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A28 S8 Aeld SAH6) g A A FAY 949
A4 ev Y5 MAE Fak
A2ev 5719 WAz} 44 RUE P zPETY

2 AT 3R A40aH $R Aea SUNl B AHATAL QX AYATAL A4 Lo
Y5l VAL G ANAFAL] AN SAAALR, ELIW, $3%7F G2, $AH A
A ESE SAsta, A BUEY 28 o) ERE sk | ok M AES 98 S o
e 7ol 2R doode] AAAL TPFOR Lol AR ZAE AASGT, AR SHE BA
A3t A4 8% FRe AL SAe o ANAFAL Aol A4AFA] A el BBl vl
GGAA ANATAL) AN B F AdaR $), £4305) 57, 2R Gel 571w
B3t felsdeh 28 AN B F RAH wA 5709 MAESE felsA askth A =
UEge A48 $5 Aela SAH ANATA AN FF b BANA ANAFAL) A}
Haf F71% £4305) 5719 WAEANE 2Hsle] 2Y WAEH} FOIF A0 etk B
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T AT Qs A4 84 FR AeA EAe] AT A e 5718 ang.z
24 33H02 4L 5L O SES ke AL AT TF A4S 235 TR 47
2 54940l A4AFA Aded $1 Bl ANed BEL Fols FHL YA mUEHP| =
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SEARIBIER: M W X

$JO]Q'(Spencler & Grant, 1996). B 7|¥9E
A2g 258 AT AL, 7% 7
g grE Js ANAEEE AFHeE =
AT v AXAE G Ede FARE
of el ek, =EA A4 500th
AR A3 2o 7S] A4
Avste] A7F Ha 3159 29 &3
A0 2 YethBabeock, 2004). A2 F
AofslA]l ar FAsEE7] M ©

g
A z2ALE, BHed A, 2y °
_‘l

N
off 2 K & & o X 2

N - =2 o

lo oy do it do md L®

2 83K Wang & Noe, 2010). B2 7190l =
AAFhel A AAL olET VLS
hedAl B UAT, AV FRE A A
AAFAS w3 lmela @ & ek A
AFfe AAAFA] 2Rl deh Fhse
4] okgt o] b 4+ A, obiel F
NzEs B BAL AT Yol of
A3 s)slo] sEdom A4e
F37 ST A4Fde) Tt
Holl 171w &0l BhChoi, 2002).
24 FAAEC] grHOR AXe
AU w71H e ARy dee AHS
(knowledge hiding)Z+3L F+TH(Connelly, Zweig,
Webster, & Trougakos, 2012). A2 Y5
A F-2] 7] (evasive hiding), 312] 3}5}7](rationalized
hiding), BFEZ0] F7](playing dumb)®] 37}4]
PF FEeE BEFT T Aok Inrdrle
FAgsla gAEA] ¥ FRE AlFse
A& 9]”]“5‘]'{—13](Connelly et al., 2012), Ao
£ A9AR) oE sk mgEo) 9ol
g otelael gEoe 2 4 A gelst
WA owrh EgEol A 94

il

4> okl In rlo

SlES A 13 (Connelly et
L 012, BE9 Fe ol S5

2017; Cerne, Nerstad, Dysvik, & gkerlavaj, 2014;
Cerne, Hernaus, Dysvik, & ékerlavaj, 2017; Rhee
& Choi, 2017). HUAA SHAXNE A4 27
= FAAQ e & 4 dded, A4
FFolle Tes] AAE w71s Anto] opY
gt T2E Solde =T HEHY 7]
ol A edAet AAATA Al Fz &
Alg Fol1 FAE &N F S THConnelly
& Zweig, 2015). °|AH AA2H= =2
ddA N A4 dEdFe Fo FHAJA 2
HE THAE 5 7] wWEel =4 AdelA
=971 %ﬁg}q@onnelly, Cerne, Dysvik, &
Skerlavaj, 2019).

