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S 2AIZ|EHE|K|: AR Q1 KA

|:17': —

“OIZre] TH AR EAEE AT 2 AN FEEES w2 dojA
& Hk= F]o] ofjel 25/7] ¢1ye) ofr]  oulE HstA] Xata AAIREe] WERdE
& = F1o]0F (Frankl, 1959) 2 Aol s AFEEo] Sojztel wet Jid

o 243} FUIS Ss o PR A2
iALS] o] AFRELS 7ol Az ARl AAIE dFe EAR AR AAYUA FH
£ d3t= d Mgtk AAZ OEcD = Aok
o] AP ZEAES FANSE Ao w U(work), A Yvocation) 53 FHA AFE
135= 42k A z;(l/klg]zﬂ- 2 Da]z‘;]—y

< 4
o (ATE 5, 2019; Lysova, Allan, Dik, Duffy, &
o Steger, 2019; Pratt & Ashforth, 2003; Rosso,
E Dekas, & Wizesniewski, 2010). ¥ = ZAFst
g A 5 3R] Journal of Management Studies
o A= 2019 S FA|(special issue) 2 A3}
A vEE, d2EE A" oulE vk o o B YUdE Yimeaningful
AWAR] gt 4FE F F JE AEE T wok S ol FHHTH
23} HArdichvili & Kuchinke, 2009; Michaelson, AYATES T3 didEAA UoAA &
2005; Michaelson, Pratt, Grant & Dunn, 2014). L Qe AEF} HEE 3 A Q
dollA o] olgA F83 dEe FlE &aUS FAT F ATKArdichvili & Kuchinke,
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S THBlustein, 2006; 2008). E}?/W ‘?J_E

B33t o] BAAEELS FAUAEY A 2009; Blustein, 2006; 2008). AZZA Q1 A)Zbol A
A F AL oA ou]E 2R EI A} = IS AAFH AYS dE F e FHe
gEo] Bes EYErh 20201 UNOA 3 2 nbgjRgkoy, dAALSY AEES 4
= AA PE FHEEWorld Happiness Report) Az g do] 48 53 4L F U=

A mEd Seu AREY WBAFE e Aeds B wHowT AN
AA 130 F FAA aislol ARAT B ARES Ue B AAE A8
(Helliwell, Layard, Sachs, & Neve, 2020). = QAIE3} bekst TAE FAslH, Aopddx
ARl Ee o s AAR AExACAE 2

BAbE @8 =5 7] 8 dde el T

(70.1%), ‘A7P8Re] §iT, Y= As s Y

A Se ¥ 2T 5 UAh621%) 9 PR THBlustein, 2006; 2008; Duffy, Blustein,
SEHEZ 1|Fo Hol gyt AR F 4 Diemer, & Autin, 2016).

7t Ao oA ouE =7]A] Rt HEo] Alghso] dat Adste oWk
Ade e & F UThEmbrain, 2016). ©1AFH A AR, 27, Jga & FF 59 ¥
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MU & Z2FZA A ZFEEQ H(May, Gilson, &
Harter, 2004), 2 5-9F(Sparks & Schenk, 2001),
A1 25 7)(Hackman & Oldham, 1976; 1980), =
A& (Geldenhuys, Laba, & Venter, 2014; Kim,
Nurunnabi, Kim, & Jung, 2018), ZA A H 85
(Sharma, 2019) 3% AR HAE, AF=E
| 2x(Elangovan, Pinder, & McLean, 2010), ©]&¢]
S(Caillier, 2021), HHBARA  AFPF(Long &
Jenkins, 2018) 53 HZ < BAE 7HATh =
gk &t om 9 ghe] v 53 22 34
284 HAEY AAHQA FAZF UThSoane et
al,, 2013). o]2|3 ATAASS Tl AYEH

oAlA Aol Besks @ ofmizte] &F-oF &
e ARl B7] H HE, IE]a & bk
e LY (well- bemg)°ﬂ77]' A ¥ = W5
200 WUYE B T 4 A

