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HBEE AYA "ok o
< 73 H-3H(Person-Environment
fiolgtr FEoh 7el-gd Fe A+t A
o] 54¥% x29 54 3+ IA=r}E 7l
gxet Pz e rive BAE 4
© 2 3}H(Jansen & Kristof-Brown, 2006), 7]}
el 5ol AT W AN AAE,
LAsHA] e W FAAR] AAE weErha
TGt AAE 113 B 0|22 B
APATE B3 1 8ol dFHT Utk
(Edwards & Cable, 2009; Meglino & Ravlin,
1998).

AA-27 T2 A JHQlo] &3 27,
AJA} 7RIl Fdsh= A7, JH]le] =3
SoA BAE Pe fAdely A T8 T
ok JejE E29Th 23 el gee
O3] A0 A9l XA P 2AS o
Heks AR 24 FAEdS0A dAdEn

(Skarlicki & Folger, 1997; Thau, Bennett, Mitchell,
& Marrs, 2009). ¢ 22L& 212 A9 HA
8 AErl e zHow IHE FHoE

ojApAA o] o]k E ¥+ 229 FUE
2

gk 2o Bl B2 d3ke i glom,
2o 49 IRl o) FatolA WE8e 4

sk 4 QthA, 2010). S W, Eo=
WALEC] e AT EA Ejge B
HdEe 12k A3A dEs s (Add
o} 1F4, 2012), W FEitell= HHEo A
A7} 31852 oyt Ege EudEolA
HE 9 ANE & F de dFE 7 E g

H o¥e FRDHLTEY, 2014, WA

¢

[o

W AR ZRA B o 2A A e 9%
WAL Q1Y) B} Szl EX AFALI
& A Qo

71&9 Hal-guiel dAolAe Fatket
gl 53, 71X, AAdA Hgel Al
B=e}t Eel v FEFE HEATHWIL,
1998; Meglino, Ravlin & Adkins, 1989; Bauer &
Green, 1996; rEf-&3 A3]A, 2003; =HA|<,
2004). ¥ A= & Z2AUA HAFES 3
ol FFE mAE W, 53] v F

of rlo e

AAS Fa, F 2R A HASHA
g dAge] Byl ik HAe gy
of FgaHNE AuEuA gtk
Hofstede(1980)7 A|A1g+ &3katde] HHA
2 e weloz AR g
HEAYEFL 7o) EHTT A9 &
< Fg3= AEE 9u|gci(Kirkman, Chen,
Farh, Chen & Lowe, 2009). ¥&EAEATEE 7]
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AHAYE Fatek vt AR wsd
u] 23lollAl 7 SAZAA dEgFS E Aotk
T HEgE A9 HBPAAE

s= o B4, BE=e AdHglel Elgrt
Halrtt o B2 AEAYLES Y o F
stollAl 23]y FAHQ s wA Tt

;‘Jﬁ‘ﬂﬂ”?ﬂﬂﬂﬁ Aol HeAl, 53 ol
e 53 AdelA AR B=et 5ol
FEFS A SAE Lotz g,
HHA 2ot HHA| ML

Hofstede(1980)= % AlA 5001 7H=r¢] &3}
2 7FA zpold tigk AFE T3 AT
o FJerel, d44 o oA, =EAA
of i 3=, FHA, AVIAF
DA F 57HA &4 7HA] Afolg &
Akt o] 5 AHA 2 (power distance; PD)
= 3 A3 oA ;LHQJ 7F :qeﬂ,] 2353k
Hlgo] F8HE ARE onidith. 2F A
dHAYE 249 440 AHAS = E, F
A3}, gAEA Fo] A= dFS wX
THNewman & Nollen, 1996). Hofstede(1980)°1l <]
s, AYATE =L I7ke] AEES 2y
of thell HEFah= Fol A, AHF ==
7HEARD gudle sk gus
o3 gAY 2 w7k 2FdAe
z2 FAYe] due e ke FE
| =71 W2l 2Hst g dsie 7=
Ae 7, Arag Al AA Frofstar
goo ARl AAE He Ae ARt
(Hofstede, 2003; Brockner et al., 2001; Javidan,
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2006).

