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AHADS A= dAgo] Azd HIAF wA=
AEzEdel =49 mrjas

B AFAE e 4313 A AFH AN E, 8o HY T Az24d YAk

H T

ﬁ_m.

(perceived overqualification: ©]3} POQ)Ol WA= P& ﬁiﬂ]éﬁﬂ UH7H5‘]'B1 AHAAANL
o WzWAHel e WAL F2E AFEYo)
35 ASsAnh ol flsl = 207) thek 48hdA 2,747%8& ]:H}\c]'oi “Hﬂol%k G
wh, A3E 9 ALY 2L 24 o 1 F APReoDEE dyos
POQE = }9&1‘% A= ?Jr 7”‘% AR, & AR ?Jr w2 A, 1=2uEA, pOQ
ke o POQ 7t TAE w7l s}
o, e mur boq 1 W umom 2. &WH, ATEYL = AN ¥ &
2l mA= oﬁoo 2 Ao g, & FQlo] MEmAYS 4
& 224 2t #AE Xdi;%é | 2ds= 24" WlE
HAet ol 235 nigoz & Ao A B Ao tsl =ofsiith
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BH2AIR[BIE|K|: AlY] QI KX

OECD22020)° wWZ2H = HdF9 15
o S(tertiary education) & F HIES (9.8%%

OECD =7} H##<l 45%0° vt AAsHA =

FAE HAth AT HdAFES 2019
7% 8.9%Z OECD 377115% 2095
AR, B3 435%9 E& A gED

AdEol AR 78%‘01] ojHE& AL
S& XA UthKorea Economic Research
Institute, 2020). B Yob7} tieh &1 & A 2
Zo] Agzel Algle 7FAS WhH A W
g3 HAL F718FH thKorea Employment
Information Service, 2020). ©]2& HY 7|3 F
Zoz 9% PATL Bole o} AY
szl v ajelE e
7d%o] AThBusan Ilbo, 2020. 11. 23).

ol@A zAolN a7k AHedun &
& Sdol AAE 2R g W AEe

YA (overqualificationy= A1 2Heket. A4
& Aol 278 A ool 2%, 4
A4, 71, §8 5= 7KL e S 9V
S} (Maynard et al., 2006), ©]E¥F FLYAL4H o0
gt A ZHPOQ: perceived overqualification) e 3=

X0 o M [T rfo

o =0
v £F

D

3 8 AR A AT 4 A
oI A Fol, 2 rgilel A2
< AAE o Ay H"“(career success), 2159k
5 2929 9 4o DRl Basa o
A omu} A e FGob search behavior)©|
713K Erdogan et al., 2018; Gkorezis et al,

2019; Harari et al., 2017). ©]%¥%t oz} 34
A2e Azes AT 2L AR
ZH(organization-based  self-esteem)©] SFOFA| AL A
ol gt &= o] =orA7] wEl, W

D AUE AN xﬂsﬂa W A AT S
A, FAREA 5

BAE 4RSS T FsAel F7FhLi

2015) ZAARYFE & 7PsAe A
tﬂ'ﬂ'(Erclogan et al., 2020).
o]4¥ pPOQE FF HAH AAE o3
7] WEo] 1 M3agls b
1tk AT Erdogan® Bauer(2020)9] 7
AE poQell WS mHE= AHPQNSS
A vl ALQRITEAA W1, *47_1
FERoR TR AAsATh

=
21 oTEA R W FoNE s

et al.,

(T =570, BASAE Tl F

BARHH A7 A (+)(Harari et al,
2017), BAA AdelAE FA-TFEY nd
AAMX)S] Ao B SHAC)Alfes et al,
2016, AFER FolAe ¥HEA< J+°*(+)

