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7
&9 273} Pg] gs) 749
Zx

O] E(social identity theory: Tajfel,
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A a7 5L 98 A oA Holn 1
2l dds fASke AFoE dedt
(Carron & Brawley, 2000; 2012). WhehAl #}Alo]
AdE 223 ol i frojet A% 4
Az 223 Fdo] 7 5243 7HAE
93y 1 wEkow 2Zol= AL =L A
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Ao 7Ytk
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A 2AVIATA] M E &RE T o4 w7 3 7Hd

BA EAQ IMxy TMXO] &= glojAlE

Ao Uiyt olyd dATeEd AEHd HUdsS

WA M FasAT o] 1A=

ad 223 ke o AAAE foizted & Al Fojds o] AuHEL s, F
Ag 1ol © Faste ojzle] AFHoR o] MFi &3 ofojrjole] A =
g Fol Paldsol dFE v el HE B s Zol@¥(Mumford &  Gustafson,
< AVEt 2APFoe ARF dAr 1988 A2 {§8&F ofojrjolo AYJERE of
o A FHA Qo] sl WEel ¥ Jgh AEF HPS EISThKanter, 2000;
2 FE A vE, AAMAH FH AL Van de Ven, 1986). Hth FAIHCR 7jQle]
Zoll i AQlel <o) Fagh 9Fge & FAPFE A 14, ofelro] % 34
Ao g 7=y old wel B Aeds 7l A A, ofoltjolo] tid A s &
Qlo] AAsHE A% Ao gk AA A 22 Astal ofolrolE 93 A%t A AA T
99 A% Addd g JAE3H}AE A=t = AA B8 Tbsd WA oE ofojtjo] F
ARl il sel vXs BAE AHRIA  BFOEH ofo|ro|E T AMAE X
= SF5}H(Scott & Bruce, 1994) ¥ AFo|A = o]

g telrt 247 Adel e AA o ol JNskel HABES Helstud ik
3 JUPEL QA WER TAde oY AR ololtjeld] ¢4y, 7
- co

?14] =

WA Fol| FHY AAMH 2AES, FA T - APoE HoHe FAPFS A
AR, SRR Al Mg BAdES 2 ALY dsel Slo] 7Y S st
2 gAdse nXs a5 FRlstux 1 ¥WIE Q7% sHARE osstal ASH
Sttt e Hd AFE WHste F3 A Hlold s AlEsta HEL A
WA Ao R Urlen, 7§39 & Adske Aol JideAl fdH BSEA
gz ZA 183 AR ge & S 9u|sh= Ao|HBonetto et al, 2021) ©]E
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o Fel it FAH A
Ae U] F2 HeE AAsla ojg9 &

I M FAstaAt st

ARH =HES

Z2 %‘ﬂ(organizational commitment)< =2 9|

Q10| SNESH| DR Ya: &7 Y HTkoto] opfant

Wd Aleld dze swow sgle] 2o
220 Fefahr =i

o)Al
RS |

=
g

k%)
=

eyer(1990; Meyer & Allen, 1991)7F %
A= A A EU(affective commitment), Al
5\—7—(1 %?J(continuance commitment), -F{-‘?.ﬂzﬂ =
(normative commitment)®] 37FAZ 7| 3}sE
ojF oF o] Bol ARREHSIIEH, ol%F
A&A =02 d Aefek SAd o o=
ol A7NEAaL, A EULS BAH EdH
MdAor FHHN FE3817] olfd+= HF
S WOITKKo et al, 1997; Cohen, 2007). $HH
ARbH o2 AU A Al ofs)
A7} ofdel 2FFA o] ALle] zAdl o
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BHEARISEIR|: Agf 3 XA

