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SUL A}ﬂi}% Sk
e SQtiE
ol WSt Azl 4
Qe AR RAge] He 43 Adl, H
A, o8 FOE ATAHCioF GrhA Zo

= h=
A= A28 Holt Seo] wA e A%
£ A4S A4S 2EHAE LT A%E 4
A RsAe] BOHERT, A2

Sk
1'?—?{}0] TELEP:}.
ofo wzt B dAye JL-AF 7
(person-job  fit: P-J fit)3} ©] &S] (turnover
intention) k2] TAE WA AwR A 3}
Atk FAR ez JRlI} A5
A= YAE 2 (atomistic) 3 Edwards, Cable,
Williamson, Lambert & Shipp, 2006)3 A}-8-5t]
7 708 AR AT ko] Ak #
AE Fotrgtt). £3] JiQ-2F Bk 8
-8 H-ZHdemands-abilities fit: D-A fit)ol] =74
gto], &Y AdolAe a9t v
A3 Arg 747} SAsIATh o|FA sk
ﬂa‘ol /‘1E °‘il§ o

A &= Felskqinh
T3 o5 e Al AEH U9 HE
(psychological empowerment)”} ZH3st=A1&
Atk Agd Ao HES %*o% 141
He 712 AodH, ov], 57, 2%
a8 FEF¥EeR E?ﬂ_%ﬂﬁpreutzer, 1995).

Ag A 9l JJr_A

HEX=
T

Y
4
é
X
fo
41
9#
rr
4
FN
f
v}
HE
fo ¢
o
(2 tlo Ho off i o

o vl g4 ¥k ol A H°J8 4
Al ZHHES BolAY o8& & 4 Utk
ol ZaAFIZ] Sl AQlA A Al
A ARIHUES Fofgtid, Ajle] 2=
THEAEE v e AV vk A
& A, olddl wet F77F R 2%

Tofl FAAQ dFE vH F Stk o
et A AelE] AU EE 7i1S] 530
ZFoxe] g BT o & 79 A7l F
AH AR 43 v BHEA Aol
2 = UTHErdogan & Bauer, 2009). wetA] Al

93 QselvET} st AT e B
oz omote] A WA= UolrT
A g,

Hol-52 mate] Y ¥ £

Lewin(1951: Oh et al., 2014914 =421&)ol
oJatd, QU7te] FFe AU 3 3 AE
Zgog MAmd & ok oAl T, 799

Z

Z2 J3He AEn & 1Y F5Age
o Z o324 Ik BEkrHlewin, 1951
Oh et al., 20149014 #1&). o3 FE2H&
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o #IY ATE HEoE -3 7
(person-environment fit: P-E fit) o] 2o] WA 1A
=] 2ATHON et al., 2014).
Mel-g7 ek MJAEARF A
MZ FHo] 7HsA Z& F £40 /‘1E
LAS=AY HAE2 A o] @ tKristof-Brown,
Zimmerman & Johnson, 2005; Muchinsky &
Monahan, 1987). Th3Z Q1 71Q1-3H4 R
g ATFEE 1970l FPE ~Eg o
#3F A+ (Caplan, Cobb, French, Harrison, &
Pinneau, 1980; French, Caplan & Harrison, 1982;
Harrison, 1978)& & < UTHEdwards, Caplan &
Harrison, 1998). 2~E#|2~of #3t 7i1-874 F
Y o8, 2EH Y B ARE olsfst
< o o ARl A mFE asfof st
H 2E27F AR S 3ke] EUA| A
gt F2goKEdwards et al,, 1998). 1
ol%=, JiU-27d H& A+ Schneider(1987)
9] fQl-A1wk-o] Elattraction-selection-attrition: ASA)
o]go] AviEel wet tS WA HIuok
(Oh et al., 2014). ©] o]2o] wWaW, EA %2
wstol] o]Fd AgEo] Y ZZIOH 2 st
Al =) I(attraction), 7|2 u}ek
223 & gk ARRE XH%(selectlon)o}U% Z
Zlo] g BHA] % ARE 1 2AS W
U= o] attrition)o] AR o= AHAk
2] 7& frAbdol =5 AL 239
Q%OI L, olFA AEE Apdo]

