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3K person-environment fit)2 Z=Z]
o) E43} 847 ax7} Auo}%
o] SFCHKristof et al., 2005). 7§¢l
@ selgdon e, 71u
FH(person-organization fit)> 7213} Z A
H9 542 FfskAu A=ZA
Ae FFA7)E A= Hlsm, )
t]‘?} HHperson-group fir)> 7|21 ® o
o) o] Lol met WA A
2o 9A o BYASNE ArE Eo
(Kristof, 1996; Kristof et al., 2005). Z~E# 20
w3 M-8 F9 o] E(Edwards et al, 1998)
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o S8h= %35& adlejty & 4

TolME AEHo R

2ee Agsel A9 2 B D ALY

o F3o] 2 F-do(work engagement) = ST

T A wYs| dwE 1z it

£ 2o ste] ATl TRo ool
I 1 2 ol & vl 5
3

o
ofy

(
=

FAlol T3zt
, WA, 2007). © &2 FAieF e AR
223 bgE 79 w3kE 7 F
fregol o}
2} Ao mA= dFGAA Aoz AN
tho) 2al, ©]7]38}, 2006; Chi et al, 2020;
Kristof-Brown et al., 2003). o|& o], /NQ-F
A B = sne AAAE BHe = 19

Bt} Z&E-9(organizational commitment)Z} &

o o {y ol Lo Nt

A A% A Ad3ES B THKristof-Brown et
al, 2005). Uol7h 593 A A-27
Bape zAEde el e we, 719l
A Feko] 2dads YePRtHChi ec al,
2020) olAF 7el-z2 I} -G F
o Ao FFE vAE vof o] =

BHA GTL 3] MR B ATANE F
R TR ATAste] BAT HUF
Zayol gk

=, oA AFE HPATE « al,

2020; Kristof-Brown et al., 2005)3= ThEA 7l
AH} A S st 4 SAse dAE
A (atomistic) ] THEdwards et al., 2006 A&
stof Z} Rfol A 7 e SRS} g A
o AW 1 AR #AAE 4T Aol
o AAEH H2E AMgstE Ui, 87, 1
oL o ke

g s =

ARer B 4 gov),

4>

=] tg:‘—} SHAl ST 4 AthEdwards et al,
2006, 2, Aelst B QAL BARe A
Cob Wil WE AR FE2 o3
4 S

E£3], & dAFqAes 93 o F3(work
and life balance)dl] ZH-& S50 U3} 49
#93) an 1A Adolde] 2y ¥
W3, Q7 o) FRS 98 Ase A
olF AlFgHe AA tigk JHA-FE Fg&
AT Aoty o3 g8 dFols, AR
A ol2lef el ARE B A E 243
g o g Hhol tigk SIS A
34 BAE e dHE rdtt

(7‘7“%, HPE, 2008; A S, 2009). ©=
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HZo 2A<lo] o wFo] e dH9 =
E7|8HA] Fovle AeAs A gt uet
AtBlHo® FQ3 A ool HJATKY
74, 2018; 73}, Bzl 2020). AAE, 3
T LR A2021)L 2006, dFE 20193 7}A|
Ardy A0S tiAoz e Audt u
7V T8 A A97E7E FAA
5 ARG, 1 A wEd 54
AGMEY 5 ¥t A9AE F
A He] #F¥o] A AdgedA 7H

. ol Fdidlse

Z
&

e

—

T AFAGeR QI8 B

I3} ahe] Evde ARt o o9l 4
|41 2 AR T8 AN
< = 277F webR] wE

=
L3 7R QA HHA, 2AME T
e It kel d¥e HAs T den
AAdae)rt et HAthE A4,
BRI 2020) B ATE o|HE WAL wulek
o2 U3 o F¥S MU-BH B =4
Aoz AAsted, Ale] Ut & 4FE
FA8HE AEe 27 2 g4 A3} 4t
FEE AT AYIFFE AR Ux T
& %%_‘ 'l°ﬂ e AF-doe HalrEs &
"4%‘2— ol ?éﬂr arel

A x

olo] o]
1= 1__

2t afe| 7 XHHOMA THRI-AA

b =8 HHE A, EHvigon, TAI
(dedication), 18]l & F(absorption)] A 3}
8o 7 FAHTKSchaufeli & Bakker, 2004;
Schaufeli et al., 2002). HA], &HL& x4l9 o
of thefl =2 A} o8& 7HAL 1 9
UAE Lol 7170] €314 sk AECEA )
& oulsta, NS ARl T AT 7

g dAS 7 ARl A 7170 F
&
o

ol

st e HE(E71A)E o v] Tk Schaufeli

Bakker, 2004). TpA|H o2 EF= AZHe &
5 dAEA X AEE do &H3] &
Pl He= FEQJIAAE EaFrhSchaufeli &
Bakker, 2004). Al 3} 8¢1&
229 AHYollE A2 o 5
7], A Jeflo] FEEE 2PEA A
o] (Bakker, 2011), A% S 3|
o ZpEAQ 7%%7} “‘64/;‘11’4%7‘ Al, 4
o1, 2022; AAA, ¥+l 2018; Park et al,
2023). 3] ¢ 7}% =
I #H3t, Park 5(2023)2 &£E3|EA
& (mastery recovery experience) S A3}l
ofF A7l ZAT VMR & Walste ¢
(work-to-family conflict)®] $-42 &7} d2lp
< .09), B¢ < .01), 18] e < .001)

& (work-family conflict)

o #AZ A4 8 2A vesta nasky
o 2 dqEusd os dge wrhE
42100 Qo1 Aolr} ehd & ) o
2o £ ATlNE sl9lacle TEa =
Arg Aol

ARdo)s ARFAS d2as 23 A

P o ]E]-(Bakker & Demerouti, 2017; Schaufeli,
2012). AAES FHA 7H AFESo] AFY
o7} & A sla, SRl e A
A R 3

FEE Eo}
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SIZAIR[EHE|K|: ARl 21 KA

A THBakker & Demerouti, 2017). ©] o=
Fdoe= gkt 428 53 AF5de
U & 9lom(Schaufeli, 2012), AAZ o
AT AFLoe F3 3+ #AV F
HATHA G A, BFEQl, 2022; Bakker et al,
2019; Siu et al, 2023). WetA 2A AYAE
_[_33_,4_ 71-0] ?_q_g] A—lﬁﬂoﬂ 211—17(49_]

HOH 2 Fdoo] FoE 7e

ol ox Hf X

A (leader-member exchange, LMX, Breevart et
al, 2015), =32/ (Adriaenssens et al., 2015)
5o ot el ATEL AFaTA
(ob demands-resources, JD-R) ©] E(Bakker &
Demerouti, 2017)& 2-83tc] ZFALOE 7]

5% 5 Y AZUsEe] HRdeld 34
4 e mAtE A IISHAKDE

o, 2015; B8 2011).
°47l°ﬂ gall, 43 49 +3
%4011 dIFE = F 9,13}.
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o ru
tlo
= 4o 9 AN 2 Ao

F& F7IRAE AP 0P7] |- ofl (Bakker
et al,, 2010; Gellatly et al., 2009), ZAN% F
A7e 9ge 02 Aoz AT + Un
QA F HAATANE Aot ael 2
ol ARelo) fro)8 FFL VA= Aol

FRAAANHKAAE, 31492,

2020). ol HIROE, B A7+ -8
S A3 drol 7% AdolA zAkske] 2
Faojete] #AE AR } ot TAA
o7 7Jcle] d 4o #IFL
dahs F=9k 10 Eﬂ—o—é‘}% #49 FEe
Hlaste] Az 5l ELA ) wE d

2021; Wood et al.,

AT, A74E, 2012004 AQA-3E s
ZAsgTh 98 ATE AYAE He
stFoy, AY7EAE Ad Z2 gAH
2 ;2021

Aot g3 e 71A
(Abdelmoteleb, 2020; Yu & Davis, 2016)°l|5}F ==
skt HE F5S vy Q;lb A3} 4t

