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SEARIBIER: Mo U T

AYEES sEHoR de T FE Y,
402 159 PRd YT FE Ao
[e]

THWirzesniewski & Dutton, 2001). Wrzesniewski 2}
Dutton(2001)0] A AIGH # L8 mellof u}
29, 3 adzde AR AAE v
A% dE U AEA 84S WEtATE A
EdT o Yok, g A zE LS 74
of ol izt ojmel Ao d A (work
identity) S WA 7= ZOEZT ootk
(Wizesniewski & Dutton, 2001). g3tH, T4
e FY=zHe Tl AFE AT
2 I8 4L g 4 ofv] A vE
ATk

A ARZlol SolAH FAAS Aol o
P SaEE AR s Qi o
of wel x2o] T x| thell st
2w AR AL Hojzka ok

¢

rr

N
F FHZEe olHd HEME T
qulE A, & ZAR=EE sk 7
o A =& HFEoBakker et al, 2012;

2012; Tims et al, 2012; Van
Wingerden et al, 2017) & 2FuES 73}
3(Zhang & Li, 2020), AF&32 7HAsh= 74
F& Hol7] wEo]THTims et al., 2013). Ko}
HA 02, Slemp®}t Vella-Brodrick(2014)2 3+

Petrou et al,

ook

3

Y z"e] FAHHLe] WAE SF(intrinsic
needs)& SEA7IH, o|& Qla AU T4
A ohd7Hsubjective well-being)¥} AE]& <hd
ZHpsychological well-being) E5-ol] A9 Gk
= WA= AS ASAS ¢ Yol 3 A
Bo] A2l o]2] 9 Z(turnover intention)S
A7) A (Zhang & Li, 2020), 21538 (job
performance)S HATHE A F(Bakker et al,
2012; Gordon, 2018; Tims et al, 2012) 5& X
g8 2 mozee) EREe GRS o
@ Q750] ksl WAH T Atk
olMH I A EFNA E
SpEEe AsHN FERn g o
oA, 3 Ae)=E MPdTE Gen
FAMS 7Y AA, & 2YZH Y o
Foll gk dsol o]FAAL ot

ook

(N TS

fand

2
ro

4

[T P R T N
A AN B o & om

=
[kl

=
& F(proactive behavior)®] 3+ FHFOF E
7] W&o (Demerouti, 2014; Tims & Bakker,
2010), X2 4 A (proactive personality)©] F+
ARz JSHFE FTF ATHAH
(o], Bakker et al., 2012; Rudolph et al., 2017),
I o= A9 58°<2l(five factor model of
personality), A}7] &% 7 (self-efficacy), ZH %A
(tegulatory focus)¥} 22 7|0l HEEo|
AR FHFE F2 ATEH ok
(Rudolph et al, 2017). &2 ofHl FAJYo] 3t
AYZRS & ZAA dSetr] ffs) 3 e

=
zEje] £4E U3

ZA7to) B Z(Lewin, 1939) oJH ZZ
2 od gre] EAo] FAYCE stoF %
< T ZAJA tig A
7F dasity meEtA B d4e guis #

m
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ob

APz BA dal] "HAstauA} shle
H, FAAo2 gA BT 4d(spiritual leadership)
< & AYzHe dFHsE AT
Fry2003)= ¥4 #B7F AYs 7HA, HE,
Y5O = Bl H(vision), 3] thope) F Al'd(faith),
a8]3 o]ebd] AleKaltruistic love)S A AISFAL
Atk HEo], Fry2003)= ¥4 U7t ol
ARgeR AL AL U 91 47
¢ A o)X (calling) 4457 Hmembership)= 5
AN dvka TR ol gk Arg el

Y& 57|(intrinsic motivation)?} THo] F
O F AR (Wizesniewski et al, 1997), T4
4 =2 WA 7= & Ag =" dde
58 AoZ J)NE T Wrzesniewski & Dutton,
2001). °JAH, FAU] &S TN
94 eeile @ ZezEel 319 Fu
NA Hoz A28 & gov, o 2
TolA Asetaat stk

S, 7490 F FAEHE s 4
WAz Fasle] B ATk A9l 9
© Aot} Wizesniewski®} Dutton(2001)2 7+
4giol 3 2B=AE e Fad A A
5712 4% 9 Qo) ojulg FAlll 47,
A A7) ol Asdimgod] O 47,
gelste] QA e S7E AN
SE ol HAR AEE 9TE A9 A
HA gdskon, Adste] izl dEd
Ql Niessen 5(2016)2] ATtelX= A 71X

T T 3AAA A7) olmAl i &
F ARzRHS AR dFde Zle
Gelgodnh g g aYEEe U
Ao giste], 7)Edl AAEHS & &
oflgl dol Aol sh= doll s At

» rlo

2 o rr

L

)

g
& 2 o

A - MEH / gy 2lHN0] YUiRIde Sl

& FHEGol| Djxl= e AV esde| AERT

AFolAE I8 EEAF F FZHZ" Ao
o AgA WAUFLEAN U7FX|THperceived
value of work)e] WjZjETAZ Aeksl o] A

o|N
3&
&
_>‘i
2&
82
v

LB ATE 49T IANS

Fgaha
Hesle] e ge BAom AR,
A, A ARz dZass A E
o 94 e ANk A, T 2
Azl dzusel og 47E s
st B4, 94 dEAS @ ATy
WA B AuH AIEOR A
2 AN NN ERE Felshua ek
£G, odE WAENE AEsqel 24
s zad WlERE Azsad
FIVH O 2, Wrzesniewski®} Dutton(2001)0l] 2]

& ZHzEY Fo T2 AAE] &
Al 7 57 AR Z - oy
Ve WAEA FF BHe S Flsta

=
2k skt
AN 2l & 32=g

4 A Eeoldt Aol A4Sl ¢

TAAJ] M WA =23 Wst 5 A
Al WEE HEE A P THWizesniewski

2001). AFAL A% AAGob
design)e] THoA nlgtd FALL ojn] A
Adn FrsEe] g ARE sAsE &
2 &A12 HFHMHackman & Oldham, 1976),
F A= FHoA e FAELL sFH ]
T HIFHez 159 PR WstE F
Aotk oA H, dtf AFeAM T4
2% U3 @RE BEoln Y
A3t EAE JAFHL I tKGrant
Ashford, 2008).

