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SIZAIR|BIBIK|: Abe] 2 KA

N g
HABY oF3 FRE 24 #Y AT
A ARA BEAA FRF Atolth AA

2 20163 v]=AAEE] 3] (Society for Human
Resource Management)/] ZAb| 23 AR}
£ % o 46wt olFo] A1 £ 20
2} SH3 A (Lee et al, 2018), T W A
o oA B EA Al AlelA s 1
2 aE A ESjulg A8 oF 90%00A4
Al 200%°1 ©]EFHHom et al,, 2017). 230l
Ao o)zl agFolA AXAA #HE 9 K
A2 e A% ok 7]
Jol itk et ol Fo]

oAl e A Zra B 7
Foe A2

2017).

Ao A o)A FH AFe HIA=
o FAH HFol ALHL glom, o
F4Q o7 #HH W ATl A ol thob
embeddedness; Mitchell et al., 2001a). =3, Bl e} A
of Z3H ohkdt AF - 22 W - 9 849
TR HZ w3 Aol AR 7HEHE
*é([amz]y embeddedness, Ramesh & Gelfand, 2010)©]
g idel F7HEAL, i wee] AR
AFE A% HA=7F AEEdT 7
olgh, JiIS o]FH 2bF AAA T1Eo]
drp G FeA LH3 Adolth 24
7glojet AHE 2A
ojdo] RS ALEHoR
AN Ot e.g., Lee & Maurer, 1999; Mallol
2007), A 7H8e] dFES AL o

a

:
A By AFATE T 98 st ¥

et al.,

et al.,

=3+ A o|thRamesh & Gelfand, 2010).

90t FH7EA] o] Z AT HAHFA =
“of WUE=71(Why people leave?)” o] ™, ©]2] 9]
U] 2E DE @S0l FHoIAO,

20003t AFHield el SHoE I
OFAE=71(Why people stay?)’oll H2S &

TE0] T HATHLee et al., 2014a).
FAe g Ao WFske AT UAHa
&2 H A I SR FAE A
O 7 o]He o] oFajlEc] FE AF
HA A A WHFSeg, AFTES, 2AE
WE TAE A 2y FAFuiEgEe AT
ARl 81} 7 olfrol gk AHF 9
A EF3E WO THCrossley et al., 2007,
Mitchell et al,, 2001a). ©]& =) - & AFES
ol AFaie)do] ApEA o] 23 o] o= E
3k, 71E& 01]%—% ol FUIE FEA
o]l AFEo] 1 dadol HAFHUKeyg,
Jiang et al, 2012; Lee et al, 2014b). o3 A
SHTEdE Bstal AFuiE g HE9
TALR1F SA A oA AR ] A&
o8 AuHy Atk AFER oz BE
3l §A4E WEd AN CE o)
AAE7] wEoltheg., Crossley et al, 2007;
Lee & Shin, 2017; Zhang et al., 2012). olo] w
2} Ramesh$} Gelfand(2010)= 2 F-H € A €]
34 ol ZARE AFHjede o] &3
Foll 7HeldS Frketah
framrtolat HJeFold IS
o A= 74 o] Q1] o]FHAA A T8
g FES AR 9 719elAE A
Sabm A9, AH ddl olgtE, ofgoly]
4 T3 2 7 #4E BEXE kel AR
E9 olAES PEH A H(Lee, 2021.07.16),
AR g AGr|HdAE 719 TS

1‘2 _Pi re l:IL

[ lc!

2=
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SUT 0153 / HDHeky Jigel TE: JRiEly A Eiget ol

S AHd o)AE FAAIIVIE F(Heo,
2019.05.06.; Jeon, 2021.06.22.; Koo, 2021.07.08.).
7189l YFYL 71 AbET ohe} 7]

£ ATEL FINE AvE 5 AT o
S0}, AN A 5L Aole) A%
sEY 20} o F o) o] $AH FFHL 7

<, °]& Asr] A3 WHo R {FAS
Aol 7t AthBaik et al, 2019; Lee et al.,
2014c; Oh et al, 2013). &t} 714 #4A
T o83 T olFdATE tFE A
ojzlo] ohd o]AEE FAI JdATol
o =g, ATl E3E 2EF 2 AR

ol obd, ol A 7HEFY B4 9
SWa7E F8sitt. O8la FolET old

=

4t

-
rE

o £
)

s 4 sofolil o) oleks sl T
F34 12 9 Ao @ Aol Ths
3}ThRamesh & Gelfand, 2010; Rubenstein et al.,
2018, Tk Q7o) BHe ARuege
MNds 79 e s 243 7Py =

