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AbZ 2 3asspyol A AA|
Hlehs BHe ME 2AG AR BRe
TA AASHY R RREE sow
YEFJTHISSP  Research Group, 2013). olzjgt
Azt BRe] ARABS Ao 247

il A
718 "ReE AAES st s Ths
e AART FAEST 2 94 Bl
U Al FAle Aol A Al Y &
77t FFHe /AT 45 Es &
He W oA dd 22 yAlE S
G AN e FADS ol AAA HA
I dEe A% AoF, 44 Pss B
T Utk A ALdEe] A w3 9
< 3IEE WAIH F71E fdske ERbs
BAEk= AL U ZdelAl T8 AA
olthy. il WAA F71= M A& ol
A= A7t 545 F71EZ(Sohn &
Bae, 2014) & o] 7] A&4 EF5S A

4
YAae AL Zeru 41

(job crafting)*%
Qlo] FAHoz2 FAHE AFoA v} o
HEag WFo R ARE AFA e F=
Z 3 50| THWrzesniewski & Dutton, 2001; Tims
& Bakker, 2010) Z R FHY Al
o] u} A= ‘GJEHE_ 1:7(40;%} = 3=
dolﬂi QFe] B Aol A4
FZIROE AN B3 22 UAd 719

= =
A3 s AT = ATHWrzesniewski &
Dutton, 2001). FHoA AFANE A7 0
2 =93 7]040 Abxdo] gig Aot AAA

YEs

sk ?ﬂﬂ
I3 A

AE7N o] o7 7R Aapijlel S8 A<
3FE T Ao gEAIE ok,
Kim & Tak, 2015; Kwon, Kim & Oh, 2016;
Bakker & Derks, 2013a; Tims, Bakker,
Derks & van Rhenen, 2013b) H& ATFolA=
AR A9 $9)a2lo] nfe AspAcle] M=
OE 9L mA sRsdel 1z AZH
ow], olo] ARAMHe] el tE AT
o] Fo4ol v AxHa Utk ofek e
o2 Eako] i} B AT )= 2T
Moleke Tdclo] ohijet HEAHE 319
a3loz Fuse] ARSI Ao
o WAL olnnd sy B 2
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o A 71ed Uz FAH
Anolq Hol} FEAoZ Al
ATt SRshe AEH Yol
A slzel B kA AdEse
Wasd wasl e, we A%
AAGob  design)7} ZAAFAAA  AFEA S
53 749 4571 JesoA A
G Z2A =Yl nlsl, FHEAA |
FEdt= AF AEAGob redesign 2 7N ]
del §71% WS ole WFoR A
B A WS A3 T2 2ol
(Wrzesniewski & Dutton, 2001). T wHE3]o}gt
Mo Werds zAANAES B &
St F AW ARAYN mE 24 o
H ABH T ool T WalEl
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4o oo ¥
e g

0ol

o —d

N
o
& X

“d
>
[

ZAENAE FEA 5o dFoy 71E9
4 g5 Hehle MIEdE =2
83 A(role innovation; Schein, 1971)
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THWirzesniewski & Dutton, 2001). &, I&d
24 200 21 o]ole
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Wolv} A TS HolTk