Y ARNA AL-BH FHE ZHs A

TQolg MY NSt JiEoR BE5

of o]& ZA|RIA Frh

Hol-2 atel g & SHuA
ALEY RUE Adsiel Pyl w

A F-3Hsupplementary fin)?} & H
Z l‘i—;:]'(complementary finez® 7+E=E +
TH(Kristof et al., 2005; Muchinsky & Monahan,
1987). 45 dA# F3H2 713} 7o) A=
FASAY YA H4E Wshe A
g ekl Rioln, 4t Freke el
U A7 okt fARRAE CHETKGle &
Edwards, 2004; Kristof et al, 2005). ‘g5 X ¢+2]
S QA ol MzolA FAjste] E
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DI HEol / D Ao BE AR 4T ot Jjol-Rct 20| H2elo| olx|s =1

92 ot B4 AT Auols, 7o Ae Bl Askel A%l 2l A3
QF8= 7leS JiQde] AT YR Fe a1 Bl E ChEisenberger et al., 2002). T3k 7
AQlo] vzke AU BANN AFAFEA e 248 Adel THUEN HTAEL
£ UETKCable & Edwards, 2004; Kristof et al., A AHA o7 PFo AHH AL &
2005). Al HWU et al, 2019). 2 Euje] 2HA=}

offt

B AFolMe Ad-22 Fie AEdal 7 ASGARYG U 22 dEAEa sx 4
A WS AEske W, IR Bl AR didE AT ASME FE A2
© 3R #He ALstad st 2 sl 1, old Wi 4% A I
]2 8k o] El(actraction-selection-attrition, ASA) ©] oA T ks Uold Aot} FFAHoZ

=

=
E(Schneider, 1987)0] WEW, 7L EF %=  HAS T3t e R3S
&3t 9 JHAo] olEEH I A A st} JFX 9] Higo] HY] wiel| T YA A
(attraction)S}A] a1, ZZS Mubr|&o| ulg} 7

zAol Ad Alde A Bselection)str, L TARE 295 oS o AxHos
e TS FEIAU AYS Y5EE
(autriion)SF 7] HTh o] A& JjQA3 =Z o] D& sk miAZE 7] de] deEet

2l
aL
[¢)
ZA3 9 e AP AT 24E oy A
%!
2
A

SABkE 7HA 9] dA7F TR Eol(De
Cooman et al., 2009; Schneider, 1987), 7}<1-ZF& 3, Tl
| wgte s Bl FAsE Ae A
A S BT F5Y9Ad FH(Cable &  AAH@molar) FE, T3l AEH HIo=
Edwards, 2004)< 83ttt 28A T Q- EFEthEdwards et al, 2006). WA, F2}H

Bgo] 4BUNH BHD AG AP AT ANE H2e AL A} T

=
%7 <34 A

AL oflth FSUXA #He -z A BYAY A9 AEE AH HUlet
B3l T2 /83 Cable®} DeRue2002)% 7]  E2 3h= 920 ZAHZA) 799 214l
-27 Hito Feretd #H 9 Aed 2AT IEE T ST 22d AANF
T o FEEAT 22 94 Ajlel A A, “lf AR v w94 & ger)
e &7t AL S AFdTe &4l 2 & o A9, A7 W vEgE il A4
9= Ao|thCable & DeRue, 2002). Yo}zl o] 34 AYBT & AQX|, 1 vz Al

Cable¥} Edwards(2004)0] w2™, A43AX2  2o] 874 YRt Ze 71 meots}r)
HollA tFes AR 87 ko) 7EA A ojEls] 2dAY BEFE & ITHEdwards
AL A EiEel dfAQUdista) FHELZ e al, 2000. EAA e A

A WY, ERGH PP BRE A BT BUAY BFE 5T = AA,
st B T &TEFSA AU AU SHE BYAVE 9L UE HIGE o
Bse] SHproima) YA OE AgATHE H A ohlW Wl W] YA Brhe o

oA Apol7h itk FH]le] ddh= 7HAIel & wIIA ebslr] ofHo. dE
3 Ao Y5 B9l go] Aoz Y S¥RG Agrets B <2y
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A SHIOH EYAY BEe & dod g e H8d Aot
“opltigial SHITH 279 w0l YA
st AdA s9e] R & AA & JHel-=ZF FEn 2 fdl
T itk W, AAEA Ho2 A 84
< 474 Zeste] 34T F E4e S AA-22 Fe3 254 3 #Ale o=
FOAE vaste WHoERAHSA), dA AR dFE] it AT AL =
T2 2YAY AEE WEsA At = 3 Aol FAskE 7HAIZE wAREAY, A1) A
on EUAY e FLF mFel i A4 SAo]l =AY vt ANEFE A
FEE 7N FHE 5 UthEdwards ec  FEOo A EHAE Zte Aol FET
al, 2006). o]’k ol FEstaxl, £ A7 ERIHAGANF, dxlp, 2022 FEF, &
dMe dA2d Hoe A8tk F3, 2019; =AW B, 2021; 23, 2013;
A HITE AHgste] )-8 E3 AKINCL 2018; Rahmadani, 2017). L2} o]#
< OE AT FF Aoy vehde 3 AYdTES BT AHSE T A
Fl(polynomial regression)®] 5+ 7HA ©hE W sto] HAREARl 22 7px|ef A4 gk 7Rl
o7 AT F A WA Aol i) A 229 Bee AL, 177 wEl
B ol thet BAEA o] Aolgk, Aolel  SFHAE JHQl-22 Feto] Wnia AE=
Aoigh, &2 zkole] AFges 7 F 1 A Al 2d4AY BEFE AAE F o
olgtat ApHLele] BAE Folsk= WHHo]  (Edwards & Parry 1993). HFH, B A oA =
CHEdwards & Parry, 1993). 12jut 2ol W HSA WS ARRsh7] w&ol 7H]l-23]
WS AL &7 F W] Al FEo 4 BelA 2dAe] AR ofyst 4 WA
AAQD Ak FAF, FRAM FRAES W=k A o] HluE T ELA BFHAE F
of weh Abdel Z24), ddigtelvt Alwgte] & & Atk
Apgoll glof AFolo] ko] T R A =3, 7HE v TR e 747
9 EAZ uwdolgtthfrEl g, A3A, <l tiste iRl s A=rt tE2r] 9
2003; Edwards & Parry, 1993). o]&dt ZAE  ZOll(OReily et al, 1991), 7JI-22 Fg 2
3 238t7] $18l Edwards®t Parry(1993)= TH&3]  wWHAQ] 713 AHdolA SAZ flof AP+

AL e ®E AAATE o] tijke F Al E2(AF, RF, 2022, A¥FE, BEE,
o ASHFE ARG TAEGS o]8ste] 20190 BA Ao tig il AT AEE
ApHpote] BAE ZAbsta, HE I w9 g ogltkes @AV ok B dAFelA
HEZE il ARl #AE T v 493 9 d¥olge FAHHo|IE AR
o o YAHoln BEF FFS I F & 7HH AdE 2ARTE A4 old AT
A THEdwards & Parry, 1993). $&Z o2 YA}

24 HIE 53 S A S vEeE gt 2Eg 2o the J190-8 F3t o] 2o o
3AEA Y 9EEH JgZE F8std 7 2W, A o] EYXE W AR
b o #A FFoE ¥ (monotonic) A, H
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SERHEL - BRE0l / Unt o] o RFROIM JHI-AA] feint JHOI-FEE £80] AT Lo DX =1