& Dutton,

1

o o rlo rr

18 o
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A IRz A Al 7 FELE U=

I 9Jon, o= #HY A ZB(task crafting),
A A Z B (relational crafting), UA] I

S EJ(cognitive crafting)¥ ZTHWrzesniewski &
Dutton, 2001). ¢ I ZE 2 AFo] HHYE
Adsh e, Aslel 4o FH 52
gato] 71Ee] dFE AEA AAB: As
o 7 AR 3 Az dEA
831 Bl wA Holut o
= GFolt oAl B, ;W%gs
7o B AT FEAGIAL, oW T4
Arigzel WAE 44T AAA F5A
Al B wiAzez Ax Fd=
F4g0] Aol 9L wehuy 148
e 95 B oY 4 aR
A wpE Ze FAe]l Ao Aol A
she wael g RAH Wske
= THWrzesniewski & Dutton, 2001).
Wizesniewski®} Dutton(2001)2 =& 2T

49 FAH B Az wyt 3

ol —m
2 o by

E oox 1l
Lol et
e

N
TR 8 o r*o l

S alEhhs

Sl

FEA SEHY FHUOEA FAHOR
FE FAT Aol AA Stol A
o B ANelst §7 Aele] HEAE

3 Uehr] wf Eoll(Lewin, 1939), T4 °H

‘%‘ T3 AN A dE 34
SO % Qe HdE Aor 4%
Atk 1 R ke, g 749

TN
o
fol
_|>J

Fol fofnd 9% F= AAH 4G

Mo o mot AL m o wft z@
fu
Koy
1=

A 2 Zo 2 7P thMcColl-Kennedy &
Anderson, 2002). 12U &4 gy & =
o] YA tE d7e Aumes B
3 AAolth. 53], aul9E =0 94
guides F AYgzHe dqFHsR AN
A7E Folus] ofditk AT Y4 EA
S FATHE 84Fy, 2003) 2 94 FAlY

&
O}E 4*401 ﬂlﬂél TEYL A= 7]

==l
et et 2 d7e 94 duids F
Y ZE o ofZHFE AAFFoEHR 7]EY
3=y AFE A8t s

I oA 718 dFEo & e g

749 A2
870w} ¥ 2He 9 2T fE0)
2% 4 g 129 AN Ay o
7} BAH g3 ol

ot Apls] i A Az,
of Fuiy AFE B FH ey
&3l JQTHChen & Li, 2013). G4 AL
H3HeE Fry003)= 94 EAe TS
A, HEsh AFow v, HE B A,
olebA AbFS AIASAT. Fry(2003)9] FA
g 2dd mad, g4 gurt AYvs
Bl 3w 9 Al oJe}A Alge FAYUY
YA ST 28T 2E54E FFAIIA

Aok FAHOR, Aol

2)
e

ol
o
N
N
X
rr
P
°

°](orgamzatlonal commltment)‘l/]— Z219] AALX
] 8} (Fry, 2003), 742
AH]o]| = :LZ']PHOI ayE 7ige 0)\]‘4-(1:1’},
et al., 2005).

g, olFoeh M8-do14e 94 2HA
2 g O xR AdeR AL, A
22 94 gud 4=E AR oa o)

(productivity)<
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o Aoz gfa 94 uAe WHes,
argold, e, FeAed, xdoe
2 7R 94 Sivale A A Al
oA eyt 34 2228 HEokRa,
kls

Ko
Ogtz,’l
off

2 Fo A4EE Hol: YFo
Yenie, 2ol e z2e) wAs Aol o

3 :

¥ ST/ ofsfstn, 159 olopr]d &
A& 7THAAL AAske 3Fe® YEhva, ¥
AN "HYAE dxsta 7ol =3
of thefl S A4e 7HE & UAEF F
= g9 dFs 2t A4 frie
oA AL 2do A AAjlY] o)7Ae
dolMes Aoz, gurt &8zl =44
A NES % As WIH S, A&

FENIIAL, FEYCE g ZAATYE
(organizational citizenship behavion-S T o] 3}
55 olEte S WY F4 grddel
2HEUH Al A &S vAE
A E A5 T3l ASHJNSH(Chen & L,
2013; Fry et al, 2017), B4 2tiye] gkl o
g ol WA= S A= FHEHA
E]-(Fry et al., 2017). ©] 2o FA FH4do] +
Aol LB YA (workplace spirituality) S =]

TR HRde] 2% olzow o

e o QTE Hop 4 glrkolqol
AL 2014). 94 gale]l 7 = zZEld)
AL el el AEE ATE Fopus]
ofg¢u, A duidel T4de dAAE
S AH3}(Yang et al, 2021; Zhang & Yang,

