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SH==AIR|BIE| K| Al Tl A

- b RS =
RUE £29 AolE Yojuy HRYEL
Aolg AR  glE YAe 2g )
B4e Fa AESE Zlolt B4 e £F
S AR A ool B B 2§

(inclusion)& 1 AAZ FF3oF & Fa3% 7}
AY ek opyg}, 2Z o)y A9 A&Tbs
e AT Hag sidolty, 289 i
Sz Aol AA QAT 15%°l W3t
3 oo 90% ol/do]l THAR] Ao ®
A3tth= Aol A (Korea Employment Agency for
2020; World Health
Organization, 2011), ALS| ARk F838k o4

O]A]Ho-]

(¢}

Persons with Disabilities,

ARA @‘_]—.‘E,'..?HOE o :r_/\l%

ﬁ.ﬁ;%ﬂrﬂ

B4AQ FHoz Bl S 9

Q'(Byon, 2010; Chang et al, 2020; Suk et al.,

£ Ao BAe A F Aol AA
B gojelst gl YF2EA
WEE £EE s Zolth Aozt @
g W AR BAE gojelst vl
Qo] AW g BEH ABL e Aot
Ao SloAE Aolst wgeNel ZEA]
HRgEEg ol gl Zlo] M A
5 ;

AL %l\El'Oudge & Kammeyer-Mueller 2012). Ujr
S oSt Wolel BRAY ARnE
Aol B ozl AT Bl

9% ritol Aolr} LA
L e et 3o
FREAY ATUEE o]
A O ATE Al olFoAA BT B

oJHhel, Choi & Yeum, 2019; Kim, 2011
Kim, 2013; Kim & Ko, 2012; Kim, Park, & Lee,
2014; Lee, 2009; Lee, 2014; Lee, 2018; Lee &
Lee, 2007; Lee & Kim, 2012; Park, Kim, &
Kang, 2010; Park, Lee, 2013; Park &
Yang, 2013; Song, 2012; Han, 2020). <] <
2 Han(2013)% Jeon(2019) Ao ol} H]Ao)
Q dEEEAY AFNEE AolE HASEHA
£ Jle e AuAEE ASTeE
24 BAUL AT e, A
£ ATHEE Aolo] dF B4

B2 Z3g. & A7 7189

& Lee,

) ) QEEEA ARUE
Holg 4% 9 ANFZA BTk 2 A
5o 2Ae golaine] 4E ARURE
2 b ZolT) Aol 22
)2 2Rzod HlR)
223k o7 %gt':](Kaye, 2009), ©l=
W% Hol9 Ulol B 4 Utk B AP
AESE BHEHA DEIUATAS

LS
AP, Y7, 2UFA,

27

j7) 8¢S
RSl td = oFE AT B
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B oolle ARHES ¥Y 5 Qs AT
ANAEE ABY & 9g AR Soja

satisfaction) =

AR ARAPe) U WA A% FHT
A Z

Bty AHojd 4 UTHjudge & Kammeyer-
Mueller, 2012). AFNEEE 22 =9

3} 2AAAE, o) He% S} 2
qele) et BEAE DED WA Ao
(Judge & Kammeyer-Mueller, 2012; Oh et al,
2007). B=3F ZRQleAl A+ Y= TP B
ARt Blle &5 F9 shuehs
Rl Gho] WEHE WA Aol gl

AA
(Judge & Watanabe, 1993). 7]& B3 AF
1

ol
=2
X

g

e

o

rr

o %
o2 fo e (B M Lo

deTE2AE ZEAGY] =
A1 ol et B84, WA,
2Az BRA, dnmes A
4 2zaz gA% 2 Y

A7 22Az Ao, JE Pae o
Hoz AR 2A A% 1
A2 SEARY o= A3E BT
(Miller & Terborg, 1979). I-2Fe]o u}

=
o) Apole MIATHE ZEARe| ALgeEdt

X
o
o
1y

A

b BlEorel

azxje] YROEE: OIZ 47| Ko|2t O ED

o 2o AT B 2 2uw

Faclow Aud 4 QlthMiller & Terborg,
1979). FEuete] Agol= v S=ak
o ARVEES} o Yok Aot AE 24
oF AR EA0lA dAEA e ThLee,
Yoon, Choi, & Yoon, 2019; Yang, Hwang, Oah,
& Lee, 2001).