(Lobene et al., 2015), Aw(), THAH H3E(), &

A A E™(on-site mentoring)®] ©1&7Fs4(), &
& Hol AkA =2 A()Bolino & Feldman,
2000)°] POQOl V& WHTh FTHsH, &
1ol ARH sHou Ao BeEA, 52

il

A7 ze] dokv 2L AwH 24, 1
I3 Fo4 sol} 4l Az Azw
o

H| 2 A3YATE(l: Erdogan & Bauer, 2020;
Harari et al., 2017)°1A] POQoﬂ gt kel A
PeRleEs HEgAN, #YAAS g of

Dol s} TAARE 22 TA Lol
23S BwF3 A= FA7F UTHEFine &

Nevo, 2011). Fine¥} Nevo(2011)& POQ <ol
A A Aol A3 AdES miwetH
TAAL] T2 HA 2e4s
A718AE Liu®t Wang(2015)% T-2AFE0)
AFEAYES wol & o wEaYe 1E
713 & 7hsAel E7] Wil #YAA
< AA AL Aol AlRbsH, FA A

2
[e) =
z231e 4=
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A A8 7Fs/d°] ETHGuerrero & Rothstein,
2012).
g yoprl F2AHA A 85| poQel
A G AL Ao 7 2
AW ¥ ARe EBeE TUAT B
A9, 7 A 29 FANEA T

5
dTe BA g AdE S0,

Hog AR

Guerrero 2} Rothstem(2012)° 7l&2 o|¥lA}
(skilled immigrants)E2 I SE 72 F 2H
ste g, ARYAGE, PHAT 9 e

8 7F FA tE A7) 8 (unfolding model)
= AFAARE o5 dA7E v AR
AESZ FYHAUTE ©]F Guerrero®} Hatala
o15)= HJAAF WM, F2EE M 8 PoQ
AEARE Al AR 2H st
T &S] TAE 9 AFRTHE AH e

o Fstal, TAoErt Al HFEAYE
o B FFE HAW, HAFHAGES}
POQ 7+ AL A=A H LA (financial need)®]
A B AQINYT. A o AT
= 7ghe BlaE g ARE el 5;‘*ﬂ9}1
A7} it ?X‘erxqﬂr A4 3‘?

S -

Fasi

oMy A AM Aol7t AP F
POQOI ZpolE 7HA = 7heAol Si71 e,
THAES s FHHoE ATE F79
& dart vk 59 AT =ul dig A
< AR Addd ZAE BEsta 3l
ol £ Aol et 45hd s o
o2 i gglo] HY #9 POQE dl=s)

o=

it
Ao 1

(o]

AR - 2/ S0 A20EH0| KZE Y

xZol olxls g A

>
_1 \
[-'O
ol
ol
=
_>|i
o
k)
-
i—".
)

[}

ol W, el AL oF wFolzh 1)
S A 7153 X(internal - controllable)
A2 ololatt 7ol &3t A2l
| X 2 0] 2(SCCT: Social Cognitive Career Theory)
o Ao mEY, &3} =¥ F o' Ao
J2 0] 20l Ea)=AE sfole] 43 9 A
TAQ AZ AAd IS FM(Luzzo, Funk,
et al., 1996; Parsons et al., 1985; Weiner, 1986),
Heg AzsnE Ale A)2BYEL <
Watr] wZol 2o tis EgAsiA =2
Wl A AR Ao FPsAe] Eoban
(Feldman, 2003; Lent et al, 1994). & 170l A]
= olel@ wAE poQol HEdHe] T
BHAJ T & AL =¥ 7] M=n)A
A ol 4 WA, A poQol ¥
< FE WNEIE AL FAHSE,

= I ol HY F
By 7}”*01 FolA & W, =
Hol| @ol] AJNTsHE R tisf] FH3H
“Himage)= 7HE 7ol EopA AL oA
POQE = Zlolgta sttt o voprt
2 AToAe o] wiziEAZE HEE Y (major
commitment)9l] 9]3] ZAE Aolgta o =3}y
th digtA e HEe A Y 2 =
AA A7 &7 Sl Conklin et al,, 2013) &
2 3 HAET 2 Z?s} | BeEo] 7] wf
7z

