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SEARIBIEIA Al W X

20189 227124 7)Aol FE A
A wEE T g WH FAo
o) Fmol met HA ST ol
Wake 24PN At sl FES

BN X

2o

A $EAQ WA Aol AZAe

Aoz A48 = gtk 53, 449 o

3 AYL o ok s e AT 2

A o EEHOE A} Bk Aol

ARE FElA B ol A% 4BL
Er:]_

BaiA B 2 ghow ool 4
A THDemerouti, Bakker, Nachreiner, & Schaufeli,
2001). °lERt ¢ 24 AL A
Znle] Agd A7 7 S E5E UEA)
T Aoz 7] WAdlA Hojus W3
< &5t AAA, Adgd Ade Ae
Hrdete e BY F Aok

W2 2o A g ss 71E 9
7b flom, ofd FHoME 2358 5E&H
71% sk ®bdHel 183 et =
A7E WA a%dor HFHE A
o, Aoy tE FALANA J7t He
B P2 BI|E THChristian, Bradley,
Wallace, & Bruke, 2009). &4 327} A4
2 ZRe AYE BT, Ao o
A 9 F4o) Asz olod 154l
WAH o] ge MHHUed P,
AEY Sl v @ BEHow 24

olgigt o] HIMsHA A + il

k)
o
¥ fr o

o\jl>i
X
o
il
N
I
fo
e
o
tlo
4
hirk)
ot
e
XN
it
P

oA 53t
AL BER U3t 4] #Po] BEy
L AT 55 o)A Aue] 43S FAS

E MzATTE SefuRA e 5714 5
A3 Qe Ua clae] WM Y5
ofFl JFe FuA AWE et Yk ol
H3 2L FH AvHon: WA 3
5o APHE o= AR RATAT 5B
% Qe Rl

Woleks Q4 ASlol Ws) WA
Fol e AL 4P RE:ach A7
HYsE FE W tF AFE A5
gAY SHRGEe FEakE © Aokl
9171 w2, W2 o)

YES s FFRUAS Feksl= Aol 7
olgg oz, Aele] Aol Mol He
sl Aol WHA 5o HAE gL
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setetaiat gk oje} tiEe] WAZ dPFol
FFE = F AT MIAEEH FHEHY I
FS A skl sofstaat dot WA A
5o JdFAS v 220S B3Iy 9
MAEL S 2 AR Aol Hatart st
= 571 Y 2He aHsiden, $AE
Bog WY A AA AT dFA4
< Bl vk =3 A"l g Yokt
) AdE Wy FEE HAsH, V)&
o WA Ay ATEC] ASA uigt
A wEo zte 49 dAE S5 9
a e Aowes 2o AuwshA A5t
A gk
BEA AT

12 g (ut-comner) & BEEFE A A
Mo gA 7he A& vfE &

£
48
rr
o)

O] Th(Jonason & O'Connor, 2017).

=
U WS AdR FAY 4%

Zrel Apol 2= ofeje] fFolt
& 9 e =2 ke
2o} 24 F4ddA sE 7F ¢
2 A= A2 b TH(Jones, Johnstone, &
Duke, 2016).

B AFME HER Pes
3 EA A 71E Yol &
] MAA Aeg, AAF oA, =8,
Qg Aheld 294 Aeg, ME A

e
1
0_911_",

lo

o

i)
1o
N
)

Q.

Ir

A2 74
42 03

o

= 2°)7] AT P5o= Ao
| Fee AU "I FAFQ
= BF AY Rl dsoltt. A7Ae
Wil met WA PFs HdY npgEst
o= oA, HHsA X3 9
(Jones, Johnstone, & Duke, 20164} RHAYAHA 2
A3 5(Sekerka & Zolin, 2007) T2 WHF3} s}
= 7457 St
v A E gEo] Bzlor RAZQl
ARk A o] ofym, Ajgdol thAsk
© ZATAYY AEZE B F UTHParks, Ma,
& Gallagher, 2010). ©]#3 P52 A|7to] A
o] W} 2 FFoE AFsHE #A F
&hbo|thBanja, 2010). HHZQ) 4T AA}
A stllA 2xE @45k H etk Al
o] WxAo g tgote Pe H3H =
FLA YFoT B 4 QIthBeck, Scholer,

