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a

R SE STV RN i = A

21 241 9] &) (Occupational  calling) 0] & A4l
9 d& 44 FhWork)ol L} o] 7]3)

(Careen) 2 H}}EE= Zlo] ofd Y& = A
AN Aztete AHES FasA A7H, &
SHORE AFHoR o Qe dAlE &
TE oy HH 94 o|thDik & Duffy, 2009,
McCauley,

Wrzesniewski, Rozin, & Schwartz,

1997). AH& 2R of7|E Age 293
Bgo} 2xze) 43 i) A7) B
Al BAgE Az g% Eal g
BAS o2 ZTAHS
Eldridge, Steger, & Duffy, 2012; Ha, Choi, Eun,
& Sohn, 2014; Wrzesniewski et al., 1997).

A 1097 A Algsr 4 %3 ?‘535-5_]-

zlo% A]ﬂ‘cﬂ— }\rE[L /‘\jg]z_s} l?.o]:o]]/q /\tﬂ,]/u

0] 2l 9] =, 25 7d]
BEE g Ay
sAGE A7 AEo] BUd Fa9 A9
TS g2 YEPSTHDuffy, Allan, & Bott,
2012; Hagmaier & Abele, 2012; Hirschi, 2012;
Lee, Chen, & Chang, 2016; Park, Sohn, & Ha,
2016, Ei 9ol do] 2Agde] A2 kg
W5} 2740) AYAHE FolL, 2% £
e ERT 5 ot And gelE
Mo anodn BAY dUd ATE
o] #&3] YHIL ATHDuffy, Dik, Douglass,
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England, & Velez, 2018; Yoon, Lee, Sohn, & Ha,
2020)

SHAE A F7HA Lol ol #jE 2o
ATolAE AR e MeA g A
SO 2 THF8 3 S (Stable construct), AP =
aBo® 7le AFEEC] AFu &l 7
g3l= FAZA AN, HE 2 357 Az
o tef F2 t-Fo] sttke dAKS Adt

(Yeon & Cho, 2020). WehA Amejas U
¥s| é'T—M(Developmental construct) ¥ TH A A
(Posteriori calling; Vianello, Galliani, Dalla Rosa, &
Anselmi, 2019) AN 5T = QU= AT
A sl tiek F7F el ool A7)
Q%Q’(Thompson & Bunderson, 2019). ©]#%+
WL Ao 294 ofgA LI
Jl(Development of calling; Vianello et al., 2019),
8 53l=7KEmergence of calling; Sturges, Clinton,
Conway, & Budjanovcanin, 2019)0 3k ol =
TR & Q= o2 Thojwul ofzl %3

gL

Allan, Autin, & Douglass, 2014), 25 H&A
(Vocational clarity)l_’% 9Ju ZHWork meaningfulness;
Duffy, Douglass, Autin, & Allan, 2014; Zhang,
Hirschi, Herrmann, Wei, & Zhang, 20172y H}&
L2 aiods ST 4 glvpal Hagth
oleid ATEe 4o 4L oD A

Q1 &A(Priori calling) 224 TFHAE 7]E2]

o=
.3 (Dynamics of calling; Dobrow, 2013; Kwon
& Kim, 2017)& AAskL it
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AL ANQle Amefy I Fofv]
S BAIZF YThKwon & Kim, 2017, Yeon &
Cho, 2020; Zhang & Jin, 2019). THEZXHOZ &
27 g o] FAT guso] yehd

L 344 mHe TAY) U FNE o
A AR F g IS 2AEE, I
4ol AR F7)o YL F 5 glor, =4
Ao] agold 2AE foluah skt

(Esteves, Lopes, Geremias, & Palma, 2018; Gong,
Zimmerli, & Hoffer, 2013; Zhang & Jin, 2019).
wak oz, 2HHe 24 B4 ot
2219 EU(Dobrow, 2013), A4 AF-AF
Z8(Harzer & Ruch, 2012), & AT A(Work
volition) Q12)(Duffy, Autin, & Douglass, 2016)%
B3l Aol A A1 Az fojvwg