‘I‘]E‘{L‘n:l—_‘}f-
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T1

Major Commitment T1

/ ke IHdECiSiDn \

T1

T2

Attribution
(Luck & Effort)

Perceived
Overqalification

Figure 1. Research model

gl Bel AAPH FEA Gl Ao
A2 Aol P 4B o e & 4
oItk o8 28 wARP Hgstol 43
A2lo] Rz AFS AH poQel FFL ¥
e IR AFRYS) FEol wel @
e olgtn AFsynh £ AT d5e

Figure 19 8.9F=o] Qi)
Mx7ielnt POQ: HzolZEel ofrEt

5ol asks A o] Y3 A4
Tl ALY AR ws3 AbgE
A, AEdt 5 gD RopollA AFH o]
o, 71&E FHAAREGskill underutilization), 2
1 S{overeducation), %%@ﬂ%underemployment)
o g &2 B3 roQe EYA
1 -8(underemployment) A& IFO 2 Fr)
Johnson “5(2002)< Feldman(1996)¢] 1) AF-QF
ol &, 2) AFAT ol¥ 7E/AY,
5 MRS Hohske ThE Roelo] wlapy

£ 4 YA EE TEER) 18, 5) @
o 9Te O 4L e B g
BATE A FIA AReTHG O =
AAI 257 7

o on o

0%

olrt

A 3

lo

El

Ho
N

FN

o

N

=
roR
X0,

B3 8 ofYet A2 TE g50] of
He o XZE S AthWar, 1987). ©]2g
AHe EWE Johnson (20020 POQS] =74
o Mz A% A J1ES Y58 Mg
g 71371 AdHolg= AZhg xIEHTh
webd poQE W&ol AdH e T4

o AZe] 249 a7eh BUA she A=

4713 FA(no growth)®] F 7FA] Ado =
TFAE 4 Jthdl: Bolino & Feldman, 2000;
Johnson et al., 2002; Khan & Morrow, 1991).

2 AT s POQY F8 AFHIS
TAA NS AHAJEA A FE3AT
AJL “F7HAQ A, AXMH g d PF
< $I%F 7]Z(Fiske & Taylor, 1991, p. 54y %
AoHm, AFEL FAdE Fall AFHA U
Al A AFolv AdE dieta, 43
(o: AAFe 23hE ol3) gtth®Bandura, 1997;
Schunk, 1982). L] 7% AYL AHEL
A =8 FFo FFE FTHGraham, 1991).

AAF A 0] poQel HIAE Yol it
AEH A+ F=38tkel2): Thompson et al,
2015). 2y 2ol A3 tiEARI o] &
Z R ARSI AR R Z 0] E(Lent et al,, 1994)
o A= Bandura(1986)2] ARS|RIAO]EES =
FYoll Agsto, N2AdAH AHNA 2]
aetto]l =1 FAAR AA4E g | §
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S e P A

W7b faEe, o ve o) W%
HejshA 3 olFe] A2 B BF 4
= 7 A0 &3tk & dFelxs Ad
of BAXAF 2 #AA A|Eeta) #4
T H(Kim & Lee, 2018; Taylor & Popma, 1990),
A% e A3 1= B Zr 9 Adgo
&S MAE A EedId A7 &4
7b 2 dvde oA PoQel F8 dSH
o2 AH gt AHAEAADY d&&
A s

Aol 2ol = e 2 7HA Aol
uet 72 Arkel: Ao a4, A,
BAZFSA, Y5A, HAA; Thompson et al,
2015). 5ol 7P de] L Ae o
Ao AR/ et FA7FsAd el Aol
ot =7] A o|E7}E(Heider, 1958; Rotter,
A ARde WEA el

=
=
5]

o

o

o

1966)& 5784 -

of AA=ARRAL, Ao FAT 5
g 9% agle] Ae B RA
M| F 7 AAos TR Al 3
ok YRS Avngt: nE A
2w 2]

AEELS 4Ed Adde 4

UlRzo| 3 A7 A Z& 9z o)