oIHY ARAME 712 fA BT
TEHE deR @dsl dATEeisith
Je ARde] A 9 ZAuel
So1A FET Tk olFolAA gk Yk
He RN 47 wae 2 Al o
A} Wrzesniewski®} Dutton(2001)°l 2] 3]
AYE ARANE Helo] FEroz
QaAelrle) AAE WeAsle 4
A selaclozs el
WS- BSE WA AD AR
M(task crafting), 7HEA - BFHQA FHF-9
HoIA B webE Q4 WA
A A 257N M (cognitive  crafting), 53
HAE eI dsAge] Ay & WA
= BAZA 27N H(relational crafting), 3 &
AFz2 AHAHAY. Wrzesniewski 2} Dutton
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nE WA o BN 22 e SR FF
= "M g At FA3ATE Ghitulescu
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Pob ARALOD e 4RaTAY
D(Job demand-resources model: JD-R  model,
Demerouti, Bakker, Nachreiner & Schaufeli, 2001)
& AP ARSI DA A5
& A%7L Aol AAE AFTH ol
o, A A wHE FAE A%
zgoz sele] ARATE TER YRolA
o] ERE GASIEE F=THBakker, Hakanen,
Demerouti & Xanthopoulou, 2007). HFL7&
Aol Al AEAR AAA - FAH =8E 8
T Ao SHor A FHYd == F
JH_'%Q‘:HDemerouti et al, 2001). L &
25 Q7 (ex. a-‘?‘%k, AIZE 4™, A
‘%01 R ARS8 713E At
of B3 24 - AR -AY sV 72
A2 2|5 Q Fo] ™ (LePine, Podsakoff &
LePine, 20095), HSHZ'I AL Q ex. ST B
/KC-L _‘]‘_]__g. 0}-7(4 ]— 7E_]-*.)b_
F& qui**oi’ﬁ —r§° Wafshs HA4 A
2 5§ 0] TH(Cavanaaugh, Boswell, Roehling &
Boudreau, 2000).
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Aex. ABH A, 74, Jew)oz Yy
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Bakker, & Derks, 2012). &y Z} Q8 3
A B Adrd A7) aAdFzrt 2891

02 %48 FeRE ANTUG. AT S
ez 2 E QT ZHas YA Al QQ(F%E

A, AEH ARAY 7, 294 ARaT
Z7h3t $A 4B e Ao e
E8 A7) A 8Qlol A7) FEAT 3H 4
B, Uae 21 4Be A A% 92 B
7 AR gas A7) FEAS $A 4
B Wxd 43 A4BE AAE Aoe Uy
Sth oleld ABE MEOE Tims $012
o WalE ARaT gavt 0 A 2
S 5] TIALE e FHLAYL
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Derks & van Rhenen, 2015b)0ﬂ g 0:15]:’ I
(Tims, Bakker & Derks, 20132)° & <
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weoloz A=) w3k dueld gy
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F HHE AOR UBEOPKim & Tk,
2015), AE &Aool AENA AFEFo=S

TAH 2 wjsfste] 2 FREEel BA FFS
X A2 ZE YEKKwon, Kim & Oh, 2016)
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Lichtenthaler®} Fischbach(2016)= XA 7]<=3%h
Tims 5(2012)2] Aol a4 78+ 2
atlo] d@HoT UE ENE AL
drstr] sl 2=d 2ol EHiggins, 1997
Z 85t ABANMLE 2 QRIFXE A )5t
Qo F2A 2 AE AT F7h =4
4 ARaT /bt 4FH YL £ B
v olUek 4% 7181E AgsE ARAY 9
STE FH3e AR AEF PFojgte= A

=
ol A A=A AT (promotion-focused  job
crafting) &2 A YEtda, Wz AreT 7

av Fe Pise AFaTE S48
Y A AEolTe HolM gz

-7 (prevention-focused job crafting) 0= A
Sgdck olgel ATelA P42y AR
& AR Falol AH TS
W oy AEe Hele) ARde],
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(Lichtenthaler & Fischbach, 2018). © Wo}7} o]
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g #9590, e ANE BT FU
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TN ol e Adatr] A5 F
N2 PHOR JRAAE WA

W 3 CHLichtenthaler &
Fischbach, 2019). 215704 &5o] A5 ZAE
——7-‘1‘5\— E= 32“]'0]'% WO R dojd s
AL =oFo] ATk, 2010;
Wrzesniewski & Dutton, 2001), 7|2 0.2 HF
stElo] AT A Fokrh= oA Lichtenthaler
o} Fischbach(2019)9] AlZ=w 215714 A <fe]
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Wats] 93
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o7 FRIAT P 4HY &, F
AAR] Ao f5ol Wgsiy A - g5
2 S 7] Slal dEete v oz
He Qo] T, RAHY Aofex £, A
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e &71se Ze wd
ME 7152 7 5 Sl

