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o WEAE T8 AH4T Yool
A7I71% AU, 2$4, 2018; Gartiker
& Larwood, 1986). Gattiker®} Larwood(1986)= 73
g4 gl A9, AFEE, dddA s

A2 AT, Aol Anke Zeete] AASH
=, BlEA 43 Gt FEoke] B
g B8 2Fwa, FHAA PA NS
de A o& guEt 5, AHAEE =4
Bk oy} ghe] WEZRA sl Aide
2 o £ sivk 22W AYdT 2y

5C(The Collaboration for the Cross-Cultural Study
of Contemporary Career)= 771 AHHOE T4
FUA BEATe] g AdE AEdd
(Briscoe et al., 2011). 77} X}FH& AA A kA
BAA A, 2 AAA, FHA
St N, A 9EE, L3 aHe
o7 JiNeY MBS F UL, 49
o mAe IFEe AL F AkFHUY
254, 2018).
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Haurin, 1998; Beutell & Wittig-Berman, 1999),
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29l #elo] 91g Aot
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4ol ol gEe mAE FAHS wAg A
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N 2] Sh(positive  psychology)
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2003; George, 2004), YZPEZ
7iAell Zpel7b A7) wiEoltt. 2
oAM= At Zpelol] ofal, TS 84
o] 2 Md 5 deolE X
AR gt YU A=A o] o] FoiA]
A Fohthe ARE Zreth Tl A9l
z2 Q43 BAE HFske A7 vE

Ui glor eyl tE a7 4
Z7heke FAll gout FelolA Tk
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TR Figure 13 2
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Fo7 AYAE el BAE 24T Aok
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Subjective
Career Success

Life
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Figure 1. Research Model
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Table 1. Demographic Characteristics of Study Participants

Frequency
Variable Category Percentage(%)
(person)
man 124 48.6
Gender
woman 131 51.4
20’s 58 227
30’s 114 44.8
Years 407 61 239
50’s 17 6.6
60's 5 2.0
Average Standard Deviation
Career 1 month - 37 years
73.7 month 72.1 month
Below high school
16 6.3
University graduation
Education 204 80.0
(including college graduates)
35 13.7
graduate or higher
Regular workers 234 91.8
Employment Form Irregular workers 20 7.8
Ect 1 4
Business Support 97 38.0
service industry 36 14.1
Department research position 59 23.1
advertisement/marketing 15 5.9
Ect 48 18.8

N=255

5 wEo] 4 % gy, euade A

eHE v 5 Atk ARAGFAY =

NZE AL ML HolH FF R B

Ag @k, Am . 2EY2 HBEHY e

Q3] o] RHH s)Rol} PHOE s
o

ZX(Cronbach’s @)=
89% ERSTE

5
8E

N N
A=)
RO

734
2

9
3. O
=R R

Greenhaus 5(1990)°] 71&3+ 7

N E&l olFstel BXI=(2008)¢] °4:rL°1W

NES 37 2Fe FUist] Foid, B3=

ornol /NI EEFS ARSI B A=

= 9YaQl F sEHE AL ‘/}«l A=7t
o]
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SEARIBIER: M W X

& %A FrrashelA e 2ZeR) 7
A9 5A Likert AEE FAHNT A7t &
5 784 A9 =2 d4dne
C el So1ne ATl A
= Al4¥(Cronbach’s )= 900}
AFoA AFE A4 (Cronbach’s a)

N
:
J

sAEHA

Arakawa®} Greenberg(2007)°] T AAEE
ZWro® JpEe YA A=E AHES)
of sAYHAE AT & A=s F
17Egog AR, ZAAH7E HZ
(Strengths-Based Approach), ¥ (Perspective), U7
(Recognition) A 71 a1o 2 FAEo ot
&9 Az Yo e v e ¢
ofFH ARtk ol Atk Z4 £¥L A
& 2%8A FrrashelA e 2ZeR) 7
7(]9] SA Likert A2 FAHENY A47F =

T5 e sAYTA FEe] w=ue
= -/]‘j]ﬂljr.

