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24 U, 9Fels o

AHA A A F oshdE & F A
(Magee & Galinsky, 2008). 1717} 74 Ak8] 2
72 Wi kst Al AREE A

19 2A4E SHIE AT, AR <

i Agse AR Ade HysEs 5]
g 1= sha, WE AR s 2o
2 Rajo) AbREL, REGE A ¢

(Brief, Buttram, & Dukerich, 2001). L&l
Pratto, Sidanius, Stallworth 2 Malle(1994)= A}
34 -?47419} w4 ‘}04 oheFE ko] gk
HHg ApE gt dSFshes Fag
NI =k @“-’J % ‘S}Ur AF3] 2] vl 2] @A (social

dominance orientation) > A7+t
ARSI A A B ARSI Zholl SA1A
AuE 35
=

A% AASAY, 9% A9
e Y FU AIANAZHe)
o Age el Aot BAs T,

T1EaL ARle] AR A A 9jek FasHl, -4-
s A SA BAE LBHA AASL
satm, BRI A9A Azas FxE
=¥ FTHHo et al, 2015). ARSAEIA A
ARG AAAE, BAAE EokellA
P EFGA ATE A T stdold Ale
7HA 8] AFE Tl AR AIA A S TRt
AJAAE W, A5, JIAHAE EA)H
#do] g, v ofd JiUA MR A
R ko] APEAR] =, AFAE,
Aol AR, 04’“01?1 ey, g A
A4 o, A HeFe AR, B
EAA S R, ARSAA AAel dig e
she Fo3H dZFske Aoz weHo
(Altemeyer, 2004; McFarland & Adelson, 1996).

FIO lﬂ oo 1

AZOIE AN 8 e 2
/\lo] = l"—O]-;(]U:]}\-] /\].04 1:11 1
A ASAMAT AL EAE G
Soltx gtk ASAMATEE Az
l"T—%(Haley & Sidanius, 20052 =& AAA
TA A ZHDe Cremer, Cornelis, & Van Hiel,
20093 &l oH, AFTE 1o IF
3)(Parkins, Fishbein, & Ritchey, 2006), F¥3}&
A7) AR dAke] FAE AE A =HAiello,
Pratto, & Pierro, 2013), 53] ‘ALY W14 34
YT dFE Fe AR Yyt
(Khan, Moss, Quratulain, & Hameed, 2018).
ojAE LE WetollA ARS AR FF o] F
S OE AFe kst glon
SR CERPEEEEE SR
A

dubAel ARsael] vs E3)

ZEICL:

ATe A B 7RSS
A5g doie 2 AArAT wes o
B T2 Borman & Motowidlo, 1993), AR
AMAFE e Adsde dSse A3 S57
U A EFse A¥AAE ol Utk
(Duckitt, 2001; Duriez & Van Hiel, 2002). BF
AR AEA Y S e FofetAl F3

she ALSA EA4(ol, ARH, olElo) e
A" HAAAE zZb=thHo et al, 2015;

1994). o2’ AAE Tl AL
AAgel HESae TASE AUFY
ol} wekT A2 TE BAS 71 Aol
o e 4 o

ARz 87 o] AEeH BHoIA A
A A G Wy, AdFPe] AA ¢
QLR Fad B4a9 F IR A
et 3k BAE s = 4 Atk LEA
WA B HEs 35¢ AsE Fa
gk ARSA wEhE A FEFH(Kaiser, Hogan, &

Pratto et al,
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e

T REHS / ARBIRIBHRREEO] &)

Craig, 2008), 27T Hag 2ALE FA
= U3E ZH=THBass & Bass, 2008). “FAH
B3l Ao 2-L g gud dFA
= ARe e BAR FEE Eoh )
dog JALH3E} w¥HLeader-Member Exchange;
ol8} LMX)S A|SHTHGraen & Ujl-Bien, 1995).
IMX E&@oA e ek Bt 3, AA,

