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BHEARISEIR|: Agf 3 XA

°3 AFHEs oy e 2
AR 249 EAEE Fole ol S8 F
o d# A $th(udge & Kammeyer-Mueller,
2012). 2] Aol AHA FHL] HFH=
= E9e Su5 31 BAE wgov
(Judge et al., 2001; Meyer et al., 2002), ©]&g
AN ol £UUS] ARG ol

Aol ohet ARHETL £ FATHE B

FEE A AN UTKRiketea, 2008). T
A% EUU PES ARABE o]ol4
240 AHA BFL 712 5+ A =
o A Ye FE PFol= Jah
Fawt oz QgelsdE T

Podsakoff 5(2009)2] A7l W=, FHo]

L

=35 S ol

e,
4
i
o
L
=
i—“z
Lo
&
Og(;‘i‘

of ZolxL, 1A WEEe} FAH g &
85 A el o) dshEe Dol
Aol ARHE B BB FA4Y AL o
of 279 AapelE AP #AD F 9
o 24 BE: GRyel $4L FE o
2ol wel, xae Argel AT
Hog JBe Tt FYU ATHE U
Fol 798 J1%oly, ATHE ¥ BES

(person-environment  fit)©] T}, %]
MASAT S5 T LAY BLH 9] A
55 TITKChoi & Yoo, 2005; Edwards et al,

1998; Muchinsky & Monahan, 1987). 7H<1-3H7
et ol2o wWEW, Ajlely $ES A7
HeeiA g2 dAgshEg ARld SEE

M At AMEo Fezgs Felehe=

Aol Aol AAet F&L olsfst= d o

Tfo] HrhEdwards et al, 1998). 7HAHSIA
agjlo] B JHRle] AAMe} FFel ddFe F
] FO|THEdwards et al, 1998). & 280
e AU B 84S =9
ofg] ey ATE FlA Gl U
(Ahn & Lee, 2019; Kiristof-Brown et al., 2005; Oh
et al., 2014).

A9 Fitel shslasle o el
4L ool mek g ik 2, Al
@7 nge Bl Folojuel] mhet el
Z2] H-3Nperson-organization fit), 7| U-ZF H
Shperson-job fir), 7H-F T H@'(person—group
fir), Q) AA} - =0
2 UE 4 UthEdwards & Billsberry, 2010;
2005). °] & HRL-=H #
Gk QAT Ho] JHE weol AH o

O W(Kristof-Brown et al, 2005; Oh et al,
2014), FHAME HZ HA-22 F3F 2 )

QAT Bge] 2HE BE WEHEH A7

N

B

- (person-supervisor fit) 5

Kiristof-Brown et al.,

S35 ATHAhn & Lee, 2019).

gk uk Jfl AL BE dA] EPos
472 BLsk Yok AL RFE FAL

o] ApAle] AFALe} Anp} = Dl—“:_;(]g =5in]
FQUs A 71, 5

%@iﬂ"j‘(lﬁismf-Bmwn et al, 2005). A=
AU} e wRAT, TUU RS
gaAG AAEE, TR FBE B
o owebd A R 2AATOIN A
T8s BEA gk, O A 34
HAZY RS AAE A} 3
Sl B 718 + ATk Aol FEAG
1994; Graen et al, 1995). 7§<Sl-
A FEE Tl A ARt
Ao dilAA A 71R1%. FHR]
kel #ANA TPl =l e =27

(Avolio et al.,
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o} HRoje] R FRHE SHoz
(Edwards & Billsberry, 2010), 2 EI= 7]<l-
874 2ol ge ssladse PEsA U
ERdTH(Kristof-Brown et al., 2005; Van Vianen,
2000. ZARJVGAE o2 o8 FEEve A
HEE 7S 8 LA FEFS 71A
l(Astakhova, 2015; Van Vianen et al, 2011), 7}
QAL el Eh ANAN THE B
a7t ekl AY AR 7= $CHVancouver
& Schmitt, 1991; Van Vianen, 2000). Y4o}7} Oh
5014y, Hl=ol] Hlsf F=e £33 FopA
olol| Al NI AAF Hlo] ZAE H(orgamzatlonal
commitment)®]Y ©] 219 E(turnover intention) 5
o] Aot zhe= WAV 53] Ave A
Zoisignt mebd Aae S4T B

B 3 ABAES ORE AP B

o J[m m]o o

F

OE 90 R quHes FYUs o
5o} qF < olslste Wl dxste 229 &
4 ool 71ofe olet

oA el Ago] FasT, B 2
& FopAlol @l AE ALAA Bl o
5 2% 4 USolE 2T, LB
Rl BE $9aSe] v AL 3
Be AT ATAEY FHE VA 2
G THKristof-Brown et al., 2005; Oh et al., 2014).

