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SEARIBIER: M W X

z2] WetoflA RIS HE 9 P&
o3l al=H %%O]%(equity theory)(Adams, 1963)
B 719 E sistAR, /e H o
34 g wholl A ARIAE AHsk=T &
AZF dth= F40] A7]1E o S THGreenberg,
1990; Mowday, 1983). Huseman (1985, 1987)2

B A W Z(equity sensitivity)ZH= 7N'E

b rlo

Betaz st W8 U Es 9
AS AZstes F30 et AgsEs
(benevolents), B &(equity sensitives), ~LE] 3L
¥ (entitleds) 22 T3, Y 2ol A
Bl d454S 7Fd 7ldelth. Huseman
(1985, 198N FHAY WHAEE

I 2l

Sohe W

2
=

o o Ju = oot & ot oft N wx do

Atrait) 0.2 Hgtomw, o]
FHA NEETE Y 4454
1 Ag= AE & urroughs,
2001; Bourdage et al., 2018; King & Miles, 1994;
Konovsky & Organ, 1996; Mudrack et al., 1999;
Raja et al., 2004).

A5 ATES FHA NAEY AMY

o
2/ % /A tho| #Agle] 2 7Rk

w o
=
of it

ro
of
ok
R
2
oo
=]
VS]
1

By =4
o] 7F E3(Huseman et al., 1985), F4X]
A

]
w ZUAAE 7P E4%] 4& & B op
ZHMiles et al, 1989) FHA WA= Z3Y
3} vl A o]ebAQl A¥o] T Ath=
13} H the.g., King & Miles, 1994; Mudrack et
al, 1999). °l2d A7 AF}Se FHA UG
ot BEd AFAEY #ale A A

olefge] YT ogA ZAANI T Bl B
o

A& A A5 He.g., Blakely et al., 2005; Fok
et al., 2000; Konovsky & Organ, 1996). a3y

4 s 89de FA% Fol= d94 U=

(Scott & Colquitt, 2007) FHA W7
AR5 BAE AWste = o A
717 EAY ThedE BHAFE Zlojth
ol¢} HEo], Hlu 314 WA Allen T
(2005 158 AFeAM &

Al wE g R=e
o] BANA FHEo] FF3t

ofl
&
N
o
2
B

=g

olg|gk Mo B Ao FHA W
A9l ZANRYFS X343 ARSI A 5
of BAE dZst= Wi/l WFoEA dHG
A (work spirituality)% AR 32 Sttt Y
8 Lo ou]of IXtAA Y 2 Fa Y
= WA 7 AAEAM e AR B4
S B3 JYThEES, ZUA, 2016; Cavanagh,
1999; Giacalone & Jurkiewicz, 2003; Gibbons,
2000; Mitroff & Denton, 1999). &, YE ¥4
FTuz Adolgr|itk= JiRle] 7k ¢ Ht
2 FAe 7Nkety 27 LS AFS
8 HAgoA Fhsta WHsesle 22 3kd
7 T2 otk dEF8d dEd F
oo 9752 WA UEES dEIAY
FEA g 7HsAdS AA S THHaldorai et
al,, 2020; Minon, 2017). °]E2 AF AFE &
3l 3448 AL dEFEe] AAU #HHo]
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o] 7] wfFol|(Scott & Colquitt, 2007) 3
A mzisel e HRol FeEAo]l 9
& Zojeks 20| b5t B4 My
3 Aol ARt 7HA= A

o

2009). Bl A
_‘(_)LO]HH o]_q,:'/]_ /K(-)] ] _9_0]‘,,].\: 1:117(43]_ Jd.ed
o] ATHOlver & Mooradian, 2003; Parks-Leduc et
al, 2015). ¥HA VA==
Hhgstal QA Th(Huseman et al,, 1997; King &
Miles, 1994; Mudrack et al, 1999), YEB8E
TR g HellA el wEkA a7t
HAS wrgstar 7] wiEelel ol A8,
2014; Dent et al., 2005; Fry, 2003; Mayer et al.,
2008) & ATolME FHE =S UHY
o 4% agloz bliad 95 998
N7tz A G o 2 A ZAATE
el BAN A LelE