& Schmidt, 2017; Jonason & Q'Connor, 2017). &

>
=
lo
222
>~
>
L op

rlr

A ARE 29T TMeHol YLolE B
TEL WA Pros & ¢ Wi 5§
How 95 & 9t FdAol At Aolth

S ATATE e, BN, AREA,

ARhE SEsHE Skl 2 2449

N TAREC] Bed RE SO A48T
o] © A

U ITA B
ThVonDras, Flittner, Malcore, & Pouliot, 2009).

EF WHE YL A2T 2IL S A

- 753 -



SHEARISEIR: Al Y XX

gol HAg 71EE FFAII7] 98 AHE
S (Jonason & O'Connor, 2017).

Aeb 22 atgtolu Ax3 o] 4%
&z A HSKoverload)?} THAAT 2274
e AAloNA Fo3 A 3 o] 5H
o] o7E u] IHEHSE 7K Karasek, 1979).
AFaTe AFE Fdsks HAdA AEH
07 FAA F& ANH =¥& a7k Al
gF 25 EAJo|ThSchaufeli & Bakker, 2004). 4!
AR ANA o2 A=d a7+ s F2
atal, 24U s71Y BAd AFFS
FTHDemerouti et al., 2001).

olg1gk ARt o HA FEFE EF
= @F] A Parks 52010 A9
FHNA HZSHE T A X E(conservation of
resources) O] o= AP AAA &4 ==
&40 o] MolA 2Ed2E AAHA
sl AFBe Al 2F ANS SAs)e
= 718 7IRta 7S chHobfoll, 2001).
234 279 08%d e BUAE A3
of Aol pare FAU AUe HEsA A
$3ES oo 2EdAE FUAUT. HF

o=

A-(job resources)S AF-LT2

HAH BAH RS TAATT, A9
252 ggsttd JEHA 4Be sy
Aolel A%, sk, BEE AFes A
- AEA - ARE - 241 ZHe e
W THDemerouti, Bakker, Nachreiner, & Schaufeli,

2001). Ao OE AHo2E= o] 7HA A
Al A= ZRple] 244k ARIEA, AdH, ol
UAR Aojxr, olg3t Z& A4lo] sk
T EESES e FU7bA g
(Hobfoll, 1989).

TS ALRE 0|22 A g5 A AEE

=
o] L7le FAAA Wl Hlg), Ades &

Fasithn 239 5 ARES AUE 9
Sehe un AUE fA%L nEseE
$7) B3, AR me 4ol A
NIA A FolAL Al U FUE

20l BFeE Y5 Zojth wEA il

o Ade) e xR BRs Al
A Ao e Zo)7] gla) MHAow

R CE L SRR PR E
2l g2 B Zoltt

HOISZ 844 £Ho| AENEET

Higgins(1998)2] Z& 2 (regulatory focus) ©|

< 571 e A9t A A
Aeirels sl oolA daes

Zoltt. 7HQlo] Al HIshs FAollA
2(serenity)®] ol HITseE A HH
(accomplishment)®] # =2l HIske 571 o
2ot Az Ale HEHA el o
@ 7S sEA] dHek FEA
EAsA F= BHE Y' F e, °]
F-ol g ARle I AolE ol W
o2 z7] éﬁ(self—regulatory) Al 2~HS 2HE35
THCarver & Scheier, 1990).

