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BHEARISEIR|: Agf 3 XA

a1 =

2Ef s TEe ZHolge TolA &
i

Y& SA7I= sHARE FAO HEA %

SR

2 oAE

A Ay AR =

ol

, %
H) X THCahill et al., 2003; Epel et
al., 1998; Park & Helgeson, 2006; Tedeschi &
Calhoun, 2004). 2~E#H 27 /e AR 4
ol mA= FaFo] TAHAJA F FAZ
Aol gk 52 Rl wet Aold
AL, olfd Ade HT 2EH 2 vjlEAl
(Stress Mindset, Crum et al., 2013)°|& 7/l do =
AolEo] A A/HEAT. FHAAE 2~
Ef 2 vRRIEAl gt st A AT
7t 7kt AR, AAAA wl=Rls i
o2 M Ccum?} FRESY ETE F/HY
¢l HSHA glo] ItE st 5y 7t
Aol Al ARESFIThA G, 2015, ¥ 3
5, 2020, FRA) 2019). 2E#ZH 2z tigk 7|
d3 o7t w3ttt &2 Hdvit ogE
A7Noll, B AFolAE T ohddt Fdwell
FTABHE AUS tdeE 2EYGA vIEA

ET ATES WHEW, ZHFUNE

[ea
=

>

oL dlo

AER

|>

fo

Djof Cigt oI4]

2EY Xstess) = F-EUE AFEEC] 7HE
wol A4t e ol F 198 A
ok 7, WAs] Hobee o Rl
Stinger ol Y-S FI e 2EFH 2] Ao

£ shuit 234 tEAw, Aele] BET

W ASTA s FAelA el st
=gAg ddEs ZelEe] EAT W 7]
= AARA, A vkee S3te FHolA
55 dE 2H& 4 THCarver & Connor-Smith,
2010; Lazarus & Folkman, 1984). 2Ed A= 4l
AW, &, A 5& 33 (Sapolsky, 1996;
Schneiderman et al., 2005), 92, 29 5 =
o Ag3 dS Al TTHNolen-Hoeksema et
al, 1992). TlEo] 2Eg~s FAG% 1
A ZAE oplste] A FA2Qd I
&S 1| A(Bodenmann et al, 2010), HFHF
S Astr7le & dAH s8s As)
3FHSchneiderma et al., 2005).

ofg] Ao Azel wWiA|, == JHAA 7

]

tor]

g4e Tl 5% 2Ea=2HFolg=
12 AFFER slolg 2EHAE s
Zo|1 FE3H= WS 2ASA 4T 7t
&, 27k 107 S 2EE WSS AE3
3 aRoly AAAFE kA GAAY W
H e & e A4 E7E AT =
Ef 2 djao] FHEIL Qe ML 2E
HaE astua s FoRIEY S7E
o 43] §rgsta Stk sHARE ~EH2E T
SAY EolaAt st Axole oY dAAE
o] &gt

AR, 2EH2AE 9T F Qe Aol Tt
dsta, 2EH2E Folu IEFHEe A=
AA7F A 2EHAE FEE S gtk 9
£ B0} ¥ 2EHAE Yod)E 7|EuA
o HY dEHFRE A I F glon, =
T s vl 718 5 fith 8o, o]
d Ags gAY AV1E 5 Aot strE=

A28 RS S =Y AL 2Ed
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25 oplsI® gt} THE 2EHAE o] ¥l 89X ARE AW ffs) ddEa
ke A9 2ES jlde &4 5“@%“"]9] HEHES EATHCahill e al, 2003; Epel et al,
2EY 2~ #AYH H (problem-focused coping)e 2= 1998; Park & Helgeson, 2006). oA B3], 2E
EY g fFdste 48] BAVE tsd 4 e HY AR AHY £EE IV
= ayAo| A EAVF Evlse ~EY (Hancock & Szalma, 2006), 71913 Q1x|5¥&
2 4 23] 2EHAE Y 4 T FSHCahill e al, 2003), FOE FHE A
(Cheng, 2003). AA, FoHT 2EH2E ¥ 3 Aol disf) Adde AFES =2
stAYG #staat she Al AA7E 2Ed 2H ZAMAE Y £ Ud®orem &
=R A olgl= W S Fi o Cantor, 1986). Tl &0], 2E# A= AIH S F