A2 eH ] e acle AMRAER, AAEA
HAEA, HJABAEY, 2HEHCZ T3]
T Atk WA, JHJAEA

Se 7 AdEe AXNAE FAHolA W=
bt 2EH 2z Q] AA 2o, HEA
4 =7] 8% o] FoA ADemirkasimoglu,

2016, WaFeld AAe BRls 447 417

Mr oM T

H

- 30 -



. b B 4
S A2 Aol Z HAZQ 01754 *0“,4_1?-_ °l
Aty As] ujiol] A FFo
EOLATHCai & Wen, 2018). A|AEA ZHo

A Aol og FAE, A ouiAe)
Ea A%, Aol t@ AR, A4e) Bt
43 2|20 BEgo] AAed £ES
Iq'(peng, 2013; Connelly et al., 2012). 74

A

ZhojA] FEA Zx A5oE2HL 22

_g of l:ll-(‘ J
Mo do o o

it

Lol AAAH BE AsoEAL X
¥ %S HQIthBavik, 2015). Hernaus, Cerne,
Connelly, Vokic¥} Skerlavaj(2019)2 71<19] 731@
Aol A A, i) £
1 JEA AABAES Yrlste ¥
& o|E o] AT AT WE
& gshAItE de Fsiinh

gARA 54 FHAAE
3t E2l(distrust)©] A oH PF o]
(Connelly et al.,, 2012), iz Qs @Ay
A AN2He &8 ATz ood
4 UthCerne et al, 2014; Serenko & Bontis,
2016). A= A Hah BACNAE T
Askedl, Felskar Al Agake] B
A e 7E9EY AYeH dF
U THKhalid et al, 2018). 53], 7]
O] Z(displaced aggression theory: Dollard, Doob,
Miller, Mowrer, & Sears, 1939)0] W}, Aol Al
Ao Bh9E we THUSS FUSH
Al g BAE teaA e, AL
SoAl A22H B
A, GARe] & YT
%% 7& A4 eH FES WE5t 7Y

+22d gHe =

=o| A%

d

—_

ofl ¥
NN e

o,

tlo i

offt
o
s

N
N
me U

L o ox o

HoIA0| chet RAFZAI| Q1A0] KIASH BSO 0lxls Fak:
RIMSH S| ofEntet MAF BUERS| THET

O]WTang et al, 2015). FAEA
ZA ZA A Y3t Qo] =& u X
T2 GrolA W (Abubakar, Elrehail, Alatailat,
Elci, 2019), =2 W AA A7 1141%&1]5
= Ji1e] FejA e AN THMalik,
Shahzad, Raziq, Khan, Yusaf, & Khan, 2019).
w3 22 U BAA 7]-/{:}(negatlve workplace
gossip)S A qhabol ofsf WAE AdEdS
3 58k7] Sl A
Luo, & Zhang, 2020).
A7 A E} f& 3

Pz )
TTEE = Lq‘(YQO

Miles, & Grover, 2003).
ofo] dsae-s FEl A,
O W(Ferris & Mitchell, 1987), =W, 734
T2 39 =9 F5S AAITHChiaburu &
Harrison, 2008). 557} v

JJr 1-?4;@ Z 0]

Lo ou r
[>
|m
=,
[>
it
N
B
>

] 7] 3(Viswesvaran, Sanchez,
& Fischer, 1999), Q5T Z~Ed2ZHE A3}
= AR A& = ) THHalbesleben,
2000). T2 o AFe dEd 2
3 S =Fo)HMcAllister, 1995), A5 T
27 =9 5 AFHEodE AU

FHDwivedi, 1983). HFH TRZ 5] Ay
HAZE FA4, 28 22 FAHA A
FHE FEdoEd HA B PFFol U T

AE-& AstAlZ = AT Joiner, 2005).
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(Kaplan & Cowen, 1981), TAYES

o sl SRl Aol AR T8I} A
9 =S WS W Ao A HES
HTKBolino, 1999). F52 8A =&&
2E 9 9 T6£°17l W&ol 59| F
EolEA] ARe ES A9T PR
ol g Uk Uﬂrﬂ‘r/ﬂ E5g WA e
[t A BHAFE P59 HETE 34
Aolgtd =gl tia A2 oE AESHIA
o QAL Hio| Hole yFI HEr}
FAAolgH o]F ARY +& Itk =&
F sh]l ANTRE FARE WHHeE 8
AR AAE HESE F+ A A
sk Zlo] AdlA a7ste el B
2Rl o] ofyr] wiEel AXHY ARE
AANAATE BT HEs 5o o)

