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Zostthal stk ~ntER A% AR
o] PAONAM e ) stF 8H, 18IHA
= A= Zlolw, 1 F e a4
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3= Aolgk sFyTh Morgeson-b]' Humphrey
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o7, OlEE SRS By 8l Be
gz As} Ao T 43 DS /)
Asl7] ) 1HH o2 PFegoaH oz
d T BAkHBE, WHEF, 2013). A

o, AHSo19E FEAl HAPFol| F2
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Individual
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Performance

Figure 1. Research Model

12 22l AREZAE g8t 23k A}
= 1A SHAE ddeR gy, AT
Ao g 22t A 500 0] &R 3tH éji% R
AT 12k ZAIA = 220 AEEE
A" $A7Iee] FAA, AFAEA, 44
713] wlel tig Afo] AP, 271€Y
Hel 22F AERAAE AT bz A
=& WYk

ZA ]. 1;]])\}1]._/] Hgo H—M 266 3(53.2%),
oA 2349(46.8%)°]1 1, Lrol= 20t 5(1.0%),
30T 80™H(16.0%), 40T 220(44.0%), 50T 136
(27.2%), 609 599H(11.8%) 2.2 EXFHUTH 3
Atoll o] AF2 AbE 98%8(19.6%), tElw

H(17.8%), &5 138”5](27 6%), 2= 5178
(10.2%), 47 86H(17.2%), BLH 38™8(7.6%)
ojutE SEAY VIHREE g 2 4

719 869 (17.2%), 4719 31198(62.2%), &
371 67 (13.4%), A=AZID 678(1.2%), 2=
EFEQ] 5T (1.0%), 71EF 257(5.0%)°] 2.1,

SHE= A2 4438(88.6%), A2 5778
(11.4%) 0.2 VFEpstt)

Table 1. Demographic Characteristics of

Study Participants

Variable Category Frequency  Percentage(%)
Male 266 53.2
Gender
Female 234 46.8
20’s 5 1.0
30's 80 16.0
Age 40's 220 44.0
50's 136 27.2
above 60 59 11.8
High School 72 14.4
College 126 252
Education University 251 50.2
MA 43 8.6
Ph.D. 8 1.6
Major C. 86 17.2
Small C. 311 62.2
Organization Public 67 134
type Foreign C. 6 1.2
Startup 5 1.0
Etc 25 5.0
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Table 1. Demographic Characteristics of

StudyParticipants

(continued)

Variable Category Frequency  Percentage(%)
3-4 year 25 5.0
Total 5-9 year 57 114
Working 10-14 year 110 22.0
Year 15-19 year 106 212
above 20 202 404
Staff 98 19.6
Assistant 89 17.8
Manager
Manager 138 27.6
Rank
Deputy head 51 10.2
of department
Head of 86 17.2
department
Executive 38 7.6
Sales 40 8.0
PR & 6 1.2
Marketing
Finance 56 11.2
HR 54 10.8
Occupation
Strategy 14 2.8
R&D 44 8.8
Engineer 110 22.0
Service 87 17.4
Etc 89 17.8
0 80 16.0
1 66 13.2
2 82 164
Turnover
3 109 21.8
4 50 10.0
above 5 113 22.6
Regular 443 88.6
Working type
Irregular 57 114
Note. N = 500

HE0l HEF2 DX JHol o TAISY MRHOITE MS4nte| B

ZZY AYH=

B Aol A= Briscoe et al.(2006)°] 14
goz Jiutet z2® HAHE T & % (Protean
Career Attitudes Scale)S AFESIAT, 1 olfF+=
A AR FHATAN R Bl AE
gRomeres), A5H, evld, 2018, £,
zzd s Aol 218 A
A7 wZoll, ALle] AEe Aol Wsh=
W2 olnes WAV TIAAEY T olE
weg Frdes Al S AT
b AIFEAel Z2d Aewel o4
o] Wolk

o] HEE ANFEAGEDH A
coehe® TAEY At AIFEA

A
=4 B

W Al AFoIt Aol B A
8

o

—~

= J
& YollA Ao, ARG Bae weF
o] =97t obd o] A9l w7
g s Fetk Solth £ AxE gAE
sAa="d9 ofrk. s=vmj-¢- T} §
o Feoln, A7t £25E T2 F Y
=7F =ue AE AWtk 2 ATl
A= AFs 850tk

84

B AFolA Agd A Krumboltz
(1999 Agd ¢ o]&< v L E Kim
2012)°] 7Rk A¥H A2 A 2 =(Career-
related Planned Happenstance Scale; CPHS)E <
A3}, Kim, Jang, Jung, Lee, Cho®} Lee(2014)7}
703t Planned Happenstance Career Inventory
(PHCI) HEA FdA £3e &&3th
Kim, Jang, Jung, Lee, Cho®} Lee(2014) ©] &
=9 HEEE FHEsAT

(o2}

A4 e
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AAEAT. AT HRIEY Hd, AL
FBAGE Table 5ol AABHATE FHEA
Ay B A7 AP F skl frade
Z28® BYHH = = 39, p < 01, FHZE
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p < 01, Er = 18, p < 0T Fo3 #
do] e Ao=® Uyt AFAEAS U
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B = 30, p < 01, I = .17, p < 0D,
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o] AtA, A5 7HE8S RS 9
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23 A A-E AHEY CAe 95, TL
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o 24 A Seld eqpd mae Ay

Fzo] J|EL goAAFo] 50 o)A 95
ojate]l E3rE AeUd, B AFE 7|0l
Hiete], FHEIYES SEIAH

g AR AFE Table 33 o]
Zb Aol digk gabAclel 8]l HAF
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Table 2. Model Fit

Index bl CFI TLI RMSEA

Model 503.11 95 94 .06
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Table 3. Confirmatory Factor Analysis
Estimate
Latent variable mesurement variable B B S.E. CR
1 0.95 .55 .10 9.64
2 1.18 .70 .10 11.43
Flexibility 3 1.21 74 .10 11.77
4 0.73 S1 .08 9.12
5 1.00 .62
1 091 .89 .03 30.32
Strength Use 2 0.90 92 .03 32.14
3 1.00 .90
Plan 1.05 .83 .05 12,51
Job Autonomy Deci. 1.08 91 .04 26.92
Way 1.00 87
1 0.89 .70 .06 14.06
2 1.16 .84 .07 16.43
Growth Opp.
3 1.14 .84 .07 16.51
4 1.00 .70
Self.D. 1.09 .80 .08 12.96
Protean
Value 1.00 .66
Creativity 1.16 77 .07 16.76
Crisis 1.06 .78 .07 16.97
Adaptive
interpersonal 0.83 71 .05 15.34
Performance
Learning 1.12 73 .07 15.78
Stress M. 1.00 75
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Table 4, Meditation Effect Model