E 93 Ramesh}
Gelfand(2010)9] WS- AH F3So] sl

=

TARGES NS AT =9, 5

&

d

ERRE T
A Y BgEe Az,

ol&% ui73

| Fied Ol

4
2289 53 2L e AAsh Baw
G2t F2 mHo, A%sh 25 s

82 FHddolet EA = A&y Tt
AollA EAskE o)A AZIZE He AR
(shock), Z-& AB-oly 7AgoNd 52 olf
Z o]2 2 733 ThHLee & Mitchell, 1994; Lee
et al, 1996; Lee et al., 1999). T3} ©]& 3l 9]

Aagols BelFAoly =4%s, Yeha
5 TR Wevh A9 meA ool

o A%-2A) P AL B
wx orad 2 b 5o B
A 8Q1e EZFW FHA 2o olFol

oF BFchMitchell et al., 2001a; Rubenstein et al.,

2018).
ol AFE Hhoh ol olde Fd
Aol B4 BE, A Fol Aedae 4

S dZ 5 Qs Wael ARuege
99 2

il

24o] 7bsd A3k 2 =o|thiHolom &
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2
=
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lo
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e
NE
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K

T = %
ded WeEg zass 24 o ey
(on-the-job embeddedness), A&7 Z 2 G A}
5 1% UED 5L TP 24 9 )
Bl A (off-the-job embeddedness, 7 El 9l ElAd)
oz TRHM, 279 ade HgHH o
Al, g9 A 1oz FEHATKLee et al,
20142). AFHiElES olm] Fu-9] ATES
3l o1Fe dSsta Mdst=r Sl B
@ Wedlo] ZRHAT, Aweh 27, AR
B 99 slols 37199l 99 ol o] ol

A1 %lq(e.g., Ng & Feldman, 2009a; Ramesh
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& Gelfand, 2010).
Z|2Hfef A i BHE: JF-EiElA

o|Z 2] g7}A F7]0]ES AATF Maertz 2}
Griffeth(2004)°] W2, 7§Q1e] o] F AH L
ZAo] opd 7}Holy U FoEFH
= TS F A7 W&l ol FHd
A Z]tizo] oAt ki A o T8
Els ﬁ”ﬂ 2 cdfﬂz(ie normative forces)O. &= Z-8-

T AT Bkt A& 5o, 7koly
:rL, AE FogRHo iy 2dS Fal
AAE A HATH oo &
ol i 7dize 2 oe
A =, old oju A= 9]
ko] oAste] Aol Z&7Izte] S+

hE0] woHAE Aotk ol& A E] &
BEAGAY 230l ¥ U 4T S
A= o]AS dHsk=d o] AL awlst
A TS ZAela, 9 yoprt oFe Aud
ATHMaertz & Campion, 2004). A& £, 39
FALES oz & AFolA 7159 ¢
A3 oA o= 7+ BAHT dEA ol YEREAL,
7Aglolol Wiyt 71l AA7E Aol =
5o Q3 98-S 519 ThBhaskar-Shrinivas
et al., 2005; McPherson et al., 2006). W&tA] ©]
23k A go] A o]HAA A AT
He 3¢ Wissid o 383 988 &
FE o IE% Be oA AT EFA
THEA FUTHLee et al,
Griffeth, 2004).

7ol Aol ek ol thal zhe=
re Aol AT Balunt S
EojolA o wdsTa B
. Yang@ T2 E000°] oatd, T

(
-

0]

Nl of
o

2017; Maertz &

ook

=
=
=
-

oo of
=)
lo

g3E A F3 A
2] 4l (family-based work ethio)S XYL
Aol Ao WL FAAY] 9B 4
olgtal 7]|&8} M ThAryee et al, 1999; Zhang et
d, 01, TEn AP PRFolEsdel

B7l AAQEe gor @ dfdNe =
AEQT7E BAE FEHAAE 71| A7t
she A e, W 7SS Ao et F
o=ty A7, Wasti, 200209 vl g
S g ASHNeH, A= FAYH 4
TFAME o]Ze 71 Fad AN 715
T ARQFOE UEFThe.g., Ranganathan

uruvilla, 2008). =S Ej= ZAAEE U

O

H] 85 Ei Pl JJr‘Ero}O# 2 ef A o] o
Aolwo 7A = F24 dFHS GSAFHT
(Setthakorn, 2019).

