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SPSS 21.0& Al&3le] 7|EEA 2 AR
4 AYsgon, B gt
Ao HH4 AAS AdAFeEA TUI

M(multiple regression)®] 7]& 7}Ao] AH

ettt =4 7] & ZHmoderated
mediation)= W7 &7} ZAHIe FFd u}
gt eAE AS AustedldN s, AE7,
2016; James & Brett, 1984), Muller, Judd$}
Yzerbyt(2005)7} A9+t W] mEZW EH W
Qo] E&WQld Y-S wAv AAHZA 7
2ollA =Wl =daaT} QlojoF =dE
w7 &3ke] Aot gRlet). webs Spss
Macro PROCESSS] =4 1& A}gsle] AW
ol ZFEA} SYUU} FLUALY B
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H%?JO] Eﬂoloﬂ nA= Gl gk
qmgﬁ47]j;mm@a&mv}iﬂ 0.
2 FoA HS3t7] flal SPSS MacroE &
3t BREAE#F(bootstrapping)= A A TH
et 2 2AE wWEdes A=s] 9

3l Hayes(2012)7} AIFgF PROCESS =& 13}
29 78 ARgste] 2Aclo] Fold AR
A 2AEIH7L FAHOE FongA g]lst
AL, HEo] wZjEArE =AY Tl
o} ojgA ZefxeA 2dd wpladE
ol St APAT AHE wrFsto
SAEA A AR, Yol, e FASAY

(Kyndt, et al., 2011; Greenhalgh & Marvrotas,
1994).
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E 1. FUISe| dueh & JlesAl

FAE E 19 AAse] ok WS
2 ERERCELEIEED
Ao = 45, p < 01, FA
p < 0vol HHYHE By
29 ANFER, AHAEY

o) 4rud serelwe}

st

=3 AMA =
d0 = 33, p < 0DF BH &
bl ol B2 AIFEAS Bt 52
=0 AMA 4 BEEs ordt:

A A1) e 2|+ 32, p < .01,
A Bl = .69, p < .01), 13 JF-H
Shgolse = 41, p < onsk AA A
Atk ol BL FF FAAYUR

ins

o flo rlo

i
N

¢

o o R ool X 4

=

A4 =

249 wWiANRy HAF SA Mule F
(2005)°] A|QHgH %JE% A5 A gAY =
s FAAe] BANAM =HHA A
SA4-g a3E sttt o] @AlCA A7)
TEo] AdFAA o= AR IF

=z

O
=
MU JEAE &

<

L AZIFEAR 2 AR 3 FHAMEH ES 4. o
1. A7FEA -
2. ZAAUAA] 32" -
3. AAREY 33" 69" -
4 FHow 45" 417 42" -
M(SD) 137.92(15.71) 24.96(5.81) 25.06(4.59) 194.73(69.97)
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LR[S - 017]s / AXIS| A |t shgolzote] Al MMA S0t ZAXRQIAIS] ZAHE oY
E 2. AP|FENT} skgolzo| MAA =EX|olAle| =M E T}
FTEUT e
HIEE3} Al
Yej t LLCI ULCI
B SE
e -881.93 705.62 - -1.25 -2270.43 506.59
A71F573 1.58 23 35 677" L12 2.04
Z2 A ¢R14 3.53 62 29 569" 231 475
ANFEA x ZAAYAA -.03 .03 -.05 -87 -.09 .04
" < 001
H7F GeEA] 455 Istal, sAloll A7) Bre(1984)0] AlRME 2HE wiEHE AF
FEAY FEHAE G F Utk s sk A WA A=A 2RI SHW
Macro PROCESS®] Edl 15 B ZAHIAR <A FHAY] AFAR FaFs vAA
P& AP o O Ade= & 20 AASE &, upRdds 53 P AR 2dW
Gt BEA UA e EAE HAa Y FFd ugt 23309 st Jdue
357] 913l Ho5A 8Kmean centering)S Z13Y 7140l ==HEE& Felstych

Sl 1 A% SPuelel AR F

it BAHOR Folgol AFHANS =  cROpfED 24
35, t = 677, p < .001). FA F7FEAT
AF-H4E oz FAVE 2RI =3 2 A9 A ®A 7R ATIFEA] A
A hRlAle] FFol wEt fovjd WEES Ay E2YS B3 4FHE gz I
UeERA] g0l SRIEAUTE webA James?t & HIAEA] RIS o] 18] Baron
E 3. AT ATt oo 2AuIM A EQle| cheolsiE st
1HA] 20HA 3THA|
FTEHT: FYE TEH A =Y FTEHEUT AFYE
B B ? B B t B B t
(SE) (SE) (SE)
2.00 sk 09 sekk 156 Aok
A7|FEA 45 8.70 30 6.63 35 6.88
(.23) (.02) (:23)
4.84
AMAE EY - - - - - - 32 6.29
(.78)
" < 001
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F2)(Shrout & Bilger, 200222 wjj7} &3}2]
HpoweNE FO|& &3 WHOE AME
d4th. 2 dFolAe FEXEY R FE

