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Table 1. Measurements
criteria variable items code
Flexible work system  Perception of the autonomous utility of the flexible work system  C5_3
Discrimination
Perception of assignment with gender discrimination Cc6 2
(Assignment)
Discrimination Perception of the relationship for team members -
1
Stress type (Relationship) with gender discrimination -
Supervisor Perception of supervisors’ forcing them DA 4
(drinking culture) to participate company dinners -
Family-work conflict Perception of the workload due to family care G5 3
Spouses’ support Perception of spouses’ support for their work life F4
Age The age of women mangers SQ4
Rate of women workers
Rate of women workers in their teams D1_1
Predictor in their teams
variables Supervisors’
Perception of supetvisor’s gender equality D4 1
gender equality -
Spouses’ employment Spouses’ employment F3
Individual life satisfaction Individual life satisfaction of women mangers G6 1
Family life satisfaction Family life satisfaction of women mangers G6 2
Outcome
. Job  satisfaction Job satisfaction of women mangers G6 3
variables -
Women managers' Perceptions of women manager’s probability s 6

overall professional life

both to work and raise children
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Table 2. The Model Fit Indices of Latent Profiles on stress of women managers

The number of profiles

criterion

1 2 3 4 5

Log likelihood -24452.249 -23924.813 -22921.501 -22710.356 -20611.27
AIC 48928.499 47887.627 45895.002 45486.712 41302.541
BIC 48999.947 48000.753 46049.806 45683.195 41540.701
a-BIC 48961.819 47940.384 45967.195 45578.342 41413.607
Entropy - 0.786 0.802 0.773 0.797
LMR LRT - 0.000 0.280 0.000 0.000
BLRT - 0.000 0.000 0.000 0.000

Proportions of Proifle 1 Proifle 2 Proifle 3 Proifle 4 Proifle 5

each profile

1 2,847(100) 342(12.0%) 448(15.7%) 476(16.7%) 39(1.3%)
2 2505(87.9%) 2076(72.9%) 1632(57.3%) 1631(57.2%)

3 323(11.3%) 312(10.9%) 273(9.5%)

4 427(14.9%) 477(16.7%)

5 427(14.9%)

2 zm WA 7t ZEside] fo wE 3
AAS B3] $J3) AIC, BIC, a-BIC, Entropy,
LMR-LRT, BLRT A|$E &<215}% thHoward &
Hoffman, 2018). ZHAZ 29 |t o w2
A% B2AF A ¥ 29 20 FAZE
g o whebA] AIC, BIC, 183l a-BIC A
Go) A% WA 22sQ o, Envopy 3
AFAR B 0701402 Efel Aol A
Z3+S 39135l th. LMR-LRT9} BLRT A
Ausde o, =2 A5t 349

LMR-LRT7} fr&J8tA] egkon, vl 7H<l
o i@ FEo2 Yeh} Zadd $E
AR FZ7IA B89 28y =25}
d 7 O AL AS APE AF BE
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=
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Table 3. Average Latent Class Probabilities

Average Latent

The number of profiles

Class Probabilities 1 2 3 4
Profile 1 0.902 0.035 0.040 0.022
Profile 2 0.048 0.877 0.034 0.041
Profile 3 0.000 0.000 1.000 0.000
Profile 4 0.082 0.131 0.072 0.715

0.8

0.3

0.2

0.7

Flexible work system

----- Profile 1= medium level of workplace and home stress

Discrimination (Assignment) Discrimination (Relationship) Supervisor (drinking culture)

Family-work conflict

== == Profile 2= low level of workplace and home stress

Spouses’ support

Profile 3= medium level of workplace stress and high level of home stress = Profile 4= high level of workplace stress and low level of home stress

Profile 1'EFF& A 2 JIAAEH A, Profile zEudd E
2ATE AR 9 TPB2EH L, Profile 3'FT AT UEPES

ATEANA 54 Avngte o, vl )
o P BF dorhel mlgo

Figure 2. The latent profiles on stress of women mangers
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Table 4. The Demographic Characteristics of Each Latent Profiles of Women Managers

Criteria Profile 1 Profile 2 Profile 3 Profile 4
The number of profiles 2,847(100%) 476(16.7%) 1,632(57.3%) 312(10.9%)
20~29 2(0.4%) 22(1.3%) 1(0.3%) 6(1.4%)
30~39 131(27.5%) 454(27.8%) 71(22.8%) 134(31.4%)
e 40~49 212(44.5%) 719(44.1%) 141(45.2%) 206(48.2%)
50~ 131(27.5%) 437(26.9%) 99(31.7%) 81(19.0%)
Manager 297(62.4%) 988(60.5%) 215(68.9%) 268(62.8%)
N Deputy general manager 149(31.3%) 493(30.2%) 77(24.7%) 124(29.0%)
Posicon General manager 26(5.5%) 129(7.9%) 18(5.8%) 28(6.6%)
Executives 4(0.8%) 22(1.3%) 2(0.6%) 7(1.6%)
100~199 185(38.9%) 596(36.5%) 136(43.6%) 162(37.9%)
Company size 200~299 90(18.9%) 286(17.5%) 44(14.1%) 82(19.2%)
300~ 201(42.2%) 750(45.9%) 132(42.3%) 183(42.8%)
Top management 49(10.3%) 205(12.6%) 24(7.7%) 64(15.0%)
Project manager 16735.1%)  619(37.9%) 110(35.3%) 145(34.0%)
Goal position
Current position 102(21.4%) 350(21.4%) 65(20.8%) 96(22.5%)
no interest 158(33.2%) 458(28.1%) 113(36.2%) 122(28.6%)
Note: Profile 1 = medium level of workplace and home stress, Profile 2 = low level of workplace and home stress,
Profile 3 = medium level of workplace stress and high level of home stress,
Profile 4 = high level of workplace stress and low level of home stress
o4 BelAh BEZ b Asel diekel 4 o A A 2 el AFe] olele A
HEGS W), 53X A 9o Profile 1, Profile 2, ©Z YEPIT}
Profile 48] A9 AT BAAAAE BEE  E 5B B AN 2 PR AWl
she o4 BEA Hgol 1 Egel,  EAEL AMRE ©, Pofie 19 FFE L7
Profile 39 7% EE3h= A9l dis] FaA 2 AHHrEHS JAoe FATEA AN, A
T Aol HlEol 7MY w2 AoE UEsth AR 4 FFa, 5 iAo "’ A0 A
4ol 927 glent Pofle 39 A e AR o] F Sl ANHReH, A
Hekoll visl wi-e-Ate] AAZE 7 W FAE WESH 7S E50% A A W) 3t