Arakawa 5(2007)9] ATolAM & HE9
Zr Sl HRAEY AFE Al9(Cronbach’s a)=
80 ool o, B AFA LI AF
(Cronbach’s a)y= 9101t

¢

r
POU-e

&) w=
o] wES 27 A Diener =
(1985)°] 7k

4he] W= A X(Satisfaction with
the Life Scale; SWLS)E ZWeH1998)% 2H 35
7t FEHO R WM KSWISE AHEEHATE

HE A= O Q921 = 57 E3o=z FAT
pAom o] AR FNFH o= ol QI
& W7k oldHeR orle Rl rHT
%

olA g IRHEH7EAS 5 Likert 2=
2 FyHgon, 1) BerE dol BE
=7t =t Ae v Diener 5(1985)9
Ao B HAzo] A= ASY(Cronbach’s a)
= g7ollem, B AFoA A= AF
(Cronbach’s a)= .87°]1Th.

AM dHigd

HI

-1 oH-d

FAE ARE vEon FARNE 95
SPSS 23.0, AMOS 23.0 % SPSS PROCESS Macro
vB0E A8l FHE ARE BAsGH

.
WA, Hze] AYEE felsy] o5 I

291BHE AN, URRY, S1EEA),
N BH, JBEAS ANSGT e
2, 785 ZE43 AR 2% TR
oS 2AES} 4F D AAATHC] T
2 AYHFL kel ael WE] vAE

_z_

F37F FAEYA o3l 2EHEAE A
3} A} SPSS PROCESS Macro v3.09] Model 13
7S AHESA T

=

—I_Pl— L S o
=]

201 24

FAH AYHFr = 42, p < .01, 4o T
(r = 32, p < .01, SAYEC = 30, p
onF frefsiAl #dE BeE YERTh
g FHH AEAdFE 4 W = 57, p
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Table 2. Descriptive Statistics and Correlations among Variables (A = 255)

Variables Means SD 1 2 3 4
1. Growth Orientation 3.71 40 -
2. Subjective Career Success 3.31 .69 42" -
3. Life Satisfaction 3.08 76 32" 577 -
4. Positive Leadership 3.49 54 30" 38" 38" -

Note.

Ak

p < .01

< .o FAYYANC = 38, p < 0DF H  FRH ZMZo ofriEnt
Ho g2 fostA #AHALH, 4o =
sAYEANC = 38, p < 0DF BHEFGE B BAAAGEE] He] WFo| wAE TS
ATh T84 Aggge] mg Aojgks ui=d
Ugso2 Hro BHYEE HAS3] 93l S AE3s] $13 Baron Kenny(1986)2] <A
AMOS 23.05 AHE3te] ER1A QRIEAMS A A AN S AT TSl
AEtath AAAFE S T 287 2Fe® & Uik FHWsY R3S FFHS A5
9 syl adle® FAE g, IARYEUY A JAFEATH EA4¢dE, A%d, @A
Z 17N EF2oE 3k ) aRleE P4 A 2R dF, AME, HETEE, AR
5101 dol 7+ s addE B 72 & FURE 2FFH, 2FRA)ES BAst =
A QRIEAM S AN ARE A S AFEHATE I A= Table 37 ZTh
t CR9t TLIE 9914, RMSEAE 1099, Model 191AE ARG o] ghe] whEo] n
SRMR .087|%HS 7|02 HIlSIom(E Ae o] FF Ao UrEP;kl(ﬁ =.3

A3), 2000, 71 A3}, XYDF= 2.348, TLI= .90,
86, RMSEA=
TR AR A2 Uehg

CFI=

Z e

91, GFI=

.07, SRMR= .07

p < .00D, Model 20| A |
A AEAZ §9)3 Oﬂ%% U X ZoR

YElGTth B = .43, p< .00)).

Table 3. Mediating Effects of Subjective Career Success

Model 1

Model 2

Model 3

DV: Life Satisfaction

DV: Subjective

Career Success

DV: Life Satisfaction

B B ¢ B )l ¢ B yé; ¢
Growth Orientation 34 s56™ 4 43 74T 3 12 210"
Subjective Career Success .55 50 8.64™

Note.