HEA ste Pz Ao ATHLote & Lot,
1965; Carron & Brawley, 2000; Casey-Campbell &
Martens, 2009). 1980'dt] ©]F o] /g2
W ARS A BARET ofyet 23 s Tl
SxE gHAHUA FAYLSE0 AFe de
g4 G HFE o
2007014 ko] HxEE 24 %éﬂ/ﬂ 7]
7]0] S Jﬁb"-F sk gAY AE A
& A SdstaA sl oA|(Wang et al,
2006; T4, AR, 2017)2 HH = &
Ak oA 2, ;él%%tl olg A 744
=9 AHEA WWQ} I TAEEY ¥
7(]-‘1/]. Zth'-/] Oi 215:}-7]1] 1/1-034_“_; 6’]:
o(Casey—CampbelI & Martens, 2009; Keyton &
Springston, 1990)% ¥R oflg} Ao ot
of W YALE =7)a M=E 917415‘}1
2b 3= 7 & (Langfred, 1998)2 9|

o

HesgAel 89l Frols 95 o|ol
A0} Carrondt FEE(Brawley et al,, 1987;
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o) o] FTSAAT U Sa el B
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(Carless & DePaola, 2000; Carron & Brawley,
2000; Chang & Bordia, 2001; Cota et al., 1995).
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Hel AEAE o4 ZAN ol ¥
21791 ofolrjole] 43} WR gola|A T
FUPEL 20T Aoz g olsh 2
o Ao 9w ATN FAT 5 gl

18]
o]FH, FAIA, 2005 WY JNTRERIT,
2019), =H A L FRFA Fok 187] 714
o sz AYHHEAL e al, 2009) T
theke AdelA g 52 ' $340] Al

29 AW TRAsE B2 84 447 92

of BuYF Aol FFS HE nus
T T oHE e FUT W ANH 24
23 AR YA ke 2ol 8
AAE AH dFE A Aew S
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H1- 1 1 H Lﬁg%
A2 Aol
HI2 ASSAACHIAR)E H095S
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Aoz AgA A
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Fdo2A AHoE 4 AtKChamberlin et al,

223 Aol dig A fo AT &
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Brinsfield et al.(2009)2 A3 Fo] Ao
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7F5Ado] &T} Ekrot et al.(2016)

il
4o
-
e

=

o] Al w=d, Z2AE JdH FE
b @gst ofoldo] =7t el v
T 9% AvEged 2diFEA FAF
=S b FaEstglon gMA 27
s T5 T8 1 g9 ofolre] =
& T vAE 38 FFol A5t
HE sty Yok E=F Qi & Yang2016)S
Az719e] 307) #A ALEE ddeR
A Ay, 2AA9 A4 B

il
PANM 2HEdo] & viZfSHAAL

AR Y SS 3 A o P AU &
A7F AR, Wu & Liu, 2014; A1R14, ©]
A&, 2006). Meyer ec al(2002)2] HEHEA
ofshd 37k 2AEYY /¥ T AAMH =
Azdol A5 3 5l =AU FHe| A
ol 71 FevlsAl Uebgted, s
e 24 W 8% A4 9 YPsorx <
A E| D 2(ePine & Van Dyne, 1998; Meyer et
al, 2002) 8472 2HEUAL EAY T FA
A e 7K Ao T & Utk
HEERE 9Al ALY HE A %
g5 T8 FFS vXhWang & Yu,

x3 A=l vl o 3R AE Be

- de FAstaA s ERIEHY] |
42 9 s Yae FELHS A
H2Aoln 2 BEg noly 2N
G LL oY 4 9 PEL YL
7FsAdol H =93 AAZXTKChen, et al,

2009; ©]8Y, 2016). H Kong et al(2020)
ALRE|EY] FHAA HE-SF o] A
5ol mA=
e Ao Al
o 38 FIFE 2z
gsoll slol HAHSH
ZHg3hal Bodth oo ATEel HIFo]
E o A& 2A=9H JEsHAe Ed

Ps< T AL

AP FI NPT
B 5 TRHoz WHil.Agg JPF
o] X

(Detert & Burris, 2007)°]H Z3&
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ohfa Htz fhe= A