AR AHAY=E ARV 8Fse us 9
71& FEY 22X dFgH] A= AFET
ol FAZQA TS F= Q2o Cha &

Chu, 2010; Jones et al., 2014). ¥
B 712 5F9 EYX(mismatchy= F= &
7 2EAY WsTERT w2 5y
(overeducation)©| U 7|EFFRY ©e J|ed)
Y(overskilling) .2 UERH AREokETo] F
Al PSS F= 8 210)TKSanchez-Sénchez

= T
& McGuinness, 2015).

92, YT
3wy Qe
ETKLee, Yoon, Choi, & Yoon, 2019; Sloane &
Williams, 2000). =9 Ao 8T oy
2 AA  AFrelative income) = R FEHET}
Ao] ATClark & Oswald, 1996). FThZ &
T TEAY JAEATN HFEAE

o]l

o BEHes B & e 9

(Clark & Oswald, 1996; Sloane & Williams, 2000).

E 3. B2 FAU(fringe benefits)> 7]l
c2ANA Agsks du olele HHA

Hoz AgAT. BHFNe HAZ, A,
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H o]0 ThBae,

Az e
2008; Clark & Oswald, 1996). TZ2A2] Yo]=

Es

o] HET

=
=

O
L
s A
L

W

2] FAAAS we AgHE F
F%9) Aol7} vk APAT

<ZAL

=0
=21

o]

o]

o] F th(Artz, 2010; Kim & Cho, 2013; Uppal,

2009).

Z A EHY(Bae, 2008;

1
—~

oj
Py

NI

]
4

3

Uppal, 2005). 13 EHl= T ¥ ]

S¥THLee, Yoon, Choi, & Yoon, 2019; Sloane &

Williams, 2000).

f8lol, ZLHFAR o

1A 18E =

S

o F8&

1%

FrelAG

80o] HIAd T2
A

Varma, 1997; Stone & Colella, 1996). 9

ool o

1A=

=L O
S

o %

i

FoH(Colella, DeNisi, &

3
pul

& 50

HAFE oo,

of

Pagén, 2014), &

2 A2 4 vk webd gelel 22Ae]

10°
7o

NI
=

BAFAKClark, 1997; Lee, Yoon, Choi,

A%g

Fg-

Qo=

& Yoon, 2019; Pagin-Rodriguez, 2015; Sloane &

Williams, 2000).

el
AL

AP EDAA &

ATEA .

]ﬂ_

8 AP A%

3

Atk A, DAk ol M <]

BE GANA AN olfE BN

g 8L 34

=
T

Ao w}
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71E A4z

e,

FCHOR, 2016).
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Aol A o] AofQl ApEL AEH o T WY
3l UThMarkel & Barclay, 2009). & &
T fEuSt Akl mER, F5 Zde
16.6%, 8% 1] 4.1%7F ARl ol
g olfr=2 a2 ol dna SHIL
o, A2 g2 ddEAdd1%), d=
27.7%), YFF 2 TFAZ6.2%), F2F
A(17.1%) 2.2 YEFSTHKorea Employment
Agency for Persons with Disabilities, 2020). 2%
ool 2APEE YL Fofle] ATt of
YoHKim & Ko, 2012; Markel & Barclay, 2009;
Song, 2012), FRFAQ] &ko] RiEo = FA <]
Fes MA= A2 YESTHKim, 2013;
Yeum & Lee, 2014).