A 7HA Fd F & A7 YERE ¢
(Edwards et al., 1998). ©] 3 EEX #AE 7|
1%} g0l BYX s F 7HA A BT
A 2EdRlo] F7kete UAE #AE 9]
S THEdwards et al, 1998). &3 ASA o]EL
M} z2o] FAStE 7HAS] FAMSS 2
23} B & (Schneider, 1987), 1 AAE A5 Y
A HAE e R gtk shte] R of
ato] JlQlo] FAEhe ARTH & o] W FA|
AU o FABkE T 7 S 2 79
& zAd ALFEE 1A E3TKSchoeider et
al, 1998). ool me} EYX|e] A5 i
S5O R ARyt o ddT. &,
AFNA SAHsHE NA-24 FiFe AT
TEA #AE 7 AeE gtk

2, B33 AE A AddATelA A
| EYA7F dAsHE Al

st Blo] gl

(asymptotic) A, = E-EA(parabolic) A2
I3 17}

=

e

TH(Cable & Edwards, 2004; O’ Reily et al.,
1991). 918 ZAES TFatA, L3 & +
Folgk= ZEA|ol tisf 7HRle]l FAlsE AR
o 270] @ FASAY 1 wolel B¢ w
5 ARQe)l ashe o UAR BAE o

ST

I\

LU s @8 AN Al
z2jo] YA u, A3lo] FASHE AR
o 2Ho] FAFE A7 AAAY 2ol
FASHE HRun Aol FAs 77t
AdFE o B b A o BT} gasis
o UAY BAE 2 Aol

Al zHo] I A= od &
FAA A=A w2t A Rdelrt Db

F olth A8 B RS AT A
AT B 29 AUR B £E B
B AE R £29 AR de 5
Fo §7 7 AA % wiwstel FHHA 2
e F7HAE A S HEdvards &

Rothbard, 1999; Kiristof et al., 2005; Park, 2019).
s, 7K AN AA-2H BEE O
FollA A3 2Ao] FASHE 77}
e AgHT 2 2, Aol 4

A4 B A1) A} ol
Q15}5I THEdwards & Cable, 2009). ©
o9 74 e E4R ¥ 1
sk, AAES o3 A
Aeke 7HIE 234
A3 ve FHH
2 345} tHEdwards & Cable, 2009). ©]
A R, A3 akel d¥olgke ZHACl o
SAE A3 270l BE FASE 297}
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SHEARIEEIR] Al % XX

5o fAEel 292 Fr 439NN B
S A83te] TFFETHCai et al., 2018; Charlton
& Eschleman, 2019). 1} 7191& A +4
dEHY] F52E AAM A5 Bd-E B
R xl;a;q oz %"OU%(Li et al., 2019), ;g\:}
AR RE AsE NE FEHAY 2
-%_—% 5T 4 7] wEol(Bisenberger et al.,
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Hgsto] HPAT53e Aol

=

=

rO

N

l.u: jita)

2 N e
24_. -{]I

g, ok
rlo
X
re
BN

e

S
Yol

4
4y o i
2
N\

2 oto ol
U
Y
Lé_l
oo g
ol
S
o o
i
2

ox

_O|L

382

o

o>

fol

b 18 He X
> 2

2
rJ
o
o
=
ro
:i
(o
ol
o
X
frtl
-z
I
&
fo

“ o
%
_I a
Jnt
ol
ol
rlr
o
Iy
=2

.ﬁ
to

ANt e
o
=

=23&
Edwards, 2004) HJJJr 37

(d

=(

0
a5
&

Mooy P
ilid
e

rorr o2
o

oft
o
N
=~

.\_.E,O-?Lﬁ.

o i I

ﬂlﬁ, rlo e rlr
o
ol
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A Bae) W
g A ARl a3z ool
THEdwards, 1991; Edwards et al, 1998). HFH,
Aole] Ask Auch BHeA o Bl A
AEE BAHUNE BT AL o}
o BET + Ak AUL HlE T 5
O o)t A8 H olBelA Bake
ZE(conservation) ¥} ©]¥ & INcarryover effect)ol] 3]
g, Mol Ao BEYXE w Jeht=

FIEEO{NdE

ol

AYAAE AHT & JATHEdwards, 1996;
Edwards et al., 1998). Yo}7}, o]# 3 B=E3}
olgdae= AYR
COR) ©]&(Hobfoll, 1989)F frAFRE Zwo] 9l
of 2] el thske] sHRle] sk Tb
ZIE FEATLE EE Ade UFd 2§
25219 dEe st mlefe
AdELE HE 4 Q7] wEo] tiHobfoll,
1989). F o|&<% FTHSHA, ¥ & +F
el A lQle] Ydks THAE FERA X
sk Ak AY dHdAe AFdrt A4
s, HTGo2HE 2AH A wE A
A Y Aol AFErt Frkske A
FHAE A5 + Aok

Z=(conservation of resources,

d—q

7Hd 30 At gel 9 Aol Al
o] EYXE w, 7o) Ydk= sHx R}

Hero] AFsHs Aol ALFF o) T b)
2l o BFIL Fhehs AERAE 1Y A
olc}.

FEE o w9

(Edwards & Rothbard, 1999; Kiristof et al., 2005;

Hpe

Park, 2019). 70Q1F o] dA|gtal =
7HA e A A FR| o weba At zpol7}
0] o B e}

, Ge R0 AX|sH= A3k H
3 =& FA A dAskE Fgol o Bk
gt A2 o]oFth= Ho|th. Edwardse}
Rothbard(1999)¢] AT AE 53] 2 A7l
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SERHEL - BRE0l / Unt o] o RFROIM JHI-AA] feint JHOI-FEE £80] AT Lo DX =1

AAHE R AR ERE B E A /199 FEA 502 oleln
e Agagsd, 9Tl B WA 4 A W BES %" FAZL dE AYA 2
P 2 (segmentacion) 59 ANH ] RAZ BB AT FausTt A9
B Qe Mzt oo theshe BAAA  EF BEs) AL-AG Bgoly] B =7
o Fgol BF e wMuth B & 0 ¥ 3 Auo] @ ARA 208 2gshs 2

t o) Fu ES

7t 27keke Aol VRt

449 & 15 o] stk 2Ae b A A
= 7B7F @ we T Aeske AdE oM 4k #¥ 5 BAE fl3] Ads)
BB E(A-A 4A) T AEE dFEEY A FE ARTE 1HE oA At
TS0 4 AY e 5 9L AeE s EF, HEE 4&d BA7} Qe A 23
ato] ZEGoyr EWE HolxA 4L £ I Fdho] FUste] ok ths) FRE =4
Ak W, Ash= 7RAVE BobA A B & T F gloha AEsth olof whe, 23
7] AY gl E EFsta Jo EskeE Al o FEIF 5091 ool MER AdLE FA
ds TerEE-a 9x), EEE o £ 7F EABKE 20& FlY e A
Thxdolgtal st ARdert St ST
7Hsdol Stk olo mef, sfRle] WdkE ¢ Ao 71EE FF3e ddAE Ads]
W skl w8 Axe ol tigste Joe] fs) AR AEEES AAska, 2o BE
AY9E & o 92 YXEG & o 52 4 9S A9l et ATy AYE 2 FoA
AYFE AR} BopAle BAE A E ATSIATh AWEde AT A&, 53,
Ei1=g i, Az aga Fodel wE AP o9
o dgt Wg 5 sty Aok HHES
W 40 G ge] #E AdeA ARlE Y AdHo R Fo3t SHAEY et
ko] AR o, siQle] Wk 7ExeF F B AEo] AYHAL 35099 AsT FHE
o] A Fshe Ado] BT A2 ARG B2tk
T 2 A% 2 88 b A2l o 2TV T AT F7EAF 35099 QIFEALH EAS
Zlo|tt. AU EY, i AL T 43.944D = 9.56)
2 Uehga, gAdol 25398(72.3%), 71EAT}
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Table 1. Descriptive Statistics and Correlations of Study Variables

Variable 1 2 3 4 5 6 7 8 9

1. Job Level

2. Tenure 45"

3. Ppo-WLB"  -.03 05

4. O-WLB* 07 13" 22

5. Pp-WLB®  -12 -10 537 06

6. G-WIB" < .00 10 2™ 5270 5™

7. Vig 24™ 207 03 s -’ 38™

8. Ded 28" 18" 14" 4177 03 34" 3

9. Abs 27 17" 14" 37 04 I I S
M - 134.84 431 3.60 425 3.70 3.01 350 3.41
SD - 98.50 0.53 0.80 0.61 0.77 0.88 0.75 0.79
a - - 71 85 80 86 86 81 81

Note. N = 350; WLB® = organizational management for work and life balance, WLB® = accessibility to work and
life balance programs, Ppo = person of person-organization fit, O = organization, Ppgc = person of person-group
fit, G = group, Vig = vigor, Ded = dedication, Abs = absorption. Except for tenure, all variables were measured
from 1.00 to 5.00 and treated as interval scales; Tenure was measured in terms of months.

