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A A A A 97 BRI A Y AT A A= Y
Az WA

B A7 F242 A AAH A (socio-economic status)7t A B ANA G A4 A Z(honest
impression management tactics) 9 7|9kE Qe 7_5E§-lz(deceptive impression management tactics) ARl HX]=
FEFS FAAstaL, o] BAE FAFsense of conrol)o] WANTEA] A EE Aotk HEHA FHol
A= A 2358 & did ez FAg AT s A7) R self-promotion), 23 B AL ] (honest
ingratiation), 23+ ®J(honest defensive impression management)], 7|94 A FFE A A= 71 olu|A] #
Z(slight image creation), EZ& O|H|X] HZ(extensive image creation), 7]TH FAIAL7](deceptive ingratiation),
olu) x| K E(image protection)?] F 771X Aol T HERALE AAS A, F8E A AAE A9
(subjective socio-economic status) = AR 4T A F AV|TR 9 FAg PolE FHOoR =319
om, o] BAE FAZCl WAt AR FHA ABAAZ] A= AT A B 79 Q)
i Agde {3 BAE HolA Utk ABAA AB|HA A 2 f(objective socio-economic status)7}
<55 A wskou, AAT e Az gl vk e Az F oojd Ads fo ud
= 7THAA estth & ATt ARIAAIA A9l wet FAAES] FFl Aolrt vEidtE A HAE
o7x A&RHAA ABAAY AHE 18T BRAPS HAFUATE FHAA 9oyt glom, 1 7]
A2 A dde wIo= ABGAH 9o g3E AR F e 712 ARE AFsite
Aol A eje)7h

Z20{ : ASIZHA X9, SN, N olyme| Mo, 7o olyme| e, SHIZ
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= [e]
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stARIEEIA): Alef 3 A

AEAS T &5 ARe Heo| 2T &
A7F HFERAM, AR AAIA A flols) SES:
Socio-Economic Status)oﬂ w]’T: 7‘(]—0] Oﬂ FE3=
skabEo] S7FskAL AThEl: Amis et al., 2020).
Piketty(2014) & AHES &g s34 A
fAos £59 B2 FEE k5 9Tt

3|

A

o] FY3t= AL olYA| Tk 4]: Kuznets, 1955;
Mankiw, 2015), o1& AF7HA& &5 B
ol AMAACE AstE = FA o] ChElliote,
2015; OECD, 2016). °]&& FA|7} HEg= o
ZAA|SHERE olue} o) 8k: Singh et al,, 2017),

A8k): Dowd et al., 2009), A8k A: Nazroo,

1998), A&8H4l: Kraus et al., 2009) 5 =&
Tofoll Al SESOl F&EBlaL Utk o|& Aol

nEd, sEsT AAAEE =8 A7
o|277HA BT YFe PIAHAdler, &
Ostrove, 1999; McLaren, 2007), ‘13t A& A
7} ASFEA "HE3lBourdien, 1984), U WA,
AobgA Y T dAA FHo] FFSE Fo
(Kraus et al.,, 2009; Na et al., 2018).

Z22 HAHAAE SES Ee ARSI A Fsocial
class)l] h3t B9 57]’6]'57— h:]' qdJs =
01 H Ingram(2021) Y=
=] A ALRA S

dlver51ty)

Sae oo we, 24 Aad o
A% 24 AREL BaARY REom
AF Bole g AP f2ol, FAHE 7
Wetn BHT e /198 9 Bk o
2 B9IAF Agreel AYsie Boloe
249 BYOE A3} 4 - H3%E + Yok

(Amis et al., 2020). Amis 5(2020)= ZH-Q-(hlrmg)
e (role allocation),
(compensation) 2 —T‘Liﬁkstructuring)-o/] oA 7}

% X (promotion), X/

A 27 BYEL B3 AAH BYS0| 4
2 AR sgch 22 Ao o)
SHAIS /\}3‘5 | Bolols A&

AT & FHAEC] ©
S iH e AT A= 9

£0], Fang® Saks(20200= SES7} A=}
%L?Wlal ﬂﬂlﬁ 7@}'3}@ 01&*—% AF3) A

xl%&ﬂﬁe}ﬂﬂﬁ-wﬂaz ol i
A% FHAZ] Al ol

7(
?5@}%@@%%*01

s = O ESEES
t zAo] ALHAelN ABe HAxHa)
A STk AZel W T 3

FollAe] Zpo] wiiel skeAIS ol
2 8AE 7 des BAFITeE oA
FEg wheity. o yoprh 222 o3 H]
A=A AR fred e A 73
A Hok