£A, Aol 22AY ARUE 42 7
AolAel Wit BelABolE G
o B0l Aol Sl Hat ARz,

faan
BAZE 2%, Ajuzrly) Ag, Fojel Hel
A SR So] WA A5t k. we o
TES HREd AAFo] PN HRuUE
of 3R JFL Foh AAE BT

THKonrad et al., 2013; Lee & Seo, 2014; Park,

Kim, & Kang, 2010; Roessler & Rumrill, 1998).
AR, Al A 2AESE 2
Qo] ik 27 FAA

1}
Foha ofE wies E87
=
o

I
)

o
S o [ NN

i
(o

o APBE 3 AT}
1

r
o
tlo
L
X
B
A
o
)
=
B
ﬁf\l
rlo
b
4> J
X

Al 1 el ArkKim & Kim, 1996; McKay
et al, 2008). Aol 3}A ZAE3le] EA
o2 Aol Yo tig 7, o3, A
A8 A AR Fo] AThBrooks, 2019; Lee &
Kim, 2012). 7]& ATFES AolQl W3z =
AEs7}F AoljQl 222 ARREEe} {9
3 Aol e A& RAFAchKim,

0= SF0f xjo|ot 7=}

ol 222 JUEA Hey AR
IS = T Ae FoTd NAEA HF=
AN AE (|, F5-8%), FNTE e, AR

L=

2018; Kim, 2011; Lee & Lee, 2007; Uppal,
2005). %Loﬂff\‘%(acceptance of disability)TO: Zol]
B8 Aed wers Ao ol A
—5]'(devaluating)'3]'xl &, EHSo|y A
F+ Aol AHels Axehn HolH
(Linkowski, 1971). o8& “oflel &k
MEEsl 2o therd Wael Beol Yo
(¢l, Kim, 2013; Park & Kim, 2009), Y524
o A% ARRIRE fo dwdel 99l

THKim, 2013; Kim & Ko, 2012).

(Brooks, 2019; Schur et al., 2009), ZHUTHUppal,
2005), &Y (Pagin-Rodriguez, 2015), 223 %](Pagin
& Malo, 2009), ZF(Jones et al., 2014) 59 o
&3t Il FEHoE eyttt A
T FAd TEAY] Y AR o
ggt o5 AR vt da
ZAE QO E 3 Uppal(2005)2] A7+

ool 2EAY ARUELI} vl B

o
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S AsE welRdn. Ied 478
=3 4T, Al ofele, A8 HS 5
AWFE EYE BS, goloRol e 4T
WEE Aol7h frolsbl gagon, ol
@ﬂ% WEE Afolo] ol

=9 st A%
I2hs A& AARE. 28IE Schur &
(2009)% 7199¢] 3784 0l, Brooks2019)= %l
loll tiek EFo] AFRE Aolg =0le F
g 8Qde HAFSIt deZes A
TES vl v Aol T=Ak
Aol wtom, o] zjolo] g Fi
ool =2ake) Eeldt AF-S4o &

ArE  dee AN

o

r_

o o 2
oN
1:1

o
(o
fu

ARAEE Aolo] e FTHAT. 21Uk
W ekl Aol ZEAsh mAeel 2
2Ae] AFRE F2& Ao} 970 Han

2013)% Jeon(2019)9] ATE AYstie o

FAlo) T A7k Ao olFoiAA egkek
Hao13E F 7l G HIASE B
of Aojoifo] ME ATWE 2L AT
g Aol dFEEA i Ans BEA
HAnEFBAN A FENACR
f Aol LENAEALE, Hgll <

o FHFNAZAE ol gk B4
o mz@ wgolele] HRuE sre 4
FRE 2AWFRE HoIA ol

SoHs Zojol ZEAte] nEDs) o =9t
o} AumRoz= uAojel ZZape] 2w
FE7F Aol TRART E4T Han(2013)
o] A= =9 A7 Aot AT &
T St
Jeon(2019) =

o

_{

% 9de Hmgon],

B 7ol

o AgE FFAEHRYAANN AFsh=s Fd
WS ol &3k o A Bl wiAel
¢lo] ARWMEL zo]E WIEL HEE AH
ANEA %3, AAZEIY ooz TR
3k At =Joluk 7HE A 02 A AT
SEluete] Aojoje] we ZFutEo o
a7 BA S B ol
A#RE AASA EYch =3 F 7]
o2 IHgAsE H]—I‘Gl- uj L]_E]_u. 5,: 9]

