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25, 25 o]%9 BT 4 lifestyle®] W
3} Fol Aotk =3k JIdE AEE] S
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] X(Moran, Harris & Moran, 2007)°] 23}
T2 Wstel mEs WA= e
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1 zA

o Aeo|, #HEo] EASHAINE Arthur, Hall¥
Lawrence(1989) % 749 71919 A|&AQ1 2]
A3 B4 Je Aoz NFIIT =3,
gL Ilo] Aol HAA A&KHE A
#AHAE AP oz HoTd 4 UTKGreenhaus,
Callanan, & Godshalk, 2000).

Ao AY=E" ot AR 134322

ow dERAE AISE 23 ARl

o
52 A AY olF 10493 Bt 43k IAE
St Ak gt A Age AR
o ol 490l sl ded s
84.6%7F Atk FIa, 53 AE 1d F
4390 AGAAE o4 Ao S 59
vl go] 72 64.7%0 23T E
= 9 1232, 20108 ZA HH(09§1)EE}
] BTHMaeil business news korea, 2019, 5,27).
Korea Reaserch Institute for Vocational Education

& Trainning(2002)2] A1 A 1,1248< o)

o g AYGorzA AFAE A A
A dAY Hdo]l B AR F 4207
(374%)°1 A%, & ZYog o|F3 Argd
Z 704%(62.6%) -2 UEFSIT)
]9} Zo] 7jRlo] ﬁé% F78h= d 9lo]
AL WASAY o|AS s A7t BO
F=3 o]A3l7t oA A Qe
TYIAY Ak AFE &7
T 3] oE ARy Yo &1 A
= s & ok SWEJ HA AFolME
Zi o]0 7 HIl o]

o Sl BUSAY

N AR aole ol s Amy
ol e 2o 1= AREE Hofu

A=l olE 7dZH H(career change)o]E3L
ATEC

shm o]ol A3k | A= o}
o]g} Zo] o)A turnover)olU 74 2 H(career
change) S &= AlEEC] WolxwA #HHH

ATE0] BoAL Utk AR AF7HA o]
Z(turnoven)dll tHEF A= Il = AA
olAAE UFCE 3 BE AFMaertz &
Kmitta, 2012; Goodwin, Groth, & Frenkel, 2011,
Spell, Eby, & Vandenberg, 2014; Smith, Holtom,
& Mitchell, 2011; Senter & Martin, 2007)5°] %
FEHAA T T A= AAHQ o]F o] of
Uzt Ol;i]‘-‘l]_‘?_(Tak, Lee, Park, Kim, & Jung,

2008; Lee, 2014; Lee, 2002; Lee, 2007; Yang,
2003; Kim, 20138 A3 A7=°] Bol 3
F= ATt

7 e A (career change)oll I3 ATEE A
AARA BHHAE 1 AAE S Aol
oty g} 7 H 7 o =(McGinley, 2018; Khapova,
Arthur, Wilderom, & Svensson, 2007; Rhodes &
Doering, 1993; Hess, Jepsen & Dries, 2012; Blau,
2000; Choi & Kil, 2012; Cho, 2017; Choi, 2014;
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Song, Jung, & Lee, 2018; Kim, 2017)E& 43l
sttt =Tt FEe A5 = YA
=7t “Xﬂ PEo= *‘?‘535]& e d4dd 2
o7F AL =7t FFom Y AAHHY
olel AHH T Wl sfoF gitt
1991). 3L oj=7) w Ysoz
dAHE AL o] Wi =9k Fs&
L He AL oHth A= &5}
U - 9Hor AHWMAS HdFHo=
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Arnup, 2011; Green & Green, 2007; Kim & Lee,
2016 WA ¥k
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2017; McGinley, O'Neill,
2014; Pummell,
Terjesen & Sullivan, 2011).
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o= 3 AA AF =
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mEba B AT s AYAREEERE ofy = APEARD Wlo] s 4 Uk AR A
2} Levinson®] A%l AoeA RFE 7|Hte®E F7HA9 dAFE o]F dotRr] fste] FY
s AR GA, S ARzTIes o), A7l A Aol floh Edh Z ATl
BEF7140~55A), AEL7I6sA~EH2he  Ae & HE oF oy AYWMALS shA] &2
AENE GA oA AERTI2s~404) & Ml o]AAE ZIFst Al He F Hlw AT
Al e BRAES o= AYWAR o] & dstaa stk webA, Al Joe] Ag
2], w1 o]Ze] apEaclo]l Fol1A mlwate]  AWHQl AFAHEWMR A A=A AolH
A3k < Fotste] oA AYgwAs 1St gl