. A4S

A, A4 83 BelFE B4 ¥
AAY A5 A U BUOE olol

73
A& AgE ARY 4 YhConnelly et al,
2012).

Connelly 5(2012)2 A2 2242 EA
Hedel o Adudlelne A&H
Aol I 93ttty AAskyTh =3k Connelly
20192 A 2gA et A A FA= @9
Ang Fuwe A o4on ofw EA
Abgol AXE gAskEA o wet AAFH
A3 A3l g & Uk Aws
Tang, Bavik, Chen3} Tjosvold(2015)% X225

rlo
X

oh'l ol

]/\1—1—

S J
7] WZell A8 el g A7t 2.
sithal FAEkGTh B AgelM oheaat o
= AN e EALS AgH Sdo4olnt
AEd BfoHo] L ARES B o
U BAE wolol gtk dREHA Be
(Harvey & Harris, 2010). Azl EH 9
A FELEL AYAA A71F *:175'?_] B
Hoj BRRle AdS =3AHSH
3} l(Levine, 2005), T2 AbEe] X 2A&
HA Z&3AY FHetsta T =
(Harvey & Martinko, 2009).
ol AT FAAE ARl G st
n AlgAs 83 A 7S
SAG ATE AHeE ez
Aolt. & Apolre AAAEA A
W A5S fRse AL A4ed
HElH A2l g AAAEA
2z gk
B dFoMs AHeA w89 Ad
SAofHol gk Al FARe] Ql4fo] |
Ape] A2 eH Yol P FAHHR
=017 #7 A BYEE
bt 9ok 49
w7 g % glew] 7
L el SOEYe )
Aol o wae e | 3l
§AF & A S £ 230
CREIEREFESECER PR
13 Adsae zga, 3
g3 ARE A7) 93 7
3H(Alder & Ambrose, 2005). &%
Wels b Ao A3 AR £
Q3 BEolgly & 4 l+=d|, Nichoffo}
Moorman(1993)2 “gARe]l RUE|o] Hats
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T8 - RS / AN2E SR HelE SHA ot

A Aol FAARJ] FFe Foha Harst

At

Aae) mUEPE TAAS 34 U4
2 Eo] ANeAE 20iF £ Yok AY8
HA7H RAAY YFOo2 TR W3S
FUSE A A Bastel T
A A8shz Zelet 7ojsh) MEelch 4

d F2]2g o] E(justice heuristic theory: Lind,
27 440 U Aol &
Fhe 20T & A0 A4 A
Rlskar c

=
R R
AR I

o

>~

N
N
N o Ioto
2
D}‘_, ofl
[2X ol
ol
ok
X
=l
PO
W i ok
> i3 SRS
tlo of .o ta
o iy 03:4 AN
NG
L T o
= 2 < 3
w0 T N 44
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2% 0] A A5l 74
Ao Ao 5ol MR FFE R
A 9KKhalid, Bashir, Khan, & Abbas, 2018; Tang
et al., 2015; Arain, Bhatti, Ashraf, & Fang, 2020),
el HEE 2AURICR g8 A7t F
%5 Agolth webd B dToldE A4
A =70 Alg]ld EFAlY 3 AAAF
Zke] 1ol A4egol mA= FAAU 4

L Fol] A% A BUEY AT 23
a3 Helstel 4Rd ANHE ATt
s,

RAHSAR| Q1Aj0] XA 2H S0 ||
Aal2d S719| o= Rret A ZUHERIS]

F>I r\r
o
B

o

A LH F7e AHLH W5 fFUshs
v 7 7 §3e Jv@thKo & Yoo,
2020). AAH F719 A WA AL AR
afr B, AAZATE AAE ALl Ab

| 2fE2 o)L oA AL AL A
FHeIA godE £712 onlaT el
F19) 4] o] E(psychological ownership theory:

Pierce, Kostova, & Dirks, 2001)° we} A&
Folojae 24 W) ) BB ohf)
Rgo] ofolciol} G B SolAw uhy
I A THPierce & _]ussila 2010). £3], A4 ]“7]'
< 73 S & AFEl A &
s #4242 - ,\li -JU*O] A0f Aol fﬂ
S Belto] T FHopAA
E}/‘i 7H?l°] A4 g3 == &=
RH2 Aol Zhx A Ao tig BAE S A
at7] 1% A eH PFor ook

T HA £43y 7] 89l AN edA
oke] AA BANA AAS wiStrA] oy
= AXAFAY B715 oEgth ARSH L
O] E(social comparison theory: Festinger, 1954)°l|
e, Aele A s, Az o7,
£ HE 5¢ 08 ARSH vusy, o
Ede A7 2228 #H7RRH. 53, A
1 F71E 7R A B AR vlast
of ANAA o £ WIS A =
O, AR 53 o] Wola|7} et
@70l dkn AZEE g Ags v
o Aol WAl ol
B 27 ) A4S AAA ol
T A= W 7HA e Aol t(arvenpaa &
Majchrzak, 2008). T57F QFo T3 x4 o]
fte A ARG =23 S0 A

o i
A
k)