2l
TFeRE BT

[e)
zAe A

ol met JA
21-z22] H-Z}(person-organization fit), 7H<1-21
-3Hperson-vocation fit), 7} <1-2 5 &, QL
A& P33k (person-group fit), 7NQA-FAF F3F
o8 gFetA ozl

A7 wgre B9
A

(person-supervisor fit) %

CHKristof-Brown et al., 2005). ©] & 7H<QI-ZF
32 Ajle] B3 w93 2RIt 898t

54 71 E=e Q1S &7 ARellA Al
= A==E A4

97 ;.‘Z—O]E}(Kristof-BrO\Am et al., 2005).
g Q-3 Rk A F AR A
53U R3Ksupplementary fit)2 A5 H 913
ok complementary fit) 0.2 23 4= Tk
A, Aadxzx Bite sjol =wy} 37
Aol AZ FARIAY dAete EAS B
st JeAl ZHITHKristof-Brown et al.,
2005). 45X A FekE el Feke 7t
29 22, |, At 55 T A AsSt
= 97 o] FAsh= 7HA7F dekd Hls:
Fizd ] w3 W&s dETh oq7)el= Ji-=
H°] e 7, AMA-ZEAE 5k R

AN

(Cable & Edwards, 2004; Kristof-Brown et al.,
2005; Muchinsky & Monahan, 1987). &, 7§<lo]
o] a7ske Tles 7M. IAY, e
7ol Qo] vigte AdS Alsd wf A
gy, aHEE AsRekd Ree 7)9-37
ool ske |9 F NA-AR B 2A
sk AAI7} JTHKristof-Brown et al., 2005). 7H<]
| nEo thA) x4 7|& T —9344-
7fQle] B&3F EAXJo] AR 9FE
Z o Yste a7y Tt 7H°‘°]
o] M| &5 HsE FFAA
£ v s FF-7HA F-supplies-values
fit: SV fi) o= 422 4 JTHEdwards, 1991).

_1>J

(o)

T Y
L o

rf'

- 149 -



uY we SEe) w240 o A
EAE HAE 5 Aok gy 2o 3

&-(underemployment; Feldman, 1996; Maynard,
Joseph & Maynard, 2006) HY A4
(overqualification; Erdogan & Bauer, 2009; Fine,
2007; Johnson, Morrow & Johnson, 2002; Lukstye,
Spitzmueller & Maynard, 2011; Maynard, Brondolo,
Connelly & Sauer, 2015)°]2tal Eel& 711
5Yo] A% ayur o Hold Aolx
7 i) AwE RAH 2} wae
S 9tk ol o wold Al R
2 ZHoAE TAHHY 4 JATHErdogan &
Bauer, 2009; Fine, 2007), th& Ao 2= 2
o] @S 4~ 9O (Erdogan & Bauer, 2009;
Maynard et al., 2006; Maynard et al., 2015), =
& o] =5 7 4 9lal(Erdogan & Bauer,
2009; Maynard et al, 2006), 3JAle] ¥A-S
A& sk WA 4A 88 5 (counterproductive work
behavior: CWB)= HY < QITHLukstye et al.,
2011). o4 H¥e] 2R} SYo] FHolt
Ml ARlel sEol Wsdthe AzelA
o) 72 ¥uhe 7H 5 glov] FFHOR
A0 £ & AV 2 5 A oY
SHo] FEst, & AFoA= MUY
oy 2o a7 EYAE Aol v
g Qe A3, 59] Aijle wHol AT
o a7EY H 2 A% vehe F s HE
T SRl olFo|xe] EA FEstaAl 3
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A, HA-ZF Tk o] A o R
A 4= Ut} Edwards 5(2006)2 7/<1-37
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I THEdwards et al., 2006). 3,

(polynomial regression analysis)®} WHg-EH 18
ZE A ARt Y 7l SAHE
T 7N dSHRAEH T A Al
HAE AL HeE gR1E + QlThEdwards
& Parry, 1993; Shanock, Baran, Gentry, Pattison
& Heggestad, 2010). £ A9 HAL2 712
R Axpadl 1 eidE #AE AAst
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£ lolng, B agelie
2 LA 2E 3y