B dAFedAe 371
g xdxy A=
Gl i 7HEE o}

=
o
-
o

0] &) 9] E(turnover intention)s= ZZS WU
= Yool tigk 7HAS A Ao A=
o|Z8q 5o 7 FaF dFHF o
VBN I(Tete & Meyer, 1993), WekA Be
A7AE] A7) o e ol WE
A old oeE zAwT old =S A4
sk 8902 A o F el thd 3% (perceived
desirability of movement)¥} ©]Z ol t]gk o]
fii(perceived ease of movement) Yol Atk
(March & Simon, 1958).

Rudolph 5(2017)%] WEHEA] Aol W
49 i AFAEE ol ol frofm|gt
e mAA EZFPoy speladle] adE

gving P2E 44 F7hs o4

olHolEe] folrlat B2 LHE HAE
o epdth oleld Ak A )
3} olZ el Egke] Folnld ATl P A
AR $9120le] Ak Late] 7)Q)
HFeRe AN, meba] AR o
oo WAL AT A W) 94
AE ARANY selacle] anE SYHo
2 AvE West vk A Pday %
aYzee oo Ba FFL

W Ry FadEhe 38 9% vl
How, 1 HHL YTEIHR AR

] 7} &} CHKim, 2018). Wk B A
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a7 e 20 E 78T

ofgd B Av AFTEo] o]Fo e
o g dHI O] H(Oh et al,, 2007; Tett &
Meyer, 1993), ©]Zo]x 9] APl o] F
of tigh g F& FFS e A%
(March & Simon, 1958) &< HI®OZ Z| Rt
& AFNAFG o] e|x Atolof wizfwl o
2 AARsAn. &, -2 A7l AR
TS mfste] o)A oo YIS mA=
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A8 F(innovative behavior)S 7l
43 e 9l A2e Ae 379
Fo2 A2g ofoltiole] BEET o]
29 ololtlolg WAs AZE 71
Soul Zolnl, TAA ARl
b AHA AAAAE Edare Rk
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FHe
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N,

2

oA TR o )

o
¢

oL

Mol thScott & Bruce, 1994).
&, A AFH FFoem A FEL
lojm =AU FEHHOldham &
Cummings, 1996).

QuAEe] F2 29 F sl UAH 5
7] ] BH(Woodman, Sawyer & Griffin, 1993). W]
A 71 & Al g3 FvE Yele
Aoz WA 5715 7H A ALl o
o W3 w2 WA 29 FEE AT
(Simon, 1967) QF-oA WA= Ao A=
A HEE 7ML uEARE 23S fs A&
Hog L33} uFol(Kanfer, 1990; Shalley,
Gilson & Blum, 2000) 27703 FAPFE
HIEE Aol o Peoz ojod 5 3l
THAmabile, 1983; Koestner, Ryan, Bernieri &
Holt, 1984). ok=&] 7740|554 2%&
EoFeto] TRl FEAA A Fol7] o
|(Demerouti, Bakker & Leiter, 2014) 2|57l
Melel galggor ojofd 4 gl
Ao g AR AFdeS mirhste]
Bzl A4 FFE VA= AR UE
THKim, Bae, Kim & Ahn, 2016).
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s 7= ASE YEPETHKang et al,
2015). o] g Aol wp=H A F7)Ho] Al
F5ol vA= AH FFe FFxH A

Ao Mur Yepd Aoz 7188 4 9ok
/‘Kj_ AA

2
o
ST oked ARREe AR U
5r) - EARS YEEE UYAlE B
& 4= 9 I(Wernimont, 1966), X F-BFE 0.