WA AE7E A o], AN A7
92 2%(off-the job)ol 7H%1e] ]2 AA AR
o 9IS T e 1Hste AdE A=
o] ThMitchell et al., 2001a). ©]2]3+ 2| Fuje)Ad
o] &0l ZA3t Ramesh®} Gelfand(2010)= 2]
e o] Jidel THE9ds FUeAT
Ramesh®t  Gelfand(2010)7} 703t 718l e A
& 3l Eeard e R A eH, 47
o] Ae MM AT eg, 7HEEC] drid 3
AHg FedoE Hrksterh), 7P AA e,
7V o] drby AR FEREH alFet
73_]%:}% Zral E7h), 7M., 7
3l i g deYEs v
A=7 ]")O]W<Flgure 1> a1, 7H8ulE
TR 71E AFEd AR niviA =
FHolgt= wiehd FFo] o |
dF Vs AR SUMeHAl dnh mEkA
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The New Job Embeddedness Model with Family Dimension published

in Journal of Applied Psychology (Ramesh & Gelfand, 2010)

Mle] 71 A Fuled <4
U AGasier & g %}%D}l o

7EE0l A AFAYS AEIALY IARF
B de 544 ey, A4

1R
ZQl olu|R(e.g., B|AF Hiho| WE TPHIAL

a3 FHwEol O]X] < 5% F AthKiazad et
al, 2015). o= NUF9 EaAm=hH} Hok
Fo FHRIE UTOH}"] 25 W -] H

EEE
& FometA 53
(Ramesh & Gelfand, 2010).

ol sPgmeel Ade 2 old B
d Ay A7 FAAE TR gl
2 & ot ARgd o2 HEs o
= 3 209S tIFeR 3 2A
T8 wmﬂ AT} Holg} 2L 7R
2} B 491 9 wwde) S, 35 2

=5 -?4 SjAte) ofmlA| ok 73 Al

SALE 7l el g o]
HEAA FAH AT

AP o)

l

Qo] o

AAAL sfen Fad Uole Sud)

D}(eg Eun et al, 2018). T3

(consensual qualitative research; CQR)<= Ak
A4 A7E AvRD AL} B
712 22 oA QR R H3fo)
AR sk aRlo 2 TEHYHeg., Lee et al,
2019). °l= 7HEH A9 FEAE FASHE
ATA0IA ATl B2l Ha) 23
e o 240l o E7] GEolt
(Oyserman et al., 2002; Lee et al., 2019). ©]&|&F
EAL olFdR 274019 Hu 25|
B4 Axe Bgst Aol /E AR
HiEld = 3821(A, A, I 2
2 1Mo} ol gzhe] WA s =45
= B3Eo] 99log 2% Ay WS 7

ol@thic, AFUE WAL @by 7Hg

rzigfaoto]ﬁ

¥
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i

e e du o xR
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SHEAIZ|EHE|K|: AKQ] B A

Mg ) AEse ol 4R 24
Wetol = Aol 7Fsd Adoln, 1E o)
A ATE} ATHEY olgg HEw
AF B AFEDE O BN B8
S Fad Wre 2 4 9

A (Crossley et al., 2007,
Felps et al., 2009), =W 73-F Felps 5(2009)%
(20069 AFEAA ATHAL 2
Tl =S Wok 2 sl o]Fdw
AZEeo1ne HE=rt vk skARE o2 7R
U o]H ATl ZHEuEI ] AEE A&
stAY B 2 BEAS g A7 AR
SICKLi et al., 2019; Ramesh & Gelfand, 2010).
G B el [P R S I R
TAES MEoE I HARIE EF o
I bR oAbEA A THHl FoF o
&5 AT Aolgt Bk, 7]E Ramesh}
Gelfand(2010)8] 7}8HiElA M-S A &3t
A& gdslstaat gt ol F8l A7
HHHW Aol AL E st 2% 9
ARl ZHE 1T o]AR JF ASETE
A 7ge e B dads ds5E

