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= 33709] 2FAA
OIEI R3S Aol u}
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o
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FA @ ARE A%
ol o] At
7M1 H7E o
Mdol e A
A s F3

bt

A o] FolA gk
S ol A e =2 T
Fetd, Avitt ojwHE
o e HA=
3= H7b BhEtHChoi, 1998). ¥E HIZRY A
2F9] oAt AR AT AFFARl
oA «B AlFE
2 ®Hojdth A=
t=tpolth et o

o
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& Hagoln

18 olgA 23
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13 THThe Asia Business
Daily, 2010. 04. 29). °|&= 7|99 AYSA7}
71319] AF AR oA Fe T vt
S FFE 71E F ASE AART
Mumford, Scott, Gaddis®} Strange(2002)= &
taol 24 F4UEY ZoH P55 oF
ofd & e dAWelga FAsHEoH,
Song, Baik¥} Choi(2016)= “&2A <l

2% THAS] FH Aol

Atk FAAAT olAY Bkl 9%
SuAe W ol Rate] FolE 3
SJal vl Fasiths HBATES F
Are] &3iso] Bate] o) AEL

A F7)Holo] FFHEE VA 5 v A

TFAHOR B Ao Ak F Ay
ZE(ob crafting) BE-S ¥k F A ZH
FEoz FAd Zojw FFHOE FolF
FEoll dFe wH Aozt JHEAT R

grelold FrHor di AAA 43
2 AE WA JIR1e AR5 A
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P I =Zee AR Szt )
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Wheeler(1966)= H&2 A ©]E(theory of
behavioral contagion)S HIHOE 3YFo] EFSlC
A Saske BAE SBSETE 1E 35
Aol AL + Y= D MY ALS
o EAS B4 BEE Ashol s BelH
Aeko] Qe A, TAAAE B4 B3]
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2 AT NS HEL o
olgta FAEIGTh olHd AE ol
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obE e Ag Bk ANT A 3t 20
Zejo] b okabA TASAY B A
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s
1 98 Aeyl gekd Aolgky 7HAEa T
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e AFAA F=ol2 AfHshe AL
2388 M EHs = F Aok AHFRL
o B AFNME Seo 5(2018)2] PSS E

2 W9 glo] - AY=H& A2 AES)
a7 gt
T adzde Az 2RY Shs
Wizesniewski®} Dutton200) 2.2, 15 AE
Al A% BYe) GAZ AN, BolAel
-/]U] H(meamng of the work) ‘?L#]'*IE 7H°]

>
i
[o |
fr
>
e
lo
Jo
lo
=
ox,
o M
:\é‘
2
ol
ol
kl
ne
Aul
=2

- 121 -



o FEAHE

Bottom-up FEIZS] Moz B 4 9t}
Wrzesniewski®F Dutton(2001)2] ) ZH

mdo] w2d F FYPzEe g g

Al MR e B2 Fxe) o8 BAETE A

AR Y oA A 4TE ANe B

78 5 = d

A w83t wEkA Aole ARdlelAl Folzl
AL FoHoT Exsty Ao A4 Y
ol e

TE, ol TA &7 mRAE QI
71RAQ 72 & 4 9lon BRI whE
Asta A A7) omAE A7) 4
g F7lelth olH@ F71E A% Wl Bl

SoFt 5o Hom A Aol

Wrzesniewski®F Dutton(2001)& ©]9} 2o &
712 7lHko g %32 FAo] QAF 7]