A& o] F= ol FR3 2Hor AR 5
A THMorrison, 2011, Morrison, 2014; Scott &
Bruce, 1994). T3k @AY Fe 2o EAL
Aze ofololst #asje] sjele] Aalo]
&3 Holth 4o 9L U PFoln
2 2 A7) hele] BgemA HawEo
2 Jlofaks QY B ofe AfRe o
A& sk Aol d8He ddHe =4
TA7I9AE Yehls dig sl
& e HaEn

lo

TH(Chen et al, 2020; Liang & Tang, 2009;
Rasheed et al., 2017; Song et al, 2017). FSlR
o Ng & Feldman(2012)& 20103744 &3%
F 667N SHA Aol sk WEeHEA A
WABEL AT ) AE A, el
A7) A7), Bl Boh, A2 ololtiole] 4
A7 H7hd FAHAR] BAE A= AL
2 Uk}, Baigse) 4095 BYe A
A5i9] wAAEL ofoltiole] ARl
ofoltiols] Aye TR HUPBo| 24

g3 A7ee 1HT o EIPES 9
9 7oz HAldgse SAAY IS

N2 dldse S7HA1ZE Aot

OIN0| SNBSH Dlx Yak S X Tkiolo] ophED}

H22: AESHREAAS)E TASE
< AR HAYEE SV Aotk

AP Fe F 7 #F: LA A
A

AP oz DANIoZA AFHA
ot 2000838 & TRk Aol AlkE
TAY s A FIFS FEshE dTEC]
A7) % A THChamberlin et al., 2017; Liang et al.,
2012; Maynes & Podsakoff, 2014; Van Dyne et
al., 2003). IEAH OS2 Van Dyne et al(2003)
z22 FAYEY F7|E 7o R IS A
1’1::.]7—<J1](acquiescer1t), o] A (defensive), 2 A3 A

(prosocial) B71°l 71HFE & o41F Y= F

w371= ek spARE olHd F7] 7t A
o FFoE BFIAUY FES] oHE
700 Tk TR ARgReEd AAE
MaH ES opAte WE et
€5, °olsA4, 2017).

Q
g FEo|T} Liang et al.(2012)2] XA
(promotive voice)Zt AP (prohibitive voice) T+
ol fiEAAE, °]E2 Van Dyne et al
2003)9] A 7|¥F LAY FE A2 sHHA
71E8 Az ofolrjo] AkERt ohlT} &
AE sty Adshs Pojx LAY
szt 2 4 des AxsTh o el
e 3ol v A FAR] A (Liang
er al, 20120 A7 AT FAQin e al,
20140 2He Fu A dF &4LS |
A7 ofoltolE Eds= A
H(Chamberlin et al, 2017), XFeHgk
ARE WAFoEN S olFA
ojxo oy F= dA dojvx
A A By AR
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712A o0 E FEA A& o|H(Morrison, 2011) 3}
A Ee dAANF 24 /g B 4 9)
ThLiang et al., 2012) olgigt oA Riy]
Y o] 9dissent) &2 WH 11 (whistle blowing)
=g Rl zdAE Ao
(Chamberlin et al, 2017).

LA Apehdde el 9
Al mAE o] FRHEAE AL
Atk F 16670 =& 18970 =HH A
E3Sl= Chamberlin et al. (2017)2] wE}
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Psychological Bonds

Affective

Commitment

Voice Behavior

Task Cohesion

Social Cohesion

Prohibitive Voice

Figure 1. Research Model
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Table 1. Sample Characteristics (n=350)

Characteristics Freq %  Characteristics Freq %
Gender Male 154  44.0 Division Logistics 6 1.7
Female 196 56.0 Others 135 386
Age -19 2 .6 Employment Regular 214 611
20-29 225 643 Nonregular 136 389
30-39 81 232 Organization Public 48 13.7
40-49 26 7.1 Private 131 374
50+ 17 4.9 Foreign 80 22.9
Education High school or lower 35 10.0 Nonprofit/Government 47 13.4
Associate’s Degree 39 11.1 Others 44 12.6
Bachelor’s Degree 218 623 Industry Manufacturing 59 169

Master’s or above 58 16.6 Wholesale/Retail 19 5.4

Managerial Non-managerial 263 751 Real Estate 19 5.4
First-line manager 43 154 Educational services 45 12.9

Middle manager 23 6.6 Construction 19 5.4

Top manager 10 29 Finance/insurance 25 7.1

Tenure Less than 1 year 42 12.0 Accommodation/Food 6 1.7
1-3 years 134 383 Transportation 8 23
4-6 years 68 19.4 ICT 41 11.7
7-10 years 43 12.3 Others 109 312