MAAL F3ta 0 axgades FHEoes &2
T ATE EA8HATKYoo & Hyun, 2003),

HARCR AR HEE SPHoR o
£ A7} o2 sladlel Ha o Folxx]
AFE AL Fgol o

BAS] S, vehe
A7 FhNA AW
SPE R 9T ATHE 9 95 o

HollM AAH o= HEstal

| REN NPT Y B 7F A0 HE BlEr

2 el dAFs U BES gde=
SteA] =&y dAR=ETRS £35ke] mEHE
A& Fggsict Lee(2019)9] €1

+ AolA Ahn
T ZAS = i A Dl L) i ] b R
2ol o] mEHEA ATl JHJIAL B
< old TFA] 3UTHAhn & Lee, 2019). Oh
o FEE(201499] WERZA AFelA = =
AsE ZIsto] AQJAGA T wEREA
= AFSRAT, FEFH A 3 1 Aol
E #Fske ul FHE 7o A B
3 #HE AZA T FERE

z34 H

=4

a2

lon

b | =3

A TS (ob satisfaction), Z2EY, J_FJ_T_V

NHo|EE AL gL, F
a

o2 mEH A5 0]
%om T AAZ 2E
Hstressor) 22 AHg-sle] 70e ~EH QI
(strain)S =7]A] HThHEdwards et al., 1998). 2=
Egole Agd AHA Te PEAH o]
5 JHE TSThEdwards et al, 1998). ©] 2
EfQle] HAE A&l AL Ailold gt
A& WAA Aolg E9 thAH(coping)SH
v, AAA e FE REwta 14E

Y of(defense)3t L FHCHEdwards et al,
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SEARIBIER: M W X

1998). whebAl ZHQIF Abe] Fob Aol wh
2} ZQQle] Yeflle= thAy Bolo] A=t
ol vk Zlo|a, ol & H=e FFY ¥
42 Uehd Zolth 2 Aol oAl
X]DEHEO]X}Oudge & Kammeyer-Mueller, 2012)
ARAAL Rgtel AspasE ol ATl

& AT0E 2429, 1o o)A w o
SJ(Oh et al, 2014), AFYPFO = A T

W5 2AANNY TS AARTE M
ek

ARaze Agsel Ay HRe, 4w
o) ofe] ZmEel e} ok} Folshu T
QolsheA el HEE o]0 eehspeceo,
97, ARAEE ZHe olel 74 Aol
weh EReel oFoldtu, AU Lt
W F shurt AFE s 84Sy B
A2 Y= AolthkSpector, 1997). ©] /Y
ol w2y AR % 1 2o sl
WEle H71) WA Antrinsic) A5 TEd
5 S S0 disl We= Bk <A

H(extrinsic)y AFTHEZOZ Y 4 Ut 74

WA A 2Rt oA E 2 =2
et %ﬂ@(composne) ARulES =A%}
, ol ARl gk kAl ¥

%Xéfﬂ% AR (global) 27224

Aol B0] ow AR, A

59 Aoz HFoAM ZFel ¥

(Ashkanasy & O Connor, 1997), °|&gt Z5E
RN AR yepd & ok HiE,

AQAA Bgol EoW AN TF B

(Kristof-Brown et al., 2005; Lee & Lee, 2006;
Meglino et al., 1989; Oh et al., 2014). B oA

AAE 7)¢l- )\},\]_ Hglo iy =S =9 A

‘—ITI_."'IE A
o2 7|3}

Mowday 5(1979)2 ZZA=U= z
Aol 7= of3, LA, ST 22 A
At Aok Allend} Meyer(1990)= ©] %
7 sA oz Al Estet
[Tk Allen Meyer(1990)°ﬂ o2, Mowday
(19799 2AEULS Al 7HA A S
XA E(affective commitment)®l] 3] ST}

2 F 39ade 244 ¥ A4S A
= EdfellA RlReEe
commitment) ¥ F2Jof| dolok slith= o] F-71o
A B1E3E A &Y (normative commitment)
o|t}.

Allen¥} Meyer(1990)9] EF7F gutxo g wl
ol A= 7H&Ul(Dunham et al, 1994), L &
zZo] g FIANE et HAMH EY
o] A= W;AoT ZFFHATKDunham et
al., 1994; Meyer et al., 2002). w2 AT A Al
7H] AHE BF Oge|Ete gAE 29
ke E83th 2 Ed ik 9] e
A ATE AR EY & F skeardel
gk Aol wla) AA A =il ti A7
] o] Y= ATHChoi et al., 2015; Meyer et

o
242U A

A &2 B Y(continuance

—
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BH204 . bS]
1O L= o

al., 2002). Choi®} TE5E(2015)9 HEEA o
TollA, B8 HAH %‘Q 7k JJrﬁlOHr 38
He| A77F =34

2018; Choi & Yoo, 2005). FEA o2 HAM 3
E9lo] = EYS thuEdh= sgeslolgn
& 4 QO W(Choi et al, 2015; Dunham et al,
1994; Meyer et al, 2002) A&7 213 774
A EYS AR A7} Fof WEHEAS &
71l = X} T FEA ¢k w2
ATl = 49 Al 7 A F A
A ESlo %J%‘—SPLXP Eis=s

e 2A Y] AdE WiEsE 98 @
FTh THRJAAGAE Fool oW, FHYEE
BAE B o2l TR 22 Ad S 85T
7FsAol AX W Jung & Avolio, 2000). ©]23+
AP Arteke] BAC FAHHA dIFE =
Bk ofde}, A i ojFoRE AAd
T ‘RA‘E}. %‘*}9}% ﬂﬁli A AAA 29

ZEA)| 3 Ch(Eisenberger
et al, 2010). lﬂﬂﬂi 7H SEAE ol ol
2w A 24 A A R Fobd A
o8 g F vk Fue AFATEY
AN o5 HHEASI=Y], Vancouver 5(1994)

