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20169 1€ 2912 gr2A Y A
73 A £ (World Economic Forum: WEF)OA] “4
2} AFA 8 (the Fourth Industrial Revolution)”
of Fad HFERA AAH oAz Add
olef, A AARL] Bl HFTHAT. WEF

E 43 AgEne EAS %a(physical), =
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qE olw ARAGS W A4S
A2 H(career development)oll = 2 FSHA| T
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AES Mle oS 7E3FM tHLatzke et al,
2015, as sited in Van der Heijden & De Vos,
2015).

uebA el Qlo AYofA B3 (Super,
1980)% 2147 %@(Savickas 1997) 18]aL A
S7bsd AYRHE Tt ABEEAs

°
o Ade Ead we, AAAEIZE A
o @Aje} Mee] A UF Aggow
A, AAE =) AA AololA daxt &
= AYExs 2Asta AT 5w A3
£ flall Za3 SFS wjAsia hfste A
4 s9olgt & + AUrh

Aol d g4 #HAZ T AHEAHEA
TE AHEY o3 2o A4 AojEY
AHE HEE AV Supere AEYLTEHE
(CDI: Career Development Inventory)E 7Hs}

£, S dods Pt 228
<Z>(Career Maturity) RdS FZ3}s}he],

A8, =G = AAA, —1?3*1]74]741-1
G EAPAH 3] ALoR TR

- 116 -
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2} Demarr(1998)2] 74 & 2}7] &E](Career  self-
management), Claes®} Ruiz-Quintanilla(1998)2]
FE 7 %Qﬁg%(proactive career behaviors) %

Sturges, Guest, Conway$} Davey(2002)2] 7433

2] 3 B(career management activities) ‘5] T},
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Bzee] AUA VA AR e,
| A5 vigel EAd 19 Ade
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AR FYsie A=A, B0y v
TP = ZJol=Al FnH|P=9 27 89l
og :rL/“]Qoqq-(Kossek et al, 1998). WA A
EgEO ?5:];(“ X]CQ_,] ]_L.X-]O 63:
, 33et AEpEEac] g
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o 4 o ol
g> off L Ok o

o o rlo & rr &

3
Ir
=
o
off
2oox R
N

e
FEl: 7= ARl
golth, dgBs(el: «7
U AASHEe dotEth, 7R a5l
SANA Uel RIS ddrhe 41 &t
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o A|AY, ExAA SAEE UM E,
YEALFHE, N5 /hasl 287 &
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20169014 A8, ﬁE‘ZWHHL( 1%‘6‘;, 2010)%}

5 o
& zshol

=

= 2014)9] YR B3}

Agsian. Aol end
g

U9 HE=ATNA YEhd FAHRAES
A5 A= Table 16 AASHATE
U9 AEdy AHHEATE 1@ A

Table 1. Components of Life Career Adaptability

Explore Planning Strategy Adaptability
author
EV SF MO GS PL NI SK E CF SN
Super & Overstreet(1960
'll?hompson et al.(§9z4))/ ¢ ¢ ¢
Savickas & Porfeli(2012) O o O & L 2
Creed et al(2009)/ Hirschi2009) €@ 4 * o
Gould & Penley(1984) O O ® o6 o ¢
Kossek et al(1998) ORI &
Sturges et al.(2002) ¢ * o 2
Claes & Ruiz-Quintanilla(1998) & O * o o
Shin(2010) * o * o ¢
Cho & Jyung(2015) ¢ o * ¢ o o
Steers(1984), Shin(2010) . * * * * ¢

Yu et al.(2014)

note 1. 4 Derived as an independent sub-factor, <> Not derived as an independent sub-factor, but measured with

some items.

note 2. environment: EV, self: SF, mobility: MO, goal setting: GS, planning: PL, networking: NT, skill: SK,

extended involvement: EI, confidence: CF, self-nomination: SN.
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Table 2. Results of Exploratory Factor Analysis for Life-Career Adaptability in a Preliminary Survey

(N = 321) (continued 1)
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Table 2. Results of Exploratory Factor Analysis for Life-Career Adaptability in a Preliminary Survey
(N = 321) (continued 2)
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Table 2. Results of Exploratory Factor Analysis for Life-Career Adaptability in a Preliminary Survey

(N = 321) (continued 3)
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Extraction Method: Principal Axis Factoring,