& FHEGol| Djxl= e AV esde| AERT

202) FEAR JEPEES FHAdE o
A7} 2A T THChen et al,, 2019). ©]oll, FA
goqe] F=4 P52 2
Hol= ZA = wl

o]
AT

Bellah 5(1985)0] W= M,

e
Ho
odtt
e
)
1

]

it
POy
o
frtl
N
=)
ok
4> |

>~
>
o
|t
rlo
>
2
2

H|(Wrzesniewski & Dutton, 2001), AFHe
AT Aol Yok PHES F 2
S U Zo] & Ao 7dEH, o] ¢

£ 1o

Aol HA] FFS WA=

AT T3, Ao ae Yz
Ado] F Ao F o AR THWrzesniewski et
al,, 1997). Tl doll i3l 7= W3
57 & FHEEs FAT 2o AAH
0] 9O (Wrzesniewski & Dutton, 2001), o]+&=
Hla A 2o 8% Lee9} Song(202009] <A
¢} Shind Jung2021)9] ATE Eaf A
o2 AFHAS. T HH, 7ALY

o

p

olN

flo fo
ot
mu BN fo B

e 94 BEAelIdol, e, 2014 Fy,
0092 3 AAZEE folvlaA =T A
ol
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A4 2CiNn & ehzele] Tl ot

7bx|Zhe| of7H= .zt

HAoll Aeld wAYFe] EANG ZolH,
AFMeE A o F ="
HAE Ashe s EA 73S A
A&ttt
A7HA ol “d& FAlA AFs= 4lE
A FEEA, ALle] she
2ol 2 YolA dagh 24 AXA 3
7F 2 o) mE 38H AA W x3s)
= Motk s 5, 2004, p. 190). Y7HA]
3 Ao on= AR HolARk ' tE
Moz, dof oul= JiQle] del thsf 2zt
2, 7, B71, 84 9 5FH9 FA
S =3 e 5, 2015). o]} Hlm S u,
A7HAZFE A7EA] Q12), AZ|7HA] 14, 7HA]
T AN 22 Al 7HA RRoE FA4H
Hoh o ¥ Jdelth 4rbA Q1
AAlo] &= Yol Fedta kA Y Dol
= MRS AZolm, AZ7HA] /14 ALle
ZA A HQE = T8k 7k e &
A

Az velns AL 2. Aoz v}

=

1 ele] 9 YR AZeAE AT L
Age ARHE 920 Al s 8

AE Agoz deth o debk olsh

T AN TR A ARasle] A

2 W frol@ 9T Y =3 2l

HATKLFE, 2004 ©FZ, ] B4, 200,
WA AA Y7 AR YoM =

oJrlg FHAITh Uz

G vAE Zo] AT

1__
Sk

s
-
oX,
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Of
o> oo N Hoorly
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LU

=
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)

3
1
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i
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N,
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X
oN,
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to
offt
rd
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(=]
o
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N

o

4
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o

o
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>
(o
Hﬂm
Kw
o
3
o r
A

thE 34, 2008. T uolrl, HA-(2010)L
A7pHIe] ZHARYEL Z7HAZ B of

LEF2015)9] AFNME o

d
7HAZo] AR 2Ed 2 ZH2o] E3E o] A
SHAT

2 7= 94 gudel & A=l 4
A FFe vAE o=, gurt 94 ¢
tAle E9jshd 7Y 7RIE =4
Alzrsk= AelZ WAYSFe] 2-gsty] 2ol

2t By, d7pXzRe] wiadE HAEEka
2} 3T Rosso 5201002 &) ofmjof thgh
ol T ¥ HH dAFE T3, ¥ 9n
= otolA =7t #3 Egol tigte Y
7 AHE AAZT olol wEH, dof ¢
Hl& A7) A4, Bl A S work context),
8]l GA A Slspiritual life)ol] ©]3)] F-ox
o, B8l FolAE 53] goe FA4del ¢

o] onlE A3t b oA FagE 4TS
Gdst= Ao 2 E3thRosso et al., 2010).
whehA] &

A7HAAE Aol oA Fr el o
S

ol 23& gwFE Zo] design &
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ob

ATt

2oy BE5E A7 ASHEFE AA
& dA7e AA20109 AF7E stk
AA2010 2rle] /NEH wfy, AH A
=, 974 T, AL £FY ATl YA
ol Al FEgFe S Wit 59, o
A 7 EEA AE SolME I 5
A& EF9 o] S wle F
A dSEste AoE ERIFHATHHALS,
2010). 94 UL o9t e FYA P=
=8 345 stH, FAAoE 9 Fhe %Z
of Hld 9 ol it 7kx|9k onlE A
i, EFH ol viEgoR FAYS gt
(o]F o}, A9, 2014; Fry, 2003). Wt A
Yoy T TS =Y &Ei
g5 4 ot

A7HAZEE NS AAGE 2FT 5(2004)
of MW, AFEES IE8°] = ¢ I8
ARl gk 7R E Q1ASt At s S7E
Utk FE B, ol gk 7hx &
E A, AL AARIAA B
TTe Kol A oA d3 Al
& 7HAE w2 Ao sk 7YY &7E
713, AARH o T AU 7S

%9 Zelth

JZi

—_—

)

o

I

B
ol

ol
> O

R

=

(

7-&

7+ 2.
o] A=l

WA euie PHAS YL
9% 113 el

y

ol

xy
2o

R 4

3
k=1

ool o HAFEE =A K

o] =4 &2 dAA<l W}
AdASE % Azl HAqsA He
& AR =2 Aotk Ajzen(199)9] A
¥4 85 o] E(theory of planned behavior)ol w
29, o Aol Yoyl FANE HE

