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SHEARISEIR]: Al W X

e Melebe oA Ade A A
Wk Sz FUA T 2ol o

5% U e ool £ ¢

o #38 A2e) AIRAG) ATHE
9]

E)
(=Y

R

o

fi

£

lo HU
o

Zd(Hinssen, 2010)2 2~
43k BHE a7,

o dgsl AAAE AT 1
F23F7] W&t Gartner, Shaver, Gatewood, &
Katz, 1994)

Johe s}

O}}'j—j‘ o
Of (
o, =
2 o B 3o

=P o A

>

B of

o Tl
(Reynolds & Miller, 1992), & oc]:rto]]}ﬂ]_ Klotz,
Hmieleski, Bradley 2! Busemtz(2014)7]' AHE-3IE
W ool wet 2EYdS 4% 27 @
Aol 7Idoem st U™ Hole
Watson, Ponthieu®} Critelli(1995)°] S Wk
OU:] 7‘4—%‘ 3_7] 7]04 ?‘5:]/1‘]0]] 7(—1-3- 7}:}-0:1@:11’
A ALS B AARES ordt
BIE]o] AAgtel wet FP=d FFshe
A AL 7L 71978 AT
Tl wet 27 HaAgelst AEx
entrepreneurial top management team)>.Z THTH
% ThMaschke & zu Knyphausen-Aufse3, 2012).

/\E}EOJCO zzl %oqxq u];‘dxq nu].g_

JAEA, 9A Al Fo ApEskE e

N

O:
r

o

l

o}

QL

2 gAAdes FEau At FHome
2010 @ Sollek 19] Wol e B7FEol

ANZ AFES A& ThHKelley, Bosma, & Amords,
2011). HIEF kAl ZwErul oly 754_2401

WAAE 1 4ne St AHEQS

71E8 AAAAY AFEs MEA FAIH
= Aol Al(Spulber, 2014; Chowdhury, 2005) M|
Al Z1odsks v An AL2Q Ale
Nt 7l 3 g3l e FYuee] g7]
A A Yol 2BEYS doE: S A
o7 o SFHh

ZEES AA7HS)el ofs AlEz] o

Foll(Gartner, 1985), ©|E9 & EAL Fo

S a4 Q0 THE 27 AEYY
+2 @ Il BAo] vAE FFRL ohe
Sob olga QW asdle] zadoz ol
SEEGS ARlshn o] 1A Fobolt
(Frese, 2009). ©]& HIF3l%, 7€ Aglg A+
S A N 71, 8E, JAFEAA
54, 48 3 Z& i 7 8%E0]
ZEE] HA &= FFo] dis] wol A7

Th: Hornaday & Aboud, 1971; Palmer, 1971).
S8 zA4Ee /U Aol 2T
AolM FE22Q 7]4E Frkell: McClelland,

1961). AR 7]Ee) AP dsL A
A2 Core founder) T+ ] ALl tisf A
Fo) 2& B A9 I,
FdAeAE 2o, 287t 7leAt, 99,
AT 9 <A BEA 5 BEH o] -
T-HTKFrese & Gielnik, 2014). ©]¢} 728 T}hoF
@ dUEe W AUA @ Wo| BF 23
= A& o] Wl 2BEYS A 8%
A & Qe 2RE Be TAE Aol
=23 A FHA7} %E]'(Ensley, Pearson, &

