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2022). AAE AXE 7ML §
oA wet FfrEe A4 3 Ho] =2t
2 g 7] WEolthAB A, 2002). SHAT
POQ 21 9] EHCQ} buR=h=) /\483 AFE= =)

POQ% 2ol FREANA olos = F
£ QAR FE zAU A5G U
23]y GFFS MA F= 7] el 7
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27K (Connelly et al, 2019)& =7]W o]zjg 7+
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Table 1. Descriptive statistics and correlations among variables

Variable M SD 1 2 3 4

1 Perceived Overqualification (POQ) 3.396 0467 (711

2 Relative Deprivation 3.014 0599 2147 (807)

3 Knowledge Hiding Motivation 2.832 0.600  .114" 402 (920

4  Work Meaningfulness 3.390 0661 2907 -042 -.020 (907)
Note. N = 408. "p < .05, “p < .01, ™ < .001
S} frolstAl ddE Acz yehth =% £ = 6742846 = 326, p < .001), CFI =
At A vl ke AW B = 402, p < 927, TLI = 915, RMSEA = 051, SRMR =
00Dk frefet A s JElth 06508 RS AEo] ZARY 38903 1

Q9IRT ¥l HEHOT 489 BHPS

SH2Y AT AR sk

AT mFo| AYEZS Hrlsly]) Y3 A
S A4 SRMR, CFL, TLI, RMSEAS A}8-3}%]
o} CrI9} TLE 95 ojiold &L Sz
90-940| FTF 4%, SRMRS 08K}
RMSEA: 050]3}H =& 4

2 & AM3ITHHu & Bentler,

2_1:!:] -o‘% T,
o 2y A=

1999). SAEF L POQ, 4 =&zt x4
2d 571, 49 92 FA4FHo 9o,

A 2y E 89l FAE shie] 89dow
2199 mE et myo A4l 4
o

Ry HP=

o=t A4S

POQ7H AUlA WETE Ba) ANed 5
Aol e wAE AREe A 9
3 PROCESS Macro Model 45 o]&3}e] EA

B BA A= Table 39 AASFATE Table
35 AWEHE Model 1014 POQ7} A AL
71l PAE ol FYFF AR e
B = .146, p < .05). °]= POQ/} =& =%
AL TE AAlo] 7ML e Ao tig
SHE7I7E s0e AS st M 19]
AAH AT Model 2014+ POQ7}F o= w}

Table 2. Fit Indices for four different measurement models

Model X df SRMR CFI TLI RMSEA

4 factor 674.284 326 .065 927 915 051

3 factor 1504.667 344 .098 756 732 091

1 factor 2725.263 354 148 502 469 128
Note. N = 408. "p < .05, "p < .01, ™ < .001
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Table 3. The mediating effect of Relative Deprivation

Model 1

knowledge hiding motivation

Model 2 Model 3

relative deprivation knowledge hiding motivation

Variables B SE t B SE t B SE t
Perceived Overqualification  .146 063 2.302° 274 062 4414 037 060 0617
Relative Deprivation 397 047 85137
Nore. N = 408. p < .05, "p < 01, ™p < 001
g7l o3 FFE vAE AR Y FIelA S T3St YA FoKindirect

THB = .274, p < .001). Model 39| A= POQ2]
s FAT e A wegte] A
A28 F7]o HAlE dFe] BHoE 9
3k Ao E YEPITHB = 397, p < .001). ©]
23l Aat= A dlgzto] POQQ]- 2| 218
H 57 18 #AE wgte As 9

arEgte] wizlas A718 SAH L
2130, Hayes(2013)9] PROCESS
Macro Model 45 283} bias-corrected bootstrap
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P gHE olgel ERE 50003 W
F23e] AZHAT. REAEQY e
<]

A& FAXTE 95% AT Ak
7} 33hgko]l 9(0.0000S TIFR U= AL
PR EIE A%t &4 St Hayes, 2013).
B4 A3, poQ7t oA wekE Faf A
AeH F710 PAE AHERE 95% A1

effect = .085, SE = .026, 95%, Cl [.036, .139])
AEHTE EAsted 74 27F AR H AT

2le] ojoje| M

Fol
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POQS}t i3 wtezt 31 #AE 49
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Table 4. Results of bootstrapping analyses for mediation effects

Bootstrapped 95% CI

Path

Coefficient SE

Lower limit ~ Upper limit

POQ — Relative Deprivation —

Knowledge Hiding Motivation

.085 026

0.036 0.139
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Table 5. Results of Moderation effect of work meaningfulness