A

R - M8 / 24 BIERI0] WKL S

7F AdstAl €k &, B=e d4o] F59
=R oojAa AFHoRE PFFo IO
E YA "o ZolthAjzen, 1991). PR
A=, F A z"elgle o] UEhy
W 7o) Agshe Bl=Erh AddiEojop &,
TAACEE I3 A Ade 7 dda
o]N—g}: Alaﬂ /\]-EH UJ EH\:‘_O] 017]_;2]71-01
FEHNE W A z-ol o e o
old Aoz g & Utk

A A =ERe A AS
ATEE F5oH20149H9 A7 FLsiH,
T A3 D7 g o]
AL 7HE AL2 YElth F5ok2014)=
F Ad=He dyz 7Y d7EAFe]
=obd AL St AFsAo, & °:FL
F A zHo] dojus WAYF F
ol TR WG] & Tl
58 SUke Aued 42E T Ao
2 33k SAML 2EH01e] AT

WAE ARl TR B B A

¢

rord e

apskel|
1w

l‘ll‘ f

|

=TT
Bolo] fol@ GFS FAE Zo] Bl
A A
SAYFH YRpelo] AIHoE sojat
= Helch elst wel, FAUE Alel 7
al

A Dol thet Aol Fehs WFo=
Aef dF-E s Wi Addel it
(Wrzesniewski & Dutton, 2001). @ehs]l Y7}A]
e = sk T ARl o] 9
ol gloke Al FRel=E, FE 4
g A = B A5E o
2 #HAY Fort

>

JMd 3. YRS R A e AAQ
S vA Aotk
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o yopl, B dAFE 7S 94 BAFHoE 7] Aolztal W EThBandura,
A g =y Alole] uj/fHsEZ A9 1997). Sherer $(1982)2] AT oAl A&
331, ol& AT Stk FAHOR,  Fio] FE A 54 Adoe= /dst
I goiAol 7 WINE sk 3 A2 Ho| Skrh 2y Sherer 5(1982)2 7]E0l 3
zelo] HAR] FEFES A AR oF3  PH AV|ETH ATE St dEkd A
Atk B4 oot A dske 7Y 8 71 &5 Hgeneral self-efficacy)O]eh= A& AA
Heo] vld AN, 32 2 25 X, F5A sk, ool g A& s 9 EEs dTE

3t

of g 4z 9 dFselBok A8, 2014 WPtk Aol Tkt gl AP
fry, 2003)S B8] 159 Yol 714 vt = AEI Al A2 S npFEsin 53
713, 1 9E ste Al g 7}il T3 sk Aol oA dwrstE ZdE FASH
=4 A4 %}71] 2 Zeolth I8la 7YY "ok oA Zall, olEg dwtstd Jdie A
7S ELEHE%% 5171 HGH AdgdE B APl AFHeE AZsn sgie
= HEZAY g3 & Aotk AHzer Ao izt MUY Zddd FFe A I
TELL L3 A7) Aol g 7HAE =4 (Sherer e al, 1982). s, dnbA A&
QAFtow CLI%H, O "= FRRElESE AA T 55 8] 53dEe Blo] okd
of A5 WE 9 LA Aotk e AA T gk Al o] H(Gardner
& Pierce, 1998), £ Oﬂ—_TLoﬂ Ae 49utd 2718

7Hd 4. B4 ool & A zR wx T3 Nde ARgstast g
© YIS IRl s miiE Aol A7 Bt A5 Ao s nxit
(Bandura, 1977). T-AZ 0.2, AFEL vl
X7 |zsdel =&} *J%%l Aol g & dE Y kel it
a1 AR A FEYE O 4Ss 15k
T4 %‘7}7‘47‘01 %0}2&?% % ﬂﬂﬂi 5} 75" o] AUtk WHA, AFEL AAlA

o] & 74 %JX]E}E 257F %/‘}ﬂ 7§E et

2 3 FYzEE A= &8s Zolth old,  HAtkBandura, 1977). AV|ESH0] FEH 3
B ATe AR & Az #AE T3 BF #AE /RIvge A7 EAlskH
A7 B0l 24 AR HqFstal, ol (o, Speier & Frese, 1997), A7 &5 F A
AsstaAt stk e w3 A #AE THo] ASHNU

A7 857 Bandura(1977)7F A& 119k THTims et al, 2014). A7]&57] & 74
Wdelm, Abdgol Ao sl tis) 7k d2 ARle] FHsAY ox=3 Z3E e
1 %e eAAY Ve K¥TBandua, 5 SlE TS 7P SlvE ©a(Bandura,
1997). FAHLE, A7|EsH0] B& AFE  19770] 10l Al Wske F= Aol
< AReAl deks dEe ART = e oA Ho AR QU sk A
w0l ATt Aztehar, E3F Abalo] Agel Stk WA, AV|Eside] v A 7
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rlr

A7l QolA W Aws)
o2 a4y Aot
Ol X EQ010)S A7H 7T A7 Fqro] =

A e AgE x=2¥el] Wl 7 Adem

Ae A

o

AR YFe A7 a5 ¥ W H 2

JERd et

7Hd 6. 94 duide] drHAEE milE
F Yzl vA s WHEdE A Eed
of meh 24 Aoty FAFeR, 44 ¢
o] d7RAIE Tl g A =Rl A
T WAEdE AraEsde] =& 9 o 2
Uk Zojtt.

