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oA Aol BAZE] UHY
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ol ollgl AAZFH L5 AR =g ¢
A&7 & AFste 4 FAH(Ardichvili &
Kuchinke, 2009)0.2, 221 TjF-ES o 4

g3 AR o|AE FARIT 2020 71E
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=7F £ A AR o8] B ARbe dot
o Ha Stk dol B2 AR AudAE
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7t a8k s 28t
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Az AU AE FAe
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T

S By Q=
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A-g oot dF=o] FAl EAEH TRt
ARG BEE F dvkes 2S &4
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(switch-offy & 7 o] T;]'(Sonnentag & Fritz,
2015). AEA 2288 E3E A v
St ATE T 2EH28U-E8] Z(stressor
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R e MHE R L
25 G AFdelA 4 HJ% AFE Holx
T B AR qUAE doll FARItE
Pgs E4S FHske B BAlth bi
Stefano®}  Gaudiino(2019)2] W EHE
Z-dojel dF= ko] A A
A, Jd ATeAE 3 2F
At AFelds], @l
¥ AF AR o ATdr

ojlx Y AX
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. 2020)°0 A
RS Byt deba

2z 373 349] A

AFdolet dF5S FAAAY FAA
Mo olfsshs e "olA F {3
o] BAQ BAE olslisy] A o]&4 o

Sonnentagl"’f]— Fritz(2007)% A5 = 4
oy 2Ef2E A &kl

A& FHs= AL 58T 38 D(recovery
activities) | EF7| Rth= 1 5o 7] Ast=
AA ZIA7F AL Bal ol & 35 Y
(recovery experience)©| 21 YUY, FAHO 2
A2 BE 9 AlgFA —E‘ﬂ(psychological detachment
from work), FN(relaxtion), AF71%3 F(mastery), &
77 BEA|(control during leisure time)©] T
o] T dEHH AHZ 29AE e A
2 BeYe ymA 35 Zdd v 44Xz
’F3o] 71 EoKSonnentag & Fritz, 2007) A
FE ol ST} Wendsche®t Lohmann-Haislah
o17)9] wlEHEA ATtellx AEA 27t &
W g A A AA AAS Holx, AFA
&, A4 Zds 9 74 FAMee 74
ARg naIY st deld velel 13
2EH 2082172 EH(Sonnentag & Fritz,
20192 o 2 A% ¢ 9=, o 2o
wEe dziEe 4d Bt 4% 2
dz09lsh 4y Ale] WAE ) Fo =
Addte 9dS It & THGaudiino & Di

r{r

Stefano, 2021). ZAo|Ae] BAZA 74A &
AFE, 443 o Qhuby g AFE ~

EFAg0le A¢le AYSs 1aAA AgH

Fa e Ao ofojd Bk oy}
o Folle o A A s AL AAet
I A Hol oUAE I ES ThsAdl
2 o] 21 thBakker & Demerouti, 2017). L&t} A
7N1Ho 2 FAS FAAL 25 9 At 3¢
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FE Agd BgE shH 2Ef 22919
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o 4g B g AelE AZRE | el
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(of. o] A3, E7]L, 2019; Gillet et al.,
2014).

2017

Shimazu et al.,

Al =]

‘I}% 711‘?:%‘:‘L = Zﬂf\l%} A
Ak Ay B FHZe
Vsl Y 2, H=F o FA, A% 4
Aol g Z=adel et EATH
d g 24 AT FAAzZEaY
4 e gl g a7k de) Ad o
ang & Hanges, 2011; Woo et al.,
2018). Spurk (20200 WEH, A4 P& &
ohlH FAZZARY S AT ATl
82.6%7} 2014%d o] F-of] LEF o] o] FokoA
AAQZEaY BAo ALL oA x7] oA
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g73t7] A A THGiller e al,, 2018; Guidetti
2020; Innanen et al, 2014). '27](2020)
Z Gillee 52018y T3 Azo] A0S
e s FAzaEsd BAS 3 AFEe
A= 7% T Pt w1 vgE shue
W2 AlgEC] EAIE Bk ofugt SO &
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o 257122 1d~3d mvhese)ol 7HE
Beka, sd~10d WRh19.9%), 15 ©]%
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~300%Hd  HIRk40.9%)°] 7HE Bekal, 3009t

A~4007H P19H20.6%), S00THL ©173(16.1%),

100”&%~200U&% v RH11.7%), 400%H ~500
1) w)wh(10.89%) w=0]UTh

HET

A

BT

HET FQo15)°] Welsto] AHEE 27
d9o] &=3 Z X2 UWES-9(Utrecht Work
Engagement Scale-9, Schaufeli et al., 20065 AH&
Atk AFge] Axs 89 35, g 3
&, EF 3T eE olFoHen 53 Ax
= BASAY dA 232 Ues de g
A7 AR Ae w21k, e W Pl
ARAE 2T, v W el F wA Sl
o SolH B Ao 9] AZ S (Cronbach’s a)
= 9401t

o

dF=

DUWAS(Dutch Workaholism Scale, Schaufeli et
al, 20095 Wekste] ARESIGITE & 10292
2 FEsA daprlet AuEow dabr]
stejafles FEH jloH, 53 AHA:E=
Bt A e UE ge A 5
Aol #loi, A%aA Hlek, s d& o
%o WolE N4 EA Ro Solv,
AT A A8 E(Cronbach’s o)== .80°] A TH.

CEERD

Sonnentag®}  Fritz(2007)7} 7Nt a vkl
S01)°] BFE3} 3 o HF2EY 2 3
3749 2z 2 oY po 4B9e AL

| A9 A8 E(Cronbach’s &)= .90°] A Th.