AREA A2

o FAE ofel AUl %7&@ + 9
=]

o7 UEs ¢ »lE}(e.g., Cable & Derue, 2002;
Edwards & Harrison, 1993; Park, 2016; Park &
Beehr, 2012). ¥ 7= 54 AF A A
3] (social interaction) 2 2]t 4(leadership)l]
Ao a7-59 Hae SAskithPark, 2016;
Park & Beehr, 2012). 54 AF AdS A3
olfr= 7H1S] wHol Aol met AolstAl
Os 4 3, 7 2ol SAskE 45 Y
o] gebA Zh A Aapacle] #AvE o
24 Yeid & 7] wjEo]thpark, 2016). Al
ﬂiﬂrﬁ] e Aol Aol tileA e A3
2HgS S, TAHoE AFe &
BRI Ao Ag, ASF Aol A e
H, YAl tiEAA AFE dER
ark & Beehr, 2012). BG4 AL e/
G FA4A, HEAE gEY 9
< ZA3thPark & Beehr, 2012). 73~
0](2017)°l w=™ 20173 HE RE F
o] =7}2| 5752 7 (National Company
Standards: NCS)< 7]HFo 2 /‘JO‘/\}QJQ -3t
2%, e, A
T 10709 do= FAHdE
e 31949} A/
Z2 oz ¢l
NA= o]z %ﬁa‘ol =
o8 Zldjdth o] 7hed, o
2 HAE F7sh=
TollA el ALz A o 34940]

o o v oY O 1@ (B o

SEe AT LAk

N

ofr r
v
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fitl

re 18
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o
L
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;g
)
o
>
fo d
4
N
=

o £ 4
43 A2 AL 25
3 Al W a7-5d us Sda

olZolgk Aplo] @ 2A oA Apa o
Hus A O]E}(PLO 5, 2007; Tett & Meyer,
1993). o] o= o]Zo] M AR FHE
AR =Z(L14 5, 2007), 5&‘8 Hu =
/]/\l%o]_,“ _L,] °l oAE ¢

Meyer, 1993). Ajzen(1991)¢] A2H
(theory of planned behavior)ol] w2 7]Q1e] €
o FAAQ = aEla A" dF 5

LK Tett &
s ol&

Agre] oAl o] Yake Fu, oleldt ol
=8 Ba A olRUFel WAH, ol
of e BlEL} oj4o] AA| oAy Fo 1
B sPsAo] EouR oHow oA o)

FAGA FLsith AARE 3 wEHEA A
= oo r}t FUkskA o)Fe] FUlsl=

2 #AAE BHAIPTHTett & Meyer, 1993). w2k
B ATE0] oFYEE ATITHed
= 2007; Ajzen, 1991; Tett & Meyer, 1993).

ol x| IS Fv 8dES A 9
37 AoIEA 1ga ARHE golow

7} 7Fs38ltHCotton & Tuttle, 1986) QB
AYEolY 1&E, ==Y

4>
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o] §%, 18904 Fo] UtiCotton & Tuttle,
1986). T W& Huh X3 o] dA s
Hoh 22 2035 S5hA A AlAEed o
HE F At 52 o]FS dsitg

& Tuttle, 1986). ]
L2 d AAAA F
e &4 o] FFHY o =2

pdl
470,
2 A olHe & shsAol wrhuel,

i

—_

S
RS

b
o
=)
r
fo
ro
=2
rr
a1
ojd
3
o
-
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T 5(2007) HIEHEA S Fot] H=9 4
7} olA ezt WAgt #AYE ATE A
3

Schneicer(1987)2] ASA ©]&o| w=H, A
of gl B4 9dv= A 1 2Fs Wy
= o]go] ARty 79} FYo] BYXT
A5 olFexrt St & flemn, a7¢
sYo] YA A ol =Tt wold 4 2
. A@AoRE o wEHRY Aol Tl
A-A 5 B3y o)A = 2he] FAA F-F
FIE Badtieg, A4, 23 <, 2015;
Kristof —Brown et al., 2005; Oh et al., 2014). 1
g olyg HE &4 dAFelA= 1Y