GFL F& A0E BuHW ok B
AgRTEe FHH 24 #43} APy
B 23] 499 4S BUT & Yt A
3 2912 FHdke ool Aok

B QTE FHA BPe Ao 4no
el dZagle FHH 27 WA Ayd
T8 ojgzoz SwHSE BAd, 239
o) 2%olae] JBL F & Y= A )
A 23t Y 89e AFHoR Y
o PAHCE thie] AT ARl
AW Aol FEHOE EHF R Monl

duty; Bunderson & Thompson, 2009)3 =92
57](Moral motivation; Thomson & Siegel, 2017)
etk Aol ARkt oj4 9 =Y
o zmelde] Bagel 2AS, 479

2 AY AFEo] Ushis =93 ov

RIS

=

1> ox

AD0{0

1o

A0l X 2 2let SN 9 SEE B0l 2 0pfEY

3}

o]

ZIALS]) A 5 7](Prosocial motivation)] 1A A
A aglom gszl =52 HA/dMoral
identity; Aquino & Reed, 2002; Ding, Shao, Sun,
Xie, Li, & Wnag, 2018; Reynolds & Ceranic,
2007; Zhang, Chen, Wang, Ziang, Xu, & Zhao,
20170y &=rgof Aol ARl WE dFasle
A8 skt

o

Jiang(2020)
f[jle=

o
Ein

o
H(Moral
& 2L(Skubinn & Herzog,
2016), TS FTEkH, ARjAHoE AU
27 she T3 ARA Sk 98 RdEA
228 T Brown, Trevifio, & Harrison, 2005; Shin,
2012). ¥ AFolA 53] FHE H2
ZH 4ol |99 &84
xl8h= d
g

Favat=N-= A7}
WA sA A o= | ChEpitropaki, Kark,
Mainemelis, & Lord, 2017; Gerpott, Quaquebeke,
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Schlamp, & Voelpel, 2019; Shao, Aquino, &
Freeman, 2008; Stets & Carter, 2012).
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= 344 0852}01] fﬂé‘} 4 9 A&F

& 37Vetal UATHAhn, Lee, & Yun, 2018;

Demirtas, Hannah, Gok, Arslan, & Capar, 2017;

Yoo, Sohn, & Seol, 2020; Zhang & Jiang, 2020).
2914 HEAeld 2o st Ale

dge B AR WA FEAoR

SHE PEE BT, PYT ANLE, 3

02 A% KBrown et al., 2005). ©|&%F &
g3 gL 22U 2HE dS3te
A gy WMoz A7E I thZhang
& Jin, 2019).

Fe1H FAA 943®e &dF EuA
A2 Ao HAE AHE Zhang?
Jiang(2020)2] ATl E &8F 4l o
3 A o] B 2HUYFE 089
S &Yoo oyl Ao o A9E B
ié}"-ﬂﬂfﬂ TP Ed s e R = R

Hate] amojo] BAAHORE Fofudt A
(r = 38 p < 0017} A= A2 YETH
9 AFe 2] &84y Yo

.(

T SHEEE Bre A48 Yol o
e onze YAl 2Ao Agd B
He 7 A 713, FFHie, Common

good; Steger, Pickering, Shin, & Dik, 2010)°l T
3 71A 1 Jﬂr"]o] F7kel7] wZel &84

P
Azt FEo]l w2 AT

g4 (e.g., Abusive
supervision, Brown & Mitchell, 201003 A 92
o] AE AHE Yeon} Cho® AT2020)°]
A Blagd A 22199 J1AEA )
dAE wEE $HE Ed 2904
waon, ¥
He 24

BA(r = -143, p < 05F UERHIATE ©]
A= 359 AHoals Ay Ao
A 7z d7ed 71ee) A4 o4,
AEH aQle Bal 2Ae) 4ol
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olMY &E1H o4 LA =4
7HE s B WAEA7AL 2ARE A E
9} o] 7K Prosocial duty)*‘ 738t 49
e A= AEA gjlew g3l

