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BHEARISEIR|: Agf 3 XA

AoilS Aol BE AFA W2 WEE
222 YAV R EHE oA HA
(Sharf, 2014/2016). 7HQle] AHERE A9
ol ZAst] P8 w¥st= AN AA
(Schein, 199694 IE2AAHL F8Q
olt}, oA X=ZZAAH HAHL A
7] A7l =3HA Al A
I} JAEAR S aTdhe A 2
) Th(Savickas, et al., 2009). A A2 A<l
A AAd Fof Foll=, A A3

mol] 2Hsjol & AAE FUglel A
of 3}7] wEo|ThSuper,
1990). A9 AEs} dHd &7 s 54
g Ao wis] A W2AA uid dTFE

Brown, &

o gl s oy ¥EG otk B o
T olejd 4ele) 1dq 4L 5] B
HolA olsisina @tk F71E BEAA
2EAG P50l A%H 9P F= 29
9l gol7] wRolth. oF <) 49
227 P95 AR, o|F ngos 4o
A=AY F7)9 ZAETE TN, 49
A2Aq Bl B4R GG olsistur
s

H A Ao WHal= A AE +4
o] HukAQl FES U] H ThHull, 1996).

gAe Lol e A A
Fol% 3 Ad5e 72
2 <18 BARgoI} o
18 Yol TR H(Lee, Shin, Baeck, &
Heo, 2014) olH7 RzwAe £3 @

HAtk =l Ad Add oAM= &
d vgke] 7] HAELS 23%Z U

o]

b o.?:

1
al

o
N

(Ahn, Lee, Hwang, Nam, & Park, 2018) Al Y4A}
4] FHAREE sjnttt S7FFAl A ThKorea
Enterprises Federation, 2017). =7 A4 104
< 6%ol 2d ¥ A S IWHFAI(Korea
Employment Information Service, 2015), 744 29
ME o4 Hl&L HEs] S7kskaL

Kim, & Choi, 2008). i-&E°] w43 W
gt ot TESHH sod olF Al

]

33
]
3

b

o

ARAEE A5 Wy AWsw o
olelF wF DAL WIS AN AH =H
wER 2nE ANAYEAE T 5 JES
AR Agsn B ALETH AAol

olth

@ AzRoR AHo| o] Folx

=

(Ministry of Employment and Labor et al., 2017).
ol wEARE feisel o) BE 18
AA W3, 22 FAAEYG 2o A 3A4
o) wspel metk byE) A WA ol
G A el mleisAel S0 2ER 9

THJang, 2015).
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b Aol A= -E»L 734
o TEe] $AEAE v,
AdA, 4744, = 5 A A8 &
de anlse] AHes w2 $HedE
S THTak, Lim, Lee, & Jung, 2013). &, S
AdolAlE @ AelMel Aatgoly 7hd
A mhell tisstE = 717 29 ole
Aol Adiek A el daglol 3
e Rt
A2goe] o] FolA = 273

X
AP
2
r2 %2
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SKSavickas et al., 2009; Super et al., 1990)°l wh
o 4ol Aol B AAHA AT Ba
g0l —7P Pt oMol ZZolE5L 20Th
AA N dZsked cothol EV‘O}
W2 Super, 1957) HIES.
o] ZdAe FAHol 2HS FAU
A 204171 FREEE] A2
HAerpdel 53, AL, FaHA
T Ag T ol AdEe AE
L‘—E/\]%U 2 Wzt wet 7=
o= g ARl I=ARge A
A7} »)F} BURE A, AE
| G WWihs 125 Ao
Jol| A & Fa7l O Hee, Song, Lee,
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| ool Mg FA Aol e 4 A=
AL AdF nluste] ofAbAA Aol A
zZkol7h ek Aad7]el 7Y Aol g
Qukael QAT ARE 47] A ABL
FARA MR AEEL Bdez ARs
(crystallise) DT, BAS FH5H=
g e AU} 9% B
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A1 28020 7[Biet 49l

OL= - =200

9] FEAE 7FZE3 AUTHArthur, 1994; Hull,

1996). A olE xZd BEe T xZd
o3 Aol MAHOZ HluF F5F o3
A 7le] dgdo], Mz A He o] %

A 9 #AY7tR FEAHOZ vl A HUoH
(Sturges, Guest, Conway, & Davey, 2002). —L el
o 7= A el ol Agde FAH
Bt s, /Hele] 443t sl o)
Sk FAo] FAEA FHATHHuL, 1996).