2
o
K
ofo
i)
i)
rlo
14
U
P
B
Jnt
e
A
lo
o M
o
ox

A 888 (facer) AFRNEES ST
Hu Aoflugude 1= ETE, 5=
ol e s AEE Agsel BE A
S 243 W, LEAde g =)
U, s=wlg BRI AEE 1o
obd =% A58 SATT Han2013)2

ARE vwdlr] Y3l HFZY(reverse coding)S
Hsiglon, ol 34579 Hass o

ATHKulas et al,, 2019). O
S AHE HErt A7 9v|
% T A= Holth Herzberg &
8981 o] wEH 2R w3}
ETE %‘f‘f% A& g]lo] tE & Utk
o] )8k A5t T s=n)
& weo} ERtESs=u]¢ ERt
%%01 e
E 02 -
E40= Qs Sl FEFE
A= FARG] g2k = e Aot
7t e 8 AL HleEAST VH
AE=THY), TEZNACGEHJATLE3E),
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154294 QEHAFIND) S Z Aolstrt. whet
A Adud e 32 ol megde], Aol
Jugade & AHeljle] 59 FAHG

of B 7ol wh FBA WEES Lo

ME Z3 A, deldel $Ee masks o
ol FTUAS wet 2okl = ek AF

il

, Boyce, Brown¥} Moore(2010)2] =3 4+
o] w=ol Al AZF AT wEH,
of A oo} gho] W e
fFrolskA ekstth deEv ARG

€ At g o A
< el W fold S vA
ettt &, uel @8] gIFS H)=
AL vel A= g7t oYzt dE3t nlud
el daolth ARRiSe] glojA® Hw)
ol Sl FEFS A T A dE S0,
Hlsd TZAY] ARREe] sdd JEAR
o =2 AHsy] oy
7kl SlotAl Bl Th 3l
o #o YeEbd & AThForm &
1962).

Q,
ox, o

rir oS r
X oo

lo 4 o
fo fu @\ rr oro ol g

i

Geschwender,

FRIEE Zolef ol Wi ER

L S R g | :LEZ}«I A 7]
Hgo] HANQIRT o FAL fjRie
7kl A Yehgar ,,lEkKaye, 2009;
al, 2013). FElYEte] A 201918 AR w

o&._b_4

Konrad et

SAIE / Zolol 2RIt H|ZoY

Xfo| et Bh7H= I}

21 Aofd

60.0% %,

A== vt Hleol
AAANT 36.4%ETF T ZUTHKorea
Employment Agency for Persons with Disabilities,
2019). L&FE7F AFAAA B F2 Q1A 9
ARt ARUEe P WAL T2
Srolth weby golelno] me 27y
Aol At HlgAtelz dwE &+ 9l
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o y
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7817} WAfelneh 7]
o A% SRR e
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ThJones & Sloane, 2010). nL-5-2
g A7Ee ALY AsFE
e w2 AFE T s

(overeducation) 73 &2 H|A ARG Aol

ZRA o gBoe 2345 AA W SKJones et
al, 2014). 71&-AF A= oAM=, 7|&
Y (overskilling)Z2 FAF Aol =24}
oA B BWol TAEH, Ao A=rt 2o
ks = AT AGSE o] AL ¢ H
SHAl UEFSTHJones & Sloane, 2010). ©] A=
AP ofH ol AF FAFS TAYANTI=
2olo] & 4 LS ]/\]-Eh:} AR o7
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7HE 2 Bl ws. HIRNQD) Z2AS] W2
HAENE £ES Gl W wg-A% A