B AFdA= Al
9 g5l HA=
o A&AHFe A A
o FE3IATh e5d 7149
7].2]— g /\]_JC_LQL—_ 1:10
& Culbertson, 2011). =74 GAEFH
g 2017 AYAHE AL AejRAPAAE 300
A ol 5L 7Y 3123 FolA AFS A
Al o2 Qe 7]o] 98%EA, D}E— A
vl 7Hg w& HlEol

e EA o

t to o

=
S A= AL Z YERYTHKorea Employers
Federation, 2017). A% Z&@oly} 3 722
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Ao AsEe] WALl 2 o

9548 2 ARse

T A H A 9 '/Fsg o] TH(Dipboye,

HAAHA A B

, 1= Qs Axds 2

g AFo= FEFe mF ot whebA,

SES9 HA A qF 3o #AE AHE
Za7t Aok

A

A W 5ol o3k sEse EJ"’Jr—‘% gelst
=29 FaAelE 2PAT, BE ATe
BZ35 Aoty 718 Fangd Saks(ZOZO)“E 2]
FHH(Gob interview)d 21 F-ASkGob offer) I+ F
A7} wmel 250] w& Wl AshAte e
HAFAARE, 2 71Aol A= Z}/‘]ﬁl i

314 Fatith ok, o2 dyATEL SES
bR Bl FAASe g A
(o] 3} IM: Impression Management tactics)oﬂ A
ge WA 5 Aee ANwTke.
Laurin, 2016; Piff et al., 2010; Stephens et al.,
2014; Stern & Westphal, 2010). 9l& 9], SES
}Ee ARES T ANz gow, i
904 33 SEHE A APl 3
I(Stephens et al., 2014), X5‘J_.llii’l’(sophisticated) M
S U wWo| AME-3HTKStern & Westphal, 2010).
9, Ao sEs7E e ARES A
gFold =3 A7]FH self-promotion) S
FAe= AEFo] AthBelmi & Laurin, 2016).
IME Al td 1ol &S H A7
Aol AEFRE A7 AA BEC 2 A Leary
& Kowalski, 1990), TF¥F3F A}3] A A3k &0
A B EARE A EHR A e A5 Hhigh
stakes) WA 53] © AF YEhdn
(Bourdage et al., 2018; Rosenfeld, 1997). T2}
oA Hzel "l s dEsHHE ul, 81%
7 HolE s} o4kl ANDL SAnkn &

Belmi &

N S rE i

ABIZHA RI9(7t HE0MS elaitte] M2k o)X= S SHZel H=lt

T3 O (Weiss & Feldman, 2006), A28k
AAE AANSHRE M2 A BE FAAE
99%)°] AH-&SFATHAL -3 H 3 ThBourdage et
al, 2018, Study 3). 3 BH WM M2
Mg ARFARNE IS 1F F do
(Kacmar & Carlson, 1999; Kristof-Brown et al.,
2002). 7}, Peck¥} Levashina(2017)%= HEHZA]
= 3 O FEe M ARSI HHwrt
A HAE skt wkeF spsol wh
2} M| ARgo] FEIttd oA AnpA o
Z sEsoll W& 73 Ad3e ZolE opE F
A= Aolth.

olde] EAAE ntgoE B ATodA=
SES7} WA AN FA L] IM ARl of
f?} FEFS HAI=AE AR s o
S2 SES7F W2 AFRES A|Eeiel
A, oy dyate] g w4 WUt
3t 5 22 EA|Zsense of contro)S ZE=
7380l Q) O ™(Gurin & Brim, 1984; Lachman,
1985), WA HAA FAL FFol whet
011213 IM’% }\]._9_31-]] oﬂ O:]é‘]:_Q_ u];:(_z]‘ 2= O]Tq.
(Delery & Kacmar, 1998). WebA £ A& o
% 2 5HE 7 IPHAG AA,
A A A sEsoll whE FAAES] IM ARE-
lAe] ztolE vt stAth &4, SES7H
IM AREol FFe vAE ZARM SAZ
FEeto] SESOF IM AHE- He] AAlCl tE &
Azre] w7 ass g st ol & &
AFelAE A BH Aol Us dE

