A4 8HE ) 419) 2 2
Korean Journal of Industrial and Organizational Psychology
2018. Vol. 31, No. 3, 583-609

U3} ge] BFo) 28 Y
WA Sggel M 9
A £4% 22 YA W a3}

7S I F 9 @ A& &

H=3] 2
uros 50 7}0}— AeR UEikom, oAT BAE AY £ ¥

T AR A8, AFBUE R A B8, suh0491@skku.edu, 02-760-0491

- 583 -

Ko AshHes Uik Hel AFE WA AZBRE 24 Belol Dot
[e)



SHEARISEIR]: Al W X

vt dadEAY
2,124M7k2014\d 719 L2, OECD 3= 3
o ZEAZRD 1,770A1Zl HIg) oF 20% o]/
EhAT T2, 20178 108 169Ab. ol w

g} Hek =5 Eolal ZEASNA A4

A7 FEAS
b

Al HT Z27]FH] A E HAZZAIRE
o] @=HUT. EZF HL ATE FHOE
‘YOLO(You Only Live Once)Bh= F|W 3ol
QA A 2Ef 2~ wA] ga shal A
S AL stiA Arpe Qo] A o,
HmRl, &Rl JFehe 5 oAvF Aol g
el oyl JrkEAnIZ, 20169 12€
15€4h. oA HANE Bofuba 20
7+ AAAEe FEhlsta 30d et &F
& 20d Ayt S0y ZidiaE ARl o
g} Ag 301t AAAge Fhlskal 30d
datthrt 25 F 30dS Abolok g AdE
25 % 30dS tiulshy] 993 2Rl A7)
Ao g Uzs AR Uk LAEA,
2017 6¥ 29Ap. o|AFY AS|HOE U
7139 oy A7HE 9 A o
P ARIESY] YzTb AA souEA AY
) lghs o2 TdEe 93 4
f7go] wl-¢- Zx=Hi ok ol
st2 A7 gFe EvEE w1 A%
o] AAlol EZalr] sl 2AelA AR
SAKEIY R, 20161d 2¥ 1994, I
I i A5 g ESIE ST
YR, 20179 3€ 692h. Yoyt A3t 4t
o Bv¥S =7 ARl gt 3A &
TSkl AThAlL, 2018F 1€ 229 A,
oje} o] U 4k A5 /el FA

2 QF 7o) e 2HH B Yo

ol
iy
oN
¢

>

2
[e]

MM od o e o o
mo il > o2 rr
1o (o
E o

a= =2

L Qo BuHy Yok Tehd It 4
5o U e ATES HT [l

(e, Adams, King, & King, 1996; Kossck &
Ozeki, 1998; Bragger, Rodriguez-Srednicki, Kutcher,
Indovino, & Rosner, 2005; 7F43], 2006; ©]FY,
£7, 2010, AW FHA] 4T 4} o

2 o) So 4L 7A & Yk F2F 2

THAllen, Herst, Bruck & Sutton, 2000). “}o}7}
7190 Bk AAA, ngAA EdE o
4 g e 24 Wl 44 Ped i
H#3 5 (Camara & Schneider, 1994; Coffin,
2003; Murphy, 1993)7] #HHAGE A¥E o
T EY B53 AAolt ek 2 AT
Me A3 4k dsel 22 =9 2 w4
A AFPFel A= FFe Wl gk

Feuet 719 &35t
A WAL AP E A=E Adetast
3}y 183 WeissF Cropazano(1996)9] A4
AF7 0] Saffective events theory) @} Spector2} Fox
(2005)°] WA sl 2EH A 2]k
A E(stressor-emotion model), “L1¥] 31 Hobfoll
(1989)] A H.FE0] E(conservation of resources)
< o|&sto] AR Gto] A5 24 29 ¢
WA A Eae] #adS A &4
(resource loss)¥ H-21 A /\‘](negative emotion) 2]
w7 &2 distazt g