§_7]. H?}SJ—?S]— tq] XJ/HX‘]
ByEga, ZM2E 2
Mowday (19792 HEE o]
&3 U ATAME AJZAL FFE =
AEYI B BAS EATHChoi & Yoo,

7Hd 1b JHIAE HgH2 AAME 23t

Pt AFEE 2 S 78 BHEAO] chiet HIERZA

AQl PsoAEtt=, &
oy Aoes gAE
1984). F5A7t ohd EHE Heel
stal, oA o= o] o] ZF Aol
A3 1) ThSteel & Ovalle,
& Darnold, 2009). &Alo] o]AYE& A}
iAol Axwaolr] wZoll(Avolio et al,

1984; Zimmerman

o|Zo| =7} JgAtel] wet EEixithd 1A
AR B QA olFefxe) 3 A7 T avt
=g

MR gHgo] FekshAl Fahd, Jile &
A Aolg Fol7] Sl #AAE HPEWM
T2 34S Wy AEE 4 UTHEdwards
et al, 1998). Th2 A QA0 disiAEe 37
< Y e AR O AR 5 AN A
1 Al 7] HEE oEE 7H°J-*<}/\P 5
oM e HEATIHE A= <=
Husle AERT o ofe F %E} et
7t ZAAHE WA T Aol Bt A %
gt AZE o] §ol L=k
= A7 A7) W EO)THWayne & Ferris,
1990). o= AYHG 27 27t o
LAl =] 7]Y(Chang et al., 2005; Hofstede
et al, 2010)°91A4 © =g Aol HISEHA,
h 52014)%] T4 FlmRE Foprlot
Al TN R oA ® 2F #AZE H
A Yebgth 84 AHIFAE Rl o

=
=11,

W AZRE Holud AEF Ao, of
£ olHoER ek S ok 3 A
2o et oFowrt WE 5 Ytk 1E
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ATFANE, MAGA FgHe ojH=s 7t
A Z THKristof-Brown et al., 2005; Oh et al,
2014).

7 1. NOAAF BFre o|Fe|mel B
A PAES 1Y Aotk

uTh Qs A= 57 A4
WAoo st P59 7 FTHKonovsky
& Pugh, 1994). OCBS EF3l= WS o
7FA7F =8, Williams®} Anderson(1991)2
OCBE /MAAEF ZA A T8 F(organizational
citizenship behavior toward individuals; OCB-)3}
2775

>

Z A A H13Y %organizational citizenship

behavior toward organization, OCB-0)2.2 &3}

Atk OCB-Ix= XA 43 g2 2l A 2
AR =5 FAA 22 A0 =5
= P55 v, ol (altruism) o

-/](courtesy)gl' 7o EMNS 233t OCB-OE
z2o] &3 MARTE 22 Ao HAF
d Ead Fe YT risty, 2x =i
(sportsmanship), OFAI X (consc1er1t10usness) AW 9
H(civic virtue) ¥ B2 EAS X3 THWilliams
& Anderson, 1991; Hoffman et al., 2007).

OB 7Hlel A ZdElel o3 SE2<l
5ol ohd, ABlH wde] At wWE A
= F40] UTHKonovsky & Pugh, 1994).
ARle] ZHoRRE B AL wold g
¢ B =AY, A AL Aol o
T AeA Al HEoF & Aojgtal oS3}
W OCBE 3= Zﬂo]WOrgan & Konovsky,
1959). NAAA FRpol Eom AP A
se DAl thal FAAO BT A
o] A7] wiFol, dAtete] ArslE mghe] A

B
b
o[l
ol
o
o
fru
N
fu)
i
pous
o
)
=
1
=
=
r_

o, Aple) dFo] mefo

Zolgta AA4d & Qe o
L2 ocB7t yER] °
(Kamdar et al., 2006). ©]<} Z%Ol 7N R1-Z&A}
2 ocBo AA BAE BY F J3, o]
71E9 dATEdAE APHCE FHEHUG
2008; Guay et al., 2019; Marstand

(Seong et al.,

et al., 2017).

7 1d. RS
AS 2Y Aotk

He2 ocsst 43 @

T, NAGA Fg2 o8 Ta3 2
FHE B g5 a3E 7H 4 o, =
9] AYAFE JA olE FHAHChoi &
Yoo, 2005; Kristof-Brown et al.,, 2005; Oh et al.,
2014). & A7 HAAAAL Fel wE AT
\;1< agioi ;{l‘:'u]-z z%;qx-l Ecﬂ o]

I OCBE AA3IATE A A
T, o]A9E, I8]3l OCBSH=
s, clslst 4 WA

o

1

T EHEA
obgdl, HLjolH FBA o4l MEEY o
2 o WS 2AHTTE EATS B

AT Kristof-Brown et al., 2005; Oh et al., 2014).

e i FAleh Aol s A

AR AR S Algste, I8 AT 3 Al

7hstA sk ARl
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DZ

[

QI THHunter & Schmidt, 2004). ©]of] & 37o|
A ek B %%o}oq i

2 zAsla, 7] o2 s9Ade
AFAS A E 5192 H"uﬂ
;143717} o2 UrEM—Xl
7
%
a

Zotol| CHet BAI=EA

oM, ATy wE avel ol 3
stz @k AA, ARl web &y
3717} @R =R ZAE Aot 7R A
° 2, ZAPEH metd dEske JAVE 2
BAAE &S Aotk EAS WES &