< .05 "p < .01 ™ < 001

Aste AErt IRk AMEAZ Jhed)  BYATE $7184E dAlo] Yol 9 U
< 71z Af]le] FASHE JHZF 2Fol  AY BATE vesth weks 7 1be A
FASHE ZHEG AXAY Hopd o BE - AHTh

Table 2. The Effects of Person and Organization on Work Engagement

b
b 2
Criterion R P=0O P=-0
P o P’ P xO o’ Slope  Curvature  Slope  Curvature
Vig 023 056" -0.16 > 0.00 001 27" 0787 -0.15 033 -0.15
Ded 042 018  -0.16 0.15 003 18" 059" 004 024  -033
Abs 030 011  -0.12 0.15 002 157 041 0.05 018  -0.25

Note. N = 350; b = unstandardized regression coefficient; P = person, O = organization, Vig = vigor, Ded =
dedication, Abs = absorption.

< .05 "p < .01, " < .00l
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Table 3. The Effects of Person and Group on Work Engagement

b
b
Criterion K P=G P=G
P G P’ P x G G Slope  Curvature  Slope  Curvature
Vig 0.32 036" 0347 004 0.08 237 0677 023" 004 030
Ded 0.22 048" 018  -0.13 0.08 16" 0697 0227 0.6 0.04
Abs 0.33 030  -020"°  -0.06 012" 13" 062" 014 0.03 20.02

Note. N = 350; b = unstandardized regression coefficient; P = person, G = group, Vig = vigor, Ded =
dedication, Abs = absorption.

< 05, "p < .01, < 001

Table 3> 934} 4k 3 2HdolA 7HJA-F A = -022, p < DA E FEE FF
o o] ZRdole a9l acle wX= & E fFoetAl UERHTE Figure 3& BHW, &Y
o tigt s AR Aoltt. Q-2 2 MY o] e FFEOE AFE IV
o riAE BE 39 B¥ol fo3l sttt €A #EE dolA™ o o) Fvtst
7] W] WREEH Iz E I8 FAFQ A &e JAE FEHUF BFEHAY dF =
Fes AT EYAAY A, AFE JIRIF FJTo] 7P v 2009w &
oJo] RE sfajlolA FEoY 71E717F ©] 0.660.E T Witk T SR Ay
frolakal edkth weba JHd 3 AAHA 7F FTkste] 1.009] ol 2 wrkAlE 29
Utk A 33570 FTFstH7E 1 ol Folle o

X A, 717 - = 067, p HESo] Syl x &8o] ¢ o)A 57}0}
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¢ =062 p < .01)011*1 BF AAoE {9 200¥¢ Wk Y9 Hee T 3352
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Figure 3. The relationships between person-group fit and work engagement

- 199 -



SEARIBIER: Mo U T

ok dAzle] A, A Heke] Yx|AdelA
= 9 T2 7))t BEEE HAE B
7} UEREA S Al&aiA Zbes e B
AkFigure 3). &, A&EHO0E FrAT F
7}Zo| W3lste] 71277 gkt FAA
o= JhF} Feko] 2,00004 -1.000.8 Wk

mlo

e Lo1olA 2372 1360 F7HEE, F
o ZHE7E 100014 20002 HE wle A4l
o] 3.7591A 3.78Z 0.03%F Z7}3)t. %—t}z_,g
2, 7M 4be oAl AAFHAY. ®H, =
oAM= iRle] ddhs dot ke Er?%} 7HA
o} Fctoll A Xl-?do}h U3t o] #3] A%
7t YA e FRoA FYA B

2os w4 Byl 27Eel 23 2o
71t S, 2B foaA ggtonz
FAHOE 2 Aol7t YRS FojEA: ¢
}):1:]. 01;(]}\-]0] I/PQ. ?H ]k] =5 Z‘l/\i
gl weh BF oA A% by
w 2o 714 ek AR HAT,

= 9

2 e AT 5091 ool M=
2 &8 A7} e S AR B
€ 3507 & o= ARl F3F 8 A<
A Fg ARde el FAHR] 2
F= FAstazt Aoy 2243 vlast
wolehs e Qe ALY 5 7HAFS
o Aoz 9FE vA F A ol
el AHQl-2A B3k AR el
Ardele vjAe Edhs OE JeE o3
3L, ol wet F FEe tE WHoR
SAsATE A2 T2 A1 B0
FABh 79 MR B 4EdAA

*7}0E df‘é BAZE yepd Aoz o/dst
Aoy T RIS A= Yoz I} ¢
o g3 AgsPon A2 oL E
& Hxdolel 7+ at¢l s zhe A
HAE ksl A WhExH T E &8}
o Pt

U g BAse e mE 7H°u dalo]
2 S AFAoe] B3 =W
o7 ¥ tig Az #

st A
AL wgog Al Ade 7|7 0] FAst
He HEo 24& FrkSchaufeli & Bakker,

2004). ©]= ASA ©]Z(Schneider, 1987; Schneider
et al, 1998)S APHOE AA|eh= o=,
NAH z=Zo] FAskE 7HA7F BYXEH
FAA AFAZ o]oF ZX—MW {78
A5-oF #Hd 5717 2
ok v oled @k
ZORE, I3} 4o ﬁé s A
P

P>
e

aua 9AH 20 LEOM Lot U
A Z99 BROM 1004E BAT vt

- 200 -



1M 2b)el 4 7
LA} 2o Az} el

rr gt 2>

N
N
)

o

o

rlo ol

from ol AL o 4z rlr b rlo ofN O R o o

Ao CHEdwards & Rothbard,
et al., 2005; Park, 2019). & &
ool A AdoE AYrHAE E}TML
Edwards®} Cable(2009)¢] T Ae o] 714
Z“”ﬂi]*‘:*gl %EF% Al ikt
5Tt v ’“ZOHH

FE W ‘%lxl"L el

1999; Kiistof

N

N

=

%"ﬂhﬂ‘ﬂﬁ%

Colg A,  a
wel @olers

L = e A )

A 0117\1 7H°|F+

(

]

g% B e J@ e By

27} _m _7}0}% 2Ase
XIo}EiE}E ozl 72lo] wre
223} S} 2
FanEA e AR 2
2 ourh gl Aot W
28 Jhed =
ZARTE AAelA o
A\7keo} Ao ) e
401@ :LEM 7H°w+ z2o] A3} o)
Asdete Qo

i oofN

=

A 5 M

o [0 o |o A n&

r@'ﬁrogﬂ—l}
SN I

O

e ﬁ )1”

-

(

:i A offl L
> ol
lﬂ ol M)