More than 10 63 18.0

Divisions Production/Manufacturing 29 8.3

Finance 22 6.3
Marketing/Sales 60 17.1
HR/Administration 51 14.6
R&D/Technical 47 134

Ak 1 thgog 88 EXE By 494§ B ARFER
eta S0l 218%623%) = 7 WA, EoA Ao

1F 9 2F U7 359100%), AEW Y HE89%nolNL, A9ERs It H o] 2631
39(11.1%), 123l sk A 9 1 o) (75192 P B3 kY #EAF 431
o] 58H(16.6%)°. = WF-E SEAEC] AT (154%), o<t HEIAF 23(6.6%), 19 HE A
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9 134938.3%)° 7P Bk, AR 46
A 689 (19.4%), 101 ©1% 6378(18.0%), 7-10%
437(12.3%), 1A ©l3} 429(12.0%)% ALZ
ettt FA9 A nAR/EY 60
(17.1%), AW S517814.6%), ATNE7=
4778(13.4%), WA Z 29%(8.3%), ANF- 227
(63%), =57 6"8(1.7%), 7B} 1358(38.6%) 2=
Thekgh 2o EaxEo] Qe ZoE UEhy
o AR A AIY FAREEC] TP
o %, JL%O,;, Id(@iiﬂ/m

g B

ol

YT

o] AFoME sz G A
M7 2AEQ, mijiszE @dds, a8
TEUFE FAY5S AASINT 2 As
g 23] A Bl AEES T 74 W
o sl 2F= 2 Eld=r ASE txAd
A AAsAoH, sid dojddNA &
B0 g o]F ®jkst] ARRSH 71 A F
S5 ARSSIATH

AMA 2HEYL Allen & Meyer(1990))
&S LuRo19y7t Weket F s7le] IS
g3tk AR BP9 dEE e

Aol EAE o] EAXNY Ay U=

jgl-_?:r-ln

g QA}O]] sl MelHoew 2 oujE Ztal
ek, ke $E Sl A w4

K
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&0e 2w

B x

AT Tol AT 2dEA
3 olF oW 49 B3 FFAe] 3 ©

Sz vl dY 2REe Adsy HE 24

i

0

el |

Q10| SNESH| DR Ya: &7 Y HTkoto] opfant

| sl
=" oo

= & g7 23 o] AHLEA 2™ Cronbach’s
alphaft-2 9130 AT}

334

AR L JEGTAHYES Hdol HE
A e oz FAude Exol FAE 93
A= gEstn gasy ALsiA Jee o
doz Age da Aty e A=

(Carless & De Paola, 200002 2|3t} Carron
er al(1985) HESHA e TFd Ao
7F () 7ol Jee FEE AAEA AL
ste A=E2A9 A F3group integration)
@ M FAdo] Aol sl zte vEgx
(individual attraction to group)@E A YFo]d
T dva AFPEr 1 F JAE T group
integration) SO ALl ZHksie] A
SHA 4T ARSHA 42F LR U

A AGE Chang & Bordia2001)8] =5 A &)s}
Aom ©]F Wang2017)°] Wt HEE A

ottt AR EF] d2e e I
FEZ IEE)Y FxE 245 s st
Wi Hof =gty <98 Is®)e] WHE
= A% T Al sl A AYe A
At 7E geom, ARSRE =@ dE=s
8 IEE) AHES JFARE Qelx 3
7l AR BUZ1E FoRy, <Iw(d) =
AE 91011‘: 1%( =S 5”71] Bits iy
A 7Ur Ol
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RS B A}ﬁs}sau} s A
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AP 5
AP S FAsh7] 98 FLA 52
I A sESS XY ALE Liang
et al(2012)2] HAEZ Jiang(2014)0] WHeFEr 107
o] Fd& AMEETE FREASE 3o
l = “Ue 270 o]o] He AL =
EE AFHoF ARy, U= 249
"é Oﬂ Tgo] e AAdF Zﬂ° =
gkt ¢ 2131 9]
@ﬂE% “ t Hiojo] - e
4SS Qlt FEol sl &
ARE A7, v ALlo] gk YA
o A F ol 2Z A HAst= Al
AES A3 Fol Aok FxLAF A
WA 9] Cronbach’s alpha%}\‘% 217} 938, .8789]