T A& Aot

Holtom

. /\1 ZJJ

l

7tgeiely Mzo| a7 9l HEEYE, FA

elgs 245

MY el BRES AZs] 9

& 71 ol dTE0lM AgE ASHsE
4 71A I A€ AxdHSE 7 A
ol 2} O}qu WA AAMA EY(affective
commitment)JJr e
FE T M ‘%O] AsE ¥ F
(Griffeth et al., 2000; Mitchell et al, 2001a;
Rubenstein et al, 2018). A& EY 714
o] ZA Zt= ofzT ZAHAL Y=
FRA 242U dESE Wsols, 7
Q5o ANYFL AF F A3 HTHAllen
& Meyer, 1990; Payne & Huffman, 2005). 2%
e Aoz SgsHoR fA
Zeio] glon}, ARHEEe HAH Yol

S48 9 2o BFagle Awd 74
Nde 243, AgNEd A AT 914
Aol @Yo} Q) Wi AdHoz P
BEG 25899 PAANY F shiel Y

sl %O](normative commitment)t ZA 2
st oFde Ads AL wihet(Allen &
Meyer 1990), © HAl AFujejA o] skeagl

T AV 4A FE ARde SAHE F
o, A8 TRl &%d "Holu ¢
o d¥d T F T FHALA =
o] ThETHMitchell et al,, 2001a; 2001b). &
CHieke] HEog <l AF Jfded A

] Eo]

i

g of o o

o J

JP

=]
A (continuance commitment)®] 3%, ZF-

HiEld kel el & 3ol I ATt AR
Zo] glout, Tieke] B3 pde 27
04 2@l glom, ol3e gasd WA
A He 35 A JthMitchell et al.,
2001a; 2001b). WEbA 8 - WY Bl o
Agre 2289 319 Q0le HAAH E9o]
%@tk ARRS|T HRAM A
HE dHehls MR, Gy FJo, o3

AT A FHeIA HAH B A

d

il o]ﬂ
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v St Judge et al., 2010). °]= A FAH
5305 2o] o4 € A F AZse dEn
o}, SHRIAZ AR Ul Sst A
A ZRue ZARTH AolAl e At
FRug A4 2 - 9 ey 97E F
S ATE e ZReREs A5 we
S U ApEAo] FRAFATHLee e al, 2014b;
Jiang et al., 2012). 7Ful el o] A Fu] e 2

o2& F3) 71E 2890S Yoz B
3 Aolw, 2 Fajef A A F
7] W&ol 712 AEs} o= Fxo| AFauA
A Aoltt ol 7129 o4 aZu
AT A ZRo] glel A
Ho) ek 4 AT AgHeE =
Solzt 2 4+ 9t
= awd el zne
= 7] wZol 7Hd 3 #Ed vt
A8 AL F(family supportive supervisor
behavio) ¥ A AR A dIHH 2F
b AEEE B st 7HERIEk At
BF2 AR X](supervisor support)-O/] 7Hd oA
B FAE e, Ak Ratel 1A
Zoll gt AR} =S Fe F5S 2
2009). °l= AM# A9
(emotional support), T4 A Y(instrumental
support), FTE DY (role modeling), F2] AU
A 74 T (creative work-family rnanagemen)Q]
47H Aoz FA4H jlon, AYdse
L7 d@e AFsto] AR Weld Ade
Eola, ALY AYe FIAIH, o]
—11:—9'} 2o AP 5 AN thHammer et
, 2009). 7HEMEiA 2 71 TS0l =
7”01] Heses SHS SAskes 2%
2

“Hf"ﬂ 7FE313

Aol &

7+ 4

+=THHammer et al.,

K2Hjeq ThEe

| = JHEiERY M= EtEE o

o2 ARG
oA ZAUEAM ZeloF He
3+ Q7 (demand)EE, FEO
st FEgdeolzt & ¢ TKim e al,
2018). 71E =Ul oA #Hd H3 AFEelA
ol 7o Fgstr] Sfsl Age Add
atar, ol2|3t ZItE Qs o]&E skl 4o
FReA He AHES 1w, Ay
e G L L CEE TR
dZ3E T ATHLee et al,
al., 2018).