A FA 7HE-Y AEolAMe] 2EFH 2L o]
FoHor o}, o #EA AT ZF o o
A 0Z Rlall(Byron, 2005), AAel|Ae] A4l F7E
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Table 5. The Characteristics of each latent profiles

Criteria
All Profile 1 Profile 2 Profile 3 Profile 4
M(SD)
Flexible work system 3.24(1.36) 2.86(1.25) 3.63(1.30) 2.94(1.27) 2.37(1.17)
Discrimination
3.07(1.29) 3.27(1.24) 2.92(1.30) 3.10(1.26) 3.37(1.24)
(Assignment)
Discrimination
1.82(0.87) 1.99(0.89) 1.66(0.81) 1.96(0.93) 2.14(0.94)
(Relationship)
Supervisor
4.10(1.00) 3.89(0.91) 4.61(0.55) 3.84(1.04) 2.61(0.66)
(drinking culture)
Family-work conflict 2.72(1.21) 3.02(1.15) 2.54(1.22) 3.10(1.11) 2.79(1.14)
Spouses’ support 4.48(0.80) 4.00(0.00) 5.00(0.00) 2.85(0.43) 5.00(0.00)
Note: Profile 1 = medium level of workplace and home stress, Profile 2 = low level of workplace and home stress,

Profile 3 = medium level of workplace stress and high level of home stress,

Profile 4 = high level of workplace stress and low level of home stress
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Table 6. Verification of predictor variables of latent profiles of women managers

Profile 1 Profile 2 Profile 3
Reference Class
WSE) WSE) H(SE)
Comparing Class Profile 2 Profile 3 Profile 4 Profile 3 Profile 4 Profile 4
A 0.076 -0.052 0.008 -0.128 -0.068 0.059
c * Fk
8 (0.037) (0.046) (0.058) (0.038) (0.051) (0.058)
Rate of women workers -0.005 0.028 -0.039 0.033 -0.034 -0.067
in their teams (0.008) 0.010)" 0.012)" ©.009"  (©0.01)" 0.013)"
Supervisors’ 0.148 -0.242 0.201 -0.390 0.053 0.444
gender equality (0.093) (0.128) (0.143) 0.110)™ (0.126) 0.155)"
0.071 -0.009 -0.022 -0.080 -0.093 -0.013
Spouses’ employment
(0.048) (0.062) (0.072) (0.052) (0.064) (0.075)

Note: Profile 1 = medium level of workplace and home stress, Profile 2 = low level of workplace and home stress,

Profile 3 = medium level of workplace stress and high level of home stress,

Profile 4 = high level of workplace stress and low level of home stress

<05 < .01 < 001
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Table 7. Verification of Outcome Variables of Latent Profiles of Women Managers

Criteria
Profile 1 Profile 2 Profile 3 Profile 4 x2 Post-Hoc
M(SD)
3.296 3.783 3.163 3.134 .
Individual life satisfaction 92.718 2>1,3 4
(0.055) (0.036) (0.058) (0.083)
Family life 3.618 4.091 3.481 3.384 .
238.791 2>1,3, 4
satisfaction (0.044) (0.023) (0.051) (0.067)
3.386 3.871 3.261 3.081 .
Job satisfaction 230.687 2>1,3>4
(0.045) (0.025) (0.045) (0.066)
Women managers' overall 3.517 4.057 3.544 3.158 .
107.097 2>1,3>4
professional life (0.062) (0.037) (0.065) (0.082)
Note: Profile 1 = medium level of workplace and home stress, Profile 2 = low level of workplace and home stress,
Profile 3 = medium level of workplace stress and high level of home stress,

Profile 4 = high level of workplace stress and low level of home stress, = p < .001
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The Latent Profile Analysis on Stress of Women managers

Jaehong Joo Hyeon-ah Jo Yesuh Kim Ji Hoon Song

Department of Educational technology, Hanyang University

This study aims to emphasize the necessity of exclusive stress management intervention to solve women
managers’ stress by exploring the latent stress profile. It is needed to scrutinize stress factors faced by
women managers who suffered from the double burden of taking roles in the workplace and at home.
We conducted a latent profile analysis to scrutinize the stress types among women managers. First, we
significantly derived four profiles depending on the extent of their work and home stress. Second, in the
predictor variable, age, the rate of women workers in their teams, and the perception of their supervisors’
gender equality was significantly influenced by the probability of belonging to each profile, while spouses’
employment was insignificant. Finally, in outcome variables, the low profiles for both work and home
stress were significantly more satisfied with their personal, family, and professional life than the rest of
the profiles. Moreover, they positively perceived the women managers’ overall professional life. based on
the results, we provided theoretical and practical implications and discussed research limitations and

directions for further research.
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