5o AEes FTeta AEes #BElEte © AREES deE AR Agudd
ol AojA il AA;S o)zt AYPES W Ao ZAS AT AAAQ] ARE FAsEt
Ashe AYwA oA, ot AYe W 1 AlF skt HFo] ok
B B FY AY oA, olFely F
guizdo] glol & A AYs F73t ZHHZAD 0|22l i
© Hl o]AAe A o E o] B 9
ok sHARE o]H o] dAFES o]EE TAHL ZEdy #HEE o FolA AEwA
2 Aos FE8HA @Al o]F] o Fell tisA  (career change)@ ©] Z(turnover)©] UTH
o FES 3l o] oRBRE ZAo 7 AHA A Lawrence(1980)= 73 & ¥ 7 (career change)% A
d Z A PHASG SARE HZde FHOE AXE GATF ofd Hs gE Fof
AYE F7sh= d o] oldta APSE W oA AZL A Y(occupation)S 7HAE FEIE
ke AFER WolA|aL Q7] Wi e 9v] e AR AHYHATE o)A (turnover)
< FEs ATE YT ot ok olF A=A wl¢ TeFstAl AoE=H

mebA, B Ao Fe deAdd S 3o A o fdeR ojde A
ARIZx7] AYAE e E ZAES 78k € F Aok B g ojFe =3 F
o o] o7 stz APe WA HAPWA 29 ojFd 237 YRR olF RFE IF
o]zl o] st YL WANA e T ske Adela, ¥ o)A Q¥ %3
LAY oA, o]Folu} AYWMAS A & AFEY o]FTE K ACE ETLe,
2 o] olHAt] A S o E ¥ = 2002). Mobley(1982)& ©]AS Heoleo /doz
T Zolo] WE EAS Bl sked Aok Al Rol A OERE FHA R4S We A<
Ao vzl 84 APAwe, A58 o zAdA TAUeR o¥e FE:
Awel, AFuRMcon TRl Aok seolnm Felsdrh & AHude FUS
Q= E4o] PAAAE MefsuA Btk o wbrE g omlsa olde WA 2Rak
Zeta AYs WAskE AgWA oA o] RS wu tE ARoE &Ule AS 9
Zletal 2> WA e FUAY o7 gtk
2% AR §71E Aoyl WEd oo G ols 2ol A oHe ThE Ade
S Fv WS FYS Wle] s & dn Yusked B AFdAE AU A &
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HOoF2 9] e o] F (career movement) S
Age wAs
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19101442 A olsict
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o1%Z 71 ol ATHL 9 A% B
H WgloR 44 589e B 4 Qd 47
s99le] WRAFoI} A o mH

Gl B AFEol IFHIL UThVinson,
Connelly, & Ones, 2007; Tokar, Fischer, & Subich,
1998; Lee, Choi, & Shin, 2011; Jung, & Kim,
2017).

A7 5802 Goldberg(1981)7}F Aol &3
o] dATEs AESTEA dATE0] I H
A A Al 7HA el #dEe] ue
Ae A HJL o] B 7HA 89e Big
fiveetal F=27] AR Big five 84
o8 YA, IHAEFISHA), AL, A

e

O

-—(7(‘]/K-]_1 2o ?(5] 73‘3—]0]] 1‘4]6]— 7H1:1]—/H%
47 sl %o}w o ol Aol
Age gd, 2214, 30, A4 5 o

{

Fe MEL Aol MEE 84 AdE st
= HO|tHCosta & McCrae, 1992). 7A@l tigh
M Al A AT FolA] MaertzQ]'
Griffeth(2004)= 4@l thgk Ago] & A
252 A}del tig sl 7HAE Fe= A
7F wom wEbA 22S wueE Zlo
oo sk 2B el & A
Z21& "Wy 250] el s ojgA
=4 g2 7|3E g4 & 7MeAel ™
(Zimmerman, 2008). ©]¢} o] /A
A Qo] ¥FES vHg= A
2J o} $FTHKanchier & Unruh, 1989a).
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£ Yy&e EUE oLy 2 /pHe =

7M1 Ay WA olAAE FY AY
2t ] o)Az Bk AY iAol o
< Aotk
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Hir

Cpe!
YT A 58%0 F Big five °lEY
THRARE QA AgES AT 3

s 4
AL, Ao, ##o] Jxa d3t #d s
of W2 HEHIE 71 3 w2 <yA
T2 7HAAL A ThHiggins, 2001)2L H.QkT},
% o] A AT F Neapolitan
(19802 ATollA A9 WAEA T B2 AR
AT ARl Al & RS F3l Al

2 Al i #4 =¥ doa Bu
A Carless & Arnup, 2011). Hhdof Y3k o
AEES AN Aol FTtsd
o] Q= AFEQ A g
Ve Frete el vk 1A &R
AFREL A Qa1 F
S ANFlr AT 7Aool EHCarless &
Arnup, 2011). ©]9} Zo] g7} A WA
o] BATE Aee AAsE dFE0l A
(Lewis & Thomas, 1987; Doering & Rhodes, 1989;
Neapolitan, 1980).
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ol Fe oA $2L BeE T 4 Ao
B3, Agude ERE ne Az 37
of =%9 4 9 JFs4ol Bikn ¥ 4 9
o BE olE 2xg Wss] "9 A
& B =EFAAT AYguge 229 W
3 wok ohel slzel o9 Ue| WA=
Ada o TR Aze B0l w2 F 9
7] wRol A YA Agwrel I
2 2 & 9o A 5 Uk w9
ol ul &z et 7

7H 2. A9 WA olHAE
Az} B o)AR} HU} 98kAo] T
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e ThSteersSt Spencer, 1977). T3 ARET

x40 2RI AU AL
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Gilson, & Blum, 2009). A&7 AE 3