2 -
f: communalities

Rotation Method: Direct Oblimin Rotation
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Table 3. Factor Correlation Matrix as a Result of Oblique Rotation in a Preliminary Survey

(N = 321)

factots 1 2 3 4 5 6 7 8 9

1

2 45"

3 47" 27"

4 26" -13" =27

5 26" -10™ -28" 377

6 36" 43" 227" 11" 5™

7 28" 33" 24" 20" 20" 23"

8 417 27" 32" -27" 31" -25" -25"

9 37" -24" -307 26" 40™ 317 317 -38"

10 27" -30" -7 28" 217 26" 25" 28" 34"

#_ p < 0l n = 32L

)

Agele Az HAyATe] AY
Fob Akttt 1 deATrelA] A

HEHD 2 7enE
B oujzAe] A3 JEA
gEgclog yehytt

=
gEEL

4o L o o
FIO [O o

APAFol A A4 Mo sgstd 370
384 F YFEF(envolvement), AT

(confidencey @} TAE WEELS IAHEAH S
8oz FFHNoH, MYy HEANA A
AY GFo] LS Hol Fopeol e 2

fo o
=
N
do
=
N
)
>
oy

02‘:‘,

offt

flo
seor2

(self-nomination)
S = R

BAFA S 28 3
23T AATol4
= 7ga:¢}7ﬂq— o]ZAol U3k

rE

AL

1%
L
i Oﬁ
g
of =
= 12 M
2 N\
it}

3

o

=

oo 9 rlr J

2 FREgon, A A% SHol B
Salol SgHE A e Arwe 2 A
S7Ragle] AREGlN EAHAT, Aol

ASAQLYNN AEE BHE AT
o] Agdo] FAA @Al Arpst P

F3stoF L]'E]'I/’&E} 3+ H Kossek 5(1998)3
Sturges 512002)°¢] A A 0] 54 (mobility)y 2
#E3 W= vg AYrsE 4] AT
] 27 = gAY 8 9154
L.Q. Xéz-]]z-l Z,_H]fsg
U P EEH 8RR FEEY F O
TA|3HE At
Teog JxAb] ok
H QTN EFe
st7] sl el EHA
dstr] 9% AgES K]%E}% 7
dst7] flal FAA L S
skt B Eo] é%‘%‘sﬂ@l#% A48t
Ho A3k HE o

R

2
o,
1
Ia
B Az
= S [N S

% o
il

=S
=
oF X
=
%

o
yid
N
Ho
ol
1o
o
N
>
ofy

- 129 -



Table 4. Sub-factors and Definitions of Life-Career Adaptability Derived from Preliminary

Surveys
. . Cronbach’s
Sub-factor Definition item
a
) Recognition of changes in workplace and occupation in labor market
Work Environment ) )
eg. I am aware of the potential for change in my workplace(e.g. 13 90
Change Awareness o
growth or extinction).
Recognition of changes in the world of work, such as new industrial
World of work fields, industry trends, future companies and the growth of new jobs ¢
7 8
Change Awareness e.g. Know about the changing trends in new industrial fields(e.g. Bio,
Artificial Intelligence, Rechargeable Batteries, Bit-coin, etc.).
Establishment of life-long career goals, strategies, planning and
) preparation activities to achieve goals
Life-Career Plan ] ] ) 12 94
eg. I set my career goals in detail(e.g. measurable, behavioral,
feasible).
Adaptive activities for maintaining current career and mastering work
Current Career o )
) eg. In order to maintain a continuous career, stay focused on my 7 .86
Adapting )
current job.
Current Career Skill-up activities to strengthen current career p
85
Reinforcement e.g. I try to strengthen work performance.
Information gathering and search activities for future careers
Future Career . . .
) e.g. Study and gather information for a new career(e.g. profession or 8 .88
Exploration
start-up).
Practical preparation activities such as education and certification to
Future Career
) prepare for future careers 12 94
Preparation o o )
e.g. Prepare for qualifications for switching to another job.
Network management and community participation —activities with
internal and external personnel such as acquaintances in the same
Networking industry 4 .78
e.g. Stay connected with seniors who have been in the similar business
areas for a long time and seek advice.
Health maintenance activities and continuous learning about new
Health care & .
) ) technologies 4 74
Continuous Learning
e.g. Try to stay healthy.
Self-care & Self-management and continuous self-development activities considering
Sustainable one's own interests, aptitudes, and happiness 6 .87
Development e.g. Ask myself if it's a job I can do happily for a long time.
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N FES B4 ARESHA T SHARe] AdH
= B4 36798(50.8%), A4 3567(49.2%)°] AL
B2 2000 1789(24.6%), 30t 178™8(24.6%),
ot 17978(24.8%), S0TH 188™(26.0%)°] At}
St F= olatrt 290.3%), AL=0] 901
(12.4%), tHZE0] 54878(75.8%), A=Y ol
o] 837(11.5%) .= & o] 2Alo] 7H
B HSS ARSI 3 A EE o
719 366%(50.6%), 7190l 999(13.7%), &
7190l 94H(13.0%), &7190] 164™8(22.7%) L

