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Table 1. Descriptive Statistics and Correlations among Measured Variables (N = 643)

1 2 3 4 5 6 7 8 9

1. Workaholism 91

2. Behavioral .66 (.82)

3. Cognitive 85 49 (93)

4. Motivational .86 46 .65 (.76)

5. Emotional 74 .19 47 57 (.75)

6. Work Engagement 34 24 27 18 35 (9

7. Vigor 21 .18 12 .07 .28 .86 (.83)

8. Dedication 22 14 .19 .09 .26 .87 .66 (95

9. Absorption 43 31 37 .30 36 .82 .54 .56 (.83)
M 2.86 3.17 2.76 2.96 2.57 4.20 4.04 4.22 4.34
SD 0.66 0.75 091 0.82 0.90 0.86 0.94 1.18 0.93

Note. Cronbach’s a coefficients are on the diagonal, All correlations r > .08 are statistically significant at p < .05

Table 2. Fit Indices for LPA Models (Study 1)

Model AIC BIC SABIC Entropy LMR BLR
1-Profile 13131.99 13194.88 13150.43
2-Profile 12349.16 12447.99 12378.14 77 .00 .00
3-Profile 12137.37 12272.13 12176.88 74 .10 .00
4-Profile 11928.33 12099.03 11978.38 .83 25 .00
5-Profile 11819.71 12026.35 11880.30 .81 11 .00
6-Profile 11708.21 11950.79 11779.34 .83 43 .00
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Table 4. Associations Between Profile Membership and the Outcomes (Study 2)

LP1 LP2 LP3 LP4 Differences*

Job Satisfaction 4.10 295 3.99 2.84 4=2<3=1
Affective Commitment 3.96 298 3.81 2.80 4=2<3=1
Contextual Performance 3.79 3.45 3.60 310 4=2<14<3=12=3
Emotional Exhaustion 2.32 4.01 2.16 3.17 2>4>3 =1

Turnover Intention 2.07 3.38 2.19 3.01 2 =4>3 =1

Note. LP 1 = Engaged-Workaholic, LP 2 = Workaholic, LP3 = Engaged, LP 4 = Disengaged

* Inequality signs denote statistically significant differences at p < .05
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Combining Effects of Workaholism and
Work Engagement at the Sub-dimensional Levels:
A Latent Profile Analysis’

Gieun Nam Sunhee Lee

Department of Psychology, Chungnam National University

The constructs of workaholism and work engagement share commonalities as both tend to invest a lot of
energy in work. However, they are also known to have opposite consequences for individuals’ well-being
and organizational effectiveness. Considering the fact that both workaholism and work engagement are
defined as multidimensional constructs, this study argues that analyses at sub-dimensional levels would
provide a deeper and more nuanced understanding of the interplay between the two constructs and their
consequences. Accordingly, the current study conducted a series of latent profile analyses on
sub-dimensions of workaholism and work engagement using two independent samples of Korean workers.
The results revealed four latent profiles based on combinations of different levels of workaholism and
work engagement: “the engaged workaholics”; “the workaholic”; “the engaged”; and “the disengaged”.
Further, the profile membership predicted different levels of emotional exhaustion, job satisfaction,
organizational commitment, and contextual performance. The findings provide insights into not only their
combined effects on individual well-being and organizational effectiveness but also the characteristics of

each construct.

Key words : workaholism, work engagement, sub-dimensions, latent profile analysis, job attitude, emotional exhaustion
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