2

Index X~ DF TLI CFI RMSEA
Fully-Medicated 532.237 198 .94 95 .06
Partially-Meditated 503.110 194 94 .95 .06
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Table 6. The Meditation Effect of Protean Career Attitude between Flexibility and Adaptive
Performance

Indipendent
Meditator Dependent varialbe Effect BootSE LLCI ULCI
variable
Flexibility Protean Career Attitude Adaptive Performance 125 .0202 .0881 1669

Table 7. The Meditation Effect of Protean Career Attitude between Strength Use and
Adaptive Performance

Indipendent
Meditator Dependent varialbe Effect BootSE LLCI ULCI
variable
Strength Use ~ Protean Career Attitude Adaptive Performance .091 .0259 0413 1432

Table 8. The Meditation Effect of Protean Career Attitude between Job Autonomy and
Adaptive Performance

Indipendent
) Meditator Dependent varialbe Effecc  BootSE LLCI ULCI
variable
Job Autonomy Protean Career Attitude Adaptive Performance .092 0158 .0631 1253

Table 9. The Meditation Effect of Protean Career Attitude between Growth Opportunity
and Adaptive Performance

Indipendent

Meditator Dependent variable Effect  BootSE ~ LLCI ULCI
variable

Growth Opportunity ~ Protean Career Attitude Adaptive Performance .076 0134 0496 .1025

AZ AT Aolehs M 4 ANEAYE. A M 72 AR FAT
FHBEl Z2W AHUEE ARS]  IRAYel T2 AYYEE Ffsol
Hg5qol oz Ao A% A H85Po| olze AR A% APEH
950 ATNA 08 EFL UA @] W 95w ATNA 08 THHL AA @] 1
2ol Aoz o A0 Uthiths = ol FHOE FUF A0 Uehths =

Sy
>
1=
b
=2
>
=y
o
rlr
PO
o
il
iz
&
o
hu)
=
Sy
>

- 22 -



_I‘]:;
@isﬂ 7
95%A TN A0S E
ol AHogE gt
08, 95% CL.050 ~ .103}). &4
ZZE] Adge= AR 39
oAX wiZse Aoz &
=24 AYd=s A28 J8d dAE
w7 Aeleks 7 132 AAHUTH

olze

AT ANE o

A5A4 <1°T°d*é

2 T3} 2ol w3
AR =

=
A
rlr
of
)
o o
ui

O
i)
rﬂ?i
o,
@
9,&

Ho
rg

W oX,
o

L e 2

D)
a =

of
Bl e
o
23
oty
-
|
=,
=
ol
2
ro
fuj
b
o

&
©

1

f

o
e
dojo 2 ox o m
o
(o3 _D‘
o
e
flo
2
-
e
R
DO
(=}
@
|

SuA
S
o 2 o

or [0 H L SN
1 )
S )
(HUR o)
fo 1o

o
=
fu
Ho -
o
o

[e}
Mirvis, 1995), A+ale] 7
3 FAAA H=

Qlo] Ws}aar

A28 =(Hall, 1996), ZEE A
kel

el LS U

og MM -
o

E e

< A Aolgks 7
Relo)] PHBL _/,:_%01 =om
8% HHE F

=7A Ao

B

>

> o2 4
X

>

X o L0
N
K

o A
oX,
o
fru
a2

kl
b
™
X

)
i
2

=2 2
st
é"

ofN mi
o
[-'O
o
)

(o
)

off }-(?J rir mMd
oo

o o %
i
EERY

N

o =
fr

N

o

HU

i

o

N
o
o
o
e
oo
ol
ol
gﬂ,
=
2
offl
N
S
i,
ol
T

A10] 7231k w—}—t—
o whge] Hu, o%
Zol 2 £ YEs E%—c}.
&2 Ao AAE Frehe
wejsty o]Eo7br] wfEol

08 ARem QaTe A

/l/-]\);(H Zl z]_%/ﬁo] 3 ﬂ

x«lo] 0:]6}:0 u]zg_ 740]3}3_ 7}

!
2020; WYL}, 2019; Wong &
NA AFAEA 0] AlFHTH,
sttkal Ayzpskes 7Ex|e), ALl A Aol

T, A5 Y BRE AYE

- 23 -

A, FHEEo] Z=E ﬁﬁﬂll@ﬂ 44
A A=A

=

sHAl =,
o] ;—,'1 3}

. A

& Wee, 2019). %3]
Axol F2

=
5

o
AN

—



SEARIBIER: M W X

A =M AEE de= 7K ¢ g =9
olg@A ~xrz ARSI JFE A5
W oS3 tiE Adzkel o AAA =il Al

2L el dis) o ol wieH v, o
Be =83 =18 A He T FRAeE
A4S Bejsle Z=2d A=yt e
I AT Qlnk olFA A_Ae nge
2 3 Ale] BEE oS AAE AEH
Hge T, 24 7ELE FF ATA &
ol H F2 AAE o M= 7139
HE e 5 TR AYs ol + o
o ket

I YIS v ZHolgte M 112 71AE A
ot AA78E e SHAEANA Z2E A
ez ol JFE FAAT, 39 A
FAAFAA, AHEE TR I
A% AZENNME FoskAl @yt =
28 A =ele] AIAFE AHRWE, F
e = 39, p < 01, FHEE = 63, p <

oD, AFAEAr = 46, p < ODOE UER}
o, gs3AadY FFor s ATt

§2 ML
N Mo rlo
g ol
rO lO
KT
4n B
L
)
o 4
e
o
rit,
A
olo
r
09;5
=2
off

ot
o J
=)
>
rlr
oft
k3

)

05

fu
(o

o [H of
=

[¢)
2 SgetiA, A= 713 dsjA Al
S AAE 7S ol @ e
ATl Al AR
eI, N2 Lol F

{7392 ol FEAS

b
X
m_‘o{_!
4
[ A T
tlo ¢ bl

L
rr
3

bt X
™

o BAZE BAHNE W, A&3A BE,
o)A AP W, AgrEst Bes)
W BAE ddsE, Aol ARAL 4]
S8 wsie, wMsel Ud sEdAE B
e Herael A JHe FoE AL
Uz Aol e B ATE e
=28 AdYss} gow Aol Avrd
5 Agrael 344 JEe HATE A
[e)

nA Rolehs 7M 2= AR 24 T
B0l §a4o] wom zAoIH Hze
AR N2e 7% AZe 98 5 AY 34
ol Qoluh Wl ta) Ao W
sfef, A& Be) Ao A3y
42 2 5 9] MRl 2] A
Qg mAgn 4 & 5 Ao