A= o3| wi7jE Aoltt,

d

M 3 AN, HIgelR) 2EApe] e
ARRE SRS G FE S& AT A
Fol o3) wAE Zolck

92,

ol 2RAL YFTFES U

Ao g H|Fo)el Bt} YTHOh, 2011; Schur et
al, 2009). 20193 ZAPAFo| wEw ¢t
2} Aofel dFZ=ERY] ¥ HF AFL 1971
hel oz AARIT Hit 2643 HT G

Th(Korea Employment Agency for Persons with
Disabilities, 2019). “&oH %13} BIZolQl ZZA}E]

AFAAE olf AMHLAT FA2sl
o7 FRE 4 QIthPark, 2013; Schur et al.,

2009). Zollel Aakge. AZJolu} iz,
o AAwS 713, Aol 8 A Al

(Blinder, 1973; Oaxaca, 1973). 9
T0092 AF-ob JAFEA Wk A At
AaRls BAG A3 Aol Z2Ae]
dgol HANRIET 8% AE Yt RS
BoEdoh vt 2249 des 9T
g AT Aol mAeld ZEAS dw
Azks A el ApEacl o]
Ho= S BAFATHKang, 2004; Oh, 2011;
Park, 2013) AgHog Aol ZEAke] v

FUSES ¥ dgoz 490 7hs

Zolt.

L=
25 dd

.

s rlo

7H 4 Aol HION])) ZEAS] v
FEE Aot velRle] d=A

Aol o3 vl Aol

7(1‘31:!}

.\i’_{-q:?‘_/\g x]-oHOIJ,]. u]xl—oH

1o
Azw= BEgl3aoz  xjo|7} 9}5}. Schur
3

2002)°] "= ZEAE FORE 3 2A A
ol ©r2d ol AgoA AFete B
Folu dAF FgS wAdIET @ e
Ao 2 Yehton o] Aelcle] & uA
T2 Hlgoly BeEld M ais os_r&

=

o) s ol $2l
Halz Ao Zl—oHO]o] 2l
AZaE 29 F9 ’5}43 ‘/}E}‘XALD}(Korea
Employment Agency for Persons with Disabilities,
2020). EEZAo] ZFUE) JIFS m|R=
22092 DT W, ARVEEe] Aol %

Sfelzt mlgelelo] el BeFA FEO

ZeAe e
Z <3 o)

N
-d
[-'Ei
I
-
o\
rlo
ez
o
o
-

THAZE AelQlst Bl AR
zkolof gk AFAT ] WEA gl =
Ape] ZHFAZEe] vl o g2 A
o] QUtkSchur et al, 2009). $-#y=e] 20194
2A0) w2 Aol AR A 2
e 374N E AARIT 41340 HS F
SThKorea Employment Agency for Persons with
Disabilities, 2019). YR o2 FHFAZEO] A
% APUFTI Ynie ATANE A5,
Boje) ZRA FE TRALL ATUE

o
nd Zew et ut

SE.O
TAAY] 9IS
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A ERAZE A4S e

2
ool ol wE Aol ApolE AdHsty]

Sl
ATAIZ

2 d7e Yuesdrdo] TS 2018
1z F=EsAdRAE AR ARSI
o =side HlEsEAgd AFste =
o 7kt 154 o] T o R 7R His
/‘é(representativeness)% 7HA ARoH, Iid
4o AAgs A WES FE ST
o 2018d ZHJIAE FolA dESEAEA
SHET 605189 ARE AEIh F8 WHF

of i

)

o SHIA @ FIAE AW F, A%
Mo 578e] ARE £Ho) A&

ekl

Rl wReEIAEe 299l Ao
o8 WA B2 FFl B
= 920z 24U T g 43 2 Ao
= shjel ok ki S5 A Holg
Aoz Ak olsh ol A7) 8%
(self-report)el] ZAZ Hol S8 FHETE

A 7FFIEECHP) Ol Y H] 5] General Social
Survey I A = AHEE O, T E AU
S AL THAE A2 YERITHMalo,
2003). Aol vlAelQlS Hlwek Ay

S DI £E0| X0|9f D7H= Dt

S5 A7SHA o
A3 F T, Brooks, 2019; Pagin & Malo,
2009).