= 2= [e)
EAAA &A4E

SN
AFe FHshe e 994 wgsel @
NAA ola|E FAat=t 79 4 Udrin
7] th g
HIA lzte

FHY N EE POl E(Adams, 1963)°041
Aste 213 o] AlRrEo] 3% 1 (equity
norm)= WEZA Fom sl wt 240l
e A gk 7z Eet 1o Fﬂr% s

oA JHAAZE EAFITIL At

(Huseman et al., 1985, 1987). ¥ A 9=
Huseman 5(1985)0] /W& FHA U T
S(equity sensitivity instrument: ES)E /\]'
SAam, $RAS] B +172
A5 Eif‘a Atk 2 A9 AN, ap
AE W gud 4L 49 =19

FH oo
ofr
o

(Y=<
tlo MN H &

ot

>

DIBS U AAZRe| B0l Chet UEiiNe| R 25

o] 7—(10]1—4'(Huseman et al., 1987; King & Miles,
1994). SHE-L FYo|E(Adams, 1963)°14 A
ek BopARe AL 4 HEs, ¥
A& WHgts g8 wolop & AS wh=Th
n A7) e, ATl 17D o
ol AU7rs L7)A Y=ThHuesman et al,
957, FBFL AFAC Yol 2 WAL W
Fol o FEA T (norm of reciprocity)
2 Wew goh e, ol B¥Y
Ny weh g os 2R

AAZ= DGR AHEE Jldolth
FHAE U= dToA FHFS HAEAY
ol 2S¢ wWaEy glon, AuFsy 543
of T T WS dHuHA Rusiy
A7) wWiEol] dF AT E(e.g., Blakely et al

2005; Human et al., 1985)2 A|&slae tiF
o d7Ee gL Ay gRA @n
o

o)
1w
ATk FHA U=} 44?4% Az AT

a1 YA ?%’ﬂ'(e.g., Akan et al., 2009; O'Neil &
Mone, 1998).

94 APEE 542 B

1A
W0 Y(Bing & Burroughs, 2001; Bourdage et
al., 2018; Huseman et al., 1985; King & Miles,

1994; Mudrack et al, 1999). dl& E°1, FHA
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SHEARISEIR]: Al W X

RS AHE 2 ofebQl Aol B =X
gL @R AR SHEL oA AF

o] H ﬂﬂ’(King & Miles, 1994; Mudrack et al.,
1999). Huseman 5(1987)< F%BA W= 2
Hgo] #aAwS ¥ At /fddes
AstA o, olF AFKing et al, 1993)E
AHgo] HaAg 2UE HAsshe Blo] of
ym, 1 2o B3R AL 41 3

= =
Ay mlasiA 4 #AE F7] wiEe]
=

rlr At
o

et al., 1993; O'Neil & Mone, 1998), =& &%
(Deconinck & Bachmann, 2007), 3 (Bing &
Burroughs, 2001; Miles et al., 1989), &“(King
& Hinson, 1994) & A X(Adams et al., 2008) 5
g YoM ol FFT olEd dATE

HEA FHA =St A BHo

< BHusigith &, WA A=Y
Aol ZHYH nlaste] ARRE 22
=%, ol ¥ wten, A 3 2 24
A dde] ¥ =3t 24 §719 ddd 9
HollM= @B D= ARgoe] W]
2E ¥ T8 Adste v, SIS
w44 B 22 4 37 2de ¥ F

al., 2010; Kickul & Lester, 2001; Miles et al.,
1994).

npAEte 2 Hla Z342 #olA Allen T
(20052 LRASEYG vl AHE A
F7F B =3, WY 230EE Al U
HhE(el, FUFAE, olFeE FellA zkelrt