(Bunderson & Thompson, 2009; Dik et al., 2012,
Ding et al., 2018; Elangovan, Pinder, & McLean,
2010; Schabram & Maitlis, 2016). &3+ <84
ude 2ol B4e) HAadlen AT
HAE e AT EUZDobrow, 2013)3
2153 A A2 (Dufty e al, 2014), & o7
#(Zhang et al., 201720 FoIv|g FFS +
U= HollA, &3 griio] 4o 41
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A AL & Ue HOE YRR 5
STk weh B Aol aeld il
TR 4, AARH 57, ASH oRadat
2o anelae) ABagle FHA Jue
Fohe HYATE vikow o] ayels
of vAE ] geld Uy 9FEe 2
AR thgst ol 7Hd 1€ APt
7M1 ek A e gelE H
g watel 2wl 3H 3% E 2
olet.
2al8 2o S Aol 2

T ol =94 EAeg, W, #, 34,
A, B, =4, A, Q") FLIva
= o]z A= AES onditt

[0 1
o
__}&l
o,
o
2
ol

2 Qska, &A1 AT AlZh, 2008)2
e s 6E%Reynolds & Ceranic, 2007)2 =735}
= Al EY3 ojg gl Hl&d% AEA
(Detert, Trevifio, & Sweitzer, 2008)< ol 35} A
M 22 ol AR FFE F= A
o2 AFHaL gitk

=97 AN Bd AFATE ARy,
e A 44 EdEA =93 AA
e vk A77F FE olFlen, 20009
ol Yo FzAge Tl FstolA &
w2 F e BHE AEA =51 Ao
(Jennings, Mitchell, & Hannah, 2015; Krettenauer
& Hertz, 2015; Lord & Brown, 2004; Welbourne
& Paterson, 2017; Zhu, Trevifio, & Zheng, 2016).

=3 &84 2lgAel Rl =492 AAA

A

£E2 / MAfel 22K 2l Hste] AFOAl| DXl FE: 2IE S| I

CEN FAEel A IhRD

A4 $722 5 4+ Y= WY AR 72
Wy Qe 7HdlLord & Brown, 2004; Shao et

al., 2008; Stets & Carter, 2012; Zhu, 2008; Zhu
et al, 2016), F8k7F A7 &7 A
=93 AL BAE AT o] E(Social
learning theory; Bandura, 1969)°l] A3t A
gt A0l IBHI ATKTrevifo, Den
Nieuwenboer, & Kish-Gephart, 2014; Zhu et al.,
2016).

A3 e ol 2o mEW, 2AUL Y
o &84 YPF< BEd=
Observable learning)S E3 FHE
A DR Sgrdz QYsHAl ETHBrown

&
ol
f
i
oy

d
ik
4
%0,
&
Ho
o
a2

ANA= 54E BQTh(van Knippenberg, van
Knippenberg, De Cremer, & Hogg, 2004). Zhu%}
19 FEEQI6)S T 719 AAR-FE 89
A HoR AAF ATIH FAel 2]
petel mEH AN &
14 5 gl A

= A
& o]EL JHte 2 Yty on) Zhu(2008)
= 3

2
o
finj
fiva)
ro
1>
o
_{

= AoE ®iyst
2

Juy, =94

Messervey(2019)9] Aol A= F
AAel &8l el Feke] uiAstE =
g7 AAGol frofust A dABAC =
15, p < OHE BTk

olxy &eld gue =94 e AHMoral
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SHEARISEIR: Al Y XX

managen =4 A =2

A ICRES

3} 1:1:47(4 7]%% ;((-)] af?}
et al, 2005). °|ZA AHH £2H 7EE T
3 H3lSo] 4o E Y5 F Y= g

O 2225 APYX|(Wak the talk)y FSS

BolFE B Rl 243 WEY 5 5
% SBe AFSE H, Baks 2ed oy
£ Again 48309 2dz Qs o
of Astaom JAe] §A ol Pt
of m=ed FAHe R FFE Eoh

(Gerpott et al., 2019).