U3t 49 BB U GPolAe 8o o
olsle] GAHS LTI HE 45T W B

- 584 -



AYSFCKKahn, Wolfe, Quinn, Snoek, & Rosenthal,
1964). &, 93 4o ZS(worklife conflict)
2 FFolre] AT L ofefolA el o]
ME AFEE 9 1 Aozt & 3
THGreenhaus & Beutell, 1985). A K Fo] &2
H2w ARlEe AdE 41 FASHL
£7)5h99, Aol £ARA} <48 93
o] 9J& w] ~EHAE 7ty 73
(Hobfoll, 1989). webA 7H<Qlo] g A7kt
qUAZ o g o o]9)9 HTES BF
SeA ¢ 0 Ut gl BES LT
A

Greenhaus®t Beutell(1985)2 43 &9 2%

< AZE 71 25, 2EF)R] 7k 2, A
7]]:]]— 713_1-59] /"ﬂ 7]‘1] -Pr?_S:]O %3]—0:] X‘"/\]
AT A7E 7k 5o 3 AN AL

& A deel te 4TS A ATe F
Ashe Zlo] of#e ) ARt
ZEk ZEe 3 ddoxe] ~EH 0] T
Aol re] £ol JFS 713 ) Ak

2Ef]Ql

A% J 2EL & APoIH LT 54
@ Qo] T 44 JiEE A%
els) BAAG o BYRT)

U Ut 4ol BEE T A4 2Ug
AY Il ITHFrone, Russell, & Cooper, 1992). o
AHSl He FHez | Y 029 Qg
o] oHYA= D} 4k AS(work-to-life
conflicty®} & ©]9Je] 9 Ffo 2 Q3| Lol
Mol o3 Sabo] olelslA ash Qo) 25
(life-to-work conflic)®|T}. ¥ AT = 4 &
Ao xje] A oz Qs o] FYoA
o] A o] oA = L3 &9 D5l

23e wENA Fuk
Ust ol B5E AT Wl ® St 1
Palor & R 4o oW oo 2y

SN TS0 D31 B AR 2AD)

£ ZNe o=t

o kel A7t St /‘POMW 7HE B8Ol
S THFrone et al,
Allen, Johnson, Saboe, Cho, & Evans,
2012), BEo] ghilo] 557} F7ekA HwA
AglAel A gelut b BRel a7
£ O AR Yok =2 ge] 39 F o)
E F8% BES AT Sonnentag®}t Fritz
QoonE ¥ Il ~Ed 2~ 80ER <3
LYFE ~EgRlo] oA o7} AZE Fk ¢
sto] JEHEAS ATEcH, old
S|Eo A= AlgA dHlo] AHA o F
713k, EZ Kuykendall, Tay?} Ng
(2015)¢] vEREA el mEH, o7t el o
& Hols A7t BES APlst] FAYLES

FHA el SEAA FEFE 73T ©]
S} 2ol RIS SdofA 77t Aol vl
= &3t Artes B A4l didk AgE
Aol wFol BE w, o7t Id9e F8%
ahe] FYolzta = & Aok D}Xl‘l?_i, 2
442008 71
TSR3 AEA 1}7]711%‘# 22 N

1992; Byron, 2005;

Dumani,

2

oskS

= [

== s 73
o} WA Adams 5(1996)& L3} 714 45
o] 79| &he] wiEel FAA FEFE 7

AttE AL HASFSE T Martins, Eddlestond

Veiga(2002)= 93 7HHe] ZAso] FA4UY

A BES Addve s W3

Allen 52000y WEREAS B3 A} 7149

a0l TAYY ZAE U 2 P 9E
A

HA A Q] oqeke- 7]

RS [le]

- 585 -



S 2AIZ|EHE|K|: AR Q1 KA

—

Z2 a3 ZHoA AHEHE Kossek Ozeki
(1998)= °‘J+ 7Hgel #Eol TR AR

=TT
el FAAY e MAve Ae AF
ST ”xﬁv<zoo4># ARSo] AL A3}

7449 Aol Aol ik of 2t FEFE
AtteE As WASIATE Bragger 5(2005)2
= G 7H e Aol 7Y 23 AW
P& oz AL ASHuth =3
Frone, Yardley2} Market(1997)2 A3} 714 o] 2
ol 4 3 77 WAE Bllves As
Eigsi=g