A WAH F1E AR ofololE %

i

2340 $8HES o & AT
014, AZHOE AR ASHS ARUES
sl HaWEe AH Qe wHow

27 4

(Ko & Yoo, 2012), ZHF A-LAL Z|FA A,
ARdo s EAH R uiAfste] 2 FRkEo|
AH 4TS A= o2 YEPSLTHKwon et
al,, 2016). WA B A= AEAo] HE
g sty Faldgwol de v A
o7 JMRSAN, VIR ATFAARES vie
o2 ofgfe} 22 M-S AT

M 6 PR ARARE Aol
32 oake v Aolnk

7H 6b. A HFANEL AP s
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Promation
—iocused
Job Crafting

Promotion
—Ilocus

Prevention—
focused

Job Crafting

Prevention
—focus

Innovative

Behavior

Figure 1. Research Model

EAICHY W AEAT

2 AFE 280 HEFAF B2l MTuk

(Mechanical Turk)S 83l ZALE A|3sIA
o AEolA EAAY SHEAE Ash] Hsl
ol gk sgel AalA A= 3HY =&
= F7FeFaleg.
Disagree” with this question.”), 2%
& SEAE EAHdA AYstATE F 3947
o] FAzt 5 BAAH SEA 39| ALHS
1, 355789 HolH7E HF 4ol AHEEHA
=3

FHo| JEE IR} 168%(47.3%), AA=
187H(52.7%) 0193, Yole Hit 37.064
($D=12.13)¥t. & 1F o3}t 91
(25.6%), ATHNE 46H13%), DE 1657
(46.5%), HLE 5378(14.9%) 2.2 t=0] 7}t
2 wgon, Ag2 33d mnko] 887 (24.8%),
3.7 166™8(46.8%), 8-12'3 4878(13.5%), 13-20
W o3678(10.1%), 211 °)do] 17H(E.8%) o=
379 AYE 7R Aol M BT dF

2 fF9ol 2729%(76.6%), ©FAot 317H(8.7%),

“Please indicate “Strongly

oo
o H=

obaZ g7} 279H(7.6%), DR 6H(1.7%), 1 <
AF 199G.4% o2 FhUAel 7H EUTH
A IT 72%203%), B 497(13.8%), A
2 39%(11%), A8 368(10.1%), =8 269
(7.3%), A+ 20%8(5.6%), 71=3 1398(3.7%), 7|
B}l 100M(28.2%) 0.8 IT A7 718 wgt

&

< ZA37] 98 Lockwood, Jordan
# Kunda(2002)7F ALF F-oA Hx
(Promotion/Prevention Scale)ES AF£38ATH B
Aoe FdxHE F4ste v, “Ue
o2 B o)E WHE AF AV

# odzdE SAse v, U= W

D=8 ohu o=ul$ TETh B A%
9] Coefficient alphai= o] 887, A=
o] 86702 VERT

ol&e AtAte] Asfol whet
(Higgins, 1997, Higgins, et al., 2001) £ AT

Z8z4
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PSS =437 A8 ScoteS} Bruce
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Table 1. Descriptive Statistics and Correlations among Variables (N = 355)
Variables 1 2 3 4 5 6 7
1. Promotion-focus (I Pro) (.887)
2. Prevention-focus (I Pre) S22%%  (867)
3. Promotion-focused Job Crafting (Pro JO) ST -.07 (.897)
4. Prevention-focused Job Crafting (Pre JC) -.08 49k .04 (.875)
5. Job Satisfaction (JS) 41%% - 30%* 57 - 17%% (.906)
6. Turnover Intention (TI) 220k 41wk 0%k 37 Gk ((928)
7. Innovative Behavior (IB) 40k - 12% 62w .006 AGHE - 13% (.957)
Mean 7.13 4.88 3.73 3.12 3.92 2.55 4.87
Standard Deviation 1.39 1.98 .68 .98 1.05 1.39 1.42
Note. Coefficient alpha appears in parentheses on the diagonal, * p < .05, ** p < .01