28l 2yT Eey

2lH SYAle| oS

Halgel Aol A

Brown¥} Mitchell2010)2 813 g4y <
A3 Rate] =9 AAAH 3 AgF HA
Uss Hole $5d79 284S Ads
A=, g ASATFdMs &84 Y
A =94 AAde] BAE el td
okl A AR FUA HFHo® At
AThe.g., Mediating mechanism; Carmeli, Arwater,
& Levi, 2011; Walumbwa, Mayer, Wang, Wang,
Workman, & Christensen, 2011; Zhang, Chen,
Chen, Liu, & Johnson, 2014).

2 FYA|(Personal identification with the
leaden® B9} AAA, AMA dALE 7
gt gHe] 7, =2, e 88
FelE LTHKark, Shamir, & Chen, 2003). =
-9 oo dgdTE AvEE 33

FEy & Corley,
2008; Carmeli et al, 2011; Walumbwa &

Hartnell, 2011), &3] 214 o< 29 &

AAo WA MPadloR nigtEE
23] =9H I UTh(Han, 2021; Lee, 2016;
Svendsen, Seljeseth, & Ernes, 2020; Zhu, He,
Trevifio, Chao, & Wang, 2015).

AgAFfo= FEZXOZE BrownI 19
250050 AAF &2 fre] dEA
A=A, 344, Wiy 2 EFE v
2 gr LA BAsks 3Ae st
At} Svendsen 19 FEE(2020)02 £
31137]_ o}y rngo] 017(]0]—‘_ T_rg]x% agE
nejFT, AU izt BAjo] WO
BAL e B TAUE TAM
= AL &4 guadel ¥Y F
ol 8lo® ARIY= He
i AR 2 sl dEe o
AAIZE Lee2016)2] AT A= Pré‘]-7]—
AAre) g2l7 eEdel 2 %
e =S AL e,
ush 18] FEEQ015)E Y TLA o
NAAE 2SS 2217 vl el
FFe At olHF &2F del o
g LA A S Tl Heke grek =94
A 7HAA HER, &84 grd tig
TEANE EYH AN 34 A mAE
Aoz Adaclor B 4 QT Ashforth,
2016; Hobman, Jackson,
Jimmieson, & Martin, 2011; Sluss & Ashforth,
2007). UFFAE Huhtala, Fadjukoff2} Kroger
eu20= w24 EHAol TALAA S84
Jl FEA RdE g, o= 223 g
o, 749 279 =9d LS A3

o
=
F Qe 28 244 2998 Fxdn

B4l

el

o dm o}ﬂ

==
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>
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e o o kI M Ho
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L
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Schinoff, & Rogers,
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MHE - RUE - 232 / ANel 22 20| el

ﬂlﬂ‘ﬂw

e WAsE 9}3 Aoz AFdf&E

SUAS WAZ A gl 45
9Y mdd BT BIYEE F3
93 A4S WAL + 9

P okt ol 7hd 2

N
o

71 2. B} e AAkel &83 FY
Ao gy FUANE dfskd Rele] xuH
AAAo FE&FE = Zoltt

A ZMEJH%Batson, 1987), AHEA F7]7}
A3k AL glRlo)A B0 HAYE ZHA
A At ould 2He T, AEA
S 2AAHE7] e =3I THGrant, 2008).
*Bﬂ’ﬂ 3719 T8 A WA A A
=93 AAgolH, ASAH Fr|eh B
(Reasoning), FES Z3t= A4 A W

O] B(Carlo, Eisenberg, & Knight, 1992; Hardy,

2 rXL rlo rﬁ o2

2B D[Rz EE 2l YA &

S e #AK WpHED

2006. SEH AAHo] WA A A
54 B/l A AUE E8AA 4
(Moral person) 2=
A &3k= A EFo]l AThWinterich, Aquino, Mittal,

& Swartz, 2013). o|A Y EYA AAAo] =&
Abo]l el = SIAA =48 o gdYe ¥
st & bl ZARS|Hola =YHQA F
718 dIHA X5 e FAYEE &

