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Table 1. Correlation, Mean, SD, Skewness, and Kurtosis (N=245)
1 2 3 4 5
1. Promotion Organizational Culture (.80)
2. Prevention Organizational Culture 28" (.78)
3. Negative Feedback Seeking Behavior s -.04 (.69)
4. Positive Feedback Seeking Behavior 34" 20" s (.79)
5. Innovative Work Behavior 52" -11 S57° 38" (91)
M 3.11 3.33 3.16 3.28 3.22
Sd .60 .58 .63 .54 .69
Skewness -45 -24 -39 -.85 -58
Kurtosis .79 .02 .70 1.89 75

**p<.01, (Cronbach’s @)
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S F78%5e=57, p<obT 44 V=
¥ FPYFe=38 p<o) BF HUH Y
A5} AA FBAAS RAFAT

]}

129

<L}
Ak

Looft (b [t o; Hn Y

2

B Ao 234 s/ AR S, 2dx
A 2AESH D), e FE5(TH/
5, A gFdE 09 9 =
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Table 2. Validity of Measurement

Factor loading

Latent variable Mesured variable AVE CR
(standardized)

Pro parcel 1 8907

Promotion focus i
Pro parcel 2 678 576 .884

organizational culture -

Pro parcel 3 690"

Pre parcel 1 863"

Prevemtion focus .
o Pre parcel 2 .666 669 931

organizational culture

Pre parcel 3 905"

Negative parcel 1 934

Negative feedback e
Negative parcel 2 508 599 .866

seeking behavior -

Negative parcel 3 817"

Positive parcel 1 707"

Positive feedback -
Positive parcel 2 .607 456 841

seeking behavior

Positive parcel 3 706

Innovative pacel 1 898"

Innovative work ik
Innovative pacel 2 .869 815 962

behavior -

Innovative pacel 3 940"

"p<.001

Promotion Negative
Focus (+ Feedback

Organizational Seeking
culture 3a Behavior

Positive
Feedback

Seeking
Behavior

Prevention
Focus

Organizational
culture

b (-)

4a. Promotion Culture—Feedback(negative)—Innovative Work
4b. Prevention Culture—Feedback(positive/negative)—Innovative Work

Figure 1. The research model and hypotheses
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Figure 2. The path coefficients of research model

- 248 -



Table 3. Indirect effect of feedback seeking behavior

Mediating Path

Indirect effect 95% bias corvected

(unstandardized) LLCI ULCI
Promotion OC — Negative FSB — Innovative WB 234 .118 .392
Promotion OC — Positive FSB — Innovative WB 075 -.095 .280
Prevention OC — Negative FSB — Innovative WB .040 -015 123
Prevention OC — Positive FSB — Innovative WB 055 -.062 238

OC(ganizational culture), FSB(feedback seeking behavior), WB(working behavior)
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The Effect of the Regulatory Focus Organizational Culture
on the Innovative Work Behavior: The Mediating Effect
of the Positive and Negative Feedback Seeking Behavior
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The aims of this study were to identify the effects of regulatory focus organizational culture and feedback
seeking behavior on innovative work behavior and to confirm the mediating effect of feedback seeking
behavior. For this purpose, an online survey was conducted on employees of domestic companies and a
total of 245 data were analyzed. The main results of this study are as follows. First, in the relationship
between organizational culture and innovative work behavior, the promotion focus organizational culture
increased innovative work behavior, but the prevention focus organizational culture did not affect
innovative work behavior. Second, in the relationship between organizational culture and feedback seeking
behavior, the promotion focus organizational culture increased both positive and negative feedback seeking
behavior, but the prevention focus organizational culture increased only positive feedback seeking behavior.
Third, in the relationship between feedback secking behavior and innovative work behavior, negative
feedback seeking behavior had a positive effect on innovative work behavior, but positive feedback seeking
behavior did not affect innovative work behavior. Fourth, the promotion focus organizational culture had
indirect effects on innovative work behavior through negative feedback seeking behavior. The results of
this study suggest that the more companies that pursue innovation, the more they need to form a
promotion focus organizational culture, so that employees can actively accept and utilize negative feedback

without being wary of negative feedback.
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