< B4 FFEL 4% S s 4TE
2 2= oth wed AALTE TAHAH)T
Nz de woq Ao sty thks do

FolshHs A S(Lee, 2008)F Ho|E7|= gk
meb @ 2AdA Al ARLYe F
?_

I I L !
7} e ARES A ARETE DA
7] SIaA o)t Al WA
H3HA 2 Zlolt} Rhodes2} Doering(1983)9]
g izt T4 BIAAE siRlo] <l

ok BYRA 9} Aol 43ETIt A
ARA 4 v BEe] 44 % 3 ol

o

o olzjoli} AYMASE olojd & U

BT kgt =3 A8 A HAA Ao
Aol g 4% A7k AYEAE sk
o ol Fa3 942 & Aolzta I

Masdonati, Fournierr®} Lahrizi(2017)2] &30 A]

L AEuAe Ssel Aze wie wow
1 @] SRF AREL s I
4 A7E Ay S AL Ay
AHFEA FRANES e UL 5
Pahn 4o &7 Bl JPuRS nelst
93 F=H FHuRASS AAH S
7SI O e 27 20¢ 2HFEE &
B, A AP AU 2n AL ol
g 253 Yo nusldch olsh Lol
P& & AFES Foizl do] =R
Holm AZE Aol ofd Bl HHET
7} 2554 ety 448 5 sl g
A BFETI 224 2e ATE WEI
WA =37, A2 44713, 4471807 %
297 ghe Aeos 2 W8 glo] 2AW
B3 olFnTke AYRFE B S
TE FHAIA e =L ¥ 5 o

EN HT: X O|KA, £ 2lof

A O/SR, b O/SRE Bhoz

b £255 Y o]Fo]
g onl o)y mrke Hele WAk olxg
s 2 4 dtn A £ ek old

M 3 A9 WA olHAE
A B olHa uok 44477} o

59 49 ol

ol Ayt B HolA
Bol= AFAE A2 AL
T HEFE oJu] etk Andrew &
Smith, 1996). Y@FF i 71=9]
= FE FY BoklA Bel 13yHUTH
oA A A
w275, 7199 AFAA 43

S HX= AoE B T}
Kwon, Oh$} Kim(2019>-°4 Aol A
HHE geste] T A ek
gik_[ﬂ A /ﬂako 24417
A% A= & % 01%
2 Ry w3 Jggs

Begley 2} Boyd(1987)& AT
74 Ao

o]] =z 47(401

T‘xl‘
A3}

=
2 [o

L A& A

—{O ox,

P
T

(Kwon, Oh, & Kim, 2019). AAYollA ¢
71—5’:;‘5}‘:. 7:]‘3—]3—:—_9_ E]-Ool:ﬁa]— 1
/‘1 8% A
S 9 Qe
(Nicholson, Soane, Fenton O'Creevy, & Willman,
2005, AEAL o) he] A Aot o}
ZA AQY 2A4& WA= Aolr] wEd
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$R AZE AL A% ASdof b 3
e Lol o Bol EFT £ 9lo
B2 99 2%l Be Ade 939
oFAht ¥ olAuTkE AW &S
AET Fsdel B ¥e Aoletn Y @
F ook meb) tedt ge e =&

et

272 1] oAz Bt @Al O &
< Zlojth.
2| Rt ol

HAET

AL o]AE AAste d Qo] F8% &
glo] B Qlth &, FEUE] 2Fl AT
3= Zol HlFsiA BARS W gtk 12
HH o]A 5Tt FHashe WhH 22 7]
o dte ZHT HAige] Atkal ¢l4e] =HH
W= o] 2o &7t ARA "o} o] HA
of & ATEL CottonT Turtle(1986)2] A
A AEFHHAAJOSZ UF Griffeth, Hom¥}
Gaertner2] 72000914 = A4S AF, dF

W B3 A O 2 Tak, Lee, Park, Kim¥}
Jung(2008)2] AFANMAZ AFER gk 2
HE By =3 HgHAgoy <
WA S} AHE ATl e AAH B
(Song, Jung, & Lee, 2018), HAA E(Cho, 2017),
R4 (Kim, 2017), B2 344 (Choi, 2014),
B 4 (Hunter, 2016), 24 1FZ(Kim & Lee,
2016) Soll 3 AFHAT o]g o] B
ol #I B2 AFEo] JNYHJL BAFL

o] H+Ed Dawis® Lofquistgl 2] ] A 29|
A= Fx3P7L AL HAE

Ao Aol &gy} AT B} Carless9}
Amup(2011)9] AHMAAE HFo =
AFollA Fof, @& du2 A9 ¥ 7}
s =Ud%e 7HEel AA HAI Hunter
2016)9] ATFNME AFWEAE olne W
OS2 HFE HI SITh o]ef Zo] Rt
ERto] s wf Evhs djasty] Q) d

Bel #4 Hohe olFolut HYuAst e

A olze
2 AguAe 38 @ sbsdel O A %
oItk Z, 712 FARE AREopH 27

29 A ojAE 1HT JlsAel o F
2 7% F lon o e 7HEE

M s Ae WA olAE 5 A o

Az B o]zl KO HAET] O &
Aot}

QA-F T B3}

Edward(1991)& AF5£3S 7MUY 587
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AEULauver & Kristof-Brown, 2001; O'Reilly,
Chatman, & Caldwell, 1991)3} 22 8 glx=9}t
SAA el dsol A THYoon, 2005).