230K Brooks, Narvaez, & Bock, 2013).
019} AR 5 - Ao AFATE A
ms Al HUE tidez AAE
Wimerichsl} a9 TEEQ013)9 ATdAME
wEE Ao e ATe Al A
oA AdEA & E(Volunteering behavior) ]|
Bl sk AAEH wg fojula
Al &3+, Aquino, Freeman, Reed, Lim3}
Felps2009)2] A7olA TE5A Ao &
Abg2 38X (Public good)oll 71taLz}l dh=
=7t A T E@ F A v
E UdOoE 3§ Dingd 19 EE512018)9]

§ ool 2457 95
2 594 gAge] 245 Ro U

W, 253 gAgel WA A5 B
A 29108 ATk 33

vAE %

B H Wirzesniewski, Dekas®} Rosso(2009)= 4
e ASH - mYdor F3% dse
Agsh7] 9 9r] de 3 (Beckoning) O E
EE3 v o, Elangovanﬂ]— e 8%
20100 ZFolA] AF4lo] Ffokdr Z(“What
one should do”)= AZsl= EEZAQ #AHo=R
A 2Relde san, oHd awelae
I AREel UehiE Fa BAE 5o
e Ee EEH AF A 587 Ryt

N
>~

o
i
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emafEIeRlAl: Ak

o
A
bl

S AY U= Ao|thPark, Lee, Lim, &
Sohn, 2018). Ao} &Mool = A
Zlo] Aol Z1ofstaizt sk =94 o)
e AAste HAHAA i AU A7)
Aol 2&5E Hol7|= dl=tl(Bunderson &
Thompson, 2009; Dobrow & Tosti-Kharas, 2012),
olelg meEe 2elds U 1A

WAsE g ez AR FEe] o

ASlE F71E AYal © U2 Ad(The greater
good)# ©] A&

RIS
(Rosso, Dekas, & Wresniewski, 2010). ©]&3t A
AA7ES B Asnw, 23940 sl

& TS =94 AAR deel 2T
#Ho] glom, 53] Ao @alsta oy
AE 7IAE st ke AAEA o=
g Weelst & 4 9l Zlolth AT
aiod e g I2Fde dATdAEs A4
€ ~WOR HPEE ARFEO] Hols Ef
o2M 594 offids vEtE AR A4
ATk AEA m=ofuto] AT ®olH, I
olfrE MEA AT Hieh o] 2wy
S odSshe Al - AEE Wl o AT
7h BdHo R BE] HEoR AR
A 2 dre ook ZE A7 ek
I tEo] Al AYATE HEoE =%
Aol L] amola Al fofm
YFE = ZolE st e 2ol 7t
A 3 AAslt

M 3, Rt =eE A

gelaol 2ol Y@e 2 Aol

ke
ot

A o] 27 HjANA AT A 71HA
THMEA Fa7t A &858 g
g SYA9 =894 AAAS

2 ujsfete] Amejle] FIFS = Ao
7HRsaL M 45 AASAT

N
N
o

(o m> mx
o

o

4
H BUNG =58 JAYE &3
Aate] watel amole] A<l

o,

W

o, FFAHE 33.74(8D = 6.80)F LFEF
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A AZE Likert 74, €9
A AAA HAEE Likerr 54
A ATE Likert 68 AZE F
Aeg Awd 2R 1@ ohith
Jgthez 74

o
e
)
g}
=y
o

2a|x 2|04

el e 54 8
3] Brown¥} 19 FFE2005)°] /WSt

[¢]
9ot 294 Aol A=E Al

A SEA FHE <l
ATkl U] dAks 3T AEA

ok g ks EAeEle] T e
e AP, Lee2017)9] ATFollA UERG
A WA YX Z(Cronbach's @)= 9503121,
B ATFAE 972 YERTh

o
e

2| S2Al

o7t AAE ALl AR E He RS
Z73t7] 98t Kark®t 19 FEE(2003)
o] 7|Est Leet Chang(2014)°] 3o =2
Wold Y $UA AxE ASsg. 9