L | Hu
10 kA _l—‘_-',

71—6‘]—

AP
A E S Scorr & Bruce(1994)7}F 7E3F &
o/l & HZE AHstgon olE Wk

Yang & Zhang(2012)9] A=/} SAHETZ A}
£5T AR @Y dEE ve Aze
7€, Axy, 2o AEel g O}O]‘ﬂcﬂ—%
AZA o7 ol Holtp, ‘U= T2
HLUEAA ofoltiolg AT
Q8 URek, U A2 eloltolE A
W) e A AL 9 el
Sol At F 6 £
alpha ft-2 .89601%‘:}.

o 22kl AT A 718l 52 SEA
el d2S asiglon, 47 d¥e 2u

\=} 1__
T A 7B RRE AT Fo] ARt E}%
WY FUES P BYOR FHST

34 548 9 gow A
Aok @A W A feiA AAH =24
=9 ol 23, JASsFA ol £, EAY
1070 28, FAPE o7 o] AAEHU
o BE w3 theliAe Likerr 53 HE(1=
s 28A &t s=vl¢ 23T dellA &
Wt E ek AFEATE 54 gobs
A TFoEE A, Yol s, I&AT
25, FA, AAFH, SAE, 459 99
o] AU

B AT A5 BHS $3) spss 26.03%

AMOS 22.0& AH&3IATE 2429l A+ =¥
Ao $A T1eA 9 AHEAS HE
A 9B 14 Qe S T3
of EAAS o7 BY E4& 9% =]
FEHASA stk 1 & AAA =27
=9, IASF A, ARG Al wjle] &
AL AIAL AR FAGFol
ozt w) Rl oE FEEAARY ¥
dg sASA AED e RS A% 3
EXEW;bootstrap)= AABIHIL, HIHHOE
A T EFY] FHS A S A
B H 2 (phantom variable) S ©] &3 HEXAEHN
A#E 7 Baskgi
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= A A AEA A&sol el 71EFAEAES Ak
Al Yo g2893 g5 JA=E 24
BAA 2AEY, A, AW E, 9 AIAs Table 29 2T F8 o] At
Table 2. Descriptive Statistics for Scale Items
Latent Variable Items Mean S.D. Skewness Kurtosis
AC1 3.72 1.03 -0.68 0.07
AC3 3.25 1.19 -0.27 -0.81
AC5 3.90 0.92 -0.91 0.97
Affective Commitment
AC6 3.53 1.10 -0.36 -0.67
ACT 3.66 1.10 -0.63 -0.23
AC8 3.55 1.14 -0.48 -0.53
TCOH1 4.07 0.83 -1.01 1.63
TCOH2 3.88 1.00 -1.05 1.08
Task Cohesion
TCOH3 4.04 0.87 -0.98 1.37
TCOH4 3.87 0.98 -0.84 0.49
SCOH2 342 1.17 -0.39 -0.76
Social Cohesion SCOH3 332 1.24 -0.30 -0.98
SCOH4 3.57 1.14 -0.60 -0.38
PROMV1 3.66 091 -0.61 0.34
PROMV?2 3.64 0.94 -0.63 0.22
Promotive Voice PROMV3 3.70 0.87 -0.56 0.31
PROMV4 3.61 0.90 -0.50 0.16
PROMV>S 3.76 0.86 -0.77 0.86
PROHV1 3.49 1.00 -0.45 -0.19
PROHV2 3.75 0.87 -0.60 0.26
Prohibitive Voice PROHV3 3.66 091 -0.69 0.60
PROHV4 3.37 1.02 -0.32 -0.39
PROHV5 351 0.99 -0.51 -0.05
INNOVB1 3.82 0.87 -0.96 1.23
INNOVB2 3.67 0.95 -0.62 0.03
INNOVB3 3.80 0.89 -0.90 0.79
Innovative Behavior
INNOVB4 3.78 0.89 -0.83 091
INNOVB5 3.76 0.89 -0.96 1.26
INNOVB6 3.64 0.95 -0.54 -0.08
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EJ& O SET AW aRlEAs dAshe
Aol AAsitta AAE & 9loH Bartete 2