Earley9} Gibson(1998)> 53 =723t U
AME= M =29 7k Adee] bdE F
AT ok ‘qaﬂﬂ T3 37‘% A} of] A
AY o] 8o gt
st =09 7HL3‘°]X]”P HZY B AT
AqMe LT &3l =71 ez 22 oy
7HR1el E}EW Hge] BEH53 wjide 78
s AT OE T e At oF
M= W1el ShE a1 AthCole, Cater,
& Zhang, 2013; Lin, Wang, & Chen, 2013; gt
A3} o7, 2015, olF-SH HAHZ, 2016).
KirkmanZ} 55E5-2(2009)2 Z7ly-3e] ¥
A et AdrEe] AgAE ] fI8,
AR =Y AGAZE AY A4 Hpower
distance orientation; PDO)°|2}al H3lATh ©] %

2ol A 7iQle) AgAgAEEH tE Wl
= 7He HAl ik A77F EE] o] FolA

Dorfman, Hanges, & Sully de Luque,

AL ATk

TYT =3 YolAx slQle] PDOC wl,
PDO7} £& 2% FALYTE AYAETH
LA AAE e A Asse fF
st o B2 2A At Aglo] Fox
= A& 2318 7]¥ehKhatri, 2009). ©]<}
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Wang 2 Chen(2013)8] 9+
Ae m °L7—ﬂ17‘4 AEo] FULSY] AL
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PDO <&0] W& 73+

o, feluete] FRAL PO B
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o MA& AN o A3 AR e
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7N <1-8+74 (Person-Environment) -3+
o5 JiQle] EAR 5 Y] YAE A
o|HtHEdwards, 1991). 7H¢l-37 R o2&
U Z

Aol %5, ATk sjQle] S0} B4
29 shjete] AT} ohel T 29l Al
o) 4uage] AR NHE 2 o

(Jansen & Kristof-Brown, 2006), = %+e] 7}X|7}
Ax)EtHE A AfeloA FAHA] A
7WR7F AXEA] gom BAA AFES =
o FAET AAR el o|ge Be

ARYATE Sl L EFel dSH A
(Edwards & Cable, 2009; Meglino & Ravlin,
1998).
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2AWA ARG 71 FaF ¥
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Sk IS duneds d5E
HRo] o] Br} Ee 2AEY, HRuE
3 AFEA3E Holw(Meglino, Ravlin, & Adkins,
1992), 1 Broll= Thefet 22 Aapaglel
sl-grigto]l TS F= AR yrhia
ATHe, Turban & Jones, 1998; Bauer & Green,
1996; Kristof Brown, Zimmerman, & Johnson,
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AY, A9, 281 A9 Hole= x4 F
Holl A D4B7bAE FEo|m(Blader & Chen,
2012), Aol 2ol oAGA AAle g
HE Asta daagste Zo] AdIAE
dst= &A7F B okKirkman, Chen, Farh,
Chen, & Lowe, 2009; Schaubroeck, Lam & Cha,
2007). AEA = Fate duzte] dEAg
Wes Fool Fad JFL vIN7] g
ket gltle] PDOE thE &3 7HA|(71Q)
Fol-guze, B34 89 Huok 22y
Fok-Ey 42Ae-e olsista 1L AHE
=3 o) oA Hs Al aclelgkn
< 5 ok