2 7gH 4719 &5 AR Hlso]
50.6%<F 494%% PIsd HERE FAEHIA
TEFE = AP0 6411 (88.7%), B A A
o] 82(11.3%) 2= A2 HlFo] 953 =

Ot}
[CIRE]

N«ﬂl

| (Field,

5 e rI

Likert 57
Jgthe BAsigon, seadd AgE
(Cronbach’s a)E e K7

azusilA 91 Aol
A o, mwﬁaém 91, AAAEHS

o
92, HEHA 87 olen, A =+

97014t}
AY AT
B AT FHEEE 4 Jd Yo

%
dgo15)0] Mdatn eldsh3h

o A% ZER!
JAFHEE AgHAT o HE: AU
A, ALALYE, ALAFIRNE, 2
gyt 5s 43 489 208Fdo= T
Aol gtk Bge U el Aok
1§ 4% A 713 O Aus 5
ek, Uk A Alole] 43 AYBES 4%
Sk, U "a 913

AJAH o= S

37t &
‘211] Likert 53 A%
1: A8 284 gth~s: vl$ 21¥tha 3
AatAth B ATolA e A=
(Cronbach's @)= .88, 91, .88, .93 o|lom =
A AHEE 96090t

4] " (Satisfaction with Life)

=He] HAEE Diener 5(1985)°] 7L
4ol ThEA T(Satisfaction with Life Scale, SWLS)
2t A 51998)7F WMt S
o077t AT EFde AHgEIH ake W
HAoE oY 8Rlo= & Hubo] AX T
2g5 OAR Ue] e U
o FRiTpel e el BEdow ol
Z A3, Likert S A= A 18R &
Ch~s: ¢ I"thE FAsdt & A7l
A A& E(Cronbach’s @& .89 T}

>

mlm

114

c=
AT =

2 E N JPN

3] " (Dispositional Hope)
FAWM HAEZ Spyder 5(1991)°] NS
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SEARIBIER: M W X

Dispositional Hope Scale s #H13], o|3| 73 o]
SH@oosy7t Weketal etgEkgk d=d 3w
2 Z(Korenan version of the Dispositional Hope
Scale)E AHESIATE ©Y8]l F sEdoF,
Tehe 7hFed WHES tidke w
Ath= 83 1o UF AL
dole TFeE FAH At 239

‘U= 2404 Blold B2 WHsS A4
I Jdoboly, Likert 58 HE(1: AE 18R
olt}~s. uje JFhz HAYL B A7

o] A o] A& E(Cronbach’s @)+ .90°] AT}

-85 (Adaptive Performance)

FAMS HAEZE Pulakos, Arad, Donovan, &
Plamondon(2000)°] AN A48 f3S 3
z3) gefdo05)0l WEF AHSFHFe AR
AT AsTde H7IER B, AR 2E
g e, A A 4, E5A4 A
o 47 8%, REFOE FA= oy &
g de= “dFAM e a3 °1°] RS
o AL gAgES Fohdny, —r°ﬂ/‘1
2Ef 25 Folk v 23S ot
oholm Likerr 53 X1 Ad %A &
Ch~s: w9 T¥Th= %Zqo} o B ATl
A A& %(Cronbach’'s @)= .93°] At}

o

?:](Career Commitment)
= A E= 2 Blau(1985, 1988)7} 7Ni3k
HEE dsSeoon°] Wkt /g2t

£0.2)(2015)7} ZH?“ ‘3& 7/i =

o rE g
(2

4%
4 A8 A ke A S
ol B &

2 FAHel 9o

W$ 2thz BReAT,
o= U= Az dAle v 9&
= a% Fob gy, pe Aol Ye U
S UH—F-':OH Age] d&
T-oll A A E(Cronbach’s @)=