w9 ALATEGE el ATE B
o143} oldoEe] WshA Belo] Y= A

07 HIFHATKCarless, 2005; Choi & Yoo,
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ojuf Al 2 wF-2+ ¥hE AT A7
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[ W | x -

Zoltt. mEtd Z=EA AEAFYe] wo WHE wAE A o Aile] A W=
W SQHYo| Ko} 1] o)7) nrk AAS W AHY sRo] TE Ao w2 & Y, 4
ASL o4 S AL Tel@ Ahsdol B <ol ial B a7l Aol EAIE )
AR 4 Gk mebd oea ge MEE B BAMY u A% He B A7
Fa90 e Yo Ae F oL s YAzl
5o AL YA AW Ae Aol o

M 7. A WA o)A BY A o @ AWl BE e AAE F4T 1
Hapy ul o4 ueh mREAEARge]l  BUALE A =7 ¢ AW 1 A 4
g %2 ol U A 2T olee YT 4 Uk
AgALe AN oldel Ay paw

A A Adol B Zow AR ol Aol
HRARE ofe] APEoIA Aot A A A o] Aol gk AR 2
o) AdelA cheksiAl e Ae) del WAVl BAY w RUAT H257] 9 ol
Gol ThE ST E8sol AGE] UTh Mol AduAs e WaE 47 o
AyHALL @ Aol A Aol ik ul AT Aol U BUAS 252 B
of AR)H YATE AT e AES Aok L mE FAEYOR WAL AL 2 U
ol Ax Aol AT FREES U 7h glol AU AYo) vt RYAE e
EPATHYoo, Yoo, Chung, Bae, & Jo, 2014). <, I L AHolgkes LS & 4 k. A
AJA A Ge] =rhe A Aol st U4 olFe a#sly] Hu= ot 4E Eok2 3
&} AYE shvE e AAelYdolvk YAl dWAe 1y & JhsAdel § AR F Stk
ol Zattke AR & 4 e Aol old uie wY % AdwAY] g 4
gk Aok a5y Ao A W 24 A2 AAAHY ¥EE Hiske d7sol 2

2)
o} TYAISHE AT 22 YE 58 EFSTE Thlee & Song, 2016; Choi, 2014, Park, 2010).
Khapova, Arthur, Wilderom¥} Svensson(2007) &, A zR2le] 2Jo] LA)&hA] =rhL

HQwAo s S Qo} 49 w7kl AZRE W, A} Aol sl Aegos
T REE 259e tew HolHE 47 L)t LAzl Aokt Bt 24
S3 A9 WA s 34 sgsE A3 = Aol AReld A% 2rs 2Aw
Welow s 47b4 Wel F o4 A9d A s 5UAYele 1es] uoks A
HAR] fold Aow Uepdh ook 2 Ao AQAALel A AQe ol AY
o 3] AARE A4 Ae] Aglel U & WA ok Azl T 2 Aol A
Ao ojsiE & AT ANAY dF  Aso} FALo|H ol ] o) nrh A
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Table1. Demographic characteristics between three groups

Occupation change

Same occupation
No turnover

Demographic turnover
Classification
factors Frequency Percentage Frequency Percentage Frequency Percentage
(person) (%) (person) (%) (person) (%)
male 145 45.7 177 48.8 158 49.1
Gender
female 172 54.3 186 51.2 164 50.9
25~30 105 33.1 113 31.1 88 27.3
Age 31~35 116 36.6 130 35.8 107 33.2
36~40 96 30.3 120 33.1 127 39.4
high school graduation 25 7.9 21 5.8 16 5
College graduate 60 18.9 76 20.9 55 17
Education
University graduation 204 64.4 228 62.8 216 67
Graduate school 28 8.8 38 10.5 35 11
single 199 62.8 207 57.0 175 54.3
Marital status married 116 36.6 152 41.9 143 44.4
etc. 2 0.6 4 1.1 4 1.2

T 36%363%), FAF 21%(210%), AFF
6%(56%), T4 ATl 2%(18%) = E}
Wt olefzto] A tielwo] W FEs
A7 ok A8 FHE = AA ] 89%(895
), BlATAe]l 11%1078) o2 Vel ATt
o] o AL IS ¢ F Ath
MRS 42719 SEATT 81%(8149), T
719 Z2AVF 19%(18878) & YEFSTE

A% 20005H HIRE 49%(399),
2000~2500%H BT 129%(1219), 2500~3000
T mYE 209%(1987), 3000~35005H  H] T
18%(1761), 3500 ~4000%H W|¥F 16%(16578),
4000~45005+ HTF 99(88™), 4500~50005H
H 5k 8%(777), 5000~550058H HIRE 49%(391),
5500~6000%F H|RF 3%(35™), 6000~6500%F
u)wk 29(189), 6500~70005H T|RE 19(8%),

2~z 0
T T

Table 2. Occupation change numer and
Turnover number

number of Frequency Percentage

Classification
times (person) (%)
1 time 149 47.0
2 times 85 26.8
Occupation
3 times 55 17.4
change numer
4 times 15 4.7
5 times 13 4.1
1 time 140 38.6
2 times 97 26.7
Turnover
3 times 71 19.6
number
4 times 36 9.9
S times 19 5.2