—_

TS
o 1

U=Ee =7
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SHEARISEIR]: Al W X

o AE oulshz AAe AAH 9l
F7] S8l Ade ALshA] dent

A A 2919 34587 93 5] adle
2ol T Ee) BHAH A RHA
e e Fo oz AAATAL A2
& $lEE B8 duan A7z
O] &(self-regulatory focus theory: Higgins, 1997)°ll
wel, oER s AY AR dUd A
soate] BRHe Ankel, AN Phashe
H EXE TTHKark & Van Dijk, 2007). w2}
A A LA AT A AAe 4
o2 Ao ofe seulA| da K ¢
A%k Bl dtka =717 wiEel e AR

o W AAed B2 agle 2AH B
57 2902 A4aFA fF 23

AR Qs AAAEATE BEAel o
20 A4e WYeA ol E/1E o
Aot A8 @ olgol Mg E saA 7
WMol WEknorm of reciprocity:  Gouldner, 1960),
ARelA FEE -5 3 ddelAs 2
< WHeE HEYFS st FTHMicchell

-

< FeElgel o
5t HE 3JFoF o]ojd 4 THAnderson &
Pearson, 1999). WZtA o|x8 FH g F=7}
ALdAA AAE 88 Aol s AA L
Areke] BAZE A Bkl A sEAY
AzE 7HAL 7] dEe] eAe A4

deld Edoae HAdel tig 7o)l
23e Fe AoEZA AA Azt BARle]

dol the AERT O Bol gt
| dnw orle Reln
(Campbell et al., 2004). WA AEd EH
o] =2 JiAE FEFA ANES =4 Bt
FaL BAgol gk Hd Azl ZItE st= A
Fo] Q1O ™(Harvey & Martinko, 2009; Harvey,
Harris, Gillis, & Martinko, 2014), ¥4 SHelA]
AlgEo] YolA AR S5 H
Aolgt Azt glele] Ade 2 ek
EAS R THEmmons, 1987).

& dTAES FE YUY AYE 54
oJAls 27| %A H3Kself-serving attributional
bias)= T3 A 3ThKelley, 1973; Weiner,
2004). 7] 915 7 #HEFe 74 AQde T
BAQ Aol tieiM= Al 3o of7]
ARt FAARD el Adstd AR o] A
7b BEAsAY nigskAl &2 ZAE o
Atk A7) AF A \ g w2t Aegd &
HofHo] & A A4l wEol s #
=93 AlE L 7] w2l AR A
Ao A A4l =8 wEolgta 7]
A TKSnow, Kern, & Curlette, 2001), FAZ A}
Aol Aol disjxs 2Re 979 Bo
2 =y 15°] Zal Sle A49 FEH3
A7) A4e 3] Esta HE sl K Harvey
& Martinko, 2009; Harvey & Harris, 2010). T2}

A AEE EALe] we Ade $AHY

Y ol
[e]

w o oge A4

(ol

[e

T
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T8 - RS / AN2E SR HelE SHA ot

Adbol sl ok FHEL s Ha ol
FAARJ] AME 2 3 sEES HIds=
Aol Qovl, AnHow 2 YelA P
AAQ ANE YT ¢ ATHWeiner, 2004;
Harvey et al., 2014).

oleie Held Sdsle A 54 vl
Boz A4E RASE B el B

e AU e Ale A
vl 7HA AA2H 57 FEE 'Y g5
2 A42H o] yehd Zejgta o
T Atk A WAz Az <
w2, JiRle oud il sl & g
UAY FA 7 W, Eln B Ak
AUAE FAYE , thdel tigd &/
A4S =7 Pierce, et al., 2001). ©]&3F &1
o e =4 0 fEsl ARER ohiz
Fael s slens, Ade k)

A7 Em

o
1>
o
i
2

> o to 3@

= %’—Q—fﬂ’ 7FsAd o) Alq—(Harvey & Martinko,
2009 WA A11H BAslAo] Bk 214
3t F8371 XS QA X]/\]XﬂJ—X]—“ }
Nl 2FF Ao BASA} He

o #89 A% W A3 A4 e

ABAS AHLR AN B FolAA
A4 es o] ehd 7hs4e] Ak
5 WAz A2E oA £ AEE

o we Auzd AVFHHoE ARE

Hir

¢

RAHISARe| Q14l0] XA 2H dSo| olxl= HE:
t

Aal2H S710| o7HEnret HAF ZUERS] AEE

=

Haha shFste] #5ahtE, ol@A AuE
g ol it ZH oINS Aol A
AFe HBACE WEUA] A% B

$ 8] A th(Harvey & Martinko,

71
Xél‘%:‘:— FA A <>]1:];<]E ——rl—f?—
]
=z ME l‘o]

Fukushima, 1997). E]l, —‘i‘]-g]
AT FRA A4 dLst
Sl BA8A $HE Asste
2 Atk mEA A 5doy
A AN FREFEH AANS T
AAEAE AN ddE B
e S439 F717F oA Ay
=¥ 3o yehd 7FsAdol A