adT4H

ZAChY U XIE SE U

w 47 As e fdl, 7oA 2
ARde ez AR

A - MEH / gy 2lHN0] YUiRIde Sl

& FHEGol| Djxl= e AV esde| AERT

14 HR2AE A 24 e
AZEA 57k 3009 oSl MZIdel A
FQ w94 o AT ZEAI

1o
A,
-?L
£

NI

Y
N
A
D)
e
3l
N
ol
8
K
il
4
XN
=2

>
(]
N
re
Zi
o

o off Lok

%
4
or
i
ol
ol
38
v

AFU o] 7|3l 2A A7 F3o] 1Y
a1, F 402789 HolEl7F FREHIAS F
oz, BA4d §H HME AT oF

tolHE Ao ARgstth &
= AT Z

b ool el A,

2R

= el
1

ofy
>
M
ook

207} 837(23.2%), 30TH7} 1658(46.3%), 40TH
7} 80%8(22.4%), S0th7} 2978(8.1%)°] At 84
& 1E ol37} 13H(3.6%), AEEo] 427
(11.8%), TthE0] 2519(70.3%), ThetAZ0] 517
(14.3%)°103, PYE F8H°l 2086.6%), Al
ZY0] 133W37.3%), frEedel 158E.2%), A
Hl2ado] 617(17.1%), Aol 257(7.0%),
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Table 1. Demographic Characteristics of Study Participants

Gender Age Education
Male 177(49.6%) 20-29 83(23.2%) High School or Below 13(3.6%)
Female 180(50.4%) 30 -39 165(46.3%) College 42(11.8%)
40 - 49 80(22.4%) University 251(70.3%)
50 - 59 29(8.1%) Graduate School 51(14.3%)
Industrial Sector Job Group Job Position
Finance 20(5.6%) Support/HR 55(15.4%) Staff 100(28.0%)
Manufacturing 133(37.3%) Strategy/Plan 28(7.8%) Assistant Manager 84(23.5%)
Distribution 15(4.2%)  Finance/Accounting 43(12.1%) Manager 95(26.7%)
Service 61(17.1%) Production 29(8.1%)  Deputy General Manager  44(12.3%)
Construction 25(7.0%) Sales/Marketing 57(16.0%) Department Manager 25(7.0%)
IT/Communication 53(14.8%) Technology/R&D 70(19.6%) Executive and above 9(2.5%)
Others 50(14.0%) IT 37(10.4%)
Others 38(10.6%)
Organization Type Years of Continuous Service
Major Company 139(38.9%) < 10 164(45.9%)
Midsize Company 137(38.4%) 10-20 136(38.1%)
Small Company 55(15.4%) 20 - 30 48(13.5%)
Foreign Company 18(5.1%) 30 - 40 9(2.5%)
Others 8(2.2%)
Noze. N = 357
IT/EA10] 53%8(14.8%), 71E}7} 50W(14.0%)°]  54L tiZIdel 139%38.9%), $471%1°]

At A A|/MHRO] 559(15.4%), A E/7]
go] 289 (7.8%), AF/3 A7} 439 (12.1%), A
2ol 29%(8.1%), FH/MHAE ] 5778(16.0%),
71%/R&D7} 7078(19.6%), IT7} 3778(10.4%),
Z1E}7F 38%8(10.6%)01 oW, g2 Ardol
1009%(28.0%), tHe]7} 847(23.5%), o] 95
H(26.7%), AAo| 4478(12.3%), FA4o] 251
(7.0%), VLT ool 9H@s5molAUTt. 714

1379H(384%), =47190] 5598(15.4%), 2=
7190] 189(5.1%), 71e}7} 8H2.2%)°| 2, &
5 dae 101 Yol 16478(45.9%), 10 ©]
24 208 mlko] 1367(38.1%), 203 o) 30
Hgko] 48%8(13.5%), 301 d o] 40d W|¥ko] 9
H(2.5%)°] ATk
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Z I =H sl Al g4 2 E(Spiritual Leader Scale,

Z Y ZEL Ghitulescu2007)7} R A SLHE ALl Z2A3IGTE A EE= o] Hole)

[e
r

T2 £4F 23009 AEE wEow  Agdeodel el ud 94 uiye) oAl
A7 AEES By A WY & Y= A Avid 27 A 2R3N TAHo,
U Be £4F Fookode EFE 7l F ISEFOR o)foA Uk dA EFL
wow &, W Gz ge FRe  AvEw uw JPoRe o) ks 4
URE Sgeld 2gsg £A% BRe sl 4 2228 HEolun, 13

Fooleooel A7) AR 3 Tz A Ae B, 29 ARozE
so) suveE s B sFsul, BA 2 9 A sl el onis NS B

Aol o o] Aol tha REsTn  MRBLR, F¢ AUCEE U] e
AEHE FRE A7) A B 244 259 oloplE %o YA Ertk, FEA
S W 1909 E=O8 B #ARET 9 AUoEE e P welash vdns
Fo| Bge Ut B AUEN GTHOE  FaAUT, 29 AUoRE Ue At
o WA AASEI RHBT, U e 8YFeln, 2542 JFe we} B%
W SRS ALE BAN WS B T A4S JEIYG Fo| Atk & BFL )
Sob, US4 ) e AU gEuA 9 224 Soadyeld s astewr
g BAST =PI, U P D5k 5H H=E SASgon, B ATN 94
L FW S 2o 9UAE 27 98 Hud 34 299 0@ WAL A
=d¥thel Ak HEE G FAEge A SE 942 yed