U A S5 Work- Family Conflict)o] & 43}
MM FoAE 47 e F A 9T
< FYI}UA W= FEFEE I
(Greenhaus & Beutell, 1985; Hammer et al.,
1997). Li%} §85019)% ATE AHRHA,
A H 0] E(conservation of resource theory)oﬂ
w2 2t 7pgol MeE ol sUsE o B
& FHEA Hol UG BB 7
o

A7t 718 W
o] F-4t3t #d
ZId= Qs &

Mo 18 W1

2019; Eun et

N
)
ol
&
Lot
2
%
;.; H
il
L
e 40
N
o)
_);1_“
r{o

<l

—ErOH/H J&%*é% Adtia &
npAEte 2 FARYEE AFe] f18)
7Pl o] ApEA o)A mx= ERE
glstazat sty 71E = - & wEREY
ATES Bl AFuiEldo] o2 - A
ngEE(o]zl,]r: Z]‘:‘E]—}\ﬂsg_f}_) 9 AR o]
Zlof| FAo=w Fom|gk a7} gl <l
H A ThLee et al, 2014a Jiang et al, 2012; Lee
et al., 2014b). FE9 YA A Ramesh}
Gelfand(2010)8] AFANAE AA o2 #H&
HEES SAlstE 7PguielAd o] ApdA o]

2ol froju gk FRAE ] Udee 1T
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[ Predictors J [ Turnover Related Outcomes ]

Job
Search
Behavior
(Study 1 and 2)

Family Supportive
Supervisor
Behaviors
(Study 1)

Family

E
(Study 1 and 2)

Turnover
Intention
(Study 1 and 2)

Burden of Adult
Child’s Role
(Study 2)

Voluntary
& Turnover
Control Variables (Study 2)
Individual -
Differences Work-Family
(Study 1 and 2)

Organizational

Embeddedness
(Study 1 and 2)

Affective
Commitment
(Study 2)

Work Interference
with Family
(Study 1)

Family
Interference with
Work
(Study 1)

Organizational
Embeddedness
(Study 1 and 2)

Job Satisfaction
(Study 2)

Figure 2. Research Model

0w FAMSSIe) foud RA B BE WEE 7 ABREAY FARNLS AN
g =3 gt =3 sPguEAe A sl £ aEegES Selsigt

% g 2Zo YR o|YelZ WSS T

2] 7Hg B Wl U9k YIS e

Hxoly] Wo] A o)L =3 u H¥ K

el ol The o T ZM4ES F

Astieks frolvlsh FRAWTo] Ve R ofT Cfi

O| T <Figure 2> FIl).

9} Gelfand(2010) ATolA AFEE E32 A
o3 1 A5kl A 2 AT dFAro|A

0 FolA 12l0] eulele ANsigon, o

AT 1IME BAREAES B3 T F ol A woF B 2YE 9
Aol 3008 Ao R AES ANSYT o o AWM Wed Bl Wes
AR el ouee] I4e AW AR = 74D Lokl BRS AASGoR, 49
4 Asst B WSES SO, b A R NETFAS AYD BF 3009 o)
3

)
ey A9 AUTEE PAFLA HY FOE BHE WA
o} J

COlE S8 BAY aABAe ANSET,  SHAEY ATEATE S4e g
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== - 0|5H / ATHElY JHEe| A JHAHHERY M= EfgtE G

2o A Al A dAol 1399846.3%),
AL 158(52.7%), e F3L AA ol 3
H1wE 4480l o Btk A8 A 20
7t 17986.7%22 7V AQaL, 40th7t 137
W45 7%= At A& 2AA A e o
Zo] 23394 (77.7%), WSt 0] 417(13.7%)
o7 IFE g oo E AN &
ol o¥= 185M61.7%)7F 71EAR, A
A 717 Fd 1099 NLEEHAL 7.649)
2 ZRIHEAT. =&, AT F/AF-Fo
FTARE o]E0] 252W(84%) 22 AREFEE A}
AsH, A= A71E2 1796.7%),
/B2 9H(3%), R&D A F 16™8(5.3%),
718 6782%) -2 LEFS T

A

=

7l el

7F A Bl A& Ramesh®} Gelfand(2010)2] &
T W99ty oS AHESHATH
7WRAS F 7P, 3L 37 k9l
fQlog FAHgoH, qAEFOREE T}
AR U] 7HEe IAket Wb & ghent
T AR, 7PAA <At 752 st

217422 e Qe A AR/E FU7E,
7134wt Ul7h dAle] AA-E wdtid
W 7HEe] Hute] "old Aot Folth A
A AE9 AFE Coefficient o= 7782 UE}
pre=g

Lo

r .