AE tlle 549 Fd4l FAEHDe
Beuckelaer & Lievens, 2009). &, AIHEL &
S Qe B LIANES ol AL A
871 Hls=g A Btk ShE, W] w
gAe T AEE bl Ao zel7t e
T Ate FEAE AT oA e, A&
HAE 9 & =edls 2P0l 3e e
At 2TRIAES] ¢ dA3] WHoz
192 5 Q) gRol o A& sk 3
= AMAERn Aot B gl o

gol& 4= Ut} Naquin 5201009 A2}l
w2, v Ae] aFEE gl s &
Ay S5l ARl QIS nkE 7HsAol Q)
i AAAE Aeole SEAE AAES
Sk Hlgo] AFAF Hls AT A

A JeRGth Al AAF BEty ARg s 9

=

S - 2Rl / HRI-HA

OCBE BT ASAOR ugasitha oA

£ g EAIBHE Wdoly] WEe, £l
Aoz ol2e ZHT W FAHA BHol
SAYES W 5k SN B
A ARGl s FLW;E, AsH o )

74 2. AEAPEo) wet Al AAL Bkt
2717 Al vehgA,
ADA Rl wla] 2aIARNA o] =7
7 © 2A YR Aol

A, = SRFEE et a3
o] zol& e F Unh ol AZAHEA
(file drawer problem), E% < 3 P (publication
bias)0| 21l Eol= @GO 2 stex|o A9
aHI77F AAY FoskA 2 dA - &
'GH/H EJ_S}X] o= A7 7] wEel,
ol vls =& &3=377}
T Ut FAo|HRosenthal, 1979).
Hunter®}  Schmide2004)= 2o ATFES]
uebx E|AFS] FA7F UEhE 80| A
A wuaE Sged, wAssleRe 2
22 AS SeAol 22T F8ol O
Aolth. uhelA] MASLSERo] Hls) Sex
o 23 =EEA ° & aRAV|E B
e Aoz e

0
i

n
lﬂ_mlﬂ

74 3. Sl web QAL Bkt

AR T 7+ BAQ A7)7F TEA JERIA,
WAL =Bl M3 SR Ei=RojA] A4

el =2717F ¥ =A Yebe: Aot

z7o] wets) Ay ololo|E, A4
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BHEARISEIR|: Agf 3 XA

I SAME A 2EHLE A48T T+ A
r/]‘(Lee
al, 1989)3 #o] ZFHIES

Aite A FHEE FEE F gAY Job
197514
19949 22 2

2008). Job in General Scale(Ironson et
NES HAbldow =

Diagnostic  Survey(Hackman & Oldham,

Job Satisfaction Survey(Spector,

PUSS FAETE APVEE ALY 3
RUEs oAHe ARNEeR TRY &
ool W AR HEUEe ARolA 3
Qs e AR Ao U VEL BE
W, A ARDEE AR} FRS 2L
28 Seu 340 B B 9RE TP
v, 53 ROz Aael gF BIE
et AT 5o \'%’WSpector, 1994, 1997).

1 d
o

Fol ARGl Al FFS
]

L= N T S A< T DR - e [ o

T 7] w&ol(Ajzen & Fishbein, 1977), ©]
AL e Aok el BE
g A4 vebd Aotk

M 4 HRREe SR Wt Al
WA R ARRE 2L BAle 277} e
A JEA, WAE HRaEe) Zgnd 9
A2 ARREe ZHe)N gute] B 4T A

ojt}.

R

T3 OCBE A Ao wet t& Axrt
Y-S 4 ATKPodsakoff et al., 2000; Williams &
1991). OCB-I= AHAlo] T2 Abgol
A 5 =25 Ao tE Agork
H e ER3E 118 wuSHAE Alkete
Ui dEolr] wiid, 227 ndd
Ag ArFA Y= ocB-0°0 HlE 7l
| gt Hrh o 2 9 mE Aol
THLo] Hate A =3 slo)r] wiiel,
2l

A Bigo] oW AN E8E 2

Anderson,

A Folx HAE FE OCB-I7F 718
F Atk a8E=E Q1A Beke] a3t
OCB-OX.ThH= OCB-I9A o Z yehd Zlo]
=3

7Hd 5. ocBe SAAol whet AIEAL
53t ocB 2+ #AY A717F gE2A YERY
A, OCB-09] FAXHT} OCB-19] ZHAA 4
o] © ZE Aot

npReo 2 Fdo] &% A 3o
upe}t JIRIAGA 3t At getAEA &
A} AL S} Rusbule®} Farrell(1983), 215
H=rt 9 34 dFPgoz mF AAH
© Zlo] ofle}, JiRle]l Hke o8 FAHE
o] 7|1X& g3ko] ol oa] AAHATAL A
t}. o] °l§°ﬂ E}Eﬂd, X‘l'% = l *‘*}91 %