9 3)

A THLips-Wiersma &

Wright, 2012). Rosso 5(20100 € 9w i-&
ddad o g neshe A ZAHE A7t
= BNl o gmzrs FAskL o] #A

@ % Q= vl s QA paEE oled B
(theoretical framework)S A|AISFATE 1EL 7]
(contribution), 7§ 3Hindividuation), AF7]$124
A(self-connection), 1] EFH(unification) 52
2 74" d vzt v kA dde AA
S, ol 8a%ol AdHoE TEH:
Aoz HolZl dhilkdistinctive), & EHIERAS

ot FAll 24
39 4 e AL BEIA 2 A1)
o) Q oJuze A¥sheE oM U euizt

70 (mutually exclusive)
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oo A

olefsl=tl o2l =o] UThFrankl, 1959;
Pratt & Ashforth, 2003; Rosso et al., 2010). &
o us oA Ak FaAd e
2 g Af d guze sk o
st adls o dEagor s BAs=
a3l thste] BTk FAHCR olaT 4 3l
o} ol & E01, Rosso & (2010)°] AFeF A 9]
v FALR = A8 E3 el 2 ALF )
Z1oqge e Adshks i oy &%

tlo [0

Ae FF ouigel e A% wE 1 ge
Aol Aol s ATRE, 2289
o offl e Wil HEAS WY ol
@ 5 vk =% 4ASHS LIS sl
N85 B4 9 2R 54, aen 27
54 So| 9 guze FASH: a8l

o] &AM a3AQl 7l Ulintervention)
7Fsstthe o] TKLips-Wiersma & Wright,
2012; Rosso et al., 2010).
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BHEARISEIR|: Agf 3 XA

gebd B ATl A orize oAl
AH9 PG olsFoRA E o
gz ZPETE] M1 Y oAy W

AdE Bstr] 93l Lips-Wiersma®l Wright
o127k /N oAbl o ni H=
(Comprehensive Meaningful Work Scale; CMWS)©ll
g @l wdlgsl ATE Adskaa
gt} eMwsE él"*oﬂ? a3E 7oz o
oJm|7te] FANIEL 799108 FxIE A
=2 8 ‘DE%LOH/H—E e e cMws
£ W) WAL FRAL Yo B
25 478 ANuA AT B ATE

Fatol 274 ALsE BHAA FA2le] A2
e 9 oJnlge AU OR ofs|goRA,
e 428 B o 393 2

4 4 %
o= 5}%‘@1 At 53, Lo ofvl(work
meaning)ﬂ' o 9w Zhwork meaningfulness)% A
o Heje] FAHOZ QUi ATASE o
)z EFE oot gom, B HAEe
£ ol TR WAL AV v o
(Allan et al., 2019; Lysova et al., 2019; Pratt &

Ashforth, 2003; Rosso et al., 2010).
ME TG T8 (construce)l] Ti3IA] 22
S5 AE3l= 2 Kjingle fallacy), 22 7d

o tlaje] Aold £ol% AHEFRE O Frjangle
fallacy)= AT-E0lA HIHSHA B
Al QFO|thReeves & Venator, 2014). 53],
2o golz OE e AW o Bass
272 jingle fallacy®] 4% AT X]": stod &
Mz OE gl sl 22 ide At

Ao SAE WAL, o= Hold A3
= FAse AT $YT 8ol BA
o) Aetgond, A die

LY o U]Zj]'(work meamngfulness)% %Xé 3t

o] oJu] A Z(work meaning inventory)
g BAE FogoEn ddAsol ¢

b EdE olst glen, 4
o] Mol = A7 LAstaL Ut

-O/]U](meaning)‘:ﬂ' MAol Agk Aoy &
Zdoll tigk Az ]'(perceptlon)Jf]' 3 A S (interpretation)
o2 oJg|d 4 ) O™ (Baumeister, 1991;
Baumeister & Vohs, 2002; Martela & Steger,
2016), AAA &4 AAJA ofmFE AA
(meaning-making process; Park, 2010)2} HH
Hdo] Uk AFEES Aol &3 A olA
st MEAQ FFE AdAHO=E st
= HA(situational meaning)= F3l] AL
9]‘:’](global meaning) S FAstt Y3 AA
of tajx AtgrEel sidels ZHQlrith Aol
7F e ¢ oden, B4 g & ARl
g oujE 484, #4452 FTHAS
AN ﬂWLepisto & Pratt, 2017).

