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Table 1. Descriptive statistics and correlations among study variables (N=349)

Variables 1 2 3 4
1. Coaching Leadership -
2. Change Oriented Behaviors 39" -
3. Psychological Safety 58" 53" -
4. Future Time Perspective 29" 527 39" -
Mean(M) 3.45 3.70 3.48 3.85
Standard Deviation(SD) 74 .59 57 53
Note. p < .05, 7p < 01
9)a) 4] PROCESS Macro Model 45 A8ttt AlE)d hazhe Mg g5 Sojn|st A

4
aelm R Ese) felvae A% A8 (hAEA o
nE EWY WAoE 50003 WHESAT. = 0483, p <
BEAEQY AL o5% MT ARG HAATAE

el
3} g Aolol 02 EFRA B AT 1 G WF 2

HEIE TR S BrhHayes, 2013,
AT ATEALA WS dHEus A

2 Wglsto] gl FAsiitt O A= = AAHE A
A

Table 29 AASIGTE B4 A3z 3AZHA 217
o AFA HAZHB = 0449, p < 00HF W o]2E AR
SAFYEB = 0094, p < 05 HHHS AT 5%
2 goud ds F= Ao Uehdon wE

Table 2. The mediating effect of Psychological Safety

= 2oz IIFAITKB
001). kA ZAET Ao W

Pz AHA

2k Abolol 00] ZgHEA 3]
o fojnd Ao e

95% CI
Independent Variable Dependent Vatiable B SE t
LLCI ULCI
Coaching Leadership Psychological Safety 0.449 0.034 13.353" 0.383 0.516
Coaching Leadership Change Oriented Behaviors 0.094 0.044 2115 0.007 0.181
Psychological Safety Change Oriented Behaviors 0.483 0.058 8.390"" 0.370 0.596
95% CI
Effact SE
Mediating(Indirect) Effect LLCI ULCI
0.217 0.035 0.152 0.290

Note. p < .05, ™p < .001
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Table 3. The moderating effect of Future Time Perspective

Dependent Variable :

Change Oriented Behavior

Variables 95% CI
B SE t
LLCI ULCI
Psychological Safety (A) 0425 0.047 9.003"" 0.332 0.517
Future Time Perspective (B) 0.420 0.051 8.269"" 0.320 0.520
AxXB 0.164 0.073 2231 -0.308 20.019
! R F »
R” increase by interaction "
.009 4977 026
Note. 'p < .05, "p < 001
Table 4. Conditional effects at values of Future Time Perspective
95% CI
Future Time Perspective B SE t
LLCI ULCI
-1SD -527 0.511 0.066 7783 0.382 0.640
Mean .000 0.425 0.047 9.003"" 0.332 0.517
+18D 527 0.338 0.056 6.046™" 0.228 0.448
Note. ™p < 001

- 225 -



sHEAlR[EEIA: Al o TX

Change Oriented Behaviors
L

-
————
-
—————
-

—— Low Future Time Perspective

---- High Future Time Perspective

Low Psychological Safety

High Psychological Safety

Figure 2. The moderating effect of Future Time Perspective
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Table 5. The moderated mediation effect of Future Time Perspective by Psychological Safety

95% CI
Dependent Variable Variables B SE t
LLCI ULCI
constant -1.549 0.119 -13.054 77 -1.782 -1316
Psychological Safety o
Coaching Leadership 0.449 0.034 13.353 0.383 0.516
constant 3.502 0.143 24438 3.221 3.784
Coaching Leadership 0.063 0.041 1.544 -0.017 0.143
Change Oriented .
Psychological Safety (A) 0.379 0.056 6.831 0.270 0.488
Behaviors
Future Time Perspective (B)  0.413 0.051 8113 ™ 0313 0.513
A x B -0.161 0.073 2200 0305 -0.017
, ¢ F »
R’ increase by interaction "
.008 4.838 .029
Note. p < .05, ™"p < .001
Table 6. Conditional indirect effects at values of Future Time Perspective
95% CI
Future Time Perspective B SE

LLCI ULCI

-18D =527 0.464 0.072 0.332 0.606

Mean .000 0.379 0.056 0.270 0.488

+15D 527 0.294 0.063 0.171 0.418

95% CI
Index(a) SE
Moderated mediating (indirect) index LLCI ULCI
-.072 0.034 -0.136 -0.002

Note. Effect: Mediating(indirect) effect size, @ Moderated mediating(indirect) index(Hayes, 2015).

< APk A= 4 IdAAS A
AF= Table 50 AR wZAIAE
o] ol wWE HHaHRe A9t FouA,
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0379, p < .001).
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g e B} Ustth ded dads
ARG FEAEFS ARAGFAEL
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The Effect of Coaching Leadership on Change Oriented Behaviors:
Mediation Effect of Psychological Safety and

Moderated Mediation Effect of Future Time Perspective

In Wha Lee Jin Kook Tak

Kwangwoon University

The purpose of this study is to reveal the effect of coaching leadership on psychological safety and
change-oriented behavior, and how the effect differs depending on the level of future time perspective.
Accordingly, the relationship between coaching leadership and change oriented behavior was examined,
and the mediating effect of psychological safety in the influence of coaching leadership on change
oriented behavior was confirmed. In addition, the moderating effect of future time prospects was
confirmed when psychological safety affects change-oriented behavior. Finally, the moderated mediating
effect of future time prospects was verified in the mediation of psychological safety in the relationship
between coaching leadership and change-oriented behavior. For this purpose, data from 349 Korean office
workers were collected through an online survey, and data were analyzed using SPSS 25.0 and PROCESS
Macro. As a result of the study, it was verified that the relationship between coaching leadership and
change-oriented behavior was significantly mediated by psychological safety and had a partial mediating
effect. Both the moderating effect and the moderated mediating effect of future temporal prospects were
significant. Finally, in this study, the implications, limitations, and suggestions derived from the research

results were discussed.

Key words : coaching leadership, change oriented behaviors, psychological safery, future time perspective
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