W3k 7)1,
&8s W3t

g, A =Z"o] dsixe oy stk
Aol 2t} Ghitulescu(2006)= F 2
THHol AN AYE& JNdsket
TE A8 BAE Qon, 2]
o] Fasty ourt vty e et
FAEF O Lyons(2008)= “E210] A&
7HIAY BAY AEE AA s AE
ojx, BlldA FAHAom FFS HA
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A zd Yol FAA FFe v
2} o sl sAIRE kel g el
o] Fate U3 Pzow kg
7] Hside Fabh kel Aee A4
#HEAGSS AARE st Yok ol E
ToAA= AT EIHAmbrose et al. 2013) 9
ol 7S sl ke b A =H
Y5 W ANT A7 ROz M2

gom, TAH pe Tt gk

7M1 AZE Al g FdzEe
o A F=Re) FHY YL v1A oIk

84 2(Oldham &
Seo, 2012) 2% FHolA e FoH PF& =
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B A 43 BAE WEAA ARE A
Fzxse FHOZ(Tims e al, 2013), o=
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A7k el @ 2AZE gl wae @
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& FoR qAStATE A B Y Alsupervisor
identification)& F-3}7} “dAfell gk A1) Al
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(Kark, Shamir, & Chen, 2003)% 2Jv|3it} o=
arel AN, B B S UAReE
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O] 2(Salancik & Pfeffer, 1978)= &3] & o,

AT AT BUN 4EE dHoE 4l
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& Chang, 2014).
el B G P 24 e A0
FEA A o]FojAH a1, AL YAl g
AT= HYHOE HEF HO|THzhu «
2013). ol2lgk AgollA iRl 3t o At
FgolA o] AL FLAY 2dE i EdE

Oiﬂﬂlo Q%OIE} sHARE EEAe] g o)
A FEANY Axol wet FH9-HTE Kets
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OFECH- MBI / i) & 3HTE0| Halo| Mol HE| Dkl 98 Mool T FTHE 58 AN SN0l ZEE 0
Table 1. Demographic characteristics of a sample (N=137)

Variables Frequency %
Male 159 50.2

Gender
Female 158 49.8
30~34 years 30 9.5
Age 35~39 years 109 34.4
Over 40 years 178 56.2
Small and medium 223 70.3

Size of corporate

Large 94 29.7
Single 160 50.5

Marriage
Married 157 49.5
Below the high school 21 6.6
Junior college 59 18.6

Level of education
University 212 66.9
Graduate school 25 7.9
Clerical 223 70.3
Production/technical 41 12.9
Job Service/sales 22 6.9
R&D 23 73
Others 8 2.5
Employee 118 37.2
Position Assistant manager 130 41.0
Manager 69 21.8
1~2 years 52 164
2~3 years 52 164
Tenure 3~4 years 83 26.2
4~10 years 94 29.7
Over 10 years 36 11.4
Below 6 months 13 4.1
6 months~1 year 28 8.8
1~2 yea}s 73 23.0
supervisoridentification
Tenure with superviso 2~3 yeals 52 16.4
34 years 85 26.8
employee’s job crafting
K«IO years \ 46 14.5
perceived er 10 years 4 20 employee’s 63
supervisor's jobcrafting & creative behavior

Torat 3t 100

Frgure T. Conceptual research model
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S4L Table 19 AAEAOH, F8 Ade
AVEA g3 2ok AFstal s 7199
TEE T2 AAATE 22%*(70 3%) B
g olFal 3lon, HF) A AelARTA ]
223%8(70.3%) 2% 71 “Lg,h:} 2gS AHE
o 118%37.2%), HeF 1307841.0%), I3+
olidol 69B(21.8%)010 ™, FAkel A &
T AA7IZES 3 o] d~41d w]Rke] 851
(26.8%) 2.2 717 BTk
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AZA A F 2=

Fapb A7k gAY F I EZRE
3171 18l Ghitulescu(2006)7F 7HEEeE =
8 HEE I3 Kim20129] F Y=
J = BT Ryu2014)2] A=
o' FAste] AR
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Table 2. Descriptive Statistics and Correlations among Study Variables (N=317)

