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Table 1. Correlations among Honesty SJT and Criteria

N(of

1

Variables

MSD)

Items)

3.60(.46) 1.00

77

23

1. Honesty SJT

2.19(.60) -52™ 1.00

.86

13

2. Moral Disengagement

39™ 40" 1.00
_.49***

3.62(49)

.80

3. Task Performance

-4 1.00

2.32(.64)

.90

14

4. CWB

310(49) 184;% _'30*** 22*** _43***

.62

5. Faking good

mp < 001
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As] ArEAe S 2o eyt 18 ok
U SHEHNFH Liker FHOE FHF TE AL =94 Ul 23 Asta 2370
TN #ARGE 9 e A 53 4 SRR EY4 dojs |
AL SRS FdFE A de BRI W2 ) BE9S AYS 3 23S
Ao A +& 9] 3 EFEEoE, WAL AFdE 140

SEMFT] Aol THE A et W E38E 3 EFFFLE ThEo] SAHWSE
= A JEFF( = -43, p < 00D AFEEYA, 4 EEESut B8 4 &
Z YEPIY. Tourangeau®}t Yan(2007)2 HHAJ4AH &t E3ES HAee E3dES U EESE
A Jrgsoldt A B} 2 AFH & HET FE AT R EASS Al
o= ugAsA G2 PFFol tE sHe & OHE ATEEE 7HYsE ML(maximum
Tohs Ak dis) SHAEE S8= & S likelihood = ©]&3HATH
A YAG Aol & ARt vl R REUAE s ATeds )
7d%Fo] Y B 3FHTHGreco, OBoyle, & £ 7Pee REAEAERZ) Uk dukd B
Walter, 2015). °|2|3 A& =3 SASHAST  FAFE & 200 AAHO Utk A4, =Y
of sidatr B Aol TFSHMITH W A sfo], v JraE 1 Rl
A AFEe] FoT AR ool 71 & AR AFERFY ARE AFE e
Qg Aoz H3lt} 990, TLIE .986, RMSEAY 04002 E5F 4%

WY ASS fsl SAHEFES AE s dEheth =3 SRRy S AAd
TGe AR Ao okl Fi(pareeling) A BARYY AFE AFE CAE 988, TLE
&g olgsiit @4 Fee WY S8 985, RMSEAE 0ME ARE A5 BT I
TANGER 129102 AYST BAF & S uehdth 529 NaE 98 A7Rgs)
AVHS AN 8¢ 17% o2 B ARG T ¢Aol AF At F‘rﬂMEﬁé
B 29 F08 Baccor algorichm) WHE A o] o ARG Ao Yeia() = 54
83 ATKCoffman & MacCallum, 2005; Williams — p < .05), AIC A BlaoA e F- uH7HEfgl
& OBoyle Jr, 2008). 5, B4 237 235 1 o] T H34g 2o HRltk F 2yl Ayt
Q9olom BRAlA 9QBAS AASI] 89207 A AR GFEo] BE dFEslA JeRFOoL)
& w02 PR F ReW 89 APl o2 A o5 ¥AW ATmyel HF
NRHES BFE ROl ZYMGFE Agst  ASES0] Ta F2, AIC AFE ATRYo|
Table 2. Overall Fit Indices of Research and Competitive Model (N = 365)

=2y X df CFI TLI RMSEA AIC
Partial Mediation Model 50.442(.0202) 32 990 986 040 5507.30
Full Mediation Model 55.932(.0076) 33 .988 .983 .044 5510.79
Model Difference 5.490(.0191) 1
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o 2 Yebstew, ¢ A7k A= AR & wiziste] R4 Rl wAE=
T Yeht o] AuE FHstd wdst  avE ERIG A, A0 HerE =
W AgAAe] WA Rl vwAs A g3 oyt solvtal, =84 djo)7t =it
HEAE dste 7RIS Adste Aol 1 i gFdEE Bel sk Aoz u
E}gg 102 Rt EPTHBootstrap 95% CI: -530 ~ -330). W}

x = 2 AHE A HAAC] BYF Fo)E AH v 4
e} P EAE ZBEste] Uepd ARoli, FYPFOE e IHEIL FT Aole
I8 15 AFERFEY A2ASt ARGl M 47t AREHAL, ARGl HRARER]
WA JFdEso s Ve AR A2 B dFd%ed vAe addA =93 o] &

A sjjo 2l FAE BAEEEE HAAo] v -
& A BRG] H&FE EY4 o = sl AE FAHQA AR FoT Aolgte
-664)7F EO1EI(M 3AA), HHAE AR 7H sE AAH
PEB = -167°] FAEx ASE YEsT

sEA ol WAAE dRaEoE st

[
N
rr
3
o
o,
fru
i
Lot

(]

44 A2 EF =Y o7t B2 kA = 9
42 4RYEFS gol e Ao ekt
B = 6 PATeE AHAe] £84 sl Oh Feoge] ATAT, BAAELS W

Table 3. Path Coefficients of Research Model (standardized)

Bootstrap
path Total Effect Direct Effect Indirect Effect
95% CI
honesty — CWB -167* -167* -
honesty — moral disengagement -.664% -.664% -
moral disengagement—CWB 64T7* GAT* -
honesty—moral disengagement—CWB -597* -.167* -430% [-.530, -.330}

note. CI = confidence interval

Moral
Disengagement

Honesty 1

Honesty 2
”
Floneey 1

Figure 1. Path coefficients of Research Model(standardized)
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Effects of Honesty Test using Situational Judgment Test Format on
Task Performance and Counterproductive Work Behavior:

Mediating Effect of Moral Disengagement Process

Kwon, Eun-A Lee, Jong-goo

Daegu University

The purposes of this research were 1) to identify criterion-related validity of the developed Honesty test
using situation judgment test format and 2) to test mediating role of moral disengagement process
including self-sanction. For these purpose, the situational judgment test measuring sub-constructs (i.e.,
sincerity, fairness, greed avoidance and modesty) of honesty-humility factor in HEXACO model(Lee &
Ashton, 2004) was developed. eria(i.e., counterproductive work behavior, task performance and contextual
performance). Total 365 employees(male, V=170, 46.58%; female, N=195, 53.42%) were used in the
study. The Honesty test developed in the study included 24 items(ie., 6 items for each 4 sub-constructs).
The criterion-related validity analyses results showed that the Honesty test using situational judgment test
format had significant correlations with counterproductive work behavior(r = -.49) and task performance(r
= .39). The results of structural equation model revealed that the effects of honesty on counterproductive
work behavior was mediated by moral disengagement process and the direct effect of honesty on
counterproductive work behavior was also significant. Overall goodness of fit indexes of this model were
favorable except for the chi-square value(\’(32) = 50.44, p = .0202, CFI = 990, TLI = .986, RMSEA

= .040). Limitations of the study and directions for future study were discussed.

Key words : honesty, situational judgment test, counterproductive work behavior, moral disengagement, HEXACO

model, faking good
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