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"é%&i HIEHEq Aol FASA F4EAA
2> < 53 wHe 83k 1Y

ATHHRinsight, 2021). 3
el Al‘%ﬂ%‘ﬁ@f‘}ﬂ 22 Al Ay
A HAoA e AREE HES HIPAITIH
(Blacksmith et al., 2016; Lukacik et al., 2022), &
el B84 Y 7+ Ue oHeE <
AEWith) Z2U Aol B8 F53E 2o
2 Rt}

HgiE dHe =9)el gk #
o] ket Qv AL ARHo|AH,
Ho = g@d AdAEo] H
Fes w2 ¥ ool A8
Agshe o oHes A A
2021). =S AYPAEL AAE E
771 Tete] olE g & ol E
e FAHoRE Prishe Aol
]l 2020 AAR AAELS 22
o2 3 v WHA AHAT
& 9 AN FP3E A A st
(Lukacik et al., 2022), °]& &34l t)g
B8 AA Ay Ao 8= 2 24 )
gHo| BAFHQ HFS v thBasch et al,
2020; Blacksmith et al, 2016; Langer et al.,
2017; 2020). WebA BIH WHe 749 &
FEFEHE AAT o] WA AdA v
WEAl A arEEojor & RiEolg & &
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Aol zelshs AR whgel Fae
AAE fdld UE HRATES AR §
Y, A% BAY, T2 A% WY 28 A

5 HHAALY T84 (Campion et al,
1997; Day & Carroll, 2003)E F2 ThHFIL §)
ok g, Wy AA i Aiov FrA
o & ZHOEHN F

T —

E Y (transparency) FEF
A4zte] whgo] FEFS mFtE AUt B
THATHEDY, 2013; Day & Carroll, 2003;
Truxillo et al, 2002). Tl WA A =A<
oAA B7HE Aol 3k FRE AEst
= fﬂulﬂdmehe et al, 2008). T3
Ao ARAES AYE TG AL
°] A 7]§]E THAA HH, 1=
5 WA A E TR

%9 Y RS 2UCTADy
& Carroll, 2003; Silva, 2016) A|YUAFe] HE-Z-o]
<AAY e A F Ue FHeLEE A
Q=] UTHDay & Carroll, 2003; Levashina et
al., 2014).

T B4 AdAEdA SHE I
& e THH VIFE AT A
ZA Al FAE QL ATKlehe et al., 2008;
1996; Kolk et al., 2003; Silva,
2016). A AHoA LA dHAAA A
A& o)A FRE AASIA S 5]

7} 7] W&ol (Bourdage et al., 2018) AFAO
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Kleinmann et al.,

ZA ol T ANE, TS Ao
Ae A% WES I 5 Atk wael
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™ (Dwight & Donovan,

2003; McFarland, 2003), <2} AANAHE A
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LME S / MBAIEL| FY, Bt M

IHAAZE 3 BES FAATE R
UEPHTHA| &, 2014; Fan et al, 2012). H|=
AN A AR e adE 1% A
Tk Law 5(2016)9] Aol A
SHY FAFS AET F doke At
gl AR A B TAAT
Zlo® Uepgth wekA HitiE HAdelA
Law 5(2016)9] A7¢}F o] Aart 3E

= 2ol A5 BAE T A=A U6

rir
B
N
2
it
ﬁ

fore 2 orr 4

tEo] ZFamAlAe] Abgel taixs 7L
HAAZE B AR stelg ARl Y
o] AMAL Aga Qtka =7A A
14(Ryan & Ployhart, 2000), TFPECS Fo|=
o FAAR] WS g & v Al
(Converse et al., 2008)7} AT} HFH 7 1 m A %]
= HY "t A LFE7 A AA
7b nkdEo v AEe Vlse FoEA
AEAY Ade w9 SEAJA wEow
olojd 4 Ut At Heli(HolE, 2014
Law et al, 20167} A E&A)st} webA 7
2ol A B B sﬂ SJsAlE
urh B A7k 2FEE AFo|thielchers
et al., 2020).
foksiAg,

mo o
5T .
e AYAE Adele ANF = gl
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X
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m
ol
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o
2
o
ol et
&

HoiM FEI0 ZNHARL] 28 A S R SHe

A gl HiF F4H B FHA s}
290w 2 dTe oY Aoy
Higol AAe] Aywe PE WY A

A TH, AAEAd) 2 22 iy
AAEAM ) VA= §FE Ay, =
g AuAAZE AdAel SRdsd gE
73], A, FREh nAl
= TS ATz v Al A
FRAAT AaMAAe] ZF8TbsEe Ed
staat gtk ol & Fel %HQ JV*OJW H| Tl

o] 23 7

HloiH By

HE Pjoln, |rp

ok ®A, AARE Bt
2 7b0] Eskype) b B2 2
o) MB PP,

o}
o H
=EhEh, olFel BHBEL 7158 ¢

S 7} oHLukacik et al, 2022; Silva, 2016).

