dARe] ZAE FEME T
%_‘% ;g__ 8358 Iﬂ—k].g. /\leﬁ]J.Q_ U;H 76] 9)\1;]_

Pk #HAEZS 3l a(ventilation)str] 1%+

“og AMgHTE 1A AtHHoE ARBIA AAE

2997 @ ARES 3N A

8L e A%7F o Ba(Markus, Ryff, w977t Zte ol e e 7 b
Curhan, & Palmersheim, 2004), ©] AbgEo] & A= QoL AR, A4 WIS 454 =
=5 F¥de F9E U AF = o dd A @ AERIY SA PSS SA A

(Henry, 2009). ®ii= Horo| Z3pdddAE &3dtd SAPS o) W5 FAE £ o 3%
AR Az &) FAE TAB] Wzel, A dESdde HS BAFATh o= olF
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84 - YhiE - 0lslF / 480 gt

’dA(dual personalityy =&l tigt ZA7F H
. & AIEe F&l 7 S oA
o= QX e TSR 748Y 449

@ BRI} T2l 91, FA AA
[e]

7} ol A4 dEAQ FEe YT I
Fo M OE RS 23Y 5 Q) WE
o, <Azte] BAS HHsr] fsiAE S
T 7 S8E BF ags)of gtk Zlolt
(McClelland, 1951). =4, & AT72A%E S3lA
AREE A 9ol W Ex 33 2 34d%
& 8 Art B3duit 2A JE
g T dtke AARE dith 53] o] A=

AT E3pdolA Yehvs B 59
(anger privilege)oll tigk AFAHA <AV 2
= Qlom(Taylor & Risman, 2006), & <A
of o3k F7} 5ol B st

B AT dHl F= AR vt &
A, & A7 954 34 =7 =4
EAAE A i 28D FAHo] 9l
= 76‘}47“°E B3ty 53] d7e] &
I < FAY 34 2d Fol
AT H]O]Eiolxh TE BY Y
7] ol &F Wl o3k M
(common method variance)2] @3 B
Aot webs o= Kok Fudk U ES
T 1 34& B RT-AZ =4 U

4 X g _E

)

(i

o r2
o !

1>

o

>

01@
ol
rulo
ja)
I
B
O
2

=344 °ﬂ &t TQl FEAME
Al g oS Aoz A F U
ofm| gt

A, £ 97 599 44 23S =4

ZAFEZNCRT-A)S] HEEIHEHT: oEN Z2MIe| ABXE &1}

W AR A HAH 2 ' A AR
g JteAE BoErh 229 ALY A
oA SHkE A& AL SukE T4 AKtrue
positive) 2 &1} B3 AAKtrue negative) S ?
el Aotk v, AXd A8 AAS %

ZH FAANfalse positive)2} ZEE ?{}ﬁx}
(false negative)& ek Zlolth mEkA A&
Aol A ARy AARARES AR

o, SHIE FAAKtrue positive) = A ESEA| TE
dg=d I 2 sl 2 ﬂﬁx}

92 Zolm, & BsfolA]
o B Al BAes AN

Zlo)tt, LeBIaan} Kelloway
(2002)= ZAel s F7] A3 YA
o AA Y ZAgYFo= o]

Halx) otom o A7bEh E ag%gg 17
< = 71 %ﬁﬁ}ﬂl thFojof dttha Az
sttt whebA o

e 3EYsS BY 7FsAol 9}% Abe
AgAAGANA me Adsfo AR
=1 ol A|(Bergman et al., 2004),
7} F= AAREE e Ak

-

Aol TAE

I

4T ol

o
ob

B AT dAAT ol Bt
o tigk A o3 Atk AA,
€% CRT-A &30 471 REFoE A3
o2 AN, AT AFE tha A Uk
ot mEtA & AFE ] ool
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BrEAlRIStEIN: Mgl 3 KA

=% CRT-AE /W¥st eFdslsh= #Aol
Ao w Fasith AHEIIE SHse
ZAFEZAR] CRT-RMS #3+e] dutsl 71%
Be Asste AFelEF, BAE, 2012)94
T #3H0R g Y W&ol EFEA,
SHEHEC] 90%0)dS Hel EIFES A 95
AA AME B A BERg F9lon,
= Q3 7]E YER ARG e A E

she FAPFTS AHle AT (ARlZ, 9F,
W5 F)AAYE nAI o] 2F oF @
olo qla] Vel 7FsAE UrHLeBlanc &
Kelloway, 2002; Peek-Asa & Howard, 1999). A1H]
2% FAAAEE 24 9F a%loE s A
A 317 emotional exhaustion)©]1}  4~Z(burnout)
= 3%, ol AHRNAM FFH 349
FEQ AR Add ol gk Ad
Z1o] ETHBolton, Harvey, Grawitch, & Barber,
2011). A X FEo]E(conservation of resources
theory)oll WEH, AFgE2 AAl 742
= S A%k, BEshr] 9l =it
(Hobfoll & Shirom, 2000). ©] i, AH]l=%] FAL
Akl A AM ot &3 AP Aile A
T &3 gk Ads 8 AHE E g
SITHSchaufeli, Bakker, & Van Rhenen., 2009). ©]

S5 ety S50l WAl e

= ot off

7A7Qle]l AR @ job demands)®t AHES F
= Y=, A A ALle] 7ML e
UmA AdeS AR R 9%
Wb Tk At A 24 B o]
EEL JQde] 2EG 2 = sl thXs)
I, FH BAE @ AP HF == 6
A2 2 TS ol 8dTal EriPenney &
Spector, 2007). AHA o2 AMH|2q] FHALE

dom =4 34480 434 344

g, vk Adelss By vt

oo o o
oX
_O‘
Hir
flo
o
>
3
K
Y,
"
5
T
2
2
it
okt

AN BE 4 Z2IO9S NS A
%tHBeech & Leather, 2006). %32

:
WA BAY AUl £ FAUES Y

i)
I,
o
~
>
b}
X
Q
09:."
offt

o] AT VteAdS HA

H
S, AWEY 28 ATIE ARAA 2R
510
=

A9 (2014). 4 RA® CRT-RMSS 3=
HgA AT sh=alelEs|R]: et 33,

AR, o718 (014). 9HH, ARA AE7
S 3 e A4 Ao) AT
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A Study on the predictive validity of Conditional Reasoning Test
for Aggression: Interaction effect with self-reported measures

Sohyun Jeon Jae Yoon Chang Hye Joo Lee

Huno Sogang University Handong Global University

The purpose of this study was to examine the channeling model to investigate the interaction effect of
implicit measure (Conditional Reasoning Test for Aggression: CRT-A) and self-reported measure of
aggression to predict helping behavior. Expatriates who were dispatched to China or India (N=101)
participated in this study. To reduce the common method bias, their host country co-workers (N=320)
evaluated the expatriates’ helping behavior as a behavioral criterion. The results showed that there was a
significance difference in helping behavior among the expatriates who had high CRT-A scores. Specifically,
latent aggressive individuals who consciously perceived themselves as being non-aggressive but implicitly
rationalized their aggressive behavior were less likely to show helping behavior. The academic implications
of the current study, along with suggestions for the future research, were discussed.

Key words : Conditional Reasoning Test, Aggression, channeling hypothesis, implicit measurement. helping behavior
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