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The Effect of Coaching Leadership on Creative Behavior:
The Mediating Effect of Psychological Empowerment

Sung, Hyun Jeong Tak, JinKook

Department of Industrial Psychology, Kwangwoon University

The purpose of this study was to examine the relationship between coaching leadership and creative
behavior. Also, this study examined the mediating effect of psychological empowerment on the
relationship between coaching leadership and creative behavior. Data were collected from 429 employees
from a number of companies. The result of this study showed that the relationship between coaching
leadership and creative behavior was significantly positive. Psychological empowerment mediated the
relationship between coaching leadership and creative behavior. Based on the results, the implication of

this study and the direction for future research were discussed.
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