JER}E ol QB3 HRe AgelN F

=

wdd JHAEE o S5l A4k wE
olgh= Zlolth. 7k = 7’10l of¥A B

R N S
(Park-Leduc et al., 2015) & Z
32 PFoz2A ZAATYF D AAFf9}
o] IAE AAANAFE Ad 7AZA 7}
A& A& "Qa7} o

Aol 2R Aol M AHste & v
b o u2 A7 s ddstE e dxt
2o Agd R HoHE dEY
AESE, AE9, 20142 =3 FeAge
Wt Jjle] 7HAE S SAEA A
stz she il =EE kst 9l

thxAZ, 489, 2014; Duchon & Plwman,
2005; Neal, 1997). &, €E94L A< &
&3] Jie ahe FHs] AT FHoRA
EAet= Fart obd sREH A AS
o fFids FAse FEARA dA4e
ThAshmos & Duchon, 2000). W&}A]
S AEE FEEH 9%
et Foze el Sl
]'q-(Singhal & Chatterjee, 2000). ol 2
o 7INE Fe AFgEC] Ale]
sttel sEAlE Adshe 4%
I e oA olsd 4 e
(Ashmos & Duchon, 2006; Pfeffer, 2003).
I} 8014 YEIFA gt T

e

ox o
1

2

ox of o
i

o

aL
o

ol
© oo ool oo o 2 T

i rl

ot
Wy o

o TN

Woglo M, ok
-
ox

oL B

3}
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A% e Ba FEALA0l YHGEL
Mg F9 shtete 2e <
8o 49 7id
TEALAe g2 A

= 3 =
3 AAse] ke 24
|

e 78

2 ox
ui
b
032
ofj F
_&L_ll

2 2 ad N of rr o O 4
2 o o
) rlr
LT
PR o
£
I
(=
i1
o
ol
kl
X0,

v
> O
o
in)
(A

2]
W, Qegge) wE ARe Aske 2
zehn Adegle 2
ool 2 AMEEY] EALS
% 2 1 AA ] 7HAE Fosh Lol

W3 Q0] =ThElangovan et al., 2010;
Wrzesniewski et al, 1997). T20°] 4& Ao
2 AZste AFES A a4
M ®BA gdon, d AAE FPst=
2RE WHELS 7 B oY 2N Wizesniewski
et al, 1997) A e =Yo| & ]
EAWElangovan et al., 2010).

dHFEH #dT HT dTEL 24T
Aol dHINS A3ete o A add
olgt= AL TG tHHaldorai et al., 2020;
Minon, 2017). &, 38% ZZL& TALEY
TEA A 3 S5 SFAATH, &
o FREE 24 AHsl Al ?}D‘rE
Zo]thHaldorai et al., 2020). JT7FX|
(group-value model)(Lind & Tyler, 1988yl W=
24 TH9EL 240 AlES FHM
g v 2o mRE ALlo] EFHAL S
L Az, AHoR sisle AETE
=tk TS0,

o] 23| BE} S

ol

r°1‘

o ™

PR

¢

ZZ]—J—FG/HO le :[L %

YREFEER S

it

Bola, A7 AE FLABE 7
FFANZITE o)= amoldo] =o AlEtEo]
Aol WA 7AE B2 AAsE, e
2Zo] F7re|As #eo] Yrh= o)Fole}
Ae902014)2 FA7 d3=

~-
ZAZAR S 22 FLAAES zA 9 A

4] °f
1 Qe 2AE ofsista, x=2e 73 &

_,d
i
X

o
™ o g

o
9] dPFE& Holy,
o] #HAA 7109 7]—7(]9]- ;H;q]ﬂ
3l thSousa & Vala, 2002). ©]= 7
0] /]\j.% L‘]o-] 13 = 11_7]‘/] 7HL:]
7he 2994 2 IS EA7HA
1—%“8—« H o) Fol, A&
o] itha & Aol

BA oM Fd U=t B DA

(¢}

7(-]