2

i
O

P

=

BUHIA e AAH P BRAAE
AT A Shgtehrb 20,

AT U3t el #Pol tha AU} £
of BYAL YAt HTGoe] 599l

WAL B e e ARdele A 5
f1aglo] AHEAQ MFolgt= z7‘]'(Bal<ker
201)S FAPsE A7 2+ Aok F

Al st adl2 dEer FEH7I “41%011
ALz B 2 WAS OE 4+ Ao

:\_l‘
5
©
Y
o2t
T

—Eﬂﬂ-lllmgrl;%—\l—ﬂi&
fd
—n
o
lo
o
X
il
o
o
N
byt
;8:11
rir
__\—,(_“
o
rir

1

ol
rlo
f1

250 ol YL =
ok olsk fAREHAL ) HARLE il

2 ATEANE s9laelel nret olZus
U A=k veda BeAkd g, o
2022; AAA, W1, 2018). WEkA =
Ut zhel FY Aol ohd B
A2 Rgolu e A2 ol

obd thE adlel o3 ARE sAol

O

2 AT BRE AL Rl U9
Ml 93] FrolahA RHHRTOHE 4o, o]
%

- 201 -



Al g,
E 9u|dtckSchaufeli & Bakker, 2004). ©]#]3F
A= o] 243 vluste] 59} A
= AYS AHRHog B £ Q= ZA 3}
7d0]7] wjEol(Li et al., 2019) FolA AlF
o3t drel ol tigk AA ek Aol
14 s A AEd £ o
1 BFE VA7) dBY 5 9
BHoAE AT YA
Bo] BF otk FAH
HE Fol7h Jed, BHe A 3
A7t A 52 FolA@ 1 o] o
& F7FetAl edal Wyt QIs7] wEl
7ol AAFHA FdTgAE A, 7HE
4-a). DAE] AFfol= F Ao & 7er|7t
FFHYA, A} P A7t DY 5
2 Qo i ASHA Fhke e B
EG] o] el oA AAHUT
(7Hd 4-b). AAE, Abdelmoteleb(2020)9] AT+
M= UGG AdelA A B39
dA7E A-A AN T-F ARAL F

Aol 93] MAZE B o)

o2 1o
AN
2 —_—
< o
N,
Lo
Jl‘i

rlr re
NS

d

¢

A dort FHA, 1 ol Fole 23
Fadhe Fdol UERRTh Al ZasiAs
kAT, B AFAE A ;ggo] -

A Ao A FF7Au FHal 3o
Z7}at1 1 T ofe] Z7lakA @AY =
7bEe] W oy A FE/AY dAE
JolMw, 7jlo] ol Az Ut =
dollAe A o]9fe FHE& FE3 AT

7] wEoll 2F-ok #dE A AAMEE)

l

o WAA 71 @D 2 dFE FA g
AR F58 4 3ok Ty olHd A7
el A offret IAle FEATNA
gls & Zart Ao

AA-AG LA 2, Rl =LA

s
—d
i m&

ool Al stelalelA 71e7]eh =
BT roshAl @st7] gl 7ol A
HA FUTCH 3). F, JAdlA AR F
ahe] #&o] Ji]le] s =EG
S Bobd vehd Ad-Hd =dA
Faoot= #AVE ). ol Y-
AL e AFdolel ddFE mA
| wje] et A7 4 gl whep
HEngy e 48T AU BUA
AN ARele] Fad dZusdE, B o
To] Aspe thedt 2ol A 7HA ek )
SHOR MY 5 otk A, Lt el 7
Y AdelMel A BUX o
-7 FJgko] g& &

XN e
o
e -
:i

i e e

N,
:
2 -E_IE

>
&
N

ot
ALolNe] AlAe BAAE 2AT
EE )

J>_4 tlo g rlm 2
s
—d
2
fo
e
A
rTr

1H%°ﬂ =A7E et A7 YEhA| %’%%%
Fsdol Utk Lt ahel FHNA sl
od_q 7]_;<4 /HZ]— j_a o:]7]_,] OﬂOcl oz ,q]
walEe ORAd AdelthelE, ow%
2020, A, -,72,% 2008). 1¥Y &

oM Zd-Ad #gE SAs= Ul 7H«l %’:
3 = A e E3o] A EA ] ZFH o] o
FolA Ak A E S0, “v8 FA= At
A AASE D% FY ARGIFE, &
A7 BE olgste Aol thel §82 0]
sk e BFe 9 ol9ld 99L sy
2 s AN 22 4R vk
e AN 9S4 ALAT ¥
Fel 4%, ALY BUA} sheleks 3
ol A Xi]ﬁo}: o3t GHel d&ol Tl A
4 8 ohEEY ZRdAE 484 A9
o 4L 34 o] wRo] HRels

o
—

- 202 -



9D SBO1 / U} o] T AIOIN JHol- KA

A7y §le Ao Yehd AY 4 Ak AA,
SHEAS A met 2 A4 o o
I ako] ¥ Ao AT EYAY &
T7F JERA] $3kE 7HsA el Atk UEe
HogHE 53l 2yt B A7y SHA=
oF 70%7} B ol AY J’P(]'T} o]e| 2

AeH, Hit vole o MAHTE ol
A9 AARJAAAAM = 7H°J-élﬂ Bg}ol A
e FE 47 #¥o] Ao IF
H A2 k& ThsAdo] EAGT SR

ot 1 4 o P

Mo =& 1% ox
o o M
oxl
o)

ol

B A9 dgs
2181 G A= 7}7‘313-‘3} do] ¢ Fas]
Hﬂﬁ‘oﬂ o o

1‘“%49}4 AYAATLE &
T, 2022; AYE, L, 2019; =
Al 5, 2021; A€, 2013; AKINCI, 2018;
2018; Charlton & Eschleman, 2019;
2017). ol2d WS v A
HAE 23 BEE #AE AR
wFskE o Ao, Ml o] Y

%, @4

Cai et al,

Rahmadani,

sk Aol BLA Ll
o] H3lrEr gl & gtk
(Edwards et al.,

I S 2
W Zte
o AYe

- oF

Pho qZuael B4

o 1o
oo
41
ne o QL
2
1% _]
mlo
£
—n
4z
i
1o
=

1o
>
_O|L
o
ko

rr B

o

o o,

Ir tlo :?\ILE
oo NE
(TS “ _0:1:, Ho
r x o & 1o (©

O il

M o

i N &2
%0

o2 _E

2,

o U e

o

=

fu

do

N

N

At

Ne

Y

g

o

fu
noo

g

(Abdelrnoteleb, 2020; Kim et al., 2021; Yu &
Davis, 2016). ©]¢} 2] £ AFE vud
2o SAsel FEUR Y= Ut 4 7Y

A Ao 2 AAsdt olHd ARE
o U9 dAATAH 32 43 9

| AFdefol] mAlE S-S a3
=, AT, 2020, AAE, AL, 2021
Wood et al, 202002 Hol M4 U3} ate] 73

O

Lo l‘i-l offt o

o thdt Al A xglo] ARG w
e aI7A 5P & B A= 2
Ml oE AL-8E R AT Ee

WAt & ¢ ol

B 3o ARA 3oj= ey g A
A, A zHo] Az zho] FHL FAS
t AEs} BUAG W mE Pl @alo]
7L5\_6]-1:} J+ 219 9] :i’?lg %“0]7]

- 203 -



sHEAlR[EEIA: Al o TX

of, Jlele] Y3t o] FHE FF ANYB
Bl obd 4 A 573} 2 B3
o FAUTHE, H2 Azk] AUAE 2o
gol 9e o SEA ¥e HBE olFu 4
S itk e weF ol A e
2 2xo] Aole] AH JHe B
7

Mo
[ e )
o okl 2 2

nj
ol
o
2
o
2 i
rd
ich
]
o
¥
i
pas

e REIE L R D
AT BolA] Thio] Fjel
we) BYAG UH7} AT

i
&

FUFC: ;[_E
¢

ol
-

-

=

rO
£
lo

-
d ol

)