SAEFsE Aol 28 4 k. 23 A
HollA AF e} #Ast] YFHoln BAY
T A= 820l =)ol %’M;}%XL 57
oli FAE7FEE 82Ul Cla=
A 7YY WF, 59, P‘Ur ze Ast
HRAES S8 2o ™ (Knouse, 1989), A&
A A9 AU HrtdE gFs vt
(Thompson et al., 2015). d& €91, 73 A
Ao BRG] €S FAAL FA
7FeRe AdolA tuEEE 23 F A
AE L3S FHIRAE WIS 3

Az, WhHola FAlZFe’t a]lel #Adst

SFFen A2Z0IEF0| A2tz 1Y

AAol oixl= B

Ooh
Ral

£ zAe) AYAT A FHE B heA
o] =K Thompson et al., 2015). T Yo7} #
A dEF AEolA FPE AQd ATFEE:
Silvester, 1997; Silvester et al., 2002) % XZZA

A WA 3" A9 ATFELuzo, Funk,

et al., 1996; Luzzo & Hutcheson, 1996; Luzzo,
James, et al., 19962 &F-Hola FAE/ES
8RBT YEHo|u FA7Eg gQle] AU

sk Aol o 3R AAE HHte A
%J?{rilﬂ] HoFa Qo oAl dFY
D240 AL Gl A R FA BT
WE-FAVFsE 88ls tiERAIE
A= B8t AEo=E AHAAJS
s} TFAXE A AY(areributional
dimensions) ETH= =80y &3 22 A A
Q1 HRlE SA= Aol A AR
HATHHau & Salili, 1993). ©]A2 FiE2 0%
Weiner(1979, 1985, 1986)2] %71 o] &<
B wwolt.

Weiner®] FAQle] &A= ”—irlxo“’ﬂoﬂ =3
S g f«_] /\].al-Eo] /\451_4 N_LH & J—l}xﬂ\,}
2, Zgolgh= v kA AR o

(

ON:Ll

nZi

-

AN L ko [‘_ﬂ, o
o 1o o

fr
e

% 59
Aol F2 AQdT Fseh o] Hl A
o AR TALA, TAFSA B A
el Al 7 ARl e, 25 & T
5739 A

SAZEATE 27l glem, 7]l
& [q13°ﬂ

O 0
H, A oRe 71]%14 Bﬂ%it}t o) 5
Aoz AZE Zlojth,

Aol TAsE 22
dhe A=A, Aol Bl o &
AT HE, HY oRs 29le] el

rl-1 ) r°1'

érﬂr&.ﬁ

- 323 -



SEARIBIEIA Al W X

o8 2kl & Qe AzEd. 2 AT
A= O]E—]I_ﬂ- 9,]‘ﬂx4o]_,'7_ Ezﬂ%

5024 S HdHo e W
Ho2 AJE © v s ddEe] o
o 2T 59 o] E(career construction theory;

Savickas, 2002, 2013)o|AE A= AH-3-X(career
adaptability)®] MAAA F FUHE IEFA
(career control) S T $FCH(Savickas, 2002, 2013).
A2FAE A4l Azel s 222 A9
Aa ARstuzt sk Ae ofvletH, Wi
EA LA, elatAel Ao X(sense of agency)
3 B o] QUTKSavickas, 2002). Kim¥ Lee
2018)%] ATolAE o5 BPHoE AF3H
of YWEFA A7 JAZ24 A7) B career
decision self-efficacy)= ®I7N3te] X2 -4
Gge WAL F2E welFT of ol
=, A= tia) WAola FAIZFsE gl
Adets St ALY W2 Z F(career
asplratlon)ﬂ‘ I=]3l= A Jol HAS 7o)
O HOM(Luzzo & Ward, 1995), %< 9
A= H:’;—E_§ VENY I(Bernardelli et al., 1983;
Gable et al., 1976), IAZZ2A 7}FsAdo] ¢ =11
(Fuqua, Blum et al, 1988; Taylor, 1982), =2
2 &S § wol dt= AEol AKTrice
et al, 1989). (1996 o
SHYEA WF-2ola FAVbs Y=
9] AAAEH(attributional retraining)% A A8k
A AJAFAS BA & FAF Tl H