[
h=

. 2o
B
(e

o=
-~

ol
L
X,

>

>
oX i fo

o
r]:‘.

to 2 o ot 18 o O ot

2

o+ A4

e
[\)
(]
ol
Ag

A(EZ}BA}']:%(KiCkul et al,
=xgurt A
o] thdl W=o] HThHuseman et al., 1985). ©|
9% A A4 U@ ool Ao 4
Ath= A (Restubog et
Al web e

B AN FRAH NEe] Auy

2~
T

LA
sgaue FRss 20 de A8
Fohde FHstEE 4%l o Ava & £
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SEARIBIER: M W X

Stk Tisol, WA WPES] ANEe %Y
i vasiA ALloA Fo1z1 Lol el H
A& el S Mudrack et al., 1999 A
N WEA WpEst AHPHES A
HdAol e Aoz s = ¢ Atk W

A o2 2 Hde g F 3l

=

1 BEAY NgEs HYA
o WA 2 Aol 994 W
) wac A Ee o dE g Aol o

B4

N
N
ki rlo
L
o

=22 g A sk A AEA AR
g o] Ch(Konovosky & Pugh, 1994). °©]=3k =
ANRYES 2 FHUEC] Ao I
o 4sAgsre QL A9 2 249 B

g FIA7IEE dER et HoA
A PFoz2 AHEIE T Bref &
Mocowildo, 1986). 5Lt T A 7419 A
Aoy w38 Ffdhe A4 Ff(Ancona &
Caldwell, 1992; Cummings, 2004)= 552 3
S PINNAY 237 Aol FHH A
£ o]&o] ¥ 4 th= F(Cabrera & Cabrera,
20009014 =AHANFFI PR 22 E
J,]./K-] oz }@71—-5}1.1?!_ 2= ())J\T;]. ;(])\]J_
0] BAKLee & Ahn, 2007)°]L} A4
| H(Dennis, 1996) 5% #Zo] 74
A5 o3l dFe WIE AT JF &
AZEE BT 22 W5 7](Kankanhalli
et al, 2005)2F 7H%1e] 7S FEEH Frdt

= =4
T
el o

B =(Brink, 2003) 7HAAQA Q9% A=
24 yehddth dSo] AXFie A

219
A4 w3 +E FHFE Hol7] WEe
wldoz AeAE o] B % 9

~
2
(Cabrera & Cabrera, 2002). W&hA 71919 A2
Zo= zx 9 Z2o) gk A9 dzU)
8% 9% th&"d 5, 2002; Collins &
Smith, 2006). ZZA|R1YF % Xl*‘*%i 25
A o] PForA 2AY HAARE 9T AL
Al gsolgh= HllA A, =H39
A 71 d ©] THChang et al., 2021).

dEYAHE =55 J,} A SUtes A4
sl FEAEA FES vsta JTh(Trot,
1996). &, ESEY Wﬂl st 71% Frh
e FAsa

rulo
>~i r_?i_:

&4 YEGTHConstrant et al., 1994; Omot &
Snyder, 2010). T5¢], 23 FALES 43
HEE JRE 45 wgsiy o i3k o]

¢} BAS F7THSsman-Gani et al, 2013).
g dEAA G 27 FHLEC] MR
71 JE ARE w3t A2 fuizt
< ZAAYBindlish et al, 2012= HolA
YE P AN FHet AU BEAo] d&
Zoltt. A AFEoA dEBEH =FA
gste] FA AAE GAHA FHIA
7] WEoleg, 4%, 2013; FEIE 5, 2014)
H dAFolAE dH I 2AAN G FH9
A gt A7 7MEe AR 23, o
HPA% A4 FHfete] #ATES 7HdE F3l
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A gFA o] thBt5Y, 2017; King & Miles,
1994; Mudrack et al, 1999). o]+ ZSHd& 3} W
WA Aol FEEF JdYE T A<
ok o & AAE theol ¥ F e A%
S HH93ke 7o) ThFranken & Pripich, 1996).
FHA A= =AY 5 BAA o
A AT dHAEHA AAHQ FHA ]
AttE AS B3 THe.g., Blakely et al.,
2005; Kickul & Lester, 2001). 5, 384 7%
o Aol SHYH MaslH ZAAVDSE
< O @Wol] HAFQth HZ sy A&
o1y FHAY NAETE 2HANHEE @
ofyzt AN Tot= A AL A=
Ae ATt HSo] AME L dF3
& W okyzl, ApAle] &3t 29