S

rﬂ

o%aa S e e

2 374 AIger

Statistics Korea(2019)/] 2019 Social Surveyoﬂ
W, Seueke FAREL A 27
o] 1&MYEE AT Wsto] Aol
obd F71hl HAstaAk oy BHEL JH<L-
A el vy ARHEs &
HatetA g, TPl FASE 7 g
A o] AZHTHH AAAGA Fge] T
2= AR Ert @ vk Aol ThRusbule &
Farrell, 1983). &, & A& oA A& o} i
A sh7] e, W2 AL ez Q)
3 AFRtSo]l FASHA FasAu ol s

AH oz
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Fe 7h54ol

AT

ZAF3F AhnT Lee(2019)¢] UﬂEP:'”

2 3} *h&‘g zszﬁ_ﬂi 2 FQls}
Ak o] AFdA oiF AS 7S A
Aoy, Ide= %%L—o—m QYBR H| W
Al T HE ZF a93719 Aol7F A %9

A, ANQAAE B 245 3 dANAM=
7V 3t vigje] A3yt R EQITHARn & Lee,
2019). WEhA B ATl A= AL S
Ao uth ATRAR Bt AT 5
22450 3] AL B A
& WA A GEEA g wd

ATEA 1. JHAAL FJo] A= A
MA B9 olFex 181 ocBS zte #
Ae 2AFI@E71H o Al et b=

bt

o

BN

N

lo o
04
9
°

N L
X
=

[>

2

[ s
EoRR
= =

4, A%, BAY, Y8 ol X
(United Nations Statistical Division, 2008). ©]2]3F
AHl el BABRE FYde dursom
Frz 23 ThPark, 2019). F
oJdo] ALY ANA BAAG AHES & uf
AZY aAse] B 8 Rl AME &

[e]
IAZHE

P S8t A FEE 2 &S 7F Ao CHE e A]

Aoz FAEH = F UthKwak & Lee,
2001). =gt 1A tigk SUE AAFHE
7} W 49 htl o]t L§LC*l *WOﬂ 9

e rr

oy
>~
el
o
=\.£4_

1 %‘33& T ﬁll

A B 3HH A} o Py
Acle, Ao FUU BAL 4 s
b e nASHE SAoE s Auls
AolA] AL el EI BN 5
et

WA, QLA Bre] Ebh Al Ak

otk Ho) A18 Aol 5
ol ohjeizhe 22 o
al.,

A R3] mB A &
AT AFEAZ AAste] AfYel 2
a8 Pt ek

ATEA 2. AAFAF Bgto] ARwE A
ANA B9l o]zl,] , 183 ocet zt= @
A Akl g @A ]/xm ) BIA B 2] o}
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24z o ;g

T A7 AME 9|3l DataBase Periodical
Information(DBpia), Research Information Sharing
Service(RISS), 18]l Koreanstudies Information
Service System(KISS)9] Ll AMANR LS ALg
stk 53], Riss AMolle HAFSH =0l
TS AgFHE A MG F
b, ARl LA AR,
TN AP B, AN A AR, A 3
A Ao AR A Aol E Holxr B
Delstel 24 o 5 A W A A

i =
o dE =0, TAAGAL Fe ANRJDEA

A%,

ol
-

o "
2wy
a2 2 w2
Z
a

o
ok
&/ -

o

-
s
fo

>
by
=
iin)
k")
kS
b
E’E
2 N
8 o
o Y
o) iy Mo
filo o
e >
AR =
e T (e 1 e |o
S b > Hov ot o o

)

JESHFS HAMol2 AMREITE AMAz

o] AM=AE ATl A

S 7o 2 1069 SEHE =

A9 5 G =F 3138 223 4

AESNL AE Ax, A7HA A1
S

Mo o M ¥ &

do A
_|>:

Mo o
i
o
)
it
K
™
-d
=
bl
A
@)
e
o<]
it
&=

N, o
ol
R
o
T
flo
>
Eg Ir
rr
M

U ol mo o
O
o)

N
d

2 A% B4 ooz Ayst

FhE, T AE AAG AE AN 3
@ 9ol ATk B4 4% AFHoz A
%

AlRE Az Ao A A2

:rL
%
%!
=S ARG o] FAA =+
A w3 HF AARE 2609 N
= 69992 X 10 213 APtk ocBE
OCB-O%} OCB-IZ WFol 43 AAwts
&
=
==
Al
o

Hug Afole &4
¥

£319tE OCBE H|&3 RE W4 =4
(e}

3
F9e] A7RIA BB ol ol Rl
LY

et S flsl HF AEE 26709
S UHCE Hunter® Schmide(2004)2]
122 & Schmide®t Le(2014)9] ™EREA]
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Academic Online Search Engines

RISS (n = 113)
RISS Dissertation (n = 166)
KISS (n = 63)

DBpia (n = 77)
Total 419 studies searched

Excluding 106 overlapped studies

Total 313 remained

Excluding 279 studies not examining

focal variables

Total 34 remained

Excluding 12 studies not reporting

necessary information

Total 22 remained

Adding four studies manually searched

Total 26 studies included

in the final analyses

Figure 1. Data Searching Flowchart
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H By g A ZFUAE Gkgete] 7] fste] SHE 7 ORE 3 AR AVE
YUell= HAZ, FAFHSE Yehys 23 HlwsleE 34S BRSO 2 3 Preacher(2002)9]
£ A9t med By s 4w Bxe Z2I9Ss 3 2 A4S Adsnh e
U Hlgo| G WY <oll EAIFS Uepd A WS vE] AAEA7] wEl,
ot & ZAWSE A8 E9d ¢ JdE HY AL FZ(one-tailed) ARZLOZ R PFHATH
E Uit AEg3e 289 B Al @S AAZEAY FYEIF 05 mRkelgE
e 2AHE Uehie ZoeE FHE AR Aot folsitta ottt oA
AR o] AdH R EAEteAE #dd 9= A5, 7 AV yehd Fe=E T}
gk ZlEolth AlE Pt B ek & AdlA 011*—.%3}315}. =9 74 e 53
oW Aol AAHoR EAshe ZoE W Z7] HlwdAe Ao adar)E Adge
[Sia=s 2 W3t o ﬂo}%iﬁ‘r