AR, BRG] Aol BHA 3G
2 A Rolehs M 6 AXHUT. A2
of AW ol BEIFE, HNHA Wk
o] BolAA 2Ed: Belo] felsha, A4
of W= AL Mg BOEM, US B
JHoz FAE A A =
J= FYL B8 B H: 5
deht Hgdel FH IFE v
B

WA, ARALHe] AgrA A

E‘
&S v Zolgks M 92 AAHAT. o

- 24 -



3 ARsE ey A, AHBET Ae5Y 1o BAE =
Aol Hal H©s gelHoew AZEA Hi =Y AN WA Aotk A 7L
Aol FEol FUHoR YRE S  AAHNUG AHTEL Zed AYYEE
A ekelelu, 2017). E3F 4T FAel Qo oA HrAe] FHAOR FHA FFS
NE B 71ee N9 xdsn olg  Jepit 4HE8e] B ARASL A
Qo] HgAZIE Wafol F thH3A Ho} o Fek= A s ol Wl A
Aol GAEE AoR sAH, 7

3 E7HS =7 4 SITHBotha & Mostert, 2014).
AA, ””7]3'5]7} Aol AHH<I 3l °

o 9 ma Ee Aol A Ann Azee
g v oo AW b AT A% U B B AR w7 ol
ZATAHLL AAlo] JFoA AZE 4+ (Linley & Harrington, 2006), Aol H3l= 7
= O A19E A, A2 Al e SARe 9 wese e gUdEs
ANe e, AEAS BHFoM Aol EopA Ur AUL FEAoR 22w 7

ks AR, D B o
akel sb7] wRel, Walel AW ohA

[e]
=
E 5o 4712 oA ASEE Y s Sl Py, Herdo] oA
° B
= pus

> o

gt *i’ﬂﬂ AAes Aerdy o] dAE
Zed FEee] vjadtel U == EZ® A™uErF apyid Aoz 7K 10

i

e

ot dth AR, R8s H34d el ARHUL. ATALHEe TEY AYH=S
WAE Z2R YU WA ol WAE A35ud BAoR HH G
M ar ANEYS fAdel AgFAl Uitk 2AdN 2ATEUe] YTE 2
AA G WAE AR, fAdel X BT W, 2xw AN PP Hess
28 Zd=e) 44 9% vAL, T2 ATAEH] Bol FAFE YAEL B
9 AFHEst Agsael AA 9% ¥ & AYLe Lalm, $71%elrt Bk e
A7l% ek Aol Aase) e A @RE FRdow ol 93 ol Fa) =
9 frade lole] 4RI, Adol WHF  Zel A Folxich Aol ART B4
of met FEHoz A AP WY HE UL s FEmom st na,
o olgoPhe xaEl Al 4ol o Wsbshs 9 MR, el s L
U A3t A9E B A8

1, s e o) BAE =
AAE=s} WA Aol M 13E

=25 -



SHEARISEIR]: Al W X

AAHAT. ER78=

[¢]
iz Al A es A2l

A AL =
7

A S, e ANel B o3
FeAo] Hu ZEy FAEs} woldth
Ade A%Hoz AN ARY FES 9
a Sk, ke =4S s He, ole
& AP OFF AN FoHoz BA
£ dst, B RS FYsl, A=
D I I o K
3ol Atk

AR, ¥ AT F
HHIOE AREH &
L), 2018, TZH 74 ol
Qlof] gk A7} F=3817] HH—ErOH 2 AT
Z2E ZAHg x| H
?}E}—t—14«l7} UL %
%* *47%7]:@13}” AgulS 4
22Y ZFYHEE of9A P&
| sl =8¢ 2 ZoE Had
A= A AEdg] AAE
EA4E aEaof gk ARIQIAA
O] E(Lent et al, 1994 EUZ Z|ARIA
T NMAEA, AELS A 249
o oo7t ok ARIEHCEE
AL S FAHEANORE AYLAS
*é%”lﬂé Ao Rsktt A7 Al
2gelel Z=d AYg e
FEFs A 03?7} E%‘}i%tﬂl,

ol
EB;

d
4 2
&

2~
T

Ml vo ﬂhﬂ
3 Fl? o 4
< l‘m _lu
rh:: E =

riot
o

ox, ::‘. o 2 09.1
Koo

Ns‘zéJlmo},r&mO&ﬂu
o
M W
3
A
03:

AR, =28 AduEst 4e4d WA
AGAE 1 AS AVRITE HA o)

7 Gtk obAZA Feld e AYeE

o} TIPS WS AWE A7t At
3, 22 Az #ES I FHAS
T MRS %1 AP AFE BAG 3
olth(atE3], FEH, 2w, 2018). ¥ A7
A= 228 A =T ARto]l A A
ST 3AAJ] FFES vtk AEs A
goz

Slglth ol A ©jel7h gl
9 AHB g0l Z2dl A

ol o
Y

To AR IS VA= Ae Agor 9
=3 Aol -4-47} ?l‘jr. 7]?—:1 5L A A (Briscoe
2021), B%=(Wong
& Rasd1, 2015), 0—ﬂ.‘j*( ortellazzoa et al.,
20200 5, TEE FYdzo] dFe v

(
=

fr o e ¢

a
pod
X
Ho
rg
ox
B
o
!
gk
ofo
o
o)
o}
r (e}
lo
o 1

ol

o I

o ¥
N =

o2

&
X,
X,
ri >\‘

(ST - s w )

2

gtﬂ A4,
44713 =

70%1 =g,
A-srddte] A =

- 26 -



E|Qtt =l 89 S

4ge Az

A%A ofeloh AN USRI 222
Moz irol l&alt ARISHsINE
A, ARAES AL Faor BTk )
sle] A el A Wsks Brms, T2
ZRE AT NAEL 99 ARES 7]
Iz R EE =¥ o $THKrumboltz et
al, 2013). o]§l FEo] ~2r® Fstr] o
oA 7Rl ZAS e F Aok AEARE A