2 oz £.oxmelel MRS Al
SEssl Q14 wWAlel Mol M ARG 7 BAE o

st
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SEARIBIEIA Al W X

elekzkal(IM)

o] EA SH izt b AFEES AR
EA s HE=E /\]EE/\‘](Leary & Kowalski, 1990;
Peck & Levashina, 2017; Schlenker, 1980), ™77+
HolAe WHAEY vl SAT oWAE
THEojliele AYAEY xHelgtal & F
AT Roulin et al,, 2015). 7] EE AdA=
L WHAANA IMS AFE3FA THLevashina &
Campion, 2007; Turnley & Bolino, 2001), 1 %
A2 tE

AN IME TSk WA AT
uith Abo]3}R| Tk al: Roulin et al, 2015; Van
Iddekinge et al., 2007), Table 194 & 4 A%
o] IA A=H(assertive) IMT} W H(defensive)
IMOE2 FEET 4 QThBourdage et al., 2018;
Tsai et al, 2010). A=2 M A7t E4
& B, W, A, B A 5 Ade
& =elujo] A olHAE Q7] U A
o) H(Tedeschi & Melburg, 1984), X|UAF £2I
o) 711 w3} FAL sk Aedle A
7124 IMOE, WHE YA} Elo] opd
fol A sk oj7ol Bxdhe A
| IMOE }dTHRoulin et al,, 2014).
Wl IMe W olu Aol 2ol
ojmAI7} £4HA FEF HEsAY

oJHlAE 8%l A% AFoletn & F 9

o kOB og
™

Table 1. Impression Management Tactics

THTsai et al., 2010).
M ol M TRl A3
(honest) IM¥} 7] 1:&Z—J],(c]eceptive) IMOE Us F
A TKLevashina & Campion, 2007; Levashina et al.,
2014; Rosenfeld, 1997; Roulin et al., 2014). g2
& IMS el Al AAle] AFa i A%
& 58 2 AHE BRAASE BAFY] S
3 A%-ot BHEE AA v, A BE &
Aeshs Aoty oo wbsf 7]RkA M2
5ot #dd Aoy A S& Alew
FHAY Aojdths oA ThEThRoulin et
al, 2014). < Bourdage 5(2018)2 AZ3F IM
HTE /N3, Levashina®} Campion(2007)2]
71 M S =Tek sk AAETH

£ HA=xo o3t AAT Mol AT
2 Ao 2 A A7]|EH(self-promotion)$} A
25k B4 A7 (honest ingratiation), o1& 3
g O 2 A AT apologies), ¥ (excuses) A
I 3kjustification)”} 1.0.H, 7]9HE Moll= A
=2 Ao mA 7HH L o]u A HZ(light
image creation)2} X 2% o]H]X
image creation) ¥ 7]RFH A4 AL7] (deceptive
ingratiation), o1& A= o|v|A] E&E
(image protection)’} ATF.

ofe] A7Asel 94 Heeld M 359
AP8REs BASIATHA: Bourdage et al,
2018; Levashina & Campion, 2006, Van Iddekinge
et al., 2007). ZL 5 Levashina®} Campion(ZOOG)%

—_L
EES

2 Z(extensive

honest IM

deceptive IM

self-focused
assertive

slight image creation

self-promotion

extensive image creation

other-focused

honest ingratiation

deceptive ingratiation

defensive

apologies, excuses, justification

image protection
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dYT - Mz - US| / ARIZHE RS2t BHEoMe| QlAE] M2k o)X= 8 SMZel o=t

E3(model of interview faking)ol Al
IME Y, oA, 713]¢] Sepekar Abeied
o &, AHAAMY 7 ) B9y S S
gstete= dask AoF - ARF - Q1A
71€3 22 T (capacity), 2) 7|THH o2
st = 9]7(](willingness), a9a 3) "W
(el: F=x3ke] Aoy A2 37
A o 4% Aol O $F A9 7]
3] o] Fopportunity)ol] E# UT} Bourdage &
201802 ©] HH 7wt mdS AAZ M}
7IE M B Agste] Al wd,
oA, 713)d e A F e FHAT