2 50 El
Z) B ) A2 Felps 5(2009) 2 Holom &

(2006)2] AZE o|FdI A7do017)0] EF

g3 FUE ey HE 5EIES
AT ole 2H9YE ZHsHe =7

Hj el =S =
Hiej g o s LR, Zhzh 3/(Fd, A, g
A, 2719 s 8(Ad, BANSE FAE o]

Atk dAAEFogE 2HAF o] Y
A7 B gy, 2AAA U= F
S5 0UsHA g, 284 <9 3
Al A Algske B2 @ #e9e sttt
ex. EAFA, 95, AwHE AF ve= W
7F A 3ol A Foh, ARUE WA “F
Y FRIES UE EFEE solth A%
9] AFZ Coefficient o= ZAHIENA 914, 7
FUEielA 79622 UERSTH

AR AT

HAHABH AAYE S Hammer 52009)0]
ARe D58 A5 AT 45TL
AeRRT dAEFoRE “AHT 19
go| 255e BelHoz s AYS
3 5gHow JPnow, AT UE

Coefficient o= .875%2 YEIGTE

478 &%
d7Hd A5 HE= Netemeyer 5(1996)°]
e A= 10832 AHESHATE o= Yol
Mo @EFES PR EdeH 7ol Lol H|
25 2] 8Rlo® FAE0] glom, 4

= ¥o] 7Hell mAle Zeasd
o

> N
N ==
0154_‘ F-lE] rli‘
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b e
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&
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3 Q7 e
o A= MIAE Coefficient o= 44

9313 935F e

ool o
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v

JEEL

o] o] &= Mitchell 5(20012)2] A-T-ol A

- 731 -



BH2AIR|BIE| K| AKY

a
ve
il

£ T&E ARl A4 d

Tr‘f'_—a’oi% o 1d ol NMEE AA
Azl JeAUrtrE, dxe 4l

Coefficient o= 9272 UEJTH

ARHAYT
AR YFS Blau(1994)7F ML 12

@ 3 @ERe B sEEe Adse 2
A

e

Aaath. dAEFORE “HhoE o]HA
& FHsAWSTAE Folt g, Hro] AF
5 Coefficient o= 8812 YELTH
QQIEM 9 +E g ElgE, FAUHEE
= =4

7R 3o 891 5 A 9

8 Factor(ver. 11.05) ZZIHE AMEst] &
FEol el HBEA(parallel analysis)E AAl
1o, M-Plusver, 7.4) ZEI1HL AL&3}

i

o

A 3

AM ZHd7

EIMX Qo |_E__| EJ_|.

=

el Bakel 89l 5 A §
3| Factor(ver. 11.05)% ©]&3F
Astion, 24 4 2ol ek
+O % M-Plustver, 745 ©
IRERERRET IRt
= 9 &4 e H]EE}%{E}. <Table
1>3} <Table 2>°llA UERd whe} 2Fo), 714
HEIAdS 38919 ATy /M 3, 29l
B3l e 18ty HE 38902 AAE
(Riqoohnson et al., 1996; Tabachinick & Fidell,
2001).

24

o w3 mwg AN AzE R st gatste] A, BA bsd
210l 214 Q B2 (Direct Oblimin)® )¢~ & £3& ZFsta ok wehs 2 HEo
E‘ﬂé,(mammum likelihood)S A-&3te] Q%7 A AAHJL THEAY 2flez Aol 7}
%2 stz st o]&F spss 28.02  F3H, A X9 REE Coefficient o 8262
olgste] FPAMEAT o)1 B WAS 7 2 UEth Teow 29 o= e
Pearson FHEXNE AAF 9 - HEEldT 9] A3 AHZ 37 E3o] FE2FHUL 9]
g 4vingit 5 239 A% IAE T A= 155
du 9 NS I%E W BYSE NS
s glo} 7129 shYs alow
Table 1. Model Fit Comparisons

Factor 22(df) CFI TLI RMSEA SRMR

1 463.425(27) 572 429 232 134

Family Embeddedness 2 127.922(19) 893 797 138 067

3 16.005(12) 996 988 033 014
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Table 2. Standardized Factor Loadings across Family Embeddedness Sub-facets