B2/ Ml 22A 20| Rato] AZAN 0X= YT 2l YAl ¥

CEN FAEel A IhRD

A= Yo 5t JN1A T Y Al(Personal
identification)®] HEE EOHE (EFoZ F
dEo] itk “dA U] A Ul B
Abe] 9IAe S5t W BRI7|E A3 4le
mdogia gty £33 IS4
ST Al tigk ko] A F
=7t =8 AL 4T 4 ;. Leed}
Chang(2014)2] EFE3} A7l yephd XA
WA Y X = (Cronbach’s a)= .860]om, E A
ToAAE 912 UERstT

oA HHy

inj
N

Arh} EHHOE HEtREAS ]
3l Aquino®t Reed(2002)7} /NS =9F A
A AEE AT =94 AAAd A=

WA SKlnternalization) = 43 ﬂ(Symbolization)
F 7 aRle g RS, =Y A
Fol A7 37 ESelf-concept)®] AANUES =
dote WASE HollAl BofFr] A7k 7HAl
A EYdse Uil dRstel nlsl 74
4ol 2AH] =YA AAEe At
B} A3slthLee, 2018; Park & Hong, 2018).
B dFedMe =94 AAde] WAt 4x

g 248 sERS ABSTEl Wit E
97 JEL A Aol HrhE sl £
Aok, “EHH EAL 2 A UolA
T34 gtwy). #3E A5 B
w2 wapel =91 AN A7 420 EL
A0Z T F 9Tk Le2019e] BT
H 138 WA YX E(Cronbach's @)= 86|31 2.H,
2 dFelAe 792 YRt
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HPagol4 Aol Spss 230 ZEIPS FE3Ic |
X1 ATolM AR SAETEY AHEE
AAdag ol Dk} 19 FEE(012) Z5t7] {18t WAYAE A<l Cronbach's
o] /WEStaLl shimI Yoo2012)7F WS 51 B} a‘é AEskth Wlse A, EEUA 5
et S AW H E(Calling and Vocation & 7]EFAE AEG o, 4 WHAE 1
Questionnaire; CVQ-K)E AHESITE ¢ Axe o FATRAE AWK 9J8l] Pearson FHA
AN A 549, 2494 75 53 FE T
7Hel skl acle= :r“*ﬂoi A 7 skela oz, & dpelx 243 d7rde
Ao 4RPHOT F REFOR TAH 9l AZE] HSLA Mplus 745 o &3] T2

omel. ‘el e Folol Jlol@tky, B PR BHS ARG, MM AR

& =5
AFEA dFELE 71XE A U 1z wpjase] foAs AEs] e 95% A
o ol FH 7ok, B IS5t HFRE AAsk 1000009 FEXE)FY
ESTE Fote Aol A FEol =2 (Bootstrapping) s AAISFATH

AoR AT F ATh shimF Yoo(2012)<]

Aol A HaE WA Y X Z(Cronbach's a)E
85RoH E AFgME 872 UEST 2 3

Table 1. Confirmatory factor analysis results.

Model X2 df x2/df CFI TLI RMSEA SRMR
Model 1 (Single Factor) 1359.23 54 25.17 59 49 27 21
Model 2 (Two Factors) 671.31 53 12.66 .80 75 .19 11
Model 3 (Three Factors) 274.80 51 5.38 93 .90 11 .09
Research model (Four Factors) 113.81 48 2.37 97 97 .06 .03

Note. N = 324, CFI = Comparative fit index, TLI = Tucker-Lewis index, RMSEA = Root-mean square error of
approximation, SRMR = Standardized root-mean square residual.

Model 1: All items loaded into a single factor.

Model 2: Leader variable (Ethical leadership), Subordinate variables (Leader identification, Moral identity, and
Occupational calling).

Model 3: Predict variable (Ethical leadership), Mediating variables (Leader identification and Moral identity), Outcome
variable (Occupational calling).