& -4 oo
oft BN &l I

AR [¢] hul

APaRles AT, AAT M 7%
A e d3she Agatlel tare 2
FAA Wl

o\ o U
2,

HEXACO(Lee & Ashton, 2004)2] AZ&-A<EA
AL 71 v, oA A% Mt
7R M BFeh #EEo] o =T
o] H, AAA A A F(competitive world
view), 22 wEE WA dg &
(motivation), WA Wo|&, AAH A 2
& Tdgk Addecle] axs AuEgARh
SES7F AR M ARGl PIAE GFE
yesAE ekgkth E3h Sandal 52014y 10
M=ol HYES o HHAANA o
Hcompetency) A& . A4S BEAAES =
3= A EE %ﬁ](relationship) AR AA
stal AET HES Hole 23 dvd o
2 2] AA :H‘j:,k(self—presentation tactics) 52
ARgol Qo] E3}F AfolE AT ol
SES, AW, A8 2 A wiAR A7
AA A 7t o] Qe BAE HAFA X
AT o] AT+ BAT IMH 7R IMe
THESHA skt HIA SAIZE doh AR

)

M3 71RH NS o Sete Addadds |
JAzete] FATE dE2te HE 18 o
(Bourdage et al., 2018), ©] Z}Zte] IME &3}
of SEsote] BAE AHE Favt Stk

IMe A 7] F AR "R
AL Hud HT dolthBourdage et
al, 2018). A AFEL AA-7% Aol o
g a7 glo] WA Hr] oIk Ar]-ERlIZ
e Z34E Bl o
(Kacmar et al., 1992; Kristof-Brown et al., 2002),
A2 ERIZA ol i Ar|x=d A
of Ay 448& HAsAThel: Higgins
& Judge, 2004). Peck¥} Levashina(2017)2] ™ EHE-
A Aol mE™, 27] 2 ERIRF IM 25
U B7EE AR JFsgion, AR
A2 IME Bl23 IMEY HA e}
O 2 AAAAES 2tk Polz Mol o
MeE A58 M= 2] A7 BAE &
ARt WA Btk 54 BAA(C): Gundersen et
al., 1990)NAFEE AZ TA(A: Tsai et al,
2010)°1 °1=27174A EAE A7t ATt

olgg AT M 7w Mol TEH
of dtth= F4ol mEkBourdage et al, 2018),
Z2te ek W1y Wrkeke] dAE B4
g Ay, 572 dAFE AA JA o2
A EAE ARE B 79 M @
g, A% M Pz d@Hos Wy o
7kt A BAE RSP hBourdage et al., 2018;
Levashina & Campion, 2007; Swider et al., 2011).
di =0, AITREAT 22" M=
A M4 Swider e al, 2011) F 1§ H7}
(Bourdage et al., 2018)2} AZAA FAE HQ
L R L 2 B g B B 1Y S e L R
12 #AAE HolAY Fof% 3
2] 23tth Bourdage 5(2018)S EFIZRA M3}

v

By

HqoME=H
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SEARIBIEIA Al W X

To1d] vell i E BH-71HA Mg Hla
=, 71T EAA] 8L 7Rk gol(o]
nA BEeke 2] A S A
3 ol kel AHoE folF WAE B
Atk aoksid, ta EAE ARyt YeR}A|
T OAZ M WA Wk B4l AEE
¢ & ot 53, A o] 7THA MR
o WA ket 2 A4 WAE Bt w
H, 7R e by grkek EAE AdE
HolAY fofg #H4E Holx gheth o
23 APATE 7o g B AFoME o
&g M T 53] AT vl 23S g

Aot
Ate|ZHA X9 (SES)

SESE AR/} AEA T2 U JH]le] 9
25 ofnjsiH, 2 #2 SEset A SESE T
Ao A3A sEse Aele] 4/ SRR
ol W&713] HIHEA e =44 2U&
orlaiy} WEHoR 4, 18, AU 37}
A 845 543N THOakes & Rossi, 2003). 3}
A2 sEs 54 5 s o F(Kraus
et al, 2009; Liu et al, 20097 TlEo] 2#HH
A AFET FHAY sEs7F A V) 3
AZell: A Ak, AR B, I
A7) e Wdsd 9 A #AE 7R
= A=) Adler et al, 2000; Cohen et al.,
2008; Singh-Manoux et al, 2003) = 4X]o]
seedAMAE Ad Wl oA A A
2 o] A AV vdehdds A5
Blanchard et al, 1993; Kaplan & Manuck, 1999;
Sapolsky, 1982)¢] FAHHA AFAELS ALF
AT W AR Ao Rl o F84
< ouldte FHH sEsell o FESHA

f

—-—

A5

P

o

N

>

ko)