HIAAIZE g4 o] Wit ”Vdi AN T
2o "l wHls| 2 7HA FHAN AL
AU ek A, A= 1 A L3 A=
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AAe] AEe WASE 5 Aol 74
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Hh-g-of uhe}
AdAe] PBEd wgol depd £ Jdrt
(Carless & Imber, 2007; Farago et al, 2013). T}
ghA] HIAARZE ARAS AR WY
#Ho g Qg A7 Ao 249s ¥AT +
ATE AR, BIAAE A AlFTHEQL Aok
o] HouR AU F(pooh= BT 4 L
At dadk AzEY BlEFQl REs sl
SIth(Blacksmith et al., 2016; Lukacik et al,

(Lukacik et al., 2022).

olg|dt Aoz s HIAART WA A
42 Z718kaL 1o H(Basch et al,, 2020; Langer
et al, 2017), =] 1,0007 oo Fa 719
S0] o]F &8skl e AR HIuHI 9]
Areho]th2-2l,
customer), HIAAIZE A FAoIY G A4
olxel Eaby 27 WS Ao 4
@ A7 2] o) ol9} Hie] 27 of
slo) sheel FAZL folaithe He wig
o= B ATE WA BYS BEale] v
O we) eYwAe ERHes THss
Were sferala gk

https://www.midashri.com/story/

=%

-m

5™ (transparency)°] & A A H7FskaL
A s ool it ARE AAASAA A

Fol= AER Ao HHKlehe et al., 2008). F
HAL AYPASNA AFEHE AR A
I~z 5

T

w2t BEYS FEAdA we T
T AEHQ Mo E M (Klehe
et al., 2008), Levashina 5(2014)2 ©]& Y ©A|
2 FEsINT. A WA SAle AdAEe]
Hrboll #HE ARE A Kol HIFHg
Zdott. 7 WA WA= "HA HriE
AFol it ARE AFete Aolw, Al W
e ALdASdA HHEAE 555 =
Zolt}. iAo 2 U] WA gAl= AR &
AFsta 7t 7ol =

e K S

ol it

2 (o ro Y 2 33
O X ox o do o
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oflt
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)
8/ &
>
=
%
N

7F dRolA A 2 A

=
g At FHS, 29ATF
olg} B7] oy, AdAEL v
FElA BHe EHlstal e
A e "L HEEE YHos

P o2 NAAEL FEY g volsla

dHsk=E B AHSS ZA=THKiche et al,
2008). WetA AdAso] AAE AHE A
oy 8L 7L AFE ol TS| T
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LME S / AMBAIZe] Rl Bt HEHM SEY0 Z0HARe] 28 XA HS X SE

38kA £ 4 AThKolk et al, 2003). ©]<}
fxzzog Fdt WYL 279 =g &

=
Er
A gepste v Qo] REFHS 7HAA ot
A LAEL AR A HrbEE

A Q1Aste] Ao A3s 9@

ThKlehe et al., 2008). A2
AApEo] AEY s X
g T e L/FE SHFoEN
AE Eole dl =2°] HThKIiche et al., 2008;
1996).

TE JIETF A5} HEE
o] #HoA AF7E ol FofA ot HZo
A FH A APA} jhgo FA A P
&g v 4 At A GETKKlehe et al,
2008). 53] B2 e defsial @RS

Kleinmann et al.,
E td e
‘_.

%lx]lﬂ(Day & Carroll, 2003; Kolk et al., 2003),
93 BIA olF F1F ATE VA ek
wk opjzh A2 wiojE Bxjol kgl
ololl that ANAEE) B WHgo] S
HE AN AL WSS AU A
oz T4 A e sotels

I r

@77k B% aFEtn Bod
SYUNT HABHY

Ak Aol A A YhA; wh-go] FasHAl
Folxof s olfr= Hedt 2 3A,
A AA e e An FRol I9F
oA, 72 Aefol ik = T
ol Atk d2], 3+, 2002; Bauer et al.,
2001; Cropanzano & Wright, 2003). €4, &3