2EH s Iejol sk FAAQ Aojgte e TEES STMA AAE 2EH
AdE Z3EAl B HHCrum ex al,, 2013). g A7) oJHET g A% were &

2E# 29 Euroﬂ ek AufA #FHEE THDienstbier, 1989; Epel et al, 1998). ©]&]gt
A}ﬂol iEfﬂ]ii AAA, AAH o]HT} HEe] 2EH~ HY

13k = 2 ol tigk TALSHE vhe, ARale] 7kA] 9l
Ed m=d", HY %Hl*@ﬂ 93.8%7} iEi’ﬂ = 48 3 JueE =S e 5

25 AYs, 2EGAE A $L€F F5, A A7 SH|= Shal(Park & Helgeson,
T} © AOE YEPHTHA  2006; Tedeschi & Calhoun, 2004), &7}
Fglo}, 2019). BEC], AL 104 T 98  AAFL =49 AFA FY= ompx i)
& A% 2EH2E Q&) 144 ool AAY (Taylor, 2000).
o Bastgtkgmelel 017, oAY 2Ed  E@e HE, AEdAS Aele] A, 3
P9 A el 9eEe MAE Al AM Azl 24N Je BAE FA
Aol meEdolet s2Eg 4go] gt A
SEWAE LA W 2EYs zEEoln  d2d B
Fei mEUEs UVl ke, we 3 ot Add Jle dmslo] gom, olud
2E&e) A5 M9, D8, B, 92, 3
<, &S L3 ThSapolsky, 1996; Schneiderman = AH4l] B} X sh= FEY PolEo]
et al, 2005). BHAREL W& AREEo] et 3 yUmA ARE FA
e Mo M AFE 2EH2S BAZS 3 #HeE BHL ArEEH o) Aself-fulfilling
anss ArjAHel AEHAE HAZE I efficiency) &2 o]ojx A= FAZQ AAE
= Aolt} T o= oeEE AlEsHA gk wiE,
ZEd| 2o tigk dxe] ARn7 st

AER A OfelEA
A sk, = H=o] AEeA Alia Crume 15 4
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SEARIBIER: M W X

A 2Ed 2] FRAA S| T80
‘2EH 2 vRIEAM(mindsetyd] NE-S SHA o
g 2NSFHTHCrum et al, 2013). 2E#H 2
PRIEAS 2Ed 29 3o thel] <ol
A e B4, AdS oEEt &,
g9 7ot A4S Wy 2EH e
ol ek 7HRlel AR e A B
LS Crum et al,, 2013). 2EdH A= F
A o]7]o] dsjof grtar l4stA L
e 29l skas e Adliske
olgtal o7& AFEEC] e WHHAERA
A, stress-is-debilitating mindset), Z~E#|
3 Wiz} AT 5 o= S 4 2E
28] TR SHo AXs= AHRERE 9
Thd742 B4, stress-is-enhancing mindset).
‘2Ef =340l 4 mRI=A

E

£

U=
2 7 AP 2EYAE FASIRT 2
EYAE WolEoln o|F BEFE AP
ek, W, 2Ed A=A ol HuA
BYE A1 ARNE 2EA2E BASAY
Aeeln s WeEke Asdn. Ao FEu
3 9= v H(mindfulness) o] ATl =
Esol @4 AHE S84 BER o}
Sol o] AAE BASE Aur 487
Ql 3= 1%—'*‘\:—1‘4{Langer & Ngnoumen, 2018;

Shapiro et al, 2006). ©]9} fFARHAl 2EH2E
Hopgol1 FAZARl A S F= A
A2 wRIEA A TRl AFAA, AAF
A7l o] It Aol o8 A7E S5l
] A3 QI ThCasper et al., 2017; Crum et al,
2013; Park et al., 2018).