1 2 3 4 5 6 7
1. Age 1
2. Tenure 28" 1
3. Position 32" 38" 1
4. perceived supervisor’s job crafting .01 14" 19" 1
5. employee’s job crafting .06 17" 13 38" 1
6. supervisor identification 02 1 12" 76" 33" 1
7. employee’s creative behavior 11" 23" 21" 31" 717 38" 1
Mean - - - 3.16 3.51 2.83 3.21
Standard Deviation - - 86 59 94 63
p < .05 “p < 0L
AF TRAG 5ol vk 24 a%le 4ol AF UV ol Yk BE L 5
THOE FAHN F 1279 FFOE o]F  YAE HLEE AEdt AT|RIAoE F
ofx ot e B 5H HAE AR(1= AU, A £ NHE A(Coefficient
A3 28R gt} 2=08A &t} 3=RF0]  alpha; Cronbach, 1951)= 9890 o &}$ 2%l
o}, 4=°Rt O™ s=vlg O2¥thE 34 HE Q] ZU=" 792, WA AHEE 83,
Atk MAl B3 AIFZ AG(Coefficient QA THEZE 83302 FEAFH AT

alpha; Cronbach, 1951)& .953°]%12.H, 3914
oldE g Ze=El 903, WA F=H
907, Q1A A ZE 895= LyERyTE

e

St
i)
=2,
n

of
==

AR BN

Shamir, Zakay, Breinin¥} Popper(1998)2]
YA HEE Park2017)0] WLkt 770
AHESHA T dA £ oEE -
Akl disl "Rl AEE
e el 4AE
e
A71Hax oz SAHsG o AR A
(Coefficient alpha; Cronbach, 1951)+ .943°.% i}

Ebstt.
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=
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E2e «

waio) 397 95
Basadur, Graen@} Wakabayashi(1990)7} AF-&-3F
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S Hayes(2013)7F #¢H3E A whalo] 3| nf
Maet 249 AR EAE SRS
™ ‘lavaan’(Resseel, 2012)°l 7]9HgF -
Selker, 2017) 7RIS &83}9d R 3.60R
Core Team, 2019)% HA418 Zs¥stdct 7pd
1, 7V 2, 7Wd 3& A3 A% wislER
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ol Model 75 ARSI B AFolA=
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4 Qe wAss] 95 BE ATEANA
MBS FHRleR Elad EAR ¥ )
A ASE AANSHY. Hayes(2013)E Sobel 7
ol Ty EHe] 3 I} AHEEE ©]
Eoh MAAH AR BAZ Age)
FE2E# F(boowstrapping) B0l O U F
& A% Wyelztz FAsLH, 5,000
W~ 10,0009 352 REXEHYS T A

o ARSAT ol @ —ero% e & o
ToAE s000Me] FEAEYHGL HAs e
MBS 289 o E EHE S5
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°l Uh:]‘(r— 21, p < ODE % & F Utk
AP =, FoH FFH FAT 4

BAh=11, p < .05). 2L & A4, 7|47
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Azely, 435 08 ATEALH WS
2 AFRIET TAFLSE gt Aol

#3257 it

AT e AAEY AdE AYEH,
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Ak 33p < 09 ool HEHUL B
Avpos AW AN} FAAE FEHU
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Q Hold WE} s8p < 0ol Ao

TEHE 7P 289 Ry o s AAsT
AH 8R1EA S s 47

CFI(comparative

Fit Index), TLI(Turker-Lewis Index), RMSEA(Root

Hoi BSH 0Fl= B3 el & 3TY

njo

g de S AL SPAQ 2EE et

Mean Square Error of Approximation), SRMR
(Standardized Root Mean-squared Residual)S 3]
FslH o, E‘F(parameter) FA Wyo=
FH Y=Y (maximum likelihood method)S& A&
StATh YA O F RMSEAT .08 ©l3), SRMR
< .10 °fskd ®, TLISH CFIE 90 °)dold
Y53t FoZ FF3h(Vandenberg & Lance,
2000. #FU# 2dE&A A, Al &2

