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Ao FY7 AN FVL MTFORA T DATAE A HA Hangen® F
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3ol thsl HEARl AEES 7HITKElor &
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o] FHANA EFAARTY EFRFTHHS
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=l :L(Gﬂ yes)*‘ 2435k
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= v

Self—referenced
goal level

Observational
Learning

Learning goal
orientation

Performance
prove goal ——————*
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Other—referenced
goal level

Figure 1. The proposed research model
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St HIEE Likerr 5 AZ(1=AHY A &
SEFFES A AT SBandura & Jourden, T, 5=l AFITHE SHIIAOH U
1991; Phillips & Gully, 1997)= BIEFSZ 7iQl A AE]% A9 (Cronbach’s a)= 89T}
o] z3)o] Th3 BEE Mdsls WEE mS

me rlr
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of ASHAT B ATINE AHY BE FAES
F3e 1Fe B EE 1A% FROT  ATEAS W A¥d golE FAE
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O WA el 499 /Eoz ERE H  BANNICE Yu s AZHAT A9
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leve) & “RHef Ao 23 A7 Aol B & W& detslr] s 23 o] &
oH, %V\JO] Wd ARETRIA BAstA BREe SANICR AAS 23l
e AAS o= ARA AY s &3 il 2F Y E9rU FEO ¥
© A& Likerr 68 HAE(1=C, 6=AH)°l & & FHb flon, FHH =AFEI 1A
etk 1AHKX)Y] FHS VIEeE B 3 RS 4TS sk B ARA 9
9] EXE MAsl= eRlFIE E3xsFE S P Campbell et al., 2017)= APATE
(other-referenced goal level)S “THF X 9] 23 I H}-E} AR ZAERZE EAHJOE =

AL Ao A, Sl U AR 49
oA GAstaA st AL o= % d ZAERE= Alper, Tjosvold®}  Law
AT s Aol Likee 6@. 73.1::_ (1998)7F 7Wgt Goal Interdependence Scale®l|A]
(1=C, 6=AHZE FHIHAh Rhee 5(2016)°] AH&FF 57| £&F-& AH8-3H3

O_l_.
A
o
o=

o &3 o e §RE A Zue
dEeE AZ FHETbssith, o] FREL Al
BHFL Ashford(1986)8] Z| =735 2 FRET $¥dite e HolE ¥

Z TE3} ) (monitoring) 8RS SHs= B oty Fo] Utk 7 F3ol| Fose= A=
ekt

NE Aeach 143 RS PES B Lkee 78 ARA=W$ FOl3A

Aol Bgoz Mete s4skel AHgage  7=ul$ EothE Suagon yHAnA
™, ZF‘E% =ol7] flsiM 1A 5 O AlZ & Al9(Cronbach's a)+= .89}
oz ojgel 2& HEL Arh} AF s
A5 %O‘SP%E}. 3] de I} 5 EMuy
2)¢] oj® Hol| tja] At BAS FEX|
ale, oljd Aus W FHol W A B AFdAE WA spss 260 T2IUL