M FEEE A% W BRE, B 2EFO

2 7450 ok B FAERE FYH] AR

A% BFozE Ut Ud 9g FEAO KRS 0D Sl AL Ut
2 FUsE PUe Fop 22T I A% HES ASHe ZRsEn. 5t
Sol Qi #A ALY 24 BFL ol AR Aol HF A B A A0
A& deh o, X Adzy 4 T od A 29 N 32 A4S SASE o
ozt Ut vt st U0 4%E 5§ BYoR 74 F uURFoR ofF
S ool Wl B AF IWAT ol A Utk W AN A BFOE
ek 7 Bge Wl 284 oyl @A Wt s s 4REel 4% dolg

YWAYA A EAS(Cronbach’s @)= 918 1} A9
EptT} 7}
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= 248 zketp Tol itk ZF £33 ‘)
S 28R o1y oA cufg- 2-ETHH) 9
A HAEE SASAI, B AFoA A
7 24 B i WELA AFgeAe=
9302 YEehth

A&7

271 E 572 Chen 5(2001)0] 7Eg Uyt
A 271857 ZHENew General Self-Efficacy
Scale, NGSE)E HIEOZ 29142002)7} WY
g s AREst] SASHATH

G BFOR o]FoA glom, dA 3
B2 U Wb 222 Ale tiREY &
5 24T 5 Uk, ‘oEE do FEH
o, b= 2S84 S ok gy
RO R, U= It 284 s Ale
< 59o| vta sty ol ok 7
e g A duazyelA cue-
dodye sH AEE SPsgy, 2 9
A A7 Es S8 £l e A I

g
AT 912 YehgTth

Z 1
A

m[o f |0 off

> 2 ot Mo A2

i
T
|

87

B oaTed Fh4es A9Y B4L 9
3, & FAYZE T2 AANF A A &
TH(Wrzesniewski & Dutton, 2001)Q1 EA| 87,
AR, BH7 Aokt el A0 £

8T AT G ERE Hnuske ol Y
Ade Bae 2487 g wIE ol
A3, 7ol WA Axo) ARFL 27|

He Aes SAEAY. oA A7kt
A g 2AAEEE wF 19le] =oE B3,
AR NEe S5k Axe 23S vig
o7 Al 7B Sl g HA=E A5k
ZAstt. FAZHORE, FALTE Burger}
Cooper(1979)%] HE F UF, AAEF = Leary
E<2013)91 5= % dF, A Aot &

-'l

goto] My 8l F43 BFoE S,
FAST, BAST, 3HH A &7 S
A7) A% HEE A7 AR F, AR &
O e FAH on, BAST
24 FEoRE Ue Wb #ole st o
Al shEAd dal we SAEE 7 £ 9l
T 9 Asdny, AST 34 2EeEE
U TE AREel Us sy AReks
dol §l== 3b7] flal =3y, A A
obd &7 34 BgoEE AWAHOE Ue
Ul Aol thsl SRR Sol ok 24 23
& e JRA guazelM ol 28t

5 1
6ol sd A= %Zéé‘}%ﬂ\ﬂ, a7
FAST, WAL, 344
w3l iRk H LA ﬂﬂﬁﬂ#
71, 872 e

rr
N
N
N
N
~I
O

Hr
1x
O o
i3

3}
=
.]

g a7dNE 23 239 Ays
171 918 AMOS 21.0& Ap&ato] 2

r& it

FO o

o

Q15X (confirmatory factor analysis) S A A|SF T}
=g, ATl A E—fskg] NPT G =3
HEE 7He] AAAAS B3] Hside
SPSS 2108 ALE3F9T

7V Azl QA, ATBATH wsE|
A F 2Tl folFd IFE
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A=A RS E1st7] 915 SPss 21.0&
AFE5FS] ftest @} F-AHE X (analysis of variance,

ANOVAYS AN B4 A 3 ad=

gol folnld e mAE Ao vehd
ATEANH WEEL EAD o)F, T
245 AT,

M AFS AL Hayes017)9)

PROCESS Macro 34904 28 149, =8 433}
23 19 g #4E Agsiitt =¥ 14

53 DHO| it oIN 201N £
S 7 Mm 9 NEiE U

/ 94 2EiA0] WRLS S

2]
parceling)> TFFEF WA 02 7h53kA|TE, o

| Ao By ARES YeARtE 2
[e]

(Coffman & MacCallum, 2005). &
ssleclo] Waw 94 oAl WA B
Y zHe) Aol G9ladEs BHe %

o
kS

of ae] WARE A8 BAo A
& AP, vUALY A7 B A
$olE A% B} E5 2YoR BT B
o BEE ol BH AL 24 w
o PA= A= & 20 AXSATH

54 239 Azl dA=E HIIs)
A3 FA= AFEZE @ F CFI(Comparative

Fit Index), TLI(Tucker-Lewis Index), RMSEA
(Root Mean Squared Error of Approximation),
SRMR(Standardized Root Mean Squared Residual)
A5E GG 24 2gol UF 7]
FolstAl YebgARE, ol= EEe A7) &
o 9L Wl grol OE PAE A%l
A AdvjEotol & Hado] SUtKEA 3,
2000). YHHA o2 CFI9} TLI 7 -9-9& .900]
e o oY 2yl A% YAEE /e
Ao g wolEa A, Hu$} Bentler(1999)= CFI
oF TLIZF 950l 7MAY 2L oo} A€ 7}
AL A9 2e YARE M mYoR AR

g 4 o AN g8 2ees
2

B
3 AHEE @l BY] wWEo, EUAA & Tu AGFE 47 963 942 BA o] AZE
AENS NPT Aol £ Fola 4 #0072 et RMSEAE Browne¥} Cudeck
Table 2. Fit Index of the Model
Fit index % CFI TLI RMSEA SRMR
Model 1958 96 94 08 04

f =59

90% CI {.07, .091
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(1993)0] AAIG A3 FA= A9 7|E
Ql .08 o]slel 3|FF o™, SRMR HE3+ Huot
Bentler(1999)7} AA & £ FA= AF9 7]
=Q 08ETE Z2 042 YERRITE mEka] &
Aol AHE 54 2Fo Ak
7 Agsittal desia o]$o £4& 7l
ATt