Lo

i

Y

X

(Kristof—Brown et al., 2005).
712e NY-AF e o2 ATolA A
o 53 HRolAe a7t A2 A3}

Kristof—Brown et al., 2005; Oh et al., 2014). <,
A&7} BFESFFE ooyt E1, RIE
A7t FobA™ o]F eyt wolxth o
2hA JiR1S] sYelu AR 897t dAE=
BED = AdAE olFY=T} 7 e A
o7 o4d F ok

WA 7)Q1e) oy Ao 897 A=
EYXsh= A9, 5 Q1Y o] AR
L7RY Z A5D < A% 7l FHol
2150 aFRY A2 AHD > A EF 9
2|57t Fobd & vk Y] wHo] A
o 879 X vXe Af, @ AFTY
ToE Q3 ARlY 24 BF BHE 7
4 ATHEdwards et al., 1998). 13 =& Q7}
THEG 2 AS 52 o|ForE d4dd
Atk olel tinlEAl JiQle] FHo] AF
L7RY ¢ & A5od= o|Hxrt Eokd
< ITHErdogan & Bauer, 2009; Maynard et al.,
2006). ol= FuiA W ojgow MAWd F
A F, A1 Yol AR a7HY A
O, AR ET 580l wout A4l vt
g e TR0 HwE o ARlo] vk
ofof & FES WA FIha =7 FAHZAQ
A3 g AP F AtHMaynard et al.,
2015). AR o®  ZQlH AF9 FFEo] o
At A-dS AAR =AM 8759 F
47 oo x It #AG] ko] AE it

£s]

d
d

o=

tlo
o

Lo

219 % 2 #AZE VARl ATEolA uAt
FOoE AA) o= Uehd Zojth

7Hd 1-1 ARRIRA Ak e Ai)-A
odlA 877t FERT E A$D > A
U7} ARASEE o|H o5} F7HE Zlolth
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7Hd 1-2. T Ao A-AE
A 877t sYRT & 39D > A
27} AAFE o2 o7} 78 Ao|t}

of

7Hd 2-1. ABIEAl Akde] Q-2 R
oA 77t TRt A& A9D < A
Y7} AAFE o|Fewrt FHE Aol

=

7Hd 22 EoA AHde] -AR R
A 877 TYET 242 Z9D < Al &
A7 ARGE o] 2wy} Z7HE Ao|th

H2lX duote|HES wy

Fol

=3

URALNEE A9 9 = AT 4
T oaAA 3o deiA gheiMenon,
2001). Seibert, Wang, ~12]3l Courtright(2011)2]
HERE A e, YUREE IA A
724 AU ES}L Ale]A dufHE=R
= T Utk ARBlTERF dAHEE 229
TEU AA, aga JFolA AR dEol
U A3 ZAUSATIE Ao thSeibert et al,
2011). w2 Ao Aol A4 A=
FoAgdtid 3ol wE A8 hHE &
ATt B Zolth ARElTERA Y E
= 27 8]l o8 FFe W=t v, A
97 JutHEE Congerst Kanungo(1988)°]
As 2% idez, A3 A9 HES

Zde, = AlEsde HELe
2 A 222 k¥ gig 4345 7|
sb7] wiiol, o AgHola F7] o7t #
t} o] 7dS Thomase} Velthouse(1990)7} ©
gete] 29 AgHriet WA Ad5717t
A AAE71H o|goRE FEsAh
3, Menon(2001)2 Z9] YALHUES Al

42 % s e
ke Al @ Aol AP ug
o A2A AdueEEE el 2a2 7]
BolB o] UErd S gtk F Aed o

JREE 9%l Q8 oz} Al &

HGE7I2 Aot Spreitzer(1995)=
UYAHES Taredd oz A4S
2 sk, o] A=
HEE FAHSRE Y
w9k W 74A QAA
© Yv(meaning), -frs7F(competence), 24
(self-determination), —22] 17 <&k (impact)©]t}.
AR, ouje= AR 7HAE AL ALl
7% Ee JRES vE R ddske Zlo
3, ol AF 99 gFARNE ARl Al
3, 7k, 283 E 31 B3 Byl z)
CHSpreitzer, 1995). o|vl= Alg]4 dAHE
ol dFgoly JQlo g stodF Ao BE uj
JetA et wref ol2fdk ofmlE A ZehA|
XA d AAE AFoE orja x2FS
EHY A3 Foitx Xgoa =2 5 9]
THThomas & Velthouse, 1990).
A, e AZ|ESE vz, 7]
i Z5s UL F U= ARl
| i3k AR A e 5 8
o) S-CKSpreitzer, 1995). 57t i)