L

(o]
1>

A K Kraus et al., 2012). ©]2d HFhE <=9
7Igke] F## sgsv AHFH sEs¢h= F3k
AEo Aavs Holg 43 FEHE
do g wolEo A3 Q) thAdler et al., 2000;
Goodman et al.. 2001).

ARIAISS AFEA A e B ARl
3t = Rrank) 7HE 7HA710ll, 3] £,
WEFED 2 ABH FAA o] Ad
I UtHAdler et al, 2000; Kraus et al, 2009;
Singh-Manoux et al., 2003). Boyce 5(2010)°
29, ABA ghellA EEA Z2ddd gk &)
A2 Eele] =24 Aol tiE HaE F
& o] FojXt}. tAl e =2A A o
gl 9 o] ARIATY s 23
o= Aot Kraus 520122 AREIRIAIA
AEE HiRoE old B24 Adi &2
A Aol tigk RluE FE FAEE AR
9 Adol AYIA AR FAstL AF
& FEICI Soith weEbd AdE seseh
FH2 sEs b A A, F8F sEs= A BF
SESETH B &AY Vi oz ARH SES(Y,
AEFE A7t FEAVSSE W s(observable
behavior, l: #3F <2J&, e 53 AFSA
4EAE A Y, o]0l BAl AL
AAZ g 9 Ad< FAsid, T84
o7 AZ4G Bl &7t 1%, FA%,

YA g ARAA A G F= A

-

[e)
2 &5 F AKKraus et al., 2013). |3 7Nd
q FEL ARH AFES TAE, B AT
+ 53 784 sesoll FEsto] AL&HH A&
Holl Al SES7F MO ARgol WXE FEFE A

DRzl ey
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dYT - Mz - US| / ARIZHE RS2t BHEoMe| QlAE] M2k o)X= 8 SMZel o=t

SESe} mxlst olaial(IM): Srizte| oih
Fu}
ASIESA B AL AHAT

Hof we} EA43 =24 A8 A 2 =

S (Stephens & Townsend, 2013), ©]°l wzh 7H
el &3Hd Agakel: Ao=x:d W, Ay
2], FHul, Ar¢t F, Bourdieu, 1984)3% 59|
4 £ 594 ArPigel bgE=A 3844
THCohen & Varnum, 2016; Kraus et al., 2012;
Rucker et al, 2018). THAZHOE “=F5ASL 4
AASEG o FzolEAdd A¥ol doH
(Carey & Markus, 2017), A}7] ol (narcissism), A
24 £ (psychological entitlement), =53+
o= FAsHEE AFPol oFsiThpif, 2014;
Snibbe & Markus, 2005). Carey2} Markus(2017)°l]
nEH, ARASS AN FEFE PIA,
AR AISO] W AHES Bo #AA A
7] e FHst & AER dZ2H 3
TAolgkaL 7‘]7‘6@] aSeA &
ﬁ]{harmony)a

=i¥e]

N

>
o
lo

o Bl A

olg} fFAHAl AFEIRIAIA #AE v O R
Kraus 5(2012, p. 159 SES7} W& AFEES
Sl Ak, 9o $1Y B FHl BelEe
ofs Fr1FAEE oFA AP WgFo
2 A 8F(contextualist tendencies)©] 73k HFH,
SES7F E& AFRES Bl BE T, 4

H(goals, motivations, emotions) 52 W& AHE)

o o3 srlFdHE MdFIH Ade

)

oEshe folROERIA AR

ox
ot

(solipsistic social cognitive tendencies)©] 7S
oditstE AdE HAF. olsd] wed
SES7} w2 AbgrEo] wErolA ko] e
olfr= Aol HAAM FHol & L& A
I AL = gle 2% 2] ¢ Ast
Al Z‘%ﬁuﬂ Hzoltt. Btz A o= SES