2 AR Al dFZE2EAY HES
2.0%(1068)°1 ATk 2019 AA d5L=2A
Aol vlgo] 1.8%dh= Mg 1S
B Az gEde ndZu ¥ & Jn

of FA¥zs AN 777, ARl 13
, T 160l A ZARRE FollA
HIZgol QL &2l vl ZofQl =Rk
7b a9 AL lEase] dukAEQl #el
u, 9= AR dage] Aol HlE
(4.2%-9.9%; Pagin & Malo, 2009; Uppal, 2005)
RO gogoz o wWithy

AAZZAZ]FHWHO)=
(impairment), %]'%Zﬂ?}(activity limitation), 2o A
ij(participation restriction)] Al 7FA] 2oz
A o]tk (World Health Organization, 2001). A}7]
Huyow ZAHI Aoyt SEAgat 3
oAk} ABEe T EAE =EHd
of 2H EF& ol &l HFsten 1 4
F= Table 191 AAEAH. 2AASE Ak
A Akl oA Fofoll mE Aol
2F SAASE FoATHp<.001). ] A=
B Aol ARk ool 71E0] WHO
7 AN Al AHDE wgsh, =% SAIE
TS (concurrent validie) = 7HAIL J5E Ho

AU

=49 o) W%

i

oz oy
ok

ol

oNE &4

1) B ZAEY] w2 ol vl AefE Ao
she 719 Aol7h 1Y & Qlth v
Zolel HlE-E T2 OECD F7bol s Y #
o] M(Sim, Kwak, Nam, & Jo, 2017; Sim, Nam, &
Jo, 2018), ©] xFo)7} YElUY= olf F9| e
SEugte] Fols Aoshk= P4 vlEelth
(Oh, 2016).
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Table 1. The difference in activity limitations between employees with and without

disabilities ('p¢ .001)

Type of activity limitation Disabled Non-disabled Difference
Limitation of job-related activities 58.5% 1.1% X (1)=22696""
Limitation of daily activities
Learning, remembering, focusing 12.8% 0.4% X(1)=22696""
Dressing, showering, walking inside home 5.3% 0.0% X(1)=199.48"™"
Shopping, seeing the doctor, walking outside home 14.9% 0.1% X (1)=552.97""

£z FRUEs = Brayﬁeld-‘;]' Rothe
oA Al 7)) ZAHHE(global)
3 Bao g =45 A THLee,
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L 2043571 Wyl SolFa, FYRA
7L A=A T 7190l Algshs @

o] M= Ao TGS dFd 7
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P e

12 b

TOoE S

SEEE]

TS Folol we Feeel U ol
s Aol
Hojelst ugolel YFoAe HTal

Hel RIFHEA W49 zFo]& Table 200 Al
ANEJT ZARE T FES] WolA] Fefgl
22k A F= vAeQl ZFEARY B
ZOoE Yehgth Aol daZEAe Bt
2l H&2 33.0%2 BNl ZEA 67.6%5
o frofstAl Wokth oo Fol| M2 ws-%
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0= SF0f xjo|ot 7=}

Table 2. The difference in job factors and demographic factors between employees with

and without disabilities

Variables Total Disabled Non-disabled Difference
Job factors
Full-time status (full-time  ratio) 66.9% 33.0% 67.6% X =5616""
Education-job match 2.90 2.85 2.90 t = 136
Skill-job match 291 2.81 291 r= 302"
Wage (monthly, 10,000 KRW) 270.66 12353 273.67 = 1465
Fringe benefits 3.86 1.42 391 r= 873"
Working hours per week 41.09 35.19 41.21 = 612"
Demographic factors
Gender (female ratio) 43.0% 55.7% 42.7% XY = 713"
Age 44.8 62.8 444 r= 14657
Education: High school 29.7% 30.2% 29.7% X =011
Education: Undergraduate 58.0% 17.0% 58.9% X = 7477
Marital status (marriage ratio) 68.6% 59.4% 68.8% Y = 421"

Note. Monthly wage was log transformed. The degree

“p<.05, p<.0l.
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o]} st AE7HA Y HlEo] Wit

\

)

of freedom for chi-square test is 1 and for t-test is 5276.