< AdS ugsy A AV =
F#o0 72 AT 7]EFTHGraen &
Scandura, 1987; Liden & Maslyn, 1998). 1&]aL
R ﬁ:ﬁ# ol =2 o IMX WATE
Fate] ARy, wEedhe 3
i, ZAA AR E, 2AEQ AXT
HE AEF 7|5 F2 HSTHDulebohn,
Bommer, Liden, Brouer, & Ferris, 2012).

dH A7AES IMx #AE

ol WIMSHA wgel= A
domain) &% 7% 3}l (Foa & Foa, 1974, 1980).
Akt Fabt wekshs ofe) Aol st
A AZ 2 g5 Fria AT Wilson,
Sin, & Conlon, 2010). 7}8 %

e e WAL 249 BEE S
|

A}

A O—d. (resource

E}(Maslyn & Uhl-Bien, 2001).
ol ' A AES 7R
ARG, FrhE FLF EFAsignificant
othe 22 7= Aol oS 1F3HH
1999). T3 BRICEAHT
Aol AMEE AdE ﬂiﬁ}
Hake] Aot A

ZAsAG A B TbsHe 1o B

(Sidanius & Pratto,

T 0jXlE Fe gARe] AHnE HHn AR

olode| AM &I}

% e
gE fHow st Amdt f3o)

ABAMAGEH Teiae] Bl A

oz Ajgele 20N A Usenes

T OE Fa3 Facler I uHE
Uk Spreitzer(1995)= A 2ld UAAHES
5072 HYS 3= B 7|(motivation) =
Relan, we S0 A YRUUES
AW W X FEH A Ee
2ol BiFAE HAlE Aoz BeA w
A ThHarris, Wheeler, & Kacmar, 2009). A& &
YR ES] AFe AF-of BHET 4744 3
H82, & v X (meaing), 57 (competence),
A7 AR /‘6] (self-determination), 18|11 &
(impact) &2 A F Th(Speritzer, 1995), L] 3L
2zte] selagle ARGt AR,
B & AR BEA A58 (Spreitzer,

Kizilos, & Nason, 1997), ¢J2] &} 281 FojA
EJ.Q,} Ho]x4 /\]L:]o] H;ﬂ.—s]_\—- /\7-%

o 4 m

A
Sk ong 8cle] HYel gk F54
oE ojFojlle Al A sigdtia Al
k3 Tt

obx 713 Y83 Qokstd, B AolA
= 93 7] HERgFe] BHAA 1L
fek Q1A MRAAIS A AP T A= o
2 AR 93]y, wgd) 2t
AHAR BAE FAstaAl gtk g o]
2t A MYshe T3 AKS|F wgho
2 Aol Adnd fEEdnd, AMn
hel zdansg A dFaAa Ik =29

AFAMAF S AATE G 2k
go] FY5aol MAE EHE

oA FHelst BA BEH B
o) 2714Q) AeA e &
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SHAlRISHEIR]: Ag] 9 X

At|x|H{o| 21} At=|X|EiX| e
ARSI Ztol] B o2 WAsh= 2pE s
= AWs] ST 9T o83
A = SIHZE Sidanius? Pratto(1999)= A}
Al o] E(social dominance theory)S | QFSFH T
ATATE AT o) AT ALE A
8 wste] BAE B7ET 4BH0E
Ao, As TRl AT ko) A
3} 2SS ASAAY, wE oksfele ol
o ot +8E J) e A8 e
A 295 0l AMAGT FAa
E3] ARFAujol&3 #HEF  Prato %
(1994 AHEIRE 7o) ApEst E95<
= olde AAEH, 8k FES
e i3 AHQIAE MRl E ARSA|H)
<= s ATAES ARIA A
Z4nle] ARRH A 919} F-ashAl, AT
o $4-4d5 e HAH #AE AAs}
FARATELERAD Y] AuE L= |
A AgHoz Holslga, tiQlTA A
& OIUr AR A A 9lE FekEE 54,
A HEs wdEEe AdYS
f;iEkHo et al, 2015; Pratto et al, 1994). At
AR FG o] =L AR IR THEA
el ¥ B A3 Ade e Ao &9
st, SIAIZ F2E Fell AR e #
A7b dASEE AR TS sA "kl
U=t
A A A A oM ARSI A A 43
< BAEHOE AT Pratco et al, 1994;
Sidanius & Pratto, 1999), AT ok met A}
3| A A B BHEAQ] AL A gz o
(ideology), S& 7IA A Al (value system) % o Tl
o= tF7]% ke, Duckitr, 2001). 3}A]