=

27 Eloldt 2o W AAH fuiu
zAo] U@ TAUe Aeld AL o]

:l'WMowday, Steers, & Porter, 1979). Meyer-g}
Allen(1991)2 32 Y& AA A EYF A&
o

o)
“1EH
4 8y 9 YA B

4 Bloz FREED:
A AAE BYe FHAS0] 28 k= o

Aeto s A =90 22% T84
of thet oo s A7]= 22 3
Eo“’lr/} olFd =4 Eo A3 Welew

T2 22 A4, WEZ oy, 9 =
24, 98 &5, 394 S0l ATH S
(Meyer, Stanley, Herscovitch, & Topolnytsky,
2002).

Gzt ael EH 2 BY ] wA
gk Hdal AFES AR, Netemeyer, Boles
2} McMurrian(1996)2 93 7189 453 =
4 29 Qe 2 VWA YL B

Aot E=F ol23oonye AT FHEE <

el
WEA, 2M1%(2005) o] BEE
st =d I3 714
2l 29 ke 73 #AVE A+
< o}7} Allen —12000)«] e}
A= %]34' 71Re A5 FAYUES
M2 22 243 72 "&'75”%: 7R a 9k
+ o] WHEHAT. ol2g AT Ao
i3l Aryee, Srinivas$} Tan(2005)2 Y3 7H4 <]

o
ro, o
QL
2
Tt
—Eru

UL B Hol olelge e 74
AEE Ae] &3 Y= 2ol A4S A7)
7 etk L)) wRe] 2ol iE &
Qe FolA Ak sk

W AEA Fos)zolgl 2ol thE A
AENA a7t F&= Mol ARl PFo
2 AHol" 4 ATHRobinson & Bennett, 1995;
Gruys & Sackett, 2003; Spector, Fox,
Bruursema, Goh, & Kessler, 2006). ¥H4+4 3}
HAEE O 22 A 7 EA-E Ze
o A WHAE ALY AR ola o=
¢l PFo)gt= 7o) ThSackett & DeVore, 2001;
Marcus & Schuler, 2004). & WA Z 2o #
Holl A 28] ooyt el Wheh= HF
o]ojok SlTKSackett, 2002; Robinson & Bennett,
1995). Al MAZ ¥R s Ty
A (counterproductivity) = TFE2C= Zlolth
(Sackett & DeVore, 2001; Marcus & Schuler,
2004). =, APEAQ PFo] WMAYLFA] A
& =HskA Fstdets 1 PsL
HPaEo] He Aotk

Penney,

& whaA

- 586 -



2019 - 599 - K8Y / 21} 40| 250| 2X 2

Harter, Witt, &
Barrick, 2004; Dilchert, Ones, Davis, & Rostow,

2007), T Yl i 7+ ZS(Hersheovis
et al, 2007), 9 B3I} 98 ZS(Chen
& Spector, 1992), HIIAA ZFHEMitchell &
Ambrose, 2007), ¥4}, Az} A28 FAA
(Aquino, Lewis, & Bradfield, 1999), 47+

(Spector, 1997)81 ALS 2 UEITE

A3 skl Zsd WAL AGds 3L
of #hA g Ay dAFES AyRY,
Ferguson, Carlson, Hunter®} Whitten(2012)2 F-
Aol A 7k ARl A3t 7] Aol
Ao A G MR Aol deE A
Ha o2 s A oMo A I
o] Fopxlthes Ag st =3t
Baileygl' Barber(2016) % 2] 7o) A 9]
1:;@7(40]741/]. e Ael AR QI I3t 1A
o] Z5e mAstd 7KLY U 2 23
OIEH@EO] F7ht= 21 B3t Morgan
3} King2012)9] ATelA= JFE At
Mo S sliAl AT HAGS =7
= TAYLEANAA 23 PFo] Yedt=
e THAT. TP EAL, Germeys?t De
Gieter(2017)8] ATolA = 73 29 25&
AA HH Fdls 22 dEdFe, IS
A dEEEo]l § ®ol yehdus