&l 9] glul(meaning of Work)'E Aalol d&
HelRe 3 EmE A Ez—l 3o o
o A€y fdgow o 5; vector)/] =Rl
Z ol At &, BRleA o oW
ezt AFU7k e 2 ARES Fal A

o

o] 717l el JEE op
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aks)

3l AHANA oAA Lo efmlgh F-S(whar)
ol zlel Ao FasH s ool
dgshs Mdez olsid <

Q- o] ZH(meaningfulness)= 71 e] A2}
3= 7HX|(value), T8 (significance)d THAE
MEog, Al dofl fisf] 7] onle]
Famount)? FHH 7 o] ThRosso et al,
2010). 2] ¥](meaning)”} FA,
x«loi AEE A= EH _4' o= _0,]1:1]7E}-
(meaningfulness) S FAAYU HAHATES Ado
Bael g Gt el Agiies 2o
AR Faol Aol Ae) QoA A

= 9P A E(amount)E Q’ M,

.
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A AF3E whel o] e} ofml= ARl
aroll M Apale] ol oj| ofuE ThAE=A,
do] ojE ALZ sh=Ad ATt AHB
H(work orientation)@} THAH sfdolzt &
SATE. Bellah 5(1985)& AFSISHA oA w]
=g o= ARl delA o] 71
= ouE Al 7HA frEoE st ARt
A EE shs olfE AAA Ade 4V
AR FHARY; job), AAlO] &7 22 o) A<
= T3l ASH o QIS W] S%t
HBE; career), TE AAlo] 8k
Apale] Friel Sl Bl tEo
2 Al dAHCoz 7]ostaial
e 7APs) A FHAET; clling)
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Z(CMWS) Efeet oA

Wrzesniewski(1999)+= Bellah®} 19 TZ5E9
AT231985)E sl HYe HiEEe
e AT 7 de A48 A Ework
orientation scale)E 7IYSFATE AFHH HE
© 10719 B¥o= Ao lom, A<,
A9 ad3 A% #HE 44 24 £ 9

o)

= 7171 TTo &

Wrzesniewski 5(1997)= A=A AFE &
oo 719e] Aol i A ol Floz

HlepREA, o 5
A=Al w2t 2 ”“&#,
oAA Felud zolE H

o Addd AEE 9A
7i]le] Al & wpekE
7] 93 BRoz JutE A%
o BAR ofy ATSIA BEAAU
Aol Ael Pe vl BUE TR
A, 2z el disl dek ZekA 2145
LAE 24 % BHoE AsHE
wolt}. wehy A4l Yo Avh ofu|gli
dolm, Apale] s oA A= U o
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WAMI(Work As Meaning Inventory)

o ouzt AFrEokellA =] AFArEe]
714 HIE] ALEsta e HAEE Steger
F012)°] /NEF WAMI(Working as Meaning
Inventory)’} JUTHATE 5, 2019).
20122 & ofnzHE dellAe] FAHA 9w
(positive meaning in worky, ‘Y& FgF v T
E7](meaning making through worky, 18|31l &
2o A& 93t B7)(greater good motivation) £}
ol Al 7Y st ess FAsI, F 1070