AT A A7 o229 ® UE 33
Exe BaaXoe] o Hyl A

Afzlela &ute A=2Aold flom 7

o] $7 % BRIt fa—% 53 A9l 7
gl oJmE Folshs o] Fasiche B4

o]thMcDonal & Hite, 2015/2019). 745
738 o] E(Savickas et al., 2009), &= ©|E(Pryor
& Bright, 2006), Al&8E A O] E(Krumboltz,

2009) 5ol ol TEE WYIH ] ol
S Al A3l FE= o)A Ze 3
7180 w2t 2R 7] Wil e =24
e AYaL lom M=o thdk ZAlRke] Al
& s FuE ouigh ojoplE e
of Wh= A, 9% H=9 HeHS #A
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Hgelge] U ARB AT
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A9 AAE FasA Fe Ao
ThPark, Jung, Kim, & Kang. 2009). atolA 7l
Q1A ouje} o715 FAISFa(Lee & Yu, 2013),
AAAE EA8HH, Aplo] A A= AL
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BHEARISEIR|: Agf 3 XA

Adlel o 7 HElE oo} wgg o]
ok Ul Aele MEREE AFE AR
AF}E Husta Utk 30~4ot] AlelA=
FHTE o], so~6ot ARleA = A
FERT A0 G%7to] o] WA
H & 233715 YERISHSong, Lee, Choi,
Heo, & Lee, 2014). A< JZAA o] 97
223 3 ARle A AP 9wt
a3, 7+ Jijle]l Fols 93 2=E A
A, & 57149 BHAA 4 IA=E

NN Bart e A

Arieh T 743

2 98 =ean 1 HAolA A AR
Brlaled ols %7l WA Bl Ut}

(Dik, Sargent & Steger, 2008). &7]= 350l
AR E DL A &EE Wsleta FAEE ol
& AWT o ARESk= JHE ol ThReeve, 2015/
2016). YARE e AALS A tkst
dEH £ 2Ef2dE BTt AEHQ
=go] a3k 952 Ar|=d HAAolH(da
Motta Veiga & Gabriel, 2016) E7]1= A&]Z A
ofy} oJi AFoEol|E EFEta A
E323 P& AAsE o] HhSheldon
& Ellior, 1998). AN=24H JJrZé A9 F7=
o]Z] oJxe} o]Z o]F AR ZZ <
&S vIva LA AThLee, 2004). =,
N2AA 7|2 P APL Y3 Fn)o A
A7y =il AR o]F £ Nkl FEFe
Fv <948 Folgtr &
Park, & Lee, 2011).
IZkel B Azl thsf 4

2d
=
o] Tkt vE FHS 37

_\_Z-]Oi

I THLee, Lee,

rr

Bg + 9
]

o] E(Reeve,

2015/2016)°] EAT=H], ©] FToAME Al
BYe7 SA & 282 F de 571 9]
o] A7]147dd o] E(Self-Determination Theory;
Ryan & Deci, 2000)°]t}. 27124 o] &2 A
A 2o FAHE MUY FEAAH A&
A& Axshe SAl, Aol & At
&3t SAHE ME 08 7] 8dEe £
ga7] wjEelty. A1 24 ol EolM e d
st 2 et 4~6709 57 80e M
3K Gagné et al, 2010; Moran, Diefendorff,
Kim, and Liu, 2012; Sheldon, Osin, Gordeeva,
Suchkov, & Sychev, 2017). Ryan¥} Connell(1989)
o 483 FxEHE7], UAE7l,
71, WAE7hel A2 2583t Fa719k T¢=
5717F 71 A thSheldon et al, 2017). A712A
HHol2 ATASE 5719 Aold] Wt T
Q% WFolE Hold FRT A%z olo]
& W=24 H4ol Agau

F7F FARIEEE §7] 2ke]
o2 tiE 47 A9E P
158 & AhGuay, 2005). 2HF
£ ARE e Aue u
]

AT

S AaEe

O]—r7] H’O‘H _‘r_EE‘,O] %ﬁs}u}i 1y
o A AEe] B £ Qo YA

A AEE =8 2l
2 s Aoy BRS¢ Fobd &=
Hete A& 2717] "l AEngs A%
g 4 Atk 47 57 80L g4 AEH 5
7I(EEAE7], WA st BA8 571814

E7] LH}\]'Eﬂ)i ‘?L"“E]HL]’(Ryan & Dedi,
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2000, A&4 F71%F BAA 579 Aol=
A4t 284 A 93(Deci & Ryan, 2008)Z ®
gtejo] I &7 AFEHUATE Guay(2005)=
Aado] JE2ZAA AAHAA Hste 87HA
Y5 ANt 24 Y3 BHstA 470
E71&A 57, WAEEY], F9AIE7], WA
7Y FEE SAHSe I2AA AEA
A S(Career Decision-Making Autonomy Scale;
CDMAS)E 7HEetitt. o] AHEs 47 57
2208 et A& FES AASHL H
%o] 7Huﬂ £7] [9lS }duﬂs].o:] z]iﬁ;ﬂ
Ao A TiQle] oW F7]ol o)
2 ouE getd FRE l%—f‘f&WChoi &
Ku, 2010). X224 &Aoo 55 A4
o 79 tigk FRloA o] EiD ahling &
Lauricella, 2017) T =202 FH| dPF< 3}
H(Kim & Jyung, 2019), WH3lsh= 30 2 A
3l2(Sung & Bae, 2015) AHS IFAZo|n
FHoE HHAA Yd F okal By
MQ'(DahIing & Lauricella, 2017).