500071 & AL, 95%°] A= TN T

< TFeHA de
< ofrlsl=tgA

°F fofng HAAT AZHU

ARH o2 ANFEA] £S5

AH oz B]YF

st

= ==
T O

=

:
=
S
e
o] FolAL, ol
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47450 GRBA Ao =S ol

U wiAd=ze] A4 fod<
A WA 7ol ASHNES v

95% 21 Z| 3¢
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Lizdy
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Bootstrap 3 = 5000

LLCI = P aF Ao 95%AH T3 YolAe &)
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LRG3l - 0P lat / Aol

Ol oto| A

MA =Y

E 5. AT YMAEQS| BAOIM =RX|YIAel =M E D}
TEUT BAA 29
HIEZ3} Al
t LLCI ULCI
B SE
e 130.02 37.81 - 3.44" 55.62 204.41
BV 04 01 15 3.59 02 07
222 A1 49 03 63 14.89 43 56
A7NFEA x ZARAAA 01 .00 17 419" .00 01
" < 001. 7p < 0L
ol wgt g2A FIgFE nH=AE PSS 2HEEHR] JES BAsIYa 1 AAE 1
Macro PROCESS®] =dl 1 &8st glst & 20 AT 1 23 Ar|F=EAE0] =
Rom, 1 AFAE £ 5ol AAFAT tEE & AARIES AAH E9S o] Bel APt
2ol FAE sAsta A golde = & ASE Usith 2Ewcle] A4 wHRlkl
ol7] 3l ALk Wl vz AW Af FE 2EAERIY BH A £ 1 %
o] HAFAsE WYste] 2HENE Bt FHADIAY 2F &K conditional effect)S]
Rk 2dEaR B4 A, AlFEde] A4 TAFA Fo8S A (Aken & West, 1991)3}
A E9e vAle AR7F 2AAAJAY 0 7] wWEe] B dFeAe 2ARAAAY ZF
Fol wat FometA gebd 2Eadrt b ot AIFEAde]l AAA =<ddd H
BPds ERISIATHE = 17, ¢+ = 419, p < A= YFHe] FYsH Uehd=A F<lski
.001) t} o] 93l SPSS MacroE E3F T3 AA
A Y9 2AAARJNAY JAATE HISES AAEY I AHE E 6o AAEA
ST LA Y F IJAXES FEst o AS A, 2R A/ 1 2R

190 4
_____ a
--------- 187.08

Hago | g
ol bl —+—Low
Am 178.52 FAAENH
e 170
™ m i
e .—/”;63-“ aay
o160 162.26

150

140

Low #2722 E 4

a7 2. F7IFEA0| FAEE

1=2-d

High 7] 2= 4

ofste
ocoo=2

olxl=

Z2oM =E|X| ol
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Effect(s) se t LLCI() ULCI()

-1SD 00 01 13 -03 03

222914 Mean 04 01 358" 02 07

+1SD .09 02 4.96™ 05 12

Tp < 001 LLCL = FHPHET} AlFe] 95%A1E 1 el A9l §1ekgk, ULCT = 3k

A "l sl e sHEgk Aihate] 00 BAZR = HIxlE dFo] FHORE FoH]
& IFelA] kot 1 FEHA G FFE & ASE YEHYKE = 151 = 358, p <
oAM= shghatt A3hgte] 02 Edek= Ao 001, sl mpAEI] AAM A EYo] =4
2 golxo], AU HHFgtd +1 & ®#ele AFEAY FFES AYdEuE ¢
FTHAANARE ZA7|FEA 0] A A E]del 1] T Sgolkd nA= FEFYo] fon]s
A FFYEE Yeille 9 712717 o A BRSO (B = 32, 1 = 6.20, p < .001),
g ZoE Ueiyth AW F£F e AW AU/ FHHAA A
BAEoh +1 FFAUAAA Fold wel 2 FEAY Aol mi/fHAd BAHEY
AR &3] 3717} A EolAlE As & o mAs Y =3 FostA JEe Tt
& A=TB58, 490), o= ZHAYIA (B = 17,7 = 419, p < .00D). o= FHHE
Foo| Bt 5255 AIFEA] AA < AIFEA] uiZfHld AAHEYA |
A o WA FFYE AIANAFE A Ae YT ARV 2EWAJA 2HA A4