st Aol i Ao deE

18 o
zlm{

e oo off
lo

= =

T=

it ek 7iEdd tigk Algte] §lokd,
MAL 222 AAH0] EFEI|ITY W2

2THConger & Kanungo, 1988).
AR, AREe Ao MAe A tg
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A4S YERH, TiRlo] 222 JFE Al
Asha zdshe Aol ok e A
T= ou]3lcKSpreitzer, 1995). THeF 7}
oA FAF e A HE ey
U] ERE AT, LA A9
w7)A B £ 91 npiAE 2hoan

B A%g Raux 2303 =2 £ 9
(Spreitzer, Kizilos & Nason, 1997).
npz|Eto 2 3o gjolo] A AA A

% 97, m= e ARl 2L T A
gl
]

o

E*"]’E‘ 3 vl wrle

CHSpreitzer, 1995). &, 709 &5o
289X A% dFs FA Z3Hd A
A QQUHES =7A X& Zlo|tHThomas
& Velthouse, 1990). 2=} 3k
= =XvE AHlA AR,
7] Lol gk SAAT, FFHde 22 43
of tet FAlg= Hol el olthSpreitzer,
1995). H2]d YHAUES] 74 A2 ©E
Al AeEE ALE ¢ e, dF =
A ZAYS gol /9 AR gt )&
o AstA F 4 QItiThomas & Velthouse,
1990). Spreitzere} FEE(1997)°] w=W 4lE]
A ALHES] Z; Apdo] IR zh= &
A7t g5tk =3 2 skel el gk Wl 3t
W= 34277 924 Yed 5 Aok

oo

3 =72 4 QUTHErdogan & Bauer,

2009; Spreitzer, 1995). At} AEld AueH
E 240] 99 Bek f5702 B 9
&% wegEke gtz 2 5 gk Aeld o
FYNES] o3 EHS wEPS w, A
A A EE ANAA AR 758t

P52 BAXo w2 RAHel Asusl

2 =
9 Eﬂrﬁ stk = ik
sY0] o a7HY ¥ & 4%

ol A1 G‘Jﬂ@ Ao HE S M F 7= Erdogan
3} Bauer(2009)2] Aol A E1= 91Tt Erdogan
3} Bauer(2009)= 4lEl3 ATIHET}E 7Qle
sYo] AR eFHY & AelA vehd
T Se B AFUSolY & oA E
43l = S Bk

a3y ErdoganaJr Bauer(2009)= &4
W AR, Al s 29
b ApolE AshE ARE S, o
2hA AAE WAy BAE okt o)x kel
A AY BAE dotEsty] Wil & A
zpo]7h itk BlEe] AgF] dAeRES &
ATFAH U AdEE e 43 Aol oky
2} AA s AHgske] E43% J= A
ojfow & 4 ok

Hoh FQa38HA ¥ A+ Erdogant Bauer
(2009)] A7l Al % ‘ZH Wko] whoQl

o-roﬂf“]':

1

ko it
-+ ri

Fasle] g ogsok%
20 4 DA YoluaA B, %, A%
277} 19 SERT 6 FrgE Aed o
SIMES ARy, Ade @A ol
F23) AT 5 Yok W, wepd olF
o] WA grha LAAE BE,

sl ue, Aeld Ynew 1
3} 2004 AR ALAT $3 o]
o= 7k VAR BAE WHAL 5 YT A
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9 QuglHEs AR aTel A2 B
dol Az BUAHE A ool
SolE A 483 2 4+ AL Aolth W

2hA] VALY Leze)
ﬂ}aﬂzg_ Aoz o=
T AU

71717} AAH o= %

It & g9 e

7K 3. AgAd JdulHE)
oqulE AA A= AL Hlaske] 2w
2 wol AZeke o) A% ARWARY
2 ZHA(3-2) Qe a7l HEo] BUX)
e Ao o)Fomrt dudew @ =