8 Asol F&EAGE Tohn
A5 7 ABAVENE AN O
2 SARY HAFS fAsted Mplus 7.0 A
sio] 38 AR} AALTENA TR

AR, AL x@AS FRe B A
PASHEAE olshet] A

A X@AT BRIA oBA WFE o
A BHS 71U Solnt & 45 0§
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M SHsE JEAE BARGT e A ABE WAT=A6, p<oD. ET 4G
o JMAZl Bad FEI B4 w BEAGHS AVAE BESET fo@ 4
27 245 A3l Baron¥ Kenny(1986)] w7l A s BASH(=.16, p<.05), THEFIEA
E3 B4 RS AN olF FhHe RS BURE BE4E fold AW 4
2 SPSS Macro ZZIHWE ARESIY Hayes  HE YERITH=.18, p<.01). UpAELOZ 2}7]
(2013)7} A2+l bias-corrected bootstrap 248 Az BxaFy FEEGE {95 A4 A
AAJste] AL Fro kA Elekiinh = HeEa=118, p<on), BRIFE S35
5 BT 4ol 4% 4Be BT
(r=.32, p<.01).
2 3
£82y 43
Tl o ABAREA
SARY S ddEdor AL ApIFx
B Ao 33 e Y #EAS BERFEY ERIFR BEXFES AT 38
AHR7] 3 VlesARY 2 AR B EYEFEIATY, THEIATY, B
4 AABG Tl 1o ZANAES] J] Bokpeln, FEBEAGHH FUSEAY
SEANS WAF 0O FEAB RS AN 4L shie aglew B 209 By A4
stk B4 A3 SEEEAPYE BEY B anje addoz ¥ 183 RFL fom
4 e RF ABES EA=44, Foi A HFPEE nlwsh 389
p<OD), THEIAFHE FESFH Fo? mao mEATT(62)=119.279, p<00l,
Table 1. Descriptive statistics and correlations among variables
Variable M SD 1 2 3 4 5 6 7 8
1 Gender .50 .50 -
2 Age 4252 120 -
3 Competitive goal 336 121 -14 11 -
4 Learning goal orientation 473 100 -12  -02 .03 -
Performance prove goal 412 121 -13 02 207 45" -
’ orientation
6 Self-referenced goal level 493 092 16 -21" 2237 a6 .06 -
7  Other-referenced goal level 527 087 .10 -10 -13 26 18" .e4” -
8  Observational Learning 342 084 .06 .05 18" 44" 467 18" 327 -

Note. N=221, For gender, 0=female; 1=male.
"p<.05, “p<.01
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RMSEA=.065 [.047

2829l

.0821,

B3 (2(64)=450.499,
165 [.151 .180}, CFI=.804,

1291

CFI=971,
SRMR=.037)&
p<001, RMSEA=
SRMR=.122)7} 2 3(%(65)=801.810
p<001, RMSEA=226 [213, .241}, CFI=.626,
SRMR=.153)°ll Hl&l] ¥z om FHZFZHOZ 3
892 2¥E& AASA

vARY FE vt SEEEA T
Ao) AR BExSFFS Eij Bk
e vAE ARIS Az A
Baron¥ Kenny(1986)9] W21& Hg3te] o3
S| ABALE HAAERT BA A HA A o
Al EPHRle] FERQ vX e Z3E A
S8t ol F =2 olo]

9
2
=
o
2,
=2
R

uaglel HAE EakE AFsn e
SAlolA Sgwclo] F4uelel A T3}
E BAY W ARG Fouad

s E3E s
Table 25 )%—_1'-111"?—1_, Model 1914 E5&E3E
Aspgol WG VAL wat AHo

frolstAl JebsthB=45, p<.001). °l& 114
3 BEs} vimdhs JRolM SEBEAFY
o] =& AIHYFE TN 59 P=S I
Fato] S ThsAel Eoe AL nld
weba 7HE 10] AAH AT Model 2014
SEEAGFE] AFE FRFEd HA
FFol  AHoer  FoldtATHB=.18
p=.006). TEAIEF TAIQ] Model 3914 Sh5EE
1289 adE AT dejolA
FFo] HaskSo nR= goko] AR O
T A2 UeThB=.16, p=.014). °]

& A E BESE) GETEA

e b 5o

o

N
oot

.

iﬂ_

2
12 3}

o

fu

Aoy o] AE WdHE A

B

Mo oot H‘U A
usi}

lo

m]
A7z %‘ =] wiAas 2717k $A
Aoz fo|dA] AZ37] A3, Hayes(2013)°)
PROCESS Macro Model 45 2]-83} bias-corrected
BAE ANHT B4 23, B

Bz gxo] A7)z o #F
Steroll BIAE HETE

2 =P gt

o
_u

=

bootstrap

Z(indirect  effect=.023,
al L001, .061)2.2 UERgT
A3} EEe) wa o

SE=.016, 95%
(Table 3 #a1). wjehA

Table 2. Mediation analysis for self-referenced goal level

Model 1

Observational Learning

Model 2 Model 3

Self-referenced goal level Observational Learning

Variables b SE B I3 b SE B t b SE B t
Gender 25 10 14 2290 28 12 15 235 19 10 12 1.90
Age 00 .00 .04 074 -0l .01 -19 291" 01 .00 .07 1.21
Competitive goal 12 04 18 290" -01 .01 -19 2917 14 04 21 338"
Learning goal orientation .38 .05 45 752" 17 06 .18 278" 36 05 42 7017
Self-referenced goal level .14 06 .16 247

