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W By G2l429%), A2H56.7%)
b FEoTh ¥ BEEE 304 T
TH38.7%), 40t0(25.5%), 30TH(23.5%), 50t ©]’F
(123%)9] =0tk AEARE= 7] &(52.4%)
1 E47.6%)°] Blsdt BEHoH, AR
B50] 563%, F2ol 43.7%Ah A EEE
wAke] A A71E2(37.3%), RAHEE
2/(29.9%), FAA11.9%), ARI2=2)9.0%) =]
R, AAke] A9 GNhARE/BE A 48.0%), A
H|22(28.8%), AWAY71€2(2.8%) wolAuth ¥
Ho TFAE Ht 8547k SD=1.4)°]3]th

Table 1. Demographic statistic of participants

2R

A3 o +3.
7] 98l Kim3} Park(2008)0] 7Nt
23149t &= 2958301 5 Liker

Ush ge) THE 2A%

>
N

TAE A EFUHEol EFFE =T ?

dstel A

K
= o 2
T7 =T

48
Al
T G (N=134) AR (N= 177)
W= HE(%) s H () WS BE%)
304 =9k 38 28.6 82 46.3 120 38.7
31 ~40A] 52 39.1 21 11.9 73 23.5
Sk
41~50A 31 23.3 48 27.1 79 25.5
514 o]/ 12 9.0 26 14.7 38 123
. 71E 69 51.5 94 53.1 163 524
AEAR .
nE 65 485 83 46.9 148 47.6
7= 58 433 78 4.1 136 437
AR o F
A 76 56.7 99 55.9 175 56.3
YA/ A 40 29.9 85 48.0 125 40.2
A7 &3 50 373 5 2.8 55 17.7
RS 16 119 1 6 17 55
21 AT 2 L5 5 2.8 7 23
A H] 2] 12 9.0 51 28.8 &3 203
71X 44 9 6.7 1 6 10 3.2
71t 5 3.7 29 16.4 34 109
A
anag M(SD) 8.8(1.2) 8.3(1.5) 8.5(1.4)
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Table 2. Correlation, Mean, SD, Skewness, and Kurtosis (N=312)
1 2 3 4 5 6 7 8 9
1. Work-Family Balance (.84)
2. Work-Growth Balance 627 (94
3. Work-Leisure Balance 72" 767 9
4. Family Relation 357 367 337 (96)
5. Family Burnout S717 -53 L6 -38T (88)
6. Innovative Behavior 04 317 13 2" 05 (89)
7. Reduced Professional Efficacy — -17"  -36" -28" -33" 26" -46" (82
8. Psychological Well-being 32" 55T 42" 34T 1337 36T L5t (9D
9. Job Strain S657 68T 61T 24T 57T 4T 297 L3770 (8Y)
M 330 311 309 372 257 314 247 257 292
Sd 73 83 88 63 76 68 56 1.04 81
Skewness 06 13 16 -4 02 =25 03 19 -23
Kurtosis -6l =57 -60 00 -41 -0l 02 44 -29
"p<.05, "p<.01, (Cronbach’s a)
H=-65, p<.o)Fe FH FHAAAE HoAF o4k #3Y 87z A
At A3 T TERA =36, p<0l), 1 QRlEAE Bl d-ak #3918
A JFAF(=31, p<ol, A 4 <l Ry JdIPE 4, I8 7F, ¢-o
(=55, p<.0DT AZ AABAAEZ B HF 7} FPO7 HEFI 329 BF AHAFPEE
&, 7HaX(=-53, p<ol), AFEei o Hlwskglen] I A Table 33 2T D-4
(r=-36, p<.01), AFNZ(=-68, p<.0nF} F2  F¥& AL 3830 2y FAFEI} 18
BHAAE BAFUAT v g Aoyt Ql B Bls| d5d ASE Uegtown,
8L 7IEBA=33, p<01), F2F dFF HAFZY FFEE X 49.665(df = 24, p < 01),
B(=.13, p<.05), AEH dY=42, p<onIF}  CF 990, TLI 985, RMSEA .059(90% CI:
B FHBAE BAoH, TPEAAG=-65, 035~0820E EF TE&L T e FEoIA
PO, AFESH Ta(=-28 p<ol, AF T oW 182 Ry A== FEY 5

Ko
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-

tgo=g Fornelll% Larcker(1981)7} A|SF3E HF
Q) wYe| SREA W
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of 43 Zgucle] HRRAFE

“
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Table 3. The fit index of CFA of WLB models (1 & 3 factor)

X df CFI TLI RMSEA
3 factor model 49.665 24 .990 985 .059 (.035, .082)
1 factor model 525.599 27 .808 743 243 (.226, .262)

Table 4. Convergent and discriminant validity of work-life balance 3 factor model

Correlation
Balance AVE CR
Work-Family Work-Growth Work-Leisure
Work-Family 716 .881 (.84)
Work-Growth 910 968 67 (9%
Work-Leisure 972 991 80" 81 (91)