Qo] A% Fries xwg—ﬂ ARl B 2
o -

2= 713

2 e e BE T %l%tﬂ(Krumboltz e
al, 2013), °l2d &L FAA7} =9= & 9l

dE T ASA *Jiﬂsﬂiﬂ 2441 9)
Wsle FHH O wolSol: o] Z
o l:r" EUr Hilsln s, Aa _/] A

ox fo 1M 10 flo R S
H oo oo
By
tlo
o
e
2
L
R
IV}
Jn
[
fu o
_1
o
2
r_u
© ox o &

s

%]
o =Fgo ibﬂ AHET 73e = 22
ds= 279k 1004 Ao, A<&#9l
2 U JF W), o3, A o)A
t g s lﬂﬂl olZ 3 ML A9
H“I‘Z]' ate, WsE ¢

IR
o
Ao
:?L_"

¥O ol mr X X oo
N

S o M1 omn rIf
Ho

Q,

S oX

3 rulo

\L

2o
w 2
ofo
o o
o

r.l
r‘?ll‘ﬂ
i
N ol
& X
Lje
N
ROy

rz,
oio
nZiL
20¥Hﬂ

r_o‘
N
-0,
1>
g‘L
rr
P
HE
2
O
o
°
ich
2 M
-
ox
oot

¥ e XN 2 g g N
ol X
ox b
ot 3L
o=
o o
5 oY
olr o
EN
tlo N
¢
lg 2
g |o
e,

o
(g o
M ofr
ol
2

=z o

= 5 =
02 sjcle] AYBelE shev] Egol B 5
ek olol A4, FHBEE AT 2%

FEH Yok PASHE o] Bl B &
it

Bk Ae) FAsh Ress 8k ofw
AR, 1 BN QR BAe oux, o
vht AgAol Bl Hex, dRHes 4%
7187 ekt Fole 5L Awrm 23
< HEﬂs}h Zo| "Q s}

HZeo Mg A et 2o 3

RH, __' ] -]‘:; ZX]J]_L/H FE:— ]71] X]‘:’;(]—O/H
= AFsfor gk AAANA AEA o] FoH
H, ZRle] FasAl Adske 7kl Bl
g A Ha, olF T 22E BV
o7} = {(Gagné et al., 1997), FEA] &4
T (Parker, Williams & Turner, 2006), T %=
A ZHA] = Of(Parker et al., 1997), AFA
Fol = A FdFS PA7] otk
4, B8], 2020, AN = d=F0] =Tbe
SHA Wslshe 4] A BE AR AA
& A WEr] odr] wiEell, olH%
Al M= 21 7S L3et, F24

il

o tAshe Adel Basit K3 2=

Aol ASERsL Frjso}, 28 T
Belo] ofelgol Qiw, EATALe] 2
2 Agdoz Jal H9, 5% Hol

¥ wsh 43l
Aol Py

- 27 -



ot
—_
o

b %2 40, sot7t 71.2%E TEE

o
H

=4, 313 ool AHATL tideltt Hy

=
']T

A
HES o £ 83 45T 4971 ot

=

7] <]

0

o

Aol

i\

NN 2ATADNA A&7

A

AL, Akgel Wkl s

= wsja
tolth. A4le] )

2~
T

s AgeR 4Vt eRol A &

o

o7} e

g

2
pild

gk, x=2o] 7ilel A%

3}

=

&+
i

<n
el

o
)

ox

=
o
T
X

=

oF
o

o,

ol
X

5

°

A

=

o7} e 5 Sk

a

oz
-

Fa71el L

)
Z(Harman’s Single Factor Test)

B A7olA

&y

| Ane e Hof 24

fE

&

Ao

Ae <

ol 50%X

!

N

%

o] 7]

i

Al
i
o

o

oj
TH

H
‘_ﬂo
™

)
°

A
o

il

ojy

&8 u), 6L A7|FEH0] FHI(Briscoe et al.,

2006; Matsuo, 2020), AHA1e] o

(Bakker et al., 2019),

S

of

Ik

el

A3E TS 5

o

x
wir

, PHAIE, 99,

=4

5

=

<)

balel AR/EA, Ar

A7)l +F

=
5

3}
ez}

1

2 a7 A
oA, £ AT

fite)
BK
o

=

el

A
wir

g

- 28 -



Ot} - ERX= [/ Z2E] JHEi=o| FEe DIAl= el § ZAEY Mo lnt M3palnte| THA|
HAE AT & 5 s Aotk http://www-riss-kr.libproxy.kw.ac.kr/link?id=A1
dEA, & ATelde AfE Aole 07059355
O A F1% F HQA @ AT Zed 79, dEel o). ARzl ed B
Ageesl Besdn BVl Q8L H Hel 2AR T AzwedTe 3
AR $A71%L AUARoIN A2 e )3 B4 Ut A7E FHew Fzng
£ AE3hed sR3EE, e FALE AT, 25¢4), 1-18.
22d AHE =g ofd #do] leAl ok AeW o20). ARE 22Xt HIXEY, =
2 B} 9ok 2Efol ZeelE, HolH xp|ESY, 42
SEASAT FEA| AAUS 20| PIA
Al Bt A
FaEd http://www-riss-kr.libproxy.kw.ac kr/link?id=T1
5665619
AEY, AF& 020). AIFESE WilEs 2, FED o1y, 719 ARRE 22
IE B3 HFAEAS JAdEHe] & of ZRH 24 Y H=ot 7l B =
Al WKEMAT, 330), 97-115. 2 BEAo AH #A. sYusn ol
htep://www.riss kr/link?id=A107056496 A0t 43(2), 171-189.

A& 021). SMH ZENURH, Z2E(H
ZEEE, ZE2d, AFYne 724 #

al

IFA, 3] (20200, IT 7|

Z2], 25(1), 215-238.
http://www-riss-kr libproxy.kw.ac.kr/link?id=A1
03752533

SEDEER
0] A ZR I Aol mA= ¥
AFEAY B4 e YTEAS
Aoz FEAOIAT, 17(3), 103-128.