B AT ARRE WS B, ®258AL
BEAT} AR e F 3 AAS
SPSS 2102 ARE3t AFE BAS T
EE ¥MTFEY WHLA A EAFE 90
oo ® A Uehytth o \%
Ferry(1980)7F A A1 2 A%k *JQE
2l SOM JORTH =& 7k
ARE S =79 AFE

Hl& ?_]_ iS‘]—x]J_

B 3= Hayes(2017)2] PROCESS Macro 3.4
£ ARgStY AT JHEES AESA
A, Azpaal 7 Yz fog o
= JAFSASH W4E FASH]

do oo [
2 glo 1%

e, A7, % 2% AREA AN
R A%sh AAAAL F 2R A% F F

g4 ggile] & =
HHd g Rl A7 94 oA F
AYZES FostA AHskA] et b =
0.04, . WY M 1 AR EHA EUTk
34 Fuilel WA mAE FEHo}
28 BNY A 99 Al DA
< folapl Adsle Ao uea, 4 =
041, p < .001, 7}é 2& AAH A %‘7}7'4
Zro] & A =H nHE FaATHA 3
3k foldlon b = 021, p < .001, 7} 301
A A H AT
7Hd 4wl EFe] sidete MR, &
FA goiAol R A ZHe mA=
d7EAZe] wiZig Ao® o Ssida,

Table 3. Descriptive Statistics and Correlations of Study Variables

Variables 1 2 3 4
1. Spiritual Leadership (.94)
2. Perceived Value of Work 49" (.93)
3. Self-Efficacy 30" 53" (91)
4. Job Crafting 24" 547 63" (91
Mean(M) 3.17 3.14 3.49 3.52
Standard Deviation(SD) 0.75 0.70 0.62 0.55
Note. N = 357; () = Cronbach’s a.
< .05 "p < 0L
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Table 4. Results of the Moderated Mediation Model

R’ 95% 95%
Criterion Predictors ) b
(AR?) LLCI ULCI
Perceived Value of Work 1. Spiritual Leadership 307 041" 0.33 0.50
1. Spiritual Leadership -0.04 -0.11 0.02
2. Perceived Value of Work e 021" 0.13 0.29
Job Crafting .50 e

3. Self-Efficacy 0.47 0.38 0.55
4. Interaction(2x3) 0.14™ 0.06 0.22
Direct Effect -0.04 -0.11 0.02
Low Self-Efficacy 0.05 0.01 0.10

Indirect .
Total Mean Self-Efficacy 02 ) 0.09 0.05 0.13

Effect

High Self-Efficacy 0.12 0.07 0.18
Index of Moderated Mediation 0.06 0.01 0.09

Note. N = 357; b = unstandardized regression coefficient, LLCI = lower limit confidence interval, ULCI = upper
limit confidence interval; bootstrap sample size = 5,000.

< 05 Tp < 01, Tp < 001

4 Ay d7pAzre] PHEAE EAlsle 2EEF g MR, A&l 4t
Roe g et 4 = 018, 95% CI [0.13, X% # ZyzE 7te #AAE 24T A
0.231. wehA 7HE 4= AAEHAG 7ML 5= oF dEsg o, driXT A et

5
b=028,p<.001

Y /
=4
g B o—ommmmmmmmm=mmmm=mT T ]

-------- High Self-Effi

8 3 A b=0.10,p< .05 —s—High Se .Cacy
g --m-- Low Self-Efficacy
2

2

1 T

Low High

Perceived Value of Work

Figure 1. Moderating Effect of Self-Efficacy
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doAgol 4 AYzEd wx= ZHE g
g A3 F5AE adrt FosiAl vEbs
th b = 0.14, p < .001. VX A7)a%
7] Aezkg Jgze a9 19 A
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ro,
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ot
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_>‘i,
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olr
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o

=S 9 o IA Yehs
A= Aot

o e SR e M e = el
3, 2d9 upyfAe A TRto]
A @gtomR h = 006, 95% CI [0.01,
0.091, 289 wAEH7L EAshs Zo=E
ERtth wEbd AR miAERrE A7)
a5 wet 2HEgE M 6 =3 AA
HAoth e, B d7e 94 gdidel
A7HAHE wiletd 3 A EHE wA=
MHEY, Aaste] 248y 9@ =44
a5 Y4 riel & A zE A
A AFERE A e a7 o

R4
S Iz

= -

oo

2 sIsln ool ANE Helsle] 1
20 AN,

37+ 24

e

F agEHe] F8 FEE AT 9 49
gulE FAsHE &7, ERRIFe QIEA
of W& &7, IHAQ A oA gk
971 A E o] YTHWrzesniewski & Dutton,
2001). 28} oljgt Al 7FA] &7 T
ZHO F9 F7|2A4 gy wolEofAal 9]
+ Aol v, A1 A5 A9 o]Fo
12 o Aol 5T 287} Utk A
Aol EAQ ASAT] Niessen 5(2016)2]
AToAE Al 7 &7 F 3AAL A

g A wEdE ATl 3t
AP ZRE FHA dS3he AoE YERy
T} Wizesniewski®} Dutton(2001)] A|A|ZF Al
A &7 A Y ZE] g oS3
T2 AgEHe W, ol dig dAZd A
<o 84 =d Foau As"ch "EiA
2 dATdAe SAST BAST, 3A8E A
b H77F g AdzHe] vAE ARE G

rr

B2

Perceived Value of Work

Self-Efficacy

b=041,p<.001

b=-0.04, ns.