Az olEdAE YgarEAel oA
Az & F 7HA A=, F
(promotion) Z4L HAAA A7](actual selph@} ©]
A A7 (deal selfy 7o) BLAE Eole W
For A7|xHS st Happroach) E71&
7ML dEske Aol o)A A= i)
o] ol dA o pAI AL W, Il o

B £4& AUD doh P 20| AR

T

)

o,

24l
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ANee FHH Ave] FFo AgshE, 34
Hel Ano] HTH7) 9P A%S AgdHE
A%l =tk el 2HE % AU F
o3t HaT ge gTH PFL Hol: 7

ko] QI THForster, Friedman, & Liberman, 2004).
. & W(prevention) =H AAZH A7)}k
F3] sfof sh= ook Mo A4S A

O)FA A7)(ought selfy Fe] BAXE Eo|=
WgFo R Ar|Z2-E a3 (avoidance) &
= 3P=sl= Aot cq]HoL Z 3 o)

1o 247 Asel f¥ol ¥

4l 2o smalaA k. 4

#9] HREAES] 3hFolu] 220

s Mz Aldhel BN E O o)

D ¥ 4 Qo a5e 94" wag 3

NFBAE Fele] Axol U Mo] e

(Finances Online, 2021). 152 AH] & o)A

T FdxA Fdst= wiAA o AsiA

7}A 1

L

[

=

fo dz ro
ol

=
Hel

o
>

A

e

olN

x> BB o N o

rEH

& -5-3FK Partouche, Vessal, Khelladi, Castellano, &
Sakka, 2020). &3k B A= F 23O 59
4 oRet 49 #A 5 o283 ARG
4% @5 4 IE oz A7l 3
LR St

_&

2AZH o2 otd, FF Aol &
ARAE A2l HFA ol thdk 71&H
< oFARl FxEE HAst] I Alole] EY
A5 Eolv WE¥or PFItt wbA F
z4o] & Afolle s8] 5xXE 24
s7] 98l E&Ao® dstaAt s, A
o8 P& Zloltk. wA I 2HE
‘ﬁﬂr ZHhlel A ol BYX7F g o o

FtAl F8E Zlo g FES 4 Utk

AL B EO) Z(Hobfoll, 20010l w2, F7]
2 P2 Ao AAH EH B E4Y 9

Ae A BSE 9% dEs o EXAZ
Aotk &, P 2ol =& Aol HR3}
Mete] AWstE, AgE AL Yol Aale]

ks Aieg, ©19, BH HE 24931
Aa o ELF Weke "Bt Hegzo
2 Y5 Aot wEhr Pz =S5
£ WA ol ot 2 HHske de]
A3ke Aot} oj9} D, & o] Y
ML AHY ool tig =7t AoiE
o7 Y] wid|, FzHo] &S wof v
3 A PR3k YIS o A e Ao

(Brenninkmeijer, Demerouti, Blanc, & Emmerik,
2010). =S o 2He £ o B8 vlE
gd Pzoll & #AS ztu &EF PFEel
gk #FAo] At A= I thCornwell, &
Korenman, 2021). 1} 72 AFoA &
w23 dTole BAlol oy HlE
23 Yol Fo Yol jle 2HE

ze

- 755 -



73AE 2%1 ool A
AAe7] 98 LS HEE Aol Ada
B BRE GAske AR e BdF e
2 7340 WA= ATHKohn, 1992). 442
S8 2 vlae] 7)ol He dHrliEd =
2] FRYEY FE olFEI Fxo #Hd
g5 189 =¥ JFo=EE a7
(Brown, Cron, & Slocum, 1998).

i,
o
-d
odk
o
X T
oz
tlo

7378 A2 (psychological competition)e & F2

A 2)E Blastar 1 vl weh 229
Bo]l FHsdrta AZdse Axeltt ole
z2e] BA, A, A9 s U 5 3
Aoz el FAE FAA] AT
of thak 7HSl FEY <14 o] ThFletcher, Major
& Davis, 2008). &, A4 A4& AgA F
(psychological climate) = Mdstd 4= o, 7—(}'
He Al s N A FEAA Adse
B 2 A, dS gt olHd 4
FJX-] TE'— _‘Z__Z_]' LH Z—LQ_‘H_
Tz U FHAQ S
Hater, Gent, & Bruni, 1978). &
olFd Jid IAHA, A4 <
FERG A FEdA o Z W] =
Ao2 YePdthHan & Jo, 2019).

