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Influence of organizational culture supporting work-life Balance
on well-being and depression mediated by work-life Balance:

An application of multi-group analysis across gender and age

Jeong-Mee Lee Hwangyu Choi'

Yongmoon Graduate School WLBKOREA
of Counseling Psychology

This study aimed to verify the structural relationship among organizational culture, work-life balance,
wellbeing and depression. A total of 569 Korean employees were recruited. The measurement model and
the structural model were verified and also the model applicability was examined through cross-validation
across gender and age. The results show that organizational culture supporting work-life balance has
positive effect on employees’ well-being and work-life balance whereas has negative effect on depression,
and those effects are mediated by work-life balance. The results from the multi-group analysis showed
that for both male and female employees in all age groups, organizational culture supporting work-life
balance has significant effect on well-being, depression and work-life balance. In addition, it was verified
that work-life balance significantly affects well-being and depression in all age groups regardless of

gender.

Key words : work-life balance organizational culture, work-lite balance, well-being, depression, positive psychology,

multi-group analysis
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