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2013; Heyman & Dweck, 1992), A 571= #
adxy PEe 4Ho2 28 + Urkel
&, $AHS, 2021; Lee & Song, 2019). HE3H
/\é;ﬂ.?}(j% E_u_ ]&/\ég] 7:]0 JZJX—] %E%
e A% =AY HIA A Wk WA

B 4AY 48 03 9;1:% Aol
Xl

Ag foig

—h

ol o= AIVE EE ﬂ‘}’ig_
2013; Elliot & Thrash, 2002), ©]A& A3ATF
A7 9 o 7HE FE = wet uiAl
719} dAAEA ke ARIY EFEAFEE
Astar, WA s7|9t AAE FEFEFEAY
A AT BE3AFES WA sU1E 5
3 F =" P& = :
UL olo} FE FE &

Zstaon, & A9 JMEES B4

T-E¥-2 Figure 19 AAISIAH

bt

o o
re

o 4y

M 5. WA s71s SRAEEC] & 2
Bz mA= BAE AHoE A A

- 592 -



Performance
approach
goal orientation

Performance

avoidance
goal Orientation

C R S719f oi7He

Figure 1. Research Model

ol

7H 51 SR EEAGE LS

o 3t Aezeel G vA Aol
o

£ o) g 2oz Jake A ol

A
AT Chal

ATelAE HFl FElol 4
Fohs 1194 ol d AA
ATE APstlon, =l o
29S| 2HE] IRB
AHE AASHATE
A7l 5H, AAPES] HE, AR
& 7IEstslon, AT A 4
RS SHIES o ALA

R=h
L
s X
L.

A

K
o
i
i
BN

AES
% 38149

=] ==
AR =

Aol &&q ALY EAS AR
A, AA 333% F 38 182%54.7%), 14
151845.3%) 0.2 dAdo] =5 o Eon,
AN EE 30th7F 939 (27.9%) 22 7P B
kAL, 200171 9278(27.6%), 40T 787H(23.4%),
sot] o’ 708(21.0%) w=°]th THEL tE
o] 220%(66.1%) 2.2 7P B H|&& A5
Rom ole aFo|dt 29WE8.I%), WEUE
437(12.9%), LE 419(12.3%)°1903, 714
E49] H&S 7Y 120%36.0%), F4A714
1538(5.9%), 542719 52%(15.6%), 71El 8%
4% w22 FHNY AT M B2
o A vlge "ol 266%(79.9%), B4l

6778 0.1%)°19 e, AF BHEL AR
108 (32.4%), WE7} 898 (26.7%), I

60 (18.0%), Aol 439 (12.9%), F-&o] 28
H(8.4%), T o]dol sHuswoldT 4

2 8% 1383.9%), AZXY 143842.9%),

- 593 -



BHEARISIEIR] A W XX

T 18%HG5.4%), ABIA=Y 75822.5%), 1T/
A 437(12.9%), A2 2276.6%), 71EF 19
H(5.7%)°1Q3L, AT HlE&S A Y/MHR 587
(17.4%), AF718 2798.1%), AF/3A 34
H(10.2%), BL/FHAIE 52915.6%), A4t 4278
(12.6%), 71€/R&D 65%8(19.5%), IT 26%8(7.8%),
71E} 2978(8.7%) 1 AT

]
0
-

A HAT= Elliotd McGregor(2001)7F

& Hdsto] 22l A
skl AbgstTh Y A=Ee
:L(mastery approach), 8}<+ 3] 3 (mastery
avoidance), %8 ¥+ T(performance approach), 32
3] (performance avoidance)®] 47] QQlo=
Aeo] Qlow, ¥ AL o F S
23 ARAT, AR e A4

4 ey gRe sRges ?—HEM 9tk
2

LS

n:1> b g g
m o B

A%

rot
52
9
=
o
=
H2
)
v

ot
2
>
s e
o
>

o

KT}
o
&
i
ook
2
>

flo

oL
:1_1
i
£ o=
k]
. X
=
v
ofrt
o
pass
(o
i)
oX

o
un
D)
M

ol
el
rr

o
&
o fr
H oo
o 2

Lo X
o L

b2 x5
ot 2
o 4

Y2+ 83, .76, 73]tk

2=\ -
P 4

F A=
Z AYzZE O AL Wrzesniewki®} Dutton

coone F ZHEZ" g 7|Hske
Ghitulescu(2007)7} 713 HAEE 71332012
7F ARkt HEE nlgo g otF, AA7FEY

