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Bhaskar-Shrinvas 5-(2005)%] Ao 7]4ks}e]
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7Fs A& F kst ThPodsakoff et al., 2003). & a8 gEES Ay Ads FAY 34
AAH, X (eingen value)7b 1014?01 Q<lo] 3 B FA=FE F Ay HA o3t A
147H7} FZHATE o] Ae] Suje An) 53 el gle AeE Y o|F A

1 Ak gRlo] EAstA] ke LETh Ao Al ALt EA4E A A S Th(Becker,
301 A HA 8Rle] A BAE 27.86%Cl 2005; Becker et al., 2016).
AR g AoE Vet g3

_V.LJLJ

e

A
S e FBAGT S B A FUIH  Sdulelsel TS SRS 4T

HgFo] EA|T 7154 o] A Bagozzi et al,

1991, r >.90), ¥ AT HolEdA 71 = £ 19 SAHEAY] HA BZFHAL AFE
S ASE r =642F 1§ =X g Floz 9 AsAAHRS ARG FANA UERD \)

A WA 8]l M9 A o=
I A AR o] AdellA wig- w2 4 dEhdal ok 53], A5Eeet 1A i%%
o] TAITHA &skt= He sl s Aol dde AR yeuda Jte=

Mol B A9 Adpol AdsHA e p<ol. HAFEYE HE HASH ZWJ *&
Hx|A] ke Ao E At ol = Aoz yehta gtk a3y A4

Table 1. Descriptive statistics and correlations among variables(/N/=164)

M SD 1 2 3 4 5 6 7 8 9 10 11

1. Sex 02 .16

2. Position 29 46 -10

3. Spouse 127 45 -17 407

4. Training program 367 136 -15 .18 .14

5. Previous expatriate experience .28 45 -01 .14 .05 .05

6. Host-country 95 228 04 -08 -03 .03 -09

7. Global competency 520 57 -04 .25 .10 .10 .042 -.03 (.88)

8. Work engagement 497 91 -09 457 307 337 00 -02 647 (95)

9. Cross cultural adaptation 478 87 -01 267 257 367 01 -11 417 617 (87)

10. Conscientiousness 497 98 -05 .11 170 03 06 -11 257 19" 11 (73)

11. Career vision 608 79 .04 217 12 09 01 -06 507 527 417 15 (9))

Notice 1. * p<.05, ™ p<.01
Notice 2. gender(0=male, 1=female), Position(0=team member, 1=team leader), Spouse(0=none, 1=yes), Previous
expatriate experience(one time=0, more than twice=1), Host-country(Advanced countries=0, Developing countriesfasia,

middle east asia, africa }=1)
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A3 o3t A AZ o] gle Ao o] o]E3 Ag mAE APEHAE FYn

2 YERT(=11, p=ns). A AAATKb=102, p=ns), F2E FFo]

Ao s AA old 8ol TS vA

PARSFAES + WAREHE FAASE ForstAthe=

430, CI [.260, .6261. WehA o] Ad= S2H

254l wARTG Agfo] APHOR o]Fd AHG A= &
=2 A o|E3 A3 HAA 2 AET= HFIYE AA olEF Ael ¥

A
T WERE AT

stath EAZAE S vA e & upside] Hesth UJr?/PH
Uehd A aael I ase] 2= & 30 ol9k 22 AFAF el odf e 10] AAH
AAEIRT EAARE ARy, S2E9% lth
Table 2. Model comparison: confirmatory factor analysis
Model X df CFI  RMSEA SRMR
Hypothesized five-factor model 236.487 109 913 .084 .064
Four-factor model
352.857 113 .836 114 .081
(GCS/conscientiousness combined)
Four-factor model
390.739 113 .810 122 .097
(GCS/career vision combined)
Four-factor model
376.244 113 .820 119 .091
(conscientiousness/career vision combined)
Four-factor model
251.199 113 905 .086 .062
(work engagement/cultural adjustment combined)
Three-factor model
517.926 116 725 145 107
(GCS/conscientiousness/career vision combined)
Three-factor model
326.821 116 .856 105 .074
(GCS/work engagement/cultural adjustment combined)
Three-factor model
(conscientiousness/career vision and work engagement/ 390.515 116 812 120 .089
cultural adjustment combined)
Two-factor model
(GCS/conscientiousness/career vision and work 530.427 118 718 .146 105
engagement/adjustment combined)
Two-factor model
650.875 118 .636 .166 .101
(GCS/conscientiousness/career vision/work engagement combined)
One-factor model 666.259 119 .626 167 .101
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Table 3. Result of bootstraps for indirect effects(mediation)

Path B SE ¢ LLCI ULCI Result
AV 886 .087 10.156™ 713 1.058
B? 485 .088 5.496™ 311 660

Fully

C(direct) .102 124 819 -.144 348 ,
mediated
effect BootSE LLCI ULCI
AB(bootstrapping)