A

Yo 4
3
=)
I‘TF
)
)
0%
o
o
i)
fru
i)
rlr
o
o
ot

ol
ok,
e e
o
i)
o g
v}
ru
rJ
)
o%
o

ofl o
o, o o
o P g
> o
e (e e A 5
rerEF%ﬁi
oﬁ?g[ﬂ\lrﬁrlr
) I
_\|l_‘ m{o£
w B o
rlo i
oy NS
o= 87
o I 1o
Ru/g
0 g
e Lo

i 4
ofN
N
3

e N

SN AT 5
Sk W, Z1olst ) |
% QAAT BHo| 7H5)aL
Fejo] Z7h5H4 wgikh )4

(

o
-

= A4

Wi

o =

— 9

T X
=2

43 rlr ofx

I

o

m&nﬁrlo%ume_&rlorzuPNmQrEJEJErEmRI-NrXL
o
N

grgelo] g 233t Feko 4
Pash) TRE7] gE ARASS &
ol HE B4F 2xd EHL Rt F
A& Belsior ot
olsh e SR W HARH FE ¥

Tt £ d7e 2 VA9 dAHEE 7HA
3 Ado A, BE SHS YU HGingle
source)e 7|HFOE FEATL A s QT

3ol FHAQ H3ksubjective finyS 3F WO
7] B a2 (self-report) AEZEANS Sl T3 =
A7 W&ol L EAte] WA

(Podsakkoff & Organ, 1986). FZo = 7)<}
#4o dHE EYste ths M (mulkiple
source) e AHEB] 74 oS SHUAS
gejdo A ARA Fobjective fins
Ak PV} TKKristof et al., 2005). A& &
of, HA-F FgolA JHA AL el
A3t aho] ¥Ee drht B 4lof sk
Ag SR8k, AT Ade AR stodE

r.(

lo
M
2
i
20{;."
iR
ok
¥
30
&
ae]
g
IS
g
-
ol
=

Aol WHEREE U Pago 9
gom, guAe] S4o WFHe Ao
Auksio] Aol Ytk FAA O, S
72307 B9 W, AF(03%2] W&ol
gE Agle) vl AT A&

ML
_‘ﬂd
LN
o

Siek. FFole Aol 4917}

i
i}
N
30
b
g
=3}
™
_O|L
&
fo
12
W
Lol
fo e 1 Rl R

>
re
e e
-
lo
M
ol
juS
o
4%
ui
N
o,

g E9leoiezt A
o

o ok

- 204 -



SERHEL - BRE0l / Unt o] o RFROIM JHI-AA] feint JHOI-FEE £80] AT Lo DX =1

o7 U : T
AR NgAH BAZ Folr} 7] BE
otk YAz, B ATNA 4AT BF F

EEREIRETE
WAE FHHGT. T PGS st AT
A ERA e AoNe BeddL, 54
o the 7t 87 2471 Apdelo] a7
o2 43S W ARE YA 47 e
A7 Fe] D FaAe FAT
9tk B A7 A%e 4o BelA
AAYT ATAE] U3} se FHolehs
Aol e Ajele] AEEE weisk]
ool s AYIAS mAdol Bris
AL AT

WA Es}. sh=EA2lEelR] Ml 2 E=E]
3103), 583-610.
hteps://doi.org/10.24230/ksiop.31.3.201808.583
A4, TFA @o15). Al tig
A3 AFdool wA
Qo] zAE B2
DM S xR, 28(3), 457-480.
heeps://doi.org/10.24230/ksiop.28.3.201508.457
R (2022). SE FARAS S-S
Hio] ARls 22 el B4
9% A7 ARBAYHe 2R
FHoT BEANAT, 34, 275

ofr

i [
5
oo
oft
(o] }..>,

4

[o}

of2
oft
N
2N

By
A4
a

L
o
o
Rl

>.

M riroox N
k)
fureit

N
Ne)
N

heeps://doi.org/10.31336/JTLR.2022.4.34.4.275
, BEE (2019). SEEE AR N

BA AT (2R -

3 A o] AR
o @ ARHTe] WAL G AL
o4
=]

| B

Joi
Ral
O_\
o1
~
—
>
—
(@
3
—_
[o)e]
e

I I35 2 CcwBol|l HA
101499 zAE BRARIH

A |, 35(2), 187-212.
https://doi.org/10.24230/kjiop.v35i2.187-212

Re0%, AR o) 22AY L3t 4ol
o] 7Hy, =4 9 i mAs 9

L Aol 9 E% 330)

offt > 19 4B R O of\
ol
BN
-
ol
>
rjg
lo
N
o,
i}
ofN

o
>
X
r-lo
p LR s

al
R

https://doi.org/10.24230/kjiop.v33i3.267-296
ARE, v (2008). ‘A3t &o #F (Work-

- 205 -



sHEAlR[EEIA: Al o TX

Life Balance)Z %= 7S 93k A4 07}
ST, B(3), 53-69.

AL, HAE, &9, ZF (2005). ‘LH

4ol Z3HWork-Life Balance)’ol] tgl 7j
32 olsfel A o{7tEAT, 203),
29-48.
WA, WEel 021). el #AY A= B
95 2 ARdoisle] B AT B4
2|85l X|: 34(4), 629-662.
https://doi.org/10.24230/kjiop.v34i4.629-662

A, A @021, A FFAY AQl-=
AT Q- AT Ao ZFE G
o mAls & Arlasdte] wHEt
CIXEHESEAT, 19(12), 79-89.
https://doi.org/10.14400/JDC.2021.19.12.079

W78 (2018). bl Atie] of7te} ako mH
S5 e AU AR[X], 130), 377-388.
https://doi.org/10.21097/ksw.2018.08.13.3.377

Hhef 011, Ao Addellst a3t
BIU|AT, 2605), 543-573.

B, &9 2016, I3 ahol ¥ =34
3t A= Jid g8 e A =2

, 16(8), 693-705.
htep://dx.doi.org/10.5392/JKCA.2016.16.08.693

A&3], FEE 2009). MRJA-AF F3o] FY
do] AFdoo vA= 9F T
1°T Aol miZjazs FAoR S=ale

Akl R 2203), 399-420.

hetps://doi.org/10.24230/ksiop.22.3.200908.399

(2013). 7HQ)-2=A 73S A7) Est

=)
£994S B HRIE AnAT)E

12

o
=

o
RN
=

7} St=ESiMStE  47(4), 121-143.
FElE, A3 (2003). A =HAPZAT F
fzr AT AREAHZE RHito] 227} A

T= - -
Fo o B= 3 AFo mA= I

eh=al2lstelR]: ot H =X, 160), 201-
222,
frElg, 84 003). 71T B3 B} A
ToM T SR eEw Y
29 A8 s=al2lEER]: M 8 =F
162, 1-19.
] /\].

U4, A, olsl A (2019). AFSA <
w7t AFAoel mA= 9 M-
T AR o orle] wiAad =F
AT 19(4), 33-61.
https://doi.org/10.22914/1p.2019.19.4.002

o|wg}, o]7]8 (2006). H-F7E FF 3l
o2 AFREE 9 Ao AT si=A
2ISt5|X]: AR 3l X 19(3), 285-300.

o]d-&, Wahd (2009). A4 -

10O
540 AY 53 B4 sk=Eedst
3|, 29(2), 593-610.
oll A

(2015). =& /\} 9] ZE3Ao
e o

ey
fo
2 o
iy
U
:_
K
i)
A
r

T J—I-J—F01—_r’-7(-|'-" 29(6), 233-245.

A
!}4
il

A7, olsl @, T 012). AL - 22 A
3tA gl HOI 2| x%@-x—];q_ 76]/\-];5' p=h
A T BACA A doUES] o
MNaz e T SAHSE ot
ota[X|, 25(3), 1583-1606.

