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Table 1. Descriptive statistics and correlations among study variables (N = 413)

1. Burnout 2. Adaptive

3. Psychological 4. Innovative

Cognitive Resilience Behavior
Emotional
Regulation

1. Burnout

2. Adaptive Cognitive Emotional Regulation -

3. Psychological Resilience 68" -

4. Innovative Behavior 37" 56"

M(SD) 41.90(9.62) 66.83(11.12) 58.96(14.25) 32.00(6.23)

Note. **p < .01
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Table 2. The moderating effect of Psychological resilience between Burnout and Innovative

behavior
v B SE ' P
constant 32.20 0.29 110.13 .00
Burnout (A) -0.07 0.03 217 03
Psychological Resilience (B) 0.21 0.02 9.22 .00
A*B 0.00 0.00 1.39 15
R=056A =00F=19p=.15
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Table 3. The mediating effect of Adaptive Cognitive Emotional Regulation

95% CI
DV v B SE t
LLCI ULCI
Burnout 041" 0.05 -7.26 -0.51 -30
Adaptive Cognitive
sex -0.53 1.42 =37 -3.33 2.26
Emotional Regulation
leader time 0.01 0.01 91 -0.01 0.03
Burnout 020" 0.03 -6.60 -0.26 -0.14
Adaptive Cognitive s
. . 0.14 0.02 5.41 0.09 0.19
Innovative Behavior Emotional Regulation
sex -1.19 0.75 -1.57 -2.69 0.29
leader time 0.00 0.00 .06 -0.01 0.01
95% CI
Effect SE
Mediating(Indirect) Effect LLCI ULCI
-.05 0.01 -0.09 -0.02
Note. p < 001
Table 4. The moderating effect of Psychological Resilience
DV = Cognitive Emotional Regulation
Variables 95% CI
[§] SE t
LLCI ULCI
constant 6646 2.14 30.99 66.68 68.46
Burnout (A) .09 0.05 1.84 -0.00 0.20
Psychological Resilience (B) 567 0.03 15.82 0.49 0.63
A*B 00" 0.00 3.23 0.00 0.01
sex 49 1.10 44 -1.67 2.66
leader time .00 0.00 44 -0.01 0.02
I'§ F »
R increase by interaction -
.01 10.49 .00

Note. “p < .01, ™p < .001
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Aste APsel 0F Y] BAE S FRAME gt dgkel 9 TPA
i s4le) golde Bk 2HEI 4 PE o AN Y Ade E 5o
A fRaglel 483 A4y A g gYUAGn xPule] £E e BEuc
AAE Azsh HEgedel Szl weh & +1 BERHAA Foldd] we =A% &3
oJapil gebd 2UEI} dehd e ARSI o 27E B EokAE A BT £ 9
THB = 00, = 323, p < OD. EF 4BA  E, ol HEBHYY FFo] S w AT
g3o] Fbgol WE B Mg w3 01p < 2ol M3 AXF PA 2 mAE 7
ONE Feldbl BTkl Alel ohdzel 2 A 9T YeklFE A0E HNT = ok
a7} 2FH A Felg Juggel AU AU s
2] BT 3 WABTE 1 B JREYHo] ve Ao} B PUoE B
Ahol A HRagol Hed AxH YA R W P& dolugitt 1 A 3
2do] JFL F 2UY Eikcondiional Y 29} 2o HEEHAo] & W HRA
dieco7t QA BHG A | FERA £ F/bl BE H3H AxF PM 2EE 0
Table 5. Conditional effects at values of Psychological Resilience
95% (I
Psychological Resilience Effect SE t )