0= HMT 4 Aok oAl e, 2AAA] Y FFol wd FEte A ongith
2ol A7|1FEAd e BAFEYS d% ZHART} i AA L RN BT A
F7H7IE 98E st ole 2AAYRA 9 uiWde P ENE ARHeR 74 %
o] FFo] &S AelRt v, A1 ARRIY o wep gepith o)AY] 2H
T4l w2 TG E AU WIS FFol wet wijEHrt Wstee A
2 o] Wod AAMH =919 TP o & 2T TP S conditional indirect effect)2}
nakA] vt sjM e 4 ok I gt} ole AR MHERE FAS =
Zlo] Z2Hd Wi/l RF 9 Z4 o] B & (Hayes,

oM B ulfsgel =Awele) o3
e e weA FgHoz Az
23| Preacher, Rucker®} Hayes(2007)2] #2111
2 83} SPSS Macro PROCESS =& 75 &
3 =49 wpEdE AFsen 1 23
= & 79 AAFHAT BA HA R A2
e fousA JERRT® = 31, p <
00D). FHHJD A7]FEA ] w7l

o

2009) 205 R EHS] FAH FIHS A
3171 98l Preacher 5(2007)8] FEXE
7IWe 83 FAEAE wxton 1 A3
g & sofl AN B4 A% 2449
de] gzt 1 BEAR FRAA SRk

4
AR Abololl 00] ZFEA kom, +1 %
3} SEolNE sfag At Alel o
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LG - 07[sh / RIS A |FE=gnt sige|mofe| 2 FMA St TAR|ELIA 9

7. WIFEMo| MMEES oiisto] stEo ol o|xls AZoM ZAX|oIAle| =ME izt A
FTEF MY EY
HZF8 Al w3}
N ' LLCI) ULCI(®)
coeff(h) se Al
¥4 130.02 37.81 - 344" 55.62 204.41
A7) FEA 04 01 15 358" 02 07
2220914 49 03 63 14.89" 43 56
ANFEA x 2HA L4 01 001 17 419 004 01
FTEUR By 9T
H F 3} Al w3}
N ' LLCI() ULCI()
coeff(h) se A
A4 -1455.33 710.53 - -2.01° -2853.49 -57.16
ANE £ 4.84 78 32 6.20™" 3.30 6.38
A7l FEA 1.56 23 35 688" L.11 2.01
™ < 001, p < .05.
E 8. AKX Zhof mZ ZigEDle| Ro/M HE
AR B4 folAMe =4 wplas
ZAA Y14
Boot7Fd & 3} Boot SE Boot LLCI() Boot LLCI()
-1SD(-5.81) 01 12 25 23
Mean 22 .08 .09 40
+1SD(+5.81) 43 12 23 69

LLCI = be] 95%A18] 73t Wjol A 9] 3Rk, ULCL = =gk

AN 29
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A SEANT AIEE Al FHHA 9% 7] A

==

RUn =
A2 E29E WA st dFEd 8 o=E NS A AeE &

K ]

1<

=
Folwol BN Y PHEN} FOSE o ol e AIFEH0] A%
A ¢ 5 Ao RS

= 9 FAAE zATEdEe] A9 7
o] SRR AV|FEAe Qe weTe
B dTe 23 7H95 AFHE S Aol AgAHoR FHT.
Tol dFe A AY 89dsd 1 B4 =24, A7 A% A|F=4% M =9
& et FFEE wole MPALEE o WA 2HAAAA Y] 2dENIL G
$EE CJolE A ATE IS o] HATE 2AAAAAL 2Ho] FAAENA