S NN
e odo 2 £

o olmAeh A, el tid Az 6E
of Ejolel thd zAFHeIEe] G Fof

30| DR

f5@ AU 2o dFe UE 4 A
(Ababneh et al,, 2014; Hausknecht et al., 2004).
AR, Aol FAE 22 tig Hx
A 7hsAdol vk 53, "WAeA 9
344 Azte lzd AR Bl
AdEze] x2AEge] 3 Ao r V)5S
~
2=

% 5&—1]7]% J&%Ol At
Aol Bhgstal sttt s AdA
= 2%5S AVIE ThsAol We Aow HA
THAbabneh et al., 2014; Bauer et al., 2001). &
gsiAtd, Adat w3 | AAd g
A2 ofyzt WA o]Fo] Tkt Eix=st
FFol Fogd IS vFoEAN HHY F
447 JH-EA FHI DG Ryan & Ployhart,
2000; Hausknecht et al., 2004).

A Ao AL} whgS sk
FA] o] &2l Gilliland(1993)¢] 2ol w=
Az qrgo] AL vy At 3
Ao gk Aoltt. AdAEL A Hajol
g AE 29 HAE 73 (procedural
justice rulesy®] W FEOE HAAFTAHLE
sk, FH8e WA FEHldd 2ad A
A ARE AFFoRHN HAA 3 F AR
Q1) (information known)@} 38713 (chance to
perform)ol] T THES =Y 4 Sk

TAACR T3 AL AdASAA |
HollA SAske Aoy Ao oz FH
& ATge=A x23 dfdo] A datete]

Waola &A% AaES 9 kHe
st e HAE F QUThSilva, 2016).
SaAL eld s

r{r rE =

€] L
ek7] wjie] ALzt ‘?ixd% FHleke A
oA A He 23gs Bde 7
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SEARIBIEIR] Mo W X

AAA FAA QA FAAA FgFE m)F
4 AtHArvey & Sacketr, 1993). THH Ao
M AdAse] Al Aapel 3 Aol o
& BRE AR FEES W HHS O F
el dAdte AS HAAFAthDay &
Carroll, 2003; Truxillo et al., 2002).

T3 FAo] AFdte ARe AR
SoA H9HS EWE 715 E AFdoh B
BA|go] axxer #gst7] AsAs F
A A (timeliness)©] S L3 QAZ A|¢HE =6
(Gilliland, 2005), FHAe B3 2 AFTHT
= AHolA AdAlA A7 - AlEH =
AR & F Ak AYAELS o5 Tl A
Ao A 7, vE8S HHAdA FE8] T
& )] i 1Ae =A A7sH
(Silva, 2016; Klehe et al.,
v AaE 5 FAsina JA4E Aotk
(Gilliland, 1993). AFATFANME FHA AT
o8 Q7 FY7|5ef l4o] AATHL S
=Ute 2R HuHJThEIY, 20135
Day & Carroll, 2003). MEhA & AFoM= o
% 2 Hde AAs AT

M 1 594 Agke] mERA Pde]
A AAH FHARY, FAr1Ehe B
AN Rolth

& Z‘d_z}% 34S =7 I Aol

(Hausknecht et al., 2004; Langer et al, 2017,
Ryan & Ployhart, 2000). Gilliland(1993)2] ©] &%
madAE A Al o 2A4 A4
A%z 2o o YL Wsie Fdo
A QA DAY, A Aske] S8, 24
#2 E 5¢ 2 AZTT AT,
AAZ WY Aol g 3 AGLS =3
< ° wigAolgta HrlstAl wHEaL, Bl
A S dfstEe od=d, AA A 9

i

Lo 2 A o]%9 g=g o HlwA
dod AH AEAS BATHEAE, o]4lE],
2021; Mcfarland, 2003; Silva, 2016). WepA] £
A7 FHASE QI WA Axs7
A Rzro] zZe| that FAA H-HYHEA
e, ST e Zlow 714
st o e M-S ARSI

12

Frgde] AlgE o ¢HE
2 A2 SHe o] thLevashina et al, 2014).
Levashina®} Campion(2006)2] &= 7154
Bo] wed WA SHATE AU
9, oA, 7139 Al ]l osf ASFH=
o, FBEAdL AdAe sHA=x s8H 7139
o FE WA F UtkSilva, 2016).