HT T
]/] 7-] o7 }\371—0 A E(ﬂ /\Zo]

rir

o

< 5%
ds B
THClark et al, 2010; Kickul & Lester, 2010;
Miles et al, 1994; Mudrack et al., 1999). ©]+=
sEstel WS Al olole
AZF obd, 2SI} Ailo] &3t

iy

3T

BN

Nl N
=2 é
AR

o o]-rl

(e
ol
o
2o
=
1 o
rulo
r]I
of2
QL
rr
>_.\L
o
ic)

BN off nt PN o
¥
%0
T
i
HS
K3
>
re
il
ok
=
S
5

N o
o oX
rg
1
ki
o,
N
=
il
>
At
ju)
o \(
k7
z
=
ol
>

i
ot
o2l
o
po))
o <
il
l-«O
1>
[0
ol
Rl
o

(Huseman et al., 1987; Kickul et al., 2005) %3]

TR AEGAH AH BAIF Q

Aol M(Haldorai et al, 2020; Minon, 2017) f%ﬁé

DIBS % KAIZRL| BA0l thet QEYSe| HHEY HE

4 AEe Augel EHdn WL U
HY4e a8 Uwel ANz A, 2
HHo2 ZANNYER A4 F6 @5 U
B olfgtn @ 4 91 Aolth wep
gest g e Ae % A

M 3 YEAAE ¥R ngEs 27
ARPEte] BAE S Aol

M 4 YEYHE
Zholel BAE dAE Aol

385 SEA
= YL 2611(67.8%), AL 124"(32.2%)
ojom FHE tiEo] 294%H(76.4%), et

dol o] 48W(12.5%), MEUE0] 31%H(8.1%),
IZF o8t 12%3.1%)°1ATE dE-2 20tk

H(12.7%), 307} 23198(60.0%), 40tH7}F 90
“§<23.4%), Soth7F 1598(3.9%), 25 Aol
56™8(14.5%), WEI7}F 13878(35.8%), o] 118
8(30.6%)°1 AL, 2HF7o] 73%(19.0%)°] AT
SHAESY He AA7IEE 9680,
s o] 109 vgko] 1379(35.6%) 2.2 71
BT IHAEY ATE T8 30%(7.8%),
AZ 1619 (41.8%), % 20%(5.2%), AHl 2
66™8(17.1%), IT 768(19.7%), 71} 329(8.3%)
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RS LIRS

Ie
a
e
Ja

=z

oI5t
EVTE

HE 2AE DL 24T AEH &
QMRS FI) AASAT HEAES
Huel 29 9

RN
AE NS BHAAE AEEA 2
U A Sge) HHES oYl 93 A=
of drFe A 9 s
o

g3t5lon, d#s
= BN e oﬂxi A L8+t

Ly
o
o
o
=2
R
o
_]\1
O[l
=
il
>~
fad
E

o A FeE SRS A5 14
ssack & 40099 A F 1599 A=
g AN 3353 AEE B

g & o

sake] Ba7t 2
& Zelgka Hgith

E AFA AIRE RE HATE 53 HE
= A]’%‘c]-ﬁiotq(l e Bzl s—mje
o)), YA e Ay EHFYS E=

Z 28] 7Ed A-ES Ie)