- 29 -

e, olg

http://www-riss-kr.libproxy. kw.ac.kr/link?id=A8
2640012

A, F=71Enssa HAE =g AAA, 249 o17). F2EA =2k A7|F

htep://www-riss-kr.libproxy kw.ac.kr/link?id=T1 A, MA-AE AZA A" A Yo

5920409 A3 Ulilt— FEFZEY FHEHE

5, G35 (2019). /WA, ¥ A o MEHRE FAHOE HAAZX|oIT

oro HAl= PN ZEE A= 193), 263-287.

of i &} s=RutEtEgEetE, 3706), htep://www.riss.kr/link?id=A104126454

1-14. DOI : 10.17548/ksaf.2019.12.30.1 wrof (2008). &2 A7|FEMo| =2 Cist
A5G, FEHE o012, AFAEAEH HAdE Aol LHe| FT|et CHolAIZ|=1te| A

29 J?ﬂr?i]: 2 o] wiy) aset 44 aE st AAFSHe] =

I 2AYLFESY Gy sEAlz(E http://www-riss-kr.libproxy kw.ac kr/link?id=T1

= o

1776009

g (1999). AEMNEE T2 UF
Z}%7H‘E‘:f°ﬂ w3 A7 g4 =2, 2
(2), 147-165.
hetp://www.riss.kr/link?id=A2077468

(@]

MR 0)3) A4 (2012). AH 8 HE9 g
23} AF s=AEIEER|: ek 31(3),



BHEARISEIR|: Agf 3 XA

599-616.
http://www-riss-kr.libproxy.kw.ac kr/link?id=T1
2851475

o
By

2

N,

o,

AN

o2

N
S

2

o

BN

o2

o{l

e

i

x|, 573), 79-89
hep://www.riss.kr/link?id=A106553084

Hk7] (2008). ZEIZIQIo] Z|Bn JHol A
o] ot A3 MZol| ojx|= dE MF
et WAL =2

http://www-riss-kr.libproxy.kw.ac kr/link?id=T1

(2018). ZZE|A 74
# 2L -9 %
S8 HRD AF(F 2l=47Y
AT, 2003), 1-35.
http://www.riss.ke/link?id=A105592233
ARl Qo012 Z2ElR HHREAT Aoy

T Fepigel @y meltista s

U

e
Nz

d

T
.

http://www-riss-kr.libproxy.kw.ac.kr/link?id=T1

44 el 2016). GARe] HIRIAA dF
o] B3lzde] HEAEY 20 A= F

& Fekad FEAY dadsE T4
C=. LAHMUAT, 323), 169-195.
http://www-riss-kr.libproxy.kw.ac.kr/link?id=A1
02138068

AT (2020). FEU197F HRE e 4k
AR S g7 BBHH, 1740
8-9.
http://www-riss-kr libproxy.kw.ac.kr/link?id=A1
06662940

HY (2019). MM SARLS] MAL A

A THs}

T

Hél_']' le_pt-l 7421 -I_g__O_I %}74[_

S5

LA AR

http://www-riss-kr.libproxy.kw.ac kr/link?id=T1

5010505
old, AL, olRel (2018). WFEHAA

Ae) AL BBl olFe Az
Anlo] = Ak AZJARNES FA)
o2 XAWKAHT, 37¢), 67-89.
http://www-riss-kr.libproxy.kw.ac.kr/link?id=A1
05918789
SAE (013). ALt BAXt AFEH0|
=2 ZHeTol| ojxl= I
1l AR =
http://www-riss-kr.libproxy. kw.ac kr/link?id=T1
3240414
olgE, 294 oA 010). AREAAZF
X]ﬂd zmg—@/\go] 22 &Y 0]
EXIEAPO-TL 24, 153-181.
http://www-riss-kr.libproxy kw.ac.kr/link?id=A1
03540884

oliFE (1999). 8HA 7Hx|mDL HHolx SHol
MRS 7 R W ZRUE [

olxle sl Me . AiEE
Aol
http://www-riss-kr.libproxy.kw.ac kr/link?id=T8
429525
oldly (2017). 20| 2lAste 2FAEY
xosae| 2. Telthshm A
. hetp://www.riss.kr/link?id=T14549805
oSl 2020, BBole Fglel FEH 2
#S0| T 1&Itsdol olxls I =

o o.
Afeta whAbste =R

=

rf

http://www.riss.ke/link?id=T15677880
A3k, FAD @o1s). =l AHANE o
37 BAe o & AENE A 5F

- 30 -



G

A1$H

F[QHt - ER= /) Z2E FHEHE0

oo

AATEAT, 30, 87-113.
http://www.riss.ke/link?id=A104596008

o, B Qo7 WA Qe ofn), 4]

FH AReE, FE AY43 @
A ARAY MEPe] 2HE} 24
a|%_|l-§|7(| A|-04 E{l xxl 30(1) 1-24.

http://www-riss-kr libproxy.kw.ac.kr/link?id=A1
03614602

Azl o16). 1Y ARRE 22X FaH
AN RSHATE, ZAHAN 9
ZexeN, ZE ZeXEAIY 7T
X 2. mEidshE sAsele R
http://www-riss-kr.libproxy.kw.ac kr/link?id=T1
4188203

/‘\_l_flllﬂj’ AR A (2014).

WA BAAe]
H ARAAET 18WH, 244D
A9, Z28 ALYy, Tz8 7
5o Q3 #A. sPuRD 2
W 46(2), 183-213.
http://www-riss-kr libproxy.kw.ac.kr/link?id=A1

00104855

http://www-riss-kr.libproxy.kw.ac kr/link?id=T1
1949519

(2020). FElUEt Asrile] A
AEAE Ol Tk A% Crebugs. &HESA
T, 38, 105-108.
http://www-riss-kr.libproxy.kw.ac.kr/link?id=A1
07191824

12, AR 021, U1 G - oA
A% 2ol HAYE} YL

A, ANFEY D BFEYY T2

o5tS 0lx|

= 7i0l Y FXSY Msisoln} H24-snje| 2
A HRD A7 (7 QAW LUAT), 2303),
181-216.
htep://www-riss-kr.libproxy. kw.ac kr/link?id=A1
07823981

&Y, AHS (018). Al - =ASE] A9
FEA AF, O S8R AT,
SE3 8AHE e A BRASTEL
3IX[, 276), 753-765.
http://www-riss-kr.libproxy.kw.ac.kr/link?id=A1
05671919

FH, g@xl= 21, AARle) FEAo

Bzl (1999). ThARelA

glolHE T2 (2021).

o, B= (2011).