TS Luzzo, James

3 %-0/]3]'73] A Z el t—“E%(career exploration
behavior)©] F7FstA Tl RStttk © ol
7F McClure 520112 837 Ao AAs
4, =8, AdolE, & T od Aol &
gl W2l GPA A7 HEHE S B
oAFAet, Aol Ha Heeol ois) Y
EEI 22 R 2]l ?% 13 A=
o Ed= MYERY H =& GPA A
gl EHOH <] -7
of § AxE FUL §
agsisies oleie =)
—s—} T o

g

<> ro X

g

s

St AL A7) H3Kself-serving bias)dF &
Aso] Aole] AEAS Folx AIZE A
2 7hs48S EAtHMcClure et al, 2011). A
gl 5 @A XS o
<] o] vhmbA Aojgoia 7RI,
HAdollM el Azt Ao AAE vt
A HO= 3] Al 2o Hls)
HYF AAE 7T W02 AEES
FAL g Atk v, FARE el HY
s A e ‘—Eﬂ«l ARz AT, &
B AdE sto] Apale] Ao
gk Ade éﬂroﬂ 2E 25T F Aok 9
£ E9], Parsons 5(1985)2 58, =8, IAIG

o)l%, 9] g tigk vl 7HA ALY JF
WE(work satisfaction) Z ©]2& 719 #AAE &
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A3 - IS - 2SI/ Al

dstgom & AAR o ABF(=34 D =
o 71903 YrRtE(=36 AH AuRAE

& t=olol wet obelst ol 7HEE

1 & AU PoQet AA HA(1)E,
12 POQSt H& #ALHE 7HE A

2208 X (career indecision) 24128} &
ofell Al 7Hd A FA F SR (Osipow,
1999), A 2 holl thet SJAPEA o] o] FolA]
A Zahs AHE v @ Thiee e al, 2009).
ojluf AZnAA F£F& AJAR BZ(ack
of career information), A}7]0]8H-Z(lack of self-

HoA ol

clarity), S A A(indecisiveness),
2l B (lack of necessity recognition), Q& Aol
9 9l(external barrier) 52 o= = AHE
ok sh= A&ellA AHile] g ths) &3
ANe LA HEE ¥ 4 sl A
VFEFATKLee et al., 2008).

el 3 ARe ARk sk et 43
WA E] AL Békz;f_ AN2E 93 v s 2
g v Aoz A A=
Aol glivh st
gote Aol A
(Gati et al., 2011). 202G 7ﬂif“;q(career
decision making) oA NAAE UFE
HAA FZ =) om( (Wanberg & Muchinsky,
1992), ¥d AFEoNA= o] AN A
A8 olslsh] A% HP2AES BTHRT
(Bullock-Yowell et al., 2011; Creed et al., 2004;
1988; Kleiman et al.,
2008;

M for

11_4
r2

o
%
L
oﬁ Flr

N

\__EE'_

Fuqua, Newman et al,

2004; Saka & Gati, 2007; Saka et al,

R20/ZH0| A2 HYRZO| OlFl g A

oo Ll

Santos, 2001). T3 A Zn|AH L ALS|A 2]A
2 A7 AE A Lopez & Ann-Yi, 2006)TF

2o A a9l e ¥ A=2FEA A
S5 7HCreed et al., 2006), F2(Saunders et al.,

20000014 = 1988),
e ARSA 7]%(Nota & Soresi, 2003)°]Lt T
] Y E(Lipshits-Braziler et al, 2016)% 22 <l