7w AFEL FRE BA AUL Had
Pell Azl AE ARl 92 2] A

e Ay Ao Bm E7] AA S U
=

O{tl

o

, 871,
4 gash Aoz Fasl Seen. 3
SES7} &2 AMFHES A &Adispositional) 7%
A AL ol Azde] Aol 3ol )
o o] 291 ur} EASRE Aol Utk
el Aol Al Al AolA wet
ohJzt ALS B TS SA Bl
A S o8 AdelA 2eete Aoz eyt
THKraus et al, 2012). & £, Kraus &
010y 7Hel AT A HAAe] o]
#8 4 A9 W, 70 st e
AgSol Aol Azl tal /144 feln
o 4%a alow Wusels A%l dn

A Aoz 2Ll AP i)
SES7} whe AR
%S 7150l
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SEARIBIEIA Al W X

t‘sl—xg =8 q]/\} o F
FAEL A7

AFHY UM e

AN Herol Mo 3} Aol
£ AR o5 BRRlolu &84 873
of e TAE Axshs Aulmastery) A3
=3te] S A8 Lol A o] ZKharmony)

A% Ealel SyEe dasdd, oK

=
e

w3 2polo] & FAARE sesol wEh &
514 AE g AZIAGeA Aok SleE 1
2ate W o] AHE sEset M 3 A=
Ags & F dot FAHeE A|ERT}
ALdAy 54 A, 7], A, 54, 49D
AeE =2in Ao gdidel =

2 SAA] onAE 4] AR H=H
2014; Tedeschi
198591 H& st 235 Fxshs w2

R
SESE 7R AFFERUSE

=
o
Z]

=

m{o mlo

(Levashina et al., & Norman,

l

SES7} =& AHE
o] ¥ AMzsh= Y 4 k. E=3h o=
A7NNA 241e DFe AFOoEA SET =

S AHEEo] Adsste frobed A ek
UA3] #AdEo] k. olo] HlEY Kraus &
(2009)2 SESO] A#Z AFZRTE= FHF A
3E7F ARS)A A (social explanation)®] Y#A ]I
AZHAYS W3 FAHCRE FHF SES
7]. 17%—2_ %7].;(].50 uﬂab@l A%Uiooké]% A&
SRR e spseF HEhE AweR] b
= GHF oA . wakA F3HA SES
b AARE 27124 MAP &) BAZE A

o)

N

& Rolekm A & Uk

A o TP FUT wE 82
F 9Tk old Me YA Aol 3
R oHAE FA] S8 I MO
2 gole Wa gFolt AXE SHABT
L AolA @A foled AU ddh %
k. olde mEgow Thed pe spie
AR}t

7Hd 1. F83 sEsv WRAHAA AZgh
A2 M1a) 2 ARG ol IM(1b)2
S AR o7 o =38 Aot}

EA| 7 sense of contro)> AFS|A 99} 1
Aol tiajA Alo] FEFHS FAL F 3l
= Axd #3 USS o dthlachman &
Weaver, 1998). A 72 Skinner(1996)2] A
o &3t o= 71 3hewo-fold conceptualization
of contro)o] A3t JNAA &
mastery) 2 A ZHE Al L(perceived constraints) O 2
FARG, AN e 2R YA} o
oA e AV|EstE
H AR 2Rl FAE Yoy & 4ol
ez He el ede EA H=S

(personal

Kraus 5(2009)2 SES®} AR3]Z] AbAodl] thak
Arokd 7te] #AAS EA|7e] wstE 2
e RoFHA SEST7} B2 AlEEo] AL F

Aot Mol Mg HEshe of
F7h BAGE WA A% WEolstn A
gagieh @A AFSHEE), sp7h B A
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- o
oo~ "o HE'EIO—‘/

FEoldle oA A of il oAl A
Q2] Asto] 43 Ao U sk Ao
o2 Zas Agstel =YHm AL
A7E Zzsta Sdoly 7 A3} e A9l
yH gld HF3EZ(Carey & Markus,
2017) AHASl AizE ZHQL WiRe] Qi &
g gtz A= AeFo] ArthKraus et al,
2012). ¥HH, SES7F W2 oA Blo] &

AT 5 g Ae ol sl AL
Sl WA, Astel o) o9 me A
1 Ble] AT B Az wEol,

FALE A AZSHA BoKGurin & Brim,
1984; Lachman, 1985; Levenson, 1981).