Note. N=221. For gender, O=female; 1=male.
"p<.05, “p<.01.,, " p<.001
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= = X —

Table 3. Results of bootstrapping analyses for mediation effects

Bootstrapped 95% CI

Path
Coefficient SE Lower limit Upper limit
LGO — Self-referenced goal level — Observational learning 023 .016 .001 .061
PPGO — Other-referenced goal level —Observational learning .040 .019 .009 .080

Note. LGO=Learning goal orientation, PPGO=Performance prove goal orientation. All control variables from

regression analyses are entered. N=221.

Table 4. Mediation analysis for other-referenced goal level

Model 1

Observational Learning

Model 2 Model 3

Other-referenced goal level Observational Learning

Variables b SE B ¢ b SE B ¢ b SE B r
Gender .23 .10 .14 2.26% .19 11 11 1.67 18 .10 11 1.84
Age .00 .00 .04 59 -.01 .00 -.08 -1.26 .00 .00 .06 98
Competitive goal 07 .04 .10 1.63 10 .05 15 2157 10 .04 .14 231
Performance prove 32 04 46 7577 16 05 23 336" 28 .04 40 6717
goal orientation
Other-referenced goal level 25 .06 26 4327
Note. N=221. For gender, O=female; 1=male.
"p<.05, “p<.01., *p<.001
Sl A ShrSEATH BASRE ) WA kol JTL PN AR AFIAAT
g A)dE BEszel WAT Aolhs /b A BT B Buondt Kenny(1956)
A 30] A5 2cky o WAL AEF DEFAARNL HAS
teoz yAF F59 vt A Hayes(2013)2] bias-corrected bootstrap £232 A

1) AARIEEY oS WSty SGEEA A
I FEsE 7 WAE ERIFE FxsTo| v
N =AE F7HH o2 4319 Hayes(2013)
9] PROCESS Macros AHE3}d  bias-corrected
bootstrapitAl=  AAIS Ad, SFEIEAGFY 0|
ERIEZ ERS5FS T BEss
HREHR FodF A2 YERTHindirect
effect=.050, SE=.022, 95% CI [.013, .098}. =]

Al o]zt Aol thal] 7|5ttt

uA &

AN&ATh WA Table 45 AHEA, Model 19]
A FHEFEA TS FATFT Fo3 BH
HAE RAhB=.46, p<001). °|= 1AF} 5
To} Hlwdles A3elA FHEEAFH =
< AL TE
o g5 7Medol =oe AS
wekA 7H 27 AR HJATE Model 2014 F
HEEX o] ERIFRE EEsFd nx=

FFol AHom [FYstATHB=.23, p=.001).
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The effect of goal-orientation on observational learning within the
context of comparison with a high-performing coworker:

The differential mediating effect of self-setting goal level

Hyo-Im Choe Tae-Yong Yoo

Kwangwoon University

Why some learn lessons from a high-performing coworker’s behavior and apply to themselves whilst
others do not? The aim of the current research is to understand the characteristics of those who do learn
lessons by observing high-performing coworker’s behaviors even though the interaction with them may be
threatening.  Specifically, we suggest that high-LGO(learning goal orientation) individuals and
high-PPGO(performance prove goal orientation) individuals are observing high-performing coworker's
behavior intention. Also, based on the motivated action theory, we argue that individuals with a different
goal orientation set higher goal level with a different referenced goal level (ie., self vs. other). The data
from American full-time employees (n=221) has revealed that both LGO and PPGO had a positive
relationship with observational learning. In addition, self-referenced goal level mediated the relationship
between LGO and observational learning, while other-referenced goal level mediated the relationship
between PPGO and observational learning. Based on the results, the implications of this study and the

directions for future researches were discussed with limitations.

Key words : higher performer, upward social-comparison, learning goal otfentation, performance prove goal otientation,

self-set goal, observational learning
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