#Hol =

H ox o

re
MEL

(@]
a1

?_

0x

A0 Akt 7EA|, 8o S0 g 7
2A4L QAolA oW oAbAFHT Fas)
o} oAl A A4 NEHES FlEol
A E7HE Aol HA3L(Sharf, 2014/2016),
N2AHL @3]402 I3
Q1 FHAZE HAATE Ao/l akellA Hak F
7Vahe F2AA] T84S 1HET o, oY
& A=A Jdste] 717 ojH AE&
st=Ao] A AT wlg RISt 53
Aol APYHH F7)(Kim, Park, & Park,
2018; Kim & Moon, 2019), A A7l QAlgH
z7] ZAEAe] AdMY F7)(Han, Kwak, &

o33 AAolA

A7 BEH0I20 TlEet gol Az=dy S7/e] H8nt 57| /e T

AT

Han, 2016), A& AHY F71(Kean, van
Vianen, van Hooft, & Klehe, 2016)°] T3} A
= a4 2SR AT A7 A34E O =
2e] A2lolA st} AesplE olef sl
Aol £7 24el Qo) 2] ge g

TEE 7KL 9o A7 AAE vlaste] A
AZ o= olefsh= ol A7} Atk
ARle A=A 718 olsfstr] feiM=

W AololA e AzAH Ty AT
75 grd J97t ot 7€ A2AA 2

£ HAE(Guay, 2005)= HALWEE U=
AEESA7] wiEel Stwel #Ed S0

T XgEo] Ja A 7led A WNEA
go] EA AAAA F=A, Al R
S ko] =& B3-S @A 1ElEke 39
o] Fs] TFHA Eeprh EI 12474
284 HE(Guay, 20059 ME AHES 317
S o, FI2HSk g Peje} Q12lo] uiA
I AR Ado] tefaiAlE T 2 87
3 s wskek v 7| Z3o] g 4

LeA= FEA &Rlo] dasit
ojoll A7 19X 4] I=2d 43
o

3
°]9] ‘_]izg_l;ﬂ Pxo] HeH A2 A=zA

57 AxE pAs A% 22 AHo] =
Ae Yom Hmo AR YRS
AZSAT. BE AAE 1224 A
Ao ABRARA AT &L FA
Wyl AHEEA Felsdny v

AT 394 E A N2 B gAYE
o BNty 72t F7] 8089 FFE
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eS| PN RN R TR
A gt 2d4d 57 F3 wEt B9
A Aentsa] Hd 3 Aelrh l=A
gelsinh
oF 1. Mol X2 S F& i
Q1o X2AA 715 ATl % A
WAlE A A2ZFA AR P& A
slsh= Zloltk X=ZAAL 7jQle]l FAL H
of AYERE Aty ZFEAHHE Al B
Fote o o |thSchein, 1996). JEA
A P A G g4, 2] &g A

PPz 37k GAMEE Jepdoa g3t
Ho] $IthCho & Jyung, 2015; Choi & Kim,
2012; Kang & Chang, 2017). H3AEE 23|
Ae AAAQ AHHARIES =237 ¢35
e g A7) ALl gk gajo
THCho & Jyung, 2015; Choi & Kim, 2012). ‘2]
Q7 A AN FH A gAY Al
AE Fste AP 2] 7]3q gk A
B Ao QAR A ko] g Ax
€ F338kChoi & Kim, 2012) ©|& 7}
WS 713, AREA Al g AP Ak
of tigt JHE = FOITHCho & Jyung,
2015). ‘z]-/\]oﬂ 1;]]6‘]- El—}\ﬂt_ Ho]g] in], Al
A, 7, 85 FAToEAN W2 3l
Ztile] & ol E Eolve &S vt
(Song et al., 2014). U}X|eto 2 APz 4
A BxE 243 98 M T
A Aot Agsds FHAF17I
AT gt AP ANE, uszZEI
(Cho & Jyung, 2015; Choi & Kim, 2012), 33k
Aol A Yst= P& =0 THKang & Chang,
2017).

NE2AR P& FAHs] AsiA A=22A
&4 2 Z(Guay, 2005; Han, 2004; Kim, 2013),
NZF8|YF A (Choi & Kim, 2012) 5°] F
2 AEEHY ol5s FE A YAS HHlse

Hede BgoR ARd Hxolth 4l
A2AAo] Fadike UE E4S et

H(Lee et al., 2014; Supe Knasel, 1981)% FZ
g Ye7F AZEe EFol wet HItESS 7
=48 1HE u HTo Filo] Ao A=
AR Yse & wFse=A Flstal v
Herh ok a2y Ale] I=AH A
A FHske Asol Fadst ofd HelA A
shAY TrEAel ek 452 A A= o)
¢ FEanh ol B AFexes 49 M=
AR YPEEe AAZ Flsta thE 33
A NedH PFES FIoA Ik

3om rlr

o

H
oﬁ
3:
i
2L
fatl)
[0
Ok
rr

2] 2 Ao Folsginh
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Belol A=AR FAHNN Ashe YFL
2487 18 A AR AZABL AP
4l 9ol WY AEe AN 3
M AEABe 8 =3 F e A
2% oS4 oRcdA 29, o4 Tt
59 24 SAel 2RsE A4 39

|

Boldo. A& Ao

2%, A= 1 | AEAH
(career decision—makmg)€ 3 o YPF==
aheAl AAlst Eele] Aol o] W
Steguchol o) eteae 4EAE A7
Axaigon], Agele A3 AHRE A3