_Z’_EVH_JQ‘ . 714'3'14_-754' SESS”}‘ U_l]]“ﬂ—_zr_,]ZJ /\41330]:{\_]
b BANAY WRPIAR Kraus 5(2009)9]
?ﬂ%ﬂl/ﬂt 7—‘11&29. SESHE.Th #wﬂ SES7H &

4 ol H}E* 2 B ﬁ%%ﬂ 1—5— 53] %J&
s SESQ} A e BA FES, T

e BAE AHH oz Al
o= FAY &A7F WRel A
o= /\LLE.]% ulsl= W& EA A Alnternal

locus of contro)Q} IM 7+ FAES A% o

Fgol A, AT M3} 1A Mg T
BabA gk, oo v EAlE A

BAFATK: Delery & Kacmar, 1998; Peeters
& Lievens, 2006). ¥ AFoA = ZAle] A4
Seol} 43lE Agss AAT oA A
Ao Fud FRE HAdsh= 719 <l
Aol ek AAAke] BAL A=A IS AL

ARR|ZAI X19(7F HEIAS] QlefRte] M2k 0|

= &g SHizel e

)

o MAE Il e Aoz Hlth

Kraus 520090 AEQIAZA #AHS nlg
o2 sEs7h WA Ze foked dWY
o MAE YIS FAZC] wWATTL
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Az ARRA Aol tis) WiF-Zelal 714
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Azkar Aot 71w M AiEd
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Powell, 2017) %+ ofy} WHAYLHA JF-3F
(counterproductive work behavior; Lortie & Brooks,

2018)F FHE Aot

dto g AIAZFH HEYH YT
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Apnle] olejo] ARHE A Gl ALSA
Fol E25 H&H 4 o] S8k A
S HAFAKBelmi & Laurin, 2016; Dubois et
al, 2015; Piff et al, 2012). IS E°, Dubois
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Honest defensive IM
Figure 1. Research model
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AT 79, 94 4, 9 ARL EERlE E9E AAS dial B9 oA B
A o, el v vloue BA 2R F ESS FRIY ke 28 AR
of el Het=S siglth Aol Foidt T #AT ol iz AR FEES WA
SEHA FE 2537028 1089, oA 1407, v AA R s ek o g
TS sH)eIleH, it AWED)S 2535 vhof, HATo] Eolk AE FolA o] A
QAN R 22ls Bl AT °of  &rFsAe WE e W&l AR del
FolReHedaw), dF Foxte B A Ae dEsA Gdtb Ak wekA, A-eE
AEAel SFait2y). 2539 A BFE AT M REIFAIETR, A3 &
T T SRS Y A, & WIzeltt A, A W] Z4 Ul %), 719 M
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T 68, BAT Wolo] AFEE 52 U
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B39 A= Aees 42 74, 71, 81, 700
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%—Xﬂf'—
Lachman®} Weaver(1988)7} 703k <
Wosle EX7He ZReA) 4232 79l

A & H(personal mastery) S, 8T A ZH A
Kperceived constraints) < —;;,i 5]“8]-1:!:], sA gAE
-8é g‘c(l—x-]zsj :LEJ;(] 1_1—/]_ 3—E%O]E},

s=ul§- 22T Al gReAT. AAH %
g3l Az Aoe] oA Bgomis 2zt

Ul A dojd IS5 tiFES Wt sl
golthad 49, e EF 0 Aol
olgAe HEeRL Arkn AAATFAZD
Aeh Fol AThHF-= 11 =),
Kraus 5(2009)2] 79} LA A2
@Y SAAE o 2ol 74]*&‘3}"13} A

51p < .on°lth. ¥ AYe 553}
sk BA 9 SAHAE A7) 8 7 F

SES

F89 sisE ZAE) 9 ol Fu
2 SES 3
status) ] AQUE HHS ARSI THAdler et al,
2000). °] A== AFAT A5 FHI
A 7 de] AHEEH = HEZ A (Kraus et
al, 2012), WHTFE, &5, AY AL Al &
a5 st 10719 7tEg7E FA 29
Atke] oA Eelo] ojtie] LaHeAE
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stom, Al off AT 1914 AL 2ol
AN 10744 FHoZ YA 10719 TR
tellA AEst== soith. dA SHAE
BIHED)S 5.72(1.72) %