Al HARZ, H7LE9-3 o) E(appraisal-
anxiety-avoidance theory; Milgram, Mey-Tal, &
Levison, 1998)°ll we} 4le]4 E@ej2lo] =}

I 1A% FEERYH A aA(TE e
of AMAlEAE Aol AlEdE Aoz <l
S ARlol W7k WA WB WA EE 4

WY FP5H0] oA A AL AL

o] = 7

T Atk AgA ool w2 Jide A
oAl Eotes ol tisl Bl s ®
gk ooyl ElQle] Aol disiAe AAsHA
Aol o] BRQlo]l k¥e 7leo A
Atz Y3 oj=Hozw B H
S A7 |= ShtkHarvey & Harris, 2010).
Reidy, Zeichner, Foster2} Martinez(2008)+= A ] 4]
EA9Ae B=ANEY Al B4 F
shim 4gse ole Jidlel S4e 34
43} Belo] Erhs AL HHH, Aol
se] wolok sl theel Ak B8 AR
o 2A A7) Bl FRL ek 42

i rsL rr

Mo 52
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SHEARISEIR]: Al W X

o A4e AFHA TAS W FAH Y
of Uehd 4 gl o|gd e
52 Yol Aol B 4 ok sk
Wetd Aed SRl Erhn AT B
2ol A4 AT Fo Sopes) He A
Aol Tg F4A Bokel vzl HE el
2 Q8 ANATA] 2B} Fel AN
sl E717 EobdA Axed Yol ehd
7Ps4o] Ak

mhAsto 2, A8 e o) 2ol weh 448
A A BAGHe ANATAY 1Y
4 =g TP A BA A4ed 5
A% 40 5 Aok A Shede]
o Age AUS ABHOE HehnA 2
rjgrlse, o) Age Aol 7]
o

g AR @2 o5 e dFoE 14
Sk Snow et al., 2001). =3 7|th3 ARE vt
A Fohes gl s £t 3420 9
= HolW, gERT BEG BEAS i

ZPE o AU <
FT7at7] WZol 243 FaE0lA s
= T 9)\‘:1'(Campbell et al., 2004). & A}
S0 4342 AWSAY A A
gots Aol el oJE &< 7FA ™ (Exline,
Baumeister, Bushman, Campbell, & Finkel, 2004),
v Az ZARe FsddA A Wi
of TREY AT AT SHhHarvey &
Martinko, 2009). THE}A]
oL A TRV A4S 3
AXA A Bad 1 FEeke FAZ<
TAZ el Ao a4d& Adsta
Ade w718 & 7FsAol Atk olHd Al
d

S\

< A5t

7 1L AHATAL ARLf F71E A
4ax Bre) A2 SAT A3
o 4L AF 1k BAE AL Aol

M 12 AXAEAL) £483] F71E A
497 FRe) A2 SANT AT
o Aaed W 1k WAL AT Aol

M 13, AXABA) BB Qe B
& 4484 FE Hela SR A2
ABA) AHeH BE 3 BAZ WAL A
ol

M 14, AAATBA) B BA B
A484 BRI AHE SRS AT

Ao A2 FF 7 BAE W Aol

of Ha, Aol @ HEF wAF AL

A S THCampbell, 1990). TAYEL o]t
AAe Rere HT AUS olme Ao
S, ol olAAgel IR B
B & Stk 59, Ae) A% eEge
27 B4 A2dle 28 2224, 74
So 49¢ BAHT ALE $UINT 4D
£ HAES= 2S 9u|3tKFlamholtz, 1979).
Be Py A7E 44 BUEHY e 74
A5l F9e Beske aRA PEow
3k (Komaki, 1986; Luthans, Hodgetts, &

Rosenkrantz, 1988; Yukl, 1989), &3} a3}
#g aARAo FAHAA FFE Fo= A

< 93 thKomaki, 1986; Komaki, Desselles, &
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Bowman, 1989; Larson & Callahan, 1990). “JA}
EUHYe B AT PFo2 254
o] ol g AEE A7) 93 &5Ud
(Komaki, Zlotnick, & Jensen, 1986), ©|#% &
= Bl Aol sl dhd A= AP
& o) 2835t 3(Flamholez, 1979), H F3 7
HoA BaA05} ARYA S B Bo
€ £ 4 AkLarson & Callahan, 1990).