Steger &
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e
Ja

o Bgo® AxE /pLsiich

Stegerg} a9 BREQ0122 ¥ e
BARRe Ades neagen], 4 o)
o] skedS FAshE BAldA AlEEC]
HE5HoZ 7 e ETneeds)ol FE53}
Aot dHAT 9 FAdAT AHE VN R
d ozt #HE &7E BEo F As ¥
StA} 8= £ (Jahoda, 1979; Wrzesniewski et
al, 1997), A7) 222 E olFljstaal sh= &
TH(Pratt, 2000; Shamir, 1991), YolA F24-& 3
A} 3= &(Haslam, Powell, & Turner, 2000;
Sparks & Schenk, 2001) 2 &3}tk

ol#F o]&F TAE 7IWtoer AFd
WAMIE T3 Al 719 sh9ja’le Tt
I 2o A HAR oA FAHA o]
(positive meaning in work) 2912 AF4le] Yol
ofule dolgtal AAse Ae HAAow
SAs] A% F29 3= TAE 3
THeg., ‘U= Folo] W AdS ofn A &

5 =

P
2

TH=7](meaning-making through
A(life domain)o|A] o] 7}A
Z=Z]

o
£ K
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ox,
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o
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ks 4

W AE o & olsfist=r
Efol "h). mArte s A WA 29e H
2 A& A3 F7(greater good motivation)Z,
o] d& Fal Bkl ARSI
Hozn Adste dAue A5
FE2 TAH UAKeg, Y= WL

do] Aol TR ¥aE doxin

ololg =g

7d

rr

D
e

=
mO

o do oot N
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Mo X
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s Ir
o
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&

WAMIZF A EEATH A=
AATARE 7oz AFd {2 g
3 7S Aol 7 wel S8 Sl

HEglols Yol glou, thew g @
7H ARSI Sl ®A, waME
A oz @Rekl A WA AFT FolAt
89 5L Pl AE 7 s @ 4
%]\E]'. WAMIT= work as meaning inventoryQ] oF
Az, gRolzy @R Qo oy A=
(K-WAMD' 2 HIQFE|o] AREE|3L QlTh WAMI
= HAT BE Ao 9r)(work meaning) =3
ETE Q4T F glouk FIRG $EA
Awrd 4 9| Zhwork meaningfulness)% =

Ao AT BHOE Mg ol W

(o

T WA EAZ wAMIE TASHE Al 7HA
s aflE e 34 FEY AolE & F
Ak Seegert 10 FEE(012L Y vzt
A AR P aRle R sidstat o,

o
e R R

o rlo N o

o ATE ANG WE T} glou, )
29 SEolq AR HAWclste] B
e AAEIIelE AdA ARst AAsK

Az A= A ANA AR
SAA el 47 ok wamie] 74
9E 43¢ BHo® qH aABHL A
|3l =& AT A F(model fit indices)S
S5tk BAE o Bl oled 270
2y Easel oY 7 AU
o FAHoR 3HH o
ELTIEEE

=
fin)
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S
tlo
L
o
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e WHOE
o3 oHE

HEEA] AgE BA O gk
A A oF SThKline, 2016). 3}
AR FHE JPE AFoA = olol gk o] &
AAEA Esker, ol F WHA
A dae Al sk 8]l 2t o]&F F
| A7 9 g+ e FAF

TR
At & 5

Z :L7‘] =

O

X0 3
O IJ[o

2
f
o

o =
T

rl Ao Hn J

A= Ao ou Hx

M= A ofrizte] SA4E 550
= Ao v H=rh s v
A= %5, 2015; B 5, 2017).