Hunter®} Schmidt(2004)2] F74o we} & A
TolME 2HUF 24 FAe Al 75%

e 283k ol dz=ol ol 4% 2 3
HE 22k HEo] 75.00% ©]dolH EE A
o] sHsit= 2oz, W E 75.00% IR A, F 20 AAZ vpel o] Q1AL
olgtH Aol TISHA &2 e FAHA  F 4 AFHE 2 oc 3 AHS &4
ZzA4e] wgt g2 o] yehd & Aok SRtk JNQIEAR B AR 3 dAl=
ot & dA B4kl vlgedA] QFEe] v AST A o] HAR] e BAtkp =
fo] vow g2 AMSTt EAITL # 50, SD, = 15, k = 11, 2 = 2752. NI
@itk 2w SRt Agd wA A 2 AAE 29 1 A =8 A9
E o=, o Ao7h Fo3hA] Elst  AHES BATkp = 57, SD, = .14, k =

Table 2. Overall Results

Variables n (k) T SD, p SD % var 95% CI 80% Cil

Job Satisfaction 2752 (11) 44 15 S50 15 14.18 [ .40, .60} [ .30, .69}
Affective Commitment 3221 (10) .50 13 .57 14 14.05 [ .48, .671 [ .40, .751
Turnover Intention 2192 (8) -.30 12 -35 13 20.76 -.45, -.25} [-.52, -.19}

Organizational
3056 (11) 43 13 S0 .13 18.13 [ 41, 591 [ .33, .67}
Citizenship Behavior

Note. n = sample size; & = number of studies; r = mean observed correlation after removing sampling error of
variance; SO, = standard deviation of observed correlation after removing sampling error of variance; p = average
population estimated; SD, = standard deviation of population correlation estimated; % var = percentage of variance

in observed cortelations explained by artifacts; CI = confidence interval; Crl = credibility interval.
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10, o = 3221). ZHAZAA B3 ojFor &3 oA A AT AFE w2 ZH48aT
B BAE S AT} o] RAQA FBE (p = -34, 5D, = .15, a = 1460). TFA|%
HYHp = -35, SD, = 13, k = 8, o] 7 A= 7 A Al ol AolE
2192). 7WAZAR F43 ocB 7+ A= HolA] ASITHE 5).

Q AFE HAKp = 50, SD, = .13, & o2, Y dade A 19
11, n = 3056). ©] BAE =% AgF7re] & AN AAHT AFTNZA A & o
S zEaA] 2gtrlol, M 10 a4 b, ¢, d B OEFWH =uXNp = 53, SD, = 17, k = 7,
Zo| A A=t} n = 1349) HARK=RET & 43RS 1Y

o)

S
Il

ol
2

=g o] W] 7HA] BANA BF RIFE] Wp = 47, SD, = 13, k = 4, n = 1403).
o] AHEE B4 HIEo] 75% olFtE U EF % 5 HH, o9 ZE Aol= TAA
ERAGE 2), 7o) dAlY 2EMG7E £ o2 FOEth = 210, p < .05). BAA
. A ol 7 ME4ES S9F EQdAME SEA SB=EClp = 63, SD,

GO o] adar|E AvRgth A& 12, k = 6, n = 1955 EALS=EHT

W E9RY, J8la SAEY —Er*d A} 2 4TE BUUD = 49, SD, = 13, k =
T E 39 AANSAT. Az Sk 2 4, a0 = 1266), ol EAZOR FoFAUTH
S

AU SYAY HE B Tl A - 360 p < oob, ol4slEe] A9 el

Al Zt ekl AR o] WAe fAH SeA EdEEl

HE 437]/] x}0]7} oA GG (p = -42, SD, = .09, k = 6, n = 1399) 5}

?‘——1_31]'2 3= 5ol AABH: AR EERY B & A dEE B3t

AEe] 4¢ tirge A7 AGER = 24, SD, = 10, £ = 2, o = 793). 7|
=

= ARSI, 53] ARt Aeole 2 AR {od Aol UEkith: = 456, p <
€ 977F AREES AEST & 3ol Al oon. nAHOE, OcBAAE FHEA] e
Ag wkel o), frdstAl ool Aolltt & Bol(p = 51, SD, = .15, k = 9, n = 2400)
RIETS AHS(p = 63, 5D, = .10, k = HABS=ERT Z FEE HYoukp =

2, n = 358 ABAE AAKp = 49, S, 47, D, = 00, k = = 656), olZg 2t
= 12, k = 6, n = 2083) WE BT & 3l o]y BAHCE {FoIA AUthz = 119,
E} ® 55 BHY, 2EIAEH 11%*;1‘%011 ns). THACE 7P 30] tiF-E A A HAT