[e5

N

[ifher)

ZEf 2 nRIEAS FAZ 3 APATE
AvEE AAE AHS 7k A0S HRF
THE 7R el mlE) -3t Bekghe
SEAE, od Aok HAel e A, dtel W=

S+ ETHCrum et al, 2013, Crum & Lyddy,
2014). ©lE], 457t H53 FFIME 2~
Ef o] g 447 #HES 7 Ade o
Ao ZHA] thAEts Ml ThCasper
et al, 2017). AAEE OIGoZ g ATFolA
A A #FE 7
AL 71 Aad Bls) o] o]g, g
79 A 57 22 FAAH] ALY Ade
AL Fox 2EY2E 9 e 2 =
EPdThPark et al, 2018). =W RSTWALS o)
Aog 3 AKim et al, 202094 % shd
1
o
E

it

Zo] 4AA RIEAS 7H WAYETFE
ojfell & ZAgolA oA FEo] @2 A
2 Uit 2Ef s nRRIEAS a3 A
2 AAd} AAglo]l IHHA Bau=T ok
opz] Z7] @Al st IelAE
g2 vRIEAS FAZ & A7 FE9
Zhetal et 2015 = AARlE gl
2E# 2 I zfolekE A x|zbe
EF 29l #AE el Aozleo15)e AT
2 I5E Hide 2Eg 2 nlIEA 8
Ag e #AE " A7 T
2020; XA} 2019), tHEHAY ] ~E# 2 miQl
oA ~EF A A 4" 2EH A
A izt A7) 2dEe BAE Wil
AHTRT T, 2018, TAL, FF3, 2020),
BEWAKTIFE 5, 2018)9 25 AKYHAl
5, 20205 U=
Zlo|zote] AAE Wl AT Fol AUt

E

HU ofy

[>

AEZ|A oRIEM £F T7of st =&

=1 o
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=A hwAs k=3
HolA @A ok
AFAHE ~EHA

2 748 Aow A, 18z

Heg Mestel Agsigithe

HE Crum¥ B5E9

npolEAlo] Tl go

Al —

o

9 PRIEA TTE 18Q] Hoks %Hd
A g§rzd fHe =4 ].l;_ R
Belahes 20900 APTrl 453 £& Ao

2 YERThKarampas et al., 2020). ©]&= 871<]
shitol E?&Eﬂ 2Eg 2 nRIEAS
ARA BRI "R 8y
%” SHE mRlesoz A%
o, Z2Eg 2 nlRIEA] gRlF2
7b B3ttt Aold ¢ s AR
SAOl olEd 2881 TR 2EH 2 uidl

=4 =R FHAEAE B, FERER

10

e

¢

2 R o] THH Qlojx s
W & 5 method effecyd 7HsAl A1 wiAIE

THA] s,

Qe Az ot e 24t

2EFH 2 pRIEAE 8

rlr

s

UehA 42 —‘?—78(3% %Lxé)ﬁ?lol ‘/PEP)r
2 4 b= AoltkBachman

& O'Malley, 1986; &A|3] &, 2011). F8&3
e R AHshA 2
TA%e Brdde A
O'Malley, 1986). ©]#]
3—'Jr of thg AT+ Rogenberg®] Ao}
A&+ S Z(Tomas & Oliver, 1999),
%7](Motl et al., 2003), A3 TE:]‘TE‘(COHIOY,
20013 22 AE|sHE wle FAIZ sho]
A2 Skt Aok kAR, AA7RA] ol
Me 383 FAEEZ] 8% 74"}‘:—?%
ARESEEA B ESRE ET AT BA

2 Hel| B3tk ), %é, 2013; FA

APt
0
Hn
-
10
FO
e
1
PA
0
1
fol
=]

E
It
0
Ofn
ne
0x
oy
ol

3 5, 2011; ol8A T, 2019). H o|dGFY
ETEE0199 ATolAE oA de A
&3t e AotEFH =79k IFAAAAL
ST WHER} Qe ZoE dAdstal, 9
=