QHFuqua, Newuman et al,

A - AA - ABFA QQl(Park et al, 2017)° ¢
5 ke whe 2= o)t}
%‘%‘ix—i O & FALAL &fFel vt A7

d o W2rdy o] moRivkal A
Mdr(Fuqua, Blum et al., 1988; Santos, 2001;
Taylor, 1982; Taylor & Popma, 1990). Taylor
(1980l =™, FA 2A7F el At
T AR ARES o) Wl ta Al

o SAYS A wEel, A=Hy 3
Hol A3 4ge wuA s, A2 @

A AR £ 9@ gAEA dig AR
H:}, W g A go] &3 2

-0,
>
r°1'

7 2. & AL A=wART FA A
ED]@_Z‘]J,]_ l:lzq :‘7‘:}‘_7__”

# ATolAE zr Aol PoQE AAL.
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SHEARISEIR: Al Y XX

2 o FE Aolgtar 7Hgsiinr ARSI IAR
2O E(Lent et al., 1994)NA= MUY F3HE,
A71&57, 28 AR7|drr FEE g
(interplay)3 A 27124 35S 3t A
3t 7Ff’:‘ A&7 A7|de A
o] F7& & g =g dFgE
m2)a, A A7 &3 A7
Ul X THLent et al., 2002). ©]
=5

g
M
2

I rlo
=
-0,
2 of2 FB |
AL o{%*: L m
(o filo
i o
2 rlr
2,
[0
ol
&
o,
fd
P
it

o N
O ol
fr ok
N
e
Lo
o 2
o ol M
i oy o
o ) ™
=
O ol
g In
ro{A _1%
UL
T
5 K
”.— (i,

()

S

S

2
~
>

y i
b

Ir

)

453, 9% 2SS BAdE BT
A A7 PES AL sl dete= A
e HHT FsHE FAAATE HolA

Q38 HLent et al,, 1994). ©]EeF =2lo w}
29, = dis) B == AHEE
< =2 g SHE H3EY AR <)
A SgolA AT FFsol Eoh v}
A& Feldman(2003) 1 Z2H|A7go] 2 FA
P AH ESAnE FFS A= 7

£ AFeit. 2o wEd, ert vad
% HY o AdES ALY S5 FFA

S Qrke A7k gioa mwA, 74
%}501] FAEAE TR el
I THGreenhaus et al, 1995; Janis & Mann,
1976, 223 o8l FABEFY] £FHY o)
BE2HE 1§ 7198 2e Fedel B
olA 1, AAe] AART e HEo] Y
g 7HsAlo] AthLiu & Wang, 2015). ©]4+2]
=25 Alges a3 2 e A
ssic.

74 3. IZ2u AL poQet AAQA A

g 7H Zlojtt

A ArE ARFAJE AL =8 7,
AzvZ2d g poQe WAE EdzE A3

13 poQ 7+ BA] tid J=ZrAA | uj7f
s S g Aok AR 4FHEd
Aol Azt Lo 29 ki FJErH
A2 AA FHAA A7t} %_;q]eﬂg 7(47-]]
Azkste] REHAA FEo] obd Zolw,
AenAd SEo] ¥2 u Bxe] RAR <
s AY FRNM o e ARE ATOEH
POQ7} Eobd & gtk W U] A7}
dol wel A AU T4 pogrh ok
A, o2k 72 #AE z=n|dA o] w7
& Zoitt. WM o 22 7Hde AA

Sk

M 4 AEmAAL &
Al4by3 POQ 7+ BAES

Aflda) 2 =
m7HE Aotk

iy

AFEYS i@gﬁ(orgafﬁzational commitment)
2 st A = AF
of tigt Held ofzh-g /]U] SHK(Chang et al,
2olo Ex zAo|

ek 5Y Al(identification)®} T (involvement)2]
A2 Ao EH(Porter et al., 1974), ©]% &
el Jidol FHHUA =2 ER ofyz} 2
249 =% eA 71A] 5 goksk 2
=3 A 7bsAdol Al O}Q A HMorrow,
1983). Chang 5(2007)< ©]& ¢ &9 7dS
4B Sskel, szl e o
o2
%