Tofolnt v|olel TRALS HPRUFE

olQl ZEAke} vAFell FEAR A
= FEE TAHSE FoT A7 UAT
(45276)=11.26, p<.001). Zold ZZA}e] A7
NET(M=338, SD=0.657} HIRNQl T2}
o] AEWET(M=356, SD=054)RT} 2|3}
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T Ay} XA THBrooks, 2019; Han, 2013;
Uppal, 2005). &Rl 22| 744, ol 73
o W& AFREE9] Aol= FoakA] &%k
THMunza=3.36, SD=0.62 vs. Mypzn=e=3.37,
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1.04, p>.298).
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Table 3. The results of structural equation model of the relationship between disability status and job
satisfaction

Path b Standard Error Ve

Disability status — Job satisfaction (JS) -0.103 0.053 -0.027"

Disability — Job factor

Disability — Full-time status -0.350 0.046 0.105™"
Disability — Education-job match -0.050 0.035 -0.020

Disability — Skill-job match 0.100 0.033 0.0417
Disability — Wage -0.900 0.061 -0.198™
Disability — Fringe benefits 2450 0.283 -0.119™
Disability — Working hours -5.950 0.978 -0.084™

Job factor — JS

Full-time status — JS 0.036 0.015 0.031"
Education-job match — JS 0.118 0.020 0.079"™
Skill-job match — J$ 0.148 0.021 0.094™
Wage — JS 0.099 0.011 0.118™
Fringe benefits — JS 0.029 0.002 0.156"™
Working hours — JS -0.007 0.001 01317

Demographic factor — JS

ek

Gender — JS 0.075 0.015 0.069
Age — JS 0.005 0.001 0.111"
Education (high school) — JS -0.004 0.026 -0.004
Education (undergraduate) — JS 0.105 028 0.097"
Marital status — JS -0.023 0.016 -0.020

Note. #<.05, ¥*<.01, ***< 001

Table 4. The results of mediation analysis for the influence of disability status on job satisfaction

Type of effect Path B Sobel test
Total effect Disability — Job satisfaction (JS) -0.067""
Direct effect Disability — JS 0.027°
Indirect effect Disability — JS -0.040™"
Mediating effect Disability — Full-time status — JS -0.003 z= -229"
Disability — Education-job match — JS -0.002 z= -138
Disability — Skill-job match — ]S -0.004 z= -278"
Disability — Wage — JS 0.023 z= -768"
Disability — Fringe benefits — JS -0.019 z= -743"
Disability — Working hours — JS 0.011 z = 459"

Note. ¥<.05, *¥*<.01, *++< 001
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Figure 1. Mediation model for the influence of disability status on job satisfaction and

the results of the mediation analysis
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Despite increasing interest among researchers in the job satisfaction of disabled employees, surprisingly
little attention has been directed to the difference in job satisfaction between disabled and non-disabled
employees in Korea. This research intends to understand the levels of job satisfaction between employees
with and without disability. Another important goal of the current research is to understand which job
characteristics can explain the difference in job satisfaction between disabled and non-disabled employees.
This paper analyzed Korean Labor and Income Panel Study (KLIPS) data collected in 2018. The result
showed that disabled paid workers’ job satisfaction was lower than that of non-disabled workers.
Mediation tests indicated that the difference in job satisfaction can be explained by several job properties
such as lower monthly income, fewer fringe benefits, mismatch between job and skill, and greater

proportion of part-time workers of disabled (vs. non-disabled) employees.

Key words : disabled employees, job satistaction, part-time work, job match, income, fringe benefits
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