;

oR}-ﬂl:llg\LmloﬁS.lk,‘l’

A%

T HT ERd oy AT *Pﬂ’qﬂﬁxlﬁo“é
o] Al AAEAMAY LEAHS F
Ho, EARJ] MR EHe= Z}ﬂ{}ﬂ] =
S X FTBratt, Sidanius, & Sheehy-Skeffington,
2016; Kandler, Bell, & Riemann, 2016).

au AANAPE Ade Foid A
HHAE 71 2709] skeledlew 74
1 T stue AEE HAE Ad=skar
Aol AuE ARSI dedet=
(dominance; ©]3} SDO-D) f£%lojH, ©&
= ABIRE 3o BES AR v
9)(anti-egalitarianism; ©]3} SDO-E) L.¢le]t}.
Zre] kgl adle] 71zl AdE Aelet #d
o Jost2} Thompson(2000)> SDO-D 8.%1©

g Aol vE ol wlsj L=
of 7]WksiH, o]Z <l sDO-D ol
AR A 3ol A8 AXE #FAISHA
set= ] 0}‘34 stelziee FAde
o Aol &gstes gttt
1%%%}9‘15}. I Ho 5(2012& SDO-E 89!
< £ B (exclusivity) 0.2 5314,
SDO-E Ado] w& A2 ARH AEa7t
AR 2R AHH AAE FUEHA A

ol ovﬁ@rkﬂ
T o 8o

L Hir rz =
E 10 o ro g _O,E N A

& 7] WES EE Hi, Ao
A EElstA 8 Aol gt

719t

ALE A A g o] @Rzl #AgE oY
=9 oJAds FslA Wy Folt} AN
AB A A TS LS AN Pracco 5(1994)
2 A A Ejo] 2o Nk TANE AHoE
Z43 737 98, 283 Ho S(012)&
A FF ASEHITE FHs7] Y3l A
AR FYaglog FHFsoF &
gl v itk o]Z Qs AR A mE
AL ARG ATFE AR AR A S o

1_
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o
el

BE - Q42 / ABIRIHRIZA0] &

eI ALY ARy G 2
JJr‘ﬁTffM derdos Udt IAgisde
Ao ¥ I 587 298 AHHe
2 Adshs dE K3k, BHede 54
Al AR FAE vlold AwH A, AR
= &byl S FH =E, FRd di®
Mot A AE oley des obrEe

o) thBorman & Motowidlo, 1993).
o Bxoli} olgx wHel ol
A=t Qe olgd BF A
erd Qs 2 ARYBoIY ALY
% 9 9F 5o AR gaA W
ATAEE o

.

= A%l Aok IdHA=

FARSE AdS A48 (citizen performance) ©- 2.
5
3

oS‘:‘_lE:.—Ll—Ll

0

R, 45 B AP Welow AR
SFTH(Borman, Penner, Allen, & Motowidlo, 2001;
Coleman & Borman, 2000).

W Bese, APAEL 547
oA e 4989 F shiz A
HBH e sl SR sk A
2 529l & ARde Werde AHow
o] 230K (Van Scotter & Motowidlo, 1996). S}A|
BE AR A A G S AT e =8 85

(communion), ©]EFF2(altruism), :g‘ﬁ'(empathy)

e AN 543 Q9 Y wAE 2
=THHo et al., 2015; Pratto et al, 1994). F3F

Ag7Ae) Aol ThEw, AE AN AT S

& A4 38%dark triad) YBFHA ZA
FAE Zr=THHo et al, 2015), £39] Jonesg}
Figuerado(2013)= 8208418 B3l Aks]=|u)