Aol @xtol7l folEtdth, = 358, mpREto e SR wE =day

p < s 5
001). &, 22R1E AHSSH ATt Zlec}‘ﬁ% Astdnt Ao A, oA AFnE
A3 Aol vl &x=ri7h A4 veE #e e mE Bag A7) I e
Wt weba ocgell @sted 74 27b AR E ol WAF AFREESS) QA A ARwkEe] g
Atk FrhHoz FAA B9 HA 4 A d T AFUSES B
AT T ATHES AT olF A} AFe  FAFNES BRugk ATE HlaEiiinh zkel
AN p = 58, D, = 14, n = 2951) ©1H Tk A GAARE, T3 AFUHETKp =
oz AA oy A AT = APHES AL 50, D, = 17, k = 6, n = 1471) WAZH F
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Table 3. Moderating Results: Survey Methods, Publication Source, and Measurement
Dimensions

Variables n (k) r SD, p 5D, % var 95% CI 80% Crl

Job Satisfaction

Journal Publication 1349 (7) 47 .16 53 .17 13.67 [.39, .67} [.31, .751
Dissertation 1403 (4) 41 12 47 13 15.88 {.33, .60} .31, .631
Dimension: Composite 1471 (6) 44 .16 .50 17 12.48 [.36, .64} .29, .711
Dimension: Intrinsic 974 (4) 41 14 47 14 16.25 [.31, .62} .28, .651
Dimension: N/A 307 (1) N/A N/A N/A N/A N/A N/A N/A

Affective. Commitment

Online Survey 270) NA NA NA  NA N/A N/A N/A

Paper Survey 2951 (9) 50 13 58 14 1291 [.48, 681 £.40, .76}
Journal Publication 1955 (6) 54 11 3 12 17.56 [.52, 731 [.48, 771
Dissertation 1266 (4) 43 12 49 13 17.14 [.36, 631 [.33, .66]

Turnover Intention

Online Survey 270 (1) N/A N/A N/A N/A N/A N/A N/A

Paper Survey 1460 (5) -.30 .14 -.34 15 15.10 {-.49, -.201 [-.54, -.15}
Survey Method: N/A 462 (2) -.37 .03 -43 .00 100.00 [-.48, -.38] [-43, -43}
Journal Publication 1399 (6) -.36 .10 -42 .09 34.67 [-51, -321 [-.54, -.30}
Dissertation 793 (2) -21 .10 -24 .10 24.88 {-.40, -.08} [-.36, -.11}

Organizational Citizenship Behavior

Ouline Survey 358 (2) 54 11 63 10 31.82 146, 80} {50, .76}
Paper Survey 2083 (6) 42 12 49 .12 17.89 [.38, .60} [.33, .641
Survey Method: N/A 615 (3) 40 13 .46 14 21.64 [.29, .64} .29, .641
Journal Publication 2400 (9) 44 14 Sl 15 15.01 [.40, .62} {.32, .70}
Dissertation 656 (2) 40 .03 47 .00 100.00 {42, .52} {47, 471
Dimension: OCB-I 1501 (4) 45 .04 52 .00 100.00 [.47, .56} [.52, .521
Dimension: OCB-O 2194 (7) 40 12 48 13 17.80 .38, .591 .32, .651
Note. n = sample size; k& = number of studies; r = mean observed correlation after removing sampling error of variance; SD,
= standard deviation of observed correlation after removing sampling error of variance; p = average population estimated; SD,
= standard deviation of population correlation estimated; % var = percentage of variance in observed correlations explained by
artifacts; CI = confidence interval; Crl = credibility interval; OCB-O = organizational citizenship behavior towards organization;

OCB-I = organizational citizenship behavior towards individual; N/A = not applicable.
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Table 4. Moderating Results: Types of Organization and Industry

Variables n (k) r SD, p 5D, % var 95% CI 80% Cil
Job Satisfaction
Org-Type: Private 2314 (9) 44 15 50 15 14.03 [39, 611 [31, .69]
Org-Type: Public 131 (1) N/A N/A N/A N/A N/A N/A N/A
Org-Type: Mixed 307() NA NA NA  NA N/A N/A N/A
Ind-Type: Service 1285 (5) .55 .07 .62 .05 54.93 [.56, .691 [.56, .691
Ind-Type: Non-Service 131 (1) N/A N/A N/A N/A N/A N/A N/A
Ind-Type: Mixed 1336 (5) 36 12 40 12 20.77 [.28, .53} [.25, .56}
Affective Commitment
Org-Type: Private 1697 (6) 49 13 56 13 16.11 L4, 68] [39, .73]
Org-Type: Public 491 (1) N/A N/A N/A N/A N/A N/A N/A
Org-Type: Mixed 1033 (3) 42 o1 49 00 100.00 [47, 501 [49, 49]
Ind-Type: Service 1573 (5) .59 .10 .68 .10 2191 [.57, .78} [.55, .80}
Ind-Type: Mixed 1648 (5) 41 .09 48 .09 28.74 .38, .57} [.36, .59}
Turnover Intention
Org-Type: Private 1791 (6) -.32 13 -.36 .14 17.21 [-.50, -.25} [-.55, -.201
Org-Type: Public 11 NA NA NA NA N/A N/A N/A
Org-Type: Mixed 20() NA NA NA  NA N/A N/A N/A
Ind-Type: Service 860 (3) -.25 .14 -.29 15 16.51 [-47, -.111 {-47, -.101
Ind-Type: Non-Service 131 (1) N/A N/A N/A N/A N/A N/A N/A
Ind-Type: Mixed 1201 (4) -35 .09 -41 .09 33.06 [-.52, -.311 [-.52, -.30}
Organizational Citizenship Behavior
Org-Type: Private 1845 (8) 42 11 49 11 27.50 [.40, .58} [.35, .63}
Org-Type: Public 538 (1) N/A N/A N/A N/A N/A N/A N/A
Org-Type: Mixed 673 (2) 37 .16 43 .17 10.52 [.18, .68} [.21, .65}
Ind-Type: Service 1269 4) 47 .10 55 11 2245 [.43, .67} {41, .691
Ind-Type: Non-Service 374 (2) .38 .04 44 .00 100.00 .37, .50} [.44, 441
Ind-Type: Mixed 1413 (5) 40 14 47 15 14.07 [32, 621 [.27, 661
Note. n = sample size; & = number of studies; 7 = mean observed correlation after removing sampling error of variance; SD,