E{%o], iEEﬂZ: u].o AL =X

b
EAE wEs) B 5 Atk 53, Y3t o
g

ARe ez sk AEdAAe Agsia
[e]
o

M-S 19+t Dweck2 9

TAl B4 IAEY Y 78S S5
AR S TFEL FH I FHosrol
AN S At AAFHe] B
= 1A 1S SAHske w3dRke A
A& A HDweck & Molden, 2005). ]l
B T& dAFdA 1 °

o

sl x5l T vl
UTHClaro et al., 2016; Park et al., 2016; Yeager
2016). °ls} FARBHA 2E# A= ALS
How HAZOo=R QIAHI Q7] tiFie
Aol /\V‘O]E‘ri’— s

et al,

= Eﬂdx—*&l a5
(ie., iEEﬂ/\
Ef 29 A< EJJrOH o g ‘?:%g =
sh= Aol 7H o] 2E# 2 mRIE

AgstA SAske WY & Aok W
2Ed| 2o tigh BlRE A ghgRT B

ol Hks & ~EH A9 BAAQI

=
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A7HA] sw@e] 2EH dl
AEY 5 RAZYNE AHSE 2EF~
PRIEA 5Dk BRES Hud A7s
FA st

TRt 2 AE 2 pRIEA =77} o

Aol Y= Bel FASA AeE
T A wg HFol Hesit &3huith
zE# 20| OHFE BAo] et dud
T-=(Cross, 1995; O’Connor & Shimizu, 2002;
Taylor et al., 2007; Tweed et al, 2004) 2=E&|
zo) Eg e, F URIEA G4 B3
slee AN old

4>~

9 HuEs oE
Huzte] dolg soksirlel oA ZEw
mlele Hesh Hus Pae FYs

esHeARE el Y FHoR
Azel 34 glol RSN 2R3}
ARRNS o s 10k Crum™ FEE
ET00nE Aad, B, BE 49
oA AT Itk A2, Alelsa el
gdon SUS SHHEAE A%
A77h Z7kakn Qe FAolth 71, 2
A=A, BAA HME =43} SPANEScale of
Positive and Negative Experience; 74141, 2018),
Ao THE S (Satisfaction  with Life Scale; T4,
2019), AoI=AMEME 2020), 3, &%
4 EEEY, 9ids :630}*“— “ﬂ’“ 2}

B AES 2020, 18

o= g

O

|

[¢]
-

(e o dn o rr

St % 71E]
it elAl AT = AEAE A
=31= o] = AFo|7] FA|T o]E HE
Ro| Agol} 4 53 2o YEEHac
o

IHT= AHllA SAZE Atk o8t fFAKSHA

2Ef 2 pRRIEAS] o] AM¥(Jiang et al,

2019; Park et al, 2018)% AHF AZ, 2015)°l

we} Zol7l UeAE AuE U9 A7t

SABHARE FAA] 2EH 2 mRRIEA A

Tt g ATl LA AHEE
A

ASAE A5 dF<= FAST

A

oA AZFsa, 2 <
st 4TE Eiete 2EH 2 v
EAl A E(Stress M 4 =
ZRshe 42ITE XY 2EFH 2 mRRiE
Al 2 % (Stress Mindset-P4)S Wl st 7H2sta
£ Aljtstaz stk &
of, Fu) ke AATe 49l

zEd2 TRIEAS] ZHFUSFNEY

o)
E/K-].‘.__-;_%c

A, SATY, AAFY AT drh =
3 4) MR 2EY 2 vRRIEA =79k A7)
gk 2EF 20| FRAAS 201'6;}2@%1 2
Aol Ates 2EH 2 B

BRECSEHTRE /e Q%é‘}%t}.