L=
&AL W3 A A(callous affecty®t THA

2280 0%

S o MAlel MIDE Y K2 ojoye] ZUE

ZZ(interpersonal manipulation) 2.2 573} T
2L AAMAE] BE AT BRI
Bau ol WHaH, Bl s Ao
ol A A AEe A% AUeR 7))

ol ERRlS ol&dty ZFeHe AFdS
Zr=tty 7)%stgTh

A 71&T ATATY Bo] AFAuo)
24 WA ASAMA G0l etz
54 #AE M 740]{—;]. dArer 2 9ok A}
ST 0] =o Ale Thopah AbE|FT
olU A 7l YAA AE A ALY

Aekets AR old S AR dE =

AL Al A gFAd 2 %"Xé‘:} A A BGuse  world
belief), ZZEH2AEE 2]
ethic), H1& ‘E‘Zﬂ ] =l

3 Qa7

+2(protestant work
A Aol e gol
HAE ZFETHHo e al, 2015;
1994). TAHOE A3, A3
AR o] T AT Aol S A5

rﬂ:

Pratto et al.,

b FRe B, Py Aol Sud
WEW Mg wolel Wrkw WEh EF
AE optEE A3 AU

AR o] =L }\]'%T(_)? EPJ%
A Ay AT Ee 7
) &HCh(Jost & Thompson, 2000; Kugler, Cooper,
& Nosek, 2010).

23 BN Wy ANdA
g A, ARE duA)S 2Holv &
o} FH3t= olekd Al EH%Q‘D]'(Bergeron,
2007) ol2 Qlaf ARRAMAF o] =2 A

< BgrEds v FALE e AAA 4
e FUEde FAER @9z Agd vt

Aol EaL, ol& 3| oEAo = Wy
= ZOIAY, FIHoR T|TsiEal =8Y
Aolgt frsl & < ok wekd AS74HA
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SEARIBIEIR AR W X

J

il

Ned ofel olgd T4 A4
oz ABAMA o] wetias 5A B
£ 714 Aol daksiel thed) 2e FhA
& dAsd

<
il
o
=)
ot

7 1. AB AR E e mers
oz #dse] gl Aotk

SRR

X

AE|R|BR| SEAIT} ah2tesl Zh BAOA] AMAL

Sto| Zelmerel ZHET

ABAMA G HRage] Aol A
3 ulal =93

off
osi'
ko
-0,
ofy
ok
T
fru
ox
>
©
o

HAE 1HAE L) %7
W A FEolA A AR A, A
9, BhEs Ak dAds 2] "Ed 4
Ao} 33} ol U o) gAY o=
/‘é(asymmetrical dependence)ol EAety &3
AEES 270 9 THeh AA] Aslol

71k gridde] Jgd ez askA T
A= ETsla o]F YA Bl Aot
(Giessner & Schubert, 2007). AFS)R|u]A] A o]
= A AT, A B %
< #Y3 A4S ke Aol nigF sk Ab
13tH, AT A 3hgoodness) S A1F] 3,
IE59 AWlE -§&3TKSidanius &  Pratto,
1999). ek ARSAIA 0] w2 Hehe
AAreke] BAC B FE 71EolH, AAet
o] #A Al 6% ReA W& Zlolg
$22 5

9 M Aol wEd, FARE W A
33t BT AR Ee geke A9
o] #A4L 535 WA (Dansereau, Graen, &
Haga, 1975; Liden & Graen, 1980), A0 =2
FA A= ALEAY FELE ATEHE o

S FF IAGE IMX, BEE IR
HEAY, B 435 ke A3, EF, 370
2 EAHE 52 779 HAES IMX, ®
= UFHE Yol QU}(Dansereau et al,
1975). 182 AFAES LMX AL AR
Z,:f‘s S BE=E zll_‘f_'_q_é_ 11301374, 71-2_ :Lyq

(Dulebohn et al., 2012).