= standard deviation of observed correlation after removing sampling error of variance; p

= standard deviation of population correlation estimated; % var

average population estimated; 5D,

percentage of variance in observed correlations explained by

artifacts; CI = confidence interval; Cril = credibility interval; Org-Type = type of organization; Ind-Type = type of industry; N/A

= not applicable.

Ruigo] o7t o AL 4B BATKD
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Table b. One-tailed Test for Moderating Effects

z
Moderator Affective Turnover Organizations|
Job Satisfaction Citizenship
Commitment Intention Behavior
Online versus Paper Survey N/A N/A N/A 358"
All versus Paper Survey N/A -0.59 0.34 0.47
Journal Publication versus Dissertation 2.10° 5.69™ 4.56™ 1.19
Facet 1 versus Facet 2 0.95 no hypothesis no hypothesis 159"
Private versus All Organizations 0.00 -0.49 0.36 -0.45
Private versus Mixed Organizations N/A 245" N/A 1.69"
Service versus Non-Service Industries N/A N/A N/A 248
Service versus Mixed Industries 7.70"" 8.68™" -3.06" 2.80"

Note. N/JA = not applicable; Facet 1 =
individual; Facet 2 =

composite job satisfaction or organizational citizenship behavior towards

intrinsic job satisfaction or organizational citizenship behavior towards organization.

Absolute values were used for correlations regarding turnover intention.

Tp < 10; p < 05 Tp < .01; p < 001

47, SD, = 14, k = 4, n = 974). °|= 7
oA dE3 A 2 H?%/l AFGARE
T AR Aol FAHSE FoskAl &%t
THz = 095, ns). WA 7H 4= AAFHA
2ottt ocBY A$E 1Ao7t FA LUA
v 73 o] OCBI7Kp = 52, SD, =
00, £ = 4, n = 1501) OCB-O° Hl3} ] &
FAe HAKp = 48, SD, = 13, k =7
2194). ©] Aol FAAR] FEoNA
oate] 7 s& oAl AAEHATH: = 1.59,
p < .10).
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k
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o 2
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dol EAE AAvts wg FAEGTh A5
o] A AP TE e E 3 ATE
(p = .50, SD, = .15, k = 9, n = 2314) A
FRkEe] AA|aHet Ao FUg aHRAVE
HATKz = 0.00, ns). A Z %%’MH A1
S WEew & Oﬂ?%p = 56, SD, = .13,
k=6 n=16097) A X% % oz 3
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1791), ol A Ao} Fodt 2olE Ko
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A Meta-Analytic Study on the Relationships

of Person-Supervisor Fit with Job Attitudes and Behaviors

Seung Yeon Baik Hyung In Park

Sungkyunkwan University

This study conducted meta-analyses of 26 Korean studies in order to examine the relationships of
person-supervisor (P-S) fit with job attitudes and behaviors. Job attitudes included job satisfaction (& =
11), affective organizational commitment (k4 = 10), and turnover intention (A = 8). Work behaviors
included organizational citizenship behaviors (OCBs, 4 = 11). The results showed strong positive
relationships of P-S fit with job satisfaction, affective commitment, and OCBs. Also, P-S fit had a
moderate negative relationship with turnover intention. Survey methods (online versus paper), publication
sources, and sub-dimensions of outcome measurements were hypothesized as moderators with specific
directions. Types of organization (private versus public) and types of industry (service versus non-service)
were explored as moderators. The results indicated that the effect sizes were larger in online surveys (in
case of OCBs) and journal publications than in paper surveys and dissertations, respectively. Regarding
measurement dimensions, P-S fit showed stronger relationships with OCB-I than with OCB-O. We found
that types of organization and types of industry could also function as moderators. This study contributes
to the literature on P-S fit, which has been paid less attention to than other dimensions of
person-environment fit, by demonstrating its importance. Limitations of the current study, future research

directions, and implications of the results were further discussed.

Key words : person-supervisor fit, job satisfaction, affective organizational commitment, turnover intention,

organizational citizenship behavior, meta-analysis
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