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Table 1. Descriptive Statistics and Correlations for Study Variables
Variable 1 2 3 4 5
1. after-hours work activities (hrs) -
2. after-hours job-related social activities (hrs) 09" -
3. psychological detachment -37" -09™ (95)
4. ego depletion 13" 09" 15" (.93)
5. job engagement -.08" .02 15" - 44" (92)
Mean 1.19 0.44 2.79 2.60 3.34
SD 1.81 1.10 1.13 0.95 0.86
Note. n at level 1 = 2,888, n at level 2 = 377
#ep < 01
H3ke o]l AABAE BAS] 3kl E 032, p < oDF AA BA ATBEEB =
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Table 2. Goodness of fit indices of models

Model (o CFI TLI  RMSEA SRMR' AX2(dp
1. Hypothesized model 55.027(5) 931 .834 .059 W =.040, B =.003
2. Final model 4.867(3) 997 990 015 W =012, B =.002 50.160(2)°

3. Modified model with

equality constraint

4. Total model'

5. Total model with

equality constraint

42.210(4) 947 842 058 W =032, B =.008 37.343(1)°

0(0) 1.000 1.000 0.000 W =.000, B =.000

5.11(1) 943 886 .038 W =.026, B =.005 5.11(1)

Note. 1. W = within-person part of the model, B = between-person part of the model

2. Chi-square difference test with hypothesis model
3. Chi-square difference test with final model

4. saturated model

5. Chi-square difference test with total model

Within person level

032"

After-hours
work
activities

After-hours
job-related
social
activities

\ -.189""
AN

. -.082""" Next _1617 Job
"~ Psychological h ‘
detachment | — " morningego engagement
depletion that day
4 Ey
v
0717
082"

#p 01, *¥**p<.001

Figure 2. Final model with unstandardized estimates

ol BE& Aolghe M 2% AAHUThB = #, A4 HEAHTE FostATHE 3.9 1
-082, p < .001). AA, 7H 329} 3be= AlElZ HEI = 015, p < 001, Sobel Test 95% CI =
He7F SFAIRE & ARgEa A% A-E A 009, .022D); 7HE 3b IPHES = 006, p <

ole] Aolagel v
WY Zolekn shgstdt BAA  oh 3bE AXsATh WA, obdel Aolnzol

01, Sobel Test 95% CI = 1.002, .0091), 7} 3a
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The effects of after-hours work activities and

job-related social activities on recovery and job engagement

Seohyun Ji Sunhee Lee

Department of Psychology, Chungnam National University

Although academic and social interests in the effects of long working hours and after-hours job-related
activities on recovery from work have increased, few empirical studies have investigated the effects of
after-hours job-related social activities on recovery and job effectiveness. We hypothesized and examined a
mediation model that job-related social activities and after-hours work activities could influence next day
ego depletion and job engagement through psychological detachment. Data from 377 employees who
responded twice a day (morning and evening) for two weeks were collected using a daily diary survey.
Multi-level analyses showed that as employees spent more time at both job-related social activities and
after-hours work activities, their psychological detachment decreased, resulting in a higher ego depletion
and a lower job engagement on the following day. Interestingly, after-hours job-related social activities
had a larger effect on ego depletion than after-hours work activities. Finally, the direct effects of
after-hours work activities and job-related social activities on ego depletion were also significant. These
findings suggest that after-hours work-related activities can affect ego depletion through alternative or
multiple paths, as opposed to solely a psychological detachment. The findings of this study could help us
contribute to understand the harmful effects of after-hours work activities and job-related social activities

on the recovery process. They also have important implications in terms of interventions for recovery.

Key words : after-hours job-related activities, psychological detachment, ego depletion, job engagement, recovery
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