4733] (2009). Ad|A P HMEHo| 2
FERID HEHoof| ojxlz HE: HAML
& Mefo| opiEnl ofFtigtn A AFEHY]
=2

A, 2l (2018). F317} Xl%ﬁ& I
oA AR Age] Faago] 25
dojo] mAE A} FHZAZEEX|: At

(0]
bl

2 3 &2 31(1), 59-80.
heeps://doi.org/10.24230/ksiop.31.1.201802.59
AAE, AL (2021). B FARAS fjzpd

- 206 -



o
)
-d
e
lo
fo
ba)
—d
> oX
:i
=2
=
FTF
\

X[, 11(10), 230-238.
https://doi.org/10.22156/CS4SMB.2021.11.10.230
733}, 8= 020). HF T4 Ar1xdEo]
REol] mA = o%koﬂﬁ A3t &k
) ) &3}
FHoZ. BRMRISSIN: MY o
ZZ|, 33(D), 1-33.
hetps://doi.org/10.24230/kjiop.v33i1.1-33
B8R (2021 .6). ZAUTER|[2AAL THE
AR 2T

%

By g
Mo ot 1o

BN Ay
SN
18 ru}an

QIMAL 2|4, 14(3) 207-222.
S (2008 rEolZbE A3 G o) vt
A= FAIZ e #E AT SH=E0{AME

24(3), 177-210.

4T, AZE (2012, HA-AF- Bt} 27
22 2 R #AA: IMxe| =day}
shEAalstelx|: del 9 X, 25(3), 535-
556.

https://doi.org/10.24230/kjiop.v25i3.535-556
Abdelmoteleb, S. A. (2020). Work values and

employee effort: A needs-supplies  fit

perspective. Revista de Psicologia del Trabajo y

de las Organizaciones, 36(1), 15-25.

https://doi.org/10.5093/jwop2020a2
Adriaenssens, J., Gucht, V. D., & Maes, S.
(2015). Association of goal orientation with
work engagement and burnout in emergency
nurses. Journal of Occupational Health, 57(2),
151-160.

hetps://doi.org/10.1539/j0h.14-0069-OA

FE2|0| 0jxl= 21t

AKINCI, S. K. (2018). Influence of person-
organisation-fit on work engagement through
enhanced job satisfaction: Test of social
identity theory. Business & Management Studies:
An  International  Jowrnal, — 6(3),  315-330.
hetps://doi.org/10.15295/bmij.v6i3.335
Bakker, A. B. (2011). An evidence-based model
of work engagement. Current Directions in
Psychological Science, 20(4), 265-269.
https://doi.org/10.1177/0963721411414534
Bakker, A. B., & Demerouti, E. (2017). Job
demands - resources theory: Taking stock and
looking forward. Journal of Occupational Health
Psychology, 22(3), 273-285.
https://doi.org/10.1037/0cp0000056
Bakker, A. B., Du, D., & Derks,

Major life

D. (2019).

events in family life, work

engagement, and performance: A test of the

work-home model.  International
Journal of Stress Management, 206(3), 238-249.
https://doi.org/10.1037/str0000108

Bakker, A. B., Van Veldhoven, M. &

(2010).

resources

Xanthopoulou, D. Beyond  the
demand-control model: Thriving on high job
demands and resources. Journal of Personnel
Psychology, 9(1), 3-16.
heeps://doi.org/10.1027/1866-5888/a000006

Breevaart, K., Bakker, A. B., Demerouti,

Van Den Heuvel, M. (2015). Leader-member

E, &

exchange, work engagement, and job
petformance. Journal of Managerial Psychology,
30(7), 754-770.
heeps://doi.org/10.1108/JMP-03-2013-0088

Cable, D. M., & DeRue, D. S. (2002). The

and  discriminant

convergent validity  of

- 207 -



sHEAlR[EEIA: Al o TX

subjective fit perceptions. Journal of Applied
Psychology, 87(5), 875-884.
https://doi.org/10.1037//0021-9010.87.5.875

Cable, D. M., & Edwards, J. R. (2004).
Complementary and supplementary fit: A
theoretical and empirical integration. Journal of
Applied Psychology, 89(5), 822-834.
hetps://doi.org/10.1037/0021-9010.89.5.822

Cai, D, Cai, Y, Sun, Y., & Ma, J. (2018).
Linking empowering leadership and employee
work engagement: The effects of person-job
fit, person-group fit, and proactive personality.
Frontiers in Psychology, 9, 1304.
https://doi.org/10.3389/fpsyg.2018.01304

Charlton, R., & Eschleman, K. J. (2019). Person-
Group fit moderating the transformational
leadership contextual performance relationship.
Academy of Management  Proceedings, 2019(1),
1115-1120.
hetps://doi.org/10.5465/AMBPP.2019.198

Chi, N. W., Fang, L. C., Shen, C. T., & Fan,
H. L. (2020).

Detrimental effects of

newcomer person job misfit on actual

turnover and performance: The buffering role

of multidimensional person environment fit.
Applied Psychology, 69(4), 1361-1395.
https://doi.org/10.1111/apps.12225

De Cooman, R., De Gieter, S., Pepermans, R.,

C., Caers,

Hermans, S., Du Bois, R, &

Jegers, M. (2009). Person-organization fit:
Testing socialization and attraction-selection-
attrition hypotheses. Journal of Vocational
Behavior, 74(1), 102-107.
hetps://doi.org/10.1016/;.jvb.2008.10.010

Edwards, J. R. (1991). Person-job fit: A

conceptual integration, literature review, and
methodological critique. In C. L. Cooper, &
I. T. Robertson(Eds.), International Review of
Industrial and Organizational Psychology (6, pp.
283-357). John Wiley & Sons.

Edwards, J. R. (1994). The study of congruence
in organizational behavior research: Critique
and a proposed alternative. Organizational
Bebavior and Human Decision  Processes, 58(1),
51-100.
https://doi.org/10.1006/0bhd.1994.1029

Edwards, J. R. (1996). An examination of
competing versions of the person-environment
fit approach to stress. Academy of Management
Journal, 39(2), 292-339.
hetps://doi.org/10.5465/256782

Edwards, J. R., & Cable, D. M. (2009). The
value of value congruence. Journal of Applied
Psychology, 94(3), 654-677.
https://doi.org/10.1037/20014891

Edwards, J. R., Cable, D. M., Williamson, I. O.,
Lambert, L. S., & Shipp, A. J. (2006). The
phenomenology of fit: Linking the person and
environment to the subjective experience of
person-environment  fit. of Applied

Psychology, 91(4), 802-827.

https://doi.org/10.1037/0021-9010.91.4.802

Edwards, J. R., Caplan, R. D., & Harrison, R.

Journal

V. (1998). Person-environment fit theory:
Conceptual foundations, empirical evidence,
and directions for future research. In C. L.
Cooper (Ed.), Theories of organizational stress
(pp.28-67). New  York, NY: Oxford
University Press.

Edwards, J. R, & Parry, M. E. (1993). On

- 208 -



SERHEL - BRE0l / Unt o] o RFROIM JHI-AA] feint JHOI-FEE £80] AT Lo DX =1

the use of polynomial regression equations

as an alternative to difference scores in
organizational research. Academy of Management
Journal, 36(6), 1577-1613.
hetp://doi.org/10.5465/256822

Edwards, J. R., & Rothbard, N. P. (1999). Work
and family stress and well-being: An

examination of person-environment fit in the

work

and family domains.  Organizational

Bebavior and Human Decision  Processes, 77(2),
85-129.
https://doi.org/10.1006/0bhd.1998.2813

Eisenberger, R., Stinglhamber, F., Vandenberghe,
C., Sucharski, I. L., & Rhoades, L. (2002).
Perceived supervisor support: Contributions to
perceived organizational support and employee
retention. Journal of Applied Psychology, 87(3),
565-573.
https://doi.org/10.1037/0021-9010.87.3.565

Gellatly, 1. R., Hunter, K. H., Currie, L. G, &
Irving, P. G. (2009). HRM practices and
organizational commitment profiles. The

International ~ Journal —of Human

Management, 20(4), 869-884.

https://doi.org/10.1080/09585190902770794

Hobfoll, S. E. (1989). Conservation of resources:

Resource

A new attempt at conceptualizing stress.
American Psychologist, 44(3), 513-524.
hetps://doi.org/10.1037/0003-066X.44.3.513
Jaworek, M. (2017). The role of occupational
and demographic factors in relation to work
engagement in Polish sample of employees:
Initial study. Journal of Positive Management,
8(4), 44-57.
https://doi.org/10.12775/JPM.2017.130

Kim, S. H., Wagstaff, M. F., & Laffranchini,
G. (2021). Does humane orientation matter?
A cross-cultural study of job characteristics
needs-supplies  fit/misfit and  affective
organizational commitment. Cross Cultural &
Strategic Management, 28(3), 600-625.
https://doi.org/10.1108/CCSM-08-2020-0171

Kristof, A. L. (1996). Person organization fit: An

integrative review of its conceptualizations,

measurement, and Personnel
Psychology, 49(1), 1-49.
hetps://doi.org/10.1111/1.1744-6570.1996.tb017
90.x

Kristof-Brown, A. L., Zimmerman, R. D, &

Johnson, E. C. (2005).

implications.