- 574 -



A - 537 / 28

22 27 Aolo] wE EE 7 A2, 49 ¥
70005H oY 4%(38T8) .2 L}F/P;ku} w3
A IAZESATE B 399, ¥
7.8 02 LT

AT tiAbe] AYFTel e W
dHA  oAA 3293171), FLAHG|AA
36%(3637), Bl oA} 32%(32278)E LFERE
T3 2w olAAe] AW Sl

U Aol A o)F e E 29} ATk

=

O

ke
m

Yz

B[

AN
49 M
}A]

& 24 saslEddel
A, A,

o

)

9] SR Costa®} McCrae(1992)F
bgo) A, 3714, Aeld, A4
FAl2E Bl e A4 Ade s
olgtal stk & AFelA FENEA

Aol 5820 A3 % Goldberg(1999)
-/] International Personality Item Pool(IPIP)S- Yoo,
Lee®} Ashton(2004)°] ®1¢FH8FIL Na2012)0]
7ol &83 =& A&t AdMNEA
< F 0 Egoz FAFHY Ja A
a"A - FrkazhelA ‘UH% mAE SO
Likert =2 FAE O] 9t} HA47t E&4=
3l Wle] Ao =52 «]UBJD}. &9
d2e Yol FHeitk, oy ofelyo]
2 7S A AW solth B ATl o] A
X9 Cronbach alphat= .82 o]}

o ofX

i PRI

A

2 ATl IS A sadl
3171 %t Goldberg(1999)2] International
Personality Item Pool(IPIP)-& Yoo, Lee$} Ashton
(2004)°] HRF3FIL Na2012)0] Aol &3t

tio
e

%

M H|T: A7

A7 01, 52 Ay

it

O[E(R, b 0[AKE BAoE

TS ARSI S T 109 &%
o AL ‘Zd&l a4 drazhel
Likert A =2 F-AI & o]
5 a Wl Aol

dze oY AHE
S
A ke
%9l Cronbach

Atol ol A &= Hwﬂﬂ
Aol YolAl FsEHe As
o Folth. B Aol o]
alphat™= .90 ©]3{th

o+ °ﬂ/\1‘_ Phdhp-lf]' Bedeian(1994)2]
—_rLoﬂ/\‘] F8E HAEE 722 3 ¢ETS
Song, Jung®} Lee(2018)7} AE3F E3pow =
Asan. £ae HE 82 Gkl
- 22 LikertHER FAE
o A7t 5575 T WY Aol
= ougtt. %5%‘94 ]i—L— “%ﬂ"r R
3 1A /\Hiv‘i— 7
F58

TolA ol

R e o Hr 2

& Smith, 1996). & ATFllAE 9
(willingness to take risks) S Andrews®} Smith
(1996)2] 370 E&3} Neves®} Eisenberger(2014)
o] 47 %S Fxdl, v EFoE 4
HESIAL Oh2017)7}F Aol AR Bdko

S8 &2 Ads a38A Frraiel
Aol 2B LikentAEZE FA EH o]

- 575 -



AEE st Ftp Fol sloH, B AT
A ©] HE9 Cronbach alphat .86 ©1ATh.

EREE
nAETe o] Jlofd Ao s x4
oA Fr wal He ASE AT my
e REOA Bio] e 4 e

o
BA] dis] 7HAlE B9 RS dolrr] 9

2008)8] ATolA ARERE YEET HHE
3o 2 SAIAT W 282 FhaH)
oA ¢ THTFGH) Likerr =2 A E]
o] tt A47t HE5E BAAET] 555
ojugity, T2 HAAFCRE uire] AHEW
7} ol Ayolds SAIAL. FF9
dE= ATt EFAAL Fol Uth
B AFoA o] AEQ Cronbach alphat= .83
ol Att.

A ABL Qi Al M B
St gl A AR A7) AaelA Lot
U A3 AEE Uehis s 4R
S

qete] AEE A3ty S8 Aelgth i
2 Choi2004)°] NS E A o7 =3

<= ARSIt B3 AAE

o
fru
_?.L
-
2
Al o

Qs olde) Adolne WU

o] o2& U7t st e AF= Wt bk
A" HFELE AdHes Zhu gt
5ol Ut B AFoA o] HEOl Cronbach

alphai= .90 ©]%lth

Z2EA FYAFA
ZZE AYA TS wslels 249 §
oA FEAHo|L A4l FHX|o] B Y
< Adsta PFei 2L FRE 98 O
=831 Foh= Jldelth Briscoe2t Hall(2006)
o] /3 Z2HA AY HE H=+ 27|
= AEaget 7Hx-FTe 7 7 ek
o g Z2EA AYAFES 748t A
B2 AFNAE Briscoe$t Hall20069] H=
714FS 2 Porter, Woo2t Tak(2016)°] 7H&3k
T AT AT EH AY

