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H A A g digk #4lo] Srlstkd
A 72 AAME AU T A 2
A Agdee] gl s F53ta

€3, 2006; Seligman

Csikszentmihalyi 2000a2). AA|Z ZA oA T4
Qo] JE2 ZysEA 24 AM9} o
U R A SR, e AT
aspgel PRTH Zo]

2015; Spreitzer, Porath, & Gibson, 2012; Erez &
Isen, 2002; Kaplan, Bradlley, Luchman, & Haynes,
2009) wal 2A0le]l FA AATE 0|59 7
zubl A3 PRl
og ]/].E]J)v-]q.()\]—/ﬂﬁx\ﬂo:]:]l/\ 2013).
FAU) T4 AN F 712 Al
ToA 7 Bol v ke AA =
9l(job engagement)©|th. A F-Ho= UH
BEHEEe SAA dEAd e

78]%] O] OE]'E)‘]LQ_ 1:1]

2o

]

R —11: oy JN
ruR

Mo 2 N

‘Q(Vigor), & Al(dedication), %—‘T_—(absorption)gl
EAS Ueille JHE ovgitkSchaufeli &
Bakker, 2004). AF7HA HFFeje] 27 g
24 a0 US 342 o
243 AYze daoz A28 v o
(Leiter & Bakker, 2010). & &

< TAYEe Ades A53H

dF=E G4 WAy wEeld wr,
SHE 99, 2015; Rich, Lepine & Crawford, 2010),
HATY FEol

5 ARAd EE FAZA o] HDemerouti &

(=R
¥u APTE 2429

Cropanzano, 2010; Halbesleben & Wheeler, 2008).
Bk oolle}, HFdele HEa AddAx=
do|E o7z AR 22 1
grdole F4 JFE vAE ZoE By
HHETY, A4, 2015
Crawford, 2010).

AFdefel A HT FA4HEA e * 8
v 34 AgdEe ARl Het =
A5 WG thriving at work) ©]TF YRHEH
H G2 thriving) 17+ 7]EAQ1 &7
W A &5 wgshy] Wi 1Rt
Fe SAE] o AFEol frh e
el A Wl webx AolstAl g
o] Y] Sag 7 Fort #E53 AH o
THBrown, Arnold, Fletcher & Standage, 2017).
Brown 5(2017)2 719 MI3d BoE
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2 Grant(2005)7F 7HR10] HAANM AFE +
Y3l HA S vitality) 35 Z(learning) S
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ol= ulE3 el

o APAL, ARl 5 B Eoku, o,

A el wetd dHog tEA NdsE

7] w0l thBrown et al., 2017).

2o AREE AuRERA Ao
A ] M

WA acloja, AFRle oF EHAH

52 FAAHBenson & Satio,
2 g metix Aolgk Il

=, dE &9, oI A]
of Mge AAA, A Ade vehit
(Bakwin, 1949; Bergland & Kirkevold, 2001;
Christianson et al., 2005; Verderey, 1995). o]# gk
o 2}of| A Epel, McEwen, 2 Jckovics(1998) =
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ooals AUl A, e A wg
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A3s de dEzr AESEATHHa &
Fukami, 1979; O'Leary & Ickovics, 1995; Ickovics
& Park, 1998). °]% d3y&e] AY, A
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b 7888s FANCE AuRd, WA
Tvitality) = Z713F A4 oA|AE o] &
=718 YEPATKPorath et al., 2012). &&
AR 344 A5e FrMiller &
Stiver, 1997), 2%l @A o2 FoES
B W(Spreitzer et al, 2012). $HHA
(learning) A F-sfo] LAt A2 7]
Hl-¢-a A8 & ¢ dvke =R A
< 9|3l tKKaren Milner, 2016). ©]2]%F
o7 el AFolM LAz )Mol o
O] A] A(Spreitzer et al., 2005; Ryff, 1989), 2|5
Z st e =4S A 9o
(Roman Prem, 2017).
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shegte AdstiaE gz
1dE =7 HER

=
e golxith gz Ed
o

2

[0
ol
Mo rlr

o

N
~

ok
tlo d

o oy

oy o

1 T = N

N

o (E o
=)

.,d
i
of ©

A« )
N
o

r2
=)
o o
N
A
o
2
ol
O

(Spreitzer,
RikRaEs

i

G
Porath, 2013). ©J¥ ol A
FE Ssts A RS W e
sARAG L AEAE Prem, Obhly,
Kubicek, & Korunka, 2017; Spreitzer & Sutclifte,
2007; Spreitzer et al., 2005).