PDO= gt} Fate] JaelA 242 b=
Al Aeld 4 UTHCole, Carter, & Zhan, 2013).
Y YAol4<] PDO= Fshso] 3441 A
HUAE A8t 1ol wet el AAH
Il U5 =Fst 78 AL 7lds=
AR AoJHrt. v, Rty 4e] PDO
= gue] Al sl EFsa BEdes
=2 Aol % ok PDO7H EE Puish
Fate] Ao Azt A3 A7 Aol ofsid,
PDO7} =& Eoie Aol Id oAt
2B} 3 ERHQ HES Ho|i, Al
oA tigt JHEIAE &dshA o,

z22 T HEE Aol i3k BEFS
2 o Z1cKBrockner et al., 2001). ©}&2] PDO7}

O BHEE Qe s o we 2
4 A3} AYo] RefFE o s 2Ed
225 LZItH(Khatri, 2009). WERA] ©]E2 A4
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£S5 7ZItHHofstede, 2003). #7F olujz} PDO
7h B 2ATAEYES A% JUHE
o STt ik Tt W ZloE yE
WTHErez & Earley, 1987). ©]&|st Ad= Lyt
Aoz A " zZ FALde FAHA aH=
Hol&= Aol gty = 734E9 PDOY
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Cole, Cater & Zhang(2013)& Z= 71¥1¢] ©
= ez A3 gjuie 29 PDO 7%
7 229 ARl mAle e ARHA
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o HxAANIgF THAA YIS vA=
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S Y =tHGriffin, O Leary-Kelly & Collins,
1998; Hogan & Hogan, 1989). &, =& +A4¢
0] nojFow 2o AHYT o]

+ HAGAQ] d5s e A %fé}f?}&]
cwBel ] gth(Fox, Spector & M

Spector & Fox, 2002).

ZAT49e cwBE ZHlete] A% 2
A%k AA7} Aok Chend} Spector(1992) 2|7+
Y tilEA &Sl e g5 2 o=F gk
<ol gk AFollA, tdHA 25 ALEE

N
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s8¢ YHE &72 5 =t Frone(2000)
< TR A5 25 AEE s F
AAA AFA=R olojA]= ¥H, #ue 224&
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=3 o]F] § AU AFAE Yt
I Th Bruk-Lee9} Spector(2006)2] Aol A=
glEjete] 252 ZAo| gk CWBE ol &3}
e

A1 7R} e 7hx| et Bk o) F
ske} Uity 22 EA =22 (Meglino
et al, 1992), A=A F3te] CWBE Zo]
7 "o AAZ, Culleny} Sackett (2003)&-
7HQlel ZZ ol JAE F ALE| 3 FA A =
Zlo] 7 Ay FAl9] 7hx|eh FetEAl ¢how
2% W degdse] S o vk sk
= 997 FE8(2008)2] ATFNAE AS-
Yo B4t 525 A% U 9 g5
g s, QY Fterl weeE A%
W 9 d5& o AFskes o2 YERT
oo APAT ARE TdsHE =, PDO°I
UAME i1 EY 3t BREETt e E

T EA gt Smith(2002
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mAH, Aol FARE AFRES fFAFSHA
< AFEEC Bls) AR 5 o F o2
g Zolgt FAseh B3 7 AR
g 7ol Hl

Ay &2 o

AZBAAE FA 2 F=HATHElangovan &
Shapiro, 1998; Jones & George, 1998; McAllister,
1995). 7NQI1-21H BANME v/ 2, 2l
A7) AT it AAse RakE
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O EUCHAEES F3A, 2003; HHA4,
2004). Zltio] Tigh =& A= 2ATAYE
o] HES} 5l Fa3 FFS v =R
A3, o]zt & <912 2008; Whitener, Brodt,
Korsgaard, & Werner, 1998). 2ltj4l== dubd
o8 ZAd g EYEE Fo|(Wagner &
Rush, 2000), ZZW Z5s =%THMorgan &
Hunt, 1994). 2jH4l=]e] ol2fg TA8AQA <3
& 53] w2AqA F83 el tiE §
AYol= FaFs vE F Aok