7 URE SRS, WAL ouE o
2% %

=)
Z g AEZ FAY002000] YHE
TR TS AT AEE AL,
HAZVE, AA7FES 37 8Rles F4dH o]
qom, 7 aEE 4FIY F 2EIoR
TAEl ok HY7HE £ dAle U
v d4& FxFHoE FYste HS Fot
228 Uity Fol 1, #AVFEY %
02F “Ue T8 AdEH gdFHeE £
WAE FABH L =83ty Fo] glom, <l
27184 %':EEQEE U Wt sk €9
AIE =Y T Jde il B8 A5 1
b ol itk B A7 F A= 3H
F3ho| ek Cronbach’s o= 912 YERGTE

W - 4 57

Amabile 5(1994)%] ZHFHSHALE HFsH
of AMESHRem, 7 AxE WA 71 15
T3, A 7] 15eFeE FAEY Aok
TS 44 Liker HAEE HAHY, H47} =
ST5 AT s717F Bol HAEE Yrle
o, ¥ AFNANe £ SEAY dAds
13t ZF BEYS S Likerr AE(1=1]¢
O824t ~ s=m¢ I™HthE ARkt
WA 71 32 uelA Fol A7 of
HerE I BAE ddste Aol &4k,
wol A7 Vles FAE T e ¥
shal Aty 59 1571 3o, A 7] &
e Ut & 4o g4 BEE FaUpt
AR T Ae ok, “Ue OE A
ol UE A T+ A A3 g8s =

- 594 -



1
o
ot

Hr
0

fe

S omol > ¥ ofh Mr o ol
N go lo 1x O M1 op
g s
N oX

juh)
olN

QL
30
o

B &S wolA sk
3} ES(item parceling)= -85} THCoffman &
MacCallum, 2005). & AToA= ZE SAE
T7F BEY s ajlom FA o Jlomg
Zb speledide B Hops AR8she
APttt AT
A= AmosE &85}
A= (Full-information maximum
likelihood, FIML)& AHESF F2HAARY 2
& AN 2 (Arbuckle, 1996), ©] # AT
2 FQo WA 7= WAE dotRuA

[o
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I} CFI(comparative fit index), TLI(tucker-lewis

index), RMSEA(root mean square error of
approximation), SRMR(standardized root mean
squared residual) ATE AT SAEY

of that EE 210.04d=89) 2.2 F2l AT
ol FE9 Av|d YIS W] W &
PR A} A AuHool gthe &
ATFEA 3], 200000 we} CFI, TLI, RMSEA,
SRMR A% ZRletnt. dutrow ZAR
3 AFoNA criek TLgke] A9, 9001deld
2 HAY=EE T F JI(Hoyle, 1999),
RMSEAS] 79, ogP|gho]® 2 HAJE, 08

ol .1ovRtold WFL IAER & F

T A
O H(Browne & Cudeck, 1993), SRMR2 .087|%F
old AAI FAE=Z AAET ¢ QthHu &
Bentler, 1999). Table 19 A|A|SF A3} Zo] H

X CFI TLI RMSEA SRMR
210.04 .06
Measurement Model 95 93 06
(df=89) 90%CI[.05, .08}
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AT =R AZ Ay, cré TLE £
o 90 ©]Fo]2lal, RMSEAS}

1— o
SRMR A% ZH2E 06, 0602 A FA =

gk 2ES 2]

At Aol2g, FYHHHE Y (common method

bias)e] EAol 2|3t WA EFd Z(internal validity)
Ae F Aol "Wt Harman(1967)

7
RMSEA=.15, SRMR=.112 &
=

& PR Aol ©]

CFI=.73, TLI=.69, RMSEA=.14, SRMR=.10%

BE AYE 47 £ AJE A% o)2

Table 2. Descriptive Statistics and Correlations among Variables (A/=333)