=
AZEYS 124 2
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3% #ag 5

[e]
2013y Ahrle] thskd gl ek ©

st Eo] Aol tigk FA43 711‘419} H%Oi
@ FEo AR A Esie TRItge
A BAFATE =25 ENEdd] B2
H, A g 3 HEe dA| o Fol o
o} AFLAAe} AFBLAAE FEHAS
o, AEFELAA= AFLA A Hls) st
£ 9 o gy, 0301 AJZ(TOEIC ),
= B3 2 HA A duel wken, dF
7 AEE ool HYste HIEE 20971

2ol H(Korea Research Institute for Vocational
Education & Training, 2013). o] Adt= A2zt
e el Ags) smaglAe] A
A Agel e A, O Yolh w5
Aozl olde] YL F + UGS AA
A WS el ol Ae wE
#AHS 71A7] - Eoll(Chang et al., 2007), AL
o] AFo o2& A K3t e 4
—?HPH Aol daglo]l A4le Fe =&
o i3l gils 7HAA Kate] R2rnAay &

2 £ & g 09, AFEU| ke

_4

S AAE B BFE A S A
ARE ol w2 FPsAel k. wd A
3 BANA, AFEY] BS 0 A =
gl o5 A3t HSPGT WE FYEL
Aol AE Beste] ARUAL AT B
2 AL s W, o] 27
ek SSS B wEe Y Soln @
24 znAd el Ae Aol Eh

oleld o2 WRom & AvdN: A
B3o] g

H LN

As = @ngw *é%‘ﬂ?%%cﬂ Az ARE
RIS e v

W 5. & AdGyH =38 Aglsbe]l 22
o

2u24e Az poQel PlAE HED
AEBQ el Szl He Depd Aolh

[

B Ao A ARH X}E(Chang et al., 2000)
= F 2070 ASE =9 2 AgUeke g
o 2 gaASs = E A (multi-stage stratified
cluster sampling) WS AREste] 7} tjghe
BAY g AL 9 AE WES nesel
YT A0 O o 29 B9 A9 o
sEe ez ¢l 2oz 45l 2
S8 AR F 149 57 ARUE AR
ket 13ke} 3k Atele] AAlE 23 Z/\M
shd 2sbrlol Aol A9, 27 AR 4
o SHS0.7%e]l S Akl & “25
2, 2% 2 ohd 3% TA A5 A
o Adsitta Adsiih 43hd 18h7] 4
AZE 12F =AM FA]], JE=r2d, deE
o, AFEARRISE SASAL, 12k 2A
TeEAE 2747901 eH, HY APt
A SEE Ak, EAAE SH HIEolu
A} A A 3] E(social desirability) 71 AR
A =2 A, d®o] ®E 224 TR AR
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p<.05). U}—Z]—7]—X]E Exﬂ\_\_]_E(l 1:]'7:")2 L

IS YA er AR, JA2rAAAe] T BAG & = Ade @A)e] poQel vl
Table 1. Descriptive statistics and correlations among variables (A=365)
M SD 1 2 3 4 5 6 7 8 9
1. Age 2415 154
2. GPA 5.01 1.14 -.05
3. Family income 350 149 .02 .00
4. Sex 1.38 49 -T73%= .09 .05
5. Attribution-luck 3.58 .99 -.08 -.03 .08 12%
6. Attribution-effort 5.85 .82 .04 .04 .04 -08  -.33%k
7. Career indecision 2.34 .59 S 1% L 12% -.10 4k 21wk D5
8. Major commitment 4.57 1.28 -04 200 07 .04 -07 21k - 29%k
9. POQ 3.22 96 =200k 08 .00 9w 15%k 8%k 18%% 04

Note. Gender: Male = 1, Female = 2

POQ = perceived overqualification

* p<.05, ** p<.01
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Table 2. Results of bootstraps(5,000) for

indirect effects(mediation)

95% Confidence interval

Mediator X, Y Boot coefficient Boot SE
LLCI ULCI
Luck attribution, POQ .02 .01 .00 .05
Career indecision
Effort attribution, POQ -.03 .02 -.06 .00