+H WeS It 7IEs T e
ARE EUZE 12k WFs A9S AP &
2 AerHE Al JADEE AAE
o 2SS 95 HZ & stge AAR
@%7] 7511;(1-0] 121:::] o]xl 738 o] o]l: zﬂ;ﬂ
QU AR sHe EFste] 1980l ATl
sty S A P 107
(323%), 4 219°]al, H Yol 38.24
($D=6.7, B4 26~58/‘ﬂ)°]‘:]:

)

ol

LY

MY HES B3 FPH ATES U
Axsiv] A22R D5l SFshs oo}
24E BT EAW ¥ A5 24 oy
2 FEHse B0 YESS SR
98 ARE AsHoz wusUA 35
AR A3 OE A, B0 352 shy
2 B 4 e WFE TEIT 4 8T
oA WEEE doisl S sekslel BT
WEE UET 5 U AFEe A¥sit
AEE WSS FADTNA AL 371

o1/ A28 dolE0l 7|gtet g2l M2EE S7(2f 281t 57| 7 7

AT

FAEAEE FA, A7) A AP F)ol
2 =(Guay, 2005)9}
st g5 AEsta E%}Oiﬂ} 712

A Aol 4o AEAY WFL HH3 W
gaheAd sl YHES A4 8 ARst
5E AT 309 HAl 3% 2
o

3w olF mHo| olajely] 4eA HAEd
% YR golz WAL qAE ke
kel 2 e QolA, UA 1 Fe

7R 7Y FSIRIA ZhErhellA AE g
Adol yelAl 7 Fag sR7E FolRlA|
ottt A, By A3 49 #8 5O
2 FA).

ol

At g =9

4 824 A7 sl A s FEI9Th
AT ?‘:ﬁ% BR71e] weh FESE S
o, A EA 237, A71EA 1171, A8
85 1470, 718k 37 BFo=Z AR 51
N e FASH ApolH-& vlwste] M
sigt A3 g7 FE U ReH, 4 ME
oA BHEEE ol S Fetste] diE
PEES AEsA & A, AAL

= AR AREY FHE VA, 482

£ ARIHE 54 44T olobS
sfelilth 5o U§EE He Rojsl Balw
yug Face $RoE FoAT, T3
FL) AAZ 3 HY Bl Bk 4%

- 437 -



SHEARISEIR]: Al W X

£ Agangity, B A HAe] AQSL e B 4TSS FSAAY ALFL
IS 2R LARGE BEF MY A9sAY FRU 4RE vY Ags:
Bopo] AYATHE Zokste 5 B8 A $7)E A FEAo|

223 9] A5} F2EE AEGuy, T OUET AAHA B0 YEy B
20099 BHE 3N BRAZAGDE B, MRl JoINE Fade Folei s
A7) BA, ARYHOE a2 BR BEE FTHE W, 4L oF, @y, v
HZS Wasan A48 Aol A 4 AolE Y 5 e TS P nels
F % AWl A e fASEe & E4S BT o] Uge Wt
U 4950l Qo] AolE Rtk AAEE AT FIS FUBEE o] 93 Hu
Hro AYYFL AZBRE T U3 =HITSE £5 L% olF IY A
Y3 TR AFUS ETFF Ao ws 5, BEG AY Lol AYWTholF, A,
gole BEE o] A% Félol AdsE  FAolE, 3 oz FASAL. AU
P53} ZEF A WAL AUt BT FAo] YT Hole FuTAe) FE 1
of FRHUG EF L BHIFN £ elshs A Bade] WS ws)
A A% gl Yol AolE BTk dE WL DU 24 SHSUT A8 @
Sol, YTl Yol Fade Fuw w§ Ao Yol HUe Fadud HY AA o
o4 FHOE R FEEL B U @ oldY Fo] We e e al, 2014, U
He FHUGE HES AUD dloth 4 A9, ANA BIBF 5L 5o A9, 2

Table 1. Adult Career-Decision Making Motivation behavior list

Category Items

Seeking information on careers.
(e.g.:counseling with experts, talking with acquaintances, contacting professionals,

iob environmental searching the Internet, meeting activities. etc)
exploration Identifying options for a career or a education program.
Identifying career and education options in line with a career goal.

Identifying steps to follow in order to enteting a field of interest.

Identifying what one values the most in a career option.

If
5 (e.g.: stability, remuneration, work-life balance, etc)

exploration
Identifying a career option that is congruent with one’s interest and personality.

Working hard to attain a career goal.

(e.g.:skill acquisition, education completion, job experience, etc.)
implement
Apply for the targeted field of career.