g &

o = 36D 2H2a =
3629 @%P_i T ¥ dolHe 44

AANSFAT}. t-test=

A% HRlEe] Hdge s HAFeda, 1
& 2t Aol AF A% SAUAE BT 1Y
7 p >05E U FAHCE fogt A
ol HolA ¢ttt ole F o] AR o
AAQ ebo] ol FUF mythe] &3
Jths As i, FHAHL FRl=AT

g o Sk "EA IEiGns e R 7
AEEE ASe A% #44 8Ede
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9 HAP=E IstFT. FHEEEE A
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- 134 -



o|ojof

EHHAN QOIZA ZTt

HxzAR] &AF QRIEAS A A
FE HHA oRE FIAEr] 8] KMO
9 Bardece T34 HAZES AASHATE KMOA
FE Kaiser(1974)9] 715S HS u] 9782
- U533 FFo 2 YERGOW Bartlett T
P4 AA AH= FoT AR FRIHIG

((3081)= 39325.238, p<.001).

ANz AnE Fa F2H AT}
HolgAs dohus] S8l culEA s}
Qo) AR AR eweu AHes F
ZoA842 AN

A 89 E A o 16y 2 3
F3e 7120 2% 48 2L 9 2
=R = 1] 8727 HAd AL
2 et ey sdelane A% B9
s} BeHs 2347t HUFEHE Aol
A (Zwick & Velicer, 1986), T2 A& HA|

[R5t S el wheh EopA (224,
87, 2017), T4 SPSSE £4] A
AE AF] dieleles, 1995), & 7t
7 e A 7|Fe g e 4 floh ue
Al oHl AR QQIEA A 1080727}
A Aoz Usitke A& Zdste, 117y
AN 47W7HA] 8RIFE S E7bH &4
o] 7} goldt 8RIFEE 3| 93 wvHEA
o2 9IRAME Y3k
B4 A7, AR, dulEdelrs gEdes
43 ZAed e wsto] tis] FF-skA=
% SlP‘Jr«l04 F7h o' ojgA wistd
ke 7 Y 9EIol
shke] @dls ME sk cle] owrt
SR oH, R F8A A 273 338
oE F3E0 Hs) A3 A UERT

of
-

Sl
o
AL
i

> 50 4>

g=o

- T —

b

- EIX|Z / RIRbO|O

MOfBNS

=

7

= A

mII
=
m
n
o

= oL

welr Q9 FZe] WaEAS 9t o] T
N S A

4, An|ZAA ARFA D A &sHE
07 FREYPY ESo] npxut dAdA=
A7rAe] 4 Y-G9 dEF 27 E3vlo]
dol B= 9918 FAEET A A
A Aol ﬂﬁ%-"]’ #HE gHPzozA A
TEoE HAY A afden

ol
ol i
Jo rLLL

A

ol
o

T A=

R

(o)

i
ohh_zl:o
o
$E-

o

s

S o
ro

5

ﬂodHu

@

O oox

ol

o Y
*zl

S 2 qr

o
N

of

ro
2
5=
ot
lro i
rr
> Mo
oSt
lo
fo
ro
X
¥
Mo 2

40X T v
g g2 89l
A 5L omE AA 9
sl Zaee F84e 19

2 e, ol wEE 29l

T
2
ik
X
ol
rir

O

ok
2
R
2Ll o
o
o £ o

1%

oMl po oo X

R e

ol

o

40 S|

£ Table 59 AA|E o] 5«’)\5’—, A ZAR-IR)
dojx 29l 7+ AW EL Table 69 AAE
A

.
HzAbe]l gz @QlRAMoN E&H 77
28le o3 2o
O «

Fo

2
=
o

L
B o
=
o
D
R
ot
o,
=

of Azl FAF o)1 a3 AHPEFe
474 g 2AAE, AYExe 7|39 e
ol 3k spet, ZHok & AR HFF ¢
dedl 44 5 ovishs 2950 =3
o] Atk
82w A gEr e HHsAh #A)
JFet AR Bof Nz AFU 137]E
5 myg A8 ] Y3 A4S FHS0)
U n&zeads sste 5o Add &

- 135 -



512

Table 5. Results of Exploratory Factor Analysis for Life-Career Adaptability(G1, n = 361)