&

2

—]Jj— gul -
= 58~.899 WS Yehlon 28913} 48
ol mgo 3t FolH QAEA A= Table

AAR R A zEo] Fste] ¥ A zH
o] ks Fall FA AFel HAE IHHE
7= 8213} Hayes®] PROCESSOIAT Model
45 B3l ol AFsATh AHEFHY £

T A& Hayes(2013)7} A3 RE E
(Bootstrapping) H21-& E3 EEE 50008 HF
% FEsjol Atk wep FEAEY
ol 95% AET3Ie] 0& A A= ¢
Felmlsiea 14 % Arktaes, 2013, &

Table 3. Results of confirmatory factor analysis (N=317)

2y X2 df CFI TLI RMSEA SRMR
Four-factor model 1463.996™ 767 922 916 .054[.049, .058} 053
Two-factor model 1894.098™ 770 874 865 .068[.064, .072} 178

b < .001.
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Table b. Results Testing Moderated Mediation Model (N=317)

95% I
v DV B SE ¢
a ULCT
Perceived supervisor's JC(A) 294 058 5.110 181 408
Supervisor identification(B) Employee’s JC .029 .050 S77 -.069 127
A X B 170" 032 5.238 106 234
R*=247"", R12, 304)=8.319
95% I
v DV B SE ¢
a ULCT
Perceived supervisor's JC Employee’s 023 .032 716 -.040 .086
Employee’s JC (B 7207 047 15.410 628 812

R*=526™, R11, 305)=30.720

p < 001

Note. JC: Job crafting, CB: Creative behavior B: Unstandardized coefficient, CI: Confidence Interval.

1=

Akt

A, gkl & Zez"e] Hate] I 2
reo] mA= &= AE ool AT
HE=d, AASE 2500 < 00DE H(HF
o

FFES A s FAoZ ety =3 B

Table 4. Simple Mediating Effect of Employee’'s Job Crafting (N=317)

95%
v DV Path B SE r
LI ULa
Perceived supervisor’s JC Employee’s JC a 250" .037 6.821 178 323
Employee’s JC Employee’s b 720" 047 15410 628 812
Perceived supervisor’s JC CB ¢ .023 .032 716 -.040 .086
9% d
Mediating(Indirect) Effect Eflect SE
LLa ULd
(axb)
.180 .039 .105 258

s

¥p < .001.

Note. JC: Job crafting, CB: Creative behavior B: Unstandardized coefficient, Effect:

Confidence Interval
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ORECH - Mot / Aol & FHTYO[ EHofe| FolX 0| 0[X= G ool & INIES S5t At SUAL] ZEE heLt
EXEHEY 95% ATl 0& TFSA 959 AHTIES o= TSk QA edob &
pob ALl 3k mexeo] Raje) g Az awuEe) FPERE FAYOE B A
go| miE fxhs FAZCE fod Zlo o= yepgth webd Rk i HzEo)
= AEth webd A g FHEZgel Aol 3 adzww Rake Be)H AF 1
F agzee] YA JFL vl Aok A o WA oAT oleke M 32 AAE
A% M 1e AAHYTE Ao Vehgtk

oz wake 3 Avhzmyol A F
o)n Eo] MAE G A= bl dPe  xHH opfEn A
o, Al 72000 < 00)SE H(+HHA FEF
£ "X = ZoE eyt x3 REXED A ERlE Ak R T azElo] Fate
o] 959 AFF7r] o] LIE A o} B F IWZE RS AH FoH PFoE Ut
sle] @ T zElo] Kale] oA o A v HHEF A} A FYA F=o wEt
ol ke mE Aolglw AAS pd 2 o IR =AE AF3s] fste] 249 wlE
A AAD Aoz e 3 B4 AASET 24" vy 24

a3 AAbe & FEjzEo] Rale] Folx & 93| Hayese PROCESSOIA Model 78 24
PS50 Hx= A AR S5 I EH, BRI FEXEHFS I FES 50003
AAF7E 02301981 959 FEZEey  WHE FESIAL 95% AFTEe AbESte] A4
Table 6. Conditional Indirect Effects at Values of Supervisor identification