LMX 79 o]2d Edi} HE A ud
0] E(social exchange theory; Blau, 1964)9N A=
IMxe] TRpdA £4& ZFzd 2719 A
Sug A7e AR AAY age] 2de
SEA Y Dienesch @} Liden(1986)2 2FAF T U
*o”\?—t"s} A 1, BA, 48 22 9

§chrrenc wssty 183 fFPo =
Aty FAgrh IMX #AY] 158
o #3 ol At o neAde
g3}sh= A o] Fresource theory; Foa & Foa,
1974, 19808 #HIAE AP 2ol &l
AMe AtgEo] udete Ads A AH2
(&), AFRAD), AS, FH, A5}, 6L
TEITE Wilon 5201002 “gAMeke] Fdw
SxHl23 AT Aho] Rale] e
A, AN B 3 A=A

&K Turner, Foa, & Foa, 1971). 95 B9, A
Aol BIHEHA FHES ndkele = 5
st AS FYsted ag AdEs SE
3] A FHoll weklLiden & Maslyn, 1998)
e S SE w2 Y AT dE F
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O[HZE - RENE / ARSIX[HHA[ZA0] 22430 DIRl= e AAlete| AHpmEt FHI} AF ojnjqe| LERM
A% Zole 758 4 ok F gtk
W ARES AAS WBHE HIH  olUF o|BH AL ATARE FUs
ggolt w3 2o Yukd PP SolE WE W, YA YHoR Jeln WA 3
Ao GAe o Fesl TESIE St & 45 nshs 2d0ld A A gyol
(6l Teichman, 1971). 918 Sol, AR b & Bate WYLY $2o] o obd Aol
A BUE WARE 2T FAE B o olek A & P ek w et
JYSAY WYy BEE FoF wBPE 2L HES BRHA,

5

2 B9 5 9 s}xm el aa
Be Bl A,
A Bl WMOE e A v
(Bergeron, 2007; MacKenzie, Podsakoff, & Fetter,
1991), 12 s FA= Fote] wEeds
Ados § w4 Wsks Agel Ao
(Johnson, 2001). WehA ALl WIWEHA &
Z230 A AR A A A 0] F2
o=

]o

< w33

Fate Ak d%kel, TEHE $AA
e =i, ol s o e £
grdgs & Zlolgt FE E 4 At

08 o gAtete] F@uska 2o,
ArALele] A nEe ALS R e R A wEr
o] AA Az FAL Aolgt ol

A}E} leenﬁr Maslyn(1998)2] 1ol A
o Hrmstow Q3 et

>
T
Q‘L
~
L

o

~
-
=2

ﬂ% 3H

4z

9‘15

o 1o

LU
Py 3 LH‘

&Y

g ot
N

. i
o

N

2 &, 23
A AR AF
bol AIEE A v
5} ThBhal & Ansari, 2007). 1%

] $5H AAE A
laH A}ﬁx]ﬂﬂx]skﬂo] =9 ler

Ruiut)
A d

2 21
__>‘.1_“‘

2 It orlo
o> 2
Toa

—z
ol
o
r\l

L e T T o [ A Y

Og‘:",
> ol
A
i)
i)

= 1__
AFap, o5 2Aolt FEE AT WY

FH #ide €@ 7M. Aolga Aidl =

i)

M 2 gAske] FRRLBE AR A
g3k W o] 2 BAE 2ET Aol
o FAHoE, At FAmE Szl
HNGGE A A AG T W 7t
2 B gehg Aotk

IR L PR S i e il

ofe| ZAu ot

2+ EAOIAM AL

X2 ojujyel ZHET

AR A A G o] BAS D,
A AR ASAMAGES B Fe
S B9 510 ARYE ke wAE A%
OE A Ao ARstel A uA P4}

4

ol

s zre] waR #AA wEFde
s717F fA dnh dHE AR A A
AFHL 7 BAE dE HT AHlee &
Yoo, 2018)°l14] ARB| A A& 2] sDO-D &%l
% ALY HF BAS 229 A 22
ZoAA AdE T A 71
HH HE ol Fst ol A3 A
£ Foletal el Bk
47 BReIA AT A
P2 folabl dEshs 4454 F shtal