"p < .001, "p < 05
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Quzel dAED $9)
S AS3E7] 98l BootstrappingS A AI5FS
O W(Shrout& Bolger, 2002) 1 AI}+= Table 49+

dy=

E AFANA Bootstrapping 22 A F=3F
FE FE 100000190, 95% A= F7H
shekgkat Adgkgk Atolel o0& EFSEA QA
gokB = 59, ClL43 ~ .74) WHEHI}L &

AR ZE Foudt Ao F YEFGTH(Preacher,
Rucker & Hayes, 2007).

£ dolrr] 943 SPSS PROCESS Macro v3.0
Model 1(Hayes, 2013y Ab83le ZHRINE
AF3AT. I A= Table 59+ 2T
%Z\_ﬂlgjl]., /lé;g-x]g)l:xéﬂ. Z.»]-?H 7:]6':1%45'_
e A H A 9 %iﬂof% o] fFojm] gl
o R R R R a3 gAs 9
3] Aiken¥} West(1991)/] %Xé%;\ 1SD, Mean,
+1SD) AEHS ARt 2HaRE g4
At 1 AFE Table 63 2tk FAETA
Tl wet ARl FHE AEAd sl
SAgE A AT =
95% AT Well 0&
of TAIZCRE frofsiiity. A
3 FF0] -ISD FEB = 34, t =
263, p < 01T Eé"EL—/F%—(B = 57, t = 5.86,
p < .001) E +1SDB= 80, t = 637, p <

0nFENN BT Mxmvg o] Fa4 7

e

z3
Hog
Hoz

H

2l
o &
nj
>

Table 4. Bootstrapping Results to Verify the Mediated Effects of Subjective Career Success

95% Confidence Interval

B SE
LLCI ULCI
DV: Life Satisfaction 59 .08 43 74
Table 5. Result of Moderation effect
B SE t 95% Confidence Interval
LLCI ULCI
Growth Orientation(a) -90 54 -1.65" -1.97 17
Positive Leadership(b) -1.19 57 2.11° 231 -.08
@ x (b 42 15 277" 12 72

Note. “p < 01, p < .05
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Table 6. Conditional Moderation Effect of Positive Leadership

95% Confidence Interval

Positive Leadership B SE ¢
LLCI ULCI
-1SD 0.34 0.13 2.63™ 0.09 0.60
Mean 0.57 0.10 5.86™ 0.38 0.76
+1SD 0.80 0.13 637" 0.55 1.05
Note. “p < .001
39 Interval with significant conditional effects
R ——
g 2
3.7 é /
4
3.8 z2
3.3 £ g 05
5%
38
E’ 31 gé 07
% E; ‘2 05 I’ —~ = -05%Cl Upper Limit
0 i £ 2.8078 \ i
Leadership S 1 N\
7 0 1 2 3 4 5 6

Low Growih Orientation High Growth Orientation

Figure 2. The Moderating Effect of Positive
Leadership between Growth Orientation and
Subjective Career Success

qEol| BHOE {Foug FFe vA= A
o2 Yeigton 1 AdE Figure 20 gz
AR F, A SR T A ] Eot

O

=

A4S APATYSl 22 AT
= d A8Es 2 onls
FEreol Folg do ALY

o] 2R as gAS 93l Johnson-Neyman'd
He /\P%’S}(’% zdads gAsglen, 1
A5k 1

Positive Leadership

Figure 3. Conditional Moderation Effect

Inspection with the Johnson-Neyman
Techique

B3 MXE GPol AHOE felstu, T
At el 2.8078018kQ1 ¢, AAA|EF ol
83 AT mNE JFo| AR
frojmleta] ek Ao ® YEHTHFigure 3).
ZHE oZjEnt 24
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Table 7. Conditional Moderation Effect Inspection with the Johnson-Neyman Techique