il

oz AR HYe A= HEE
A B Porath 5(2012)0] SE7T} 57k

o2 FHE AE WY AHS(Thriving at
Work Scale)E 7HE8}ATE o] &2 2ol 2470
Fgor HAxs AT TARcE &9
a8
doll gk 4 5& BE 108FoE 43
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[e]
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FE5 28T & Yvke
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SEMAE U AE wazr B dgs
o= S dHAE ez gus dF
= ZFEgE‘]—X] %’% ‘H o] o ?45_‘_‘% E]’T/y__\— Hng]

sh2013)= A
A Porath 5201209 d¥] &8 247 F &
A % 16715 AHESATE @, AR g

Wt aRds gAE o
(2015)9] ATNAE 67 FHT AHEHA

A 74 (job engagement)

Hrgole AN YRl e Tl
gRAoly EFse leslde e
AR A5E FYshs AT 4
e LA AFE BAA Aroln, 2

(vigor), $14l(dedication), = absorption)2] 323!
02 FAE0o] QlThSchaufeli & Bakker, 2004).

o dshe B BS Ay FE3 of
Agol e FaAel 2 Ahe ofw)
sta, dAle &A%, E4, ARAS YERd
th B9 Ae, HFo o AT 1F
Azt 7he & 2E2s Aol sldEtkSchaufeli

& Bakker, 2004).
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2 0

FAH w3l
9] #¥(vigonS =2 ouX|e} A
Yok o7 gEsE, AT Wade] B
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al., 1999; Schaufeli & Bakker, 2004). ©]213F &
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A Aot & 494 Ade
P olEe S & A3 F A=
H(Sutcliffe & Vogus, 2003; Masten & Reed 2002;
Carver, 1998, Ickovics & Park, 1998, Garmezy,
1993 YERdth shejadles oijleA, &
g4, AAEA, 274, 984, AIEE 7
T 5o EFET wEhA EEHAo] o
BRI PAG Ale] S AHe] =
A 4 O H(Alexandra Gerbasi, 2017), 7]

o

o rir

fz oo
ofr

(2o

£ AT dol di@ dBEe AZe 23
Aol o) &5 EAE & glckutes)

1997; Block & Kremen, 1996).

olgl % dEAdo] A AFolut AFel
e ARlel Hees 3R 24 5L o
mEthes Aol Mg fFARE SHo] gl
o e, AR dere wEythe g

7] R okl dtel v’t 713] gl
M= ARE ¢ e AMgs HdA F A

&
=
o] FEHTHBrown et al., 2017).

M (flourishing)

WS Aol AAsta, Agd - ApsH L
2 Jlile] Z 7)setH 38 AAE APshe
Bl S 2| n &} (Keyes & Haidt, 2002), = &
ToA WYgoelgta HEH|= gty gty

A&, FAA, 34

o2 WIS b,
e 245 Eoste] il FHF ako] A
ddaclor W Htha A,
A<d, 2016; Diener, Wirtz, Tov, Kim -Prieto,
Choi, Oishi, & Biswas-Diener, 2010).

ol W MY %A Azt 7]
S5 A A FHE dEraT v
A% wggact Wil 347 et o 3

WS Aol E@ AR MY
L.

2o sk A3 glolx: MAS =72 JsAol
A ThSpreitzer et al., 2005). &, WA HIL
I o] QIZrel AlEArE A, AAA hdzte
73 Z3FA " Brown et al, 2017), @Y Q2o =
oyl W] SHo| 2HEs wEI QA
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=2 $flow)

=

]WSpreitzer 5, 2005;
Csikszentmihalyi). dutzlo g Z29= Tl
A, ARZ, BH, 34, A9 5 oAdes
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HY Fess Aglel FHH oAt
29 Aol = HolA I FAks
Ak, Shgo] FAsAY Sete WA Rk
& F% JtiSpreitzer et al, 20035). AF H
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AglF g ZH(psychological well-being)

Alg)A ohd e =&l A WAoo 2 S
7Igko g 7iQle]l dwht & 7wdtal =vt
(well functioning)Z ERATH(Ryf, 1989; F 4,
289, 2000. & Al 2E AAH =2

she A7) 98 Do) ArkMaslow, 19989)
APA ehdztel THade GlE HHAE
o, Aokrg, FHE BABA, 424, B3
of ek A, e BA, AN Yo