AAART AR Fas, e de B4
BAE Z=THHo e al, 2015). AT AFE]A)

AFE e AFrds s dSse A4

57 (achievement mOthE)Q]’ U BHEE
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a

SHRARISIEIAl Alg) 3 E|

7] W2l Adrd o= = Fol7t B
g 7K Zolgt 752 5 Atk o€ S0,
Duriez® Van Hiel(2002)& A3 AMREA 0] =
o Aol AFHINSIA x—]jr_)g]_ AH A3 A
W) ge ANFAH ANE FRe, A
82 a7 slze] REse YA 0E A4
o] F5e HA 99 wAATT Ak
stTh

AR Bl SHoA ARSI AR 0] =
< A dlEAE v sAek dAE 2
Asle AZA A (zero-sum  competition) 22
Q12 3}H(Duckite, 2001; Pratto et al., 1994), 2
2w, 244 4% A8H A F
SFCHDuriez, Vansteenkiste, Soenens, & De Witte,
2007). FRET S5 HPFPo] Bt B
A, 584 B, <3 7hs)e E53s]
4T EHH £} A 5 Uee 1t
(Bergeron, 2007), YEIA 2}7]

3, 7HA
A, AHEE A 71317F FAH o2 AAE
Au e AAEE Ao AR A e
I Ao 47417} o A =2d A
olg} FFal & + Utk

&ALt 7&«] AL2] 2]
O] E(Foa & Foa, 1974, 1980)9 A= AFE]Z o
2 WA ndskE 671 AR B, AL
2, A9, AR, Ay 23) F AHEEA) A
A AdE AFgshs Azt sl o
gt AHdwge] a3t 4 deita Jls
td FAZ O, Wilson 5201008 AFAMe}e]
AMugs Tl Fole AERE ARA
AA AR ABE 535, Fote At
Al =Yty FAA ot Zsdoh ot
A AR A AR 3 A 3F BAlE
Arote] AMng Al o) dEFS v A
olgl o3l & 4 Ut

a3 pestel, 4

Hste], dEA AR

A3 ALEF FgYEs =
Tt Dienesch®} Liden(1986)2 Z3AL-
A5 A&7 7HA
2 oA Ewst
o]/HP/] 193 IA
K Bridge
A=t 5']. il /H

e
o
>
o F
q A
jZi &
o& l‘—ﬂ

X2 r
o
A

& Baxter, 1992). SFA|HF % }\]’9’]' -/]
Wk A JFEEERY 4 o WY
3t AS) A HES Q751 (Dienesch & Liden,
A9l ARARE o) F] A8l
ZFoll A FosEA AusHA FAEH
(Wilson et al., 2010). T AR} 2k &
AAug e 2AEFEY Fo3 AYP
TEG /\V—? HAE A8 AR dEae
o H& 2HE % %!
Ansari, 1996). A MAZH AL, Az ol
yAhe dH4e53 A 9 2
4502 Eusts I ol M(Bergeron, 2007),
ARB| A A BFA 0] & Fsh= AdAkeke] Abg
P%% —HE—JE}U% A4

& A
< Y
5| et
a7 WEd Rajel ARsao] o ol
AAE JTHDeluga, 1998). 3FA|TF & AT
A= AR ARG Y o] HEE HRAYE
et AAA FTZAETF(need for cognitive
dosure)9} HASHA THEEA S HIG
2010; Roets & Van Hiel, 20006).
2 TA §7E 7R A B
e Eolde §718 7KW, 2714 Syd
AR, gl A=sHAl olEst A4

(Kugler et al.,
5o AR
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02

z-8g

e

WEAEIZNES YIRS

o UL AN 5T FuT Mo
A she AaFo] AT Webster & Kruglanski,
1997). AAZ Tausch®t Hewstone(2010)2 A&
ATE B B /\@]X]HHX]&“ o] 1A%