A BUEGE nae ARels BN
FA8E7] $7k #H-e-Ade) tiek F 8t
Golth mUEY e ARSRe B
o SasE WheE, 714 uEe 5
stEol A WY S FFE BHas)
Ansys ded BYAEES 8
RyA 5o tgk HE gFo]tklarson
1990). wekA AL AT A=
37gsta gt EYE st
Brkste o P HAde Al
t}. ol9} HhE mlgwzEQd He
Apsde dBA flol mUEZe,
Ao} e BHAAS STh(Komaki et al,
1986). WebA dAte] BUE L HAdS
stA Algskr] Sl st =
@ BAols] o 2

£

o,

S

57 o
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I(Harvey & Harris, 2010), AH7]F4]
< Hoj BRRl9 Ade E3AIH
S IThLevine, 2005). 34 Frel
olgdl we}, B3I A g QA
H7te MdPBF dFES FTHWalster,
Erscheid, & Walster, 1973). WehA ® Ao

ol
W
kI

2o AN ok |l alo ol

A2|X SHo|Aof chet XIAHSKte| eIA0] X|4l2H
A

B0 0lxl= HE:

AAl2H S719| oZHE et AL ZUERIS] AE ST

)
£
ol
o
D)
52
rir

A THKomaki, 1986). Lind2001)= TAHYE
zZolv FEE0A FEA P& & A
A7HE gAbEA ol o FARAPLS T
L4k 3FEoH, Tyler® Lind(1992)%
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entitlement motivation Hiding
Figure 1. Research model
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Table 1. Mean, standard deviation,
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A71FoR A

ot ol N fo
O}H;EJZ‘.OL

x| SpolMof cet KIARIZALe| 9llo] X

Alom| #Eol 0lxls Fa:
RASH S7|o| oiHEiet AN BUIERe] X ET

A ZUEH F BAE Table 19 #AAI3H

F9 Wl JuRy Ang At

AR A A2H F7)(=.63, p<.001), &
A3y 24 F71=.63, p<.001), FH%H
7h @8 AXZH F7(=55, p<.001), F8H
BA A LT F7(=49, p<.00)= EF A
212y P5H FoF AHA FHAAE B
Rtk AXeAd F5Y AldE SAYAL A
AAFA] AP A A 2H F71(= 35, p<
001), =439 A4L2d F7)(=.38, p<.001),
97t el AAeH F71=23, p<.00),
2 JA AXNLH F71(=31, p<.001), A

AB(=44, p<00D)F o A
AE Yerdoh A EUEP S A
A& 2H §7)(r=-25, p<. 001) £413] 5
H §71(=-24, p<.001), A7} HH
H 571(=-29, p<.001), FAZ #AA A
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intercorrelations, and reliability for variables

Variables Mean  SD 1 2 3 4 5 6 7
1 Personal Ownership 2.65 97 (.90)
2 Fear of Loss 246 99 79" (94)
3 Concern for Negative Evaluation — 2.49 92 557 58 (.89)
4 Negative Relation 257 105 5877 5377 4377 (92)
5 Knowledge Hiding 291 124 .63 6377 55T 49T (99)
6 Psychological Entitlement 382 125 35T 38" 237 31T 4™ (95)
7 Supervisor Monitoring 337 .73 =257 -2477 L2923 L3 15T (90)

Note 1. Reliability(Cronbach’s alpha) is along the diagonal in parenthesis.

N=400, " p<.01,

***p<_001
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T, 1008t BE YL, 10xA4e W A
@Ei 53 CHHu & Bentler, 1999). CFI2}

= 95 ool FL& &Y, 90~.940]H ¥

361 %, SRMRS .08HTH @S u] =g 3
IEE L F£F0F FAMIUTHHu & Bentler,
1999).