Porter, Woo®t Tak(2016)2] ATolA A7)-F
T AT AFe 83, /HA-F7 A=
Ags 772 Ueteth Z2E AEAE &
o] o W Al daolvt dufjel] o
g AYe dollA JdF-FE), ©E A
ol ofyzt W7t AgAEol disl oJ9A =
NeEA7d 7M. S8 Al-FHs otk
Ams Ay O84 drrazhelA e 2%
oA LkerH =2 T35 ok Ha7t
o5 ZRHA BAYAFY E5< v
st} B oA o] HE9] Cronbach alphas
79 °IUtk

o

A4 A

o] &3 AU T3 AUL Holsn

AS 2G4 (Yoo, Yoo, Chung, Bae, & Jo,
01902 Aol & ¢ vk & dA7olX e A
AL ZAHE $8F Yoo, Yoo, Chung, Bae,
$Ho014)9] ATolA AEE AABAAL A
S8 ASHUT AAAAE Axe Aol

- 576 -



njJ

T X00f o

=
==

A - 5/ 5

fooh Bake wARoR wiel 4

3|

A

]

<

F7100 kA Elelefel gk

el

H

ki3

90 Ato]2 B AFolA ARE

oA 79 ~
A&7}

|

e IR

STFaA) A

%A

|

i

Likert =2 TA =] o}

2311 4o]

T 67 2

107 &%, 485

kA

%

N & 9

T} B AFolA
840Utk

L
L

o] X9 Cronbach alpha

fres

gl
00

juld

]

A olAA 2] vl o] AAE UL Al

oy

G

Fact AR, 7t

A&

ThH FEXMANCOVA) S H

A AYATE FUHHFESMANCOVA) L

Ho

o)
mﬂ
of
NJo
N

18 o124, ul o2

|

AellA A

AT

3|

(ANCOVA)S A

SPSS 25.02 ARE3ITH

Zagoez:=

A X
- =

AA

L
L

Atk FEATe] 271

&oigo) qgol

o
o)
xr
i

T
=
e

752 7V =4 UE

af

- 577 -



(=8]8Wa] "[=aJew 133D STE=N TI0>9 weww

IO wew GE w

E0 950 B0 260 W 190 690 950 992 e €0 660 [i1§1 e 802 90 08’ v 050 - e
M7 GIE 80€ g'e ST'E gg'e € 6€ 227 1’ E1'T 987 61 0¥'e 192 542 997 267 ge'T - ~ A
a0 2€ 57 2 97 ar 2T ST €' ) L1 30" 4T a0 o 30" ar- 50 q7 50- X 12
- - i e . - » - - - - e
b 90 ] o S wnff ] i 1 3] 20 50 1 21 20 €0 70 50 ar g B
W~ wedE w2 el w2 ST w0 2- ed 30" 31 3 el €0 40~ - 1 a0- n490f 61
. ) . . ) . . ) ' . . : . ' _ . | mopmpEnsep
il o, | L] 0 il a0 i 10 | 50 1 0o i 90 £0 €0 1 pramas 1
b e e e 50 W e ' 90 30- wET - 30- wET' 80° =2~  SoEeL-SSH 4]
wdE @ el 50 70 €T - 50«2 8 0~ 30- ar W «2l-  pam-jusary g]
wef el ] 80 a 0w 90- €0~ E0 - €0 €0 90~ 50- ssammadg  §]
R SIS ) S B o - 80~ #2T- Bl wed]- i~ 0~ 4~ f0- ~ wowlasunEg j]
g’ L4 S A ) S M - | w31 0= w2 edE weBE- 1349] £repus ]
w wW- - W w0 wET £0’ 50- 21 30 0r-  as asdmma g
wen T ar 90 wET a0 20 0 70 w gl P
W €l oeelE wgd LA W- w2 S weEE- uey (]
o] 0~ wndE- 10 90- 0 90 10- ]
admg
9 W= w2 W w2 w9 60- g
- s oy,
” ’ | a y " amoa)
wh] 90 80 g o U gs manng L
' 80- w “p1' 60- wonwnpy g
; , 4 . laquna Aoe)
g G2 g ] apaadap
g~ 00 20- WL BIGO
ey owf2-  SNEE [Ny €
wZE— ay 3
puan |
12 02 61 a1 L1 97 S1 bl El 21 11 01 6 [ A g g 7 £ 2 1

{abueya uoilednaaQ) Sa|qeie) BUOWE SIUAIJIYA0D) UOIEALI0S “UOIBIAS(] PJBPURIS “UBSW 'S d1qeL

- 578 -



o|
<0

Kio
ujn

O, b o[zt

X0]of o

=

=]
=

7
(s)