Jenkins,

Heneghan,

T
>
=
>
X
=
)
02
o
2

=g

7]_7,’: H]-Ag/\]-ﬂ yq.qj 6@5594
A% T AFENA YERE A

P
b7
lo
rBL

e AR g 719 E3hel AFe vk
b8 BAYF HEE st s

EA Q] WA A s s A
B WA Bennett® Robinson(2000)©] 71k
HAoE F 190 o2 23 e Add
127} &3 ]l 1+ 4= #4EH o 2%
o8 FAE AT Aquino 5(1999)°] NE
HAos 22 deo gk g7 233 tidl
Ao g o7 EFoE FAEY ok
FOE Spector 5(2006)°] NI HEE
44719 TR FAHY Jom &§ =
of we} 447) £FS BT ARSSHE AnkH
WAL QS SA8E ¢ 3, A
wHelol] whet WAL RG] Rl
Astazr oA s7Re) akel HRER] S,
A A, s dE, e, d3dE) 5 2
83 89 HAERE 28T F UES 7H‘%6}
At =HolA 7H%}51 HERE 7 %‘

%{2008)01 Ly

H 1 &3, %Z*HH} qF 47 T, AlA

54 2 dojz ZHYPF 47 B = 12 B
gog FAE Ut

WAL AP 8sS oE =Y 04?%011/‘%
Uelhd AAES AvEA WA, £28 3
B #E7A2011)2 Bennett¥}  Robinson(2000)
o] Mt A& F 2 de9 HHA" £
RAE = 23 4Zol AFst=E FH35t
o AR oY, dEdlEs AARiQle=w
AT 7Mool AAEA @Upt olHT A
ol sl AFAES dEH
W 317 obd AwkAQl o
SHAEANA EHEE Fo
o] o]FPAA ks FE
= AASHEA B YT ATE
AsliAxe 7€ HEE0] A = 7|HgEst

[‘

JIN' o2 O B o XL [~ r?L

-

- 587 -



BHEARISEIR|: Agf 3 XA

o Aﬂa;q ANA A oH wlof HPD} —T*Zo 3}93

iR
Z(Cho & Yoon, 2001; ©]&
= Z37F AT Hla] AWs
A E3tee AE&EAER, 759, 1992)00
A AR Al s AT PAEdeE o
| Yebd = dom, of2fgk HolM AT
HAE=E AMgsh= Zo] #A7F 2 4 Utk
id Gruys<1999>-°4 Oﬂﬁlow UrEM 117H4]

X,

off

¢

o

fo 2

% E A
1 —L
i o2
o2

ol

fo

:[o

ofl

™

}”

i

o

J;_

>,

N

o off

o
a2
N
it

a1 —
( rLl
4

PL

= AFol} Espo] 47
=39 A% FANEe
o} £/ AW B BAE PIT &
S5l wsl AR 37
ThBowling & Gruys,

D)
&
lo o
Hd

o

(n
o

¥ o O g 2 off rfo ol & T Fﬂizlru

e ng o
Mg off
rEI ["IO
o H
T ~ <
+ >
2

Ho i
rJ
m}#
ol
N

oft @ ot
i)
ofl Ao
ot

it
M
25|
il
a=)
it
¥
%0

2010).

Tl AAHoR HEg sadt
3 SE182008)9] ATFlME AMSA bl
Aol W} Lo 7o B oyee
Hustginh. v Aol 54 A7
A AR o] LEEHA 50 ek
Ut} o33 A4S E3) v Jda s
o 34 W8S BY F e Wee v

o
of

mo X o

sfof gk FAAT S WA A9
T S/ NIEL BY] dE] EAEA W

o
2 Basy] wEol| A3 AFAR}E
A7) o3H7] wWEo)th(Vardi & Wei

=il *o”ﬂ T4,

T4 Zolth

gebs 2 Afolxs 3 AFE0lAM Y
Rt whAbE el 3 AHES
SEe7] Hall =l AR ZEARE AL
A #Ygds HA=E AEA st A
s =l AR OR % f‘& olfr= 3t
o] AZFA ou] de WAL HHPEol