Amason, 2002). A% 7|&E AFEL AN F

A
(Ruef, 2010; Ensley et al, 2002). ©] Z&& ¥4
A3 J5S ul237] 98 2 A7 2
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23& gtk T RAE © Aol i BdERY A
TA AR ] T7HsAdel  Ethe  Holth(Lechler, 2001;
2 44 Weinzimmer, 1997). & 194 & 4 A%9]
s ARG By ot 20169 487] 1ECE AZEde] A AlA
(Chandler, Honig & Wiklund, 2005; Kazanjian & A 7V =39 107 3 F g ol Ay
Rao, 1999). €% A7A=S 2EEdS F A= =3 /s 2vnt 3749 A F
AAGgE QR 9 HAEZ HAE A ANXZ Amazons A &3 Berkshire Hathaway$}
AZE Aol obd &l T Fdo] BTk JPMorgan Chase= 18001 AT oo ARHE 7]
(Chowdhury, 2005). Beckman(2006)9] ATl HolmE A HFIA A= Aol7b Aok Hl
AR F 173719 vl Ay stella A FARE =3 19 714l Bls) B )l
719 BE T 155719 719E0169.6%) 1%1e] o2 T4 FYR diFd FAE Azt
ohd 221 o]ite] Blog 3JAE AZHIHE (Coony, 2005). oJ® ZEFE]o] 3 ozl
Beckman, Burton, % O'Reilly (2007)8] AFlA 4 HAde HLS A2 58 sHA
= 888%(16170 5 1437W)7F 2% oo r F & FUst=dl AAFde TFeAE AN

Sepiis A7) wTolt.

E1.20169H 427 7|1F AMA AM7EEY 22 1071 SAte] ZAX HE

A i T _ _

Sk 3| Ak & S o1l el A=

il
1 Apple Inc. TsAY 3 Steve Jobs, Steve Wozniak, Ronald Wayne 1976
2 Alphabet Inc.** T4 2 Larry Page, Sergey Brin 2015
3 Microsoft TEAY 2 Bill Gates, Paul Allen 1974
4 Berkshire Hathaway | 1 Oliver Chace 1839
5 Amazon 4534 1 Jeff Bezos 1994
6 Exxon Mobil TsAY 2 Colonel Edwin Drake, Uncle Billy Smith 1959
_ Mark Zuckerberg, Eduardo Saverin, Andrew

7 Facebook, Inc. TEAY 8 2004

McCollum, Dustin Moskovitz, Chris Hughes

e Robert Wood Johnson I,
8 Johnson & Johnson TEAY 3 1886
James Wood Johnson, Edward Mead Johnson

9 JPMorgan Chase 4534 1 Aaron Burr 1799
N Thomas Edison, Charles Coffin,
10 General Electric F5AY 4 1892

Elihu Thomson, Edwin Houston

* 20163 457 A7IEY 71E &9 &5 A4 719 Yol heeps:/www.wikipedia.org/)
s Alphabet Inc. = Google®] Z|F3]ALO|TY. GoogleS] #AAME Alhpabet Inc.9} Y3k 19981l AH= AT
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H THChowdhury, 2005).

SAT BU" ATE WS $E3 koo,
Sin, & Yiong, 2006; Ruef, Aldrich & Carter,
B8 =) Aelstolnel AE Qe
OS5 dHsit. Lz d=stagrd A
BB, TEAUY, 2HEY, A,
1200 wolz A4 w24 7)o =
= U #oln, o FolM AeE A
ARAG ASATL FE ATE AR
Aotk vy 3709 =W Ad" AT
F =Eoh ol 9 Bgseon ATE
T3 B4 &4 7IdS e doe o
A =l 2BEY e 7= 2] ofHo

5 Zgas A4 BUE A8
‘team(s) BHE ©O19} starc-up’, ‘entreprencurial’,
founding’, ‘nascent’ & TOJE
T8 A 150M AAste 2BE]] B
AE Bokd] T 427 =ES otk B AT
oAM= oldl Hated, tael Al 74A] HHe
2 o] #ofe d7E FtE a4

A E=RS FRIaA 20169 V|ESE O

‘new venture’,

LY

Al sk 97 o) Al AT
T HARE Kotz 5(2014)°1A]
Hoko] AE &A= 47H °l

7] wjZol, B dAFdAE T8 71978
8t&RE F7HIY. o]E ¢35 Sassmannshausen

012)°] 719784l #oke] deA] F FFY
0 Bk A% 5L v AR A9 10
9 Seds Fuad olg B4 F )
8}<X|(Research  Policy, Family Business Review,
Industrial and Corporate