SHEL 05 REE NdeREA ¢
g5 AARAE AFREH Ui 2 4AE7
(Ingraham & Manning, 1981) ¥+ Fth&
sty Adsle RxE FAohe dF
14 (Carron, 1982)0. 8 AHojdt} 3 ¥
I5 A7NA F83 FA 5 shUE, A
ARy ~x= gy Fo #E ATelA
TAAA ThFo A gk S H(Dion, 2000; Siebold,
2007), 53] Ioiolxel 8 9 HEFEA,
A3 4y 33 A4 #AE Hole Zlew
B35 tiAhronson & Cameron, 2007; Griffith
& Vaitkus, 1999). FHU5(2011)2 TZZ|lA]
grilsel $Ee & B Es BA
g Basigion, HwA 421(2011)
Al EH e A TS 7IRe R & A
© ' Y 84 dFs v B
of guAlgrt Feke9 3ES 52
o= AARsEATH

3713 guilE el S 9ol ik A2
s as &, fee w2 ol &
o] 2AY CWBE 9= Zlolgte A
| 5T = Atk AR guilse =237
3470l CwBdl mlAlE Y-S hdmissh=
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Dionne, Yammarino, Atwater 2 Spangler(2004)2]
ATl SEe 220 i3 nEE, A4t
A, THLEY FoAgo) 7ok AL

et T3 o] & 3
ol Ble] 5, Ao g WEo] EUuth
(Dobbins & Zaccaro, 1986). ©]&g A& 7t
o THE e E 3 AFNANE ARSI
THAhronson & Cameron, 2007). =25l 1]
A FREe 22 Y9 54 s
A2 BAZF A2 H(Kidwell, Mossholder, &
Bennett, 1997), THEAS] CWB & shuel AL
= FAHQA #AZE A THSanders & Nauta,
2004; Geurts, Buunk, & Schaufeli, 1991). o]z|%t
AYATE Bz oo Y A HAL
o] CwBdl| A2 FeFe v ZloE FES

T At

T 2L Gt A 243 oE 57 T
9o} Zvlo] S HIdE ES3 23S
s EAst dom, o 24dstr]
ANH AFEstE FAE, J9dE 2 3
@ S AFRITHASA], 1998). =3 Ao
= Aud $AEA 2 dHstE S o8
st AgHQ 2008;

Mast, 2010), Th2 ¥t ZZo =
A, A8t A5t & 72EH EAE B
At =G AATE U9t ALY Aol
FAAQ BA StoA o]FojA I glon, 9
A WEE FUEFE] A9t AL
o] By FeE wH, gl tig 553 F
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7157 Thsd SAket @
= gt HAREA oleigt B W

Hol ddA g EbssitExl=d A<,
2003). kA Z1golvt Lyt AR ZRAS it
o2 AN" ATAHRE Tuige 23 bt
2 A&sle olgth 53] d¥AgE &

Qe AW AL @ ARG Y

Ea
o
1)

He BAZE AtkKhatri, 2009). wekA FHA
gut ZiQl-gy Fek=el gk 7| dA-AS
7b oAtaFold AAA o] dnkxAd e
TERANNE FUA UErERA = BEHS)
o} o 59, gubHRl -y 2EE A
TFolMe FF=7F =57E ZAAIHRA
sAA% dFE Tt As #Heln ok

RE R 1= DI
@ 2xAdAE Fus} Ralut we PO

=

g RY A9, H3s ofAEAd g B35
g Bekshs w4 4t oo £ AT
e FzAYIME 712-8ld PDO 2o
Fa3A, ofi Hslol| B3] He] PDO7}
2 Zlo] FRIAE Fotete w22 A
welol] Q3kS mx|= Al-gr] PDOY =%
& Yol A SIHTHATEA 1). o2 ¢

gl o] AQl-gly PDOS| Z33}
CWBZHS] #AE EAH O R ufet=AE ¢
otH 12} SFATHATEA 2).