A R Ao Uehd, 712
14 AAE Ry s o
A
24uAE HRWA, B2, =
£ ATAE ZHE WS
stetsly] S8l ABEARA S AA
7} Welge] 7| EEARS S

7He 43 20

& a7 7HEE
o B 8 SAwR
o TR RY
W, d7Egel Fa Wl
Astr] slsh 7hdel wE
EY ERAFE A
ol ofyzet 7jfle] Al

Harackiewicz, 2001; Elliot & Harackiewicz, 1996),

Variables 1 2 3 4 5 6
1. Mastery goal orientation (.83)
2. Performance approach goal orientation 40 (.76)
3. Performance avoidance goal orientation 477 36" (.73)
4. Intrinsic motivation 46" 40" 23" (.85)
5. Extrinsic motivation 39" 547 447 53" (71)
6. Job crafting 48™ 39" 25" 47 46" 91
Mean 3.99 3.76 3.83 3.53 3.54 3.66
Standard Deviations .69 64 .68 .50 42 53

Note: *p<05, "\L*p<.0]‘ (' ): Cronbach’s a
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Table 3. Result of Research Model Path Coefficient Estimation

Path b B SE CR
Mastery goal orientation — Intrinsic motivation .28 36 .05 5.26°
Performance approach goal orientation — Intrinsic motivation 36 41 .07 5537
Performance approach goal orientation — Extrinsic motivation 41 .70 .06 7.33™
Performance avoidance goal orientation — Extrinsic motivation 17 32 .04 3,87
Intrinsic motivation — Job crafting .87 .81 .07 12.74™
X} =263.60(d=96), CFI=.93, TLI=91, RMSEA=.07, SRMR=.07
Note. ™ p<.001
i . R ™~
/ Mastery
goal orientation = ===
/ /( -H‘“-_hh = S "““\
/1 e Intrinsic \.
[ | AB¥ES vati / ok
| \ o - motivation /'/’\\ R - o
{ ,_-"'/ Performance H“‘\.._ — ,,/ ~
24 approach ) . Job crafting )
Pl s N
'\ | qgees ¢ Ext_rins_ic 4
|l\ e motivation -
\_-”/ Performance e e
( avoidance !/ 32

~__ goal Orientation _~

— —

Note: *##p < 00(standard coefficient)

Figure 2. Result of Path Analysis

28 AT+ A
wA mde 53 A7RY A5S AAS
Aok B AT 2E 9 HEATE Table 3
= Figure 201 A|ASFATH

A A, SEFEFATES WAl B0
AHoz {3 FdIFS vAE Aoz Ye

W(b=.28, p<.001), 7Fd 1°] AA=HJ} A4
A BERAFELS WA 571b=236, p<.001)%}

A B7Nb=41, p<.oonoll EF Fol3t 4
FES mxE AewE Yeht spd 2 o
AA = A, 737 QA 5
7)b=17, p<.00nell gt BH FIFES WA
= Zog yepgon, meta 74
A=A} o2 WAl 571 & TP
Boll 23k HA Jap=.87, p<.001)S T
= Ao Yehy 7H 4= AA YT

npA o 2 By 3 A=y 719
A gk WA F71ek A 5719 WAE
e A7 s F-E2EFW(bootstrapping)