AR - 37 /

(=8]8wa] '[=ajew 1Jua) 'f9e=N 100> e T0SE wr G0 x

6171 0 ES0 241 a0 LA 190 790 w2 EETD TET i3 251 89E r2 240 927 &1 2510 = F URORAN] PEFURIS
412 9I'E 65E 4TE BYE a'E SHE A0 &7 arT ET'T Li%d E2E 85 x'z 642 6V'T T LLAS - - R
. . ! . . ) . : : . . y ) . . . . : . g 4uap)
AT w90 €T el W gl & 10 i i i 10 %0 1T w L] a0 & & T
ST AN SR ) SRS GH: - | S1 CE 1 €0 o ow- o - 10- 50 a - kanwg waeg (3
W= wefE el el @ 2 iy M- w2 T el F20- w917 8O0- 260 i el £- 9L 61
. . ' . . . . . . . . . . . . . ) TondejsHEESIp
20 w11 €0 S0 wEl €0 ] | 20 Gl 10 0 10 i 70 i W0 oacws
Wi wel€ Dl el ar g- gl 20- a S0 el ar a 80 wET wei2- SaEeL-¥H 4]
A A | S S W ST E0- a @ IT W0 w- 80 W0 £0- pam-mmar) g
gl i S0 w2r- gl 90— w2l woo.ar o - [ S T o ssamadp g
gl ar W owEr 10- @ a- iy w @ T 0 wh- uosIMsunzEy j]
bl wdT= oIS 0= @) o] e eET G el el weGE- |a8a) mps ]
[} €S T L | S| w £ - s0- §- @k asdnpa g
- 10— wel- w2l- ST a@- w- E0- - 67 "u&_ Ty
- e ¥ - - o .
60 w09 el 2T WD S w2 el wedZ- Souy ]
. . . . . N . | Jaqumnua
w2 wal 0 0 u P : i Aoy
® s ar ar &€ Ty ar L
s EOL
: ’ : . . 5 amuay
i w01 B wed] w2 20 yoom manng b
ar G- wdl wedl - vonwnpy g
. : ; Y 1aquon Afumy
el R ) G wapastap
g L T SO
oGy o[- SONE RN €
S ay 3
puan |
@ 6 6 41 a1 5 ¥ £l 21 1 a1 § [ 4 g g v g 2 1

{faAowmn uonednaso awes) sa|qelseA GUOWE SJUAIDIYA0L) UOIIEIALI0D) “UNIBIAS(] PIEPUBIS

‘UBSW ¥ JIqBL

- 579 -



D=SEWE] ‘=GB lapud)

TEE=N TO0'>T ‘wwe TOT we COST e

8910 ua 990 0 0 %90 590 150 €0e wa 220 %60 E6E 0’ €T 0 250 = = uoielssq pIEpURgG
Ere e 12€ 628 662 PE e ST e w1 07 902 249 582 487 w1 i = - uee]y
60° w2 90 wf w2 0 *1T 50° ki) 0 er a i 0 £0'- 0 - ar _mno_“%““ﬂ 61
. . . . . . . ) ) ) . . ) . . . ) 1aaieq
wx(]§ *11 wx G w1 wkG] w2 10 20 90 60 ar- 60 0= - - - *3 1= weajoig a1
4~ wrQE wkf2 w12 wn(]E 60° #20 - *£T il il £ 60'- #21 en- ar- nd-qof i1
E0 Pl ar- E0- " - ar a0 an E0- - wIT 90'- 60° - nenIBsneSsp q1
*GT'- presmal
kb’ worl]P okl w7 #21 Er wG - wnl ] 0 - wd T ED" wef2- Sumel-3sy 5]
whE wnfly sl T’ sk (]2 €0~ i - wkfT’ - S0 50 S0~ #21'= paqu-gmoly 1
wkEE #2T 50 0~ 60° 50- 50 a0- 60°- i 90- 50- ssquuadQ ¢
1 w11 Er 0 50- ar 30~ - wr 30~ *ET'- uolsiasEnzy 7]
wnlj *fm wfG wfE’ w432 #1T 90 el wfE wePL- 1aaa) L1EpEs ]
an- 48 w1 il Pl - w12 00 wewdT- 208 aspdiama
* ) . . . . . . ad4y
G- a0- *E1 (i IT= il Ea 70 Juam4odua f
wfE i wnl ] er il G G2 Jory g
. . s . s . dinuaay
sl '~ # G2 E0- wnlE #x29 0 00 Je0], L
90~ 0~ 50 (I A uoneInpy g
1 nu A|oe.
wnfl]'- wkf2 w7 - EEU_EE“Q._%“ g
- El" wwf2- L i |
w9 G- SDIRIS TRINERN  E
*PI- ay 2
lapuan |
328 8T LT o1 ST ¥I er zr Ir or 6 8 L 9 S (4 I

{(1anowin] ON)SaIgBLEA BuOWE SIUAIAYI0D UOIIRIBLON)

‘uoljelAaq piesg ‘ueap g Aqe],

- 580 -



TXe - SR / 22 57 ROl T2 BE 2 A2, 4

4
AEF7 = 522 UeigTh iR A
< 50 PRI 2 UERgTh o]AL AEHow
B AT ARERE HRIE THll APdEd 5
Eo] A1 AYFTo o= A= SHHA F
s AL s AABE ARE M
T Ak

T3 7 HEE Aate] A
7ol A Ao A A o] Ayt AA
b2z g A%E 4 o, AAZEA
o dAgo] = 652 7P =4 YERith
T3 AFH d”ol r ZRERAEA
3 APzl 522 YERgTh
TYAYolE A A A HdHEAY A
Pt A 2R g2 AFdE YeERlEd,
AAZEAret dAHo] r = 782 M =4
et =3 A5 A"l r = 56, Aw
I} AA ZEAGFT) r = 022 VERGTE H]
o]z et 9A WA o3} FEAY
o|2 el Aot A 22 aAutE A
ATEAret dgo] r = 7V =AU

S 8/ Mg O, 5 Ay O[EX b 0/ANE BNoE
Ebgtth w9k HF3 A#o] r = 58, AEF
F3 AFol r = 5002 YERTE o] yg-2
X 3, 4, 59 2o

g A o2 H] ol
Aol Al el Ale, A% 9 AHE4e A
°lF Ase] flstel FTHABHMANCOVA)
A& AYaith ST HMANCOVAyEA]
2 o Mo F& wWAelAY HFE HolE
B SIg BARY Pyoz Jury