& AFdAe 184 ¥= ? AL, & 2
TollAE WS #EHE o] vE HF
AME A9 #EHA GS F= 7] W&l
ThBowling & Gruys, 2010). Bk F-E3(2009)
o] AFNME AHFEAHFA,

1992) o]&gt &/do]

T

Az
2 oWl AR WAL Sejgse
FFo] Tha Holsitis AL A
2o 43¢ B3] HES TSR Aol
VA GRS Folw SHAY W it
e e 4 Ytk
23 27

WA, BF FHe A A e 2
ShdTh A, ARl FASHE @24 507
2 WgoR Aol wEAY AAZ 3
g St BRI A HUY YFES
e agstel of sl BES £
shith =9, A 1 AR 7199 QA 97

- 588 -



< so7hel dE

Sz, es BY 248 ¥4

A7} 3Ho] e WEES ARSI Ty
Y 7HA] 7Eeg EIES AAING A
HAY =2 *P“X“ﬂ Z*?Jo} 2 &

AAHE =
oA EEA B
ToA| WIS QI T &
Al HAE LA 7hsAdo
o, g3l= =5 meks AU e
Ao 2 o] wi- FAAEQ FEE,
Adagdl Blold e
747H Eglo g =43t E}g—gi 747 &
S5 e E gurt F <

v
ot
Lo
ofx
)
ks
filo
rot
2
rr
A
ook

» B
e
o
>

B e

oot
rlo
oy

o 1 *
>
o~
3
<
o

b 2 b

- ofy

oo o

SNS)i f&E}E %%“6‘}925}. R A

U ol
o2t ot Hd
L oo 2 of

gl
Of
-

g *}36}04 %fa

(2 n
ot
o

2

r
kl

_>‘i

@
=
>
2t
=
1
O%
2
=
i
ar
0R
9_,_
Pl
[Ho
k>
iz
=

bl

kel
>
1o
=2
=
fol
=

)
i o
ol
==

e AHESt 8]l
%Wob_x} 0}0271 ujFolth #E HNEE
o A FRA AREEIPE, P9 WE
‘1‘5:0101 dopt A5 sherkE 549
= Aoy 22 FALANA drt
7t He PP E SASAT SHS
ety FE Y HEE
gy, As A gedadyyE Y &
SAy, Ad iz HA vk E ul
S Azl 87t 511‘4157“)«1 sH HAxg 7
7} g stA OP%E} 316“3«] AE F 3
9 HEx9 18 AT 315
o] A —'%XL—_; A EH dog HAASIAY £
Mo x3H SHAEY AFFATH B4
AHEE FA7E 159%50.5%), AA7E 1569
49.5%)°19 o™, B A#L 393MFEZHAL
10.24)Z YEeRgth 31599 HHNE P
2045 L}E}‘*E} UA AF @JM] utet
:,?,L

ko
o
ol
X
x
ol

“ﬂ it oy
Shl
ook
il
rtl
o
=
ox
o
frtt

PN olo oxt

ﬂ T T AN U 1=

o[o
lI.
_,>L
o
=)
o

_1

o
N
ety
i
b
&
X
[ )]
AN X oo rl

- 589 -



SEARIBIER: M W X

0

D)
B 19 o
o
ull
r
e
rE

N
=

WO o g

oo N 32 o NN
b1k
o

o

il

R

=

p‘L

32

o

°

oo i m>

_]
X
o} old we} 315 U E 227

4 9 € A3

WA Qs adlT=x
284 Mplus 6.0 o]&5te] gl
< AAEET 290FEFS A $-EH(maximum
likelihood; ML)= AF&3}H 1, 3] AL Geomin
3 AE ol gkt WA HHe a9l FE
gast7) flef 2~ A siA TheAd,
T18)al AIC, BIC AEE T3 ch A,
2016). AICS] 7% 58%114568.46) < 48221
(14599.28) < 38%1(14678.94 2.2 YEFSEIL BIC
o 744 4221(15072.50) < 3221(15080.80) <
5221(15109.29) 2.2 YeR, 238 Ak} s
A 7FsAE A 1EE o 47 8%l FE7}
7V A-sitha sttt 24 Ade &
1ol AAIE ] et