74Ao] A3 FEJA FAYL AALS v
A BAS W] A FREERTG H F2
FE Yof st 5712 =3 THFletcher,
Major, & Davis, 2008). |83 TEE T
el Ale] AAH s d5) A
olo] Ao H&E FTKChen, Zhu, & Zhou,
2015). AFE A A o] Esocial identity theory)©ll

=2 Al @Fod Hie |
WA T2 5 A B Foll ARle] o
2 TS whEkok sheAl dAl Hal 3
Fol Us FAHL BATHT F4HTHHoge
& Terry, 2000). 1HEZ FAUo] z7] ©oj
Atz oz AAAolzka 148 Hd A4
o W& BATHE
.

AR B EA4S 7H JiRlel A
A oA AP sjH o w2 YA
e Hole AL oflth AFSATolAM FL
BAERS 7R ARle] & BAF &
A 82 g2 JHIET ABA )7t
o A deuAE gon, A8 Bx
(self-set goal)E FAIS Fol= 1 I
o Z4ast= 202 YERY HBrown, Cron, &
Slocum, 1998). A71R32 7} 2 AFALe] 3
7FR olFoizl FHA A M= A
A4z Ak felnld Bl HE Ao
2 YEPGTHFletcher & Nusbaum, 2010; Fletcher,

& Davis, 2008). &, =2 A <120
P Ee KA ololAAE etk A
AR

Major,

o

2

7] S8 =xAe g
(Chen, Zhu, & Zhou, 2015). &, A 4L

o] AHHoT HAo] Q7] HU}=

Z3o] 23 ANANA Bl #AlS Zt=
5 =gl & 5 Stk ol¢ HE], A

o] & wet /Mo ALE BIof st T

53t d8elA ol 2% Ayt A

Uehd A& 388 ¢ Atk & Ado] 2=
3 AEAFRA Apale] At ARE DA
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stk sk TRl ApLde] &3k e A &4, A AR AAFH 93 Ze AA
A4S =4 ALE o, ExddE s A St P FEE ETHHMount, Ilies & Johnson,
ol B&HQ PFol tid FHEHES = 2000 THAE A} VEHoR F4
o Zolth wHH, o]ejolu} FHol tid &+ A 1 F #AI ARSI el wkske 9
b @AY 24 U AAS U Adetd & Folth v Ay 2 dE dAF
4 2SR A Ay J8o) FAska, oy whAREA Ee] ddo® W TAY
EZFA Hojd Ydido] Qe 5 7 (self-control)®] AFH THMarcus & Schuler, 2004).
2% Zlolth & WA, 233 2L s F

6

oft

3 e 912 Polut Al B
3 Y53 BHo] QThKish-Gephart Harrison,
A & Trevifo, 2010). WEHA F9FEAA
Eis

ol o
2

AANAA o 5 hebd Zoln, oled@ Bl s ofFA ANk AYsH=A
WE A4 A4S BA AZI5E O 3 me S92 5ot BEe JuL F
A ek Aol of 7S] BAY B AeH PBo| FFS

M 3 A9 TEstel B 24, 4
WA YFo| JAYEAE
A

'"1% h

& otk FAROE, B4 4o .

WA BB U A B GPol P ANW] FANTE AP U@
P 2% :

AFEQL 9le] wls) 1 BT B
o

ol ojm AL} FHL A=
w2375 ZAA olsh e ol
V5L Ao 4 =

Wkl oj ek

=2
=2

o=

£ b
2
a

mi o

el 0% "ask o W R B, FEd, we UE 5o
A AdAEe 2oy 24 FAYAA Aol YehdThVardi & Weitz, 2016). ©]H 3 &
A7k S e 718 SEE AT ARY  ARE 34 B 9o ARE RAW
x| =2 YA 5§%°]W8pector & Fox, 2005). WET ol WHlel WHAE Foln EAMdH
Ao Aol WA Zgolle AT FE, 0 SAXY 2AS dFAE 5 7] wWEed o
3 P A g
5

A% e A, 2e7] Ao e ] 2 .
@A AxF PFRW ok AFY, Fu  AA] 93] v A AT

- 757 -



o] xﬂ7]5] Iﬂr(spector & Fox, 2005; Vardi &
Weitz, 2016).