BRI= o1, 2017)2 Ut ARRIE
2 AARE AAAR] zgz%orrt A

< WL 3}
g HRoR do ov HEE Azstal, =
U AARIES tde = Elgsts sgs}oiq

g P} SacoR
BAH 9, dBA, 44718, AnE
B 37, dl Ariop) 27, SR 2
A8 )el, A4, 4ol FHL TEsck
2 5o Bgs B ARy 4o o
sel ofml, Zelm Ale AaAgD B

=,

dd A=E 85l FHYEE AT
Ae BT 4 ek 3, A%e] AeE A
of ojush Al 3 Felol A ERE
FHoz HuEs AFAND g 9
] o) HEE ARlo] UL B ol
¢+ EA(work meaning)’% 24T + o)

24U Q1) Ue o AUeRs o
oJu]ZH(work meaningfulness)y S &43= 5=
= AEEA o AL BT & o

WA A=
LFT T4 HHHoE Y oz
ojgt §oE ARBSIA T WkoL ol9k Ml
& At AN e R A7FA T perceived
value of work)y= A3t HEE /L3I
2ET SN TS de FEIA
BEske A dEEA, Aol sk dol
7SI, ARAlol AUl A Hadt EAE
AAZ F7F 8 el mE s AA
oo T g o2 oSty =3 d
ool AbATE Sl L7 2 e
Soll tigh 89l B 1° wE 3& sNEet
Rom, A oy 4
TS sl aQ@rAl A, AI7E
4, 7RSS Aol A ad@@ T T84
Hgel a4, Axel w84, nide] 4
AR Q)] A FEFEe Eshe o
S Y3 vk ok
Q7R 2244 el Bl FAejle] A
ofg} o83 wWiFde T W, LA
R 4 oEza AdARd fAME 7
A= ‘1’4@ A FANgel & 5 Stk
‘374]«] A sk
ARIA A a7 Ay AT
5—*5‘0]%, Y& Zrjo)l& & o
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o rir

d
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-

o
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BHEARISEIR|: Agf 3 XA

Wzl A 7 Seasles FHE
A AR BelERl shgont o
Uiz gAURoR S A ZH=
T2 BEAolE e ge T A A
g Adth A, HES A 229 B9
2
=z

>

e

3 AH, A, e 7

= FsA A Y
R R A3 = S = B =) el R rd
Rosso 5(2010)2] o]&% 1Z AT
AH 72 N 3Kindividuation) 2, 7FX =
Azl QAL x7]A A A (Self-Connection) O Z
FEY & S B4, WAL A B
2 @ zwe neaA w9
ouZF YA A A7selhHet EFl(others) 2
& don ERlFe] A
&7h 2 ERIS I3 7)Yy, BAD
g ofuzk w3k A om|zk QAo

j=4
F0% PR AW oldF ol fEE

a8 2

ol
[ N o3

2 @ jo rr 4

il

e
2]
o
Hl

-

&3t Zolle AV Ao &

g A A izt HEK-CMWS)

Lips-Wiersma2} Wright(2012)7} 7138F cMWS
(Comprehensive Meaningful Work Scale)y= & <]
e o AAROR Adst 9 T
Aedlel AAAT AT O AR 319
231¢ FHaT:

HA &7 (self) - EFS(others), %?‘H(being) -
W oingol F Feo] FAT T Ao Fo
2 HHE AHEH(quadran) &2 FESIY HY

QT F o2 FRYE AEH 29l
75, emws el kAl RS o8 A
A T Al FHAT ARE ke o
B3tk A HAZ EF(others) - EA(being)
© 4257 unity with othersy 8122 Ff%
7R HE 7R A ERIES A daty 7]
At orzh

rr
B
P

N
of
é"

bt N
1o
o d

A oo 2 o
rd
e
i,
)
rlo
re
-4
N
T

o

Landau, 2018; Lambert et al., 2013; Stillman &
Baumeister, 2009; Stillman et al., 2009). &3] &
o] &3 229 7AW 9 23 Ao o
? 344 Wle soz FREY fun

FABHE AANAM &S

)
i
A
o,
P,L
=

o

T HAZ 27 sel) - EA(being)= A7)
Z(developing the inner selff {AOZ  ZAlo]
R AABE vEos Fe Mg Ee
19 Wb Jaar yhe Aols wEA )=
Aotk AQle] 7k BAARE 7o ® Fe
Abgroll thall 7HAAL = E=A(schema)ll 29
& Aol HuA she AE uldth ole
Blustein(2006, 2008)°] @o] Alg] B A A
7ol A= gl thall Aeldt psychology of
work framework®] 37FA & & A71AA &
Tneeds for self-determination)®} FER|o] A
& & ok ARES EEAHOE A A4
2173 A(authenticity) S FA8LA} = &
AU goH, ol& WyAHl F71E vt