Change, Journal of

Evolutionary Economics, Small Business Economics,
Economics of Innovation and New Technology gl
Entrepreneurship & Regional Development)E T}/
o2E F7t= At 37) A5 F7HIG
A e g o] AFellMs EFHA St
g =y 2d% F7HG o2 fsl 9AM
]:jL-cj;l. uohg o7 r:sl-;lhtﬂ-gx-l RnE 74/\11{;}04 37}]
of S 78 F7HIT oIsh 2ol Ko 5
014)9] 427 3ol taf & 15719 =ES
F7h st 28-S HBRT
77IH =xe UFAd wet g 3714
A WA 78S 2EEY
g Aotk ol o9
*é% 7H 73%’@2& 2B EYS
A3fol FLAE Palsis Aol

T4

W
of e AFolth olF AFolAE HYol
AT olF virel ", WA I 25 5ol
kel ol g AAE o

A

setEy A9 T4
o

o A §39 ATE FANE 2HEY 3
g9 FHol U ATt F A2 T
st20h AAAHTRR QY 347 A7
o T3} 4EE W BEY 147 AT
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, 1985), T23% 9147%
7] wi&°] %K Coony, 2005). THH
< WA= AL oFr] wid UH%
T Mgl aFHE «V\}ﬁﬂoll’/}

—Ll
o
o
Hr 2 oX
flo o

(upper echelon theory)?] A& Wol WETH
(Ensley et al, 2002). FH o] Zo| M= ¥
39X EA4o] alg 719ge) Aol & I

Bl 7_(]1:]'3—’ E-THHambrick & Mason, 1984). 1
ool ATEL olFA B
Aol 714 “eroﬂ =% 2
< 7]’7§{WEnsley et al., 2002).
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= T
Holde § we A9

frrt
PN

M0 [ BN oE N XN X W o
oo ok i 2 o [d
o

g
ox

b

™

T UAThMaschke & zu Knyphausen-Aufse3,

A" S OE oy dFEdA o
G T 2s] ATE FA ATkPelled,
Eisenhardt, & Xin, 1999). 22E}EQH HFF ] T
Aol diall AFAR 48719 =% F 22U
43.8%)7F B¥d<s A7 FAZ AT G
oFAdolgt Aok 1,H TALJLE 7H 711.17]—7(4 .?A.T":]_-
A zpolE U= AR ¥ 4 Ao
(Van Knippenberg & Schippers, 2007).

O 2BEQS WA o T8
T AT 7lgo] MEA Watste SN =
Aol e o £453 FYE 748
g0l FrEAHoE 2t o] Fa5}]
i ©] Th(Vanaelst, Wright,

Clarysse, Lockett,

Moray, & STegers, 2006). 53] ¥2l& FF3h=
ZBERdll= FojAol vl-¢ Ta3 ALl
AR ddEe B FHod= =]
HrkolAE, AW, 2015;  Sethi,
Park, 2001).

gee R adyy i 5471
A MEASZ UYs F UTHRuef et al,
2003). ¥R oA AT FF FolAE
Harrison, Price, Gavin, 2 lorey(2002)7]' A+t
FHA kA surface-level C]lVCI‘Slty)J’]' Al=A]
TFF A (deep-level diversity)e] o] de] who}
w07 Ry e ol 44, ¢
AEol 3 eI 53 v A7) 2

= =
F 7bst ZRAA @ Faol A2 Akl
ot

Smith, &

2 A& YebAdTKLawrence, 1997). ©]9} &
2, 424 nede BE A 7, 47
S5} 2o yRe gelol Aok dE A
o) u] Skt Harrison et al., 2002).

TdAol A=l mAlE F@ol A3 A

4

= 9H3] 27] DACITKLyon, Lumpkin, &
Dess, 2000). 7] F9E A5 ATSAH
kel A, ) e I8 ARy g
/K-](oﬂ. _,ALoh = Z

FATE
Aol @ 4+ 0k
olgdt 7| A= i] e dAd F
s WA thokido] dukdow =Ho
golste, AR Aol +ReR W
2 4 QTHHarrison, Price, & Bell, 1998).
sEpES] AYRG WY AE ATES ¥
27 54 % shhe g%e 348 AR
283 AFE0] Bre AHolthel: Fern,

mlru EE
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BHEARISEIR|: Agf 3 XA