Research model: Ethical leadership, Leader identification, Moral identity and Occupational calling.
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£ 230 / yAol 82K 2Ci0] Bael AZOINY DR P 2lef SUA ¥ SEN BN AR piEY

A4 w217 2y, 2d 9, =94 Jl=8A ¢ auE 24

A, el ) aluddd i &

QA ﬁ?l—“i‘@y(Conﬁrmatory Factor Analysis; CFA) B AFtoA =H3ck 0 WHIAES] J|&F
S AAEIAT 34 230 Crl, TLL, RMSEA Al ¥ A#3A 29405 E 28 T3l AA
2 SRMR 59 AYL AF 7o FFde stk AT WUE 1 FHHAE 24

BEA EAE AAEHA

A ZRI3FH S H(Hong, 2000), L A= 3171 Y&l Pearson A
2tk CH, TUE 95 o144 A% ¢+ o 2443 & d7elM AvRaxn & F
(Browne & Cudeck, 1992), RMSEA, SRMR< .05 KA
o)

s

olgtd A% L AYE, 08 oot A ¥

5

3 A¥EHu & Bentler, 19992 M ¢+ sk AZ3 24 Ui 2y LA
Aot EMAF, Acle] BF FREE A = 46, p < 001, E9F AAG = 17, p <
< VS ) 8oz AAT AFEIY 01, AFAEHAM = 29, p < 00D EF
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Table 2. Descriptive statistics and correlation analysis.

Ethical leadership  Leader identification Moral identity Occupational calling

1. Ethical leadership -

sk

2. Leader identification 46 -

3. Moral identity 17" 36™ -

4. Occupational calling 29" 37 42 -
M 6.43 4.19 4.27 4.92
SD 0.59 0.82 0.60 0.76

Note. N = 324, “p < 01, ™p < .00L.
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Figure 1. Research model (above) and alternative model (below)
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Table 3. Direct path coefficients of the research model.
Direct path B SE B Hypotheses
Ethical leadership — Calling 18" 06 14" H1
Ethical leadership — Leader identification 58 .06 48"
Leader identification — Moral identity 397 .04 52 e
Moral identity — Calling 83" 10 6™ H3

Note. N = 324, “p < .01, ™p < .001. All hypotheses are supported.

- 613 -



S12AIE|EHEA|:

o

1 gl RA|

E

Table 4. Indirect path coefficients and bootstrapping test.

Bootstrapping ~ 95% CI
Indirect path Lower Upper Hypotheses
B SE PP
limit  limit
DV : Moral identity
Ethical leadership — Leader identification — Moral identity 2™ 03 15 30 H2

DV : Calling

Leader identification — Moral identity — Calling

.32 06 .20 44
H4

stk

Ethical leadership — Leader identification — Moral identity — Calling .19 .03 .11 .26

Note. N = 324, Bootstrap sample = 10,000, B = Unstandardized indirect effect,

supported.
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The Impact of Ethical Leadership on Occupational Calling:

Leader Identification and Moral Identity as Mediators
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Empirical studies on positive outcomes of occupational calling are increasing, but there are relatively few
considerations of psychological variables and mechanisms that predict perceiving a calling. We studied a
mediating effect of leader identification and moral identity in a relationship between ethical leadership and
occupational calling. 324 Navy personnel participated in this study and responded to the following
questionnaires: Ethical Leadership Scale (ELS); Leader Identification Scale; Moral Identity Scale; Calling and
Vocation Questionnaire (CVQ). The results showed significant relationships between ethical leadership,
leader identification, moral identity, and occupational calling. Also, ethical leadership was positively related
to occupational calling, and moral identity was also positively related to occupational calling. Lastly, a
sequential mediating model showed the relationship between ethical leadership and occupational calling
was mediated by both leader identification and moral identity sequentially. Based on the results,
theoretical and practical implications for promoting an occupational calling, limitations, and suggestions for

future research were discussed.

Key words : Social Learning Theory, Ethical Leadership, Leader Identification, Moral Identity, Occupational Calling
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