Frdk A AdA A gt 2a

& AR AE B0l WPl APAR
2 o5 5 AFFOEH BHAA Uske
Bl RoOlA UeiFA Hol SHAIE
AT 5 e SEe 3R 5 Ao
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(Levashina & Campion, 20006). T3 BFode #
Aol A oud HHd B=E Hojof sh=A
£ QAEHA sta, A gwsty] Ao wt
FAT FEE wEold  Ae VIFEH &
2351 BthKleinmann et al., 1996). A= =
Helgel FRye WY BSE P
Ao 72 YePg=d|(Klehe et al., 2008) ol A
RSl | oo sHAlFE s T
Sojdl 492 B 4 it}

Ak AR A Y] S F(faking)S A7
2](impression management)®} FEHLH O F A}
SV = ok s ERIA A9
olmAE TAAR] WFOR Holr] sl A
B3l Ao Z A(Levashina & Campion, 2006;
2007) AR et 7vkA QlddE =
TEET BAHE e ARl ZAS
of zAle] EAoly Ade AdwWshke A
(Bourdage et al., 2018)1dl w3l 719-4d A
HYE gAHoE AES A ARE
F&el= ZZLevashina & Campion, 2006)°]7]
ol SEH eIt = F 9l
(Levashina & Campion, 2007; Melchers et al,
2020). wEbA] B AT AHEZAA Y 7Rt
A s SHAFOE Ao 3

HAAHENA ttkre] AdAEe bRt
719 QIHEE AFESEal 9 THLevashina &
Campion, 2007; Melchers et al., 2020). Levashina
9} Campion(2007)0ll WEH A A4 7]
A Qg M2 W TR dehd
AR, 7P N slighe image creation)S AH]
of dA 54 9 BIS ta FAs A
s FEYe Aotk 4, FHAT 45
(extensive image creation)g- '31:119] =g 4 73
& FHAEAY OE A= fé% e

50 ge 579 A% =

K0 DX = G

el eby
JyRoz e ¥
o] Al Aotk YA, 7194 O]'l?—(deceptive
ingratiation)= WAHITOIY FH ] Ald oA,
5 So A%oE oshe Bl
AR oA 719k e Mk AFES
gl AR ojnsh BAglel o 95l
B2 oo A= o] QO W(Levashina &
Campion, 2007; Roulin et al., 2014), ¥t ™
A E AYPAEL =& Hris o
el 71wk Qe S AHEE s
o

Zolth wmetA A YAte] FAA HES f 5

oJu]A] K &(image protection)
ojv} BAZA AL

7H 4. T Fee] HIERA g 1)
A Ee SRATOPE A, PAAD A,

oAl BE)& BY Aot

SEU=S da M2k dAoAX[(Warning

Message)

AHA SRS %’ﬂﬂ A3tz ol WA
g 29 = A
AT Donovan et al., 2014; Melchers et al., 2020),
Adze] S A5 FsA FAE]
o] & LoJthMelchers et al., 2020). WA,
gol2e) 9 ool $YalTE YA
=

o] T8tk st SHESH #Y

H'oop

FI

A7E Wl gl AL B o) wi

W wde Bgsme wgdde 4sdeol
A4lo] Hi J)uA ol AU ZANA A
BEEEE
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SEARIBIER: M W X

st 44 EdolM=
(Hough et al., 19904+ A e
(Jackson et al., 2000) &= &3l
A8} ZagE AEslod, dA7A 7
S e SRYESE FASke A
AA 8] ARgolgkal AbE AL ATHDwight &
Donovan, 2003; Law et al., 2016).

SHEAF T Fae Al 7 R
:er‘i‘g_WDwight & Donovan, 2003). AA, 22
(identification) 741+ SHAFS AL F 9
3 g Aolm, =4, AN consequence)

o] BAE A% Brh d3rt

44 Ads dS A

st Zlolal, AR, &3 combination)
I WEe BF ek

HE gF M3PAT A

37t A &Sk

I
01

(Dwight & Donovan, 2003).

$gslgel s ¥4H At ojE 4
o AL Ao $EAF Heel U 2
A7t 5715 ojmE H(Law et al, 2016), A
HHow AUAe] SR BEE 7oA
T Atk Ayl = FamARzE A
A AN A SRt 7S e
7l ASZ VEG O H(Dwight & Donovan,
2003; Hough et al., 1990; McFarland, 2003), ™
A Z19 el dig A2e 5
g 9Fc Aoz #IHATaw e al,
18] Eﬂ% HA el A
A%olm 53

-

W AHES WA Aol A FlEA <l

Agele] Aol ojele Zoleh FASAY
(Basch et al., 2020; Langer et al., 2020), 7174
et e At s WAEnt
ohg}l BIAAIZE Ao A A E RIHEHA
UrE]“é]' T UThLanger et al., 2019; Lukacik et

, 2022). wEA B A= Bt AR oA
75‘1111]/\]1191 g3s @lsr] Ssl vt

e Hae ARSI

AL Fiekel] wisy

5. AT Rge] WA
& F9IE o=,

SHAFOHE A=,

oA HEye B Aotk

HHe 20 A AAE =Sty A
Wt g Ao FAag AAfo|th mEkA
2212 AaAA7E AL A FAEA
WS 22U A HAnE 83t d ¢
A7t A& F AUTh Law %(2016>4 ATl A
A7 AdRe] whgHAE A, T
FEQhell FEFS HAA Gethe S w4
PA T o] AAE W3] 3] gk MPA
Te 53 A% | oig

N

Aot 448
A EHE AUAE0] BAY 4 gl
% W7t AFe|ER AAAER FoF
74831A] $THHeimberg et al., 1986).