Cardinal, & OWNeill, 2012; Ensley et al, 2002). ™A sH Ao i JAZH &

olF A7 Hlm ZEHENESY 98, 7Y fd 2HEY AEHAY s olsidAA
of A3 M BE FY FL ARES I =@ WA AE, FFALAENE EFF)
3 Z5(4): Inc. 5000F 7|Wte 2 ATE 53 o SIERF A= /\5‘—‘?‘2%] HHH (Benard,
. 1995)= &3 ZELEA

l" S
z
it
x 1o
b
=
Wl

71 dFEdAE AY OFA AT, T8 2R JAEF %EH F7HH o g2 g
AZH e 2BEY FAREY WA He AEE ARV ol W A FUHE
- SHFEY F8% AT FAlolty B84 FHITKSutton & Callahan, 1987).
dol Eal, W3l S4% 2EE{Y] =7 AR A 27 2HEY F Fong
A= AQlel BFd 1fr S40E Akl 4F3F B4 A, A8 F=9
Adal AT F e FHS BHst= Aol oot 2EFEYCE HA)7E JRE VHdES
deshy] wEolth =3 g4 #EEE #1 e E AP =3 FU-A tid AT

A tefgdol Hlal AFA TS & #AFEH E 98 Ha 29 oY FPEOE AR
2 7] Wz, AHEE AL W FoE A 2T AT Y FoEA
o 712 ok dth = £ 29} Atk A9 =09} o] ZElE
o2 93 B ATolAE 2HEY AUY Q) Aolol tEE ATAEti Aol
Wol Al ol JolAel BN Topdol B /12 AHH A BAKHReynolds & Miller,
QAT AR ATAA 2BEQ A 109 dF ATBAINE 2BiESle] PR
URe] A2 el did ATk QHS )Ee AR AT wHeE A % A9
7 wEol, PR ZHANE FAAES @ /)7L 71E02 Aok THAmason, Sheader,
BT ARE NP & AH AT/ UL & Tompson, 2000, Y F F UG HY7|2
st olg 8 AT 19E AH ATE o= ARsIcF Aol WANE ATAE)
Fslgon o] A3E AT 20AM= A o g=2A1 B AF= Amasond 19 F
HoR AT Halt 5200059 ARkl wet FUFA] 6d o]
del llee sEY 202 Felun

Amason 520062 A & ¢de] 7|7to] ~E}

o1 EQe] 433 AE 7T F e 2484
I AZIE Hokt.
U IAEe JA7ed 54 ved Zth
2EIEY YA 14 FolAME CEO7t 53
dgiChat <35 7%)°2 7P Btk F 19

= 30149, 713.7%), HF dHL g
= ZF 1999 2EY AHAE 2697t P Bn, AERE Y49,
2 QEHE AN o] F 148 73.7%)°] U WTh E=3F AAAE0] &3 4
2EFEY AR == AYRloldlen, U Eoke mul ZEES AEAE WSk
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BN gl e L A oMo LAY
2. 971 AIRES F2 £4
T A HE 23 (25719 ARk ks 9 a4
1 CEO (Y #- 1T AUl 30th A w3
2 oAb (He A 1T AHl) 30t A e
3 CEO (TH A 7] 4ot A} A
4 CEO (T Y% 20t 1 w4
5 COO (A Mul2= 34 1T 714) 20TH AA} o3
6 gzl 99 o (e 719 30t SFA 23
2EIEY 7 fre 29 o9 @d= 7% 30t ShA o4
e lch 8 A% g Y @Az 719 300 A} w4
9 M g dd @d= 7190 30t SHAt e
10 A T o @'z 719 30t SHAt o4
11 FEUHE FA FAH) 30t A A 3
12 CEO (IT E4%) 30th g5 T8 oA
13 CEO (IT 282 7]%) 30th A AL WA
14 CMO (A=A} A ) 30 AL w3
15 FRAAAE =& 30t A A} o4
16 A7 ALY 20t A} 23
2EIEY]
WelA A 17 HAN TG CEO 30t A A} 23
18 A LA E A soth A A 3
19 WA A 30t kA o4
* CEO = chief executive officer, I YA}, COO = chief operating officer, & TL=FAUA, CMO = chief
marketing officer, FH oA YA}
o] thF- 1Tt #HH 3ol A REE AT, FAl AHEHA BHY
5237 AfFRE B Wy}t HA Y
ESPN; AR AR A9 WE- FastA 4830
FUE B APgAT Aol ik A7 (1) A FAE 2 el oisl &7 F
= ] BEoE T 78 s 7AHY A=t 8=
JER ZEEZS A AEHE B AN IHHEH 35Hd= A