= EOH féL:!-x-lo 2= AEYA u©

s EAE es @ AYEZI99

B ATE S s e A8
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SEEED %"J% wol o] ojzth o

1101 AQlel A% 8 A
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ok
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N
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=
p|_,
l_‘

y

e
(snowball samphng)ﬂi U;Q

Hom, BEAE CA) QRS FOIE
T8 ¥, ERel YxE wol olFozn

WA= cAle offlel RSt Ao Zwde
ZE B} myEgon, gigde Iy b

o BUGYE SIS Y T AT Y
huj

1>
N
_,>L
tlo
il
flo M
o
re
-
Y
£
il
ot
o

g3 BABE 10793 o
3Py 7&@} 120%, omom 3 fA

°© =
Aol %@’3}9&9_4 % o o) /\]-%
4 F ol & FIlE SHIA &
, B 1, oiEA )
5318584 FA
=106, Zt3A=119, RS A =148, th3AY
=158)9 ASE Prﬁ stk H7hxkel B
HAH S 28.86(SD=8.83; =AUIE 32.50(6.79),
29.64(7.17), 34.119.96), 20.95(1.91)°]H o d-L
39NEMHE 74.9%; 36.4%, 99.2%, 99.3%,

zimlooig
2 gy F

58.5%)'8°Ith. AEA= 7@ ATzl
= Tl AEeilon, SHT HEd BFl
gol Hedt JH = AFshit.
£z

Y AEFHA ulQITAl

Crum¥ §5(013)5°] /NLEd 2E& 2 v}
RJIEA HES HZeo15)°] ARt HES
AT AEE & sEFoR 2EH 20
A SUs SAHshs 4wdH FAAR]
SHes SAshe 4RTeR o]FoA 3or
53 Likerr H=o|th £ dAFoxE 2EH
o AR SHe Ak 2de A
dtel Havt meas 2EH2Y| 944 &
HE A dste Aoz siXadth s®
Zo WA ES 87w 8d AR 88, 3t
Sk 86, frofuAk 89, TISH: 85)0t -

oRIEAS =48l 43K (Stress Mindset-N4)
790138 E FARE 79,

83, frotAlk 81, ey 73), 2E
:L;ﬂ;ﬂoL RS

g2e] A4 Ael= A8A
U]'OL]E@l% 243t 45 3K(Stress Mindset-P4)
o] WARAEE soolthmdd A .80,
3 AL 81, oo]'.l.l_/\]' .84, th8HAY: 77). Stress
Mindset-N4$} P4 TFe] 432 680]t).

AZE 2E#2

Cohen®} TR E(1983)°] /W33l Cohend
Williamson(1988)°] =73k 145‘3 0] A -2(2005)
o] MYd =FE AE3tA
Ao rle 2Efx
10539] 53 Likerr =2 T4
&= A8t %
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SHEARISEIR]: Al W X

E YA e 2EH 55S
oujgtth, YAHIA == 83°th=8d A
A} 88, IFTAL 84, ol Al 79, tEhAd:

B Ao sPss25.03 Mplus7S AHE-
ASE BASYon EAEAE o
go.

oA wAEE 3 Bga w4 B

£

N
=

UL‘}ﬂEH‘Um
o
i

Al =Stress Mindset 8)2] W

n}el a3
AZS 98 AHLS 78S 19 13 go] A
AatFthHFr], =9, 2013; ¥4 T,

10 off O ox

ottt
Ny
ot

]

o & e B oo rr
oo Rl 1o oft ME AL [0 ko o
O

X

o

rO

r’l

=

il
[V o it po ot Qv
2 [o o

Wlﬂoulﬂlém

|m
=

o
=

i
old
Y
Fl
oot
K4
1z
Y
Fi
oSt
K3

)
)
o
[ o L
L= o O | N o G < S e S

of "tk Al =Edxs F

& 7H Q710 Fjokst= Aoltk-~Ed
sAA AHE 7HH L) FEE ook 3
Zoltty “2EH g AYPshe A v
B3 dEs dojmdn-2EH~E st
2L e A3 #EHe FIARIT) S A
sted tigshe Bl ik eAEzte] &