4

- 31 -

H2-SA ol wAE FFNA
o] mijastel 2] FEskas
A XA M| 450), 219-248.
http://www-riss-kr.libproxy kw.ac.kr/link?id=A1
07874485

zA oM el BN
& QlRAR|REERY 28, 153-170.
http://www-riss-kr.libproxy kw.ac kr/link?id=A2
101533

Nateel A,
HuEs MzAve AR 2021, 07. 25,
https://www.fanews.com/news/20210724164301
2566

Hoks

ol Fa4 739

el mA= %‘ffsk: Ei‘:d (protean) 73
4 Y EE, 24(2), 409-428.
http://www.riss.kt/link?id=A103752720

HAAZ 2013). IEAE#H 29 A
B4 el Aol Ul AFAT ol
% Al AZIFEAS] 7ol
TEERAIAEIT, 2202), 51-83.
http://www-riss-kr libproxy.kw.ac.kr/link?id=A9
9945051



SHEARISEIR]: Al W X

Allworth, E., & Hesketh, B. Construct

(1999).

oriented biodata: Capturing change related
and contextually relevant future performance.
International Journal of Selection and Assessmeant,
7(2), 97-111.
https://doi.org/10.1111/1468-2389.00110

Bakker, A. B., Hetland, J., Olsen, O. K, &
Espevik, R. (2019). Daily strengths use and
employee well being: The moderating role
of personality. Journal of Occupational and
Organizational Psychology, 92X1), 144-168.
https://doi.org/10.1111/joop.12243

Bandara, W. M. H. K., Sutha, J., & Dissanayake,
D. M. R S. (2020). Impact of Employees’
Protean Career Attitudes on Organizational
Commitment of Financial Industry in Sti
Lanka. Journal of Management and Tourism
Research, X1), 27-41.
http://www.erepo.lib.uwu.ac.lk/handle/12345678
9/1737

Bandura, A. (1986). Social foundations of though
and action: A social cognitive theory. Englewood
Cliffs, NJ: Prentice-Hall.

Baruch, Y. (2014). The development and validation
of a measure for protean career orientation.
The International Journal of Human Resource
Management, 2X19), 2702-2723.
hetps://doi.org/10.1080/09585192.2014.896389

Bennett, N., & Lemoine, J. (2014). What VUCA
really means for you. Harvard business review,
921/2). https:/[ssrn.com/abstract=2389563

Bentler, P. M., & Bonett, D. G. (1980).

Significance tests and goodness of fit in the

analysis of covariance structures. Psychological

bulletin, 843), 588.

hetps://doi.org/10.1037/0033-2909.88.3.588
Botha, C., & Mostert, K. (2014). A structural
model of job resources, organisational and
individual strengths use and work engagement.
SA Journal of Industrial Psychology, 411), 1-11.
http://dx.doi.org/10.4102/sajip.v40i1.1135
Briscoe, J. P., Hall, D. T., & DeMuth, R. L. F.
(2006). Protean and boundaryless careers: An
empirical exploration. _Journal of Vocational
Behavior, 6%1), 30-47.
hetps://doi.org/10.1016/.jvb.2005.09.003
Briscoe, J. P., Henagan, S. C., Burton, J. P.,
& Murphy, W. M. (2012). Coping with
an insecure employment environment: The
differing roles of protean and boundaryless
career orientations. _Journal of Vocational
Behavior, 842), 308-316.
hetps://doi.org/10.1016/j.jvb.2011.12.008
Campion, M. A. (1988). Interdisciplinary approaches
to job design: A constructive replication with
extensions. Journal of Applied Psychology, 733),
467. https://doi.org/10.1037/0021-9010.73.3.467
Cantwell, L. S. (2008). Human strengths:
Differences that bring us together. Positive
Psychology: Exploring the Best in People:
Discovering Human Strengths. Westporr, CT:
Praeger, 37-54.
Charbonnier Voirin, A., & Roussel, P. (2012).
Adaptive performance: A new scale to measure
individual performance in organizations.
Canadian journal of Administrative Sciences/Revue
Canadienne des Sciences de I'Administration, 293),
280-293. https://doi.org/10.1002/cjas.232
Gerli, F., &

Cortellazzo, L., Bonesso, S,

Batista-Foguet, J. M. (2020). Protean career

32 -



i'%““l’ . F:‘FX| o= S S

orientation: Behavioral antecedents and
employability outcomes. Journal of Vocational
Behavior, 116, 103343.
hetps://doi.org/10.1016/j.jvb.2019.103343

Derstine, J. B. (1999).
flexibility. Gastroenterology Nursing: the

Official

Planning for career

Journal of the Society of
Gastroenterology Nurses and Associates, 186),
215-218. DOI:
10.1097/00001610-199511000-00004

Frese, Michael, Doris Fay, Tanja Hilburger, Karena
Leng and Almut Tag (1997). The concept of
personal initiative: Operationalization, reliability
and validity in two German samples. Journal
of occupational and organizational psychology 702):
139-161.
https://doi.org/10.1111/§.2044-8325.1997.tb0063
9.x

Gagné, M., Senecal, C. B., & Koestner, R. (1997).

feelings  of

Proximal job  characteristics,

empowerment, and intrinsic motivation: A
multidimensional model 1. Journal of Applied
Social Psychology, 2714), 1222-1240.
hetps://doi.org/10.1111/5.1559-1816.1997.tb0180
3.x

Ge, Y., & Sun, X. (2020). The relationship of
employees’ strengths use and innovation:
Work engagement as a mediator. Social
Behavior and Personality: an international journal,
485), 1-6. https://doi.org/10.2224/sbp.9083

Govindji, R., & Linley, P. A. (2007). Strengths use,
self-concordance and well-being: Implications
for strengths coaching and coaching

psychologists. International Coaching Psychology

Review, 22), 143-153.

=/ T2E| AHezo| QEe 0|x|

SeItel 2HA

Grant, A. M., & Ashford, S. J. (2008). The
dynamics of proactivity at work. Research in
Organizational Behavior, 28, 3-34.
https://doi.org/10.1016/;.riob.2008.04.002

Gubler, M., Arnold, J., & Coombs, C. (2014).
Reassessing the protean career concept:
Empirical findings, conceptual components,
and measurement. Journal of Organizational
Behavior, 3581), S23-S40.
https://doi.org/10.1002/job.1908

Gutteridge, T. G., Leibowitz, Z. B., & Shore, J.
E. (1993). When careers flower, organizations
flourish. Training & Development, 4711), 24-30.

Hackman, J. R., & Oldham, G. R. (1975).
Development of the job diagnostic survey.
Journal of Applied Psychology, 602), 159.
hetps://doi.org/10.1037/h0076546

Hackman, J. R, & Oldham, G. R. (1970).
Motivation through the design of work: Test
of a theory. Organizational Behavior and
Human Performance, 16(2), 250-279.
heeps://doi.org/10.1016/0030-5073(76)90016-7

Hall, D. T. (1976). Careers in organizations. CA:
Goodyear Pub. Co.

Hall, D. T. (1996). Protean careers of the 21st
centuty. Academy of Management Perspectives,
14), 8-16.
https://doi.org/10.5465/ame.1996.3145315

Hall, D. T. (2002). Careers in and out of
organizations. CA: Sage.

Hall, D. T. (2004). The protean career: A

quarter-century journey. Journal of Vocational

Behavior, 6X1), 1-13.

hetps://doi.org/10.1016/5.jvb.2003.10.006

Hall, D. T., & Chandler, D. E. (2005).