A WA 8l 3ZFoE FAHE 9o

b

=

of
N

]_

o &

o
o
o

O
Hr
1%

& BTG ARAHe] Be A
o E4E % U £ g WFo
A4 9 BB AR SAG 2
2 ovishe aclolgith B AFME
Aos Byt & Hot mu 3
A FRolt ARTE A e ¥
A oA 2m deliE s

E3shs Aot

0% Mo d

o2 N oot o

2
b
=
N

A&

T WA 29l 7Edoz oA vt
He dod AdigsSd A FAHE 07
© el EF ZFF] A F 384,
159, 408, 379 £ i FH Ak
Hga-sola s, 238, 28> 24 -
WAL Ajss EFoE g 8RloF 3
A3l7] olgsith A ®A, Al WA, v WA

H, 239, 28 TS AAsH=E Aol 8209
T3, A SHAA o Fisitia 3
ste] o] Al &S AHAEGT. HETHoR
T WA 89l A AR xF 744
EAl doFeg E 7Ae= P v
sk acloqlth B AFoME dold Ay
Pso= W & 24 e
Aoz FTHFAY thE AFES HdsE 3§

4o
52 TP

AL SAG Bl A V5L giske &
Aolgicy. £ ATHE AT FFOZ
BRsan 5 QA NaRge @

- 590 -



1. BHMA midiSel BN Q0124 Z1t (n=315)
HE & 8901 892 893 8l
1 3oy BuA) 3g Uge FEAY st T3 0.801
2 39 8 Bu ARE oy Aol YR FAH¥T 0758
30 3Ake] 9F A A FAlsta Aeein 0.656
38 BRlo] A4 TR Fujof sog EdY 0925
15 dRe 2 2 FHU 297 For TRt 0.835
40 TE HYES idaAY S43 0.656
A e s Do, ok AU HHE F4EE W
37 BAoz Aaw 0.617
5 SAEEE A MUY SR AGIT 0.514
23 FIHY FRA AAEG =A EIeAY 9F EHadn 0.412
28 GFAIREl EE e Zth 0376
12 A iR g0l AA e A AFE I 0.613
3 & WEd =g Aot 0319
1 AAAARAFEA A S AR AR o 2A Ag3 0.307
Aol o Hiwd FARE wAAY, JHA A,
5w s D2 s A7he st 0.809
AFAe A LeridAd &, HEEE L, AR
27 = #in 0.726
14 9% 3 o4 WEkY MY 23 sk Ak Bt 0.713
< 8= FFEoldth AEHE AMsle. 4 Ades A7 20
AT 19 FHL 3 ZIdelA dAz R AASH
Astal e WA AidEe sefsta
AT 7hsd AEEL BER A=E Adst
= Aoldth MG B4 AslA w2, i 40| ASa XX 2 ¢
o] wAste] any F o) gle @ HHEAY WS 71| 2
AE Holdr] flsiA AAl BZo] 7hsdt 3
TES AR AR ey BE 2 A7E 99 49 258 e T
S0E4E T 489 TFIF BASENIG. 24 E%lo] WojAx EZ‘JOH ?‘SH7} He WAy
HFTHoE BHISE Al A7 2004 FRT A AdBETE s 2 Zolgtal B ofF
A2F 4507 9] HIOlHE wig oz 14 8 Al U3 o] AFol ALY =7 =9

- 591 -



S 2AIZ|EHE|K|: AR Q1 KA

B
o

YA Il 3s 7= oo A A
it WAy Wit oo itk &
ATolME A EZ0] E(Hobfoll, 1989, 2001)
I AAMA A 0] E(Weiss & Cropazano, 1996)
9 wgd Bl sEds 20l A
H(Spector & Fox, 2005)= HIFOZ A &
Hs 2 AN A WAERE A2
k2 3ho)

