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Table 1. Means, Standard Deviations, and Correlations (N=156)

M SD 1 2 3 4 5 6 7 8 9
1. Gender (F") 1.57 0.50
2. Education (F) 2.60 0.76 .04
3. Leader-member -
3.74 4.67 - 47 -.11
Tenure (F)
4. Gender (L) 1.53 0.50 14 25" -9
5. Education (L) 300 073 397 42" 238" 347
6. Leader-member . - - .
3.41 4.34 -.31 .00 84 -.32 -.42
Tenure (L)
7. Work-Life o % -
5.13 1.28 15 25 -.19 13 .29 -.16
Balance (L)
8. Leader-member . ”
5.06 1.46 .00 .19 .00 .00 .08 15 33
Exchange (F)
9. Psychological . . o -
5.03 1.48 -.08 .18 .23 .10 13 .09 27 58
Ownership (F)
10. Creativity (L) 5.44 103 -.08 217 a7 17 10 a6+ 14 487 53T

<05, p <01, " p <001
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Table 2. Results of Regression Analysis (N=156)

LMX Creativity
Model 1 Model 2 Model 3 Model 4
Gender (F) -11 -.02 -.02 -.12
Education (F) .02 .09 .09 .05
Leader-member Tenure (F) -41 27 27 -.29
Gender (L) 04 16 16 17
Education (L) .10 .05 .06 A1
Leader-member Tenure (L) 56" -.06 -.07 46
Work-Life Balance 317 477 -04
Leader-member Exchange 48" 74
Psychological Ownership 98"
Leader-member Exchange x Los™
Psychological Ownership
K 44 35 56 G4
AR 20 13 31 A1
F 5.127" 310" 835" 10.10”™

Entries are standardized regression coefficients.

<05, p< .01, p < 001
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Table 3. Results of Indirect Effect Analysis

Variables Indirect Effect Standard Error lower 95% Upper 95%
Creativity 0.15™ 0.05 0.06 0.24
<05, p <01, p < 001
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Table 4. Results of Mediated Moderation (N=156)

Confident Range

Variables Indirect Effect Standard Error
lower 95% Upper 95%

-1 0.01" 0.06 0.00 0.22

+1 -0.00 0.03 -0.07 0.07
<05, " p <01, p < 001
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The Effect of Leader’s Work-Life Balance on Follower’s Creativity:
Mediating Effect of Leader-member Exchange Relationship and
Moderating Effect of Psychological Ownership

Jee Young Lee Seung Yeon Son

Hansung University Korea National Defense University

This study paid attention to the positive effects of leaders” work-life balance, focusing on work-life
balance, which has recently emerged as an important issue in organizational human resource management.
To this end, this study have three research objectives. First, this study examined the mediating effect of
leader-member exchange relationship (LMX) by investigating the effect of leader’s work-life balance on
LMX and followers’ creativity. Second, this study investigated whether follower’s psychological ownership
had a moderating effect on the influence of LMX on the creativity of the subordinates. Finally, this
study attempted to verify the mechanism and boundary conditions of the positive effect of the leader’s
work-life balance by examining the mediating effect of the LMX and the moderating effect of the
follower’s psychological ownership. As a result of hierarchical multiple regression analysis and process
macro analysis based on the dyadic data of 156 leaders and followers working in general companies,
LMX fully mediated the relationship between leader’s work-life balance and follower creativity, and
follower’s psychological ownership significantly moderated the relationship between LMX and creativity,
and finally supported the moderated mediation effect hypothesis. This result means that when leaders
perceive themselves as having a work-life balance, this positively affects their relationship with their
subordinates and creativity, especially when their psychological ownership is low, LMX is more important
to their creativity. This has theoretical implications in that it has expanded the antecedents variables of
LMX, focusing on the work-life balance of leaders that has not been previously studied. At the same
time, it has practical implications in terms of human resource management by showing the positive effect

of the leader’s work-life balance.
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