Consequences of
individuals' fit at work: A meta analysis of
person - job, person - organization, person -
group, and person - supervisor fit. Personnel
Psychology, 58(2), 281-342.
https://doi.org/10.1111/j.1744-6570.2005.00672.x
Li, C. S, Kristof Brown, A. L., & Nielsen, J.
D. (2019). Fitting in a group: Theoretical
development and  validation of  the
multidimensional perceived person - group fit
72(1), 139-171.
https://doi.org/10.1111/peps.12295
Muchinsky, P. M., & Monahan, C. J. (1987).

What is

scale.  Personnel  Psychology,

person-environment — congruence?
Supplementary versus complementary models
of fit. Journal of Vocational Bebavior, 31(3),
268-277.
https://doi.org/10.1016/0001-8791(87)90043-1

Naami, A. (2011). Relationship between person-
environment fit and job engagement in nurses

of ahvaz hospitals. International  Journal of

- 209 -



sHEAlR[EEIA: Al o TX

Psychology, 5(1), 119-134.

OReilly 1II, C. A., Chatman, J., & Caldwell, D.
F. (1991). People and organizational culture:
A profile comparison approach to assessing
person-organization fit. Academy of Management
Journal, 34(3), 487-516.
hetps://doi.org/10.5465/256404

Park, H. L. (2019). Three-dimensional relationships
between demands - abilities fit and burnout
among Koreans. International Journal of Stress
Management, 26(4), 389-400.
https://doi.org/10.1037/str0000123

Park, H. I, Jang, J., & Nam, J. S. (2023).
Physical ~activity buffers the effects of
work-family conflict on work engagement
through mastery recovery expetience. Current
Psychology: A Journal for Diverse Perspectives on
Psychological Issues, 42(1), 348-358.
https://doi.org/10.1007/s12144-021-01463-7

Podsakoff, P. M., & Organ, D. W. (1986).
Self-reports  in  organizational  research:
Problems and prospects. Journal of Management,
12(4), 531-544.
https://doi.org/10.1177/01492063860120040

Podsakoff, P. M., MacKenzie, S. B., Lee, J. Y., &
Podsakoff, N. P. (2003). Common method
biases in behavioral research: A critical review
of the literature and recommended remedies.
Journal of Applied Psychology, 88(5), 879-903.
https://doi.org/10.1037/0021-9010.88.5.879

Rahmadani, V. G., & Sebayang, I. R. (2017).
The influence of person-organization fit and
person-job fit on work engagement among

policemen in sumatera utara. International

Journal of Management Science and  Business

Administration, 4(1), 45-51.
https://doi.org/10.18775/ijmsba.1849-5664-5419
.2014.41.1006

Schaufeli, W. (2012). Work engagement: What do
we know and where do we go? Romanian
Journal of Applied Psychology, 14(1), 3-10.

Schaufeli, W. B., & Bakker, A. B. (2004). Job
demands, job resources, and their relationship

A multi

with burnout and engagement:

sample study. Jowrnal of Organizational
Bebavior, 25(3), 293-315.
http://doi.org/10.1002/job.248

Schaufeli, W. B., Bakker, A. B., & Salanova,
M. (2006). The measurement of work

engagement with a short questionnaire: A

cross-national  study.  Educational — and
Psychological Measurement, 66(4), 701-716.
http://doi.org/10.1177/0013164405282471

Schaufeli, W. B., Salanova, M., Gonzalez-Roma,
V., & Bakker, A. B. (2002). The
measurement of engagement and burnout:
A two sample confirmatory factor analytic
approach. Journal of Happiness studies, 3(1),
71-92.
https://doi.org/10.1023/A:1015630930326

Schneider, B. (1987). The people make the place.
Personnel Psychology, 40(3), 437-453.
https://doi.org/10.1111/j.1744-6570.1987.tb006
09.x

Schneider, B., Smith, D. B., Taylor, S., & Fleenor,
J. (1998). Personality and organizations: A
test of the homogeneity

hypothesis. Journal of Applied Psychology, 83(3),

462-470.

https://doi.org/10.1037/0021-9010.83.3.462

of personality

- 210 -



BERHO] - BRSO

= [ e i)

Shanock, L. R., Baran, B. E., Gentry, W. A,

Siu,

Pattison, S. C., & Heggestad, E. D. (2010).
Polynomial regression with response surface
analysis: A powerful approach for examining

limitations of

and

moderation and overcoming

difference scores. Journal of Business
Psychology, 25(4), 543-554.

https://doi.org/10.1007/510869-010-9183-4
O.-l, Wang, H, Ng, T. K, & Lin, N.
(2023). The moderating role of rational beliefs
in tackling the negative impact of work -
home interface on self-rated job performance
via a motivation path. International Journal of
Stress Management. Advance online publication.

https://doi.org/10.1037/str0000274

/ Lt &fe| wd XA ZHOI-ZA]

Wood, J., Oh, J., Park, J., & Kim, W. (2020).

Yu,

- 211 -

The relationship between work engagement
and work - life balance in organizations: A
review of the
Resource Development Review, 19(3), 240-262.
https://doi.org/10.1177/1534484320917560

K Y T, H. M. (2016).

empirical research. Human

& Davis,
Autonomy's impact on newcomer proactive
behaviour and socialization: A needs - supplies
fit perspective. Journal of Occupational —and
Organizational Psychology, 89(1), 172-197.
https://doi.org/10.1111/joop.12116

E79% : 2023. 01. 16.
FAYA} 2023, 03. 16.
AALAF : 2023. 04. 03.



A4l IoHE 7). 4l 9 2
Korean Journal of Industrial and Organizational Psychology
2023. Vol. 36, No. 2, 185212
https://doi.org/10.24230/kjiop.v36i2.185-212

The Effect of Person-Organization Fit and Person-Group Fit on

Work Engagement in Work and Life Balance Dimension

Jaemin Park Hyung In Park

Department of Psychology, Sungkyunkwan University

This study investigated the effects of person-organization (P-O) fit and person-group (P-G) fit in terms
of the dimension of work and life balance on three facets of work engagement (vigor, dedication, and
absorption) using polynomial regressions and response surface graphs. Considering the different
environmental characteristics of organization and group, different approaches of supplementary fit and
complementary fit were applied to P-O fit and P-G fit, respectively. Participants were 350 South
Korean employees whose organization had 50 or more employees and who belonged to a separate
department or group. Survey results indicated that dedication decreased on both directions of P-O misfit.
In addition, vigor and dedication increased along the congruence line where P-O fit matched at
high-high scores rather than low-low scores. As to P-G misfit, none of the coefficients were significant,
not supporting the hypothesis. However, absorption increased along the P-G fit, showing a linear
relationship. Even though vigor and dedication also increased, their rates of increase decreased exceeding
a certain level, showing curvilinear relationships. Our findings suggest that managers may be able to
improve dedication by intervening for P-O misfit for work and life balance. Also, results on the
congruence line between P-O fit and P-G fit imply different roles of organization and group regarding
work engagement. Based on these results, we discussed theoretical and practical implications and

suggested future research.
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