¢

Hf mz ol

O
o

L8

- 162 -



71

(]

>

o o BE ANFE AT AU A
A S48 SHE 2RI Al

TP AE BAE F glA Ho HHNA
@ AARE A "ok = EQke %
Zlof| gt w3 daje] AQbe| 8o 73
ol ke mA 4 ATHMcCarthy & Goffin,

o e
4z
re
-
R}
it
rlo
0 O
ofl
L
1
=2
=2
o
ot
kl
)

tlo
olN
N
>
ny
)4
0
v
k1
N
o
rot
£
o)
=
2

2015; Converse et al.,
%_]H]-x% o8 AHAF A ¢ xR
101'— 7181y BAFe] &4 FH
#zY & g=oz o

=; 7§X* Ao 24-& wF7| W
FAA B E(negativity) & oA E
2 4 Q)THConverse et al., 2008). L
Ao ATl W2 JAAAIA 3

Yo

oo W ogd N oo rlo Bome
o 1o —lo
%
e
1

O o FW

™ (Lopez et al., A
B¢ ofm Qe #EAdo] YERA sk
ChLaw et al,, 2016). 3L A| A2} E<leo] 7
e 34741 AT uht Tha olahl veht
o= EO]U% E3] vdiEd dAR-ANAY
% Bog dAo|th mEpA B A

U T T P
Faglel MAE FHA T $RH 4P
2 ] S8l et 2e AT EAE
pS|

THAA7E Aol A S
g2 112 A7k

Aast +3713/-43E 34
BamAAE b dapel] ik A4z
FY7 G AR Aol TS VA

b S / AHeARel e, BIiE BRI EHAL ZI0AK BE: XA WS X ST ORis ¥

Aoz o FEAR o2& o|v APH A
S HlIFY H9S w o] WAL ti BHF
A @ Aog HRlth Ais A LA A
Axle] Yate WAUE X e 9
FEI T A FOoEH A A
FeY713] A4S AT F U ThMcfarland
2003). EZF SEHYFE EAE F doe

2]
SHA e 4 JIthlaw e al, 2016; Ryan &
Ployhart, 2000).

P?i Bzt AAEAA A A

Fe md F dves A= 3
2014; Mcfarland, 2003). 53]
A x
ae A4
SHAI 1’417—0}7]
(Law et al.,, 2016).
e AAHAAE T
oA U e ARE gty wE FF
o glol, Ak ATE FArIH AT
Wl 5o AATAN Ao ool Ts

o

(LU
SO

e

ol o[o

2.‘:
oo
N
DI

_‘>~_1‘
b
B 4n o

off

I Mcfarland(ZOOB)«]
e vl A

l‘&‘ﬂ LU

ﬁ

fru

e

1>

i}
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o2 ¥ ot &

4 2
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oxl o
01
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4
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o

2. AW A AL 37139k A}
44 Q149 011[1 3 95FS mjz Aelvpk
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SEARIBIER: M W X

a7 ¥

/dE, =4, Adde Atk
&I o4, 2018)

gy AEe Lol RAEY e
|25 A TFAE (heep://asq kr/YRMIzg3v)y

9} Zro] Eheep:/fasq kr/xnZAcgdMy ] S E
gz 743k, A 2 =A% dF
A AAHE 3HoRRE (1) 959 HHA
@ Ao AEA o) 47 e)et v A
A @ AT dolx T tigk BrHE Fa
HT AES 7T HE AR FAHL
[F5 110l AASFHA T

AT st gan HA A9e AR
e AW A e SN Aunge
ARl A e F44 B} okl
FAH HAA RBA WFL AYI=S
7w, g Qukd BB AFSE 5
Zo| EAe AU YA A PP
2 Wl + e wE TAAY AuE A
FTL 1] ojdth meba B AFAE

Daygl' Carroll(2003)8] ATE Fa1sle], WA
A ANE BB FAD AU T AR

B7HNCS) 71ERAE
#, el gHeE PHE F 3REE A4
7 7 AgsAT AdARE AESE A
Zhe gl FYEA 1080 AR AF