\Weissglr Cropazano(1996)2] A& AR o]
|24 PHUES B4 9

By
=9
o=

oY

i

1

EL

an ot
Mo X
Jlm
[0 oX ~
|t

4
ox
e o

wo, o

ol
U
‘0,
ot
>

oy 2
&mlﬂrb
o Mt o
o SH o
o &
o
e
fn)

=2

TR
)\

2,
= o
4o =
ox 2
o,
=

o
ol
ol

)

¥ 1o gl bl O rlo ool AL ot 2

NS
ojf
i

o
£l

Sk Spector®} Fox(2005)8] ®HAY4HE 1Y
2Ed 99N mYe Hew, A
Qorle QUSL A 27 T
2 AT AP ol AT

_?_
o W HYAFL S Bk 3,
]og|x=

o d

t rlo

el TEolke 2EULE Qo)
]

A7te PHYES RAHR

o oot [y

o
S o

of WA BYAFL U 9
G ootk webAl U3t ake] BET WA
Iase 44 WA doka ¥ 5 Ak
e W ged Be e ANT £
o

Y o fo 1 ox ro & of

!

32

M 1 Y3t gl DB 248 7

=4 24Jo] wobd Aol

oz
o
o

M 2. 93} el 2] 245
B ATl Bobd Zlolt

T4

Rpel &4eof ojfzot

Hobfoll(1989)2 “Akdol& 7iQAA 7k U
AU o2 AYE d7] g ez 283}

= Ap. st AHYsta ok Agle]
7EA A sk B2, F, A, A
2 EX, B2 7e), 24, IUs &

Ay oelldA (e, Az, AeA 5 AAA o
U, A2)7E 2ol &3 o] TR A
B3 dyAe Edoly 2139 22 HE

ALE A7) A 7Rk Aol & & 3l
ThHobfoll, 1989). E3F A} M 0] E(Hobfoll,

1989, 2001)°ll W2 AFFELS AYLES A,
FABL, BEstr] 93] s7]skdn) ol w
g, AFES olEd AdEo] &4E 93
AsA, AAE SRS W, 28 A
< A F Od Sske FES AdE
a7 XY o 2EH2E HFS)
Edwards®} Rothbard(2000)2] Aol W=,
A3} 7o) AFe A FYoA ARESE AT
I} oA = Qlste] 7}7%‘ FHAA AL F
AT A AUAE ST AH
stk TAFoE, AR 7§k Z
FYollA AR AZEOE QIS
o] &5l A AR gl
o m=3L 2EHQ 7§ A
Aol 2Edf 2 015, 4% 4
57) Wl 7 oA J
,ﬂsﬂ :’g_g_z:sl. Ala]x-l U_] /\]jﬂﬂ 01]147(]7
2 o yepdoa d9sidity mebA
@ Aees e 7AEYES 97 B
o ol

A DA B 7 e AdE E

K
=
it

f
o, Olﬂ
FO

N
-

©
il
—{ORL
o2 12 18 L of

i‘:%
2 fom oo 1 2 £ 1R 1o of

2 1R e

- 592 -



71k AhQ AIZE o U A (Hobfoll, 1989)5 2
SoAl AREEFRT] wiell ahe] delA o
< T Ade 7 e AEES 25 T j
(=) 24 Aot & B, 715 Azt
< BUle Zo| Fa3g ARl A A&
Q1 oo I3 A AR Aled H
AAZH oUAE T1EolAl FEARIA] £ uf
U3 71 dAlReE Aled Aol &4
I ke =2 Zo|th

Sx HAel ofrfEDf

BA e AY, 9eA, B, FHel,
NRF E ge T B YA A
g ZYse 7oA B 9 25E o)
S

SFCH(Watson, Clark, & Tellegen, 1988, p. 1063).
B EO|Bo| wWEH, AlgES XFQJEO]
‘% Aol AstAY, Az EL4HA
EH S P FTHHobfoll, 2001). Hobfoll
JJr Lilly(1993)= A &8s 239 4ol