o] oﬂ H}a} H Oﬂ—?—oﬂﬁl—_ H}A§/\]—Z4 X]—%lfsg
5o F8& H?‘fH EJM/I FAE MAo] opd
E}’“Z ZEL%‘P_E E

NS «l HFol OMF/}?A 4 Pﬂ
ZTEZ Huﬂﬂ_zﬂ.q u}/ng/\].ﬂ z]—ﬁagi
upe}, Bk FEE A A
2 FALAA a7F HAY
7HAAL Y7E gl drh
Aoz A

i
=
B
)
o
T
iy

4% 5 9ot
Ag AAE FY 5 s WRE PEe
g E4E TR, P9 rﬂt‘& )
£}
1

xlo] ﬂ,]u}agf]oﬂ 5t /\]_):E]

Ag Y, 27 FALS s
of FHEH HEE AT WAL Y
o] Y AAY =AFHA B e =
Aty 9uksl ¢ 7 73 A3 Brown & Pardue,
1985). ]} WIh =, WP FEIL w2 A
o dAA b2 SAlet dgd dss &
Aoz fdske #9471 7K ThsAel
=T} ole FAAR 5o sl F4%rte)
H73E 2Ask A4 AApt A4S Hlo
WA gso] o 4A TS T+ de 7]
g AT Zoltt. mehA w243y
| A7 doju= HdeAs e 2

B2 AgolA o ko A Y5
=]

3T
s
3l
Fo
ol
H
7}
=]
=

A

3 [9e P 47104 @ Zloltk

A 4 W R WAE A% 4
¥ S WA BALEAN U
_]

oty FAH o=, YA E7F =& A
oA A HHstet WA f‘%ﬂ & ko] BAL
73kd Zlolth
I

ATCHA

£ AFE gkt AFE st e A
A oz HEXAES AASNG A
A AE ddAEdA 289l UrRLE F
3 wjEsta 3]atinh & 209 AE7F
sleElon, B’ 39 wgtog $Eg ©
I ASXE 2FS FES AYsta 1413
7RIS B4 ARSIt JIFEAISE &
dog de dAdol 44.7%, A44°] 55.3%0]
At HYo Hit FE7REE 349EEHA

=30l oM, Ht © FEE 142%8EE
Ap=324)°10th. AFE AT/ A 0] 46.8%,
AFNLA 0] 1429, Mul=Zo] 12.1%, A
2H71E 20l 11.3%, SF2 0] 9.9%, Y2l
5.7%°] Atk

A3 AHJonason & O'Connor, 2017)°1A] ¢
H3] Aol Fofm|siAl £ WA 3
Hyomg AEs BASAL, 1 9ol
SHe| ZE7I, ATz AgE A
Atk JurEd] e 8 adAol A
A FE ol mAs FEl ThEM(Shaw,
Zhu, Duffy, Scott, Shih, & Susanto, 2011), =299
B AH 71 "HLE L 5 Agl @

oM ol oX
18 o =
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\
&S m)2 4 7] wE ol (Mathieu, Maynard,
Rapp, & Gilson, 2008), ®FF &AM & 7
= 9" B AL e B4 Wl 3
3kt

8] %-Q]E(rwg, Within-Group Interrater Reliability)
S A% W ARA%
Coefficients) S <! 0}031 ogrE FA4Y 533
Azsant RISz 7}A4J)r ’\PEZ}%
= AAA 3@]?43—’9‘2 Agstlt |
A4k ZE)e| mateE 2 EY
llj‘ﬁﬂ T2 & (Random Coefficient Modeling;
M A835}7] 98] HLM(Hierarchial Linear
Modeling) 6.0 Z21 02 FEX3}t)

“T(Intraclass Correlation

rr A l=°1' i

W47 9%
Jonasong} O'Connor(2017)7} 7§k 9 El3-3}
S8 S AT O A

3} x

1_.