8¢ 388 ndo wde AgEs
CFl(comparative fit index), SRMR(standardized root
mean square residual), RMSEA(root mean square
AR
X'e $AFLR FonekA] &2 A5, Cre
95 o1’4d 79, SRMRZ .08¥ 7%, RMSEA
= .06 °J3tE F& AYERE Hkth

T A2 @A GolstA AR 9l

s

error of approximation) & 7|&2.

g A

koo rr
o[l
ol
&
o .
o
fru
=
-
oX,
i,
b
-
{o
td

APEE 2EH S vRIEA Ee] 89T
7V Z2AE ERIER A, SAEY Y (metric
sko] skl aclo]l ¥
[Rl FatE= alAGT AdEE T
A5 AUt HIE TRIETEE &<lst
7] A% BHorE ZAGY $948 49
FasE zdolgte AdAATBollen, 2014;
Kline, 2015)7} =48k sk}, & A57F =
WS Yo AEds nielEd TolE
QES A7 4z ATolsldl Ue el =
gee] o] FUsTH: AkE Flele]
AH 5L A (scalar invariance)7FA 753G o
=E]
=

FeFUde RIAPE A5

HAZS

invariance)’d A5

_1

o tlo X0 1@ Hm

e ASeid SAGTId L 3
2!

ol &

i)
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offt

e

oX,

rlo
BN ot
ofh L off
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HaleFol 017 TFY  w(Cheung & Rensvold,
2002) 54 FLAol AHHAATL B3t} o
A el PEEdEd 2P SATHTEA
wao] qwe] Horh FAMOD HolaA
onl 25Us) FYHo| FuHLE ¥
o AR, AU EYd na A
HEUY wHe H3ee Holst BALeE
5 ARFIAol AHHEAHL

dEs=AE Ay

2 3

Azl A ZtE 2Ed 9] A
F 139 Z2oh "ol weh wilIE=Ale]
YABAEA O 7 AwE A
%4, 8w mRRIEAS H(R3, 527) =
2306, p > 05 FAHEIFORZ o]FofF

Table 1. Descriptive Statistics and Correlations

Stress Mindset-P42] HTHK3, 527) = 1.254, p >
200014 BAASE fFog zolrt gl
HiH B EE0 2 o] F0F Stress Mindset-N4
o] HdMe AURE F93 zo|7} Yt
WEE(R3, 527) = 3.291, p = .02), frobulAtb
o] HEAKA527) = 2519, p = 01), B8
A FAAKA27) = 2340, p = .02), HEAY
(€527) = 2653, p < 01) BT} H7h v
Ve T ShA g% HEe} 2o
Mindset-N4 FHES 9349 79, o=
frofu Al ko] & Fdol Hls| ~Egx
o] FAA aHEE O wol dAFH s
A% Aok EAE F8d8 TR tiEA
A 7tolle EAZHCE Fouldt zol7}
Atk ps > 05. ALH 2EdAE JUE=R
golsHAl Uebt=EI(R3, 527) = 6954, p <
001, TrEAF FHe] FEA FTARKA527)
227, p = .024), FOFRLAKAS27) = 3.265, p <
01), e («(527) = 446, p < .001) HEHTH
2EH 27 FostA =4 Jeigen, &
AGE 7lols BAZRORE F23 zol7} U
A &S, ps > .05.

2Ef 2 vRRIEAR AZE 2~E# 27t

Stress

among Main Variables

Mean(SD) Correlations Correlations Correlations

between between between

Mindset 8  Mindset-N4 ~ Mindset-P4 Perceived  Mindser 8 and Mindset-N4 and Mindset-P4 and

Seress Perceived Stress Perceived Stress Perceived Stress
Banker/Consultant ~ 2.90(0.64)  2.890.70)  2.91(0.66)  2.85(0.55)" -0.29" -0.34™ -0.18%
Nurse 2930058  2.90(0.68)  296(0.63)  3.01(0.47)° -0.48™ -0.48"™ 035"
Preschool Teacher  2.77(0.70)  2.68(0.75)  2.86(0.78)  2.80(0.46)* -0.21° -0.19° -0.19°
College Student 2.950.63)  2.89(0.68)  3.01(0.68)  2.73(0.59)" -0.22" -0.23™ -0.17"
Total 2.890.64)  2.84(0.53)  2.94(0.70) 2.84(0.53) 027 -0.28™ 0.21"