é l‘l->

O £ AMF 1%5S 4¥3de e 24
ST B3 Rabkin®} Struening(1976)2 4%
AR A EAo] AlglA % o &

e s olgk o
of A BA A= 74

113_ gi o] EHE alx%oﬂ =
-2 7R THWeiss & Cropazano, 1996).
Jo] Ztzoz olF] AY =4S

THYEES A &4 o]
e 824 B=E FAH 2 A

Wegge, Dick, Fisher, WestS} Dawson(2006)2]
ATFNE TR ADER Asle] AT
B A7 AR 22 2eg 2A A7}

otke A WL, WEa, oled, A
005y A%H F2 A9 APo] =
2 gale] $A9 G AT AL W
WA 223 A7) A0S DA B
7 8] AalAe 22 W Y NS E
ol W ozt R NG Parsls
A% Fastha F4sdc

£, AN A&HoE BH YNE

4

At FAYLE BA A7 A3l o
i WA B 4G B

Conway, 1994). Pelled®} Xin(1999) 129782
*é"E—O— e s AA FHATE S3l
A7} AT o)A ZJIAFIYE A
‘S}UW 2 Ao Aol A
2 At AAlo] ZFEkar
ﬂ%éﬂﬁ Bz o Qs
2o g iE Hojuyrs 7] F

ruf
) o>*‘
i
ox

X o
PN =

]of

2
r&‘ﬂiﬂzz
SRl

HnMPNOQNIO-hI

ol gy A

)
p‘L
8
o

Mo 44 & X0 ox
;i o e [‘.TE
120 rlo
NN
LR e &
BN i
oo " E
i (A
o b o .
NZ 9 ::]‘
ofm ol
oy Lo
o orfu to
$ g
@ M oog oy
o[ 12 of
i) [o
il N
2 e
H o
o 4

N
oo N
B
=~ X
g =
ins
o
it}
"
)
PO
o
ui

>
o

i
m\l
o
N
=
o
2
>
e
&
%0,
vl

7H

i

L g3 49 A5 A A9
AT 2RO WAt =
gojd Zolk

3 rkz
>

%

o 4z w
1

o
(e
H
x
(e
ll
&8
jus)
=
IS
N
N
3

=
o=
N
>
Ry
k%)
o2
offl
o q
l>

(2005)9] ¥HAI A a]% a0l.
AN =¥ wzd

]lell ofsf T4

- 593 -
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The Effect of Work-Life Conflict on Organizational
Commitment and Counterproductive Work Behaviors:

The Mediating Effect of Resource Loss and Negative Emotion

Min U Kang Yeong-hyun Hong Youngwon Suh

Sunkyunkwan University

The first purpose of this study is to develop a Korean version of the counterproductive work behaviors
(CWBs) scale suited for white-collar employees (Study 1). The second purpose of this study is to examine
the indirect effect of employee's work-life conflict on their organizational commitment and CWBs through
the resource loss and negative emotion (Study 2). In Study 1, we collected a CWBs-item pool through
the literature review, open-ended questionnaire and interviews. We conducted an exploratory factor
analysis with the data from 315 employees and found a four-factor structure of CWBs  (counterfeit,
verbally hostile behavior, withdrawal, and production deviance) consisting of 13 items. The results from a
confirmatory factor analysis supported the validity of the four-factor structure. In Study 2, we
hypothesized that employees who suffer from the work-life conflict perceive resource loss and this resource
loss yields employees' negative emotion and the subsequent decrease in organizational commitment and
the increase in CWBs. Based on the data from a sample of 450 employees, a structural equation
modeling analysis was conducted. The results revealed that the work-life conflict had a negative effect on
organizational commitment and a positive effecc on CWBs. Also, these relationships were sequentially
mediated by the resource loss and negative emotion, supporting for the research hypotheses. Finally,

theoretical and practical implications, limitation and suggestion for future research were discussed.

Key words : Work-Life Conflict, Organizational Commitment, Counterproductive Work Behaviors, Resource Loss,

Negative emotion
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