5ol gk

2o Agad 43 9 was A9 A9
E 3 AN 28 9FT Yok AT
Mge e Qg 2 2 Al 4

3

5 oG] el g Ve A=
S

=
&/ (Porath 5, 2012), A5FE7
BHMaslach, 2003; Paterson et al., 2014), B
& A7}H](Betner & Grzywacz, 2001; Spreitzer
2005 & TFRE FHolA AA FFS
H) 2= ﬁﬁi ook B ATeAe H2
Motowidlo 2} Keu(2012)7} Akt 3821 43R
ds 7oz AR WYl E}%k?l T ol
nxs 2345 74&‘6P7] e A4
& TSR o] A EdTH
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Aol XWOI e O“éwr OénTOJW z2 5%
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#gaoll HisiA Al

rlo rkg o
>
Au)
Anj
hinad

et al,

o Re QRE UG 4BHeE FAahe 2
o2 JEPJTHPorath et al, 2012: Spreitzer et
al, 2005). =W A7 49, dBA 6=
A5 W wARGE JFYste] 47
Q4L Bl w ol

W 2+4=88 (contextual performance)oﬂJ_ 2L
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S e o o) saow }_a/\]m
B Ao BYaA ALHT T
Alo] Te QFE opAY 29| wA ]

214717] $l8) AwHow AUshs

us}

—|—‘

1997), YL

e T AARJA g aFE WA,
TRERNH 44 FFE gl &
7b 71 wEel Wil sAHcs I

< VX THGerbasi, Porath, Parker,
2015). TS AR HY7e AARIER sl
AgHOE PAH HEE YFEFE SoF
(Wallace et al, 2016), ZAATYFo] HHI
&S TAE AoE WIHKISA, 2016
2005).

A gasoll AL ok AAZel AT}
o 5 Aol Aedold 2Tl
A 277 gl mEt yehus #stke]
kS A oR SHI= dYY FTE
oJu] gt} Allworth & Hesketh, 1999). Pulakos,
Arad, Donovan ¥ Plamondon(2000)2 #]-3-4~31 2]
TAA8R002 8321S A Charbonnier-
Voirin® Roussel(2012)]] &J3l E3HA3E 23}
gk A, geja 2AE, Mz 2ol o
g S, AT 2Ed 2 iy, tilaA 289
s/ gRlezs SHEHAR AF Mgl o]

& Spreitzer,

Spreitzer et al.,
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o 2o Aol nAE daol e A7
5 7 Ae5de 52012 FHHOD OE
ATE ARG %, 71E ave] ATSIA
Fola 2ol Aze Aol U o<t A
7 wazse) BEAT BAET. AT =
W AR WYTe Ae] WAL 28]
9191 HEAee Raskn WapAsle P
< U];\iq’(Spreitzer et al, 2005). T3+ A& W
B = Adste THEES VA F
< O B0l st A2 YEthCarmeli &

Spreitzer, 2009; Wallace et al., 2013).
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=
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4 A7EEAT A ARE AL

Porath 5(2012)2] YA = 247] <n]E3kE
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Validation of the Korean Version of the
Thriving at Work Scale:
An Evaluation of Discriminant Validity

Choi, Jung Koum Kim, Myoung So

Hoseo University

The purpose of this study was to validate the Thriving at Work Scale(TWS) developed by Porath and
colleagues(2012) in Korea. Specifically, the study was attempted to (1) examine the factor structure and items of
the TWS to develop the Korean version of the TWS(TWS-K), and (2) investigate the discriminant validity of the
TWS-K with the 5 similar concepts proposed only conceptually in the literature(job engagement, flow, resilience,
flourishing, psychological well-being) as well as the incremental validity of the TWS-K over job engagement on
performance. Two surveys were conducted for this purpose, and a total of 850 employees working at different
fields in Korea participated in off-line or on-line survey. In Study 1, we conducted both  exploratory and
confirmatory factor analyses using the off-line data of 205 participants. The results showed that the factor
structure of vitality and learning composed of positive 10 items in the TWS-K had a better fit compared to the
original positive 8 and negative 2 items included in the TWS. It was also found that the reliability of the
TWS-K was much higher than that of the TWS among Koreans. In Study 2, the results of a confirmatory
factor analysis on 645 on-line participants demonstrated the six-factor model which assumed the independence of
6 related factors had the best fit among 6 models, supporting the discriminant validity of the TWS-K. Support
was also found for the criterion-related validity of the TWS-K on the various criteria of performance. In addition,
the results of hierarchical multiple regression analyses confirmed that thriving at work is a distinct construct, as
the incremental variances of thriving at work on task, contextual, and adaptive performance were significant when
each of similar concepts such as jog engagement controlled. Finally the implications and future research directions

were discussed based on the findings.

Key words : thriving at work, vitality, learning, test validation, discriminant validity
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