Se[steX]: ot 5 A

factor
Item 7
1 2 3 4 5 6 7
46. AEERE 2437 A TFAHJA AYE ALt .70 -.09 01 -10 01 .00 -05 .70
44, Ve AAENHA Aol A% B33 A9 5EE A4
) 68 04 -01 -03 03 -08 -02 59
Lis=8
48. o] AYERE FAH(: SH7Ms, AT, A9 o o o o o 0 o 5
Vs e E AR, ’ ' ' R ' B B ‘
52 AYAE S Adge] Qo] FAF ExDAHTE
= 63 -09 -05 12 14 -01 01 65
so. vlEfe] AEENE 23] o AAZI HYo] R
oneos AaT 58 17 02 08 11 -00 -12 60
53 UE S8 847 FolA AEExgA ] 7139} ¢ 5 o » o8 o o . 5
Hol RoIelAE sietan S T R
85. o2 ARZ Hgs Y3l A4F FhlE g -1 75 01 -03 -05 -26 02 70
87. Awd FRE 98 A45 FHlE gk 11 -74 05 11 .09 13 01 72
86. HA Foll= =AY e AYS AT A4F H5S
) 11 =70 04 -03 029 -05 02 67
Fn)3h)
77. N2 Aol T3] 913 BARoke AAZHES
)0 - - - -
S 09 69 .06 01 .00 13 07 64
83, AA PFo AAR Hoke] b AFF H5E v
) 17 -65 04 -.02 04 .05 -.09 .62
Eia=g
81. PHAE S Fulsky] el wSZR2 RS FA9 -03 -45 03 -11 28 -03 -10 56
25. 459 33t Adel WMSFAAFE IR F4, AR " . o
.00 -05 8 -00 -05 0 01 J
5 5ol oisl g ok
23, SHARVNE S W FAlFASE, Y A Sl ol o . o o " ol
ol e Sl N N 7 - 01 . - 59
19. vz} JF-Fele] WalSAel: ngE 27, 2Rl o o . o s ol 0 5
228l JF Byell dhsl Lar Uk ’ ’ ’ ’ ' ’ ' ’
13, W 5§29 W3l e daE, Assel i A 52
_ 11 11 63 03 04 -11 -10 59
JFAE, dFF A m=e T7hol dis) ga ok
27. A3t Wst bsAdl s ¢ gl 06 11 60 -04 06 -09 13 61
1L 2] Hak A £ aF)y7PsAdel dis) €a ok 08 08 .58 -04 04 -13 .00 46
31 R8ARY S2EE 5 m5Ae WA dis) &
03 08 53 -23 16 -.09 -04 61
IAIA=
20. JQAF0Z QI3 1§ BeHFAo] HE AFE A
o] YT Ae ok -06 -09 53 -06 -07 -16 13 46
s8. A AYLEH AMS FA S HRE AT 01 -07 .06 -85 -03 02 02 .76
60. Al 28 FANE AujEe} A9E Fx3ln AES
07 06 -01 -77 .00 -01 -06 67
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Table 5. Results of Exploratory Factor Analysis for Life-Career Adaptability(G1, n = 361)
(continued)