2 A83tuA gohRyan & Deci, 2000).
ol ©<e] B wYo e T3 Bl

S 2RE ERWE Aol He e 9vlst

B

lo
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=
= Aol ofym, HEHQ u|oA Ailo]
7HZ 7)ol B F2 ARPo] HE o=

A HAZ 27 self) - B F(doing)> FHAH
FEW(expressing full potential) A2 24l

K A B 52 WA 0 =]
YA ouize Fdh ok AR 5

ololA & elrizke] MaARe % Ftel
& T Gkill variety)d S st Aol 7}
s}u} % Se Aol A A4 A
Ao Ao sHe W
= €& FHshs FAHoA om
d?l’ﬂ'(Hackman & Oldham, 1976). B2
=°] 7le S 43T

£ 3}1/‘1 A7) asiHe 5
8 & vzte 73
U ioﬂ%WChaudhary, 2000; Luthans et
al, 2007). FAHe] Td 2913 Ar|dE 2
1 A7|o s #HEE Adolge FF
A& 7AW, A A5 =
o ojHow FF
221e 7] WA gk A Freflective)d
g9 Adelst &« ok

Y HAZ E}R(others) - B (doing)> EFRI
las)y l"é“/\}(service to othersy 8RO 2 F&H
HH O F2 AES 9E7] A%
o /‘Pﬂ"ﬂ 71948 W Ast= ofmzt
=3k} Steger®t 19 TEE(012)2 El'o]
I A E 9l FAAYL FEFE A=
o ouzte APskeul A Hde
FAsHH, waMi®| sk91 2]l F shtE Y
al

938t 5 7(greater good motivation)E X

_.

(R
>

0

R L ) T L A N r_;i tlo off _ ox rfr & o
s}

P
QO oy &

o
o 2 X 11°.£ fu ftorle

-

o} Hackman®} Oldham(1976)2 71219
Fayg 24 A, 52 17 59 g
oA Ego] dvy X4 4 gl 4

rr

E
=

S / Gt

i

X o ojojz} &

Z(CMWS) Efeet oA

B F QA (ask significance) O 2 7]'d 8313 Tk
Allan(2017)& ZHATE 2835t A=Ho 2
Ao zae) 3 Fadol U ojuizn
o At As &1% 1t ok

ol WA QRlogE ARHS TR
T o U7 ¢¥Y fde ajlew EA
9} 352 & (balancing being and doing)?} =}
719} E}19] T #(balancing self and other)S A
ettt Asol e AEL T B8t
o o] Q= P& WEFHol Ao B
sttt E3E AURIA A4S STneeds) EE
BRR19] ST (needs)oll T FFske] FHsHA =
= Ed e stodg ouzte] g
& dn dE
A 42

(meaninglessness)% 74 s1A

=01, BRIt Asfel oigt

s Aalel &30 talAE FrEAE A
S908 AU A 2 9om ot A
doll tja|H Felmzte AW =] e

olgt & < Q;I\D](Lips—\}(/iersma & Wright, 2012).
Webi 423 BE, Aleh Eele BEde
U omizte] AR olojd % 9l7lel uls-