ol p< 055 WHSHE QRS

ERERS

g AAdsitty & 4+ Utk KMOS} Bartlett

o A= Ay RE 2919 KMO #

2 943,

Bardett] T8 AF A3 A} x2o] 7952.88
Q)
=

ol el AF tEdAdd TheAde dAElor 2 ARETE 4068 W FOEE p< 0002.E
sk, B Aol Al Hdie 32 UEs T webd 8 dolE e SAdEE
80= A ¥k, INHH O R viFZF 102 d & QUEA S Fdsd Aeitta ddst
oW gEFAEY AL st AR 1 8RJ1EAE FEh
W (Menard, 2002) 2 WH 3t VIFE &% 29l FEUH e H Y= (maximum
A} 153~2312 VIFZF 10& 9 297 81 likelihood), 821378 2zksjd 2 wjg]#x
of Aol AZe A HA v A (VaimaE AHsIATE A 2FE9] 54
o2 ddsty (communality)2 W9 HAbo] FZ2H Q21E
of o3 MAHEE HAERE o] Fo] 57 Ho
Table 3. Correlation
M D 1 2 3 4 5 6

1 Aff. Commitment 3.60 90 (913)

2 Task cohesion 3.97 79 622" (879)

3 Social Cohesion 3.44 1.05 508 558 (862

4 Promotive Voice 3.67 80 599 536" 470 (938)

5 Prohibitive Voice 3.56 79 546 47877 424 730 (878)

6 Innovative Behavior ~ 3.74 74 4497 4537 A7 667 57677 (896)

Note: n1=350; p<.05, ~“p<.01; “*p<.001 (two-tailed); Cronbach’s alphas are shown in the diagonal
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Table 4 Path coefficient estimates

2 o] ¥AE =¥
20 AA AT

Path Estimate SE CR p Standardized
Affective —  Promotive V 3757 068 5.479 .000 373
commitment - Prohibitive V 390" 074 5.269 .000 .388
- Innovative B -.054 .060 -.905 366 -.060
Social —  Promotive V 217" 056 3.851 000 261
cohesion —  Prohibitive V 2™ .060 3.492 .000 254
- Innovative B 043 .049 .876 381 .057
Task d Promotive V 169 .092 1.844 065 141
cohesion - Prohibitive V .140 .098 1.423 155 117
- Innovative B 111 .078 1.430 153 103
Promotive V - Innovative B 440 .080 5.520 .000 487
Prohibitive V.© —  Innovative B 225" .080 2.804 005 249

Note: “p<.01; p<.001

Psychological Bonds

Social Cohesion

Affective
Commitment

- J7 e

Task Cohesion s ey s v

‘7

L7 asqees

41
261%4#

-38B==*

Voice Behavior

Promaotive Voice

Prohibitive Vioice

Note: “p<.01; *"p<.001; Solid lines represent significant paths and the dotted lines represent

hypothesized but insignificant paths.

Figure 2. Path model with standardized coefficients
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Table 5. Direct, indirect, and total effects

Independent Dependent Direct Indirect Total effect
[95% CI'}
Affective Promotive V 373" 373"
commitment {192, .566] {192, 566}
Prohibitive V 388" 388"
[.198, .594] [.198, .594]
Innovative B -.060 279" 219°
[-.232, .101} {.129, .390}1 [032, 377}
Social cohesion Promotive V 261" 261"
£.075, 4071 £.075, 407}
Prohibitive V 254" 254"
{061, .392] [.061, .392]
Innovative B. 057 1917 248™
[-.080, .166} [.055, .268] 1062, 330}
Task cohesion Promotive V 141 141
[-.066, 415} [-.066, 4151
Prohibitive V 117 117
[-.099, 3671 [-.099, 3671
Innovative B 103 098 200
{-.095, .356} [.049, 2471 [-.037, 4811