factor
Item #
1 2 3 4 5 6 7
64. 3|AF W9 WA E FHrk -01 03 -02 -71 04 .00 -.08 56
62. FARE AF Hoko] 21T ARYUEE T3 @
S 08 -13 05 -59 07 -04 .00 61
L AlZE fRokutele, AFAE, 23k x|, HEFS]
-01 -02 03 -03 73 06 -.00 55
3] wsEAel tis] & Ak
9. M2 AQde] WA mejz el thist sl sl
09 02 -06 -01 56 13 -15 53
A4 Aok
5. 71 4k B 9] A BA e 5 A2 AklE s o o o6 6 o5 " 5
ol tisl & Utk - - -
3. vlgie] Z19FE this s ERE1Y, MENAE 7] o o ’ 0 5 o " 5
4, 120 714 Byell oisl g Uk ’ ’ ' ’ ' ’ ) ;
43, 47k YA 558 F mEby] 8] A A .
0 -1 15 -11 48 -04 05 .60
B71Ee) zedol} AE, e 723 et PP
76. M2& AEEA T e A% FEFFA FHE
B} 16 -09 00 -24 04 -55 -01 69
gt
66. @A AT olele] ANZE AYAA, B4, Fol 7 o " N o . " .
o pokE AEa|R X - 07 - . -5 - 57
69. FFo| AdRste] A dFol A ot 11 -23 16 -05 03 -47 -02 61
78. M2& FY@EE A0e AT A=S E9gth -03 -20 01 -20 16 -42 -03 56
68. AA AF- ol thE AAAE W drbsAel 5 o . o u “ ol ©
3 ARE g » h ' ’ ’ B h '
14, A58 FIANA AFHHE =olg gt -11 03 01 -08 04 -10 -84 77
34. W Hofell T Hold Alge] =] 93 x¥gth 06 07 -07 -10 04 -07 -75 68
12. G5l Ba3 Aol Hatr] e =3t -03 -08 08 02 08 04 -68 58
10. A&AR AERAE 98 A9 G475 T4 gt 24 -04 14 -01 -.09 07 -58 61
26. QFTrdEEy ZAeE 98 mgeit 07 -1 04 -10 11 08 -57 62
20. @Al PFoll B MEH JF97Fes zrET 23 -02 16 04 -03 06 -55 64
Eigenvalue 16.66 3.46 2.02 1.46 1.32 1.08 1.03
% of Variance 41.66 8.64 5.04 3.66 3.30 2.71 2.58
Cumulative % 4166 5030 5534 59.00 6231  65.02  67.60
Cronbach’s a 86 89 89 85 81 86 88

Extraction Method: Principal Axis Factoring, Rotation Method: Direct Oblimin Rotation

> -
f: communalities
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Table 6. Factor Correlation Matrix as a Result of

Oblique Rotation in a Main Survey

(G1, n=361)

factors 1 2 4 b} 6

1

2 -46"

3 33" -19”

4 -52" 39"

5 47 -39" -52"

6 -27" 417 ™ 37" -34"

7 -55" 27" * 58" -46™ 28"
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= AA SRS absolute fit index)] SRMRI}
7]1ﬂ- H] i’_@ﬂ'x]—r(comparatlve fit index)5e %
+ T8 ol AdATE B
& ALstAch. FASl000E HInAFH
<l CFl, NNFI(TLI)QI- t&of 873k
s FHA e A¥=E HHE e 4
H3A 42l RMSEAE AlQtetgith £ AT
= AHAAFA PEAY, EFxX(normed
){2 : CMIN/DF), RMSEA(Root Mean Square Error
SRMR(Standardized Root
WA FAF TLI
(Tucker-Lewis Index), CFI(Comparative Fit Index)
9} b AR 429l AIC(Akaike Information
Criterion) 2 ECVI(Expected Cross Validation
Inde)S A= H71e| 71Eo = Atk A
ABAFE AFSE PEABE Sk 8
+3 Aes et $5Y,
2014). 2 YEAEE ﬁ%ﬂ 719} 23
o Bl weh JFL wol, ol A
5%, EAHOR folsid EdE EEo)
27) Wzl fol@ Ao g & glow
2yo] EXFFFE FA7F AZTHBentler,
1995, %%, 2014). RMSEAE ©]&& 57
o BAHE HE) Sla) AL
Fm ERe A7ld Y wA gon,
HoRol 9L BAo L ATHEAS),

of Approximation),

Mean Square Residual), HI

A ¥

’

57

2000). RMSEAS] 2 .060|3tH F2 R3S
Z(Hu & Bentler, 1999), .08°|3}o]™H <F5 3k
YT FIFRAThS-FE, 2014). 71AELT
(baseline mode)™} H]WE}e] o]2R o] 3T
& Wrbshe WA Al cre 2R &

AT FEe| A7)0l Y
AetA 420l TLIE= NNFI(Non-Normed Fit
Index)e] T2 o|202 cpiegt o] TEIY

o YFS WA BAY, 2Y HHEe 1

T

SN/ BFole

SehEA 8], 2000, -FF, 2014). F AHAFA
590014, 950 TR F AYs
om| B TH$-F=, 2014; A3, 2000; Hu &
1999). SRMR2 2 Z(residual)?] W] &
61’*])\01 RMRS FF3standardized)§F FLOZE
HrolE o] FEqtdEy vl 24 I
*J?%‘ 3 3] Apol7h dmp} Hiufo] tigk
iloltﬂ T+ o] s XA o°] HE
AE&rE £ AP et $-TE,
2014), Hu$} Bentler(1999)= .08°]3}0]|H Y&
3 Aoz AT 2o I AZRE
Yehl= ﬂ%@@’xl—’rk(parsimonious fit index)8!
AICE A2 WEAA(nested)”} o F 7N
o] n¥E vHluE T w ARSI, Til
7V AerE £ AFEE YUATHG-F
2014; Akaike, 1987). ECVIE= EEU|o]E}
43 A7]9 tE RE UHolHE HiEoR
230 Aol gk ZAXZ 9A
3 7] Mlal Ao AMgStl BREE F UL
e A3 Ao® FIITH-FZ
2014; Browne & Cudeck, 1992).