- 33 -



SHEARISEIR]: Al W X

Psychological success: When the career is a

calling. Journal of Organizational Behavior:

The International Journal of Industrial,
Occupational and Organizational Psychology and
Behavior, 242), 155-176.
https://doi.org/10.1002/job.301

Hall, D. T., & Heras, M. L. (2010). Reintegrating
job design and career theory: Creating not
just good jobs but “smart” jobs. Journal of
Oxrganizational Behavior, 31(2/3), 448-462. DOI:
10.1002/job

Hall, D. T, & Mirvis, P. H. (1995). The new
career contract: Developing the whole person
at midlife and beyond. Journal of Vocational
Behavior, 47(3), 269-289.[1} Chin, W. S,
& Rasdi, R. M. (2014).

Protean career

development: Exploring the individuals,
organizational and job-related factors. Asian
Social Science, 1021), 203.

https://doi.org/10.1006/jvbe. 1995.0004
D. T, Yip, J, & Doiron, K

Hall, (2018).

Protean careers at work: Self-direction and

values orientation in psychological success.
Annual Review of Organizational Psychology and
Organizational Behavior, 5, 129-156.

Han, T. Y., & Williams, K. J. (2008). Multilevel
investigation of adaptive performance:
Individual-and team-level relationships. Group
& Organization Management, 3306), 657-684.

Inkson, K. (20006). Protean and boundaryless
careers as metaphors. Journal of Vocational
Behavior, 641), 48-63.
https://doi.org/10.1146/annurev-orgpsych-03211
7-104631

Kim, B., Jang, S. H,, Jung, S. H.,, Lee, B. H,

Puig, A., & Lee, S. M. (2014). A moderated
mediation model of planned happenstance
skills, career engagement, career decision self
efficacy, and career decision certainty. Zhe
Career Development Quarterly, 62X1), 56-69.
hetps://doi.org/10.1002/5.2161-0045.2014.00070.x

Kishton, J. M., & Widaman, K. E. (1994).
Unidimensional versus domain representative
parceling of questionnaire items: An empirical
example.  Educational and  psychological
measurement, 543), 757-765.
hetps://doi.org/10.1177/0013164494054003022

Kreps, D. (2018). The Motivation Toolkic: How to
Align Your Employees’ Interests with Your Own.
Norton & Company.

Krumboltz, J. D. (2009). The happenstance
learning theory. Journal of career assessment,
172), 135-154.
hetps://doi.org/10.1177/1069072708328861

Krumboltz, J. D., Foley, P. F., & Cotter, E. W.
(2013). Applying the happenstance learning
theory to involuntary career transitions. 7he
Career Development Quarterly, 61(1), 15-26.

Kuijpers, M. A. C. T., & Scheerens, J. (20006).
Career competencies for the modern career.
Journal of career development, 32X4), 303-319.
hetps://doi.org/10.1177/0894845305283006
hetps://doi.org/10.1002/5.2161-0045.2013.00032.x

Lent, R. W., Brown, S. D., & Hackett, G. (1994).

Toward a unifying social cognitive theory

of career and academic interest, choice, and

performance. Journal of Vocational Behavior,

4X1), 79-122.

hetps://doi.org/10.1006/jvbe. 1994.1027

R W, & Brown, S. D. (2019).

Lent, Social

- 34 -



AOIL} - ERIT ) ZRE| Z2E|S0| YHS 0/

cognitive career theory at 25: Empirical status
of the interest, choice, and performance
models. Journal of Vocational Behavior, 115,
103316.
https://doi.org/10.1016/5.jvb.2019.06.004

Linley, P. A. & Harrington, S.(20006). Strengths
coaching: A potential-guided approach to
coaching psychology. International Coaching
Psychology Review, I(1), 37-46.

Lochab, A., & Nath, V. (2019). Proactive
personality, goal orientation and meta-skills as
predictors of protean and boundaryless career
attitudes. South Asian Journal of Business Studies,
1), 130-143.
https://doi.org/10.1108/SAJBS-01-2019-0014

Maslow, A. H. (1943). Preface to motivation theory.
Psychosomatic medicine.
https://doi.org/10.1097/00006842-194301000-0
0012

Matsuo, M. (2020). The role of work authenticity
in linking strengths use to career satisfaction
and proactive behavior: a two-wave study.
Career Development International.
https://doi.org/10.1108/CDI-01-2020-0015

Mirvis, P. H., & Hall, D. T. (1996). New
organizational forms and the new career. CA:
Jossey-Bass Inc.

Mitchell, K. E., Al Levin, S., & Krumboltz, J. D.
(1999). Planned happenstance: Constructing
unexpected career opportunities. Journal of
counseling & Development, 772), 115-124.
https://doi.org/10.1002/5.1556-6676.1999.tb0243
1x

Morgeson, F. P., & Humphrey, S. E. (20006).
The Work Design Questionnaire (WDQ):

SeItel 2HA

developing and validating a comprehensive
measure for assessing job design and the
nature of work. Journal of Applied Psychology,
91(6), 1321.
heeps://doi.org/10.1037/0021-9010.91.6.1321

Park, S., & Park, S. (2019). Employee adaptive
performance and its antecedents: Review and
synthesis. Human Resource Development Review,
183), 294-324.
hetps://doi.org/10.1177/1534484319836315

Park, S., & Park, S. (2021). How can employees
adapt to change? Clarifying the adaptive
performance concepts. Human Resource
Development Quarterly, 3X1), E1-E15.
https://doi.org/10.1002/hrdq.21411

Peterson, C., & Seligman, M. E. (2004). Character
strengths and virtues: A handbook and
dlassification. NY: Oxford University Press.