71 Aol

SR

(

R EE RS D R R DR R

I rlr
e
o
oM
_—[o
_|>:4
e}
me)
)

5. Aeld °‘§+$4U*Efﬂ 391 3H91¢]
Az} wmsl A
49 ol A2sE A9 A5, A

A Hol &
=7} )\l-rq]m ozm 9

AR EE RO EEE R RS
JYES Al Ase HAn vwsel
Fee ol A7 Ao 55, A
6 2 FUAE2) A 8Tsh SHo) B

A3Hs A= o|Howr) AHen o

ofN e
N
N
ﬂL?{_'.
poy
-
o

AP THAL

A5 FHE A8 28 A& 3
o] &3te] T 194 o] HAIAZ

iy
rr rulo

]_
At 7RSS AEEe JAr) 2039, oA
7} 2127 0.8 H|sskH, Uol(M = 36.69, SD
= 10.71)%= 20th7} 999(23.8%), 30th7} 1049
(25.0%), 40th7} 10278(24.8%), 50th7} 999
238%) 0.2 mluAd nEA Bk I}
7] 2AFe HY/A| DA o] 207(49.9%) =
71 Bk, A 46”3(11 1%) 734
36%(8.7%)2 A= UEhgth 2RgHE A
T2 o] 3729(89.6%) 0.2 TRES x}x] a0
o, 29l AMdFol 1667(40.0%) o= 7HE
Btk 24717 10 o) do] 1327(31.8%)
o2 Jp kA, 1d ol 3d wmlvho] 949
(227%) 2 Ivhy, 181 59 o) 10 7
Tho] 839(20.0%) 2.2 Al WHAZ o] el
o W& FE 494 digw o] 2449
(58.8%) 0.2 kRS AT

o

4

Sy

AL-A 5 53 H=

7}QL-A 5 F3he- Park9} Beehr(2012)7} L3
3 AT s wEro 2, park(2016)0] 2]3) &=t
2 e BEEtE AE F AR Ak
I oA AdelAe a7-8 ARR 34
HAUh o] HATE F 1250 E o] FolA

glor 5% AR WY ZYAk A
A AYAA AR 8FE W HRE BE
PEIESE) @L;&%i o] QFITPEE),

- 155 -



Ui A AT 8FE W ATE F
A AT 9SGl 2gUHEED

2=
"33 o] AthPark, 2016). £ A
AN WAL 2= =A(Cronbach’s a)S
A=t A ARBIEA Ao 532 .66,
g4 2] JFEAL 822 YETE A
3|HA Aol Fil wE2 75 HEA

Aol M) A eHe 872 e

QEELES
JFelEE U 2HAG HER
(Michigan Organizational Assessment Questionnaire:
MOAQ)E Ah&3t] =43k th(Cammann,
Fichman, Jenkins & Klesh, 1979; 1983). ©] A&
As & A 2Foz ofFojA 3o 53 =
7E %7&2& st ok B AFelA=
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Moderating Effects of Psychological Empowerment on the
Relationships between Person-Job Fit and Turnover Intention

Yu Seon Jeong Hyung In Park

Department of Psychology, Chonnam National University

This study investigated the moderating effects of psychological empowerment on the relationships between
person-job (P-J) fit and turnover intention. P-J fit was measured using demands-abilities (D-A) fit on two
job dimensions: social interaction and leadership. Psychological empowerment was assessed using four
sub-types: meaning, competence, self-determination, and impact. First, we investigated whether mismatch
between job demands and personal abilities would be related to increased turnover intention. We also
examined whether psychological empowerment would mitigate these relationships. Data were collected
from 415 full-time workers. The results from polynomial regressions showed that the relationships of D-A
fit with turnover intention were different depending on the direction and the dimensions of misfit. The
interaction between D-A fit and psychological empowerment was found as expected in seven out of eight
cases in total, except for the interaction between D-A fit in social interaction and competence. These
results imply that psychological empowerment, as a job resource, could ameliorate the negative impacts of

P-J misfit on turnover intention.

Key words : person-job fit, demands-abilities fit, trmover intention, psychological empowerment, polynomial regression
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