(turnover, job change, departmental shift, start-up, etc)
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0= - zlaid / A |AHM0 201 7|8kst H21 A2AE 57|19 £81 57| &
3l 9A d2 FF A% T A = A4 AHE Bo Aol bkdt S T
HAg 7k gk AdH ol AU HRE I Z&0] 27 M(Supe & Knasel, 1981; Lee
TS A B EFg AP ok e al, 2014) FEHO)ZH=(Archur, 1994; Hull,
o} FAg JRE PRI} A, AQD 1996) AFAT} GAHA, AT 19 Ao
S dig}, AdJ]A HE, AR, B AR A IEFA AAde BHoh AAH
d&EF T, W AY Jhsd Aot 1 olal gekdk 1Br) o|FAE AoE UEhy
F BAHES Loty AYExe #™ e o ugA A9 WEAA FUIE ATkl
2 e AFe FoldA dolEty, #al fEliMe i3 AJE SAHAETUE Fasit
Hofz ZJshy] 8 Fadh v HHS & L E 5 Utk ol dF 194= HaAdE
ofEtho|tt ol ARl o] AHjle ZEAA AEA HE(Guy, 2005)F HFOE
Aoyt 71X 235 FEA = otE A IEAA BT s FEste A
Aol Tt B4 B o= HEA, MEAA F7] AEE 7SI
A} Hto] #¥, 7E9gH #HY Jed A A7 ol 2ol 2AT 57 HAESS 4
Aol Tk 7} o]FoiF T} Ar|eA) 3| 7H(Gagné et al., 2010; Guay et al., 2003) T
Pl B2 o3 2o, g Aol lof MPark & Chang, 2016), 570(Moran, Diefendorff,
oAl 714 83 7Ex7F FAAJA ¢oHE Kim, and Lin, 20129 8% FF§ Bisty
thoHAA, B A3 &Y ¥F 5, Ul Utk s~/ &% T7EF Ryan? Connell(1989)
Srjel Ao of&Ele AYS FAJA & 9 480%AE7], WARET], FEAET], W
ofErh. HF A" 4l =2AA PF & 157l F57] = T3¢ 5717 F1E
&L Table 13 2t} Fefoltt. 1¥d] v A A7 THE
AT A, HIFHE giie] 4 MIEZH B AIEIA YEY] oyt B
A Pss ARSI FAS AGEH FA Skl U IGagné et al, 2015; Roth et al, 2009:
A71gA Ay 9 EFAH HAWR Sheldon et al,, 20179141 A&y F-&7]= o2
FEHo| I TheFsta AAAY Pss B TV 805 FAR HABET F AHGagné
Ak A7)|el #AFe] gAlo] o] AL T & Ded, 2005). olol ¥ AFolAs A
FeF Zxol FHe UK s nsid BAA F7E olsfistetl 47 89 FERE
o og Agdgss JERlth ol A8 PSRt AdddTeke] dAAs S vt
244 7] 475 98l A& A= A & Bol ARREe I=2AA AEA 2 E(Guy,
o] ads AAREHTE 20058 AFOE A NEAA A& H=
& HEsI9th 7€ IEAAR AL HEe
Aade] =44 s sl 242 47 571
i 2. MOl Z=HF L& el 2l BFeE FAFHA 9
37| H=9| Etds} th 22474 5 g/l that 2 478 219
FEe A8t 41 7] 8%s ket
g ARl M=zAd EAAR AL AFE ST AeA A
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T WA+ LANEDA A F7I+HAL

Aoz Agksid, A& A7t

<+>°‘ woE el o AFoR, H()d
w97 a9l o3 PFo st

Aol A=2ZAEA %] Ao HLdR An

o 725 APOE sto] AT 1914 HF 4

de g7 A=AA AF Al 4 57
WA 3278 R FAHNY A=

A & aflEde Fote THEEEE &

st AEE GG HEel W

7,=i?<é7<}71§ J+ A 7@?4 R

o o r2 —Ll >

g 7HAl= ALzl Xdi Exéx}ﬂ EFZ.%(Taylor
& Betz, 1983)2 APAFENA =AH
&8 3 Fo3 BF AEs JEdt
(Kim & Moon, 2019; Sung & Bae, 2015; Guay,
2005). AEARA7| G572 Ao =R
I #HAEE o Ag W T M & 529
I718 Yepit ey BaEa QIthks Song et al,
2014). ¥, 2AA AEAHLS ASHIA=
ok o] vt 4 UthKim, 2018;
Guay, 2005). AFEZ0] &2 AlES 1AEF
NA ArlelAl Bast A Yste Ae B
3 ¢ glom S MU wx A4

4971 FFHe AYS A9E gEo ¢
(Kim & Tak, 2007). 8% =224 F7] HA=
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3000 661, s0tl 527, 20th 487 olTh AE

He 7]3Z 1439(60%), P& 97H oAt
212 A 148 (62%), ZE WA 9} g}
(¥ 2 467, AAFH 207, ALAA 12
g, 724 129t B AY 713 114
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BxE 108 old~209 vk 89H37%), 1

< 400
Ay
LIS,

W o]A~s5d ulgk 53, 51 o] g ~10d W]
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19985 t-3A1Zl 327) EFo= 73 FH=

TAEY Atk 479 sVl 9F57IUt
o] PF& sh= AL, T Algo] Hsp] u
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© =]

o] Y5 kA weohH, HAZ oY Beks
=7 7 Zopxolth, FAAE7I(0] BEol T
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e sk 2ol 2471 WEelthelth Had
O AZ(Guay, 20052 EFS AT 1904
a4l X2AAR AAS EAst L A
¢ J2ZA P TFEE AT sl
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N