21428 F7] 4819
I} Table 204 H%0]

e e
g 243 2

3l
BE AFE A5oA

189], 289], 3891 BHo Hls) AL 5
7 48900 7V AHE Bl A %
% 9ok

A28 %E-‘ﬂ *n‘ﬂ?‘* S92, A4
3] A A2 223
HUEPoRE %“é% —f—xé‘j dol gk A=
S BN A3 x2=2474.051(dF=839, p<.001)
2 Ueigtovl, gk FE T7]d RiztEtE
Z(Kim, 2016), SRMR, TLI, CFI, RMSEAS 7]F
o2 Ry AJES Adsiin. &4 A
CFI=.895, TLI=.887, RMSEA=.070, SRMR=.055
2 YR

ZARYY HAFEE Eol7] Al Connelly
S012)°] Ak A A2H 3831 AT
A7), gelsketr], utEgo] =7] 89l
o2 FF Fee AAT FH ARAsACT
(Model 1). Table 3914 R50] Model 12 y2=
1188.925(d=506, p<.001), CFI=.942, TLI=936,
RMSEA=.058, SRMR=.0500.% XEE
2y A= 7EA Tt SAHRY)
Agtslttal FASAT Model 2= ARAEF S

Z AALey 572 1) g%o2 AAG T

Table 2. Fit Indices for knowledge hiding motivation scale

Model X2 df SRMR CFI TLI RMSEA
4 factor 193.157 74 .016 980 963 .063
3 factor 403.165 133 .029 946 917 .095
2 factor 922.685 103 .070 860 815 141
1 factor 1957.316 119 .108 .686 .642 197

Table 3. Fit Indices for two different measurement models

Model X df SRMR CFI TLI RMSEA
Model 1 1188.925 506 .050 942 936 058
Model 2 2786.050 521 .070 .807 .792 104
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Naxns A3 243, 1A whasd 27
3712 95% A1FTFIH.259, 493190 0°] EA|3}
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Table 4. Mediation effects of knowledge
entitlement and knowledge hiding

HolAlof cfst XIAIFIZXe| Q1A0] X|Al
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e TS
AA2E S7(9] oZHEnret AA

| @S0 DIxl= HE
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ot Ao yeigtt £43]9 F7] 9A
Wil Es =7)17F 1282 95% A T7H.058,
222100 o] ZFHEA ot miNEHTT FofFH
Zo g Jeigth FAR7E 98 5719 A
g3 = o2 95%2 AFHTTH.031,
133100 0o] ZFEA ol wiNEAT} oS
Zo 2 Yeisth 7434 34 7= wWlE
I A77F 031E 95%2] A1EFZH.001, 073}
o oo] ZZHA= kot miZiEHT} o
a2 gtk kA 7R 11, 1-2, 132 AR
HAA T 14+ 712 AT

A2 v 7 s AL 59
A A B A XA FAL] A 42H 3§
5 X BAE wiste B@olA 72 AR
HIEF3) Al 153 AlTE Figure 200 Al
ASFATE Figure 2004 H%o| HAZA #AA
S71A AXLH YFoE T ARATE
Aojetal BE BEASIE 001 FEAA HF

olskalt.

hiding motivations between psychological

Path Effect SE ¢ BootLLCI  BootULCI
Total mediation effect 371 060 6200 259 493
Psychological entitlement — -
.140 041 3.387 071 236
Personal ownership — Knowledge hiding
Psychological entitlement — "
128 041 3.098 .058 222
Fear of loss — Knowledge hiding
Psychological entitlement — "
.072 025 2.810 031 133
Concern for negative evaluation — Knowledge hiding
Psychological entitlement —
031 018 1.756 .001 073

Negative relation — Knowledge hiding

Tp<.01 7 p<.001

Note. CI=Confidence Interval, BootLLCI=Boot Lower Limit within 95% confidence interval of indirect effect,

BootULCI=Boot Higher Limit within 95% confidence interval of indirect effect
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* p<.001
Figure 2. Multiple mediation model knowledge hiding motivation between

psychological entitlement and knowledge hiding

Note. The value in parenthesis means the standardized coefficient.
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Table 5. Moderating effect of supervisor monitoring between psychological entitlement

and personal ownership motivation

v Dv B SE t
Psychological entitlement 392 .048 8.111""
Personalownership o
Supervisor monitoring o -459 067 -6.880
motivation
Psychological entitlement x Supervisor monitoring -123 .057 -2.159"

*p<.05, 7 p<.001

ARF| AICQ20951.051)eF ZHE /) 2E o
AIC(20947.934)F Hlwd A3 AAIC=3.117Z
249 wEYe] o 45 o= ey
o 229 viad A5 A 2E 21

o] FZsolx A mUEe] 249 o)

w3 EAROE frowA AEsn
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Table 6. The moderated mediation effect of supervisor monitoring by personal ownership