Note: “bias-corrected percentile method of bootstrapping using 5,000 subsamples; “p<.05; “p<.01; "™ p<.001

Ana oz BNA Ko o] BAPFe] 3}
[e]

MAE gFe FAH =BT ASHY  Ax
oM Belsigiom, o F Wt A% & A%
AL Ao MAE AR A 2
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Table 6. Bootstrapping results for the indirect effects of affective commitment and social

cohesion on innovative behavior

95% CI"
From: Affective Commitment Estimate S.E. Lower Upper pvalue  Standardized
Direct Effect
— Innovative B -.054 .085 -.232 101 517 -.060
Indirect Effect 253" 067 129 390 .001 279
— Prom V — Innovative B 165" 078 045 343 .005 182
— Proh V — Innovative B .088 .064 -014 247 .085 097
Difference of indirect effects 077 126 -329 162 541 .055
Total Effect 198" .087 032 377 019 219
95% CI
From: Social Cohesion Estimate SE. Lower Upper pvalue  Standardized
Direct Effect
— Innovative B 043 .063 -.080 .166 467 057
Indirect Effect 143" 053 055 268 001 191
— Prom V — Innovative B 095" 047 027 219 003 127
— Proh V — Innovative B .047 .039 -.003 162 .070 .063
Difference of indirect effects .048 .069 -.205 .075 400 .034
Total Effect 185" 067 062 330 .003 248
Note: "p<.05; “p<.01; *bias-corrected percentile method of bootstrapping using 5,000 subsamples
Uers SARAsIAThHL, H2). EZF FAlgFo] 20k I AAN
A B AR ANE 248
R AH PN BF AL FH ol R Qe 243 A o A2d o
T FAME felsdon ATAAL <o) WAAFL R AAVFe FTL
T WHETdE FoJkAl @ AR vot A F A usuARFE o8 T
A 2HE0T ARSI Al FHom AFE I Ad B dTelA &
nAE 9 SLAe T wpvfadte] & x2AF} Fdo] i A foiet 2%
FEIH)S AT T AAH Ao 2A 13 A W T SIS
A ANA 242U ASPE T
A Wl wAdEe 5o SAse 9%
2 e & AL o Yyt Fodse B
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AP gl AHaHE 7HAA Fo WA (Janis, 1982) Leonard & Barton(2014)> Al
e T HEAE T AR e BYE AT A4 SHdA AL
el AoAde Aslste adelta A HsAL
o3k Bernthal & Insko(1993)%] AT A
Tk mE ARRleAe] HEAE FUMARIHAL
Aeg Bt o dTEd &% 2oy A
ok ol thak BA 2 Fidelu Ad o4 &

AR, & A7 Ade AMH 2H=0d A AATVE 23] ooy &4 Al7ier 2
FAYEES Asfstal o voprt SAPF
A 7Fede A7lskARL 2 Ao
FH= olYT TS AASHA dskt 23

ASEYOR diLsls 2k Aa)
AAA frieh ozl

o% & omi no rlo

ojlgala il A&S A REE = kel ek AAZ fFoigre 7i]lel B
ol gk #AX T, S Ael= Bl o] & T AE T Ao FEFS 7 ol
(side-bet theory: Becker, 1960)2 7]HFO.Z 3} 23 Yaldls AT Fo3 Aol gake
AGSHAAT, ol%h Be 2ol g BYH  2eThs A FHe}

SO
-z
Fe
e
)