A A
Z3Ksemi-structured)?] FX o2 PP F
&

oAM= AgE AESAM ZA "oy

]_E] O]OL— o]

SlolgiLha2
A AZeAE FEEAAES] %
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e F4 T8
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A 4T ovlE F

EFsted & 479 ¥

AdAe 449 Z}E
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L& thshe], Creswell¥ Miller(2000)
A7A AHoT Agas A
AgE A6, o] F &
=5 AdAY. & AT
M= & o A & A7A &
checking), RFl F74 & E(disconfirming evidence),
AR WA A Z(researcher reflexivity),
55 ZQl(peer debriefing), ATHH T
(triangulation)®] 571 S AE3to ASE
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>,
Ll
rlr
N
o
il
Y
i
o
o/
[t
f
:oé
e
Ao B 1 oo A M oox

_H
o&
L
i

O oL -
t
fro
o

rulo =
=
i
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A =

A WHEL 2HEYY 4% HFS
A= A FdA g HRko] obd ke
29 Zhdol ofgA =AY Tast
oL A AE AT

AoAel ~glEY W FAo] ojEA
o] =R ZeE 8. AL BolEo)
St sk Aol Baw QS 2

Erolyell B AFHEol & -?é o] =i
A=A oFF e gl A ERlshal
I ke 4EE 2EED Y 7

deol sh= AWt I AREel 'Ol
3k 2 Zokaasy A,

ﬁ

FAAEC] A wol sh= wol o]
ArE)E Aol AAAE Sjaks BA 7
AL, o2 )l Aol SlolE B3,

AR50l Aol A= B (F
2h AAEAYH Alo) ztu A% dAo1
Aol U deprAa 1A AeetA 3
Abell #82 7HA 2thad At).

(van Knippenberg & S
A 7R9dE
o] Tkt Frhal AlAPE H U

71E A dFAME ST HAoR
7012 AWM (Zhao, Seibert & Hills,
2005) %Wx} R 8 ok il o]
Mx Fa3 Wlolith

chippers, 2007). £
Exc-)] Zoﬂ/\-]t: o]lﬂ HZ%

32

Y7ol UT ek, Fh AsE A
o 71450l Qlof ZHAT Aol $s] 4

F7} glol8. o)Al ATFE BAE AP ¢
2= ZAAER? 2F 98 3 wE =4

2 AZQH AHE).
AAE ERSeE UYdd o2 FTAAME
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SEARIBIER: M W X

58RA®Big 5) 44 5L AdTFAS°l THE
dg] ALgste AZEEo|tHCosta & McCrae,
1992). A 588 3L bt A4 SHE
= M, BAA, A3, A7, 35l
2= s7he] Aelajlos TR

BAY WSOl BE AFH T A
Q) ARtERT 7457 Boke = f30 4
o13le W s wYHoloA] Frhe 7ol

AT, AFAQ] AHEET FAEHT AT
2] 8] Yol Tis Aol B0l 4 ok
Mohammed 2 Angell(2004)-°/] Ao w2H 9
FEe WA A 2 v ARE
opld & te A= o S o =
@ 270l Amoz £9u] A o
gEol 87HE 4ok WHolA Ak st
£ dgo] BF Basgs 9¥A ot o
A sk z3tol Basht

U H egHos u e a9 &

A=l (AZe] AdEE) 1A B3 A
ol ghs A & “ZAZ3H AH).