Tp <10, "p < .05 “p < .01, "p < 001
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i@ﬂm = -21~-48, ps < .05). °|&, 2E
25 T8aiA 42T & Ao P A
%‘*J*@%Loﬂﬁ 2EY2E @ AgE
ojujgith. B4 4739 mRITAl Hx
2E 2318 RN E AR Aot
H A s = -19~-48, ps < .05). HIH T
o 2EY 2 PRIEAT} ~EY 20
AME =58 SAA 0 = 065 A28t
S AHAollA BAZXCE FoJgt 77 A
YEPTHr = -17 ~-.35, ps < .05).

to J

o w4y

ok o
o A

°

Stress Mindset 82| ¢l
PP

CFI = 904, SRMR = .048, RMSEA = .123), &
£ 8Rlo=
2o AR A F2 3
F= 712l WAA ZATC = 127934 dF
935, SRMR = .039,
RMSEA = .104). H&°], 8]13ke] o] r =
86, p < 001 &2 YEh} 2EZ 2 vijlEA
A7l WEd 289 725 /R 1Y)
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Table 2. Goodness-of-Fit Indexes for Models for Stress Mindset 8
X df P CFI SRMR RMSEA
Modell 181.822 20 <.001 0.904 0.048 0.123
Model2 127.934 19 <.001 0.935 0.039 0.104
Model3 121.773 14 <.001 0.936 0.038 0.120
Mij:z o Model4 115.580 14 <.001 0.940 0.037 0.117
Model5 125.678 16 <.001 0.935 0.038 0.114
Model6 126.591 16 <.001 0.934 0.038 0.114
Model7 122.330 16 <.001 0.937 0.040 0.112
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Figure 2. Confirmatory Factor Analyses for Stress Mindset-N4 and P4

Table 3. Coefficients from Confirmatory Factor Analyses for by Occupations

2

X df P CFI SRMR RMSEA
Banker/Consultant 1.262 2 0.532 1 0.015 <.001
Nurse 3.572 2 0.168 0.992 0.022 0.081
Stress
Preschool Teacher 5.017 2 0.081 0.984 0.023 0.101
Mindset N4
College Student 0.942 2 0.625 1 0.012 <.001
Total 4.437 2 0.109 0.996 0.012 0.048
Banker/Consultant 2.689 2 0.26 0.994 0.023 0.057
Nurse 1.339 2 0.51 1 0.013 <.001
Stress
Preschool Teacher 6.35 2 0.04 0.982 0.026 0.121
Mindset P4
College Student 2935 2 0.23 0.994 0.021 0.054
Total 11.429 2 <.01 0.985 0.020 0.094
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ocPEte g F5e Ao® YERTE Swess B3 Y APE} oF EBREE EA7
Mindset-P4= ol ALE A3t ZE 2 Fo T ETE gdeE AHZTYA HES A
A xb BAMCR felrleA gk, 26 st
Table 4. Coefficients from Confirmatory Factor Analyses
Standardized (Unstandardized/SE) Coefficient
Banker/ Preschool College
item Total Nurse
Consultant Teacher Student
1. 2Ed 2 FAAY Z3E 7H 7] Jsjoksh= Aolth. 0630 0.710 0618 0.610 0.567
The effects of stress are negative and should be avoided. (1.00/-) (1.00/-) (1.00/-) (1.00/-) (1.00/-)
2. 2EH 25 APshe 2 v A4 88s gojz=dnh, 0678 0.639 0.708 0.700 0.660
Stress  Experiencing stress depletes my health and vicality. (0.93/0.08) (0.75/0.14) (1.01/0.16) (1.11/0.17) (0.94/0.18)
Mindset
N4 3. 2E8 28 A¥dke A2 v gt A4S AAdT 024 0.700 0.726 0.750 0718
Experiencing stress inhibits my learning and growth. (1.08/0.09) (0.95/0.16) (1.06/0.17) (1.24/0.18) (1.13/0.20)
4. 2Ef 25 AYshe 2L v F% A BET 0761 0.742 0924 0.817 0.614
Experiencing stress debilitates my performance and productivity. (1.12/0.09) (1.03/0.18) (1.48/0.22) (1.20/0.18) (0.98/0.19)
L 2EY2E APss AL U] Wied 4% 380 0643 0.651 0.691 0.673 0.578
Experiencing stress facilitates my learning and growth. (1.00/-) (1.00/-) (1.00/-) (1.00/-) (1.00/-)
2. 2EH2E AEse A vy £33 Ade Atk 0762 0.818 0.749 0.795 0.724
Stress Experiencing stress enhances my performance and productivity. (1.22/0.09) (1.26/0.20) (1.11/0.17) (1.23/1.45) (1.33/0.22)
Mindset 3 segag A e e 4749 28S AT 0661 0628 0703 0700  0.637
P4