B gL

3 =S

- 597 -



EENCI PN eSS

Table 4. Bootstrapping Results for Indirect Effect

Path Estimate S.E 95% LLA  95% UL
Mastery goal orientation — IM — JC 24 .06 14 36
Performance approach goal orientation — IM — JC 32 .09 17 52
Note: IM=Intrinsic motivation, JC=Job crafting
P Bl BAA oS ASEanh w wRel, B AT 7RIS e AR
MAF7E 27] oY AS ts WAERE EFES Hluste HHARIYS IRlstust
}lsly] eiME HES 2 TS ST olE fd TEWA Rdg o]43t
FAst oA AFde FE2EH I WAF AFS AAEIAA, I AIRE Table 5
@‘01 HAs e A TATFA(Taylor er o, 2 AAEF FHL Figure 39 A A3
, 2008), 95% AEFEAA FEXEHFS T
llﬂ' 3 FYstR o, ta /) R multiple AA AFE A AEE HA AA-S
mediator mode) @A 7N wif&ET & 9wy AzE @A HAHS =¥ 7 \2FS
s AWt 2FE ERY HRRIFSE T wwsle] (7o) wsleke] folstd Azl
S0l 245 Ak, 1 AHAE Table 491 @ mYS Foslx Low AZE A
A A SHATH AR 2yS Y RFPges AAgr 1y
4 A, SEEFAT WA F71E U 2ghe TR/ thig ANET 1Y
T3 & Adzgel mAs PERE A o) wigslng, mRIs|7} 23 240l
OF FoStEE(h=24, 95% CI [14, 36D, 7} 2 AL wRI A TR 38 71 kgh
A 512 AAA O, Eik AT FRA o) goint glol= ko] FelakAl Yrhd £
@0l WAl 5718 T A FAZRA A oy meba gk Bk ohue), ofe] 2
T HES} ER A0 FeAb=32, 95% g mestel Bukslor ATk metH B AT
17, sapste] 7HE 52 R AAHAS oy R, TLL RMSEA, SRMR #S BT £
5, SRAPAH F A =H 7L«] BANM  grmozm Brsle A7RgPe AJTE sl
WA E719) MiAESRTE Folk Ae® U't s9r)
= ATEE waed A, o4 5714 29
Zg 7ol ARE A AARY 1, 473
2™y 143 Znt 3 ERAFAUA 71 AERE T8
BARY 2, FERAFA-AA TVt AR
AMEE AFs] AiME AT A7 5 AR FARY 3, SSEIATA-9A
2yE B3 Advro s HAnYolzgls 4 B/ AR AHIE ZAFHUA 5
5 vElVle dEth dFEY 9o & /3t ARE AT BARE 49 Wzl
Byol B Ay RFAE BY F= W A7 242, 45, 41, 1.030F, BE BARYH
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Table 5. Fit of Research model & Competition models

e CFlI TLI RMSEA SRMR
263.60 .07
Research Model 93 91 .07
(df=96) 90%CI{.06, .08}
261.18 .07
Competition Model 1 93 91 .07
(df=95) 90%CIL.06, .08}
263.15 .07
Competition Model 2 93 91 .07
(df=95) 90%CIL.06, .08}
263.19 .07
Competition Model 3 93 91 .07
(df=95) 90%CI{.06, .08}
262.57 .07
Competition Model 4 93 91 .07
(dF=94) 90%CI{.06, .08}
255.84 .07
Competition Model 5 93 91 .07
(df=95) 90%CI{.06, .08}
260.86 .07
Competition Model 6 93 91 .07
(df=95) 90%CIL.06, .08}
262.88 .07
Competition Model 7 93 91 .07
(df=95) 90%CIL.06, .08}
252.96 .07
Competition Model 8 93 91 .06
(df=93) 90%CI{.06, .08}
TR 7 Aol7t HSA e Zow U AR BEAGYH 3 2d=d b FE
gton, o) HRgtol folahd gow v I FEE A% FE 4R A=Y %
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Figure 3. Competition Model
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The mediating effect of inttinsic motivation

between goal orientation and job crafting

Sumin Lee Yongwon Suh

Department of Psychology, Sungkyunkwan University

The purpose of this study is to determine whether intrinsic motivation acts as a psychological mechanism
that induces members' job crafting behavior in the relationship between goal orientation and job crafting.
To explore this, we collected data by surveying full-time workers aging 19 or older online and used 333
participants for the final analysis. The results showed that mastery goal orientation positively predicted
intrinsic motivation, and performance-approach goal orientation positively predicted both intrinsic and
extrinsic motivation. Also, performance-avoidance goal orientation statically predicted extrinsic motivation.
In addition, intrinsic motivation had a positive effect on job crafting, and relationship between goal
orientation and job crafting was mediated by intrinsic motivation. Besides, a competition model was set
up to check whether there is a mediating effect of extrinsic motivation on job crafting and compared
with the research model. As a result, the research model that mediates job crafting only with intrinsic
motivation was found to be a suitable and simple model. The implications and limitations of this study

and directions for future research are addressed in the final part.
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