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08 3 2AFAEYLe 22 A=Yt
44 Az oloA= Aert vEda 9l
THFelt et al., 2013; Zaniboni et al., 2013).

ZHEULS oY A AASE A5
T 2o s #ie 04—?5101 2,
U3 @A a3 HEHSs T SR
o] ¢THMathieu & Za]ac 1990). Z21 =
o ARSS AWre zATHYY] A
E(Gellatly, 1995)°]1} o]AES Zo]i(Allen &
Meyer, 1996; Mathieu & Zajac, 1990), ZZ| AW
W57 AFFAL ol Aoz Yepi
(Cooper-Hakim & Viewesvaran, 2005; Moorman et
al, 1993). R A AFANA 2H =Y
FasA Defsfe Wz, @_Pr Aol A
h=y zzl;x—]go] ZA &
£ Brol 24 dhal *o 4o 9l

Aguinis(2013)= Too Much of a Good Thing
effect(0] 3 TMGTEIhHS| #AH LS A¢kslH A
2ol 337 FFe 1A A0 AL /)
HEol 94 FES dolrkd o uAeh e
42 AR olold F S AU
A7 TMGTEIH= og] ATFtoA] o]&o] X

]
AHRoH, olgh e AT sFo] AE

zHe T Sk, HAY, FHE, 2012
Avanzi et al., 2022; Eisenbeiy & Boerner, 2013;
Le et al.,, 2011).

Randall(1987)2 Pierce®} Aguinis(2013)7} A|<F
g TMGT &R R oo zZdl| gt
29o] 0] we} 249) ojz] Zelo| 34
Aol #4H A} BT 5 LS A
QeI S, Wm 2ol HojAok 3
chEgle] Madelst shEge] mhe Asha
Qlof] thek A7 HpE L YrKe, Avanzi et
al., 2022; Avanzi et al., 2014; Philp et al., 2012;
Rennesund & Saksvik, 2010). SPA|%F A2} 22
ot 29 S0l Arkold: Aoz
DAL W 2ol A3t welo] g G
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z2ATolA FasH T/} 01
A A F ST S99 dZss o o9
Hel = sh}o|thelY g, 1985; Gagné et al,
2017; Jex & Britt, 2014; Latham, 2012; Steel, &
Weinhardt, 2018; Van den Broeck et al, 2021;
Van Iddekinge et al, 2014). 3}7 ATES
Annd 28U £ B DY AT
So| 4 SAHT, T W] DAV A
A BAF] USS e ATHCooper-Hakim &
Viswesvaran, 2005; Mathieu & Zajac, 1990). 3}4|
TR ATdN FEE AL T W 3
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A ] HAEHE 1Al oA Fag o STk 22 #WEle 4] Randall(1987)2 FHrhE
& st A2 Ik oA ek, AR 98 B8 adE AAsk AnzEd
£ Agstaa sk gAY Fr17F dekd 9 A7y H8Ae AT Os Hox3F
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|24 w7 AR, A 2 Y Felq dvind

T 2 WA, 244 SRdAE A
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Too much of a good thing&zfel =& E3jo] FoAoy} x2o] W3lo] HAz
=29 28 &1t a3E YT 4 JdHMarch & Simon, 1958;
Merton, 1938; Thompson, 1965; Randall, 1987l
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Table 1. Descriptive statistics and correlations among variables (N = 496)

M SD 1 2 3
1. Organizational commitment 4.900 927 (.892)
2. Job motivation 4.955 921 667" (.896)
3. Workplace spirituality 4.761 75 640" 7017 (.924)

Note. p < 05, "p < 01

Cronbach’s a coefficients are on the diagonal
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Table 2. Effect of over-organizational commitment and workplace spirituality on job

motivation

DV Step Predictor B SE [§] t ?

Commitment 0658  0.034 662" 19.406 .000

: R> = 450, F = (4, 480) = 98342, p < .000"
Commitment 12237 0.263 1.232" 4.649 .000
2 Commitment squared(X*X) -0.059" 0.027 -574 -2.167 031
R? = 446, AR = 006, F = (5, 479) = 80.219, p < .000"

Commitment 0.547° 0.239 577" 2.402 017

Commitment squared(X*X) -0.022 0.024 -.210 -0.891 373

J_ b . ’ WS 05537 0.047 466™ 11.714 .000
motivation

R = 577, AR? = 131, F = (6, 478) = 108.730, p < .000

e

Commitment 35517 1.024 3.574" 3.467 001
Commitment squared(X*X) 203507 0.113 -3.420" -3.099 002
WS 20437 0576 1.719” 3.550 .000
Commitment * WS 06707 0.235 -5.286" -2.857 004
Commitment squared * WS 0.073" 0.024 4.444" 2.984 .003

R* = 585, AR?

008, F = (8, 476) = 83.866, p < .000

sk

Note. p < .05, 7p < 01
WS = Workplace Spirituality
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The Relationship Between Organizational commitment and Job Motivation:
The Negative Effect of Organizational Commitment and

Moderating Effect of Workplace Spirituality

Young-shik Kim Sang-choong Roh

Daejeon University Carrot Global Inc

Is the higher the positive organizational variable in the organization, the better? Based on the theory
of Pierce and Aguinis (2013), who proposed the Too-much-of-a-good-thing effect, this study is designed
to verify how organizational commitment, which was considered a positive organizational variable in
organizational studies, affects the organizational effectiveness and the moderating effect of workplace
spirituality as a moderating variable in that relationship. In order to achieve this research purpose, a
survey was conducted on organizational members working in corporate organizations, and the data of the
final 496 people were analyzed. As a result, under the condition of low workplace spirituality, it was
confirmed a nonlinear relationship in which job motivation increases and then decreases as
over-organizational commitment increases. However, under the condition of high workplace spirituality,
a relationship was discovered in which job motivation nonlinearly increases as over-organizational
commitment increases. Based on these results, the meaning, implications, and limitations of the study, as

well as future studies, are all discussed.

Key words : organizational commitment, job motivation, workplace spirituality

- 184 -