wek %, Alelsh A
7

ofb 2HH AU Ag

—% o
o= Aoty o Hee gl T, &
AFlMes 7 EdeE FAHSAY =%
GHEE U= AN 7hsshd, el W
W gE2A g gies de AYd
o, ve dS @ o, 2% ARty &5
= 2¢ 7 U Bde AAEH sl 3
o umA Ul 2FEECM AR

o
in
0e
T~
re

bal
ikl
ogt
ot
=
il
I
A
e
=
Jr
on
o

240] U Fasthe WAY 952 4
Ao qa) ane w5e ad o
ol tigk SAolH, & 3% va old
ZololA ALFAH. Likert 58 HE(1=273]
29 g, 5= TRhE SAsen,
AE2nts EIAI9(Cronbach @)= 74|t

Ze] It

Bolino®} Turnley(2005)7F L9k 2 53}
Azl 37) &S Wekste AgETh
& oA zE AR A Yt Aol &
o] oFo] @Wrhr Ao ZTAZE Yo
E de Bl Azle] REs), -
ANA W7 21 9= AdF7F AUAA Bk
F4E Likert 53 HE(1=437 1%
s=m]-¢- 1"kthZ 2435 2
FH-ste] Aguts dubAle

o}i f e Ao

= 83|t}

Neubert2} Kacmar, Carlson, Chonko, Roberts
(2008)7} RFQ(Regulatory Focus Questionnaire)S
HS T AYRANA AET 5 YRS
WRE(Work Regulatory Focus) HEE 7)&stal
BUssT whe AR 2A2We P
22243 A 2EEHeT BRSO

b atiAtd e A 97l EFoE F 187)
o Pasoel Atk & AFelAE

Sol4 B4 22 o) RS

P

of ASASE. B AR i X

_lkL’ l‘-{ﬂ N

°2) =3l
s} uH zlc]»jx% OE 23}k
ool wet 2gR
Likert 53 AZ(1=773] ;1341] At} s=vj-$
Juthz ZgsEn. ) 29 aEwE
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SEARIBIEIA Al W X

A= 850t

734 A4

Brown¥} Cron, Slocum(1998)¢] 1.9Fet x| Zt#
Z2 U 47 A Z(perceived intraorganizational
competition)2] 47 F3e Wotsle] ARSI
o B AAZE e A AF e 4
HAHE FREF Wudttr, 92l "F
ApollA A= A5s o2 A v
A AEAhE & dertel €9 ok, <"
FANLES FRE 1Y AFHEAE Hud
o 5ol Utk EFL Likert 587 HAZ(1=A
8 @A 2 s—ule TEthe 2
ok BA 4] AEnts duAeE 6601

P2 2 A2 Pzl 3 -F(Spector
& Fox, 200522 sttt wgba FE
+ Spector 5006)°] L3t ATE ALY
o o] Axe] F dF =4, Ue I
2 U 59 olgtE d& AHggithroltt o]
ol MYe Ye& FHshs A= W
o & AFolM= AMdgEe] oilet '
o2 | davt 9ot

Mzl e derEes SHs
MAE SEAS] FZH(reference) S A
A= ol Wasith N o2 Szdq
AR 7] (function) = sk @l theiAl&
H27t 54 o] wAste FFEol 3
Hsjol SRS GozK Sl shsaht
(Chan, 1998; Morgeson & Hofmann, 1999). T}A|
oA, el HeE VIAHcE gt

stol g WloR SR Ao BRE P

NG =2

= =

% oo Ho

O|THAhn, Lee, Jung, & Lee, 2019). ©|H 3 T~
= 349 =gAAE "t "ol g 7id

=
68 A4S 2487 98 HzolF )

8 AAE g@shs e "EA)AY,

Ul PUARADEL FoE SASYL,

2 Ao gAY F Bl UE TAL
B AHHos AusA gom, ¥
7ol Aolsh theA EBiele] UE FAL AE

7NZ o==2nk A2 ¢kom, PF
g BEeAdS AU Qo] AT Jex
& Britt, 2014). WA 147 E¢o2 FAH 4
M ALY, ALREE, HI] RS
ARSI 23 dAIEE U "G Ao
A AR Ao 59 olstE IS A=
< £ Ho| rkr, ‘o] HAFADES
ozl ARG o Be FAANZLE 7T
Aztgitt ol Qlth AQleEolA HHAY
A ZE9 FE2nE duA|GE 930tk

o
bt
=2

R

= A
MTEM Y g SF dolo] 7Y EEE

Ao 3t AFRRIEY Hy E2Ed
dBB/A A= Table 101 AAl
Hol ot WA PFe FHAd A4

B3 =264, p<.0)} F 2H=.372,
p<on), AR (=214, p<.05) BF9} F2
ng FEll A B FHAATE e
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OIS - BIEHY / HAIA HF0f CHSt At 1Ll &