b=10.14, p <.001

b=0.21, p<.001

Spiritual Leadership

Moderated Mediating Effect

h 4

Job Crafting

b=10.06, 95% CI [0.01, 0.09]

Figure 2. Moderated Mediation Model
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Table 5. Descriptive Statistics and Correlations of Additional Analysis Variables

Variables 1 2 3 4
1. Need for Control (.73)
2. Need for Connection 27" (.71)
3. Need for Positive Self-Image 30" 18" (.87)
4. Job Crafting 54" 34" 60 (91
Mean(M) 3.35 3.28 3.56 3.52
Standard Deviation(SD) 0.54 0.57 0.60 0.55
Note. N = 357; () = Cronbach’s a.
< .05 "p < OL

Asp] gI8l F7h BAL ARk Al 7
A 879 4 AHxel v B wEH

A, AT R V=S E 5ol A
F7h BHE 91 PSS 2108 AHE3H] 9
AR BAENS AASGOn, PN DT

t-test2} ANOVAOIA] F+ I Z 8o 723k 4
FE PAE R et A7

16, p
< .001. upAEo 2 FAA z}op\l- L3171
Az WA= FF A FAFS &
astgTh B = 46, p < .001. ET3HH
Wrzesniewski®} Dutton(2001)0] #|AJgH Al 714
§7 % A aduEge 4Fon 45
= ASE YeEth

g e, B A @ =ezee A 7}

= KeR
stk B4 Ad, wel == fof
A5e ul (e &7 BASTY B = 44

7_<_|

001, €0§ UrENOU%, J‘{rﬁl%?»t— Jr‘ﬁ =1

F Y goth B =
03, ns. A 7]—7<] S77F BA Yol A
= QT TAA AoMd &7, B = 45, p <
001, FAET, B = 27, p < 001, TAGT
B =127 < 05 22 fFoJstAl Yehsta,
Al 7HA &7 /1A AR W= FEF
o FAA Aol & B = 41, p < 001,
EALTE B = 31, p < .00, BASTE B =
12, p < 01 £02 SoatA Uehdth F7}
Aoz, 9o FY3 AA IFAEMS T3l
Al 71 &9t d7EXZEe] w3 S AAIs

6]:,9‘ U] j] X] o)
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Table 6. Results of Additional Analysis

Criterion Predictors R’ B b SE,
Need for Control 347 0.35 0.04
Job Crafting Need for Connection 557 16™ 0.16 0.04
Need for Positive Self-Image 46™ 0.42 0.04
Need for Control 447 0.53 0.05
Task Crafting Need for Connection 47 .03 0.04 0.05
Need for Positive Self-Image 35 0.38 0.05
Need for Control 12" 0.14 0.05
Relational Crafting Need for Connection 427 27 0.29 0.05
Need for Positive Self-Image 45 0.46 0.05
Need for Control 317 0.37 0.05
Cognitive Crafting Need for Connection 427 127 0.14 0.05
Need for Positive Self-Image 417 043 0.05
Need for Control 32 0.33 0.04
Need for Connection e 12 0.12 0.04
Job Crafting 59 .
Need for Positive Self-Image 37 0.34 0.04
Perceived Value of Work 247 0.19 0.03
Note. N = 357; 3 = standardized regression coefficient, 4 = unstandardized regression coefficient, SE, = standard

error of unstandardized regression coefficient.

< .05 "p < .01 " < 001
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ol A=A < HAH R Az U+
RAOog dZsty =3, Y77 7 =
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% 9 zdg wart EAYE AR 9=

Atk FAHoR FAYY A&7l
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The Effects of Spiritual Leadership on Job Crafting
through Perceived Value of Work:
The Moderating Effects of Self-Efficacy

Ji Young Song Young Won Suh

Department of Psychology, Sungkyunkwan University

This study was conducted to investigate the antecedent of job crafting and to identify the psychological
mechanism of job crafting. Spiritual leadership was presented as the predictor of job crafting, and
perceived value of wotk was presented as the mediator explaining the relationship between spiritual
leadership and job crafting. Additionally, this study also tried to verify the moderating effects and the
moderated mediating effects of self-efficacy. The survey responses of 357 employees in Korea were
collected, and the hypotheses were tested using PROCESS Macro 3.4. The main results are as follows.
First, the relationship between spiritual leadership and perceived value of work, and the relationship
between perceived value of work and job crafting were positive. Second, the mediating effects of
perceived value of work were significant in the relationship between spiritual leadership and job crafting.
Third, the moderating effects of self-efficacy were significant in the relationship between perceived value
of work and job crafting, and the moderated mediating effects were also significant. In summary, the
effects of spiritual leadership on job crafting were fully mediated by perceived value of work.
Furthermore, this study confirmed that three needs, which have been suggested as the main motivation
for job crafting, have the significant effects on job crafting. Based on these findings, the implications and

limitations of this study and the directions for further research were discussed.

Key words : spiritual leadership, perceived value of work, job crafting, self-gfficacy, needs
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