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Figure 1. Hypothesized Moderated Mediation Model of the Present Study
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Table 1. Descriptive Statistics and Correlations of the Study Variables

1 2 3 4 5 6
I i e
2. AR wEE 47"
3. WIF -25™ 277
4. AJYY o= 12 30" 01
5. AR yo] -05 01 -01 .04
6. A -03 04 24" -08 .03
M 3.37 3.14 2.83 3.31 6.95 1.49
SD 0.54 0.80 0.74 0.76 3.63 0.50
Note. N = 220. Male = 0, Female = 1.
< .05, p < 0L
WIFE= o3 72 Aol #AZHUTHr = & Table 20| AASAS 78 & Zo|7F Y
27 p < o0 AT U] BE AY = B GRS FY YT 4 D ER=F
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Fe AP, Y Yol WIFS ol & 7 B F8d Folfste v, 4L 5
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o2 foiF Aolg HAT: YHF FAT
SH gl &4 ANME i 3+ Zpol7} vEbgt ot 7L 9
A 5 AREllA 9 ApolwkE FA WA

[¢]
A gskth FekE 134 FRE A|E F

Table 2. Gender Differences of the Measured Variables

o ! - test
M sD M SD : »
R L s 3.39 0.73 3.34 0.81 0.44 66
25 g 3.11 0.79 3.17 082  -0.60 55
WIF 266 073 3.01 072 359" 00
APdE o= 3.37 0.82 3.25 0.69 1.14 25
Y 57 min.) 54527  61.85 524.36 65.48 244" 02
UG 7HAF 2 A E8 A 7Hmin) 20253 9451 31108 13999 677 .00

Note. N = 220 (Male = 113, Female = 107).

< .05, p < .00L
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AYdd T8E - AY9Y T8 1 88 1.00 -
AT FAE - A9 85 2 86 0.79 05
AAdE T - A9 FoE3 90 091 05

Note. All parameter estimates obtained above were statistically significant at the p < .001 level.

The first factor loading of each factor was fixed at 1, thus standard errors were not computed. B = unstandardized

coefficients; 3 = standardized coefficients.
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Table 4. Moderation Effect (Conditional Indirect Effect of Work-role Salience on Job

Satisfaction)

95% CI
Work-role salience B SE CR.
Lower Upper
Mean -1 SD 0.38 .10 384 0.19 0.57
Mean 0.51 08 6.53" 0.37 0.67
Mean +1 SD 0.64 .09 688" 0.47 0.84

Note. Bootstrap sample = 5,000.
"p < .00L.

4.5

Job Satisfaction

- +-Low Work-role Sailence

—=—High Work-role Sailence

Low Marital Intimacy High Marital Intimacy

Figure 2. Simple Slope Analysis of the Moderating Effect of Work-role Salience
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Figure 3. Moderated Mediation Model with Unstandardized Path Estimates

Table 5. Moderated Mediation Effect (Conditional Indirect Effect of Work-role Salience)

95% boot CI
Indirect effect Boot SE
Lower Upper
Mean -1 SD 014" 05 -0.24 -0.06
Mean 0.19™ 05 -0.30 -0.10
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The Relationship between Marital Intimacy and
Work-family Conflict among Working Parents:
A Moderated Mediation Model of Job Satisfaction and
Work-role Salience

Junghyun Park Ki-Hak Lee

Department of Psychology, Yonsei University

This study aims to investigate the psychological resources that could serve as protective factors against
work-family conflict, considering both family-related dynamics and work-related values. To this end, we
assessed marital intimacy, work-family conflict, job satisfaction, and work-role salience in a sample of 220
full-time working parents (113 males and 107 females), all of them had at least one child under the age
of 13. We analyzed the moderated mediation model by structural equation model using MPlus 8.0. The
results demonstrated that higher levels of marital intimacy were associated with increased job satisfaction
and reduced work-family conflict. Job satisfaction fully mediated the relationship between marital intimacy
and work interference with family (WIF). More importantly, as the significance of one’s work-role
increased, the positive relationship between marital intimacy and job satisfaction was strengthened, thereby
reducing WIF. Our findings suggest that when individuals place a high value on their work-role, marital
intimacy could function as psychological resource to enhance job satisfaction and mitigate work-family
conflict. Based on these findings, we discussed the implications of the study and provided

recommendations for future research.

Key words : marital intimacy, job satisfaction, work-role salience, work~family conflict, WIF
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