9%
Supervisor identification Effect SE
LLCT ULCT
-1 SD -937 .097 054 -.010 207
Mean 0 212 .050 115 310
+1 SD 937 326 064 205 456
95%
Moderated mediating Index(W ) SE
LILCT ULCT
(indirect) index
122 .034 .056 191
Note. Effect. Mediating(indirect) effect size, w: Moderated mediating(indirect) index(Hayes, 2015).
A F7be] oo] EFHE O] ke 3 T ZE F& AASIAC IAATY ?ﬂH% ol3t
o] Halo] Hoja =] wx= AHR) & A 8} 1 918+ (Hayes, 2013), HRAQL At
= FAHCE FoustA] Zgth vEA R 9o 3 ZzE, wjawcIl ZJ EE A ]
ske] F ZYzE Y uiAcHE)E JJr 22 a
xb9 &3}I7)1E 180°]H, ZEYF 1) 2FWRlo] i1 g EI] HX= Pk
S 5333 24A w7 RS (Hayes, 2015)
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Table 6ol A5G T

A9 wWES B4 A3 dAke 3 A2
zgoe] F A" AH FA Yol
FEFS HX= HHEHE P TEN FE
o wel 2HFE oz #AH e s
4= AAHAY. FAFoR Hﬂd, Table 54
AN 2y dA o B3 AEEHe EAAO
2 fovjsigon, Feolx fsgo o B Ak
o g auzee] YPEtE felulshA @
gtk WIS Boln YFoR EYT 4
A A =1H HETE Table 6014
IR, A FLATE e FEIEE

HahellM= 23324 Haste] A=T3te] o

Fo|AY EL FEHIEFADAME 4l
Pzl 0L FaE R kol AL BYAQ
214 P8I FAHCE FoHg Ao
2 Uehgth ole} A 2dE mpASTE
gRIgE Ad, AlFF3ro] o0& EFEA A3
7] wze] %—ﬂlﬂoi golnjalgen, =4
H mAREs ARl Fxo] delE
o AR OE, AL FUA FEO] EE A
oA Aake] g FgjzEo] F FgiIE
S AA Fo)A o = 7FHEI} o
S A AT A} ZAA T} e F2Z0) A
= g age) B3 et dAsA 3= A

o2 FAFJAY. FTHH R AZtE GALe]
& 2azael Bael § AdZRoE G
s AolMe] FAR A BUAe] 4
548 E3hs A YA HEE IR
FEHAZ rol 18 Z 88k (Aiken,
West, & Reno, 1991) Figure 20] A A5 T
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Figure 2. Moderating effect of supervisor
identification
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The effect of supervisor’s job crafting on
employee’s creative behavior:

The moderated mediating effect of identification with supervisor

Jongdae Ahn Hyunsun ChungT

Department of Psychology University Policy Research Institute

Korea University

The purpose of this study was to investigate the influence of perceived supervisor's job crafting on
employee’s creative behavior and the mediating role of employee’s job crafting. In addition, this study
examined the moderating role of identification with supervisor in the relationship between supervisor’s job
crafting and employee’s job crafting which is called “behavioral contagion” in this study. The results
from 317 participants provided evidence that (1) perceived supervisor’s job crafting was positively related
to employee’s job crafting, (2) employee’s job crafting was positively related to employee’s creative
behavior, (3) employee’s job crafting mediated the relationship between supervisor’s job crafting and
employee’s creative behavior, (4) identification with supervisor moderated the relationship between
perceived supervisor’s job crafting and employee’s job crafting which is called behavior contagion in this
study, (5) identification with supervisor also moderated the indirect effect of perceived supervisor’s job
crafting on creative behavior. Based on the results, general discussion such as implications of these

findings, limitations, and future research were discussed in the last section.

Key words :_Job crafting, The contagion of behavior, Creative behavior, Identification with supervisor, Moderated

mediation effect
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