Ll ks

21738003yl HFZF  MBI-GS(Maslach
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SIRAIR|BIEIK|: ALY 2 A

H X L=

Table 1. Descriptive statistics and correlations among variables (AN=548)

M SD 1 2 3 4 5 6 7
1. WE 2.93 70 1
2. WA 3.17 57 24" 1
3. PD 273 92 -12" -23" 1
4. EE 3.39 73 34" 32" .05 1
5. PA 2.80 57 39" 01 11" 20" 1
6. NA 2.14 72 04 27" 07 20" 20" 1
7. 8Q 3.08 86 14" -18" 19" =217 20" -14™ 1

Note. WE=work engagement, WA=workaholism,
PA= positive affect, NA= negative affect,

PD=psychological detachment, EE=emotion exhaustion,

SQ=sleep quality. “p <.01, *p <.05.

Table 2. Fit indices for determining number of latent profiles in Latent Profile Analysis

Classification
Information Index Model Comparison Latent Profile Cassification Rate(%)
Quality
LMR BLRT
£k AIC BIC  SABIC  Entropy 2 3 4 5 6
ART (»
2 34941 3537.2 3505.4 0.70 0 0 85 15
3 3477.6 3537.9 3493.4 0.74 0.024 0 6 75 19

4 3475.1 3552.7 3495.5 0.72
5 3464.2 3558.9 3489.1 0.79
6 34574 3569.4 3486.8 0.78

0.339 0.142 20 3 7 70
0.034 0 4 2 8 68 8

0.167 0.002 2 15 4 48 7 24
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Table 3. The average and composition ratio of each sub-factor of the derived Profile
M (standardized score)
Latent Profile Classification Rate (N) Work Psychological
Engagement Workaholism Detachment
Profile 1 6% (33) -1.07 0.84 -0.84
Profile 2 75% (412) 0.42 0.17 -0.07
Profile 3 19% (103) -1.20 -0.90 0.61
W37l 93] Table 3l &7 Wl ok WA F¥S F UAR =2 HL19ns 3
7y Ao 223t Bt 74 HES A Asiled, ARdoe dFEe AE @
Ak 2 AYH BYE e HDoR MYy
A, A A 782 A A 78 F 7F (disengagedy &2 ST ©] FELS I
S HlEGwe AAFASH LFFol ARE F Lol diF dAo] ¥ HE Fo=
A B3 HRdelst A Rele @ Qo g Aol 2938 YHE 4%

A3 Fe Aoz == (workaholic) ©] 2} QEolt}. ole} & Al 7HA §382 Figure 1
T RRARG T oA f¥e At Eeu B2

2rsme AASREA Arasls 9Fs

< 1 A3 e T FEd AY & Y EZ T Aol Ao

A JAgoz &g d FAF(heavy work

investorsy &2 AT o] FFS Al FF R4, 455 2 Ag4 29 #3¥4
T 7P AFEYt =2 HPoRE dofl B2 AW HAE Y HolE HFEH] Hsl,

A oUA S FARshH=

Q1B Al IYEAEHANOVAE AAFH o nE

Engagement

aholism Detachment

Figure 1. Profile of Work Engagement, Workaholism and Psychological Detachment
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Table 4. Difference of well-being by Profile

Profile 1 Profile 2 Profile 3

Workholic Heavy Work Disengaged , Sehefic
Investors

M (SD) M (SD) M (SD)

Emotion Exhaustion 4.13(0.72) 3.29(0.70) 3.57(0.71) 25593 1>3>2
Positive Affect 2.36(0.53) 2.91(0.51) 2.51(0.60) 35085 2>13
Negative Affect 2.38(0.68) 2.17(0.73) 1.96(0.67) 5.416™ 1,2>3
Sleep Quality 2.67(0.89) 3.11(0.84) 3.10(0.87) 4159 2,3>1

Note. * p <05. ™ p <0L ™ p <.001
#HE BJAENA FYrE 2olE BT & A9 HisiAnh Od-dH SAEA Wl
(Table 4) Al dEEFEH HldYE Z Aole gl
AA e dFEFo] M =% A= H IR FAEA ®A dF=EF

o d FAY, vEY wom WAool A AEF d FAYL Aot FHEAE &
71 Stk 3A8BAE A= o FAYel Atk EI £ HoME Axd o FAY
M mgD vdeld, dE5Y eolnen, B widelde Ao vt #¥d Uy
FARAAE 9580l 7 w3 gy Wil tid xolE EESE HAEgs AR
of 7P vttt Igja U AL dFEY 54 Figure 20 AASIATH
o] M4 isky T I FAY vGel

L]

» \\ — _, - ’.‘

Figure 2. Well-being Characteristics by Profile
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A Latent Profile Analysis of Work Engagement,
Workaholism and Psychological Detachment:

Differences in Well-being after work among Korean employees

SunA, Kang BoYoung, Choi

Department of Education, Jeju National University

This study identified the latent profile of two types of heavy work investment, namely workaholism and
work engagement, by adding psychological detachment from work. Additionally, it was examined whether
there were differences in well-being after work by each profile type. For this purpose, Latent Profile
Analysis(LPA) was conducted using data of 548 korean employees in various occupations, and three
types(workaholic, heavy work investors, disenaged) were confirmed as a result. There was a significant
difference in all the well-being variables by type. The heavy work investors type showed the best
well-being among the three types with the lowest emotional exhaustion, the highest positive affect, the
middle level negative affect and the sleep quality. Our findings indicate that psychological detachment is
an important factor that alleviates the detrimental effects of heavy work investment on
employees'well-being and that work engagement can play a protecting role for employees'well-being even

in absence of significant levels of psychological detachment.
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