do
ol
==

9
3
Al
A=< &l
FEFE AR AU o] 2Het=A 2HE W o] A B AL Ay Hd =
NEHE T3l AFatt d 23, 235 2 E=3 JlelAl E4Fe=A /e T8
e g tigk AFEAR FEo]l B s 9V]a JduE AL RYFok e =
5 220 sl AAHoRE E4S A H WA I F8Ao] FZEF I TEisenberger
a1, olo] wel ARH o R PR Aol FA et al, 1996). ALEZ wFo] E(Blau, 1964)0l 2]
A Qe 771 98 Bt FoEN o s 2 FAY Aelde AT sl
o #ed Fo5r) Holte Ae & 7|2 ndY9rt AYEEd, FEYe =
ettt =3 ATIFEAC] AAAH =Ye A9 X A4S 8 A EQlste] 234
I ARANM 2AAYAJAA 0] FAMZ G FEH FFE AT 24 F4Y
A0S OS FIANA AAHoRE JFHE 9 2 Fisks 234, vEAR RS
FFIEE =olv MY AHSE ALEH & AFsHA doh B AFfdMe AFEAS
Aths A Witk §dHcs A5d 28 AR U] Fuatge] 2AFAYY =
H iR Fe HE AAE vROoE 1 99 Ao did FAMH BEYS Eolu ARHo
£ =old o 2t Aok HHE FFH x| FAHo R o]
AR, A71FEAC] AAAEAY F2 vl A Hoes AL ASsAe, oy A
NE Bsted GFad Stgooel d&Fs v A ASE wgo|2s I 89t
Ae Itk &, SFolv AEpd] = = dolx I 9oE S F Ut
A HEE 7 FAdYTE ALl AR, A7|FEAe] HF-HdE Shgoxo
Folzl Ao} BHAT ol AT oyt FFS vA= ARoNAM AHAMAH £ sl
E20 ol ANFEAC] 2 2ATFAEYel =53 9 2AXYI Y 2daRE E3E =
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A7\FEAe] B 2ATHUL AR

2ol § ol BYs Hx o)z A
2B sigrol FolstuA e o5sh Ho}
AA Bk o] W 2HAUAY FEo] B

5% A7IFEAl ZAH BY HHE o
e FANNE GBS A sof AR
o7 A|FEAel 4AY BYE WAz &
o RBY SAgowel e e
GG BoIFOE A FAY F AU

B oA st&z o= oo Zth
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@77k AYH D Y Weloltk, SHe T
3 7188 AZADT A ol TiAE Aol
b3 Aol 1 7131E WolEY €|A7} 9l

ofoF HATynjals, 20099 A% B ATFAA
o Aol FHslo] Pk WA A2 1 F
840] AFHOE ATHI Yt A= W
Qg T AYAT WAFOZH AR

ok 2o FHY AEAL A7e] AW
2 shjsignied ool gl
o theow, QREd sirelsel g W

Azt HolA eA
o & 5 gtk AN el
B UF @TE 5
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pugoz o
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I8 ZAALAAHJKynde et al, 2014;

A ES,

2011; Blonk & Hazelzet, 2011; Blau, 2008;
Raemdonk, 2006; Maurer et al., 2003; Noe, 1996;
Maurer & Tarulli, 1994; Sanders, Ooments,

McEnrue, 1989;)¢] JF+&
< A AR ¥ T #dEdS =dE
RS Tal Fdste] FEAE A &
ofoll A Sholrel Ta4N FHAH =IFS
glst=dl 71ofstaiat sttt
BE B AT A3H Ao, B <
T Ase 24 Yl FHUEY FUS
FAFNAL 220 FAEE Eol7] fs AA
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1999). 23y AF7HA 24 W shgolu 7
2 Adye F2 249 & =
Agshe AT 14%7] o) A
o] 1 718l wis & &A FeAY T
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-
AstalFHed, 2013), Fol& = 7P
Aol wla] mugk dAgolo] rhKynde &

Baert, 2013). We}x] ZA o] A|Zst= theksk
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AR FAHo o sk, T =Tt
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£ 53 IR F ATk
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The Relation between Employees’ Self-Directedness and
Work-related Learning Intention: Moderated Mediation Effect

of Affective Commitment and Perceived Organizational Support

Jihye Kim Ki-Hak Lee

Yonsei University

The current study aimed to examine the relationship of antecedent variables of employees’ work-related
learning intention. More specially, this study investigated the moderated mediating effect of perceived
organizational support through affective commitment on the relation between self-directedness and
work-related learning intention. To perform this study, online survey was conducted by Korean employees
who were working in private enterprises. Total 311 data(men=148, women=163) were analyzed using
SPSS 21.0 and SPSS Macro. A moderated mediation is an integrated model that combines mediation and
moderation effect therefore we sequentially tested the effects of mediation, moderation and moderated
mediation. The results of this study were as following. First, the mediation effect of affective commitment
on the relation of self-directedness and work-related learning intention was verified. Second, perceived
organizational support moderated the relation between self-directedness and affective commitment. Lastly,
the moderated mediation effect of perceived organizational support on the relation between
self-directedness and work-related learning intention through affective commitment was identified to be
statistically significant at higher perceived organizational support group by using SPSS Macro. This study
further expanded the understanding of the antecedent variables and its relationship on employees’
work-related learning intentions. Implications and limitations of this study as well as the suggestions for

the future study were discussed.

Key words . Self-Directedness, Affective Commitment, Percetved Organizational Support, Work-velated Learning
Intention, Moderated Mediation Effect

- 58 -