Path B SE ¢
Psychological entitlement — Personal ownership .394 .048 8.150™"
Supervisor monitoring — Personal ownership -.488 067 -7.289™
Psychological entitlement x Supetvisor monitoring .
s pesonsl onnersip _135 058 2325
Psychological entitlement — Knowledge hiding 245 052 4,683
Personal ownership — Knowledge hiding .798 .070 113777
95% Cl
Moderated mediating effect of supervisor monitoring B SE ¢ —_——
LLCI ULCI
-2SD 465 086 53797 295 634
-18D 390 060 6538 273 507
Mean 315 043 7255 230 400
+1SD 240 050 482" 143 337
+2SD 165 072 2283 023 307
Moderated mediation index -.107 .049 -2.210° -.203 -012

p<.05, " p<.001

Note. CI=Confidence Interval; LLCI=Lower Limit within 95% confidence interval of indirect effect,
ULCI=Higher Limit within 95% confidence interval of indirect effect
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Figure 3. The moderated mediation effect of supervisor monitoring by personal ownership
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Upper for low Supervisor monitoring= Higher Limit for M—1SD, High Supervisor monitoring=M+1SD,
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Table 7. Moderating effect of supervisor monitoring between psychological entitlement

and fear of loss motivation

v Dv B SE t
Psychological entitlement 413 .049 8.445™
Fear of loss -
Supervisor monitoring o -.444 .063 -7.003
motivation
Psychological entitlement x Supervisor monitoring -171 .060 -2.862"

SdefHs AAAgAte] Edgly Fr] 3t
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AsAe] £43)9 576
-171(p<O0DE Frof 3 th
=02 HA daagde] 954

Mo > J

1
DR L

&2

< BYPCIARE)Y] AA=E FHsA=T,

S x2=569.240(df=204, p<.001),
CFI=.951, TLI=.944, RMSEA=.067, SRMR=.052
2 F2 AHAYEE BHYon, 82 AAA=
25 fFostAnh AR 2dE ujn
PJAA dsAgado]l x3E 2F)o| AICH T
& Hlaste, o= B3] AlC gto] A

Table 8. The moderated mediation effect of supervisor monitoring by fear of loss

Path B SE ¢
Psychological entitlement — Fear of loss 416 .049 8.503™
Supervisor monitoring —> Fear of loss -463 064 7.274™
Psychological entitlement x Supervisor monitoring .
s Fear of loss -.178 .060 -2.980
Psychological entitlement — Knowledge hiding .239 .057 4182
Fear of loss — Knowledge hiding 763 .065 11698
95% CI
Moderated mediating effect of supervisor monitoring B SE t —

LLCI ULCI

-28D 507 084 6.047" 343 672

-1SD 412058 7057 298 572

Mean 318 044 7.224™ 232 404

+18D 225 051 4383 123 323

+28D 128 .073 1.750 -.015 272

Moderated mediation index -.136 .048 -2.350™ -229 -.042

“p<.01, " p<.001
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Figure 4. The moderated mediation effect of supervisor monitoring by fear of loss

Note. Low Supervisor monitoring=M— 1SD, Lower for Low

Supervisor monitoring=Lower Limit for M— 18D,

Upper for low Supervisor monitoring= Higher Limit for M—1SD, High Supervisor monitoring=M+1SD,

Lower for High Supervisor monitoring=Lower Limit for M+1SD,
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The mediation effects of knowledge hiding motivations
between knowledge requester’s psychological entitlement and
knowledge hiding and the moderated mediation effect

of supervisor monitoring

Youn-Jin Ko Tae-Yong Yoo

Kwangwoon University

The purpose of this study is to examine the mediation effects of knowledge hiding motivations(personal
ownership, fear of loss, concern for negative evaluation, and negative relation) between the knowledge
requester’s psychological entitlement and knowledge hiding. Also, the purpose of this study is to examine
the moderated mediation effect of supervisor monitoring on the mediating effects of knowledge hiding
motivations. For the study, the survey was conducted on 400 employees working at various companies in
Korea. According to the data analysis, knowledge hiding motivations(personal ownership, fear of loss, and
concern for negative evaluation) had mediating effects between the knowledge requester’s psychological
entitlement and knowledge hiding. But, negative relation motivation had no significant mediating effect.
The supervisor monitoring moderated the mediating effects of knowledge hiding motivations(personal
ownership, fear of loss motivation) between the knowledge requester’s psychological entitlement and
knowledge hiding. But, concern for negative evaluation motivation and negative relation motivation had
no significant moderated mediation effects. This study is expected to provide important implications for
practitioners about the mediating effects of knowledge hiding motivation and the moderated mediating

effects of supervisor monitoring.

Key words : knowledge hiding, knowledge hiding motivation, psychological entitlement, supervisor monitoring
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