Experiencing stress improves my health and vitality

4, 2E¥2E IR 5HE
ot}

The effects of stress are positive and should be utilized.

(1.06/0.09) (0.89/0.17) (1.00/0.16) (1.16/0.16) (1.16/0.21)

7H 2710 FgEofok st

0.775 0.731 0.750
(1.25/0.10) (1.13/0.19) (1.10/0.17)

0.850 0.748
(1.29/0.16) (1.38/0.22)
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Table 5. Fit Indices for Measurement Invariance Tests by Different Jobs

2

X df P CFI SRMR RMSEA
Configural Invariance 10.793 8 0.214 0.995 0.019 0.051
Stress
Metric Invariance 22.674 17 0.16 0.991 0.065 0.05
Mindset-N4
Scalar Invariance 35.416 26 0.103 0.985 0.073 0.052
Configural Invariance 13.313 8 0.1 0.992 0.021 0.071
Stress
Metric Invariance 16.669 17 0.48 1 0.043 0
Mindset-P4
Scalar Invariance 64.813 26 <.001 0.941 0.067 0.106
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Table 6. Fit Indices for Measurement Invariance Tests by Gender

2

X df p CFI SRMR RMSEA
Configural Invariance 9.333 4 0.053 0.991 0.018 0.071
Stress
Metric Invariance 15.367 7 0.032 0.986 0.048 0.067
Mindset-N4
Scalar Invariance 30.242 10 <.001 0.966 0.087 0.072
Configural Invariance 11.285 4 0.020 0.989 0.021 0.083
Stress
Metric Invariance 12.507 7 0.090 0.991 0.030 0.054
Mindset-P4
Scalar Invariance 14.218 10 0.163 0.993 0.032 0.040
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Method Effects and Measurement Invariance Testing

for Korean Stress Mindset Scale

Dacun Park

Sungkyunkwan University

Stress mindset refers to implicit beliefs about the effects of stress. Although academical interests in stress
mindset are growing, we know next to nothing about whether the original stress mindset scale, developed
by Crum and colleagues (2013), can be used for working professionals in Korea. To examine whether the
same stress mindset scale can be used in Korean adults with different occupations, we recruited college
students and working professionals in finance, medicine, and education (NV=531) and asked them to
complete stress mindset and perceived stress questionnaires. Findings from a confirmatory factor analysis
found no evidence for method effects in the original 8-item stress mindset scale. Furthermore, the results
indicated that 4-item stress mindset scale, measuring debilitating effects of stress (Stress Mindset-N4), fits
data better than the original 8-item scale and 4-item mindset scale, measuring enhancing effects of stress
(Stress Mindset-P4). Measurement invariance testing of Stress Mindset-N4 supports configural, metric

invarianc, and scalar invariance. Furthermore, the scale scale reliably predicts perceived distress.
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