Items Factor Loadings
1 2 3
1. Family Fit
1 ue 7k 3Ake U7t & stetia ARt 766 -013 044

e 7}z
Aot F=th

3 U] 712 o] Al Ut & gt A

4 Ul AEE Ut BAle) Aol sk

=& Ut dEA9 AAoAM sty AR 4 = 7|E0t

.893 -.058 -.022

213}, 583 045 .180

A& AF2=gA A0 659 172 -045

2. Family Sacrifice
dohd U 71Ee] Hate] Wojd Aot .087 587 165
%2l 3AkE Y 7hEoA Ee Algsta ok 225 535 082
A%e Wit = e sEeAlE

LW W @AY M3
2 @A A

&7k A9
103 731 -082

3. Family Links
LA e
7stel 71

(el AGAAL A7), ZY 2] )

she] 2apgateh At 45
& Askel AgFRET} At AF

IEE Yk -030  -047 989

AFE Fu7k 023 087 799

Ao 71s3stH, AFE Coefficient o
2 Uehgth nigos g9l 38
9l AFALele] Eﬂ— HAHH 273 o]
. ol nF
e el A &
t}. AlEZ Coefficient o= 88322
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N d
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Avu, e e 224 2 ARUE ¥
B, A8 AADE, MY 2SR
2% fonld 44 ARdAE 2t 7E
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siel)st mmele o, e e 1Y
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Table 3. Descriptive Statistics and Correlations between Major Variables in Study 1

M SD 1 2 3 4 5 6 7 8 9 10

1. Family Embeddedness 257 .53

2. Family Fit 312 67 805"

3. Family Sacrifice 247 75 7827 4317

4. Family Links 161 .85 512% 7 199"

wk

S. Organizational Embeddedness 294 55 .634" 710" 344" 211

%

o Hk ok wx e

6. Community Embeddedness 297 .57 336 3160 2227 1537 359

o E

7. Family Supportive Supervisor ~ 2.80 .81 473" 383" 343" 273" 424" 260"

Behaviors

8. Work Interference with Family 220 .84 011 -125" 084 .117° -183" -099 -053

o

9. Family Interference with Work 1.73 .71  .172° -.047 .244

o o

238" -010 -040 .118" 591"
10. Turnover Intention 275 113 -3467 -3927 -258" -011 -406" -.148" -186" 238" 142

11. Job Search Behavior 204 .84 -188" -276 1270 076 -2297 -033 -1197 2537 1547 764™

Note. N= 300, *p < .05, *¥p < .01

017 2 z3ste] S AA ALANE B FH
ANSET 1A F 554

AT 20X =
7P A H 2o
Mol Az 2] HE =5
ANA AASALE WA AF 104 " & S gL
QAFz7) Blg3hA] &Qlstr] 98] AMOS 22.0  201711-HS-002). 13}
= ol&ste] A QR As AAEA,  9F 32990] 23k AEo| SHEAL, 13 E 2
71 o7 #H4d WEEs SAsta: AR 2 HE SEAENAE 9A FEY 2ol
o|Zld| HX& FEEHZ m]
at7] 918l 2A) 2

O3t 2o A A 5
(52%), 8L 158HdsHm=E Fdol o
T oh A AS 20t7F 37H(11.29%) 02 7H
AJaL, 307 11583s%E 7HE B s
AT o A28 AT e thEo] 2447 (74.2%),

AT 13 EIRIZE o]F] #AH WHEES ooz FAFEAT. T dRE 2019
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== - 0|5H / ATHElY JHEe| A JHAHHERY M= EfgtE G

(61.1%)7F 71EAAL, A AA 73 Bt
8 d MY EEHA 7.17d)E FAHIT =
g AZTE #Y/AFAC FAEEE ol E0]
2479(75.1%) 0.2 IS AAEHH A, Y
A A71E2 439 13.1%), /9 2
1778(5.2%), R&D A& 179(5.2%), 718 59
(15%) 2.2 Yehd Sbd A7 13 fAKEE <
TEAH EAE Ad 2o RIHAT

Coefficient o= 7FA8lElA 789, =Znj
922, AFUENERE 807, AFEAAE 892
2 Uehgth o9 RAARY, ATRE A
HdRGS 12 A 5712 ZFAAD
Y A 2 BROIA AL o)n FRE

S7gstit

XA =4

AAA EY A== Allead Meyer(1990)7}
N 23S AHESIAT. AR ZE
Uiz 92 229 BAE U EAXNYE =

2
2]
T2 A5 AFE Coefficient o= 8562

A 5HE

Z| 282 S Hackman¥ Oldham(1975)°] A&
S RS AR SsESS ARSI oAl
THoEE “HAE, Yo 457t we ks
of Et}rolH, HZ9 AIE Coefficient o=

T759% UEST.