29AE

== =
1 3}l Ule% %k:% 912%13}% ARE g

At
T o2 A ATANE FT I
PalE, Al AWP YAE wBHE 27
o= Jaﬂ A}zz]z]uﬂx] o] o H3l= 3}
|

ercgﬁl-gg_r,} AFAL

= AE A gEel B A

314 51, ﬂﬁ#ﬁﬂ $2e AuFez o
b

Atk wEhA

7VHE 3. gAeke] A algke AR A|ulA| &
A Add ke dAE 2HEE Aot
TAHCR, FAete] AMug FEo] HE
23 ME AR AEA T Adgdo] F
o35t BAE ZEA] LANE ARALele] A wE
‘T""Ol o 2UAAE AR AR 3
TP T4 JAE 7HE Zloltk

F

HY5as Beste] IMx BN W

How gl F28 9T F HIE A
g4 A HELS & 4 UKDulebohn et al.,
2012). 73k JIHE FEel, A A
S oapARe A AN Aze @ge
Agse Qe Bl 2FHE SR

2430 0l Y8 MASle| AIRDE Y 2 o

o

(Dienesch & Liden, 1986), ATAEL AlgZ
Ao HET} AL

o wwsEy, P Anegol Arg
2o BE AU 2AHY FTL
F= 235 9el vl UTkSeibert, Wang, &

Courtright, 2011).

AEld AssuEs] A gejst el
sk, 7] ATFAES AR FERA B A
AssliEe) AYe PFH AL Ape
Ras, AwA Felg olToy] 9
247z 47, w2 B g Adoz

FHF ke, Mainiero, 1986). ©]F Conger®}
Kanungo(1988)= 2|4 @AM doigHE
g A2 v SR WASE 511 e
2 Qo)m, AgEo] ATsh AP B
= Bl AYES FEs =S A&EA |

o A3
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Table 1. Means, standard deviations, and bivariate correlations

1 2 3 4 5 6 7 8 10 14 15
1 Gender -
2 Age -07 -
3 Career -28" 87"
4 Education -.05 317 20"
5 Manager Role 13 43 35" ar
6 SDO 137 -12 2130 -4 -03 (79)
7 LMX Contribution 02 S04 -02 .03 -01 .02 (.75)
8  LMX Affect .03 -00 .03 .00 .02 S04 317 (90)
10 Meaning -08 .10 13 13 05 05 27" 23" (8
14 Contextual Performance S157 10 14 .09 -.03 -13" 50" 18" 37" (.73)
15 Task Performance -09 .10 197 a1t 0 -02 22" 07 277 377 (82
Mean .56 3400 7.88 126 .29 270 318 296 369 346  3.65
Standard Deviation 50 529 518 .70 45 51 79 96 89 .60 67

Note 1. Reliability(Cronbach’s alpha) is along the diagonal in parenthesis.

Note 2. Gender was coded as female=0, male=1; Education was coded as high-school & junior college degree=0, undergraduate
degree=1, master degree=2, doctoral degree=3; Manager Role was coded as non-manager=0, manager=1; SDO=Social
Dominance Orientation; LMX=Leader-Member Exchange

N=345, "p<.05, "p<.0L.

Table 2. Interaction effect of SDO and LMX contribution on contextual performance

Contextual Performance

B SE 5 p V:d AR

Career 021 .007 176 .002 . .

1 028 028
Manager Role 118 076 -.089 119

SDO(A) ~074 028 122 .009

2 293 265
LMX Contribution(B) 304 028 503 .001

3 AxB .069 025 128 .006 308 015"

Note. SDO=Social Dominance Orientation; LMX=Leader-Member Exchange.
N=345, "p<.05, “p<.01, ™ p<.001.