Al A, A%, e, FWEE HF
e, A5, 18%H, ¥ AR, F
&71%)), dErE T e HdE Tl
2 shof Al ko] A 3 2ot A=AE
glslr] A3 BHe At 94 5
wRlel thet Al Heke] ZeSAE AAISA
o &S & 63 2t

Table 6. Descriptive statistics between three groups

Occupation change Same occupation turnover No turnover

Variable N=317 N=363 N=322
M SD M SD M SD
Openness 3.29 .55 3.23 .52 3.15 Sl
Extraversion 3.25 69 3.08 .64 3.07 .65
Growth-need 3.88 .61 3.85 .61 3.74 .64
Risk-Taking 3.15 77 3.06 74 2.99 .70
reward dissatisfaction 3.28 92 3.48 .84 3.28 .84
Job-Fit 3.08 .81 3.17 72 3.21 .66
Protean Career 3.69 54 3.59 .53 3.46 47
Occupational Identity 297 73 3.06 75 3.13 .68
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Table 7. The results of covariance analysis by variables among groups
D\e]jj:ij:t surr:yz: sIclliare df mean square F sig. partial n’
Openness 5.100 2 2,55 9.806%#* .000 .019
Extraversion 9.655 2 483 11.412%5 .000 023
Growth-need 5.688 2 2.84 7.814%% .000 016
Risk-Taking 8.085 2 4.04 8.367+% .000 017
reward dissatisfaction 8.345 2 4.17 5.639%* .004 011
Job-Fit 1.013 2 S1 991 372 .002
Protean Career 9.525 2 4.76 18.645%*x* .000 .036
Occupational Identity 3.163 2 1.58 3.053* .048 .006

¥ p<.05, ¥ p<.01, ¥ p<.001

- 582 -



TR €53/ 3

=]

=

27 70| 2 Ret 74 42, 59 Y 27 4 o/ iz

Table 8. Verification of differences between three groups

OJRYT, 52 &) O, v] 0/E SHoZ

bl mean std. )
variable roul sig.
group difference (I-)) err 8
Occupation change - No turnover 182 .041 .000
Openness Occupation change - Same occupation turnover .084 .040 .108
Same occupation turnover - No turnover 099" .040 .041
Occupation change - No turnover 228%*x* .053 .000
Extraversion Occupation change - Same occupation turnover .200%** 051 .000
Same occupation turnover - No turnover .028 .051 1.000
Occupation change - No turnover 190%** .049 .000
Growth-need Occupation change - Same occupation turnover .066 .047 482
Same occupation turnover - No turnover 124" .047 .027
Occupation change - No turnover 223 %** .056 .000
Risk-
Occupation change - Same occupation turnover 157" .054 .012
Taking
Same occupation turnover - No turnover .066 .055 .683
Occupation change - No turnover -.047 .070 1.000
reward
Occupation change - Same occupation turnover -.21 3%k .067 .005
dissatisfaction
Same occupation turnover - No turnover 166" .068 .042
Occupation change - No turnover -.080 .058 497
Job-Fit Occupation change - Same occupation turnover -051 .056 1.000
Same occupation turnover - No turnover -.029 .056 1.000
Occupation change - No turnover 250%%* .041 .000
Protean Career Occupation change - Same occupation turnover .126%* .040 .004
Same occupation turnover - No turnover 123%% .040 .006
Occupation change - No turnover -.144 .058 .041
Occupational ] ]
) Occupation change - Same occupation turnover -.076 .056 .530
Identity
Same occupation turnover - No turnover -.068 .057 695
* p<.05, *k. p<.0l, *** p<.001
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Comparison of Psychological, Job and Career Characteristics
between Groups according to Career Pursuit Differences:
Focusing on occupation change group,

same occupation turnover group, no turnover group

JiYeon Cho Jinkook Tak

Department of Industrial Psychology Kwangwoon University

The purpose of this study is to search for variables that indicate the differences between the groups,
occupation change group, same occupation turnover group, no turnover group. As a variable representing
differences, it was classified into psychological vatiables, job-related variables, and career-related variables to
investigate which characteristic variables represent differences between the occupation change group and other
groups. For the study, a survey was conducted on male and female occupational workers in the early stage
of their careers, divided into three groups according to the difference in career pursuit: occupation change
group, same occupation turnover group, no turnover group, and data were collected from 1,002 people
except for insincere responses. The results obtained through this study are as follows. First, the variables that
differed between the occupation change group and no turnover group are as follows. For psychological
variables, openness to experience, extroversion, growth needs, risk-taking tendency, and career-related variables
were derived from protein career orientation and occupational identity. Second, the variables that differed
between the occupation change group and the same occupation turnover group are as follows. The
psychological variables were extroversion and risk-taking, and career-related variables were protein career
orientation. Therefore, it is necessary to consider the protean career orientation, which is the value that he or
she individuals pursues with the initiative in extroversion, risk sensitivity, and career when changing
occupation. Based on the above results, the significance, limitations and suggestions of this study were

discussed.

Key words : career change, occupation change, turnover, extroversion, risk-taking tendency, protein career
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