AA 40E Tt 1A 8EA
AAS A= Table 790 AAHAG. A+
o] BAA3 TL 90, CFl .91, RMSEA .53,
SRMR 0572 YERY F2 HJ=
AARF AR HuAdFS 98l 75‘% 407H =
goz 682037 5802 ¥S vtk A
2 YW EBA(nested)7} oFd T2 23] H]
ol AHESHE APA 4 AICY} ECvIE 1)
3 ¥ A3 AFEFo| ¢80H 583 =Y

i —1} _".‘.i
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TAE
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F vuPe W 7P e %kgi ettt
uebs 789 729 ATEFPo] HFRIFS
= A=A

Fo2 % 29 AAEAS 918
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Table 7. Model Fits of Life-Career Adaptability(G2, n=362)

) RMSEA ECVI
X df XC/df TLI CFI SRMR AIC
LO HI LO HI
049 057 448  5.08
A 1479.77 719 2.002 90 91 057 1721.77
0353 477
065 073 584 658
B 1968.26 790 2715 84 85 075 2238.26
069 6.20
072 .079 652 731
C 2232.02 730 3.058 .80 82 078 2492.02
075 6.90

e

p < .001, A: research model, B: 6-factor model, C: S-factor model

Table 8. Descriptive Statistics, Correlations and Reliability Among the Sub-Factors

(G2, n=362)
Total 1 2 3 4 5 6 7
1 Industrial Environment Change Awareness 817
2 Work Environment Change Awareness .75 .59
3 Life-Career Plan 83" 6" 49"
4 Current Career Adapting 797 567 64T 64"
5 Future Career Exploration RN S & MY R
6 Future Career Preparation 77 57T 367 2" 43T 67
7 Networking 787 59" 4717 637 617 61" 547
M 341 337 373 334 3.65 329 3.07 322
SD .55 .68 .59 .67 .64 75 .81 .78
Cronbach’s a .96 .81 .89 .86 .88 .86 .89 .85
#_ p < Ol n = 362
Table 8o A|AH] vt FWATE w&d HHAHEAL 86, PlAEHEHE 89, UE
7AWl g m g A EN (=36, p<.00)S YA 507 BF 5 AMIHEE R
AN B 4o o)do Usth AA oz S4nd w99 A4, Ads
HEo AHEE oelglov, adB o BPES W] A8l 4 adle) wEs
ARSI A HE 1AL 81, B3I LA, MIAIF Z(Construct Reliability: CR.)
Ao HEA L g6, AANAH Heo .88, 2} jgﬁ"ﬁr‘ﬁ‘_—ir%ﬂ—r(Average Variance Extracted
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AVEYE AHugth £F3 2dAFE F
A 50 = .700)73(Fornell, Tellis, & Zinkhan,
1982; Baggozzi & Yi, 1998: -Z3 20140 A
AN, MIAE == 70 o]/dolofoF 3,

AFEA

z Aok

FUHYEE AFH] U5 B 2R
43 Bel7 2¥4e B =2 89S
zre] 71687 D ABEHL AN 5
egEE ANFAASHEL AAZ A%
9] YNAPALE A BEEL T 24
S AT AFEY) 9B Aoz, B AT
Ae AEBYE HEEgol HAY, 215
g Agdtel BHSED. AYBYYFL
o HaA AR 54 o

Table 9. Correlations between Life-Career Adaptability and Career Management Behavior

Sub-Factors

CMB CEXB CPB CSIB CEVB
LCA 86" 80™ 76" 78" 74"
IECA 70" 62" 60" 64" 64"

WECA 57 65" 43" 507 44"
LCP 79" 70™ 78" 697 68”
CCA 72" 72" 56" 69 58"
FCE 68" 63" 61 58 617
FCP 62" 53” 60 557 557
NW 76" 63" 64" 77" 64"