SHT

WA A FA
Dwight2} Donovan2](2003) 972 u}&:
7ot A Yol BT X
HHILE AHESHATE 1A AEAILE Law
2016)9] A4 AHEE AuES Farst
om FAZQ A &l SHY A,
9, =S et AEAILEE FAS
Aot AAFES SHSH AT A £l
< 73kel7] $181 Dwight®} Donovan2](2003)
ATE Faste 712 7] AF oA
ke Zlo2 P Adas vidd

¥R ot v 1>

Aol AZTh ¥ ApolA 243 A
AAE Tt A R BEelE 714l
F4593 Q= AHA A FRe] TP
gom, ANARIE SF L wge A
ARE slelghth S8l W4, Y, A%
Sol WA A Wb At REAY Hol
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LME S / MBAYL| Ficl, HltH M

BHAAF tdelA Agynt

Ad 3 AA

w4 AA P AAE HEQ0R),
ol w1y AYasd), dEEAKDE T4
L1075 1= s s I s o R S e M P e
WA o2 Abdoel AR AFE S4(4)
S Bl WA A, dEAE, 9FEAES
Agshs WA o= z18s

AFAFol et P FnAIZES Ao

>

Transparency manipulation phase
10 minutes

HojM FEgnt 21

ARle] 281 R} v o SR olxls gg

ANA  15~60%F AlFSFHO K
al, 2017; Wong, 2020) =3 FRIAIRES &
HAol 22 g9E BREdEA & ¢ gJorneg
B A E 3025 AlFstdoh gaAzt
2 APAT: Langer ec al, 2017)E TAZE
Bo2 FAsIHoY Audd Ad giRE
o F7pAEe] 7 dEREe 282 0%
ool WS s ZoE el B 4AY
A= AEE FHARNE 28 3022 A4St

ATt

Langer et

Non-face-to-face interview program phase

15 minutes

9
LA ‘“\\‘\
0'\ me‘\'a\o“ “‘25539
Introduction Manipulation cht_eck ] . Interview . Inter\(iew —
(Transparency, Prize) guide & practice N questions
Nes :-,:‘wa"ﬂiq
Ssage g
Figure 1. Experimental Study Procedure
Hay Az 1
© o
© 3= £ SH 7I2oM BBEIT A HXA ol ZR0|
Py TE(0] O0Y, QARSI S U YISO A OjSE metEiLch
O wiz=2 SHO| E, 59, S 50| LA Al
S 7} 7} SENE] EI0] HAXIS AN HRIELICL
w3

Figure 2. Non-face-to-face Interview:

(a) Screen-shot of Interview Guide,

(b) Screen-

shot of Warning Message, (c) Scene of Answering the Interview Question
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sD=203019, sde] A 13 1801.2%), BE 4EF F Ui FRHISS L
AEA S AR St =S AT 717

2) Gpower 315 A3 FE FE AHACh
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(intention to pursue), 3 THprestige)2] Al 39 =}
Roz FAR) Yud, Fae AU W
gure 240 o AsH FolE W
Zmo] 7] wiEoll(Highhouse et al., 2003),
ATANE oF F Wiy zAud.
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(M=2.88, SD=2.04)°] H]7d31 HIM=2.05,
SD=147Et © =& Aoz uYeyt
=211, p<.05. WEbA A 22 F4FHo]

Atk
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Table 1. The comparisons of applicant’s reactions between transparency group and
non-transparency group

DV Group N M SD t p

Transparency 41 3.54 95

Information Known 5.53 .000
Non-Transparency 41 2.33 1.03
Transparency 41 3.32 56

Chance to Perform 2,54 013
Non-Transparency 41 2.95 75
Transparency 41 4.03 .67

Procedural Justice 3.24 .002
Non-Transparency 41 3.50 .80

Table 2. Mediating effect of procedural justice in the relationship between transparency
and organizational attraction

Estimate 95% Bias-corrected
X M Ys SE
(unstandardized) LLCT ULCI
Procedural General Attractiveness .193 .103 .029 432
Transparency )
ustice ntentions to Pursue .17 .097 . .
Just Intenti P 179 09 035 416
| General
10 """ attractiveness
/,/”’(‘ B *k
.34** Procedural A
Transparency s
justice
38"
-07 \\\‘\\* Intentions to
pursue

Figure 3. Mediating Effect of Procedural Justice
Note. Transparency is dummy variable (Transparency group=1, Non-Transparency group=0)
*p<.05, “p<.01