St FET 7] ASE 7] AL FoshAl &% k4339)=-.017,
AANEAT =2 TS FJo gl p=621), W2 TS JTdY ©er]e)
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Figure 1. Moderating effect of LMX

contribution on the relation between social

dominance orientation and contextual

performance

BFAACE  FYIh«339)=-.155,

p<.001). o83 AFe et 2 TN

2430l DR HE: AASle] IRDE B A2 ooyl A

=_007, p=.894).
ALB|R[HHX|EEA] | AbAlole] MMmEH X2 9
Sk
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ojdo| ztg=rlol| olxl= &

A R bl P R e o e
oju| o] HAYPFaPo mA= EHE
el AAA FAEAE AAERAL, B4 A
= Table 39 AASIAT &4 Ao =
i, /\}ﬁxlﬁﬂxlﬂ*éﬂr HAg 3] AR
A= FrofshAl FkaUB=.014, p=791), &+
2}o] 761\11&1: AT AHH o7 B
2] ggkorkps=010, p=847), AF <Ju]A
2908 HPrdH A BAE e A=
UERSATH 5=244, p<.001). AF3|A|ul] =] g4 7}

$iag, 4%
A
=
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Table 3. Interaction effect of SDO, LMX affect, and job meaning on task performance

Task Performance

B SE 8 p R AR
Career .023 .007 178 .002 " "
1 036 036
Manager Role .045 .084 .030 595
SDO(A) .009 035 014 791
2 LMX Affect(B) .007 036 010 847 096" 060"
Job Meaning(C) 164 .036 244 .001
AxB -.080 036 -124 027
3 BxC 013 033 021 .690 117 021"
AxC -.023 034 -.038 487
4 AxBxC 063 026 139 018 132" 015

Note. SDO=Social Dominance Orientation; LMX=Leader-Member Exchange.

N=345, "p<.05, " p<.01, ™ p<.001.
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Figure 2. Moderating effect of LMX

relation between social
task

affect on the
dominance orientation and

performance

oA ARAMAGY $20 PosA 55
o Al5e FES A HEe FEL
A Ao g AT FAsk
N f70] we ZANAE AHA A
§ szel 2Pl whet ko) A5 5
Zasignh wetd M el

& AR A A &R 2
o] APl mA=
aHE sl Z%d_ oP—L— 2o YetRTthS

139, p<.05). ol we} F8 WHlE 119 3
% @PEZ]‘ %—(3—way interaction) liﬂig‘ Figure
30 AR FAHE 39
A% AAZ Table 49 AABATE =& F
oulg =4 iz IAMY 727 AF
AAE AdNTable 4 FF), =& AT 9n)
I = AMugs AFste Jde] 3A
71€7] AEE YA %aL«335)=-481,
p=631), EZ A5 uA e FAMugS
Aste Ao AL 71&7] AFE 9
A GEAUTHA335)=.015, p=.988). °|&HT A}
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Table 4. Simple slope test of estimated regression lines

Moderator 1 Moderator 2

Gradient of simple

(MX Affect)  (Job Meaning) slope ‘ & P
+1 +1 -031 -481 335 631
-1 +1 001 015 335 988
+1 -1 -175 -2.070 335 039
-1 -1 109 2.101 335 036

Note. LMX=Leader-Member Exchange.
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Figure 3. Three-way interaction effect among SDO, LMX affect, and job meaning

on task performance
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Social Dominance Orientation and Job Performance:
Moderating Effect of Leader-Member Resource Exchange Domains

and Job Meaning

Hyun-Jun Lee Tae-Yong Yoo

Kwangwoon University

Recently, as one of few personality traits which significantly predicts discrimination and prejudice against
various social groups, the researches on the effect of social dominance orientation are substantially
growing, however researches directly aimed at the effect of social dominance orientation on individual
performance are still limited. In this research, from the interactionalistic approach of person-environment,
based on social dominance theory and resource theory, we investigated the effect of social dominance
orientation on the employee’s job performance(task performance and contextual performance), along with
exploring the moderating effect of leader-member resource exchange domains(contribution exchange and
affect exchange) and job meaning factor from psychological empowerment. Self-reported survey data were
obtained from 345 employees from various organizations in Korea. The results showed that LMX
contribution exchange buffered the negative impact of social dominance orientation on contextual
performance. The interaction between social dominance orientation and LMX affect exchange affected task
performance negatively, but job meaning significantly reduced the negative impact. Based on these results,

we discussed implications and limitations of this study and directions for future research.

Key words : social dominance ortentation, contextual performance, task performance, leader-member exchange, LMX,

Job meaning
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