AFEA L FERAAE F3l-EE] PDO
Feto] Jile] A AR HAE, &4,
CWB)ol FAZA Fge FE=rP ohd g
He] PDO7} H3le] PDORT &5 TH
Al FFe FE7P

GTFEA 20 gE e Fake] PDO ol =
Ay cwBell HRl= FEFe ol 33
o] Fatd o7 wifsh=r}

Y H
A7IR % HA}

B dAfoa Arld ATEAE AF3)
A3l S RO HAES e E HEx
AE AN ARE B A )
oy EodE 247e] PDOE S48,
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A, dW 17(14%), 38 1878(25.7%), B 51
B(72.9%) 0.2 ity Friato] BAdel it
oo AGEEXE A¥EY, vy 1%
o|" 667(36.9%), Y™ 3678(20.1%), & 34
5(19.0%), B 427(23.5%) 2.2 o|He] H]&
o] =UTh AA F7EA vl Hit2 2194
(SD=11)cI1 o™, 20417E 28M17kA12] 9]
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Dorfman=} Howell(1988)2 Hofstede(1980)2] #
HAe H&d tiste sid A=t @A =7
FEdA 34 Aolg HIstar vk A
AN RS SAgsket FAdsitkal A4
Slal, Hofstedeo] 2 =E 7Hs A28 H TS

]A]%}Oﬂt} A= Dorfmanat Howell

HAEAY A& o7l F3F= Ao,
AT B2 ¢ 24 ge 2@os £
Atk A = 1-(Hds 238A ¥hol
A 5R((g- IETh) HE Al SHIEE
TAE JdoH, dAr FFoEzeE “Ues A

[e)

Al AAol ooy &H e Aol F
Hn Az Fol Ytk £ ATelA uA
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g4l g
2 HZ= McAllister(1995)2] 2ldAlE] A=

= ZHH(016)0] & FA| EA] @A A

748 67 TS ARSIt AT A
© 1H(AE ol thelA] 5ul¢- 1¥th A=
3 ¢

Pol| SR3t=S A5 Jlom, dA &
S8 U= daAet oHo] dEHts
wAE o' ZAS Y™ 717e] 9
ojth” Fol Ak B AFolA W A=
Cronbach’s alpha %t 9102 UEPGTH

o

S >l

<39

B AT A= Salo9} Siebold(2008)2] A
of A4E T8 HAA-SHY 2 Z(peer group
cohesion scale) & HARI, ol AlAE, H<l

Z 9 £99Q016)7F = Ao A W
et AEE AgISIT B AxE o
3} go] AWAE AT ARS AYSL

o>‘

fog #oj ﬂ"ﬂ*ﬂ«l SHYS SAsIAL
o, A 2 ARSFE] 271 a9l esle
T4 gk YAE 53 HE(1=H3 ohY
o}, 5=m-¢ ZEthE SAHIICH, A &
FoEe “FA7E 82 & 1 v 44
oA =52 e g ATy, Aol dof
v, s AT Bdol &&5He lx
Ay Fo] Ank B AFtollA WA AEEQ
Cronbach’s alpha %t 9122 UEPGTH

YA A YF

Robinson} Bennett(1995)& CWBE 7i¢! o
& &3t 2719 skeladler TAE
H=g AABIAT. & AolA4+= Robinsont
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The effects of power distance orientation difference
between leaders and followers on attitudes
and behaviors in military organizations

Young Nam Choi Young Woo Sohn Eun Kyoung Chung
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Kangwon National Uni.

The purpose of this study was to examine the effect of (in)congruence between leaders' and followers'
power distance orientation(PDO) on organizational level variables and mediating effect of leader trust and
cohesion in military organizations. A total of 288 ROK Army soldiers participated in this research and
data were collected through survey. Inconsistent with previous research findings from person-supervisor fit
studies, the results from polynomial regressions showed that congruence between leaders' and followers'
PDO did not have a significant effect on organizational level variables in military organizations. Rather,
when leaders' PDO was lower than followers', leader trust and cohesion decreased, and counterproductive
work behavior(CWB) increased. Moreover, a double mediation estimate technique was conducted
to investigate the impact of the PDO difference between leaders and followers on organizational level
variables. We found that the relationship between the PDO difference and CWB was sequentially
mediated by leader trust and cohesion. Based on the results, we discussed the implications and limitations
of the study, and the directions for the future research.
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