2 202 Aol AR, AW sk A SHdles AHNT. E WAATE
AR} SRARE eND Joleh 1 BeE WA SHelFel dHe £ 4 3
ST ©ol& ASI] Hsl FHA 2 A = O ¥l & A8 Bourdage et al, 2018;
AR AF JHE ZHH SHPIES F Roulin et al., 2014), A% 'd(Bourdage et al,
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2018; Law et al, 2016, BH ZHHo et o, FFS AWEY, WA FHA H
2021; Huffcure er al, 2011), S@H= I I FHo| &< vAA &< LFER
9 A(Law et al., 2016; Levashina & Campion, =R b R R o PG R o B o]H] %]
20005 FHICE FAR o]dFEAHEA B FEFS AR Ftew, BT o
(two-way ANCOVA)S A ASFATEH ol o FIFS HA= 2 Uehst
Table 3 AN vhe}t o], Sqel=e] » Ou} ped2d, p<o5, B A7 T W
E 9olA EUAs AueiaAe) dae o2 B94 ekl vERy Pee) vls) 3
< St SYHY HE SR mAle RS dEe 9 ARgste 9l o2&k
Table 3. Results of Two way ANCOVA on deceptive impression management
Source DF SS MS F p 17;2)
Transparency 1 45 45 86 358 012
Warning 1 4.05 4.05 7.77 .007 097
Deceptive IM TXW 1 83 83 1.58 212 022
error 72 37.58 52
total 81 76.41
Transparency 1 1.19 1.19 1.07 305 .015
Warning 1 9.14 9.14 8.19 .006 102
(1) Slight TXW 1 .03 .03 .03 .863 .000
error 72 80.36 1.12
total 81 133.66
Transparency 1 1.92 1.92 4.24 043 056
Warning 1 0.47 47 1.03 313 014
(2) Extensive TXW 1 1.44 1.44 3.19 078 042
error 72 32.63 45
total 81 47.81
Transparency 1 23 23 19 666 .003
Warning 1 5.47 5.47 4.48 .038 059
(3) Protect TXW 1 1.77 1.77 1.45 233 020
error 72 87.88 1.22
total 81 158.71

Note. IM (Impression Management), Slight (slight image creation), Extensive (extensive image creation), Protect (image

protection)
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Table 4. Means and standard deviation of Deceptive impression management for each

condition

Transparency Non-Transparency All
M (adj M) SD M (adj M) SD M (adj M) SD
warned 2.15 (2.17) 95 2.17 2.1 92 2.16 (2.14) 92
Deceptive IM unwarned 2.58 (2.42) .80 2.58 (2.78) 1.15 2.58 (2.60) 98
all 2.36 (2.29) .90 2.38 (2.45) 1.05 237 (-) 97
warned 2.15 (2.17) 1.14 245 (2.38) 1.19 2.30 (2.28) 1.16
(1) Slight unwarned 3.00 (2.82) 1.34 2.89 (3.11) 1.36 295 (2.97) 1.34
all 2.57 (2.50) 1.30 2.68 (2.75) 1.29 2.62 (-) 1.28
warned 1.45 (1.47) .68 1.54 (1.51) .60 1.49 (1.49) .64
(2) Extensive unwarned 1.43 (1.35) S5 1.87 (1.94) 1.08 1.65 (1.65) .88
all 1.44 (1.41) .61 1.71 (1.73) .88 1.57 (-) 77
warned 2.85 (2.86) 1.52 2.54 (2.45) 1.31 2.70 (2.65) 1.41
(3) Protect unwarned 3.33 (3.09) 1.30 2,99 (3.28) 1.44 3.15 (3.19) 1.37
all 3.08 (2.97) 1.42 2.77 (2.87) 1.38 292 (-) 1.40

Note. IM (Impression Management), Slight (slight image creation), Extensive (extensive image creation), Protect (image

protection), adj M (adjusted mean)

A= FEA Aol ALY SHEHASES ZUoAIXIT XA gHEol ojxls FE
d 4

A Qe SInlse meby 7}

< 714E A ATEA 13 2 AAWAAZE ALt 6k

502, AuWAA AF AFe FEAN  HFHES, AV, AAFEA vAE
= F-ol| o dFS vAE AoE Ug JEFS QOJ'S} | 913 Aol o]& 3 4
v, F=7.77, p<0l, BAAE W& o] Ax 3 [ vAD o] thit SHER ttese
& 02 o2 ool s AwH e ANSAT 1 A AaWAA A o
A AETE B2 Ao Uit shelAkd o weh FPEQe Jok b Fofr g Aol