244 5ol 2+ 4 7™ E7,
UAFs7], 5YAE7], WAEE/NE d-SAA
327 &S FASIA

A=22Y2A7E57 F=

Betz®}  Voyten(1997)8] NZAAH27 &5
7 @=3% Z S(CDMSE-SF, Career Decision
Making Self-Efficacy Short Form)E Lee, Nam,
Park3} Kim(2007)°] =t @Al A A%
ARZAAAY 672 S(CDSESH S AHE-319)
th B AFoME AA 13/ EF F Chot
Hong(2010)¢] FEHE7} AEE F3] AU
A Ags gEow AEg I=2HA 61,
N2 4238S ARG8T 1304 6
2 grkste Havt 2845 12446 o
g ArEsHe] v e
Hong2010) ATellA AF=E s4fom &
ATFNAE 9122 YERRT:
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Rossenberg(1965)7F 7H8gE 2= A5 Lee
9} Won(1995)0] WSHsE 107] E&-2 A&k

ISR / A [AZ-0l20l 7|t g2l M2aY 57(e] 81t 57| 7d 72
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820 BEME AME3E 3
1995). AT 2014= 41 A7 Sheldon & Ellior,
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HRE Fatkel U7} HY Abed Ay &
b} 2§ WL Lolrryel B Aol 1

gl AYEERE

of, Exg 2 Fopdll Aty £33 Aol
o] o] Fol 3 3+ widAo] "Wolxn
2] HYIEE FF= F O Z(Bandalos, 2002)
ot} olo] 2+ F WF T QlFSF

o
(Kim, 2016). 22 ¥ o 2 A3
Aol 2Aste] dAstAth Ar1EdAdole
o W Mdd AFT VIS =& A
A= 7]'7<]U:](Ryan & Connell, 1989) IF A
T A AeH eI dAET), WHE)
ok FAZA &R E7], WARs7)e] 2891
o2 ZA3V|= IKGillet, Gagné, Sauvagere,
& Fouquereau, 2013; Van den Broeck, Lens, De
Witte, Van Coillie, 2013). & ATolA% &Y
AlE71eE WAE7], 91471 WARsTIE

ZAsE e Aol 2% Aol uehgeh
ool W7k A b gl Hoht @ 3
e golirk, vel Ful, 4% ojgelt
Aqle FoIolA] golirke] AFoA FUA

WAE7) Aolol 23 4Be WA}

Table 29 AIAISFATE SRMR-S 051, TLI .905,
CFI 917, RMSEA 0792 %433 39| HIx
£ B3tk 74 2y AIE Age 94
571 92, WAFE7] 92, BLAIE7] 90, WA
571 91013k

YEEEE s 93 8 7t
BAE BA3H Table 30 A AT
AFEo] WmEH AT|AAH]ES &
A= AR AR whet

OS2 AT AEEE DT Esimplex
structure) 7} =4 Z:ﬂ":]'(Ryan & Connell, 1989; Park
& Chang, 2016). ¥ AFolA & de7Fx27F F
BHow Uyt 9857l WANs7)¢
T AA e BoHe= 52, p< 0D,
TINETI= WHE7IS B2 A s
HAtk= 58, p< .01). A4 &k Ax=z
+ dHF7e WHE71e ANdder TP
e Hold Qleolls Bt fod B4

A4S BYth= 22, p< .01)

A )

7

QA

e
T o ok

-

Table 2. Fit indices for model (4Factor 24items, N=240)

Model X df

SRMR

TLI CFI RMSEA

4 Factor 603.71 242

079
(071~ .087)

.905 917
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0|"Z - 26l / A |ZAMO0|Z0] 7|BFet &0l R2AY S7/e HHIt 57| |8 7&
Table 3. Mean, Standard Deviation, Correlation Coefficients among Variables (N=240)
1 2 3 4 5 6 7
1. external regulation
2. introjected regulation 52%
3. identified regulation .04 .02
4. intrinsic motivation 22" .03 587
5. career decision-making autonomy ~ -.61"  -68” 577 A49™
6. carcer decision-making self-efficacy ~ -.11 12 29" 417 38"
7. self-esteem -12 -24" 27" 227 357 347
M 3.50 3.52 4.93 4.27 2.20 4.15 3.44
SD 1.46 1.38 113 1.21 3.06 74 59
Fp< 01
EABEE B1e 98} W2AY Ay A2AH 5] ARE $5P PR A3
A, A2AA F71 41 sk 8%, 22 =5 Uitk ole Ale] I=AA A
BAZNE ST, AERTY] FBABAE £4 oA A AWNH A FEH NEH
ate] Table 30 AASATE WA F2AH <A 39 TVES S I AFE F
A& Age A2AZAESHe= 38 L 7|vHe vk ooE Zdeth 2
p< 01, AZR= 35, p< 0DF FYHF  AFelME FAAA 2 BAHE FiA AE
A e Bt ol I2AA kel & AAIEY a9 F7ISc] 48%0vte s 4
71} EAMEAAY] BAE B, A2ZAAA A AAE F AS5S FdskA
71Ese 94E], WAbETIek A g HT A|ARRolE ATFAELE OIS
= BH3ou 4 HEAlE 4tk TEAE B 80ES Wtk AEA Y &F #F
719k WAE719= AA s 1-19511 E3 o7 ABE fAE= A ZAxte ZTr
Wds719h tha B2 AHE BAthe= 41,  S14E X7 b, 4 57 8219
p< 0. AL UYALsZ|ohs 748 AHs T8 S-ste Fol oS e AAE
(= -24, p< 01, BLAE7= 27, p< 01) ZE%0a A|QFSFCKChemolli & Gagné, 2014,
o} WAE (= 22, p< 019 AA 4TS Howard et al, 2020). Howard $(2020)2 Z} &
HAA. 7] 8R1E Mt oA SAAe &
[9le] FAAQ B3 7 a”l ko] A
& SYW7] wEdl shte AeA AsE A
= 9 &3t PHdAE =28 F gl o84 A
g ZHHSM olg ATt A g
4890 T2 247} RO ol A SHE ORUH WAL A Sl
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ol Slol Al FHAA 7HA 9 FaAel
oS ZZFATkPark, Jung, Kim, & Kang.
2009) 918 B 373 °‘°ﬂ °‘°1 EE
Q1 240 Moran et al., 2012).
A A WA ae o 7g 200
g tatHel mEeh zgo] F23 o
9% B40] tlake 571 2915 7o) A
oA Yeh}=x olsidt Bart gl ol
AT 3elME A A=EA F7] 8YE T
o] AN S tAdH o g dvr gt itk
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F7100 thdk oA B glEAl A
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E 129%655%), PIE 10480t AYL Z
AR 17498(75%), AYFH- 209, Z2A 13
o, ek 129, A9 19, 72 33
ot B+ AY 7 11.59(SD=85, ¥
9=0.1~324)o|H AH 7|7t BEXE= j0d
o] ~20 WIRE 82(35%), 11d ©lF~s5d ®
T 669, 200 ©lF 459, sid olF~10d