Parker, S. K., Wall, T. D., & Jackson, P. R.
(1997). “That’s not my job”: Developing
flexible employee work orientations. Academy of
Management Journal, 404), 899-929.
https://doi.org/10.5465/256952

Parker, S. K., Williams, H. M., & Turner, N.
(2006). Modeling the antecedents of proactive
behavior at work. Journal of Applied Psychology,
91(3), 636.
hteps://doi.org/10.1037/0021-9010.91.3.636

R. E, P. D. (20006).

Individual adaptability (I-ADAPT) theory:

Ployhart, & Bliese,
Conceptualizing the antecedents, consequences,
and measurement of individual differences in
adaptability. Advances in Human Performance and
Cognitive Engineering Research 3, 39.
hetps://doi.org/10.1016/S1479-3601(05)06001-7

- 35 -



SHEARISEIR]: Al W X

Porfeli, E. J., Lee, B., Vondracek, F. W. &
Weigold, I. K. (2011). A multi-dimensional
measure of vocational identity status. Journal of
adolescence, 345), 853-871.
https://doi.org/10.1016/j.adolescence.2011.02.001

Pulakos, E. D., Arad, S., Donovan, M. A., &
Plamondon, K. E. (2000). Adaptability in
the workplace: development of a taxonomy
of adaptive performance. Journal of Applied
Psychology, 854), 612.
hetps://doi.org/10.1037/0021-9010.85.4.612

Pulakos, E. D., Schmitt, N., Dorsey, D. W., Arad,
S., Borman, W. C., & Hedge, J. W. (2002).
Predicting adaptive performance: Further tests
of a model of adaptability. Human Performance,
154), 299-323.
https://doi.org/10.1207/S15327043HUP1504 01

Quinlan, D. M., Swain, N., Cameron, C., &
Vella-Brodrick, D. A. (2015). How ‘other
people matter'in a classroom-based strengths
intervention: Exploring interpersonal strategies
and classroom outcomes. The Journal of Positive
Psychology, 1001), 77-89.
hetps://doi.org/10.1080/17439760.2014.920407

Redondo, R., Sparrow, P., & Herndndez-Lechuga,
G. (2021). The effect of protean careers on
talent retention: examining the relationship
between  protean  career  orientation,
organizational commitment, job satisfaction
and intention to quit for talented workers.
The International Journal of Human Resource
Management, 329), 2046-2069.
heeps://doi.org/10.1080/09585192.2019.1579247

Rettew, J. G., & Lopez, S. J. (2009). Discovering
your strengths. Positive psychology: Exploring the

best in people: Discovering human strengths. UK:
Praeger Publishers.

Rodrigues, R., Guest, D., Oliveira, T., & Alfes,
K. (2015). Who benefits from independent
careers? Employees, organizations, or both?.
Journal of Vocational Behavior, 91, 23-34.
https://doi.org/10.1016/j.jvb.2015.09.005

Rojewski, J. W. (1999). The role of chance in the
career development of individuals with learning
disabilities. Learning Disabilicy Quarterly, 224),
267-278. https://doi.org/10.2307/1511261

Seligman, M. E. (2002). Positive psychology,
positive prevention, and positive therapy.
Handbook of positive psychology, 22002), 3-12.

M. E. & Gsikszentmihalyi (2000).
Positive psychology-An introduction. American
Psychology, 5X1), 5-14.

DOI: 10.1007/978-94-017-9088-8 18
Sultana, R., & Malik, O. F. (2019). Is Protean

Seligman,

career attitude beneficial for both employees

and organizations? Investigating the mediating

effects of knowing career competencies.
Frontiers in psychology, 10, 1284.
https://doi.org/10.3389/fpsyg.2019.01284

Sturges, J., Guest, D., Conway, N., & Davey, K.
M. (2002). A longitudinal study of the
relationship between career management and
organizational commitment among graduates
in the first ten years at work. Journal of
Organizational Behavior: The International
Journal of Industrial, Occupational and
Oxrganizational Psychology and Behavior, 2306),
731-748. https://doi.org/10.1002/job.164

U.S. Bureau of Labor Statistics (2021). RESULTS

FROM A NATIONAL LONGITUDINAL

- 36 -



AOIL} - ERIT ) ZRE| Z2E|S0| YHS 0/

— o oo

SURVEY, Press Release.
USDL-21-1567.

Winseman, A. L., Clifton,

August 31, 2021

D., & Liesveld, C.
(2004). Living your strengths. NY: Simon and
Schuster.

Wong, S. C., & Rasdi, R. M. (2015). Predictors
of protean career and the moderating role
of career strategies among professionals in
Malaysian Electrical and Electronics (E & E)
Industry. European Journal of Training and
Development, 3%5), 409-428.
hetps://doi.org/10.1108/EJTD-02-2015-0009

World Economic Forum. (2020). The future of
jobs report 2020. Geneva, Switzerland: World

Economic Forum.

SeItel 2HA

Wong, S. C, & Wee, Y. G. (2019). Job

Autonomy, Job Feedback And Protean Career

Among Employees In Malaysian Electrical
And Electronic Industry: The Mediating Roles
Of Career Strategies. International Journal of
Business and Society, 2(X1), 311-328.

Zhou, J. (1998). Feedback valence, feedback style,
task autonomy, and achievement orientation:

effects on creative

Interactive performance.

Journal of applied psychology, 8%2), 261.

EudA 2022, 08. 12.
FAYA ; 2022, 11. 08.
AANLA ;2022 11. 24.

- 37 -



A 4l B 2

Korean Journal of Industrial and Organizational Psychology
2023. Vol. 36, No. 1, 1-38
https://doi.org/10.24230/kjiop.v36il.1-38

A Study of Individual Characteristics and
Organization Characteristics Antecedents of Protean Career Attitude

and Relationship with Adaptive Performance

Anna Choi JinKook Tak

Kwangwoon University

The purpose of this study was to examine the relationships among Protean Career Attitude, Flexibility,
Strengths Use, Job Autonomy, Growth Opportunity and Adaptive Performance. Specifically, first, this
study investigated the influence of individual Characteristics(Flexibility, Strengths Use) and Organization
Characteristics(Job  Autonomy, Growth Opportunity) on Protean Career Attitude. Second, this study
examined the influence of Protean Career Attitude on Adaptive Performance 2 month later. Third, this
study examined the influence of individual Characteristics(Flexibility, Strengths Use) and Organization
Characteristics(Job Autonomy, Growth Opportunity) on Adaptive Performance 2 month later and partially
meditated by Protean Career Attitude. Data was collected from 1,000 Korean employees who had more
than 3 years of working experiences in various organizations for the first survey via online. After 2
months, 500 data was collected from the 1st survey respondents. The findings are as follows: First, there
were positive effect of Flexibility, Strengths Use, Job Autonomy on Protean Career Attitude. However,
Growth Opportunity had positive effect on Protean Career Attitude only in simple regression. Second,
there was positive effect of Protean Carcer Attitude on Adaptive Performance 2 months later. Third,
individual Characteristics(Flexibility, Strengths Use) and Organization Characteristics(Job Autonomy, Growth
Opportunity) on Adaptive Performance was partially mediated by Protean Career Attitude. Based on these

results, implications and limitations of this study with the directions for future research were discussed.

Key words : Protean Career Attitude, Flexibility, Strengths Use, Job Autonomy, Growth Opportunity
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