ofzt2 =2 W 43 dd P 9L PE =4, & A& s AP
o 344 = /e Aoz 4t = 223 HAdd O Add /o dde
(Meyer et al, 2002). ¥ A7 o2 A7 JNddlsta ol AT 5 s W A b
AR oM 2=A3 Aol Tk AAA of  AE 22 BZF QA 43317 wEel A
zho] Ao MA 4 Qe T4 aFdE T W A adE Hud F AU
dFFH P For FHAMNIIGH adso] 443 538 T HeE £
HAdPFolyt Al IMX, TMX9F 22 F 2 F ATk & ATelA R A W
ol #AY A5t AgA R 24 A T AR ZIU a3 UERA
o} 2o 7o #9171 Fol dFe de odsite S FEAM Eddss 5% §
ZoE A U=l F: Chamberlain et AYs S Jolx 223 Hoko] gt &
al, 2017, 84135 Hammond et al., 2011 WE} e} 24 14 FAME FAe] SHRYE
B4 o, B A7 A AQde] Aklel Al FW, 53] FAYY AAMFH Fdie
&3 2] Hgd 23 g =7l BAAA Fdol ¥ Fashe 94 5 ATk
eIy 2% AAZE AEeh ko] £ A AET iz o’ Ade= Al 79
715 BAste 7o EA Jsd F dee  WF T st Wents AR AAst
A AFEITH 31 PROCESSE ©]&3l Al 7] 71 thswi7)

ol YA FagAAYe BAHOE AF = o)

A A7 USSR $EUAL A 4 WAVES BT AUI5A few
2 duoz Puside 3 I AN ekt Al @57 Sag
WADe A5 Be A9RceE AFHR  Fol AL 9% AN 2 Aelg B

de AL W
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The Effect of Psychological Bonds toward One’s Workgroup
and Organization on Innovative Behavior:

A Mediation of Voice Behavior

Seonok Kim' Oona Cha'

ISOV Kyungpook National University

Using the concept of affective commitment and two types of group cohesion, i.e., social cohesion and task
cohesion, this research attempts to study the impact of psychological bonds toward one’s workgroup and
organization on innovative behavior through voice behavior. The study also considered promotive and prohibitive
voice behavior together in the model to determine their relative impact on innovative behavior. Thus, using the
structural equation modeling, the effects of three antecedents-affective commitment, social cohesion, and task
cohesion-on innovative behavior through both promotive and prohibitive voice were examined in an integrated
model. A total of 350 online survey responses from Chinese employees were used for analyses. First, only
affective commitment and social cohesion positively affected innovative behavior through employee voice
behavior; task cohesion did not have significant effects on either voice or innovative behavior. Second, both
promotive voice and prohibitive voice were found to have a positive effect on innovative behavior. However, the
indirect effect of voice behavior on innovative behavior was significant only for promotive voice but not for

prohibitive voice. Implications were discussed.

Key words : group cohesion, socal cohesion, affective commitment, voice behavior, promotive voice, prohibitive voice, innovative

behavior
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Appendix I. Confirmatory Factor Analysis and Test of Convergent Validity

Standardized Construct Cronbach’s
Coefficient R AVE Reliability alpha
ACl < AFF C 758 18.012 .655 918 913
AC3 < AFF C .628 13.471
AC5 < AFF C .800 19.837
AC6 < AFF C .882 24.141
AC7 < AFF C .859 22.830
AC8 <= AFF C .896
TCOH1 <- T COH 791 15.445 .650 .881 .879
TCOH2 <- T COH .850 16.762
TCOH3 < T COH .804 15.743
TCOH4 < T COH 779
SCOH2 < S COH .807 17.089 .682 .865 .862
SCOH3 <= § COH .860 16.092
SCOH4 <« S COH .809
PROMV1 <= PROM V .861 18.989 754 939 938
PROMV2 <— PROM V 901 20.307
PROMV3 <- PROM V .893 20.034
PROMV4 < PROM V .883 19.705
PROMV5 < PROM V .801
PROHV1 <= PROH V 784 15.469 591 .878 .878
PROHV2 <= PROH V 772 15.195
PROHV3 <- PROH V 753 14.743
PROHV4 < PROH V 750 14.662
PROHVS5 <= PROH V 784
INNOVB1 <— INNOV B .817 16.217 593 .897 .896
INNOVB2 <— INNOV B 744 14.501
INNOVB3 <= INNOV B 731 14.192
INNOVB4 < INNOV B .799 15.794
INNOVB5 <— INNOV B 747 14.562
INNOVB6 < INNOV B J77

Note: AFF C: Affective Commitment; T COH: Task Cohesion; S COH: Social Cohesion; PROM V: Promotive Voice;
PROH V: Prohibitive Voice; INNOV B: Innovative Behavior
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