7369, 11 P|RE 47501
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8 A=dA F7) A=

Guay(2005)7F N&dk Aad =244 A&
2 S(Career Decision-Making Autonomous Scale)
Al A=A FEo= ATFAst AT
2014 ek 49l EAA F7] A=E A
g3tk o] HAxe =EAAI AHE o
& A2l disl 14571, WAFE7], SLA
71, WAE7] 4708 &7] L<%U(Sheldon &
Elliot, 1998)& W-&AX 247} £F02 745
o tt 7 AHA=Z H4Ut 224=E &9
57 el 22 Ae 9@tk B ATl
Ae AR Ags 94E7] 94, WARSY]
91, FLAE7] 90, WAE7] 910130

i ox

g
=

BYHA A=
Savickas®} Porfeli2012)7F W3}l Tak ¥ &
FEQo15)0] 3 ARl tidom BaEt
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CAA9E M3 & 167 232 2+ &
g Ags ‘%}0}‘/}7}L oA Hed 5
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{=2 F7kstAl =Hol ek & Aol
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st Lim
T8 AEST

,_.

AEuEe 15 AUL Ae Av o
REaE Aozt Al sEx7F AE oA
WnEE Hzo ]E]'(Gattlker & Larwood., 1993;

Greenhaus et al., 1990). & S/} E3o=Z 54
HeZ FGrlaA Hol 9o A7l o4
5 ALY A G0 DEEE e AR
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HojEoh %@3/\43 Hairg} Black(2000)°] A
Qb 29l HFE wWHTh o] WEHES Wards
W HAA FHEAR] Kemeans WS
dolo] AANFozH AAF TS A
€8 o olgAHEIt & AHEel TRF Al
mAE FFE Hasshe Aol ok 1
A N2AR BV el wet A9 g Al
2 A3 WA ofE polE Hole=A g4l
sb7] 918l oA A (Multivariate  Analysis  of
Variance; MANOVA)S A A EFA T
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, WAHS7NE FREe 727 UEy
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YA =& B FWM= 55, p< 0D
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o A4 TFsd ZWA AES A o) )
Mol 712 AFaY. 2R 48 A¥ &
WA A AgE 2o BEHsE 2
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. . o
Euclidean Distances)=

-WF-HFUI

Aoz EQ%E & K-means T HEA
BEo a4 #3& HITHo
o}gilﬂr I A3 73 1& 81‘%‘(34.8%),
49%8(21.0%), TH 32 50%8(2L5%),
538 (22.7%) 2.2 UH AR 24 3
Table 59} Figure 1] AAISFATE
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oot >
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ol
£

rlr rlr

o N o o

o ge=
ZF 23] F7] ol Hol=

ATE Fuste FHHEES At 7 1
< BAA 7IHAREY), A E7)7E B
o o =om &3 F7(EYUAE7], W
As7)e Bt ZasH @ el
A2AR g 5717F Fe T ofyA
B A F7)RT BAA Bl o B
g 7FeAel w2 HAdo= JA B H
o2 HWHsgth ¥ 25 BE 577 B
BHo vton 53] FUAE7IH WAE77t

Table 4. Mean, Standard Deviation, Correlation Coefficients among Variables (N=233)

1 2 3 4 5 6
1. external regulation
2. introjected regulation 65"
3. identified regulation .10 20"
4. intrinsic motivation 19" 21" 56"
5. career adaptability .06 .01 55" 35"
6. career satisfaction 17" .60 15" 42" 33"
M 3.59 3.63 4.90 4.27 3.89 3.30
SD 1.55 1.37 1.16 1.17 0.54 0.75
p<.05, “p< 01
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Table b. Final cluster centers (N=233)