T8sital & 5 Sl
oA AL} I HA 20U P -(reality)
EOE Zold B
Z(existentialistic perspective)Z} I 1_%
<

o v%xa Wi adle 59

4 Hinspiration) 8-> A&

Al 7}%%}% 01@—8—% Wéo} HolE 4
JE Ay A€ eglojth I gL
olg} txAQl MIoRE, oAl BExE F
Tt A& i o)lE AFEY F A= 3
W3 #EE eglojth o] F pde 4w
ol delgl= dRkE MAYF A 4 9w
ol tlM e FdergAd Adelgt & &
Ak &, o]de] gle AL QISR 3o
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SEARIBIER: M W X

o oA FoAES AHEE x3E Fa
sh= Jidolet & 4 Sl
o]e}o] Lips-Wiersma2} Wright(2012)v= &
ofuzrE 7709 shflagles FAE oAby
AA o2 AAS SR o= d nizt
< gdacleg ZAsA ofuzte] Ao
gt wegle] ofm &4 ofFol s 2A
= 7€ =789 WAdE
Je FHO FAHE=F oIt o
A omt AFEoke Ak 7)o
371 ¢8| Lips—Wiersmaﬂ Wright(2012)7} A2

-

g cMwsE ol E Welksta = g}l
22 o= BYE d7E JYstan @
o 2 =9 4 3 Wl BeEs #lst

re
re
-

il
S

) gl = AAQA s17HE
S AASEY. HAE AA 9

=
24 2] 9 Y 8] (Institutional Review

e 2
o
o
fru

Mo mx M

R
re
-

=
S
2
&
1o
of
[-'O
o m[o
i
s
o
2
L®)
IS
=
5 .
i
iie3
ofo
ol
ol

e
-
Ho
i)
=2
=
<
{0
o,
o
Y
>
ol
k1
2 4
N
ol
ol

5 4% §, ALHoR AFd F
2 W e AA B RS AN
39 51689 HolHE TR 2719

FRoE FRIY FTH 1& FAZ QQIEA

i e
42.69A1(SD = 9.83)°1H, B2 26978(52.13%)
ojdth ®E 19 I FriAES] H
o AHLE £2624SD = 9.81)Z A 1379
(653.1%) T/8°len, ®E 20] st I
IS Ht AES 42814(SD = 9.86)°]™
WA 132961.2%) oItk F FEO AR =
-09, ns)@ AEHIE(2= 19, df = 1, ns)Ol
= FYF Aol flth AFFHAAEY F
A2 Q] HHEE Table 12 Sl AAISFAT

Tt A d Jult A =(K-CMWS)
S oA A oE7 FH H(K-CMWS)
£ Lips-Wiersma®} Wright(2012)7} 7]t gt

- 222 -



Table 1. Demographic Information

Sample 1 (N = 258) Sample 2 (N = 258) Total
Classification
N % N % N %
Male 137 53.1 132 51.2 269 52.1%
Gender
Female 121 46.9 126 48.8 247 47.9%
20s 21 8.14 30 11.63 51 9.9%
30s 79 30.62 62 24.03 141 27.3%
40s 82 31.78 86 33.33 168 32.6%
Age
50s 69 26.74 76 29.46 145 28.1%
60s 5 1.94 4 1.55 9 1.7%
70s 2 0.78 0 0 2 0.4%
less than 5 years 36 13.95 51 19.77 87 16.9%
from 5 to 10 years 54 20.93 34 13.18 88 17.1%
Length of
from 10 to 15 years 46 17.83 41 15.89 87 16.9%
employment
from 15 to 20 years 38 14.73 48 18.6 86 16.7%
more than 20 years 84 32.56 84 32.56 168 32.6%
Employee 78 30.23 72 279 150 29.1%
Assistant manager 54 20.93 53 20.5 107 20.7%
Manager 47 18.22 54 20.9 101 19.6%
Position
Deputy manager 29 11.24 31 12 60 11.6%
Above general manager 47 18.22 48 18.6 95 18.4%
- 3 1.16 - - 3 0.6%

Comprehensive Meaningful Work Scale(CMWS) 3 45, A7IAAE 29 383 dd7 & g
B ORGSR AT9 1A} BR02 Weh 97 4RY BA% P5e) 2T A g
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cigen value

S A 1Y 8jle] EEHE AE gst
T} ©]+ Lips-Wiersma2} Wright(2012) 79}
22 A3t € 5 0t o 24y &
H(scree plong Farste] 891 & AAS