Table 1 A|ABIA. FHE4 A3, &=
AL Fxd AFNAC = 51, p < 0D
Fojve A=A dde Bl v, ogEde
dirzd HAENAE = 49, p < 0DF 9
E AR AR Rt Wz ARAA
< AT = 5

57, p < 01, BAYF( =
62, p < 0DF FYuT FAH 4
A% = 20, p < 0Dk FAHIT
#e Yehion, ouzd g3
-17, p < onF FoHF
A oA E(r = 37, p < 0D Y
UrE}k‘iE}. njxjeto g A RupE
, p < 0D FomIE
46, p < 0 e

o =
Hil
ol

TR =

M AFs @A 7=
95, CFI = .96, RMSEA =

2ye] HP=

.06(90%

AT 052 - 067)O2 %FF AR U}
ehith el 3 AR Azel Ba A3A%
= Table 29} Figure 291 AA| 5—].@\3} gz
Agko] SRz AEANMPB =

2] < .001)
of MAE e AHo= v«lﬂlf‘z Ao
el 7HE 12 AREAL, EEH AR
o] oWz AFMNAB = 54, p < 0000l

nxe s AFow Fou)d Aoz
el 71 2= AR weba] A x
Azl AR & mlA= A 2

7} Az

217 o] R0 2 T AR 3)
o EAAF dFxH AFINHe] AFRE
B = 70, p < .00n°] A= &= HHO
2 FYug vh, ok AFIRAe] 2%
DER = 14, p < 0O PAE EE B
Hog fougt ZAow yeht 7Hd 3& =
T AAHJS. AFANdo] o]HER Th=
BRI 4o BAAH, FE2H AFAAA
o] o]HyEPB = -22, p < 00D HAE &
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Table 2. Result of path analysis
Path 5 . . » Bias-corrected
95% Confidence Interval
I Pro — Pro JC 27FEE .04 11.26 .000 (.53, .77)
I Pre — Pre JC 27HEE .03 9.90 .000 (43, .64)
Pro JC— JS 1.26%%* .16 11.80 .000 (.59, .77)
Pre JC— JS - 14 .05 -14 -2.90 .002 (-.22, -.05)
Pro JC—> TI - 48k 13 =22 4.54 .000 (-.33, -.10)
Pre JC—> TI A6k .08 5.71 .000 (.26, .48)
Pro JC— IB 1.87%:%% 22 8.75 .000 (.61, .82)
Pre JC— IB .06 .08 .81 441 (-.06, .14)

# p < 01, % p < 001

Promotion
—focuzed
Job Crafting

Promotion
—focus

Prevention—
focused
Job Crafting

Prevention
—focus

Turnover

Intention

Job
Satisfacrion

/ Innd m'u'r\'e

Figure 2. Result of Path Analysis

= B og folmet wkA oy 2%
o] oA B = 37, p < 0010l HH=

s BACE FoWF ZoE Yeht 7}
A 4 BE AARAG. HRAde] Hudy
TOE Tt ARCW 69 BAZEY =
A AFAA 0] HAlYFER = 73, p < .001)°
MAE Ay Gvs AHow fojug zo
Z Ueig M e AAEHAH. v dg
273 Ao EAFWEP = 04, ns)ol T
A= AY 5 Fovis] &2 Aoz y

Bl 7HE obe 71AEAT & 2EE2H 4
FAA @ wE ApEH al A5,
ol s, FAlYFA EF UERRIT

B ATe 2HxY AFNde] AFnEe
ui7ste] Az wWelel mAE HHERE A
37 98l 999% AFGFFoAA RE2EH P
< 10,0003 FH3AT. FAAHAE Table 3
o AAISFAT

Gz Aol ARNEES st

ojFelro mAE= HHEHB = -56, p <
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Table 3. Bootstrapping results for indirect effect