Cluster 1 Cluster 2 Cluster 3 Cluster 4
external regulation 0.34 0.60 -0.30 -0.30
introjected regulation -0.52 -0.83 -1.28 -1.28
identified regulation -1.05 -0.86 0.87 0.68
intrinsic motivation 1.23 1.10 0.72 0.90
Number of cases(%) 81(34.8%) 49(21.0%) 50(21.5%) 53(22.7%)
Cluster variable is a standardized score.
1.50
1.00 - h""u.ﬂ_
0.50 .__#---"’*\\ ==#==Cluster 1
0.00 - iy
external  introjectegf  idimyified intrinsic ——Lluster3
axg | resulation  regulatigh regulation motivation =i = Clusterd
-1.00
=
1.50
Figure 1. Profiles of clusters
e B e 9HEsL ddEes = W Aol A HgdA Holg mols
o Huoz FE debow PWHAG A Lohus] 93 o AHe SPwclos 3
N 7338 9AES WA e 1 AR AYNEs FHMoR T
@e we, FUNEAS WASA Bof A CBEAL AN, AT Table 67 2
gHos G5 Aol e Yuow W o AYAgAe] 4% A& 5/ Wud
& 57 Avoe Wueslt. 24 45 ZE o4 Wnol Wxd 4302 BUL FA
7] o] iR Fau 9AsY], WA F7] R SI1AsE A oSl s f
571, WA Be Je T 7P gon,  guspll @2 ES BAT AYniEdA
FUNE/E 7 3% AT FEOE B & o8 Hust 5148 Akl ol fol
RE 7] S2o] ¥e AUon o4 AR AN FeAsky, o8 Aol T E&usl
o2 wHs A ABHeR ¥ 47E BT E/1A8
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Table 6. Differences in adaptive variables of clusters

Controlled Pootly Self- Strongly
Motivated Motivated Determined Motivated F
post-hoc
Cluster Cluster Cluster Cluster (3,230)
n=81 n=49 n=50 n=53
career adaptability 3.65+.51 3.66x.57 4.20+.42 4.17%.39 2354 3, 4>1, 2
career satisfaction 3.22+.63 3.06%.72 3.41+.83 3.56*.82 459" 4>2

o

“p<. 001, “p<. 01,

1=Controlled Motivated Cluster, 2=Poorly Motivated Cluster, 3=Self-Determined Cluster, 4=Strongly Motivated

Cluster

Post-toc uses the Scheffé method to present only significant results as inequality signs(p< .05)

Jae duHoE o FES RED A48
57] Aue 2434 QoiNE we &
¢ Rgo BYWE) QoiAE B Yut
3} Folule Aol S BolA gtk
= 9

Helel 1224 571 432 Ak 9
A 471 B7) RQle ngoR FHRME A
Astanh. A2aY §7 8499 FEI =

o [e)

oA 71 B HE 348%5 AAEFS
o} o] Fae BAA FrIUAFEY], 94
7h7F HRg gi son A&83FH B7(E
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i = A o

Folm zRzle] 7hx|9} v
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BE 70 HeRt 22 vked SA4 §
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olgti FF& 4 Utk Al WA Hee
FEY 215%F Ak AE 57
2 QA7 WAFE 7] FEol we- @
H, FYEAE7I WHEY] FEE we-
Adolt). o] e I2AAo] AalefA wj
T F8sH 7HX dokar o7]an 1 Aol A
e} EASS At 244 B, BRIl
01, BoHt 58 FedH o7|A ¥e A
oot v ¥A o

WHoE $E o

)
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W3 folF Aolg BolA Ytk ol A
28 Bk ¥1 9% By 27E 2L 7
$ Y AL 91T FHAL EAT Al
BEEE e ot A2 it 3
guEe Yo o AR, Aze 7%
SeE Ew e ohjel AAH ZHoA
o HEE TPy wEolth

B AT FEG BB WA FAY

5719 AeH 5718 A nesks Y
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Measurement of adult career decision motivation
based on Self-Determination Theory and

Classification of motivation profiles

Lee, Youngju Choi, Haeyoun

Korea Counseling Graduate University

The purpose of this study was to validate the adult’s career decision motivation scale based on the
self-determination theory, and examine the relation of motivation factors through cluster analysis. In Study
1, a sample of adults who have made career transitions participated, and scale items were selected based on
interviews regarding their career decision making processes. In Study 2, selected items were rearranged into
four motivation factors (external regulation, introjected regulation, identified regulation, intrinsic motivation)
and the constructed scale was conducted on a sample of 240 adults with career transition expetrience. Data
analyzed reported good validity and reliability of the 24-item model consisting of four motivational factors
for each of the six behavioral items. Study 3 reports the results of a cluster analysis using the adult career
decision motivations scale. Four meaningful clusters were identified and career decision motivation types were
classified as ‘control motivated’, ‘poorly motivated’, ‘self-determined’, and ‘strongly motivated’. The strongly
motivated cluster showed high levels of career adaptability(CA) and career satisfaction(CS), and the poorly
motivated cluster showed low levels of CA and CS. The self-determined cluster had high CA, but there was
no significant difference in CS from other clusters. Finally, how controlled motivation and autonomous
motiavation could coexist and bring positive results in the cuareer decision making process of adults was

discussed.

Key words : adult career decision motivation, Self-Determination Theory, autonomy, career adaptability, career

satisfaction
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