Aiare] 9 AL 483k= AX thakAo)
a3k alog AAF HAlHh ol 44 s
d T ST FARRE SHo] Utk XA
o] & AMEL FBAlol Adtn IHZHY
UIAAE HAE3A T He AFEL 27
A A Aol AKCosta & McCrae, 1992). 2=
ELEY ] Agaret dut 71 F3t A

A} 4R A2 o9 e Mug @
Fol mew, A BFAOD AsHol
ol Zhao & Seibert, 2006). SFATF A
e spgdo] o, dnkst oA =&

SECERIEIEIE S IR

o
o

P
s

2 2 02 Ao
oA =g o HolEd = Qe AF
3 &5 A-E /A AT 2.
ALe)).

589l A4 T AAALS gdAel E8.

gt d9o02 AFHA ZLUth AA Barrick,
o

g S8 AT GFF Bl 3AHA B
g FAT 2EEY A" AAA
A7t oeFstd, oyl FAAQd dFs
T Ao s A A FAAL =
T Ut Zhou, 2013).

UHz] 424 582 F AT AAA
AR =Y gokgel Basita AFEHA
otk o] T QA% Aol Bad Ho]
7] 2ol AFHA WAL & 5 ATk 9
st 2EFEYS FEAAT ARE 25t

52 o
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OIS - 2471 - YN / F 7ot BefE

JPHsE TR gom, olge oz
A= FAzdo] 2 e AYEE FHD
a7} ) geolk

ol Y= thakste Frha o
Hieh. YFF 2EEe] U@ olob] ol
a7) AR, AA 2EE
w4 gk shdshe e

il

s
e AR, AY, 2449 4Y 5ol ¢
AN 71E YEH BAIH BaAHoE

B3] " &Eo|thKim & Heshmati, 2010).
U o] Stinchcombe(1965)E 1A ZZ ] H]
AR AfzAE 219 E2]EHiability of
newness) ©]+ HHITE ol wW=H 2L
242 AdF fF YESA Fo] =]
Hzoll, 71& 7Ided F2Hos BYd 7
AL sl A3 50| ETStinchcombe, 1965).
e 7hsAel BA 4 2S Adgs] i
o APAEL & HUF g M+
A,

A s GAFI= A7 54 d
oz Zgsta] AFE 71 Wl A=st
I (Buehler, Griffin, & Ross, 1995), o] < 3}
AE EHRAOZ FPsEE T FFTHLocke
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Whom should you start a company with?:
Exploring the component of

deep-level diversity in start-up co-founding teams

Jae Yoon Lee Soo Jin Oh Myung Un Kim

Seoul National University

Start-ups organizations are increasing rapidly. To overcome “liability of newness,” it is essential for
entrepreneurs to compose the right co-founding team. Based on the review of 57 journal articles on
start-up co-founding teams and new venture teams, we found that the composition of the team,
especially diversity among team members, was frequently studied. However, previous research has only
focused on surface-level diversity such as gender, age, functional background, previous experience. Only a
very few studies investigated deep-level diversity such as co-founding team members’ value, personality or
thinking style. The present study explored what type of diversity is required in start-ups. Since this topic
is rarely studied, we first conducted a qualitative study by interviewing with nineteen start-up founders
and venture capitalists in Study 1. As a result we found that four individual characteristic factors
(extraversion, agreeing to different idea, risk taking, optimism) and four work-related factors (business
opinion, speed oriented, big-picture oriented, time perspective) were the key component of deep-level
diversity. In Study 2, we conducted a quantitative study to empirically investigate these aspects by a
survey to thirty start-up related individuals. The result confirmed that the diversity were required for six
aspects deducted from Study 1. For the other factors of optimism and speed orientation, frequency

tendency supported Study 1’s result.

Key words : Start-up, Venture, Co-founding team, Entrepreneurial top management team, Diversity, Deep-level

diversity
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