AU dgRd

g did e YA 52018 A
TFoA MEE HE 77 E3e AMESt &
Aotk dARgoRE «RRYL 1))
Aol digk 77t AR, 59 2=

Coefficient o= .865% YEFSTE

oz

0|2 o] £ Hellgren 5(1997)2] AFollA A}
37 3 ARESt BT oA
FogE U TFT ARS IET AL

. A9 AFE Cronbach’s a= .877

i)

o oo

£
3L

A o3

12 A8 943 o|F /¥ H T o8
dog2 olAfFol tal AEsIHon,
3310] o]AEH o o5 F | A%k
Ak 2pEA o)AHAE F 19POE

EFSTHSF 5.8%).

=
REA

L2 oo o

A AT 19 PR aqBAeA
Ehd aflgzrt BgdA &lstr] #s)
AMOS 220< 3 A alEae AAs

=
Atk 2P HAEE CFl(Comparative Fit  Index;
71%A 9 ©]%; Hong, 2000), TLI(Tucker-Lewis
Index; 713 .9; Hong, 2000), NFI(Normed Fit
Index; 71X 9 ©]/; Hong, 2000), RMSEA
(Root Mean Square Error of Approximation; 7|3

X 05 H|RFo|H £ £F 05~.08 FF =
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< T 08~10 BE FE 01 23 s

F; Browne & Cudeck, 1993)2 AT HITH B

NAT 7+ FAEES Auss

BEAG7E BT ForEida, =

NEAE FESAGE @A 299 A9 29
shol 45 d71A Eeto e

=]
B3
& 284515 OV} (Hair, Anderson, Tatham, &

Black, 1998), AEZAF2] f-2o)m]4
71ZA]0ll 2 W3}t gl

=9

Xéé‘}(}iq-(<Figure 3>, <Table 4>

P
+2

S5

Ris

ol b{dd EjctT

= (=4

T 20 =gHH

Figure 3. Factor Structure of Family Embeddedness

Table 4. Model fit of Family Embeddedness

z? df NFI

CFI

TLI

RMSEA

51.283%* 24 955

975

963

.059

Table 5. Descriptive Statistics and Correlations between Major Variables in Study 2

M SD 1 2 3 4 5 6 7 8
1. Family Embeddedness 263 059
2. Organizational Embeddedness 3.00  0.65 693%%
3. Community Embeddedness  3.06 0.60 ATk 49Tk
4. Affective Commitment 3.18 0.78 S07%%k - T07*E 325%%
5. Job Satisfaction 2.99 0.66 489wk T07H% 322wk GGk
6. Burden of Adult Child’s Role 2.86 0.78 A02%x 243%k - D18%% 14]%* .012
7. Voluntary Turnover 0.06 0.23 S 174%F - 130% -.091  -.191%%  -100  -.016
8. Turnover Intention 2.82 0.55 -089  -196%k  -057 -264%% - 197%% 176%*  114%
9. Job Search Behavior 243 0.96 -051  -225%k 001  -.355%% -419%%  294%% 193wk G7Q%:k

Note. N= 329, *p < .05, **p < .01; Voluntary Turnover: 0 = Stay, 1 = Leave
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Expansion of Job Embeddedness:
Scale Validation Research of Family Embeddedness’

Young-Kook, Moon Jong-Hyun, Lee'

Central Michigan University Gyeongsang National University

This research is to validate family embeddedness scale, which measures why people leave and stay in the
organization. Items were selected from Ramesh and Gelfand (2010) through translation and back-translation
process. In study 1, we administered surveys to collect responses about family embeddedness and related
variables on 300 Korean employees. The result from exploratory factor analysis demonstrated that there are
three factors including (1) family fit (4 items), (2) family links (2 items), and (3) family sacrifice (3 items).
Convergent and discriminant validity were examined by correlation analysis among family embeddedness and
related variables. In study 2, we administered and collected two separate surveys which contained family
embeddedness and variables related to turnover on 329 Korean employees at two points in time,
approximately 6 month apart. The result from confirmatory factor analysis reexamined the factor structure
of family embeddedness in study 1, and criterion validity of family embeddedness was tested by logistic
regression. Results of this study found that family embeddedness predicted voluntary turnover in South

Korean employees beyond job embeddedness and other traditional turnover and retention predictors.
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