430 .093 260 626

1) GCS —> work engagement

2) work engagement —> cross-cultural adaptation

AguA e 2449 =4 A&

Loz 7Hd 28 AHAEsHr] sl Hayes
018)° 9J& A <tH moderated moderated-
Esﬂ 7450}011;]_ 7}/\—1 1&
Z=9 OﬂF/ko] o]_,49jr z—l o}] u]x]‘— Oﬂa‘to]
Hngolo] o) A Zeleks HHolg)
th 7Hd 2 Age] wide] e HUT T
o] Aglo] BlHo] Yo AAT FTAYR
o Ardele zdn AL} o 2
@ Aoletw AT,

BAANE #E 400 AAEAT EAA,
=24 973 A4 2 Ade] wHy A

mediation model &

|

Az =24 @9 EH"«"& o Ve ASE
ANt THAlken & West, 1991; Dawson &
Richter, 2006). 97114 () @ 28 29
A HEE ZAE 21e gudg. =24 7
71&7] #pole}t T 71&7] Aol Dawson¥t
Richter (2006, 2014)2] WHS g3l AHE
AAEAT Aol HlHo] w& 21 71
go] HlHo] e 2729 71=7] Aol #

< 942 FoH|E A7t e AoE UE
STHe=3.704, p<.001, CI[.444 ~ 1.441}). ©|A
< Ago] HlHo] & W, JFH Aol

WFEsALaHN= Fons A o2 ey,  H2 7Y AFEYrt A4 Jeida 1
R11, 151)=26.623, change=2.5%, p<.0l. o2l 2 <3| o]Z3} HF= THH J&Fs v|A
& AAE HIROE Hayes7} AR WAUE 1 USE BAFA St} AN Ao} H]
JYPZE O Y 20 AASATE zo] ‘;% BART g & TAHLS Y

a3 B AFA JHEE AAG 2HE
2w/ ERE HASEan 1 A%, Ao
v o3t 2de Al EIIt fofv
3 Ro= UrEMWb: 271, p<.01). HE] =
Al zA-uj7) e 1322 BEAASE fF
omE AR %E}‘*W%% CI {006, .245Y).
o] A¥}E HY} AFH o= 57| flal 7]

<7] 2] AFS AAsH. A2 Aol

o
Aog 1‘%75‘31"_1 FFE A= AR & 5
Ut AAE 2Hde dg g 7.7 A
oA E 71&7] A7t gle ALE UE
1‘4(7]g7l =049, t=.244, p>.05). WA 7}
a 30] AAHAY. F7HH0E (29 A
27059 71e719 zo] ge 25 vt

A Zel7b Ss A= Yebg:

hl
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Table 4. Results from the moderated moderated-mediation model

Predictor B SE t F RR%
GCS 7.698 2.455 3.136" 26.623 .801(.643)
con 9.495 2.618 3.627"
vision 5.917 1.987 2.979"
GCS X con -1.779 522 -3.405"
GCS X vision -1.050 397 -2.646
con X vision -1.457 428 -3.406™
GCS X con X vision 271 084 3.229"
con vision Conditional effect SE t LLCI ULCI
Low Low 776 153 5.061™ 474 1.078
Low M 800 133 5.999" 537 1.064
Low High 837 170 4.953" 503 1.170
M Low 445 126 3.519" 195 694
M M 650 .097 6.801" 461 .839
M High 958 127 7.549™ 707 1.208
High Low 114 184 619 -.249 476
High M 500 131 3.828" 242 758
High High 1.079 176 6.129" 731 1.427

Notes: p<.05, M p<.01

Abbreviations: GCS=Global Competency Scale, con=Conscientiousness, vision=Career Vision

L
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Work engagement

43

38

Figure 2. The three-way interaction graph of global competency,

Low competency

GCsS

High competency

High vision
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High vision

Low vision
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—+— (2} High conscientionmess,

---4-—(4) Low conscientiousnass,

conscientiousness and career vision on work engagement
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Association Between a Global Competency and
Cross-cultural Adaptation:
A Moderated Moderated-Mediation Effect of Career Vision

Young-shik Kim Seung-hye Kang Sang-choong Roh'
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This study tried to verify how the global competency and personality characteristics of expatriates have
an effect on the expatriate's work engagement and cross-cultural adaptation in a reality where the role
and job performance of overseas expatriates is growing in importance. In addition, in the relationship
between global competency and personality traits on cross-cultural adaptation through work engagement,
this study tried to examine how career vision acts as a moderated moderated-mediation effect. The
specific hypothesis tested the mediation effect of work engagement in the relationship between global
competency and cross-cultural adaptation, and whether there is a moderated-mediation effect through the
interaction between conscientiousness and career vision in such mediating model. In order to achieve the
purpose of this study, a survey was conducted on Korean expatriates, and the final data of 164 people
were analyzed. As a result, the mediation effect of global competency increasing cross-cultural adaptation
through work engagement was verified. When the career vision and the conscientiousness were high, it
was found that expatriates with high global competency increased their work engagement and had a
positive effect on cross-cultural adaptation. However, when the career vision was low and
conscientiousness was high, it was found that expatriates with high global competency had relatively low
work engagement and had a negative effect on cross-cultural adaptation. Based on these results, the

meaning, implications, limitations, and future research of the study were discussed.
) s 3 y
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