HE B o 7pE 53 F=8.19, p<.01, ©]
)z & xFAM, F=4.48, p<.05, B F
o] HZa ekl wls] vkd Qe A
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A got 7M. 5= BEHOE AXHYL

HoZEATh =285, p<.0l. TAZCE 7
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Table 5. The comparisons of applicant’s reactions between warned group and unwarned

group
DV Group N M SD t P
warned 41 4.60 1.62
Performance Anxiety 2.85 .006
unwarned 41 3.69 1.25
warned 41 3.11 72
Chance to Perform -.28 .780
unwarned 41 3.15 .65
warned 41 3.88 .67
Procedural Justice 1.27 .206
unwarned 41 3.66 .87
AAE HH AAAMY] HAMA FHosH Hlos By AL 53 =20
FPE}ES =Y F o, AR SHol| o FEFS < WiHAEE AFs 2,
Aol Al Suns QAT AAFAH A7 TRAeE A TR AL 2
ol 344 Qe AN e AoR 3 0@ dwd dEn 2AFTIEE ols
h] Aoz SR mepy FHde] e
@ Ao tha 24w op2t Al o
@ 4 Mo BRE & 98 nol
= 9 FA
A4, 2 d79 MY g2E FHA AE
2 A7 e B9 AAZAAM AgEHe & SEIAFS VMR gsten, sFH S
FRAT AamAA7E AdA v 2 3E g e TAAZ oz Jehgth 4%
=l oAwE FEFES FXEAE dotRuA AFoA B Ao} FARE A9y Bad wp
stk FAAoE FRdol WA HAE  JokFYY, 2013; Silva, 2016), ©l& T
7@@, ZZAujg 2 Skt nX= 9IS A8 A Klehe et al., 2008; Kleinmann et al.,
AT R AIHARA 7L BT 3 ERE 1996; Levashina & Campion, 2006141 AFH
FY7|38 g AR vAe dFE & o223 =ook= ke Aot weiAd 4
ettt B Ao F8 A9 vl o JpA] Ao B AT A9 e A=

&3} 2ok

At WA, Bourdage E(2018).04 AFgAE=E ¥

S Aol gk A4sks 7
o ukA oAt TE] A
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(Levashina & Campion, 2007; Lukacik et al., 2022)
gRs 1o golatA sieth ole AL

& Fede A2AA 7Rk Mol Bolsky
5715 Y & UtkMelchers et al, 2020,
2016). B A QAo A
Aol 2ERT U9E AP A9, 2
B (retaliatory) AZHFOE FHLT & A
L3t= Ao i’,]\EHBourdage et al., 2018;
Levashina & Campion, 2006). I3 B3 |
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A, ZavaAer Ahak wkee] AAE
AR AR Aae dRAAY FHERE

Z7A 7= ALZ YEPY Law 520162
B A A AR 7} Bkl FHo] gty

FABNAAT, Uy ATAEE ATAN A}
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AT @ Aol GgoEA o2 RUL 4F B4R AT HA £Ae] FH

W3t BAG FRA Gl T He olsl  FE vl shsAe BN B AT

£ A3Y Ao duEd. L olE HASA Rtk FF AFAE
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New Normal in Recruitment Market, The Use of Transparency
and Warning Message in Non face-to-face Interview:

Effects on Applicants’ Reactions and Faking

Jae Cheol Kim Da Jung Jeong Min Gyun Kang Ji Woo Jung Chang Goo Heo

Department of Psychology, Daegu Catholic University

This study sought to examine the effects of transparency and warning messages on applicants’ reactions
and faking in non-face-to-face interview situation. A study was performed with a 2(transparency vs. non
transparency) x 2(warned vs. unwarned) factorial design, Interviewees(N=82) were randomly assigned to
each conditions and participated in non-face-to-face interviews. The main results and meanings of this
study are as follows: First, the transparency group perceived higher information known, chance to
perform, and procedural justice than non-transparency group during the interview process. Second,
transparency did not increase the faking, and significantly reduced the extensive image creation. Third,
the warning message reduced the overall level of faking, specifically reducing the use of slight image
creation and image protection. Fourth, warning messages increased performance anxiety, but did not have
a significant effect on chance to perform and procedural justice recognition. This study provided
meaningful implication in that it conducted an empirical study on the applicants’ reactions and behavior
in non-face-to-face interviews, and it is expected that it will be used as basic explanation for constructing

non-face-to-face interviews by suggesting the possibility of using transparency and warning messages.

Key words : Non-face-to-face interview, Transparency, Warning messages, Applicants’ reaction, Faking
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