DV = Relative Deprivation

Variables Bootstrapped 95% CI
B SE ¢ Lower limit ~ Upper limit
constant 4990 982 5.083 3.060 6.920
poq(A) -486 291 -1.672 -1.058 0.085
Work Meaningfulness(B) -.886" .280 -3.159 -1.437 -0.335
A x B 2317 082 2.829 0.070 0.391
R’ increase by interaction ' F y/
018 8.004” 005

5

P < .05 "p < .01 Tp < .001

of ot GEiS ofr|gt. a0

S AR A omY =HRaH
(conditional effect) S EFASE7] Bl  AikenT}
West(1991)2] EAHZH(-1SD, Mean, +1SD) A=A -
WHE Agste] 2dans g ARE
Table 6ol AAIEAt AFEHo g AwrH
dof on7} W& FH-ISD)A = 205 &

3.5 4

3.0 4

2.5 4

CLER

e High Work M s=n ngfuiness

«+s Low Work Mearingfuiness

Aol AlETzte] g skl Jlo] =dE

W7E EASA e AoE YEsth ARt ) Low POQ High POQ

del out B R FL TEEBDON Figure 2. The moderating effect of work
Me 2053 239 Mgt go] £FE  meaningfulness

A ol 2HAII}E EAsh= AoE Uk

o & 49 9gu7t 12 FFAdA POQTL E

Table 6. Conditional effects at values of Work Meaningfulness

Bootstrapped 95% CI

Work Meaningfulness Effect SE ¢ Lower limit Upper limit
-1SD 155 .086 1.806 -0.014 0.323
Mean 309 064 4.818 0.183 0.435
+1SD 437" 077 5.681 0.286 0.588

st

< .05 "p < .01, p < 001
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Table 7. The moderated mediation effect of Work Meaningfulness by Relative Deprivation

DV = Relative Deprivation

Variables Bootstrapped 95% CI

[§] ¢ Lower limit Upper limit
constant 4.990 982 5.083™" 3.060 6.920
poq(A) -486 290 -1.672 -1.058 -0.085
Work Meaningfulness(B) -.886 280 3.160" -1.437 0335
A x B 231 082 2.830" 0.070 0.391

DV = Knowledge Hiding Motivation

[§] ¢ Lower limit Upper limit
constant 1.510 222 6795 1.073 1.947
poq 037 060 0.617 -0.081 0.154
Relative Deprivation 397 047 8513 0.305 0.489

<05 Tp < .01, p < 001

- 485 -



sHEAlR[EEIA: Al o TX

Table 8. The moderated mediation effect of Work Meaningfulness by Relative Deprivation

Bootstrapped 95% CI

Work Meaningfulness Effect SE Lower limit Upper limit
-1SD .061 .036 -0.090 0.133
Mean 123 .032 0.061 0.189
+18D 173 .047 0.083 0.267

Note. POQ = Perceived Overqualification. All control variables from regression analyses are entered. N = 408.

< .05 "p < .01, ™ < 001

Table 9. Moderated Meditation Indices

Bootstrapped 95% CI
Work Meaningfulness SE

Lower limit Upper limit

.092 .047 0.010 0.178
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The effects of perceived overqualification and
relative deprivation on knowledge hiding motivation:

Moderated mediation of work meaningfulness

Young-II Kim Tae-Yong Yoo

Kwangwoon University

This study confirmed the mediating effect of relative deprivation in the effect of perceived
overqualification on knowledge hiding motivation, and confirmed the moderated mediating effect of work
meaningfulness. To verify the hypothesis, an online survey was conducted on 408 office workers working
at various domestic companies. As a result of analyzing the survey responses, the mediating effect of
relative deprivation was significant in the effect of perceived overqualification on knowledge hiding
motivation. The work meaningfulness was found to have a significant mediating effect by moderated
mediating effect of relative deprivation in the relationship between perceived overqualification and
knowledge. This study confirmed that perceived overqualification increases knowledge hiding motivation
through relative deprivation. We also found that work meaningfulness moderates the process by which
perceived overqualification increases knowledge hiding motivation through relative deprivation. Specifically,
we found that higher levels of work meaningfulness reinforced the effect of perceived overqualification on
knowledge hiding motivation through relative deprivation. Based on the results of this study, we discuss

the significance, implications, and limitations of this study.

Key words : percieved overqualification, work meaningfulness, relative deprivation, knowldedg hiding motivation
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