e

**p<‘001, (Cronbach’s @)

AVH©] 50RT =3, MIAANH (R} 705
H

o =ZA e 3ol o k= o APREE BAREY & I-o 7O, A
THEEEZE SRIHAT. v g 72 W A AR, 7RI HrEEA, 7LD, 23
QI ZHe] ARBAVE & Holloy vE | FHENA dFSE, A4, AAILAH
2 ggom 7+ WQle HFEAEFZo] Wl 1 gF 4, AR oR FAT BARY
FHAA L AFEY IA JERg Emed R 148 2 EE SAWAE st Al
HEIETE 78 7hed LR FHE A o T FARY 20189 HH=gt vl
O Z HOITHBae, 2018; Kim, 2008). walH T
1 ZA3 Table 59 o] EE ¥E *x3
g SARg HAFPTE \ 480.087(dF = 239,
EZHRY AF p < .001), CFI 960, TLI .950, RMSEA .057(90%
B oA A% 37kA] a7 2 050~06H)2 T8IV 3 FEoE s
FYH FANAY SAHEGAEES U] o E=L 7Y HAYEE BioH, ggoE A
3 1A sdEAS AN A4 WS AEY 19 APEIL 7 274.109UdF = 75, p <
Table 5. The fit index of CFA of measured model (N=312)
TE X df CFI TLI RMSEA
Measured model (9 factor) 480.087 239 .960 950 .057 (.050, .064)
Competing model 1 (4 factor) 274.191 75 943 921 092 (.081, .104)
Competing model 2 (1 factor) 358.166 84 922 .903 102 (1092, .113)
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001), CFI 943, TLI .921, RMSEA .092(90% CI:
081~.10HE A YEptom ZARY 29
AT} P 358.166(dF = 84, p < .001), CFI
922, TLI 903, RMSEA .102090% CI: .092~.113)
2 7 9A Yehdd

Osoz Ry rHL HepGAA Y ¥
HEGAA S SRl 4R o Al
S dig NI = <CR>7} 879~ 9682 E

T 70 Btk =9konm A A Eha
e SAHAEY #F3 LA 638
~9672 EE 50 o)olx, HFEAEZ
(AVE)°] 707~ 9192 50 2o} A Yeh} 4=
HElg =l gdRE Ao 99t}
mpx|ulo 2 Aol 7he] A PER

Hlg)] 7 AW HFEAFEAVEC] =

Table 6. Factor loading, AVE, and CR of measured model N=312)
Std. factor

Item loading SE AVE CR
1 831 .206

Work-Family Balance 2 .900 139 15 .881
3 .638 414
1 949 .074

Work-Growth Balance 2 936 .090 910 968
3 935 .097
1 930 129

Work-Leisure Balance 2 .896 .148 794 920
3 824 330

Family Relation ! 967 028 919 958
2 853 119

Family Burnout : 7 246 799 888
2 904 119
1 794 226

Innovative Behavior 2 .890 117 .770 909
3 756 252
1 676 244

Reduced Professional Efficacy 2 77 .148 782 914
3 .868 114
1 .864 312

Psychological Well-being 2 .904 213 .707 .879
3 .848 421
1 786 .289

Job Strain 2 .890 .184 725 .887
3 797 303
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Influence Model
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Balance
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Relation
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Behavior
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Efficacy
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382 R¥Y AZPLE CH 936,
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Figure 1. The concept model of influence of WLB on criterions

Table 7. The fit index of the influence models of WLB on criterions

X df CFI TLI RMSEA
1 factor influence model 570.90 146 .892 .873 .097(.088, .105)
3 factor influence model 645.54 254 936 924 .070(.064, .077)
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Table 8. Squared multiple correlations of work-life balance on criterions

R
Criterion
1 Factor 3 Factor Gap
Family Relation 21 19 -.02
Family Burnout .65 74 .09
Innovative Behavior .06 21 A5
Reduced Professional Efficacy .19 22 .03
Psychological Well-being 32 36 .04
Job Strain 67 67 00
HAA dFAE 5%, AFESH e o] AH GFE VAL gdlen Aol =27
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Figure 2. The coefficients of three factor of work-life balance on criterion

Table 9. Coefficients of work-life balance on criterions and difference test

Criterion Blance | ZI

Work-Family"  Work-Growth®  Work-Leisure® (a-b)

Family Relation 30" 29" -12 94
Family Burnout -747 -.05 -.10

Innovative Behavior -29™ 707 -18 545"

Reduced Professional Efficacy -.06 -56™ .09
Psychological Well-being .01 677 -.10

Job Strain 47 -50™ .08 1.52

Y p<.01, ™ p<.001

o 2 FiQlgd e Ael dyds ¥
AR FRHB=.67, p<.001)5ro] 23 A=
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The Influence of Worker's Work-Life Balance on
Family, Organization and Individual

Ui-Jong Kim Chang-goo Heo

Daegu Catholic University

This study divided work-life balance into multidimensional balance(work-family, work-growth, work-leisure)
and analyzed the effects of multidimensional work-life balances on family domain (family relation, family
burnout), organizational domain (innovative work behavior, job efficacy reduction), and personal domain
(psychological well-being, job strain) criterions. The main results and meanings of this study are as follows:
First, it is more valid to interpret the balance of work-life as multidimensional factor structure (home,
growth, leisure) than to interpret one-dimensionally. Second, the explanation of three factors (home, growth,
and leisure) compared to one factor of work-life balance showed incremental explanation in variables such as
family exhaustion, job efficacy reduction, psychological well-being, and innovative work behavior. In
particular, work-growth balance among the three factors explained more than 15% of innovative work
activities than one factor. Third, the discriminatory relationship between various life domains and
multidimensional balance was observed in the relationship between home domain and work-family balance,
organizational domain and work-growth balance, but did not appear in the relationship between individual
domain and work-leisure balance. The results of this study are significant in that it provides basic data
suggesting that multidimensional support is needed for work-life balance by showing that workers' work-life
balance can be divided into various dimensions and that work-life balance has unique influence on each
dimension. Finally, the limitations of this study and suggestions for future research are discussed that it is
necessary to conduct a study on the moderating effect of individual differences in the relationship between
work-life balance and various areas of life, and a study on the mediating effect including the determinants

of work-life balance.
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