A7 5UY BAMASE@Y, AY, I, Fol fomArE sk ol 2 43
HEax5)< T, 2 dAodAds 24+ 4 ALY AFEYS HAEsASgE $of F94st
AAJWH AF=d®S FAFReH, vkAl Ak
2 3 Ao E AHAAJNY AFEY T Table 39] Ao} o] & 7 F=EZnA
BEA-EHAXBYE FYst] ABAT W3l A 7] dANA AFEYY 2HEKG=14,
Table 3. The moderating effect of major commitment on career indecision
DV: career indecision
Variables b SE yé3 ¢ R AR’
Age 04 03 -10 137
GPA -.07 .03 -14 -2.63%
Step 1 .06 .06
Family income -.04 .02 -.10 -1.90
Sex .10 .09 .09 1.14
Luck attribution (A) A1 .03 .18 3.63%%*
Step 2 .16 .10%*
Major commitment(B) -.16 .03 -.26 -5.28%%
Step 3 A X B .08 .03 14 3.00%* .18 .02%%
DV: career indecision
Variables b SE B t R2 AR?
Age -.04 .03 -.10 -1.37
GPA -.07 .03 =11 -2.63%%
Step 1 06 06
Family income -.04 .02 -.10 -1.90
Sex .10 .09 .09 1.14
Effort attribution (C) -11 .03 -.19 -3.74%%
Step 2 .16 1
Major commitment (B) -14 .03 -24 4,71
Step 3 C X B -.07 .03 -11 -2.30% 17 .01*

Note. *p<.05, **p<.01
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Figure 2. The interaction graph between luck attribution and

major commitment on career indecision
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Figure 3. The interaction graph between effort attribution and
major commitment on career indecision

Table 4. The moderated mediating effect

DV: Career indecision

b SE ¢
Age -.05 .03 -1.67
GPA -.04 .03 .10
Family income -.04 .02 -1.92
Sex .07 .09 75
Luck attribution -.17 .10 -1.74
Major commitment -33 .07 -4.48%*
Luck Attribution X Major commitment .06 .02 2.99%*
DV: POQ
b SE t
Age -.07 .05 -1.51
GPA -.07 .04 -1.50
Family income .00 .03 .09
Sex .18 15 1.20
Luck attribution .10 .05 1.89
Career indecision .19 .09 2.19%

Norte. *p<.05, **p<.01
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Table b. Results of bootstraps(b,000) for indirect effects(moderated mediation)

95% Confidence interval

Major commitment Boot coefficient Boot SE LLCI ULCI

-1SD(3.33) .01 .01 -.01 .03

Career indecision Mean(4.67) .02 .01 .00 .05
+8D(5.83) .04 .02 .00 .08
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In the current study, we aimed to investigate the effect of job applicants’ achievement attribution(luck and
effort) on their perceived overqualification(POQ) after employment. We examined the mediating role of
career indecision in the causal relationship between achievement attribution and POQ and tested whether
major commitment moderated the relationship between achievement attribution and career indecision. A total
of 2,747 students participated in the longitudinal survey that was conducted across 20 universities located in
different cities of Korea. Approximately a year after the participants reported their achievement attribution,
major commitment, and career indecision, researchers contacted those who are employed, and 453 out of
2,747 participated in the follow-up survey and asked to report their POQ. The results showed significant
correlations among luck attribution, effort attribution, career indecision, and POQ. Second, although career
indecision fully mediated the negative relationship between luck attribution and POQ, it failed to mediate
the positive relationship between effort attribution and POQ. Third, major commitment moderated the
relationship between achievement attribution(both luck and effort) and POQ. Finally, the conditional effect
of luck attribution on POQ was supported as hypothesized. More specifically, luck attribution affected POQ
through career indecision while major commitment moderated the negative relationship between luck

attribution and career indecision. Discussions on implications and limitations are provided.
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