Positive Leadership Effect SE t p LLCI ULCI
1.6471 -0.21 0.30 -0.68 0.50 -0.80 0.39
1.8147 -0.13 0.28 -0.49 0.63 -0.68 0.41
1.9824 -0.06 0.25 -0.25 0.80 -0.56 0.43
2.15 0.01 0.23 0.03 0.98 -0.44 0.46
23176 0.08 0.21 0.38 0.71 -0.33 0.48
24853 0.15 0.18 0.81 0.42 -0.21 0.51
2.6529 0.22 0.16 1.35 0.18 -0.10 0.54
2.8078 0.28 0.14 1.97 0.05 0.00 0.57
2.8206 0.29 0.14 2.03 0.04 0.01 0.57
2.9882 0.36 0.13 2.87 0.00 0.11 0.61
3.1559 043 0.11 3.88 0.00 0.21 0.65
3.3235 0.50 0.10 4.96 0.00 0.30 0.70
3.4912 0.57 0.10 5.89 0.00 0.38 0.76
3.6588 0.64 0.10 6.44 0.00 0.45 0.84
3.8265 0.71 0.11 6.57 0.00 0.50 0.93
3.9941 0.78 0.12 6.42 0.00 0.54 1.02
4.1618 0.85 0.14 6.14 0.00 0.58 1.13
4.3294 0.92 0.16 5.84 0.00 0.61 1.24
4.4971 1.00 0.18 5.55 0.00 0.64 1.35
4.6647 1.07 0.20 5.30 0.00 0.67 1.46
4.8324 1.14 0.22 5.08 0.00 0.70 1.58

5 1.21 0.25 4.88 0.00 0.72 1.69
THY 494 e wAE =EdTHe A PROCESS v3.0 Macro Model 7 #-8-3fo] £4]
< AFsAeh =g, 249 v/ as of  sleH, I A= Table 83 ZTh 442
A FEW] T HYUels zAvelel 3 ARABAT ) wE o] w7
HEAG G} BAROE folA 2ee N3 dAETel U TR BT

o

AN F82 F94%e] WAEHE T A

o

gedel =dst=A ASs7] A sess T
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Table 8. The Result of Moderated Mediating Effect

B SE

95% Confidence Interval

LLCI ULCI

@ x (b) 42 15

77 12 72

Note. "p < .01

Table 9. Conditional Moderated Mediating Effect of Positive Leadership

95% Confidence Interval

Positive Leadership B
LLCI ULCI
-1SD .20 .04 .38
Mean 34 21 48
+1SD 47 .29 .67

Table 10. Moderated Meditation Indices

95% Confidence Interval

Positive Leadership SE
LLCI ULCI
25 11 .03 48
FEFE AT A3 Table 99 2 AL = o]
A el meh Faa 2943l dhEs
278 BAR A% FAeHAY RE 47 B ATE T A3ASS tuoR 4%
oA 95% AT ol 02 A ghol  AZAHe] del W] WAL JFo hel @

BAHCE fofstdth. FAHeE IAY
A FFo] J1SD FFHB = 20, LCH.04 ~ 38)
I HFFFB = 34, LCIL21 ~ 48] H
+1SD(B = 47, LCIL.29 ~ 67} F=dA 25
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The effect of growth orientation and
subjective career success on life satisfaction:

Moderated mediating effect of positive leadership

Soyoung Park Jinkook Tak

Department of Industrial Psychology, Kwangwoon University

The purpose of this study is to examine the effect of growth orientation on life satisfaction through
subjective career success. Specifically, first, the relationship between growth orientation, subjective career
success, and life satisfaction was examined. Second, the mediating effect of subjective career success on the
effect of growth orientation on life satisfaction was confirmed. Third, the moderating effect of positive
leadership was verified on the relationship between growth orientation and subjective career success.
Finally, the moderated mediating effect of positive leadership was verified in the process of growth
orientation affecting life satisfaction. To this end, an online survey was conducted on 255 office workers
in their 20s and 60s (124 males, 131 females) asking about their growth orientation, life satisfaction,
subjective career success, and the degree of positive leadership. Analysis was performed with SPSS 23.0,
PROCESS macro v3.0, and AMOS 23.0. The analysis results are as follows. First, subjective career success
was found to mediate the relationship between growth orientation and life satisfaction. Second, it was
found that the positive leadership of superiors significantly modulated the relationship between growth
orientation and subjective career success. Third, the higher the positive leadership of the superior, the
stronger the positive relationship of growth orientation on life satisfaction through subjective career
success, and thus the moderated mediating effect was verified to be significant. Based on these research
results, the significance and limitations of the study, practical implications, limitations, and future research

were suggested.
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