A} ST Figure 19 AAISE vle} Zo] 2 &

IR 89 1 WA Folrk FAM Zol
Sy S 218 58 ouwsrh 9Yeelel Ao®
o e Hot 2 ok thlaols s B
Figure 1. Scree plot = A= == e= woT
Table 2. Results of descriptive statistics and EFA factor loadings
Item number factor loading mean SD skewness kurtosis
item 1 L660% 3.67 0.803 -0.691 0.594
item 2 .663% 3.43 0.879 -0.417 -0.068
item 3 .605% 3.63 0.778 -0.643 0.758
item 4 575% 3.45 0.847 -0.428 0.386
item 5 582% 3.35 0.859 -0.29 0.04
item 6 585% 3.39 0.882 -0.147 -0.204
item 7 S544% 3.59 0.787 -0.531 0.664
item 8 5225 3.53 0.891 -0.358 -0.098
item 9 S598% 3.83 0.81 -0.392 -0.019
item 10 568 3.59 0.884 -0.371 -0.206
item 11 .606* 3.29 0.914 -0.271 -0.274
item 12 .639% 3.24 0.852 -0.117 -0.206
item 13 687 3.63 0.813 -0.483 0.293
item 14 T721% 33 0.92 -0.205 -0.434
item 15 167% 3.03 0.949 0.075 -0.686
item 16 341% 3.40 0.993 -0.363 -0.344
item 17 310% 2.92 1.004 0.137 -0.568
item 18 A460% 38 0.767 -0.676 1.085
item 19 A470% 3.29 0.835 -0.337 0.017
item 20 A441% 3.39 0.821 -0.374 0.179
item 21 627 3.14 0.906 -0.157 -0.405
item 22 676% 3.21 0.937 -0.207 -0.423
item 23 713% 3.22 0.889 -0.148 -0.453
item 24 576% 2.98 1.008 -0.163 -0.573
item 25 386 3.28 1.019 -0.556 -0.398
item 26 642% 3.28 0.861 -0.351 0.016
item 27 518% 3.18 0.957 -0.256 -0.432
item 28 543% 3.33 0.814 -0.488 0.477
Eigenvalue 9.763

Variance (%)

36.868

Note. N = 258, * p < .05
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(Root Mean Square Error of Approximation)S 41
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928, RMSEA = .053), XAt8Ql EF(TLI =
911, CFl = 919, RMSEA = .055), °]¥983l
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TARAE onldte 352 (general factor) ¥}
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Model

df X2

Xldf

CFI RMSEA  RMSEA 90% CI

1 factor model

350

1320.982

3.774

.686

.710

.104 .098~.110

CFA model

329

569.371

1.731

917

928

053 .046~.060

higher-order model

343

613.651

1.789

911

919

.055 .048~.062

bifactor model

301

467.887

1.554

937

.950

.046 .038~.054
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Despite the steadily increasing social and academic interest in work meaningfulness, access to this
concept as a psychological construct remains insufficient. This study aimed to provide reliable and valid
measurement of work meaningfulness for Korean employees by adapting the CMWS, a scale developed
by Lips-Wiersma and Wright(2012), into Korean. To verify its validity, data for 516 full-time Korean
employees were randomly divided into two groups, and exploratory and confirmatory factor analyses were
conducted. The analyses confirmed that the K-CMWS is a seven-factor structural model as shown in the
original scale development study. In addition, by using the entire sample, the relationship between the
CMWS and major variables related to work and life domains was verified for convergent and criterion
validity. Finally, as a result of performing hierarchical regression analysis to verify the incremental
validity of the CMWS for major job and organization-related outcome variables. The CMWS confirmed a
significant incremental explanatory amount even while controlling for the existing work meaningfulness

scales.

Key words : work meaningfulness, work meaning, comprehensive meaningful work scale, scale translation, scale validation
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