Bias-corrected

Pach Fsdmate S b 95% Confidence Interval
Pro JC — JS — TI L1 21 22 -56 (172, -85)
Pro JC —> JS — IB -.01 .18 -01 (-41, .30)
Pre JC — JS — TI 13%% 05 11 (05, .23)
Pre JC — JS — IB .002 .02 .001 (-.04, .04)
® p < 01, p < 001
00DE FAHoE Fousigia, Az A fF¥ol 23 Wl vAs I¥E vE AL
A0l AFRES vizhste] ojd el v] = yepgon, HRREe Hav= HF
e HHEHB = 11, p < 0= HFHOE  FHAUth
T Aoz yehd 7Hd s BF AA A B AT 2dx2H e 47 o
HAuoh v &g Ayide] AR SEHe A ARl AA IS HIA
< st Al mAs HHERBE = AR yeihith P APl e
= -01, ns)S AF2F AEIRd0] ARRtE 5 $3o 43y dY 4Fe v A
< mlste] A sA mAEs HEHE B &TE Foeke FERY AN A
= 001, ns)E EF FHEHA @& AR o] Frteta, ARy APl 25E 49
Ueht A17HERIT &, ARnEe B 430 ¢ weleks 27E Fadks dway AR
A olHe)E Afolel BAAT dl) A el ZolasTh W, FaaE A
£3}8 7AE e e o day ARAMO, duEY A
H2A ARANS] FelRF FFE wIAA
2 ol zARY Ago] ERETHY
= 9 of e Hsol FFe vlel wet e
P IE T e L
B A= HAl o]2F FES WSt = (Crowe & Higgins, 1997; Liberman et al., 2001).
2y gl 2824 ATAN 480 4 TARCR WY Al AUH AR
Fe 1, ool ARWE olFelE, WA wwdne Adsh) dd) U B
HFFoll o FFe PAAE AHEIA A PFE Fske W Ay 4% 9
St obed] =R ANNde] AR o} gAY HFS Fi A5y AdE
< mi7fste] ool HAFF vA= FIEy] s Eoh BRyHR] PFe F7G
MHEHE AFsnh 233 os 242y e A8 727 dAdthHiggins, 1997).
Aol meh 22 A5 80 A F B AFe 2ERY zEA 2 gt A
© 9] g2, olHT 2HxH A5 T A5 fE0l 2EE ASTOEH
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Differential Effects of Job Crafting types based on The Regulatory
Focus Theory on Job Satisfaction, Turnover Intention, Innovative
Behaviors: The Mediation Model including Employees’ Chronic
Regulatory Focus

So Hui Jeong Eun Kyoung Chung

Department of Psychology, Kangwon National University

The purpose of this study is to explore the differential effects of regulatory focus on job crafting
type(promotion/prevention-focused job crafting) and job crafting type on job satisfaction, turnover intention,
innovative behavior. Also, this study assume the mediation model that job satisfaction has a mediation effect
on relationship between job crafting and turnover intention/innovative behavior. To do this, we conducted an
online survey of 394 workers and used 355 data for the final statistical analysis. The results showed that trait
promotion-focus was positively related with promotion-focused job crafting, and trait prevention-focus was
positively related with prevention-focused job crafting. Also relationship between trait promotion-focus and
prevention-focused job crafting, between trait prevention-focus and promotion-focused job crafting was
non-significant. That is, the trait regulatory focus was associated with the type of job crafting corresponding to
each trait. Moreover, the results supported the differential effects of job crafting type by showing that
promotion-focused job crafting has a positive relationship with job satisfaction/innovative behavior and a
negative relationship with turnover intention, while prevention-focused job crafting has a negative relationship
with job satisfaction and a positive relationship with turnover intention. Results of the mediation model
showed that promotion-focused job crafting was negatively and prevention-focused job crafting was positively
related with turnover intention through job satisfaction. There was no mediation effect of job satisfaction on
relationship between job crafting and innovative behavior. At the end of this paper this study results,

implications and limitations of this study were discussed.

Key words : regulatory focus, job crafting, promotion-focused job crafting, prevention-focused job, job satistaction, turnover

intention, innovative behavior
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