M 3.31 3.49 3.20 3.29 321
SD 65 .66 78 69 82
Cronbach’s a 96 .88 91 .88 92

® p < 01, % p < 05, N= 723

Life-Career Adaptability: LCA, Industrial Environment Change Awareness: IECA, Work Environment Change
Awareness: WECA, Life-Career Plan: LCP, Current Career Adapting: CCA, Future Career Exploration: FCE, Future

Career Preparation: FCP, Networking: NW, Career Management Behavior: CMB, Career Exploration Behavior:

CEXB, Career Planning Behavior: CPB, Career Strategy Implementation Behavior: CSIB, Career Evaluation Behavior:

CEVB.
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ZAsta ok AL oudth ABAEM A 67, p < 01, AT = 66, p < 0DF 7

3 AoidE Ao 9893 APAYFE  HEDC = 33, p < 0n°] FIF HH 4@

o 9189l 3] e BT 430140z AV} JdoH RE AT o] &

o3 Ao yehton MA HEzre] 4 3 Aeg Yrhgth F 43 AGEHAY

Fe 860 Ueh} B A FHEREEE 2 Aophs Aglse] UL /AT, ¥4

grEgnt & 5 ok o ARl YoM #HSHoE B,
Aale] Aol Bleti 4te] BEL Lr)=

ZEnEes 24 A AN AGH G 12e Aol ok &
S itk

QoA A GHze] EAEMIELS HAEa]

sl AurA el gho] FolA ol et wE

3 gL, 2ga HY GHolre] A5 = 9

I AEEUE FANQORE sl WA

AARAS BT B4 Ast Yojiy B AT B AR50 Yol e

AL ao) WEG = 44, p < 01, HBr = < 98 LeF YFSL PAst] YojAY

Table 10. Correlations between Life-Career Adaptability and Criterion Variables

SL DH AP cC

LCA 457 68 66™ 33"
IECA 36" 53" 52" 27"
WECA 26" 52 54 13"
LCP 447 617 56" 36"
CCA 37" 617 62" 34"
FCE 317 50" 517 18"
FCP 33" 42" 38" 21"
NW 46™ 59" 547 A17
M 3.01 3.43 3.44 2.59

SD 79 63 61 74
Cronbach’s a .89 .90 93 .82

# p < 01, N= 723.

Life-Career Adaptability: LCA, Industrial Environment Change Awareness: IECA,
Awareness: WECA, Life-Career Plan: LCP, Current Career Adapting: CCA, Future Career Exploration: FCE, Future
Career Preparation: FCP, Networking: NW, Life Satisfaction with Life: SL, Dispositional Hope: DH, Adaptive

Performance: AP, Career Commitment: CC
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Development and Validation of
The Life-Career Adaptability Scale of employees

Miae Lee Jinkook Tak

With Coaching Institute Kwangwoon University

The purpose of this research is to develop and validate the life-career adaptability scale of modern
employees who have to cope with rapid changes in the working environment due to the 4™ Industrial
Revolution and the Pandemic Era. Research 1, an open-ended questionnaire was conducted to 117
employees who were uniformly sampled by gender, age group, and company size, and the scale was
developed with 100 items of 13 factors. Research 2, a preliminary survey was conducted on 321
employees using the scale. The result of exploratory factor analysis(EFA), 79 items of 10 factors were
extracted. Research 3, the data of 723 employees were divided into two groups to verify the validity of
the compositional concept of the Life-Career Adaptability. In order to examine whether the scale and its
sub-factors properly assess the degree of life-career adaptability of employees, Group 1 conducted an EFA,
Group 2 conducted a confirmatory factor analysis(CFA). Result of the EFA, 40 items of 7 factors were
extracted. Seven factors consist of Industrial Environment Change Awareness, Work Environment Change
Awareness, Life-Career Plan, Future Career Exploration, Future Career Preparation, Current Career
Adapting and Networking. CFA using structural equation modeling, turned out that it met the modeling
fit criteria. These life-career adaptability factors were high rate of positive correlation with the Career
Management Behavior, supporting convergence validity, and were significantly related to criteria such as
Life Satisfaction, Hope, Adaptive Performance, and Career Commitment, confirming criterion-related

validity of the scale. Finally, implications, limitations, and directions for future research discussed.

Key words : employees, Lite-Career Adaptability, 4" Industrial Revolution, the Pandemic Era
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