AP SESE Kraus 5(2009)2] 979} 5
Al dAle] A5 ¥R wiFEoR =
Aottt &55Fe] Aedde 7k W¥Fa
= 1 7% 9 o8 2 = W3 d, 3 =3

255 AR oM, HAESD)S 3.90(1. 77)01
Atk FE AFFEY] Afddes #3139 23
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ol AT F31 HFEH ] HFSD)
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d SAAZ ATk

AT
I Mo Agel FFe W

e ol
1p
E
it

Sle ATEAY W 3 P TASA
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@ r = 15, 13, p < 098 7HEoH, B
4R e AT S 2 AHT ol
o} A BAE 7T = 13, p < 05).
P A1 TR} BAY WAL r =
14, 13, po < .05) B 7IRHE BAA - = 13,
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21ek ol 7R WA Ax(r = 15, p <
0% AHow FHE Atk 7HE 33
wAste, A o iIMI ol &
AL 7Hom BAZE Mo AHEdeE B
A6 < < 38, p < ODE, 7ITHE M
o] AgEde 7T SAANTIE AQdstar
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Table 3. Hypotheses verification

sense of control

self-promotion

honest defensive IM

Model I Model I Model I Model II Model Il Model IV Model I Model II Model Il Model IV

sex -.02 -03 07 .06 07 07 -04 -05 -04 -04
age 07 06 -05 -.06 -.08 -.08 11 11 09 .09

the number of . .
o ) 02 .05 13 15 12 14 .10 12 10 11

mnterview experiences

extraversion 42" 357 11 05 -.06 -.07 .09 .06 -01 -01
subjective SES 317 25" 14 15 .08
sense of control 40 35" 247 22
R? 18 27 04 .09 16 18 04 .06 09 10
F 1262" 1675 2.05 460" 879" 820" 254 3.02 450" 4.00"

*p < 05 *p < 0L

Table 4. Results of bootstraps (5,000) for indirect effects(mediation)

subjective SES — sense of control — self-promotion

subjective SES — sense of control — Honest defensive IM

Table 5. The effects of subjective SES on
image protection

image protection

Model 1T Model II

sex 13 13

age 12 13

the number of interview experiences .01 -.00
extraversion -.06 -.03

subjective SES -.14%

R? 03 05

F 1.53 2.10

£p < .05 *p < 0L

Boot 95% Confidence Interval
Boot S.E.
coefficient LLCI ULCI
.04 .01 .02 .07
.03 .01 .01 .06
AEYE AT AINTable 5), FHZ SESE

O

[r

1A Bsol o3 F()e FIFe wA=
Ao 2 YEPFATHG = .14, p < .05), °|F]A
B35 d3stes AR B FosHA
SUTHRS, 224) = 2.10, p = 07} %3 FH
A SESE SANTES FUS olFdE 1
Qo] t& %‘M%("é;%‘?} A, M o
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Zgch Rt g BAMSE
AR wW ABA SES7F IMS o Z3HEA
Bt AAA 3ARAM A} ABF SES
M 7 M F ojH A%
3 ckp, > .10).

AN e n% 4 o
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The effect of socio-economic status on impression management
(IM)
in the employment interview:

The mediating effect of the sense of control

Youngdo Kim Jae Yoon Chang Sanghee Nam
Department of Psychology, Department of Psychology,
Sogang University, Chungbuk University

This study investigated the effect of socio-economic status (SES) on honest IM (self-promotion, honest
ingratiation, honest defensive impression management) and deceptive IM (slight image creation, extensive
image creation, deceptive ingratiation, image protection) in employment interview, and examined the
mediating effect of sense of control. For this purpose, a survey was conducted on 235 university students
with employment interview experiences. The results showed that subjective SES had a positive association
with self-promotion and honest defensive IM of honest IM, and this relationship was mediated by sense
of control. However, subjective SES was not associated with honest ingratiation of honest IM, nor with
any tactic of deceptive IM. While objective SES was positively associated with sense of control, objective
SES had no statistically significant relationship with honest and deceptive IM. The current study provided
meaningful implication as it emphasized the role of SES in the employment interview by identifying
behavioral differences among job applicants with varying SES, and providing basic explanation on the

effect of SES by clarifying the role of sense of control.

Key words : socio-economic status, employment interview, honest impression management, deceptive impression

management, sense of control
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