LLCI ULCI

-1SD -14.25 -.02 0.06 -40 68 0.15 0.10

Mean .00 .09 0.0 1.84 .06 -0.00 0.19

+1SD 14.25 21 0.06 3.48 .00 0.09 0.34

80.00

75.00

70.00

65.00

Adaptive Cognitive Emotional
3
8

Regulation

55.00

High Psychological Resilience
Low Psychological Resilience

Low Burnout High Burnout

Figure 2. The moderating effect of Psychological Resilience
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Table 6. The moderated mediation effect of Psychological Resilience by Burnout
95% CI
DV Variables B SE ¢
LLCI ULCI
constant 24.65 2.30 10.70™ 20.12 29.18
Burnout -.20 0.03 6.60™" 0.26 0.14
Innovative Behavior
Adaptive Cognitive .
14 0.02 5.41 0.09 0.19
Emotional Regulation
sex -1.19 0.75 -1.57 -2.69 0.29
leader time .00 0.00 .06 -0.01 0.01
constant 66.46 2.14 30.99™ 62.24 70.67
Adaptive Cognitive
Burnout(A) .09 0.05 1.84 -0.00 0.19
Emotional Regulation "
Psycholgical Resilence (B) .56 0.03 15.82 0.49 0.63
AXB .00 0.00 323" 0.00 0.01
sex 49 0.44 .65 -1.67 2.66
leader time .00 0.44 .65 -0.01 0.02
, R F »
R increase by interaction
01 10.49 .00

Note. **p < .01, ***p < 001
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Table 7. Conditional indirect effects at values of Psychological Resilience

95% CI
Psychological Resilience B SE
LLCI ULCl
-1SD -14.25 -0.00 0.01 -0.02 0.01
Mean 00 0.01 0.00 -0.00 0.03
+18D 14.25 0.03 0.01 0.01 0.05
95% CI
Index SE
Moderated mediating index LLCI ULCI
00 0.00 0.00 0.00
M a7F AAER T & Aok ATE Tl ATl WSS W =2
zAdaIrt WiZiag el AzolM AT 4 SREHAC] ARl ASF AAFH AHA
S izl HEdE 4 A & 2 nAE £ 23E g3 g Qe
ol wet g ojAH 2d WY & A FARIENY. B3 AFae] A5H QA
ol wet i ERTE Wsske S 20T A AA 2-E dlE] dAdES mxe B
7+ & 3K conditional indirect effect)e}al 3l % A gede sEeEA F2o ugt ¢
AR PEIHE FAse o] 249 W 2 5 dve Ae A" WEdE S
230 o] R (Hayes, 2009 25 HHE AFeTE & ATolA A T8 =4
o] BAA S AF3] A3l Preacher  H wiNEF] FAH oo]E +=3H T
(20008 FEZEHY 7IHe FEstien, I At
a1 ARE & 70 AAEY. B4 A3 3 AR, AF-a3e] 254 AAH AM =4
g +1 FFUA FEAAE skg o PRl BAA dFe IEEHY FE
B A Abolell Fol 2HA Gde ALz o 2HHE AL AT F, HHE0
Uebsth wEkd B g +1 2 ANAIS APY wx IEEHP0] w&
FEAAM AFao]l AeA AdAA AA = Hds A AAH AM 2HS AR
e WAZ st FAPE vAs FF ol AdsA teE & i, webd Al
THERL Fefsite Ae & At Fzol g oAt BEFD 5 vk 4T
T Atk olgd A= AReTALRYS
T AFATEH=E HWE 2ol s=d AF
= 9 QTR QY ~EHAES IHusA P AF
Hog tAshe= B¢ ¥ AEAes A4 |
 d7e AFaTAd 2 gt sl H &3 (Janssen, 2000), T FE FEO
A= E78kal gue] AT ¥ TFHE Ro|HEldor & Vigoda-Gadot, 2017),
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Leader’s Job Burnout and Innovative Behavior:
Moderated Mediation Effect of Adaptive Cognitive-Emotional

Regulation and Psychological Resilience

Seo Hyeon Lee Gyu Yong Ha

Kwangwoon University

The aim of this study is to identify the variables that influence leaders’ innovative behavior and
comprehensively explore their interrelationships. To this end, a moderated mediation model was used to
examine the mediating role of adaptive cognitive-emotional regulation and the moderating influence of
psychological resilience on the relationship between job burnout and innovative behavior. A web-based
survey was conducted among 446 leaders occupying positions at or above the team leader level, which
measured job burnout, innovative behavior, adaptive cognitive-emotional regulation, and psychological
resilience. The study sample comprised 413 participants, consisting of 61 males and 349 females, and
were analyzed using SPSS 28.0 and SPSS Macro PROCESS. As a result of the study, the effect of job
burnout on innovation behavior is partially mediated by adaptive cognitive emotional regulation, and the
effect of job burnout on adaptive cognitive emotional regulation is moderated by resilience. In other
words, the effect of job burnout on innovation behavior is mediated by the effect of adaptive cognitive
emotional regulation moderated by resilience. Finally, we discussed implications, limitations, and future

research.
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