Table 1. Descriptive Statistics and Correlations

1 2 3 4

1 Cut-Corner

(.744)

e

2 Work Overload 264  (.825)

sk

3 Promotion Focus .372 160 (.848)

4 Psychological

* *

o 214 098 173 (.663)
Competition

M 3313 3385 3595 2459

SD 0.652 0.900 0.674 0.808

* p<.05, # p<.01
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Table 2. Hierarchical Regression Analysis And Interaction Effects On Cut-corner

DV : Cut-corner

Step Variables -
B se yés ¢ bid AR
Sex 0.241 0.111 0.185 2.179"
Tenure 0.004 0.017 0.025 0.229
1 49 4.9
Career -0.063 0.060 -0.131 -1.060
Position 0.003 0.053 0.006 0.056
Work Overload(A) 0.170 0.057 0.235 2.964™
2 Promotion Focus(B) 0.265 0.080 0.274 3.335" 24.2 19.3"
Psychological Competition(C) 0.125 0.064 0.155 1.938"
AXB 0.004 0.080 0.027 0.051
3 A XC 0.047 0.076 0.290 0.621 49.9 0.6
B X C 0.034 0.106 0.191 0.319
4 AXBXC 0.229 0.083 6.296 2.778™ 54.0 42"

T p<.10, * p<.05, ** p<.01

Uk BAEFAY AR x FIRY x 34
o

il el FAATE B=229(p<0DE oIS
H(AR=42, ARL, 129)=0364, p<.01), &  UEET w2t 7 32 AAH Y
41 41
High Promeotion Focus — High Promotion Focus
4 | mmmmmm- Low Promotion Focus 4] | == Low Promotion Focus
391 39

384 38
; N \ ; .
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O 16 i §
5. : ,_, 5 36
o e @
35 e 35
3.4 /,’ 34 -
331 il 33
32 T 32
; Work Over i 7ork Over -
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Figure 1. Three-way Interaction Effect on Cut-corner
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Table 3. Cross-Level Effects of

Counterproductive Climate
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The Effect of Work Overload on Cut-corner Behavior:
Interaction Effects of Promotion Regulatory Focus, Psychological

Competition and Team-Level Counterproductive Climate

Jin Uk Lee Tae Young Han

Seoul Kwanak Local Self-sufficiency Center Kwangwoon University

This study investigated in what context and climate employees engage in cut-corner behavior. Cut-corner
is an organizational behavior aimed at reducing the use of individual or organizational resources by being
flexible within one’s own standards. In this study, we focused on the pressure employees feel on their
work and the perceived competition with colleagues. We primarily examined the effect of work overload
as a major factor influencing cut-corner behavior. We also tested that promotion regulatory focus as
individual variable and psychological competition as contextual factor that have interaction effects to
cut-corner. We further examined that counterproductive climate as an environmental factor, and applied a
multi-level methodology using reference-shift composition model from the counterproductive behavior. For
analyses, We used data collected from 141 people from 37 teams of various organizations. As a result of
the analysis, it was found that the work overload has a positive effects on the cut-corner. The promotion
regulatory focus has no significant interaction effect between work overload and cut-corner, whereas the
three-way interaction with psychological competitive (wortk overload X promotion regulatory focus X
psychological competition) has significant effect. Cross-level analysis found significant interaction effects
between work overload and counterproductive climate on cut-corner behavior. Implications and suggestions

for future research were provided based on the findings.

Key words : Cut-corner, Work Overload, Promotion Regulatory Focus, Psychological Competition, Counterproductive

Climate
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