A A
of EA4ol AH8-3ith

R4 WA=

=
FHA UA=E ZAHs7] 8 EsI
(Huseman et al., 19855 AM&3FATh ESI= 7%

AMER e Agshs oAl A ERres T
HEjo] Qor 7 Bl SHgon A4
He =23 Augon A
A AR QeRo] FolAm, $HASE )
qle] Aol wet Fold 108L F e
Yol MiEET WL Ut b sy
H P7bE At Aol o Fasitn 47
Ak, U W7t SA RotE Fe
Aol B Fasitn 42w, U oe A

L g5e| ¥

¢

4eS we ol O F8sita Az
Folth. & A7elM &g HEe| A=s
7301

dE 94

dHIE2 e Aedeos] dHIS
A AES At SAsTE AEs oA
M LAtk Wh e}, defl Bk &
Bela], Erlel W'k gakels], 22l gt

TEANY, AN WolE Yo, F
BRFoZ TAHY Utk gL v W
Aol GAlo]l Qe Algrolgtm At
vel 9 yef A, Y, B35 x3E
olETh, Ut T Al oid Qe 2
olsjat, HHAE zheT) Folth B AT

A s HEo AEEE grolth

A

A 2] FFE Faraj2t Sproull2000)°] 713 U
Ao & oldgo14ol AR ul 7)<
TS 74 Beste] oA e BRoE &
Attt W& v Wb Z2a e AR
A4 TEEY FHI, U= Wb €3
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Je AFTFY LokeE OE AEEC 7
70l Agdth, ye 5k ddd ofoly
olE TREW AEA ol ot
B d7A ag AEe AREs 8otk

ZZAANN YT
w ATM =HARIYES FHs7] 9
HAZ3 (199471 MEs =5y =
AEE A= 20709 £ =

ClEtE, FHBE, ARZE, AVAE,

U
o

41 2 o o
e L
e

A, TR BN QAR =&
T3 F 283E AHESHAT Wi
e 429, =2 931 }2E Aol e
59 45 oAl dEth, Ue Hid ¢
Bo WA EIste] 4 #HlE ok, U
< AFY 7S T ole ARelAl 8 A
T AN AFS AR AL A5 dF
o otk E ATl s HEo AlF%
= .80°|T}.
oA gk

B ATolA 8w 34 2o APEE
2157 Slal, AMOS 2108 AFESR Tl
[AE ~(confirmatory factor analysis)% A A&}
Aok ATl AHEE 239 AgE 9 24
Haes o AAdAE 48] HsliMe
SPSS 21.02 A& M Sl oA,

Table 1. Fit index of the models

>
=
o%
off
lo
o
o
C
ox
K
£
o
N
e 2

> g
of

&

lo
ol

7 frejetaL, A A Ef +

B Aol7b ok Aow yehd i <
TEATE WMFEs AT oF M AF
< APt Wl HEs 23S M A
=< 9ldll, AMOS 21.02 83} &
S (structural equation modeling)
Aok ol FEXEL 5000%
AL, 95% ANFT EI AEHES
=g

o
T
L.

£y A3

w Aol AHeE FA 2Ee) Akl &
AZ(finE BAshr] sl A 2lF 2]l
24 A= Table 190 AABIGATE 224
Y&t A FFE e olojrrkE FE
= 2HEHRoRE FHAA
o= olgefd 7hsgol Slth
oell, o] F WE shte] 8102 Fo A

Fit index x> CFl TLI RMSEA SRMR
309.83 13
Model 1 .86 .81 .07
(df = 41) 90% CI [.12, .14}
225.00 11
Model 2 .90 .86 .06
(df = 38) 90% CI {.10, .13}
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2000). Table tul
2 3oz QolRAS A
CFIE= .86, TLIx 810|191 RMSEAE .13,
90% CI [.12, .14], SRMRE 072 YEPGTh 8
Y 7o HEE Ao g Eelx QiR
AAE 2y 29] ¢ CRIE 90, TLIE .86

o]%la, RMSEAT .11, 90% CI {.10, .13], SRMR

—

& 0622 Yehgth #lF Q9B A9
= 2%= woA A8k £ Aiem

parceling) 2102 3T 3k 8Qlo]
Rea FREe s AHGAS] A5

= O 719 S E 288 Fol B+
e ARSI, 2HARIAEY] Agole
A E—lf\lﬂﬁ@%(oc&oﬂ MAA G =
A FOCB) EFe= Fe e Tl
T8 4L stk vhA jﬁi Ja b
FHAY AR} AT Afoles A
&3 24 £F0E 72 FY HAgs #
Mof A CFI9} TLI= .90

Hu$} Benter(1999)% 33 AE°] 950 7}
WA 1 o A% $5F BAEE 7}
71 Byolgta A= SHATH RMSEATE
Browne@} Cudeck(1993)°] AAIZF .08 ©]3te] %t
o] HHW AY= A5 WolgelAm glo

o, SRMR E3+ 08 °lsle] @S /M Ae &

POl FA=7F AFT AR AAEHATHH
& Bentler, 1999). Z3shd, 1A QQIEA
A7 Al o] WrE AR B 1K o= Y
Mol ME A 23 29 ANkl AF
T A7t H 958 AoE YeRth oe
ZAANYFH AAFFH7F LS do] of
d 728 g, 47s =YY WEE
A& Zlo] Bt Ajghe HojEth ot
A, B AT SAE dgse] 2 WEEHs
Aoz Fhetal o] £o] A4S WPt
B A4 SAH3 s Hd, 253
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Table 2. Descriptive Statistics and Correlations for the Study Variables

Variables 1 2 3 4 5 6 7 8 9
1. Gender -
2. Job position 35" -
3. Education 18" 26" -
4. Age 227 59" 05 -
5. Tenure 20" 66™ -.02 73" -
6. Equity sensitivity 117 17" 01 12" 12 (73)
7. Workplace spirituality .04 .04 .04 .06 -05 27" (9D
8. Organizational 15" 09 .09 a1 .06 24" 677 (80)
citizenship behavior
9. Knowledge sharing 06 03 .01 12" 01 27" 58" 587 (89)
M - - - - 9.68 2255 332 331 3.59
SD - - - - 625 639 045 046 059

Note. N = 385. Values in the parentheses are reliability coefficients (Cronbach’s alpha).
p < .05 “p < 0L
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4 Organizational

oz vp{ citizenship
B=.01 ns, e . behavior
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- e
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™ =3 < i ™
{ Equity ‘\I f=33.p<.01 / Workplace \
\ sensitivity / \ spirituality
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-~ i B=T3.p<01 >
p=.08, ns. e s ; 2 ™
T Knowledge

sharing

Figure 1. Results of the Structural Equation Modeling Analysis
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Table 3. Results of the Mediation Models
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95% CI
Mediating effects [§) SE
LL UL
X—M—Y1 32 .06 21 45
X—M—Y2 24 .04 .16 33

Note. X = equity sensitivity, M = workplace spirituality, Y1 = organizational citizenship behavior, Y2 = knowledge

sharing, 3 = standardized regression coefficient, SE = standard error, LL =

upper limit confidence interval.

lower limit confidence interval, UL =
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Influence of Equity Sensitivity on
Organizational Citizenship Behaviors and Knowledge Sharing:
Mediating Effect of Work Spirituality

Seung Rib Park Ji Young Song Young Won Suh
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Development Institute

This study was conducted to investigate the mediating effect of workplace spirituality in the relationship
between equity sensitivity, OCB, and knowledge sharing. Data used for the analysis were obtained from
385 employees in domestic companies. The results showed that equity sensitivity and workplace
spirituality had a positive relationship. Benevolents were higher on workplace spirituality than entitleds.
Besides, workplace spirituality was positively correlated with both OCB and knowledge sharing. Finally,
the relationships between equity sensitivity and both OCB and knowledge sharing were fully mediated by
workplace spirituality. Based on the results, the implications, the limitations of the study, and the future

research direction were discussed.
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